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I sent an email to Mr. Child about this incident via CCSD/Trustees site correspondence, on
August 13t | leave my cell phone number and email address and he never responded to it.

Thanks,

 Si quieres que tus suefios se realicen, ayuda a alguien a hacer los suyos realidad.

The information in this email message may contain legally privileged and confidential information intended
only for the use of the individual(s) or entity to which the transmission is addressed. If you are not the
intended recipient, you are hereby notified that any disclosure, copying, distribution, or reliance upon the
contents of this email is strictly prohibited. If you, the reader of this message, are not the intended
recipient and have received this email in error, please notify the sender by reply email immediately. so that
we can arrange for proper delivery, and then please delete the message from your in-box a2nd destroy any
hard copies printed.
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Title: Fwd: Site Visit- Valley HS : InterAct Page 1 of
From: . | Mike R Barton Wednesday, February 22, 2017 4:41:08 PM  Z={5
. Ramona J. Esparza
Subject: Fwd: Site Visit- Valley HS
To: Joe Caruso

Attachments: f1

Can you ensure this is provided to the Superintendent.
Mike

Mike R. Barton
Chief Academic Officer

----- Original Message -----
{0 Dr. Barton,
Please see attached memo regarding Trustee Childs site visit on 1-30-17,

Again, thank you for your unyielding support and let me know if you need any additional
information.

Regards,

Ramona Esparza
Principal

Valley High School
(702) 789-5450

STUDENT SUCLESS
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Principal
Ramona Esparza

Assistant Principals
Elena Fabunan
Ramona Fricker
Matthew Jackson
Bency Manglicmot
Jose Silva

Deuns

Tricia Keliinoi
Thamas Smith
Jacab Thompson

Date: February 3. 2017

To: Mike Barton, Chict Academic Officer

From: Ramona Esparza, Principal, Valley High School

Subject:  Site Visit

On January 30, 2017, Trustce Kevin Child and Dr. Mike Barton, Chief Academic Ofticer, visited Valley
High School at 7:00 am. | inquired about the naturc of the site visit. Trustee Child stated he received

parent concerns about the gym and boys” restroom. Pleasc note [ have not received any parent concerns
of that nature. During the site visit, the following arcas werc observed:

L. Cafulena

2. Main gym - no evidence of facility repairs in the main gym

3. Boys’ restroom ncar the auxiliary gym- no soap dispensers werce cvident (work request has heen
submitted 1/31/17). Mirrors had evidence of scratches (mirrors will be either replaced and/or
removed).

4. Garden Area

5. Library

6. JROTC classroom observation

7. Main office

Note: Trustee Child stated to Dr. Barton there were concemns regarding Spanish books. Upon
investigation with the administrator that supervises the Forcign Langnage Department, it was
determined there are sufficient Spanish books. For the 2016-17 schaol year. Spanish supplemental texts
were ordered.

Upon exiting the premiscs at 8:10 a.m.. Trustee Child stated that he was here to support me and to let
him know what | needed.

I'am requesting that this memo serve as a record of this site visit. Although I was notified prior to this
request to visit, I was not comfortable with the protocol that Trustee Child used to obtain access to
viewing “allcged parent concerns about the facility.” Upon review of the areas. there were no imminent

2839 §. Burnham Avenue, Las Vegas, NV 89169
PHONE (702) 799-3450 TAN (702) 799-0019
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Principal
Ramona Esparza

Assistant Principals
Elena Fabunan
Ramona Fricker
Matthew Jackson
Bency Manglicmot
Jose Silva

Dcans

Tricia Keliinoi
Thomas Smith
Jacoh Thompsan

safety or hazard concerns regarding the condition of the facility. The facility is over fifty years old;
cleanliness and maintenance is a priority at Valley HS.

I need it to be noted that contrary to Trustec Childs’ statement that he is here to support mc. | have been
notified by the following entities: staff, parents, and community partners that Trustee Child has
repeatedly in public settings inade negative and disparaging remarks about Valiey High School and me
(personally.) It is my belief that his intentions are neither positive nor conducive in creating an

cnviroﬂnmc:gt is supportive of the necessary work that | am doing as a high schoot principal.
o (- 2/3/7

Ramona Esparza. Principal Valley High School Date

2839 S. Bumnham Avenue, Las Vegas, NV 59169
PHONE (702) 796-5450 F AN (702) 796-0019
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Thursday, May 11, 2017 12:36:53 P

P Printed by: Cynthia Smith~-Johnson
§ Page 1 of :

Title: Re: Question : InterAct

From: = Michele 8 <fourtimesthefun@gmail.com> Fri, Feb 24, 2017 12:11:16 PM =)

Subject: Re: Question

To: Georgia L. Taton

Attachments: [ Attach0 / Uploaded File (6K)

I didn't! Do tell.

[ was actually over at PBS Vegas yesterday for lunch with Hope For Nevada and Carolyn Edwards and
"""""" Kevin Childs were there. (1 accidentally sat next to Childs while he ogled my legs. He's as creepy in real
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Title: Re: Question : interAct Page 2 of :

life as the newspaper articles.) HOPE was recapping their legislative lobbying efforts for weighted
funding and basically it isn't going to happen unless they lift the property tax cap and there is no
appetite for that because Republicans got so burned raising taxes last session. So it's never going to
happen. It would cost 1.1 billion to implement just in CCSD, which is why CCSD is suing because the
reorganization mandated that the district provide weighted funding with no revenue to actually do it. ]
feel they will be successful in their lawsuit and I think that's why the senators are meeting on 02/27 to
revise that mandate in the reorganization. Edwards feels if we ever got the 1.1 billion, the union would
go after it anyway,

The only other meaningful thing I got out of it is we all discussed how our SOTs were going. The
consensus is that there are mixed results. Some of the schools are completely disorganized and the
parents are not happy. They don't know what's going on. They don't understand it. | spoke on our
behalf and said ours is extremely organized, we all know what we're doing, and it's gone very smoothly
and I was literally the only person that said that. I texted Chris last night and told him we have our shit
together. He said the budget is actually better and I'd be pleasantly surprised. Yeah!

To clarify, on the request to add cheer to the agenda. She wanted ME to add it to the agenda from
myself. Not necessarily from her. I sort of feel like that puts me in a conflict of interest since 1 have a kid
on the team. I will tell her that I looked into it and we need to request this at a school level first and 20
from there. I don't have a problem starting earlier but we travel all summer and I've only got a couple
years left before these kids don't want to be around us.

On Fri, Feb 24, 2017 at 11:44 AM, Georgia L. Taton <gltaton@interact.cesd.net> wrote:

Michele S <fourtimesthefun@gmail.com> writes:
Could we compromise by starting it earlier in the school year instead of waiting until October?

Everything will probably be moved up with the early start. Do we know now that the
school starts in early August, will the basketball season still start after Christmas? No clue If so.
she'd get an extra four months of practice anyway then and I'd still get my summer off. HA! I'm all
for the summer of fl T would just tell her that's an interesting concept but you need to
start at the school level first. Actually, I should have Chris talk with SOT about
procedures specifically when a teacher asks for something to be placed on the agenda.

The first question asked should be have you taken it to the admin or discussed this at
the school level and why do you think this is a SOT issue?

Did you hear about the craziness at the board meeting over the appointment of a new
principal at Newton Elementary?
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Titie: Re: Fwd{2): CCSD Trustee Kevin Child MustRes ign, Plea... Page 1t of .
From: Monday, July 18, 2016 9:26:48 PM  Z545)
Subject: Re: Fwd(2): CCSD Trustee Kevin Child Must Resign, Please sign petition
To: { Michelle Booth - Communications
Michelie,

Thank you for the e-mail and information.

Joe

Michelie Booth - Communications writes:

-------- - Forwarded message ---------

From: nora luna <noralunafive/@gmail.com>

Date: Monday, July 18, 2016

Subject: CCSD Trustee Kevin Child Must Resign, Please sign petition

To: Adriana Arevalo <aarevalo@entravision.com>, Adriana Martinez <lvadrianaf@aol.com>, Africa
Sanchez <alvanias{@hotmail.com>, "Aguilar, Brenda" <brenda.aguilari@pprm.org>. Aida Shirley <
aida.shirley.lasvegas(@gmail.com>, Alejandra Pulido <alejandrapulido90/@gmail.com>, Alejandra
Romero <alejandraromero012(@gemail.com>, Alicia Nufiez <alizhas@hotmail.com>, Alicia Rico <
aliciarico@unlv.edu>, Ana Rios <carolinatobar2003@yahoo.com™>, anabel navarro <
anabel-37@hotmail.com>, Andrea Martin <andrea_martin99@hotmail.com>, Angelic Garay <
angelicgaravi@gmail.com>, Angelica Maralason <angelicamaralason/@gmail.com>, Anita PO <
anap644{@hotmail.com>, Anita Revilla Tijerina <anita.revilla@unlv.edu>, Ann Marie <
annmarieaho@yahoo.com>, Ann Mueller <coldsprings702(@ yahoo.com>, Annarella Jordan <
annarella jordan@heart.org>, Arlene Rivera <abogada.arlene/@gmail.com>, Astrid Silva <
astridvs3(@gmail.com>, Beatriz Aguirre <baguirrenvi@gmail.com>, Beatriz Martinez <

beatriz. martinez.delgadoi@gmail.com>, Belinda Parica <paricbl@unlv.nevada.edu>, Blanca Vazquez <
bvai@clarkcountynv.gov>>, Bonnie Elda'sFriend <bonbartlett@yahoo.com>, "brivas2 | @vyahoo.com" <
brivas21@jvahoo.com>, Candy Santana <candyoh 2000/@yvahoo.com>. Carrie Sampson <
scarrie 1 @gmail.com>, Cassandra Smith <cassandra.d.smith@live.com>, Cecilia Maldonado <
dreecilia8@yahoo.com>, Celinda Pefia <cp_07_epsilon@yahoo.com>, C helsey Campbell <
ccampbell@nvenergy.com>, Christina Hernandez <cristina.hernandez@unlv.edu>, Claudia Juarez <
cjuarez@sre.gob.mx>, Cristoronoz <cristoronoz@ yahoo.com>, Cynthia Mora <cmora@alz.org>,
Cynthia Vazquez <cynthiavazquez08@yahoo.com>, "dalynx@comcast.net” <dalynxf@comeast.net>,
Dani Dozier <mamavoki702@aol.com>, Darlin Delgado <darlindelgzado25@iginail.com>, De Salazar <
mdsalazar@nvdetr.org>, Diana Diaz <diana.diaz@lvvwd.com>, Diana Gonzalez <
ladydi@interact.cesd.net>, Diana Ramirez <ramirezdiana2006(@gmail.com>. Donna Vela <
velatrans{@yahoo.com>, Dora Perazza <doraelisal 9@vahoo.com>, "Dr. Christine Clark" <
chris.clark.unlvi@me.com>, "Dr. Clarissa Cota" <clarissa.cota@csn.edu>, "Dr. Denise Davila" <
d2davila@yahoo.com>, "Dr. Doris Watson" <doris.watson@unlv.edu>, "Dr, Merlinga Gallegos" <
mertica8@gmail.com>. "Dr. Norma Marrun" <pormamarrun’@igmail.com>, Ebeth Palafox <
erpalafox87@gmail.com>, Edith Fernandez <fernanedi@yahoo.com>, Edna Gonzalez <
ednagon28(@yahoo.com™. Elda Luna <elda lunaf@hotmail.com>. Elena Elena de la Pefia <
elenadlp@email.com>. Elena Es-Leyva <xinaloa2cali@yahoo.com>, "elenahermansonié@dvahoo.com” <
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elenahermanson@yahoo.com™>, Elizabeth Leyva <eleyva90@vahoo.com>, Emma Garcia <
epgi@co.clark.nv.us>, Erica Borges <ej _borges(@vahoo.com>, Erika Aviles <erickaaviles1@eomail. com>,
Erika Merlos <erika.merlos@live.com>, Erin Bilbray <ebilbray@aol.com>, Esperanza Ocampo <
espie913@gmail.com>, Estela Guillermo Palomec <estelapalomec{@hotmail.com>, Esther Brown <
embracmfmrmect@gahoo com>, Esther Pla <esther.plai@csn.edu>, Eva Melendrez <
melendrez3(@yahoo.com>, Fanny Garcia <fannygarciawrites(@ gmaﬂ com>, Fara <fara kul@gmail.com>,
Felicia Ortiz <fortiz505@gmail.com>, Felicia Rivera-Baker <felicia.rivera-baker@icitvothenderson.com>,
Fila Gallegos <gallegfh@clarkcountynv.gov>, Gaby Baca <gaby.baca@gmail.com>, Gaby Foster <
ingfosterf@gmail.com>, Gina <gina cortes87@yahoo. com>, Gloria Avila <glogla702@gmail.com>,
Gloria Castro <gcastrohciera.com>, Gloria Duarte <Gduarte@interact.ccsd.net>, Griselda
Unionworker <gri ch;mar(agac .comi>, Hellen Quan Lopez <helleng@hotmail.com>, Hellen Taylor <
hel]ewr("lgp_mi com>, Hergit Llenas <hergit] 1@hotmail.com>, Herlinda Corn <
corn.herlinda@gmail.com>, Hildanis <hcolonfeliciano@interact.ccsd.net>, Ibeth Bojorquez <
ibeth.bojorquez(@gmail.com>, Imelda Perez <perez.imelda@hotmail.com>, Irene Bustamante <
ibustamanteadams@gmail.com>, Iris Contreras <antiguas! 1{@hotmail.com>, Isabelia Otero <
isbeliaotero(@yahoo.com>, Isela Gonzalez <igonzalez/@entravision.com>, "1sle.h1dea\\aygwc0\ net" <
islehideaway/@cox.net>, Ivet Santiago <ivet.santiago@yahoo.com>, lvette Sanchez <
sanchez_ivette2004@vahoo.com>, Jacki Ramirez <jacki@ramirezaroup.com™, "jajmmg/dignail.com” <
jaimme@gmail.com>, Jazmin Crus <cruz.j33@gmail.com>, Jeanette Salas <salasjeannette9@ gmail.com>,

Jeniffer Lopez <lopezjennifer000@gmail.com>, Jennifer Tran <JennTranMD@gmail.com>, Jessica Nodal
<jessicanodal@vmail.com>, "jmontes2(@cox.net” <jmontes2@icox.net>, Joan Kato <
joankato@gmail.com>, Jocelyn Cortez <jocelync2{@vahoo.com>, Jocelyn Torres <
jocelynvtot@gmail.com>, Josie Martinez <martinezjosie@usa.net>, Judy Fleishman <
ifleischman0@gmail. com>, Judy Padilla <jpadilla@govcha.nv.gov>, Julic Gonzalez <
gonzajx@interact.ccsd.net>, Karla Banda <karlabandal@gmail.com>, Katherine Cortez <
cortezk;Sszmm com>, Kathy Ambrosia <k_ambrosio@hotmail.com>, Kelly Benavidez <
la_mexican pnncess(:}}_ghoo.cmn> Kenneth Ceballos <kcceballos86@gmail.com>, Kitty Taylor <
tkitty0731@yahoo.com>, "ladyreemixx@yahoo.com” <ladyreemixxi@yahoo.com>, Laura Espinoza
Martinez <lespinosa@sre.gob.mx>, Laura Naumann < lpnaumann(@gmail.com™>, Laura Nowlan <
lauran@seeusnowstaffing.com>, Leilani Carreno <Leilani.aguirrei@gmail. com> Leilani Clark <
Iclarki@iupatdc15.0org>, Leonor <dosal40@hotmail.com>, "leslieninopiro@gmail.com” <

Ieshemnop_lmg")ggaﬂ.Lom> Leticia Castro <lcastroi@entravision.com>, Lina Garcia <

Linagarcia.pri@gmail.com>, Linda Montano <llmontano{@interact.ccsd.net>, Linda Rivera <
Iriverai@usbr.gov>, Lisa Pacheco <lisa.pacheco@umesn.com™>, Liz Carrasco <

carrascoliz@hotmail.com>, Lizette Ortiz <Lizette.Ortiz842gmail.com>, Lorena Mufioz <
}oasrsafwhotmaﬂ com>, "lorinavarretef@vmail.com" <lorinavarreter@ymail.com>, Lucero Senator Heller <
Lucero.759@gmail.com>, Lucy Flores <lucvi@lucyflores.com>, Lucy Valenzuela <
losvalenzuelad@cox net>, Luisa <luisaleija@gmail.com>, Luisa Garay <luisa.ixmatlahua(@vahoo.com>.
Lydia Ball <lydxa:bali”{?szmml .com>, "Lydia G." <]idiagnvs@vahoo.com>, Lydia Smith <
familiasmith(@cox.net>, Lydia Toscano <lvdia.toscano@libertymutual.com>, Lynnette Sawyer <
IsInypr@yahoo.com>, "Ma. Eda Lopez" <meall2015@gmail.com>, Magaly Hernandez <
Magalyh89@icloud.com>, Magdalena Martinez <inmzz@umich.edu>, Maggie Arias Petrel <
maggie(@globalpromed.com>. Maggie Huerta <maggie huerta7@gmail.coni>, "marcia.callo@unlv.edu”
<marcia.galloi@unlv.edu>, Margarita Ortiz <rsortizZ@cox.net>, Margarita Rebollal <
coquinlvi@aol.com>, Margie Gallegos <gallegosr77@gmail.com>, "mari__22@hotmail.com" <
mari__22@hotmail.com>, Maria Blanco <mblanco3/d@icox.net>, Maria Calderon <
maricalder30@gmail.com>, Maria Castillo Couch <mccouch(@lasvegasnevada.eov>, Maria Emilia
Guenechea <mguenechea@vahoo.com>, Maria Finney <finneyim@embargmail.com>, Maria Lipscomb <
mlipscombmi@aol.com>, Maria Marinch <maria.marinchi@csn.edu>, Maria Olivia <
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egembamom@yahoo.com>, Maria Ramirez <ramirez@unlv.nevada.edu>. Marian Williams <
marian.ak williams@gmail.com>, Mariana Kihuen <mariana kihuen@gmail.com>, Mariana Lomeli <
mariana.lomeli@hotmail.com>, Maricruz Rand <maricruz randic@vahoo.com>, Mariela Hernandez <
marielaher§0/@gmail.com>, Maritza Brinson <maritza.brinson{@gmail.com>, Maritza Flores <
maritza.flores91 @gmail.com>. Maritza Rodrigues <maritzar@mifamiliavota.net>, Martha <

memg cachanilla@yahoo.com.mx>, Martha Gonzalez <davisfuneralservices/@gmail.com>, Mayra Corn <
mayra.com(@gmail.com>, Mayra Galeana <mayra.galeana@nsc.edu>, Mayra Martinez <
mayraa.martinez/@vahoo.com>, Mayte Heredia <mheredif@interact.ccsd.net>, "
mbbenite@interact.ccsd.net” <mbbenite@interact.ccsd.net>, Melanie Gordenski <
mrsgordenski@gmail.com>, Meli Pulido <melipulido@yahoo.com>, Melissa <mharkavy@lvS L.com>,
Mercedes Moss <mmoss@interact.ccsd.net>, Michelle Alejandra Boothe <
alejandrabooth(@gmail.com>, Miriam Lira-Hickerson <mhickerson@business.nv.gov>, "
missparra2008@yahoo.com” <missparra2008(@yahoo.com>, Mitzy Florez <mitzy3(@hotmail com>,
Monica Hernandez <mh2482:@yahoo.com>, "Ms. Anabel Sinchez” <anabelsanchez2751 tvahoo com>,
"Ms. Barbara Paz Comejo" <bcornejo@gmail.com>, "Ms. Cynthia Chavez" <
CHAVEC3@unlv.nevada.edu>, "Ms. Eshani Gandhi" <egandhil2@gmail.com>. "Ms. Ravijot Sarang
Singh" <ravijot.stng(@gmail.conr>, "Ms. Shahla Fayazpour" <shahlafayazpour@yahoo.com>, "Ms.
Tonya Walls" <iwa!lsireet?@zahoo.com>, Nancy Alamo <alamonmi@interact.ccsd.net>, Nancy Brune <
nancybrune@gmail.com™>, Natalie Gonzalez <nrg onzalezf@reviewjoumal.com>, Norma Gonzalez <
noramyneliag22(@hotmail.com>, Norma Juarez <juarfox | §@hotmail.com>. Norma Zucker <
n3048z@lvmpd.com>, Odalys Carmona <orcarmona@nvdetr.org>, Ofelia Esquivel <
eofelia89@hotmail.com>, Olivia Diaz <oliviadiazad} li@gmail.com>, Patricia Cruz <
patricia.cruz(@unlv.edu>, Patty Gutierrez <pgui@adamskutner.com>, Penny Ramos-Bennett <
pramosbennett@yahoo.com>, Phyllis Duran <phvllisduran@aol.com>. Rachel Anderson <
r.j.anderson@icloud.com>, Ramona Esparza <yosolyluna@cox.net>, Raquel Casas <
maria.casasi@univ.edu>, Rayette Martin <ravette.martin@gmail.com>, Renee Rivera-Schaffer <
riverashaffer@cox.net>, Robyn Manzini <rrmanzini@pratcliffe.com>, Rocio Bernardini <

rbini 1 @hotmail.com>, Rocio Hernandez <rocio hernandez94@hotmail.com>, Rosemary Flores <
rfloresnvi@yahoo.com>, Ruby Ortega <ruby.ortega@nsc.edu>, Sandra Arguello <

arguello sandra@hotmail.com>, Sandra Bravo <sandrabvo(@yahoo.com>, Sandra Valdez <
sandra@mentesanalv.us>, Sandy Gamba <sgamba29(@gmail.com>, Shanta Marshall <
shantal.marshall@gmail.com>, sharlene Ruiz <sharlenerz702(@gmail.com>, Sharolyn Pollard-Durodola <
sdurodola@hotmail.com>. Silvia Heredia <silviaswordsi@gmail.com>, Sonia Lucero <
Sonialucero2015@gmail.com>, Sonia Mendez <sonia-mendez@live.com>, Stephanie Garcia Vargas <
stephanie.garcia-vause@cityofhenderson.com™, Susan Sanchez <sanch509/ wunlv.nevada.edu>, Susan
Taylor <taylol72/@gmail.com>, Sylvia Lazoss <lazoss(unlv.nevada.edu>, Tara Villalobos <
2009villalobos@cox.net>, Tere Nufio <efrenvterei@cox.net>. "Teresita Chevalier3{@cox.net" <
chevalier3(@cox.net>, Tina Jara <tina.jara@nsc.edu>, "vajupp@interact.cesd.net” <
vajupp@interact.ccsd.net>, Valentina <valentina7.ortega@gmail.com>, Vanessa Rendon <
vmrendon@marquiscompanies.com>, Veronica Cifaldi <vcifaldia@yahoo.com>, Veronica Salazar <
ges_veronica@hotmail.com>, Veronica Zaragovia <veronicaknpr@gmail.com>, Vicenta Montoya <
vicenta532{@aol.com>, "Victoria (Tori) Carreon" <rubentori@cox.net>, Victoria Napoles <
Victoria@lvicc.com>, Viridiana Vidal <veonzzali@gmail.com>, Wendy Losada <wendy@rcclv.ore>,
Xochil Sandoval <xsandovalcelisi@yahoo.com>, Yusta Flores <yustaydieso:@vahoo.com>. Zory
Caldera <zory4u({@gmail.com>, Zullie Franco <zullie.hapi | @amail.com>

Mujeres,
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Kevin Child is a CCSD Trustee

Please read the full story at:
http.//m.reviewjournal.com/news/education’clark -county-school-board-trustee-under-fire-facebook-po

st-about-protesters

Please sign the petition:

https://www.change.org/p/ccsd-board-members-resign-cesd-trustee-kevin-child
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From: Adam Honey [mailto:ahoney@interact.ccsd.net]

Sent: Monday, June 05, 2017 11:16 AM

To: maggie <maggie@nvlitigation.com>

Cc: Carlos L. McDade <clmcdade@interact.ccsd.net>; Susan Gerace <sgerace@interact.ccsd.net>
Subject: LVRJ v CCSD

Maggie,

Attached are CCSD pages 121-158, which represents the documents located after completing the additional searches
Judge Williams directed on 5/9/17 (All principals emails and to/from/cc'd relative to December requests and email
searchs from Cedric Cole office and staff; there were no responsive emails from Cole or his staff). As you are aware
we previously provided the Trustee emails and to/from/cc relative to the docs produced in response to the Feb.
request.

In regard to the attached pages, the majority of the pages are emails and attachments to emails previously produced
or is information dated after CCSD's searches in February in response to the February 10th records request. We have
taken the liberty of redacting student names, 2 support staff employees (one is a parent of an autistic student, whom
we also redacted information). We recognize the Court may direct us to un-redact additional information.

For your ease of reference here is a list of the redactions by page number:
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134 Name of support staff member/parent of child referred to in email;

136 email addresses of student (2 addresses for one student);

137 email address of same student from 136 and same students name twice in body of email;

138 same student as 136-137, email and name;

147 Same support staff member/parent as 134

148 photo of student and support staff member/ parent's description of student's special needs and therapies;

149 support staff member/ parent's description of student's special needs and therapies (top line) and identity and
contact info of support staff member/ parent

We believe the above listed redactions are consistent with the prior court Order that we anticipate Judge Williams will
repeat in regard to email redactions at the hearing on June 6th.

Please be aware that | will be out of the office today beginning at approximately 1:30 p.m.
Sincerely,

Adam Honey
Assistant General Counsel
Clark County School District
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IN THE SUPREME COURT OF THE STATE OF NEVADA

CLARK COUNTY SCHOOL
DISTRICT Electronically Filed
Appellant, Nov 07 2018 03:56 p.m.
Elizabeth A. Brown
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EIGHTH JUDICIAL DISTRICT COURT
CLARK COUNTY, NEVADA
LAS VEGAS REVIEW-JOURNAL, Case No.: A-17-750151-W
Petitioner, Dept. No.: XVI
Vs. MEMORANDUM REGARDING

CCSD’s PRIVILEGE LOG AND
CERTIFICATIONS

CLARK COUNTY SCHOOL DISTRICT,
Hearing Date: June 15, 2017
Respondent. Hearing Time: 10:00 a.m.

MEMORANDUM

L. PROCEDURAL HISTORY

Starting in December 2016, the Las Vegas Review-Journal made a number of
requests to CCSD pursuant to the Nevada Public Records Act (“NPRA”) targeting
documents pertaining to the alleged misbehavior of School Board Trustee Kevin Child (the
“Requests™). In the six months that have now passed since December, the Review-Journal
has also been doggedly working to obtain both access to the records sought by the Requests—
and information about the extent to which CCSD complied with the Requests.

During the hearing in this matter conducted on May 9, 2017, this Court ordered
CCSD to conduct additional searches for responsive documents. It also ordered CCSD to
produce all documents it had withheld to date, and any additional documents the searches

yielded that CCSD contended should not be produced to the Review-Journal, for an in
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camera review by May 30, 2017. It also required CCSD to produce a privilege log, as well
as certifications pertaining to the searches it had conducted. (June 5, 2017 Order Granting
Writ of Mandamus, 99 45-48.) The Court directed the Review-Journal to prepare an order
reflecting its orders to CCSD.

Following this hearing, the parties could not agree on the scope of the order. Among
other things, CCSD contended that the Order should not require it to provide the Review-
Journal with a copy of either the required certification or the privilege log. However, CCSD
counsel represented that it would provide a copy of both the certification and the log to the
Review-Journal. (See Declaration of Margaret A. McLetchie (“McLetchie Dec.”) 96.) The
parties submitted competing orders, and an order was not signed by the Court until June 6,
2017.

On May 30, 2017, CCSD provided documents for an in camera review. It
additionally provided the Court with two certifications to meet the certification requirement
and a privilege log (the “Log”! which includes a table/log listing documents [pp. 1-7] as well
as argument/discussion [pp. 7-11]). Unbeknownst to the Court, and despite its representation
to the undersigned noted above, CCSD counsel did not provide a copy of either of these
documents to the Review-Journal at that time. Further, while they were presumably available
earlier, since the corresponding withheld documents were provided to chambers, CCSD did
not provide the Review-Journal with any additional documents that the search yielded until
11:16 a.m. June 5, 2016, the day before the last hearing in this matter. (McLetchie Dec. {7-
9.) At the subsequent hearing held on June 6, 2017 the Court made clear it has expected
CCSD to engage in the routine practice of providing privilege logs and certifications to
opposing counsel in conjunction with in camera submissions. At the hearing, CCSD counsel
did finally provide a copy of the log and, later that day, provided copies of the certifications
it had provided to the Court a week earlier. (McLetchie Dec. q11.)

After review of the log, the Review-Journal contends that CCSD has failed to meet

its burden of establishing that the documents it is withholding in their entirety (the “Withheld

' The Log is attached hereto as Exhibit GG.
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Documents”) are confidential, let alone that any claim of confidentiality outweighs the strong
interests in disclosure—which is presumed as a matter of law. However, requiring CCSD to
produce documents but allowing it to redact information consistent with Court’s February
23, 2017 Order properly emphasizes disclosure and balances any privacy interests at stake
with the substantial interest in public disclosure present in this matter.? The Review-Journal
also contends that the certifications CCSD provided are insufficient, and that questions
remain about the adequacy of CCSD’s searches for responsive documents.

In short, despite two court orders in this matter and significant (and costly) efforts
by the Review-Journal, CCSD has still not produced all documents it should under the
NPRA. As detailed below, the importance of the public’s right-to-know cannot be
understated in this case. Not only are there serious issues with regard to Trustee Child, but
there are critical global concerns with CCSD’s handling of sexual harassment and abuse.
These facts urge in favor of access, and this Court should order CCSD to produce the records
it is withholding in their entirety, and should also order it to either update its certifications
or—without further delay—search for and produce all responsive documents.

IL. CERTIFICATIONS

In its first request made on December 5, 2016, the Review-Journal sought “incident
reports,” “[a]ll emails from CCSD staff, CCSD police or CCSD officials regarding school
visits conducted by Kevin Child,” and “[a]ll emails from emails from CCSD staff, CCSD
police or CCSD officials regarding the [guidelines issued on December 5, 2016].” (Exh. G
to Opening Brief (“Op. Br.”).) On December 6, 2017, the Review-Journal also asked for “any
written complaints” about Trustee Child. (Exh. H. to Op. Br.) CCSD first provided a
privilege log on or around February 13, 2017 (Exh D to Op. Br.); however, this initial log
does not reflect that any responsive documents were withheld.

Then, in a February 13 request, the Review-Journal asked for “any and all records

(including but not limited to investigative memos, notes, reports, summaries, interviews

2 That order provides that only “the names of direct victims of sexual harassment or alleged
sexual harassment, students, and support staff” may be redacted. (2/23/17 Order, § 34.)
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(written or recorded), emails, correspondence, and communications to or from CCSD staff
and police)” not previously produced that pertained to or referenced the actions or behavior
of Trustee Child. (Exh. I to Op. Br.) In the February Request, the Review-Journal also
specifically instructed CCSD as follows to “interpret ‘record’ broadly to include hard copy
records as well as electronically stored information ...” (1d.).

This Court’s June 6, 2017 Order addressed the facts that CCSD unilaterally limited
the scope of the December Requests and the February Request. To ensure that CCSD finally
made a complete production and that CCSD designated a person responsible for responding
to the Review-Journal’s NPRA requests, this Court ordered CCSD to certify the searches

and productions as follows:

CCSD must also provide the Court with a certification by June 6, 2017
attesting the accuracy of the searches conducted and evidencing that CCSD
has fully searched the sources set forth [in the Order] for records responsive
to the December Requests and February Request by detailing the sources
searched, date searches were conducted, and the search terms used to locate
responsive documents. CCSD shall also provide a copy of the updated
privilege log and the certification to the Las Vegas Review-Journal by June
6,2017.

(6/5/2017 Order 9 48.) The Certifications CCSD provided fail to comply.

CCSD provided two Certifications. First, Dan Wray stated that he conducted a
number of searches “of email boxes” between December 9, 2016 and May 15, 2017. (See
Wray Cert., § 3 and Exh. A to Wray Cert.) However, it is unclear what was done with the
results of the searches. Mr. Wray goes on to state that, “[t]o the best of my knowledge,
between May 12" and May 15, 2017, I conducted 530 searches resulting in 11,907 emails
being identified.” (1d., ] 4.)> Mr. Wray explains that the results of the searches conducted
between May 12 and 15, 2017—the 11,907 emails—were provided to CCSD Public

Information Officer Cynthia Smith-Johnson for her review. (Id., § 6.) Nothing in the Wray

3 It is unclear what the qualifier “[t]o the best of my knowledge” means; either Mr. Wray
conducted the searches or he did not. Further, Exhibit A to the Wray Certification reflects
that, in December, CCSD only searched the email boxes of Mike Barton and Pat
Skorkowsky.
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Certification explains what happened to the searches conducted before May 12. (See id., §
3 (noting searches conducted between December 9 and May 15, 2017).) This is problematic
because, according to the Log, the only search of Superintendent Skorkowsky’s emails was
conducted on December 9, 2016. (Wray Cert., Exh. A.)

Further, while Mr. Wray states that he searched “email boxes” (] 3-4), his
Certification fails to explain what “email boxes” means—or to explain whether all emails
sent or received (including via cc or bee) were searched, let alone whether CCSD counsel’s
assertion to this Court that it is not possible to search for emails other than via individual
custodians is accurate. Mr. Wray’s Certification also fails to identify the date ranges he used
when searching the identified email boxes.

CCSD also provided a second certification from Ms. Smith-Johnson. It explains
that “T have personally reviewed 11,907 emails provided by Dan Wray.” ( 3.) Again, this
is an issue because it is unclear what occurred with prior searches, including those conducted
on Pat Skorkowsky’s inbox. Ms. Smith-Johnson’s Certification states that she “identified
43 pages that [she] believed may be responsive to the record requests...” (Johnson Cert., q
5.) It is unclear what protocol Ms. Smith-Johnson used to decide if a record should be
produced. Similarly, it is unclear what Ms. Smith-Johnson did despite her attestation that
she reviewed the emails diligently. (Id. § 7.) Further, while there is no certification from
CCSD counsel, CCSD counsel made the final determination about what to produce. (Id.,
6.) Most importantly, at best, taken together, the Certifications only “link up” and properly
certify 43 pages produced after May 2017. This does not comply with this Court’s mandate
for evidence “that CCSD has fully searched the sources ... for records responsive to the
December Requests and February Request.” (6/6/2017 Order, 9 48.)

Neither the Wray Certification nor the Smith-Johnson Certification addresses the
hard copy searches CCSD was required to conduct pursuant to Paragraph 45 of the June 6,
2017 Order. This is so despite the fact that Paragraph 48 specifically requires CCSD to
certify all searches conducted pursuant to Paragraph 45. (6/6/2017 Order, 9 48.)

11/
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In short, CCSD has still not evidenced that it has made full and accurate
productions of responsive documents. Indeed, it does not appear it searched Superintendent
Skorkowsky’s emails after December—despite the February Requests and this Court’s June
6, 2017 Order. The Review-Journal’s prior concerns are well-justified; Exhibit A to the
Wray Certification reveals, for example, that not only did CCSD fail to search
Superintendent Skorkoswky’s emails after December, but that in February, its chosen
“email boxes” to search did not even include Cedric Cole. These concerns are ongoing.
While Exhibit A to the Wray Certification reflects that Mr. Cole’s email boxes were
searched in May, 2017, CCSD’s production of responsive documents does not include a
single email about Mr. Cole’s investigation or report. (McLetchie Dec. 414.) Yet the Log
does not reflect that any emails have been withheld.

CCSD’s production also raises other questions about the completeness and
accuracy of CCSD’s productions to date, and whether all responsive documents have in fact
been made availble. Specifically, it appears that CCSD has not provided all emails from
senders and recipients (including cc’d email recipients) and their accompanying
attachments. As an example to illustrate the deficiency of CCSD’s search and production,
Bates 124-126 is the first of a series of email messages dated March 30, 2017 entitled
“Valley HS- Ramos Statement.” The first email produced by CCSD sent from Ramona J.
Esparza, the Principal of Valley High School, to Associate Superintendent Celeste R.
Rayford, along with a pdf file of a handwritten statement by Mariachi teacher Noe Ramos.
(Bates 124-126.) CCSD only produced a copy of the email Ms. Esparza sent to Dr. Rayford.
(Id.) To satisfy this Court’s June 6, 2017 Order to produce “all responsive records”
(6/5/2017 Order 9] 46), CCSD should have also produced a copy of the email received by
Dr. Rayford, along with the attachments. While the Review-Journal is not seeking
unnecessary duplication of documents, this issue underscores the Review-Journal’s about
the thoroughness of CCSD’s searches.

11/
11/
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III. PRIVILEGE LOG

The Review-Journal has created a document (“Review-Journal Log”) sequentially
listing the Bates ranges corresponding the documents produced without redactions and the
documents produced in redacted form, as well as the Bates ranges for the documents
withheld. CCSD has produced 131 pages, and is withholding 102 pages. Concerns with any
of the redactions made are noted on the Review-Journal Log. The issues pertaining to the
Withheld Records are addressed below.

A. CCSD Has Not, and Cannot, Overcome the Heavy Presumption In

Favor of Access.

As has been extensively briefed and argued (and as this Court is well aware), the
NPRA must be construed liberally, government records are presumed public records subject
to the act, and any limitation on the public’s access to public records must be construed
narrowly. Nev. Rev. Stat. § 239.001(2) and § 239.001(3). As the Nevada Supreme Court
noted in Reno Newspapers, Inc. v. Gibbons, “the provisions of the NPRA place an
unmistakable emphasis on disclosure.” Reno Newspapers, Inc. v. Gibbons, 127 Nev. 873,
882, 266 P.3d 623, 629 (2011) (emphasis added). Pursuant to Nev. Rev. Stat. § 239.001(2)-
(3), the provision of the NPRA “must be construed liberally” to ensure the presumption of
openness; any restriction on disclosure “must be construed narrowly.” Nev. Rev. Stat. §
239.001 (2)-(3). If a statute explicitly makes a record confidential or privileged, the public
entity need not produce it. Nev. Rev. Stat. § 239.010(1). A governmental entity seeking to
withhold or redact records on some other basis has a heavy burden. It must prove—by a
preponderance of evidence—that the records are confidential or privileged and that the
interest in nondisclosure outweighs the strong presumption in favor of public access. See,
e.g., Gibbons, 127 Nev. at 880, 266 P.3d at 628.

Thus, in addition to first establishing by a preponderance of the evidence that the

records are confidential, CCSD also bears the burden of establishing that the interest in
withholding documents outweighs the interest in disclosure pursuant to the balancing test

first articulated in Donrey of Nevada v. Bradshaw, 106 Nev. 630, 798 P.2d 144 (1990); see

7 RA244




O© o0 I N n B~ WD =

N NN NN N N N N /= e e e e ek e e
O N AN W kA WD = O O X NN R WD = O

also DR Partners v. Bd. of Cty. Comm’rs of Clark Cty., 116 Nev. 616, 621, 6 P.3d 465, 468
(2000) (“Unless a statute provides an absolute privilege against disclosure, the burden of
establishing the application of a privilege based upon confidentiality can only be satisfied
pursuant to a balancing of interests.”). At every step of this analysis, privileges and
limitations on disclosure must be construed narrowly. DR Partners., 116 Nev. at 621, 6 P.3d
at 468 (“It 1s well settled that privileges, whether creatures of statute or the common law,
should be interpreted and applied narrowly.”); see also Nev. Rev. Stat. § 239.001(3)
(requiring that any limitation on the public’s access to public records “must be construed
narrowly”).

Further, as this court is well aware, if a public record contains confidential or
privileged information only in part, in a governmental entity must redact only the confidential
information and produce the record in redacted form. Nev. Rev. Stat. § 239.010(3).

These principles must guide any evaluation of the privilege log and accompanying
arguments by CCSD. Notably, while CCSD does articulate privileges it contends justify non-
disclosure, it has failed to acknowledge the presumption in favor of access (in either its or in
its Log).* Accordingly, on that basis alone, CCSD has failed to meet the burden the Nevada
Supreme Court had made clear applies to NPRA matters. In any case, it has failed to meet
its burden in this case.

B. The “Office of Diversity and Affirmative Action Privileges” Claimed

By CCSD Do Not Justify Secrecy.

CCSD is withholding the following documents in their entirety on the basis of the
privileges it describes as “Office of Diversity and Affirmative Action Privileges:”

e CCSD 034-060;

* While it discusses the burden (Log, p. 3), CCSD omits the heavy nature of this burden and
the presumption in favor of openness. Moreover, it misstates the interest in public disclosure
as “the public’s interest in knowing the specific identities of the persons who complained”
(id.) As detailed below, the Review-Journal and the public have a right to access information
about Trustee Child’s alleged behavior, CCSD’s specific findings with regard to that
behavior, and, more generally, to assess whether CCSD’s handling of the matter was
sufficient.
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e CCSD 0159-0233.
(See May 30, 2017 Log, pp. 2-5 (log/table) and pp. 7-11 (argument/discussion).) CCSD has

summarized these documents as follows:

To the best of CCSD’s knowledge, the only information that has not been
provided to Petitioner is internal information received or gathered by Cedric
Cole, Executive Director, Office of Diversity and Affirmative Action, in the
course of his investigation regarding Trustee Child ...

(Log, pp. 7-8.) Despite CCSD’s claims, emphasizing disclosure and properly applying the
Donrey balancing test leads to the inevitable conclusion that the public interest in disclosure
outweighs the interest in secrecy, which can be properly addressed by appropriate redactions.

None of CCSD’s claimed privileges merit total withholding. While CCSD argues
that the fact that Trustee Child “is not subject to internal employer corrective action”
necessitates secrecy (Log, p. 10), it is in fact an argument for full disclosure of the records
(with appropriate redactions). CCSD is correct that Trustee Child is not its employee; he is
employed by the people. The voters who elected him, for example, have a right to assess his
behavior. They also more globally have a right to assess CCSD’s handling of the incident,
and should have full access to as much information as possible to evaluate for themselves
two key questions: (1) did Trustee Child engage in egregious misconduct; and (2) did CCSD
properly handle the complaints?

The public’s right to know and to evaluate these questions is underscored by the
issues raised by the Review-Journal’s recent reporting regarding sexual misconduct at
CCSD. See, e.g., May 23, 2017 LVRI article by Amelia Pak entitled “Sex misconduct in
CCSD is a system-wide crisis of broken trust” (attached as Exh. LL) (noting that CCSD’s
number of arrests of teachers fort sex abuse is “higher than the number of such arrests for the
2016-17 school year in some of the nation’s largest districts.”).) While the allegations concerning
Trustee Child do not pertain to sexual abuse or harassment against students, certainly it can be
argued that there is a link between how its top officials comport themselves and the systemic
issues CCSD suffers from with regard to sexual abuse. More importantly, the public—and the

Review-Journal—are entitled to assess and evaluate whether CCSD properly handles both claims
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of sexual abuse and sexual harassment such as that Trustee Child is alleged to have engaged in.
None of the claimed privileges outweigh the significant interests the public has in

understanding and evaluating the issues at hand with regard to Trustee Child.

1. CCSD’s Policy Cannot Justify Withholding, and the Records Are

Not Personnel Records.
CCSD cites CCSD Regulation 4100(X) to justify non-disclosure of the 102 pages of
documents it is withholding. As detailed in the Review-Journal’s April 24, 2017 Reply,
internal CCSD policies cannot trump the NPRA. (See Reply Br., pp. 18:10-20:17.)

Moreover, the policy itself simply states:

All information gathered by the District in the course of its investigation of
an alleged unlawful discriminatory practice will remain confidential except
to the extent necessary to .... serve other significant needs, or comply
with law.

(emphasis added). Here, of course, production is necessary both to comply with law—the
NPRA—and also to serve the significant needs of the public to be able to access and review
information about what Trustee Child did, and how CCSD handled what CCSD did. Thus,
even if this internal regulation applied, it does not justify non-disclosure in this case.

In a similar vein. CCSD contends that the NPRA does not require the release of
confidential employee personnel information, (Log, p. 8.) However, CCSD fails to establish
that any records are in fact “personnel records,” and this specious argument is without merit.’

2. There Is No Absolute Privilege With Regard to Title VII

Investigations.
CCSD’s citations and arguments all pertain to the general idea that, while a sexual
harassment investigation is being conducted, it is a best practice to maintain confidentiality
regarding complaints and witnesses during the investigation. The Review-Journal does not

dispute any of this. However, as CCSD’s own policy reflects, there is no absolute privilege

3 In any case, any need to protect student names can be properly addressed by redactions
consistent with this Court’s February Order.
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that makes documents collected or prepared during a Title VII investigation permanently
secret. Indeed, CCSD’s own policy contradicts CCSD’s position in this litigation; as noted
above, it provides that information from such an investigation will remain confidential—but
only “to the extent necessary to .... serve other significant needs, or comply with law.” This
is consistent with case law, which does not support CCSD’s proposition that investigative
materials are cloaked in absolute secrecy.®

Notably, CCSD has failed to identify any cases that support its proposition that
absolute secrecy applies in the context at hand —a public entity responding to a public records
request. Indeed, CCSD has conveniently failed to address the fact that it is a public entity,
accountable to the taxpayers. These facts, of course, are key to the analysis at hand. In
contrast to CCSD, the Review-Journal has cited cases for this Court that pertain to the
application of public records laws to governmental entities’ records pertaining to sexual
harassment cases (Op. Br., pp. 17:19-19:5; Reply Br., pp. 17:6-18:3), CCSD has argued these
cases are inapplicable because they address other states’ public records law. (Ans. Br., pp.
29:7-30:9.) However, in those cases, the question at hand was exactly the same question the
Court must address here—whether production of sexual harassment investigative materials
is warranted to further the public’s right to know despite privacy interests. In each of those
cases, the courts found that providing a window into the conduct of public officials

outweighed any interest in privacy. See, e.g., Marken v. Santa Monica-Malibu Unified Sch.

% For example, CCSD appears to plan to rely on its investigation as an affirmative defense in
any litigation arising from Mr. Child’s harassment. See Exh. V to Op. Br. (March 13, 2017
Letter from Mr. McDade to Ms. McLetchie) at p. 4 (discussing need for prompt investigation
of complaints, citing Faragher v. City of Boca Raton, 118 S. Ct. 2275 (1998), which
establishes an affirmative defense to vicarious liability in such circumstances. Faragher, 118
S. Ct. at 2293. In such circumstances, courts have even found that even attorney-client
privilege and work product protections are waived, “not only the report [regarding an
investigation] itself, but for all documents, witness interviews, notes and memoranda created
as part of and in furtherance of the investigation.” Koss v. Palmer Water Dep’t, 977 F. Supp.
2d 28, 29 (D. Mass. 2013); see also Jones v. Rabanco, Ltd., No. C03-3195P, 2006 WL
2401270, at *4, 2006 U.S. Dist. LEXIS 58178, at *10-11 (W.D. Wash. Aug. 18, 2006) Reitz
v. City of Mt. Juliet, 680 F. Supp. 2d 888, 893 (M.D. Tenn. 2010). These cases reinforce the
Review-Journal’s proposition that there is no absolute bar on the production of sexual
harassment investigative materials.
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Dist., 202 Cal. App. 4th 1250, 136 Cal. Rptr. 3d 395 (Cal. 2012) (finding that release of an
investigation report and disciplinary record of a sexually harassing teacher was warranted
under California’s public records act due to the public’s right to know, even where an explicit
privacy statute was also implicated); Deseret News Pub. Co. v. Salt Lake County, 182 P.3d
372, 27 IER Cases 1099 (Utah 2008) (holding that a sexual harassment investigation report
should be produced because the report “provides a window . . . into the conduct of public
officials.”).

3. CCSD Has Not Provided Evidence that the Deliberative Process

Privilege Applies.

CCSD claims that withheld internal information it obtained during its investigation
of allegations of discrimination or harassment by Trustee Child is subject to the deliberative
process privilege because the information “was used as part of the deliberative and decision-
making process of District executives” in crafting the Cole Memorandum. (Log, p. 9.)
Contrary to CCSD’s assertions, however, the “use” of information in CCSD’s investigation
does not render that information privileged. As the Review-Journal set forth in its Opening
Brief, the deliberative process privilege protects high-level decision-making—not the
information relied on in the decision-making process. (See Op. Br., p. 21:1-16 (citing DR
Partners v. Board of County Com’rs of Clark County, 116 Nev. 616, 623, 6 P.3d 465, 469
(2000); see also Reply Brief at pp. 20:18-21:15).)

As the Nevada Supreme Court explained in DR Partners, “[t]o qualify as part of
‘deliberative’ process, the materials requested must consist of opinions, recommendations,
or advice about agency policies.” Id. (emphasis added). In Paisley v. C.1.A., a case relied on
by the Nevada Supreme Court in the DR Partners decision, the Circuit Court of Appeals for
the District of Columbia identified two criteria public records must meet in order to qualify
as part of the deliberative process: first, “the documents must be ‘pre-decisional,’ i.e., they
must be generated antecedent to the adoption of agency policy.” Paisley v. C.1.A., 712 F.2d
686, 698 (D.C. Cir. 1983), vacated in part on other grounds by 724 F.2d 201 (D.C. Cir. 1984)

(citation and quotation omitted). Second, “the documents must be ‘deliberative’ in nature,
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reflecting the ‘give-and-take’ of the deliberative process and containing opinions,
recommendations, or advice about agency policies.” Id. (citations omitted).

CCSD has not met its burden of showing that this privilege applies, let alone that it
outweighs disclosure. Instead, in blanket fashion, CCSD asserts that the deliberative process
privilege applies to all the Withheld Records (or at least fails to specify which of its many
claimed privileges applies to which records). However, the Log reveals that the documents
are not protected by the deliberative process privilege. For example, CCSD has identified
CCSD 0178 as “ID of Employees.” (Log, p. 3.) CCSD has provided no explanation for why
or how employee IDs contributed to the creation of the “Guidelines for Trustee Visit”
memorandum, let alone how they reflect any give-and-take. As another example, CCSD has
identified CCSD 0204-0223 and 0224-0225 as a complaint regarding harassment by Trustee
Child and an addendum to that complaint. (Log, p. 10.) Again, CCSD offers no explanation
as to how the complaint and its addendum reflect any give-and-take. CCSD 0231-0233,
which CCSD has identified in its log as “Personal notes regarding K. Child site visits and
interactions” (Log, p. 5) suffers from this same infirmity. CCSD has made no evidentiary
showing—Iet alone a particularized showing—of how these documents were pre-decisional
and contributed to its decision-making, let alone actually reflect decision-making.

Even where some documents on its privilege log might ostensibly qualify as
“predecisional,” CCSD has failed to make a particularized, non-hypothetical showing that
the documents were deliberative in nature. CCSD has five entries which are listed as
“Confidential Internal Investigative Notes.” (CCSD 0042-0048 and CCSD 0058-060 (Log,
p. 2); CCSD 0184-0188 (Log, pp. 3-4); CCSD 0196-0230 (Log, p. 4).) CCSD has not
established with any particularity whatsoever “the role played by the documents” during the
creation of the Cole Memorandum. The multiple entries listed as “Confidential Case Notes”
and “Confidential and Internal Investigative Memorandum” (CCSD 0159-0177, CCSD
0179-0188, CCSD 0189-0195, CCSD 0226-0228, CCSD 0229-0230) suffer from this same
infirmity. The mere fact that CCSD “used” or looked at any of these documents during the

creation of the Cole Memorandum does not automatically convert them into “predecisional”
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documents. Thus, the documents should be released.

Moreover, as set forth in the Review-Journal’s Reply Brief in this case, the
deliberative process privilege is a qualified privilege. (Reply Br., p. 21:16-25.) Thus, even if
this Court were to finds that the deliberative process privilege applies to some or all of the
documents, the burden shifts to the Review-Journal to demonstrate the public’s interest in
the documents outweighs CCSD’s interest in preventing their disclosure. See DR Partners,
116 Nev. at 626, 6 P.3d at 471 (citation omitted). The Review-Journal has established
throughout the course of this case that the public’s interest in learning about alleged
misconduct of an elected school board official outweighs CCSD’s interest in keeping the
investigation of Trustee Child’s alleged misbehavior under a veil of secrecy.

4. The Withheld Records Are Not Nonrecords.

CCSD asserts that any withheld information which might constitute “worksheets,
drafts, informal notes, or ad hoc reports,” it qualifies as “non-record material” under NAC
239.051. (Log, pp. 10-11.) As argued in the Review-Journal’s Opening and Reply Briefs,
none of the withheld material qualifies as “non-records” under NAC 239.051. (Op. Br., pp.
21:17-239; Reply Br., pp. 22:9-23:6.) Section 239.051 only applies to “documentation that
does not serve as the record of an official action of a local governmental entity.” NAC
239.051. Contrary to CCSD’s assertions, drafts and informal notes pertaining to its
investigation plainly serve as the record of an official action by CCSD—to wit, enacting a
policy to protect members of the CCSD community from the alleged misbehavior of Trustee
Child. CCSD’s reliance of NAC 239.705 is likewise unavailing. (See Log, p. 11.) As set forth
in the Review-Journal’s Opening Brief, NAC 239.705 is an administrative regulation
defining official state records subject to retention (and nonrecords exempt from retention)
that couples with Nev. Rev. Stat. § 239.080, a statute pertaining to the retention and
disposition of state records. (See Op. Br., pp. 21:24-22:11.) Moreover, NAC 239.705 applies
only to records maintained by a governmental entity “as evidence of the organization’s
functions, policies, decisions, procedures, operation or other activities.” NAC 239.705. In

short, none of the records withheld by CCSD qualify as “non-records” under this section of
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the Nevada Administrative Code and this specious argument must be rejected.
5. To the Extent Any Privilege Applies, CCSD Applies it Too Broadly.

Even if a valid claim of confidentiality applied in this case, CCSD applies its claimed
privileges too broadly. For example, to justify non-disclosure it argues that “[t]hese
documents were received or gathered by CCSD’s Executive Director of the Office of
Diversity and Affirmative in the course of investigating the alleged unlawful discriminatory
practice.” (Log, p. 8 (citations omitted).) However, none of the cases cited by CCSD support
the proposition that document becomes privilege because it is collected for a privileged
purpose. See, e.g., SmithKline Beecham Corp. v. Apotex Corp., 232 F.R.D. 467, 478 (E.D.
Pa. 2005) (“privilege does not shield documents merely because they were transferred to or
routed through an attorney.”) (quoting and citing from Resolution Trust Corp. v. Diamond,
773 F. Supp. 597, 600 (S.D.N.Y.1991)).

Accordingly, even if there were an investigative privilege possessed by Mr. Cole,
just because he received or gathered a document does not make it also privileged. Thus,
documents such as CCSD 0231-233 (notes made regarding site visits) would have to be
produced even if this Court were to find that Mr. Cole’s report and his notes were privileged.

Similarly, CCSD has failed to establish that Mr. McDade’s notes on CCSD 0189-
0195 merit protection (see Log, p. 4, fn. 5 (noting only that the handwritten notes were made
by Mr. McDade and concluding that the attorney-client privilege extends to these materials).)
However, this is not enough to establish that the attorney-client privilege exists.
Columbia/HCA Healthcare Corp. v. Eighth Judicial Dist. Court In & For Cty. of Clark, 113
Nev. 521, 527, 936 P.2d 844, 848 (1997) (“To suggest, as Sunrise Hospital does, that
documents become privileged by injecting an attorney into the investigative process is a
specious argument, especially when the investigation occurs in the ordinary course of
business” (addressing internal investigation conducted in medical malpractice). Nor should
this Court have the burden of articulating the applicability of the attorney-client privilege
with regard to these notes for CCSD. See Reno Newspapers, Inc. v. Gibbons, 127 Nev. 873,
882-83, 266 P.3d 623, 629 (2011) (finding that, “after the commencement of an NPRA
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lawsuit, the requesting party generally is entitled to a log” and explaining that the requesting
party is entitled to sufficient information to meaningfully contest the claim of
confidentiality...”). Moreover, failing to articulate a sufficient basis for the application of the
attorney-client privilege means that CCSD necessarily failed to meet its burden of “proving,
by a preponderance of the evidence, that the records are confidential.” Gibbons, 127 Nev.

878, 266 P.3d at 626.

6. Any Interests At Stake Can Be Protected Via Appropriate
Redactions (or Other Measures).

CCSD contends that CCSD has an “interest in protecting employees from a hostile
work environment, intimidation, and retaliation” (Log, p. 8) and has also contended that the
identity of complainants should be protected. However, despite its obligation to redact
wherever feasible (Nev. Rev. Stat. § 239.010(3)) and despite the fact that “the provisions of
the NPRA place an unmistakable emphasis on disclosure,” Reno Newspapers, Inc. v.
Gibbons, 127 Nev. 873, 882, 266 P.3d 623, 629 (2011), CCSD fails to ever explain why
redacting cannot satisfy the interests at stake. In fact, any privacy interests or valid, non-
hypothetical concerns about retaliation should be addressed, consistent with this Court’s
February Order, by redactions.

Again, CCSD bears the burden to “proving, by a preponderance of the evidence, that
the records are confidential.” Gibbons, 127 Nev. 878, 266 P.3d at 626. Moreover,
hypothetical and speculative concerns cannot satisfy CCSD’s burden. Id. at 127 Nev. 873,
880, 266 P.3d 623, 628 (citations omitted). CCSD did provide a declaration from Mr. Cole.
However, the Cole Declaration does not justify complete withholding. It does note that he
“interviewed several employees all of whom but one expressed fears of retaliation” (Exh. 4
to CCSD’s April 13, 2017 Answering Brief, 9 6). It also notes that “[a]t least two
employees... expressed fears of repressed opportunities...” (Cole Decl., 9 8.) However, it is
not clear how Trustee Child could be allowed to limit such opportunities. Moreover, while
redactions of the names of victims is appropriate, redacting (let alone complete withholding)

is not even needed to address the concerns of other witnesses. Indeed, CCSD, via the
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“Guidelines” it issued, has already taken other measures that can properly address concerns
of witnesses such as principals.
In short, secrecy is not the only way to protect employees and, to the extent
confidentiality of identities is needed, redacting appropriately balances the interests at stake.
IV.  CONCLUSION
For all these reasons, CCSD should be ordered to produce all Withheld Records.’
Further, CCSD counsel, its Public Information Officer, and its IT person should
be required to participate in a meaningful conference with the Review-Journal to finally—

once and for all—ensure a complete production is made.

DATED this the 13" day of June 2017.

Respectfully submitted,

[s/ Margaret A. McLetchie

MARGARET A. MCLETCHIE, Nevada Bar No. 10931
ALINA M. SHELL, Nevada Bar No. 11711
MCLETCHIE SHELL LLC

701 East Bridger Avenue, Suite. 520

Las Vegas, NV 89101

Telephone: (702)-728-5300

Email: maggie@nvlitigation.com

Counsel for Petitioner

7 CCSD should be permitted to redact names consistent with this Court’s February Order but
should provide a log explaining any such redactions to the Review-Journal.
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CERTIFICATE OF SERVICE

Pursuant to Administrative Order 14-2 and N.E.F.C.R. 9, I hereby certify that on
this 13" day of June, 2017, I did cause a true copy of the foregoing MEMORANDUM
REGARDING CCSD’s PRIVILEGE LOG AND CERTIFICATIONS in Las Vegas Review-
Journal v. Clark County School District, Clark County District Court Case No. A-17-
750151-W, to be served electronically using the Odyssey eFileNV File&Serve system, to all
parties with an email address on record.

Pursuant to NRCP 5(b)(2)(B) I hereby further certify that on the 13 day of June,
2017, I mailed a true and correct copy of the foregoing MEMORANDUM REGARDING
CCSD’s PRIVILEGE LOG AND CERTIFICATIONS by depositing the same in the United

States mail, first-class postage pre-paid, to the following:

Carlos McDade, General Counsel

Adam Honey, Asst. General Counsel

Clark County School District

5100 W. Sahara Ave.

Las Vegas, NV 89146

Counsel for Respondent, Clark County School District

/s/ Pharan Burchfield
An Employee of MCLETCHIE SHELL LLC
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EXHIBITS TO LAS VEGAS REVIEW-JOURNAL’S MEMORANDUM
REGARDING CCSD’S PRIVILEGE LOG AND CERTIFICATIONS IN
LAS VEGAS REVIEW-JOURNAL V. CLARK COUNTY SCHOOL DISTRICT

(Case No. A-17-750151-W)

EXHIBIT | BATES NUMBER DESCRIPTION

Exh. GG | LVRJ001-LVRJ024 CCSD’s most recent Privilege Log, dated May 30, 2017 (provided
to the Review-Journal on June 6, 2017).

Exh. HH | LVRJ025-LVRJ041 Certification of Dan Wray (with attachment).

Exh. II LVRI042-LVRJ043 Certification of Cynthia Smith-Johnson; dated May 25, 2017.

Exh. JJ LVRIJ044-LVRI174 Most recent versions of all documents produced by CCSD to the
Review-Journal (in redacted or unredacted form).

Exh. KK | LVRJ175-LVRJ214 Email communication from Mr. Honey to Ms. McLetchie providing
documents, dated June 5, 2017.

Exh. LL | LVRJ215-LVRJ241 Review-Journal articles: three-part series regarding Clark County
School District’s broken trust; dates ranging from May 23-25, 2017.

Exh. MM | LVRJ242-LLVRJ246 Las Vegas Review-Journal’s Sequential Index of All Documents
and Assessment of CCSD’s Redactions.

Exh. NN | LVRJ247-LVRJ248 Email communication between Mr. Honey and Ms. McLetchie

dated May 19, 2017.
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DECL

MARGARET A. MCLETCHIE, Nevada Bar No. 10931
ALINA M. SHELL, Nevada Bar No. 11711
MCLETCHIE SHELL LLC

701 East Bridger Avenue, Suite. 520

Las Vegas, NV 89101

Telephone: (702)-728-5300

Email: maggie@nvlitigation.com

Counsel for Petitioner

EIGHTH JUDICIAL DISTRICT COURT
CLARK COUNTY, NEVADA

LAS VEGAS REVIEW-JOURNAL, Case No.: A-17-750151-W

Petitioner, Dept. No.: XVI
DECLARATION OF MARGARET
A. MCLETCHIE

VS.

CLARK COUNTY SCHOOL DISTRICT,

Respondent.

I, MARGARET A. MCLETCHIE, declare, pursuant to Nev. Rev. Stat. § 53.330,
as follows:

1. I have personal knowledge of the facts set forth below, and, if called as a
witness, could testify to them.

2. I am an attorney duly licensed to practice law in Nevada.

3. I am a partner at the law firm of McLetchie Shell, LLC, and [ am counsel
for the Las Vegas Review-Journal in the above-entitled matter.

4. I am making this declaration to authenticate documents attached as exhibits
to Memorandum Regarding CCSD’s Privilege Log and Certifications, and to verify factual
representations contained therein.

5. I have personal knowledge of the matters contained herein and am
competent to testify hereto.

6. Following the May 9, 2017 hearing, the parties could not agree on the scope

of the order. Among other things, CCSD contended that the Order should not require it to
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provide the Review-Journal with a copy of either the required certification or the privilege
log. However, in an email sent on May 19, 2017, CCSD counsel represented that it would
provide a copy of both the certification and the log to the Review-Journal. A true and correct
copy of that email is attached hereto as Exhibit NN.

7. On May 30, 2017, CCSD provided documents for an in camera review. It
additionally provided the Court with two certifications to meet the certification requirement
and a privilege log. '

8. Unbeknownst to the Court, and despite its representation to the undersigned
noted above, CCSD counsel did not provide a copy of either of these documents to the
Review-Journal at that time.

9. Further, while they were presumably available earlier since the
corresponding withheld documents were provided to chambers, CCSD did not provide the
additional documents that the search yielded (and that CCSD was not claiming privilege with
regard to, or produced in redacted form ) until 11:16 a.m. June 5, 2017, the day before the
last hearing in this matter.

10. At the subsequent hearing held on June 6, 2017 the Court made clear it has
expected CCSD to engage in the routine practice of providing privilege logs and
certifications to opposing counsel in conjunction with in camera submissions.

11. At this hearing, CCSD counsel did finally provide a copy of the log and,
later that day, provided copies of the certifications it had provided to the Court a week earlier.

12.  CCSD’s production of responsive documents does not include a single
email about Mr. Cole’s investigation or report.

13. I have reviewed all documents produced by CCSD in response to the
Review-Journal’s December 5, 2016 and December 6, 2016 requests. No email discussing
or mentioning Mr. Coles’ investigation or report is included.

14.  While Exhibit A to the Wray Certification reflects that Mr. Cole’s email
boxes were searched in May, 2017, CCSD’s production of responsive documents does not

include a single email about Mr. Cole’s investigation or report.
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15.  Exhibit GG is a true and correct copy of the privilege log that I received
hearing the June 6, 2017 hearing.

16.  Exhibit HH is a true and correct copy of the Certification of Cynthia Smith-
Johnson; dated May 25, 2017 which was provided to my office of June 6, 2017

17.  Exhibit Il is a true and correct copy of the Certification of Dan Wray (with
attachments) which was provided to my office of June 6, 2017.

18.  Exhibit JJ are true and correct copies of the most recent versions of all
documents produced by CCSD to the Review-Journal (in redacted or unredacted form).

19.  Exhibit KK is a true and correct copy of an email I received from Mr. Honey
on behalf of CCSD on June 5, 2017 providing documents.

20.  Exhibit LL are a true and correct copies of the Las Vegas Review-Journal
articles from a three-part series titled “Sex misconduct in CCSD is a system-wide crisis of
broken trust” by Ms. Pak-Harvey, published on May 23, 2017; “Flawed Nevada, CCSD
checks expose students to sexual predators” by Meghin Delaney, published on May 24, 2017;
and “Training failures major cause of CCSD sexual misconduct crisis” by Meghin Delaney,
published on May 25, 2017. These articles can also be found at:

e https://www.reviewjournal.com/news/education/sex-misconduct-in-ccsd-
is-a-system-wide-crisis-of-broken-trust/;
e https://www.reviewjournal.com/news/education/flawed-nevada-ccsd-
checks-expose-students-to-sexual-predators/; and
¢ https://www.reviewjournal.com/news/education/training-failures-major-
cause-of-ccsd-sexual-misconduct-crisis/
(last checked on June 13, 2017.)

21.  Exhibit MM is a true and correct copy of Las Vegas Review-Journal’s
Sequential Index of All Documents and Assessment of CCSD’s Redactions, created and
maintained by Alina Shell.
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1 I certify and declare under the penalty of perjury under the law of the State of
2 | |Nevada that the foregoing is true and correct, and this declaration was executed at Las Vegas,
3 | [Nevada, the 13™ day of June, 2017.
4
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CLARK COUNTY SCHOOL DISTRICT
LVRJv. CCSD - Case No. A-17-75015]1-W

*Note of clarification: All individuals previously identified as “Adult” are CCSD employees.

** Pages 121-158 attached hereto were located following the searches directed by the Court at the 5/9/17 hearing and include
documents previously produced and records that were not in existence at the time of searches conducted on 2/22/17 in response to the

2/10/17 records request.

Previously produced pages include: 121 and 122 beginning at “Joyce Woodhouse™;
(content regarding “petition™); 134 (content regarding Trustee Child’
(content regarding citizen instructing Trustee Child to resign);
teacher’s specific account is new); 143-145 (Jolene Wallace’s
is new); 146, 147-149 (incident at Chaparral High School was

The following documents from 0121-0158 are dated a

February search: 121-129; 150; and 153-154.

130, 131, 132 (content regarding “petition™); 133
s interaction with autistic student at Chaparral High School); 140
141-142 (incident was previously produced in summary form but
email was previously produced but Dr. Geib’s response to Ms. Wallace
previously produced ); and 151-152.

fter CCSD’s search on 2/22/ 17, and therefore did not exist at time of the

Bates No. Date Author Recipient Document Type/ Basis for Withholding
Subject Matter
001-014, 016-020, As stated on docs | Various CCSD Pat E-Mails, NRS 239.010; NRS 386.350; CCSD
022-023 employees Skorkowsky Kevin Childs Regulation 1212; 4110; safety and well-
(redacted), being of employees (fear of retaliation)
Superintendent Various CCSD and inherent chilling effect if names of
Pat Skorkowsky, | admini- individual employees are released
Isaac Stein, strators
Linda Bumns (redacted)
024-025, 027-029, As stated on docs | Various CCSD Board of E-Mails and NRS 239.010; NRS 386.350; CCSD
031-033 employees Trustees correspondence Regulation 1212; 4110; safety and well-
(redacted) and being of employees (fear of retaliation)
members of CCSD and inherent chilling effect if names of
general public individual employees and general public

May 30, 2017
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are released

0001A-0033A Various as stated | Various Various E-Mails / K. Child | Redactions made pursuant to Court Order
on e-mails dated 2/22/17
0034-0041 10/5/16 Cedric Cole Internal Draft | Confidential and See Below under Office of Diversity and
Internal Affirmative Action Privileges
Investigative
Memorandum
0042-0048 1/28/16, 2/5/16, Cedric Cole Internal Draft | Confidential and See Below under Office of Diversity and
2/9/16, 2/10/16, Internal Affirmative Action Privileges
2/26/16, 3/23/16, Investigative Notes
3/30/16, (typed)
4/9/16, 9/7/16,
9/13/16, 9/23/16,
9/29/16 &
10/4/16
0049-0053 9/7/16, 9/13/16, Cedric Cole None * Confidential and | See Below under Office of Diversity and
9/23/16, 9/29/16 & Internal Affirmative Action Privileges
10/4/16 Investigative Notes
(handwritten)
0054-0057 10/19/16 Cedric Cole Pat Confidential See Below under Office of Diversity and
Skorkowsky Investigative Affirmative Action Privileges
Memorandum
Board of
Trustees
058-060 1/26/17 Cedric Cole None Confidential and See Below under Office of Diversity and
Internal Affirmative Action Privileges
Investigative Notes
(handwritten)
0061-0062 Intentionally
Blank
0063-0089 Various as stated | Various Various E-Mails & Redactions made consistent with Court’s
on e-mails attachments / K. Order dated 2/22/17. ,
RA263
May 30, 2017 2 LVRJ002




Child

0090-0108 Various as stated Varjous' Various E-Mails /K. Child | Redactions made consistent with Court’s
on e-mails Order dated 2/22/17
0109-0120 Various as stated Various” Various E-Mails & Redactions made consistent with Court’s
on e-mails attachments / K. Order dated 2/22/17
Child
** (0121-0158° Various as stated Various Various E-Mails & Redactions made consistent with Court’s
on e-mails attachments / K. Order dated 2/22/17, including student
Child name and description of her special
education needs; parent/support staff: 2™
student name and support staff member;
Family Educational Rights and Privacy
Act (FERPA). See 20 U.S.C. 1232g;
34 C.F.R. Part 99; NRS 392.029
0159-0177 1/28/16-5/25/17 Cedric Cole Internal Confidential Case | Sce Below under Office of Diversity and
document Notes Affirmative Action Privileges
0178 None Cedric Cole Internal ID of Employecs See Below under Office of Diversity and
document Affirmative Action Privileges
0179-0183 10/5/16 Cedric Cole Internal Draft | Confidential and See Below under Office of Diversity and
Internal Affirmative Action Privileges
Investigative
Memorandum
0184-0188 2/10/16, 2/26/16" | Cedric Cole Internal Confidential and See Below under Office of Diversity and
document Internal Affirmative Action Privileges

! These emails represent a search of all persons who are identified as a to/from or cc
email had previously been searched. These documents have been previously produ
These emails represent those to/from or cc

2

been previously produced to LVRJ.

* These documents are a result of the 5/9/17 hearing and encompass email searches for all principals, individuals who are identified as to/from or cc’d on the
documents previously produced in response to the December requests and the staff of the Office of Diversity and Affirmative Action except for those employees

4

May 30, 2017

'd in the documents produced on March 3, 2017, unless any given individuals
ced to LVRJ,

’d to any trustee including K. Child responsive to the record requests at issue in this matter. These documents have

whose email had previously been searched. See attachment to Dan Wray Certification for list of individuals searched with date.
These notes are also memorialized in 0042-0048 and 0159-0177.
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Investigative Notes

(typed)

0189-0195 10/5/16 Cedric Cole Internal Draft | Confidential and Attorney — Client Privilege® and See
Internal Below under Office of Diversity and
Investigative Affirmative Action Privileges
Memorandum
0196-0203° 1/28/16, 2/5/16, Cedric Cole Internal Draft | Confidential and See Below under Office of Diversity and
2/9/16, 2/10/16, Internal Affirmative Action Privileges
2/26/16, 3/23/16, Investigative Notes
3/30/16, (typed)
4/9/16, 9/7/16,
9/13/16, 9/23/16,
9/29/16 &
10/4/16 »
0204-0223 5/5/17 “ Cedric Cole | Complaint Sec Below under Office of Diversity and
: Regarding Affirmative Action Privileges
Harassment by
Kevin Child
0224-0225 5122/17 Cedric Cole Addendum to See Below under Office of Diversity and
. Complaint Affirmative Action Privileges
0226-0228 5/16/17 Cedric Cole Internal Draft | Confidential and See Below under Office of Diversity and
Internal Affirmative Action Privileges
Investigative
Memorandum
0229-0230 5/26/17 Cedric Cole Pat Confidential See Below under Office of Diversity and
Skorkowsky, | Investigative Affirmative Action Privileges
Carlos Memorandum
McDade, Esq.

5 The handwritten notes on this draft are those of CCS8D General Counsel, Car

review in an abundance of caution.

® Duplicative draft of 042-048 but includes a page headed,

May 30, 2017

los McDade. The draft was in C. Cole’s files so is being produced for in camera

“Community Concerns” and has handwritten notes throughout.
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0231-0233

9/20/14 — 4/14/17 1‘ —

None Personal notes
regarding K.
Child site visits
and interactions

See Below under Office of Diversity and
Affirmative Action Privileges

*The handwritten notes were previously reduced to typewritten notes of the same dates contained in bates 042-048.

Page #

Identity

Redactions

01

Adult 1

-ldentity, school and position of writer
-Identity of supervisor and one other
administrator specifically identified

02

Adult 2

-Identity and school of person making request
-Identity of persons (2) forwarding request

03

Adult 3

-School event occurred at

-Identity of persons (2) providing information
and positions; Identity of teacher

-Identity of writer

04

Adult 3

-Identity of schools (3)

School 1 — Identity of supervisor and person and
position that was to be notified

School 2 — Identity and position of person
reporting and person reported too

School 3 (same as page 03) — Identity of persons
(2) providing information and positions; Identity
of teacher; Identity of persons (3) information
provided too

05

Adult 3

Identity of schools (2)

! Principai Esparza began taking these notes after speaking with Cedric Cole on 1/26/17, as part of his investigation into K. Child.

May 30, 2017
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School 1 - Room at school event occurred;
Identity of person information provided too
School 2- Identity and position of person
providing information; Room at school event
occurred and teacher; Identity of person
information provided too

06-07 Adult 4 -Identity of writer

-Specific elected position referenced in bullet
point 3 and identity of person that ran against
writer; identity of person complaint made too

08-09 Adults 5 and 6 Top email ~ Identity of writer (Adult6) and
recipient of email (Adult5)

Bottom email (same as pages 10-11) — Identity
of writer (Adult5); Specified elected position
referenced in bullet point 2 and identities of
persons running for that position

10-11 Adult 5 Same as “Bottom email” on pages 08-09

— Identity of writer (Adult5) and person copied
(Adult6); Specified elected position referenced in
bullet point 2 and identities of persons running
for that position

12-13 Adult 7 Top email — Identity of recipient

Bottom email (same as pages 14-15) — [dentity

of writer
14-15 Adult 7 Same as “Bottom email” on pages 12-13 —

Identity of writer
16-17 Adult 8 Top email - Identity of recipient and copied to

Bottom email (same as page 18-19) — Identity of

writer
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18-19 Adult 8 -Identity of writer and copied to
20 N/A -Reason for Mr. Stein not being in attendance
(not connected to the substance of this matter)
22 N/A Same as page 20
24-25 Adult 9 -School event occurred at
-Identity of coach and trainer
-Identity of writer
27-28 Former Teacher 1 -Identity of writer
-Identity of school
-Superintendent’s e-mail address
29 Parent 1 -Identity of parent
31 Public member | ~Identity of writer
32 Public member 2 -Identity of writer
33 Public member 3 -Identity of writer

Office of Diversity and A ffirmative Action Privileges
(Applicable to 034-060 and 0159-0233, which have been withheld in their entirety under the following privileges)

CCSD has previously asserted privileges relative to the F ebruary 10, 2017, record request by way of their communications to
Petitioner on February 17" and March 3, 2017, (date of actual production). Petitioner requested further information regarding the

searches by way of communication on March 3* and CCSD provided the requested further information via correspondence dated
March 13, 2017°.

At hearing on May 9, 2017, the Court directed CCSD to provide one privilege log that lists all documents produced to date and where

a privilege is asserted to clearly identify the document. Furthermore, the Court directed CCSD to identify the privileges as they
pertain to any given record(s).

To the best of CCSD’s knowledge, the only information remaining that has not been provided to Petitioner is internal information
received or gathered by Cedric Cole, Executive Director, Office of Diversity and Affirmative Action, in the course of his investigation

* The communications of February 17", March 3™ and March 13, 2017, are attached hereto for the Court’s reference.
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regarding Trustee Kevin Child of the alleged unlawful practice of discrimination, harassment, or hostile work environment which is
confidential and not required to be disclosed under the public records law.

Pursuant to NRS 239.010, public records must be available to inspection unless there is a Statutory exception or “unless otherwise
declared by law to be confidential.™

NAC 284.71 8; NAC 284.726; CCSD Regulation 1212; CCSD Regulation 4311; CCSD Regulation 4?0; Donrey of Nevada v,
Bradshaw, 106 Nev. 630 (1990).

The Supreme Court of Nevada has recognized that “any limitation on the general disclosure requirements of NRS 239.010 must be
based upon a balancing or ‘wei ghing’ of the interests of non-disclosure against the general policy in favor of open government.” DR
Partners v. Board of County Comm’rs, 116 Nev. 616, 622 (2000) citing Donrey, 106 Nev. at 635-36. A government entity cannot
meet its burden by “voicing non-particularized hypothetical concerns.” DR Partners, 116 Nev. at 628.

effect on future reporting. The fears of hostile work environment, intimidation, and retaliation are not hypothetical or speculative.
The fears are stated expressly by employees and members of the public in the redacted communications. One employee states:
*Again, we are hesitant to report these issues because we don’t want to alienate our Trustee.” Another employee requests: “Could
you please keep this statement completely anonymous?” Yet another employee expresses concerns with an environment that is not
“supportive.” Another document reveals similar concerns of intimidation by a member of the public.

These documents were received or gathered by CCSD’s Executive Director of the Office of Diversity and Affirmative Action in the
course of investigating the alleged unlawful discriminatory practice; therefore, those documents are confidential. See CCSD
Regulation 4110(X); see also DR Partners v. Board of County Commissioners of Clark County, 116 Nev. 616, 621 (2000)
(deliberative process privilege); Donrey of Nevada, Inc. v. Bradshaw, 106 Nev. 630 (1990).

The information is also not'required to be disclosed because it is protected under the deliberative process privileged. DR Partners v,
Board of County Commissioners of Clark County, 116 Nev. 616, 621 (2000).
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The Nevada Supreme Court has recognized an “executive privilege” in Nevada in determining whether public records are “confidential
by law.” “The deliberative process or ‘executive’ privilege is one of the traditional mechanisms that provide protection to the
deliberative and decision-making processes of the executive branch of government. . . .” DR Partners, 116 Nev. at 622. This privilege
“shields from mandatory disclosure ‘Inter-agency or intra-agency memorandums or letters which would not be available by law to a
party other than an agency in litigation with the agency[.]’” Id. citing Paisley v. C.LA., 712 F.2d 686, 697 (D.C. Cir. 1983). It also
permits ““agency decision-makers to engage in that frank exchange of opinions and recommendations necessary to the formulation of
policy without being inhibited by fear of later public disclosure,” 712 F.2d at 698, and, thus, protects materials or records that reflect a
government official’s deliberative or decision-making process.” 1d. at 623 citing EPA v. Mink, 410 U.S. 73, 89 (1973). “To qualify for
non-disclosure under this privilege, the requested documents must be both pre decisional and deliberative.” DR Partners, 116 Nev. at

623 citing NLRB v. Sears, Roebuck & Co.. 421 U.S. 132, 151-54 (1975) and Vaughn v. Rosen, 523 F.2d 1 136, 1143-44 (D.C. Cir.
1975).

Here, the internal information obtained in the investigation of alleged discrimination or harassment was used as part of the deliberative
and decision-making process of District executives. It was both pre decisional and deliberative in that it was used to help determine

what, if any, actions would be taken with regard to Trustee Child. The information was used as part of the basis for the December 5,
2016 “Guidelines for Trustee Visit” memorandum.

The United States Equal Employment Opportunity Commission (“EEOC”) has stated that employers are obligated to investigate and
address instances of harassment, including sexual harassment. The EEQC also states that employees who are subjected to harassment
frequently do not complain to management due to fear of retaliation. See U.S., Equal Employment Opportunity Commission, EEQC
Notice No. 915.002, Enforcement Guidance on Vicarious Employer Liability for Unlawful Harassment by Supervisors, at § V(D)(1)

re Failure to Complain (dated 6/18/99, in effect until rescinded or superseded); see also Faragher v. City of Boca Raton, 118 S. Ct.
2275 (1998).

Regarding confidentiality of an investigation, EEOC states that “[a]n employer should make clear to employees that it will protect the
confidentiality of harassment allegations to the extent possible. An employer cannot guarantee complete confidentiality, since it
cannot conduct an effective investigation without revealing certain information to the alleged harasser and potential witnesses.
However, information about the allegation of harassment should be shared only with those who need to know about it. Records

relating to harassment complaints should be kept confidential on the same basis.” See EEOC Notice No. 91 5.002, at § V(C)(1) re
Confidentiality.
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“To assure employees that such a fear is unwarranted, the employer must clearly communicate and enforce a policy that no employee
will be retaliated against for complaining of harassment.” See EEOC Notice No. 915.002, at § V(D)(1) re Failure to Complain.

The United States Equal Employment Opportunity Commission (“EEOC™) has stated that employers are obligated to investi gate and
address instances of harassment, including sexual harassment. The EEQC also states that employees who are subjected to harassment
frequently do not complain to management due to fear of retaliation. See U.S., Equal Employment Opportunity Commission, EEQC
Notice No. 915.002, Enforcement Guidance on Vicarious Emplover Liability for Unlawful Harassment by Supervisors, at § V(D)(1)

re Failure to Complain (dated 6/1 8/99, in effect until rescinded or superseded); see also Faragher v. City of Boca Raton, 118 S. Ct.
2275 (1998).

However, information about the allegation of harassment should be shared only with those who need to know about it. Records

relating to harassment complaints should be kept confidential on the same basis.” See EEQOC Notice No. 915.002, at § V(C)(1) re
Confidentiality.

“To assure employees that such a fear is unwarranted, the employer must clearl y communicate and enforce a policy that no employee
will be retaliated against for complaining of harassment.” See EEOC Notice No. 915.002, at § V(D)(1) re Failure to Complain.

may act to protect against potential retaliation is to withhold the identity of the employees. Therefore, the records of the investigation
should be kept confidential under EEOC guidance.

The District and public have an interest In a strong system to address complaints of harassment that encourages reporting without fear

of retaliation. A balancing of the interests weighs in favor of confidentiality and non-disclosure. See NRS 239.010; Donrey of
Nevada v. Bradshaw, 106 Nev. 630 (1990).

NAC 239.051 provides that certain materials of a local government entity are “non record materials.” Those materials are not public
records and are not required to be disclosed. Non record materials “means published materials printed by a governmental printer,
worksheets, unused blank forms except ballots, brochures, newsletters, magazines, catalogs, price lists, drafts, convenience copies, ad
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hoc reports, reference materials not relating to a specific project and any other documentation that does not serve as the record of an
official action of a local governmental entity.” NAC 239.051 (emphasis added).

A similar definition is applied to state agencies under NAC 239.705. The phrase official state record and record “does not include non
record materials. Non record materials include, without limitation, published materials printed by a governmental printer, informal
notes, unused blank forms except ballots, brochures, newsletters, magazines, catalogs, price lists, drafts, convenience copies, ad hoc
reports, reference materials not relating to a specific project and any other documentation that does not serve as the record of an
official action of a state agency.” NAC 239.705(2) (emphasis added).

To the extent that any remaining information constitutes worksheets, drafts, informal notes, or ad hoc reports, it falls within the

definition of “non record materials” it is not required to be produced. These NAC provisions are found in Chapter 239 which pertains
to public records, and should be applied in

this case.
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Printed by: Cynthia Smith~-Johnson Tuesday, May 30, 2017 11:44:51 A

Title: Fwd: Public Records Act request : InterAct Page 1 of :
From: [ cynthia Smith-Johnson Friday, February 17, 2017 4:06:02 PM =65}
Subject: Fwd: Public Records Act request
To: - "pharan@nvlitigation.com" <pharan@nvlitigation.com>

Attachments: [} CCSD-2017.02.10 PRA.pdf / Uploaded File (1.7M)

Ms. McLetchie,

We are in receipt of the attached request, dated February 10, 2017, for additional
records regarding Kevin Child. Pursuant to NRS 239.0107, we are unable to provide
the information to you within 5 business days. The District anticipates a further
response by the close of the business day on, March 3, 2017.

If some records become available before that date, we will attempt, but do not make
any guarantee, to provide the same on an ongoing as requested in your
correspondence.

In order to ensure tﬁat CCSD does not waive any privileges by way of this responsive
correspondence, CCSD hereby asserts the following privileges but reserves the right
to assert additional privileges, if necessary, at the time of production, if any.

The public records law does not require the release of confidential employee
personnel information. See NRS 239.010; NRS 386.350; NAC 284.718: NAC
284.726; CCSD Regulation 1212; CCSD Regulation 4311; CCSD Regulation 4110;
Donrey of Nevada v. Bradshaw, 106 Nev. 630 (1990); People for Ethical Treatment o
Animals v. Bobby Berosini Ltd., 111 Nev. 615, 629 (Nev. 1995); El Dorado Savings &
Loan Assoc. v. Superior Court of Sacramento County, 190 Cal. App. 3d 342 (1987).

Further, to the extent documents are received or gathered by the District in the
course of investigating an alleged unlawful discriminatory practice those documents
are confidential. See CCSD Regulation 4110(X). Also, to the extent records include
personally identifiable student information they are confidential under the Family
Educational Rights and Privacy Act (FERPA). See 20 U.S.C. 1232g; 34 C.F.R. Part
99; NRS 392.029. Other documents may be subject to the deliberative process
privilege. See DR Partners v. Board of County Commissioners of Clark County, 116
Nev. 616, 621 (2000).
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Printed by: Cynthia Smith~-Johnson Tuesday, May 30, 2017 11:44:51 Al
Title: Fwd: Public Records Act request: interAct Page 2 of :

The United States Equal Employment Opportunity Commission has stated that
employers are obligated in investigate and address instances of harassment,
including sexual harassment. The EEOC also states that employees who are
subjected to harassment frequently do not complain to management due to fear of
retaliation. See Faragher, 118 S. Ct. 2275, 2292 (1998) (defense established if
plaintiff unreasonably failed to avail herself of “a proven, effective mechanism for
reporting and resolving complaints of sexual harassment, available to the employee
without undue risk or expense”). See also Restatement (Second) of Torts § 918,
comment (tort victim “is not barred from full recovery by the fact that it would have
been reasonable for him to make expenditures or subject himself to pain or risk; it is
only when he is unreasonable in refusing or failing to take action to prevent further
loss that his damages are curtailed”).

Regarding confidentiality of an investigation, EEOC states that “[a]n employer should
make clear to employees that it will protect the confidentiality of harassment
allegations to the extent possible. An employer cannot guarantee complete
confidentiality, since it cannot conduct an effective investigation without revealing
certain information to the alleged harasser and potential witnesses. However,
information about the allegation of harassment should be shared only with those who
need to know about it. Records relating to harassment complaints should be kept
confidential on the same basis.”

EEOC Notice No. 915.002, date 6/18/99, in effect until rescinded or superceded.

“To assure employees that such a fear is unwarranted, the employer must clearly
communicate and enforce a policy that no employee will be retaliated against for
complaining of harassment.” As Trustee Child is a corporate officer and not
subject to internal employer corrective action, the only manner in which the District
may act to protect against potential retaliation is to withhold the identity of the
employees. Therefore, the records of the investigation should be kept confidential
under EEOC guidance.

The District and public have an interest in a strong system to address complaints of
harassment that encourages reporting without fear of retaliation. A balancing of the
interests weighs in favor of confidentiality and non-disclosure. See NRS 239.010:
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Printed by: Cynthia Smith-Johnson Tuesday, May 30, 2017 11:44:51 Al
Title: Fwd: Public Records Act request: interAct Page 3 of :

Donrey of Nevada v, Bradshaw, 106 Nev. 630 (1990).

Thank you.

Cindy Smith-Johnson

Public Records Request

Office of Community and Government Relations
publicrecordrequest@interact.cesd.net

702-799-5865
00155503
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OFFICE OF THE GENERAL COUNSEL
5100 WEST SAHARA AVENUE ¢ LAS VEGAS, NV 89146 ¢ (702) 799-5373 « FAX (702)799-5505 CLARK COUNTY
SCHOOL DISTRICT

BOARD OF SCHOOL TRUSTEES

- ) Deanna L. Wright, President
March 3, 2017 Dr Linda E Young, Vice President

Carolyn Edwards, Clerk
Lola Brooks, Member
Kevin L Child, Member

Via U.S. Mail and E-1ail Erin E. Cranor, Member
Maggie McLetchie, Esq. Chris Garvey, Member
McLetchie Shell Par Skorkowsky, Superintendent

Attorneys at Law
701 East Bridger Avenue, Suite 520
Las Vegas, NV 89101

Re: LVRI Public Records Request Dated February 10, 2017
Dear Ms. McLetchie:

Consistent with our initial response on February 17, 2017 to your records request of February 10,
2017, attached are documents responsive to your request. If CCSD is able to locate any additional
documents it will provide a supplementary response.

CCSD has redacted very little information from the attached documents. CCSD has only redacted:

the names of individuals who reported a complaint or concern about Kevin Child (and when the title of
the individual or name of the school would easily lead to the identity of the individual who reported a
complaint or concern, that information has also been redacted); information that would lead to the
identification of student names; and personal phone numbers.

CCSD hereby asserts the following privileges and claims of confidentiality. CCSD reserves the right
to assert additional privileges or claims of confidentiality, if necessary, at a later date.

Pursuant to NRS 239.010, public records must be available to inspection unless there is a statutory
exception or “unless otherwise declared by law to be confidential.”

CCSD has redacted information that would reveal personally identifiable student information that is
confidential under the Family Educational Rights and Privacy Act (FERPA). See 20 U.S.C. 1232g;
34 C.F.R. Part 99; NRS 392.029.

Information that is personal in nature such as a personal cell phone number has been redacted because
that information is not a public record. See NRS 239.010; NAC 239.051; NAC 239.101; NRS
239B.030(2); NRS 239B.040(1); NRS 603.070; NRS 603A.210; Donrey of Nevada, Inc, v. Bradshaw,
106 Nev. 630 (1990).

The public records law does not require the release of confidential employee personnel information.
See NRS 239.010; NRS 386.350; NAC 284.718; NAC 284.726; CCSD Regulation 1212; CCSD
Regulation 4311; CCSD Regulation 4110; Donrey of Nevada v. Bradshaw, 106 Nev. 630 (1990).
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Ltr to Ms. McLetchie
Page 2
March 3, 2017

Furthermore, the Supreme Court of Nevada has recognized that “any limitation on the general
disclosure requirements of NRS 239.010 must be based upon a balancing or ‘weighing’ of the interests
of non-disclosure against the general policy in favor of open government.” DR Partners v. Board of
County Comm’rs, 116 Nev. 616, 622 (2000) citing Donrey, 106 Nev. at 635-36. A government entity
cannot meet its burden by “voicing non-particularized hypothetical concerns.” DR Partners, 116 Nev.
at 628.

Here, CCSD’s interest in protecting employees from a hostile work environment, intimidation, and
retaliation clearly outweighs the public’s interest in knowing the specific identities of the persons who
complained or expressed concern about the conduct of Trustee Kevin Child. Revealing the names
would be detrimental to the work environment and well-being of employees and create a chilling effect
on future reporting. The fears of hostile work environment, intimidation, and retaliation are not
hypothetical or speculative. The fears are stated expressly by employees and members of the public in
the redacted communications. One employee states: “Again, we are hesitant to report these issues
because we don’t want to alienate our Trustee.” Another employee requests: “Could you please keep
this statement completely anonymous?” Yet another employee expresses concerns with an
environment that is not “supportive.” Another document reveals similar concerns of intimidation bya
member of the public.

The purpose of the public record law is to foster democratic principles. CCSD believes the public’s
interest in access to the documents is to examine the functions of a public agency (which can be done
with the documents that are provided), and not in knowing the specific identity of public employees
who voiced concern over the actions of the Trustee.

Finally, to the extent documents are received or gathered by CCSD in the course of investi gating an
alleged unlawful discriminatory practice those documents are confidential. See CCSD Regulation
4110(X); see also DR Partners v. Board of County Commissioners of Clark County, 116 Nev. 616, 621
(2000) (deliberative process privilege); Donrey of Nevada, Inc. v. Bradshaw, 106 Nev. 630 (1 990).

The United States Equal Employment Opportunity Commission (“EEOC”) has stated that employers
are obligated to investigate and address instances of harassment, including sexual harassment. The
EEOC also states that employees who are subjected to harassment frequently do not complain to
management due to fear of retaliation. See U.S., Equal Employment Opportunity Commission, EEQC
Notice No. 915.002, Enforcement Guidance on Vicarious Employer Liability for Unlawful Harassment
by Supervisors, at § V(D)(1) re Failure to Complain (dated 6/18/99, in effect until rescinded or

superseded); see also Faragher v. City of Boca Raton, 118 S. Ct. 2275 (1998).
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Ltr to Ms. McLetchie
Page 3
March 3, 2017

Regarding confidentiality of an investigation, EEOC states that “[aln employer should make clear to
employees that it will protect the confidentiality of harassment allegations to the extent possible. An
employer cannot guarantee complete confidentiality, since it cannot conduct an effective investigation
without revealing certain information to the alleged harasser and potential witnesses. However,
information about the allegation of harassment should be shared only with those who need to know
about it. Records relating to harassment complaints should be kept confidential on the same basis.”
See EEOC Notice No. 915.002, at § V(C)(1) re Confidentiality.

“To assure employees that such a fear is unwarranted, the employer must clearly communicate and
enforce a policy that no employee will be retaliated against for complaining of harassment.” See
EEOC Notice No. 915.002, at § V(DX(1) re Failure to Complain.

As Trustee Child is a corporate officer and not subject to internal employer corrective action, the only
manner in which the District may act to protect against potential retaliation is to withhold the identity

of the employees. Therefore, the records of the investigation should be kept confidential under EEQC
guidance.

The District and public have an interest in a strong system to address complaints of harassment that
encourages reporting without fear of retaliation. A balancing of the interests weighs in favor of
confidentiality and non-disclosure. See NRS 239.010; Donrey of Nevada v. Bradshaw, 106 Nev. 630

(1990).

Sincerely,

Covds ek

Carlos L. McDade
General Counsel
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OFFICE OF THE GENERAL COUNSEL

5100 WEST SAHARA AVENUE » LAS VEGAS, NV 89146 ¢ (702) 799-5373 » FAX (702) 799-5505 CLARK COUNTY

SCHOOL DISTRICT

BOARD OF SCHQOOL TRUSTEES

' Deanna L. Wrighr, President
March 13, 2017 Dr. Linda E. Young, Vice President

Carolyn Edwards, Clerk
Lola Brooks, Member
Kevin L. Child, Member

Via U.S. Mail and E-mail Erin E. Cranor, Member
Maggie McLetchie, Esq. Chris Garvey, Member
McLetchie Shell Par Skorkowsky, Superintendene

Attorneys at Law

701 East Bridger Avenue, Suite 520

Las Vegas, NV 89101

Re:  LVRIJ Public Records Requests re Trustee Kevin Child
Dear Ms. McLetchie:

This letter responds to your recent email correspondence dated March 3, 2017.

A. Documents Already Provided

With regard to the public records request from the Las Vegas Review Journal dated December 5, 2016
(supplemented on December 9), CCSD has provided responsive documents. On February 3, 2017 the
District provided you with initial documents Bates labeled 001 to 036. On February 8, 2017, the District
provided you with more documents Bates labeled 001 to 023 (which were later revised to include less
redactions on February 10 and again on February 13). The District also produced additional documents
Bates labeled 024 to 033 and a privilege log on February 13. Finally, pursuant to the Court’s Order, on
February 24, 2017 the District provided you with revised redacted documents Bates labeled 001 to 033
(and a revised page | on February 27).

With regard to the subsequent public records request from the Las Vegas Review Journal dated
February 10, 2017, CCSD provided 27 pages of responsive documents on March 3, 2017. Along with the
documents, the District provided a letter that set forth privileges and claims of confidentiality.

B. Search Information

In your March 3 letter, you have requested that CCSD provide you with “search information.” This is not
required by the Nevada public records law. However, as a good faith attempt to help resolve this dispute,
and without waiving the right to object to any subsequent requests for information regarding CCSD’s
search process, CCSD has searched for the terms “Kevin Child” and “Trustee Child” in the following
Interact email boxes: Superintendent Patrick Skorkowsky; Dr. Mike Barton (Chief Academic Officer);
each of the School Associate Superintendents; and each of the school principals in Trustee Kevin Child’s
District (which is “District D). Given that the District employs over 40,000 employees and does not
have a global search engine/ability, the District searched each of the above-identified employee’s email
accounts individually. The District believes that the extensive individual searches already performed are
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Ltr to Ms. McLetchie
Page 2
March 13, 2017

the most likely location for responsive documents and that it has complied with the Nevada public records
law in this respect.

C. Remaining Information

You have also asked CCSD to disclose what additional documents are being withheld and why. To the
best of our knowledge, the only information remaining that has not been provided is internal information
received or gathered by the District in the course of its investigation of an alleged unlawful practice of
discrimination, harassment, or hostile work environment which is confidential and not required to be
disclosed under the public records law.

CCSD hereby asserts the following privileges and claims of confidentiality with regard to that remaining
information. CCSD reserves the right to assert additional privileges or claims of confidentiality, if

necessary, at a later date.

Pursuant to NRS 239.010, public records must be available to inspection unless there is a statutory
exception or “unless otherwise declared by law to be confidential.”

1. Discrimination and Harassment Under Federal Law

Internal information received or gathered by the District in the course of its investigation of an alleged
unlawful practice of discrimination or harassment is confidential and not required to be disclosed under
the public records law. Federal statutes concerning discrimination and harassment as well as the
regulations and case law interpreting those statutes provide ample authority for this proposition.

(a) Legal Standard for Discrimination and Harassment

Itis an unlawful employment practice for an employer to discriminate against an individual with regard
to the terms and conditions of that employment on the basis of the employee's race, color, religion, sex,
or national origin. 42 U.S.C. § 2000e-2(a)(l). In Meritor Savings Bank v. Vinson, 477 U.S. 57
(1986), the Supreme Court held that sexual harassment constitutes sex discrimination in violation
of Title VIL. Courts have recognized different forms of sexual harassment. In *“quid pro quo”
cases, employers condition employment benefits on sexual favors. In “hostile work environment”
ca?;es, employees work in offensive or abusive environments. Ellison v. Brad , 924 F.2d 872, 875
(9" Cir. 1991).

The standard for employer liability for hostile work environment harassment depends typically on
whether or not the harasser is the victim’s supervisor. An employer is vicariously liable for a hostile work
environment created by a supervisor. In Vance v. Ball State University, 133 S. Ct. 2434 (2013), the
Supreme Court rejected in part the EEOC’s definition of “supervisor.” The Court held that an employee
is a “supervisor” if the employer has empowered that employee “to take tangible employment actions
against the victim, 7.e., to effect a ‘significant change in employment status, such as hiring, firing,
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Ltr to Ms. McLetchie
Page 3
March 13, 2017

failing to promote, reassignment with significantly different responsibilities, or a decision causing a
significant change in benefits.”” The Court stated that an employer is liable for hostile work environment
harassment by employees who are not supervisors if the employer was “negligent in failing to prevent
harassment from taking place.” In assessing such negligence, the Court explained, “the nature and degree
of authority wielded by the harasser is an important factor to be considered in determining whether the
employer was negligent.” Also relevant is “[e]vidence that an employer did not monitor the workplace,
failed to respond to complaints, failed to provide a system for registering complaints, or effectively
discouraged complaints from being filed.”

“[A] hostile environment exists when an employee can show (1) that he or she was subjected to sexual
advances, requests for sexual favors, or other verbal or physical conduct of a sexual nature, (2) that this
conduct was unwelcome, and (3) that the conduct was sufficiently severe or pervasive to alter the
conditions of the victim’s employment and create an abusive working environment.” Ellison, 924 F.2d at
875-76.

“[E]mployers are liable for failing to remedy or prevent a hostile or offensive work environment of which
management-level employees knew, or in the exercise of reasonable care should have known.” Dawson
v. Entek Int’l, 630 F.3d 928, 940 (9th Cir. 2011) (alteration in original) (quoting Ellison v. Brady, 924
F.2d 872, 881 (9" Cir. 1991)).

It is well-established that “notice of the sexually harassing conduct triggers an employer’s duty to take
prompt corrective action that is reasonably calculated to end the harassment.” Swenson v. Potter, 271
F.3d 1184, 1192 (9" Cir. 2001) (internal quotation marks omitted). Once an employer is on notice of a
sexual harassment complaint, it must conduct an investigation. Id. at1193.

"Employers should impose sufficient penalties to assure a workplace free from sexual harassment. In
essence, then . .. the reasonableness of an employer's remedy will depend on its ability to stop harassment
by the person who engaged in harassment.” Ellison, 924 F.2d at 882. Employers therefore have a duty to
undertake a remedy that is likely to be effective. Fuller v. City of Oakland, 47 F.3d 1522, 1528-29 (%'
Cir. 1995). "In evaluating the adequacy of the remedy, the court may also take into account the remedy's
ability to persuade potential harassers to refrain from unlawful conduct." Ellison, 924 F.2d at 882.

(b)  Liability for the Conduct of Non-Emplovyees

The Ninth Circuit has also held that an employer may be held liable for sexual harassment on the partofa
private individual, such as the casino patron, where the employer either ratifies or acquiesces in the
harassment by not taking immediate and/or corrective actions when it knew or should have known of the
conduct. Folkerson v, Circus Circus Enterprises, Inc., 107 F.3d 754, 756 (9"‘ Cir. 1997); see also Trent v,
Valley Electric Ass’n, Inc., 41 F.3d 524, 526 (9" Cir. 1994) (where employer hires outside trainer to train
its employees, a function often carried out by company supervisors, and outside trainer harasses
employees, company may be liable under Title VII); Powell v. Las Vepas Hilton Corp., 841 F. Supp.
1024, 1028 (D. Nev. 1992) (where employer egregiously mishandled employees repeated complaints
about harassment from casino customers, employer either ratified or was complicitous in the harassment);
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29 C.F.R. § 1604.11(e) (employers may be liable for sexual harassment perpetrated by nonemployees "in
the workplace, where the employer . . . knows or should have known of the conduct, and fails to take
immediate and appropriate corrective action.").

(c) Investigation Duties and Confidentiality

United States Equal Employment Opportunity Commission (“EEOC”) has stated that employers are
obligated to investigate and address instances of harassment including sexual harassment. The EEOC
also states that employees who are subjected to harassment fre uently do not complain to management
due to fear of retaliation. See U.S., Equal Employment Opportunity Commission, EEOC Notice No.
915.002, Enforcement Guidance on Vicarious Employer Liabilit for Unlawful Harassment b
Supervisors, at § V(D)(1) re Failure to Complain (dated 6/18/99, in effect unti] rescinded or superseded);

see also Faragher v. City of Boca Raton, 118 S. Ct. 2275 (1998).

Regarding confidentiality of an investigation, EEOC states that “[a]n employer should make clear to
employees that it will protect the confidentiality of harassment allegations to the extent possible. An
employer cannot guarantee complete confidentiality, since it cannot conduct an effective investigation
without revealing certain information to the alleged harasser and potential witnesses. However,
information about the allegation of harassment should be shared only with those who need to know about

it. Records relating to harassment complaints should be kept confidential on the same basis.” See EEOC
Notice No. 915.002, at § V(C)(1) re Confidentiality (emphasis added).
“To assure employees that such a fear is unwarranted, the employer must clearly communicate and

enforce a policy that no employee will be retaliated against for complaining of harassment.” See EEQOC
Notice No. 915.002, at § V(D)(1) re Failure to Complain,

In a case involving the Freedom of Information Act, the Ninth Circuit recognized that FOIA Exemption 6,
5 U.S.C.8. § 552(b)(6), permits the redaction of information that could be used to identify the authors of
communications sent to a federal agency complaining about violations of law. Prudential Locations LLC
v. United States Dep’t of Housing and Urban Dev., 739 F.3d 424, 429-34 (9" Cir. 201 3). The Ninth
Circuit found that the authors had a cognizable personal privacy interest under Exemption 6 (and relevant
factors included the agency’s confidentiality policy). The court also found that the authors faced a
significant risk of harassment, retaliation, stigma, or embarrassment if their identities were revealed; and
there was no cognizable public policy interest that would have been served by revealing their identities, so
revealing their identities would have constituted a clearly unwarranted invasion of personal privacy under
Exemption 6. Id.; see also Cameranesi v. United States Dep’t of Defense. 839 F.3d 751 (9" Cir. 2016)
(the names of foreign students and instructors were exempt from disclosure under FOIA, 5 U.S.C.S. §
552(b)(6), because the disclosure of those names would constitute a clearly unwarranted invasion of
personal privacy; the evidence demonstrated that disclosure of the identities of the fore; gn students and
instructors could give rise to harassment, stigma, or violence as a result of their association with the
United States, exactly the sort of risks that courts have recognized as nontrivial).
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(d)  Application of Law to the Facts

Here, as Trustee Child is a corporate officer and not subject to internal employer corrective action, the
only manner in which the District may act to fulfill its obligation to protect its employees against potential
retaliation is to withhold the identity of the employees and withhold the internal information received or
gathered by the District in the course of its investigation of an alleged unlawful practice of discrimination
or harassment. The District and public have an interest in a strong system to address complaints of
discrimination and harassment that encourages reporting without fear of retaliation. Based upon the
above federal law and EEOC guidance related to discrimination and harassment, and a balancing of the
interests in this case, the investigatory information should remain confidential. See also NRS 239.0] 0;
Donrey of Nevada v. Bradshaw, 106 Nev. 630 (1990).

2. CCSD Policy and Regulation 4110

CCSD Policy and Regulation 4110 sets forth the procedures and requirements related to CCSD
employment discrimination, harassment, and sexual harassment of employees. These procedures are
based upon the federal authorities described above.

Of particular note, CCSD Regulation 4110(X) states: “All information gathered by the District in the
course of its investigation of an allegedly unlawful discriminatory practices will remain confidential
except to the extent necessary to conduct an investigation, resolve the complaint, serve other significant
needs, or comply with law.”

The CCSD Board of Trustees are allowed to promulgate reasonable and necessary regulations in support
of its mission. See NRS 386.350 (“Each board of trustees is hereby given such reasonable and necessary
powers, not conflicting with the Constitution and the laws of the State of Nevada, as may be requisite to
attain the ends for which the public schools . . . are established and to promote the welfare of school
children, including the establishment and operation of schools and classes deemed necessary and
desirable.™)

Therefore, the internal information received or gathered by the District in the course of investigating the
alleged discriminatory conduct of Trustee Child should be confidential under CCSD Regulation 4110.

3. Deliberative Process Privilege

The information is also not required to be disclosed because it is protected under the deliberative process
privileged. DR Partners v. Board of County Commissioners of Clark County, 116 Nev. 616, 621 (2000).

The Nevada Supreme Court has recognized an “executive privilege” in Nevada in determining whether
public records are “confidential by law.” “The deliberative process or ‘executive’ privilege is one of the
traditional mechanisms that provide protection to the deliberative and decision-making processes of the
executive branch of government. . ..” DR Partners, 116 Nev. at 622. This privilege “shields from
mandatory disclosure ‘inter-agency or intra-agency memorandums or letters which would not be available
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by law to a party other than an agency in litigation with the agency[.]"” Id. citing Paisley v. C.1A., 712 F.2d
686, 697 (D.C. Cir. 1983). It also permits ““agency decision-makers to engage in that frank exchange of
opinions and recommendations necessary to the formulation of policy without being inhibited by fear of
later public disclosure,” 712 F.2d at 698, and, thus, protects materials or records that reflect a government
official’s deliberative or decision-making process.” Id. at 623 citing EPA v. Mink, 410 U.S. 73, 89 (1973).
“To qualify for non-disclosure under this privilege, the requested documents must be both predecisional and
deliberative.” DR Partners, 116 Nev. at 623 citing NLRB v. Sears. Roebuck & Co., 421 U.S. 132, 151-54
(1975) and Vaughn v. Rosen, 523 F.2d 1136, 1143-44 (D.C. Cir. 1975).

Here, the internal information obtained in the investigation of alleged discrimination or harassment was
used as part of the deliberative and decision-making process of District executives. It was both
predecisional and deliberative in that it was used to help determine what, if any, actions would be taken
with regard to Trustee Child. The information was used as part of the basis for the December 5, 2016
“Guidelines for Trustee Visit” memorandum. As such, the public records law should not require
disclosure of that information.

4, Nonrecord Materials

NAC 239.051 provides that certain materials of a local government entity are “nonrecord materials.”
Those materials are not public records and are not required to be disclosed. Nonrecord materials “means
published materials printed by a governmental printer, worksheets, unused blank forms except ballots,
brochures, newsletters, magazines, catalogs, price lists, drafts, convenience copies, ad hoc reports,
reference materials not relating to a specific project and any other documentation that does not serve as
the record of an official action of a local governmental entity.” NAC 239.051 (emphasis added).

A similar definition is applied to state agencies under NAC 239.705. The phrase official state record and
record “does not include nonrecord materials. Nonrecord materials include, without limitation, published
materials printed by a governmental printer, informal notes, unused blank forms except ballots, brochures,
newsletters, magazines, catalogs, price lists, drafts, convenience copies, ad hoc reports, reference
materials not relating to a specific project and any other documentation that does not serve as the record
of an official action of a state agency.” NAC 239.705(2) (emphasis added).

To the extent that any remaining information constitutes worksheets, drafts, informal notes, or ad hoc
reports, it falls within the definition of “nonrecord materials” it is not required to be produced. These
NAC provisions are found in Chapter 239 which pertains to public records, and should be applied in
this case.

5. Emplovee Personnel Information

The public records law does not require the release of confidential employee personnel information. See
NRS 239.010; NRS 386.350; NAC 284.718; NAC 284.726; CCSD Regulation 1212; CCSD Regulation
4311; CCSD Regulation 4110; Donrey of Nevada v. Bradshaw, 106 Nev. 630 (1990.
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Of particular note, NAC 284.718 and NAC 284.726 explicitly protects the employment personne! files of
state agencies. Local government entities are entitled to the same level of protection.

6. Personally Identifiable Student Information

To the extent that the documents contain personally identifiable student information it is confidential
under the Family Educational Rights and Privacy Act (FERPA). See 20 1J.S.C. 1232g; 34 C.F.R. Part 99;
NRS 392.029.

7. Personal Information

Any personal information in the remaining documents is also not a public record. See NRS 239.010;
NAC 239.051; NAC 239.101; NRS 239B.030(2); NRS 239B.040(1); NRS 603.070; NRS 603A.210;

Donrey of Nevada, Inc. v. Bradshaw, 106 Nev. 630 (1990).
8. Donrey Balancing Test

Finally, the Supreme Court of Nevada has recognized that “any limitation on the general disclosure
requirements of NRS 239.010 must be based upon a balancing or ‘weighing’ of the interests of non-
disclosure against the general policy in favor of open government.” DR Partners v. Board of County
Comm’rs, 116 Nev. 616, 622 (2000) citing Donrey, 106 Nev. at 635-36. A government entity cannot
meet its burden by “voicing non-particularized hypothetical concerns.” DR Partners, 116 Nev. at 628.

Here, CCSD’s interest in investigating employees’ reports of , and protecting them from, a hostile work
environment, intimidation, and retaliation clearly outweighs the public’s interest in obtaining access to
internal investigatory information regarding the alleged conduct of Trustee Kevin Child. Revealing the
internal investigatory information would be detrimental to the work environment and well-being of employees
and create a chilling effect on future reporting. The fears of hostile work environment, intimidation, and
retaliation are not hypothetical or speculative. The fears are stated expressly by some employees.

The purpose of the public record law is to foster democratic principles. CCSD believes the public’s
interest in access to documents is to examine the functions of a public agency, and while this is an
important interest, it may be accomplished with the documents that have already been provided. The
public’s interest in reading internal investigation files is outweighed under Donrey by the District’s need
to meet its statutory duty to have a confidential system for internal investigation of alleged employment
issues, enabling it to discover and correct problems in the workplace, while protecting employees who
report allegations of unwelcome conduct.

Sincerely,

Gt Whste

Carlos L. McDade
General Counsel
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Pater Seprember 13, 2016

Re:  Ineident Report (1 rusiee Kevin Child)

Time: approximately 11:27 am (afier 1st hunch)

Alier 1" lunch on Tuesday, September 13, 2016, | was on duny by the 300400 hallway - As!
was clearing the hallway, I suw Mr Kevin Child walking towards me, and as he approsched me

he asked me if I was a monitor | replied. “No. $it | am ane of the assistani principals " As |
responded 10 his question. 1 noticed that be Jonked at me from head ta we and back which made

[

me uncomfortable e acknowledped me by saying. *Oh you arc one of the nssistunt principals’

bul as he spoke he continued 1o look at me from head to toe and back. This made me so
uncomforiable le continued to converse with me ahout the school. snd | responded by wiling
hitm how 1 Jove the school and | also snid that our principal, My Esparzn, is so awesome Mr
Child continued 1o Jook 81 mie from head 10 tov and baek which mode me very uneomioriable |
noticed that he repented the words thit | said about Ms. Esparza and Valley 115. but ns he spoke
tn me, he looked at me from head 1o e and ek When he walked sway. tnother assistmt
principal, Ms. Rumonn Fricker, wits walking towards me so | appronched her and told her what
just hanspired | told Ms. Fricker that it made me s0 tncomlortable. She temarked, “Lwww, he
cheeked you out? That's disgusting ™ As | walked towamds the top of the ramp. | siw my
principnl, Ms Ramona Espurza. ad 1 1old her what just iranspired and agnin. | told her tha it
mide me realty very uneomionable

Agsistant Prineipul
Valley Hiph Schoul
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Prinied by: Cedric Cole Wednesday. November 09, 2016 2:18:17 PM

Tille: Cannon MS Request : InterAct Page 1 of 1
Fram: EZ Nicole W. Rourke Monday, October 24, 2016 6:58;15 PM  ZZ45)
Subject: Cannon MS Request
To: B cedric Cole
Cedric,

The request we discussed was sent to me via text from Beverly Mason:

FY!1 - Principal McKay al Cannon requested that Trustee Child not attend PAYBAC in
November due to his disruption fast year We tald him that we could not bar him from coming
but that we would note his request We let him know that he has attended the last couple with
no incidents. However he did introduce himself today as "I'm the BIG boss I'm everybody's

boss [I'm a trustee "

I will email Principal McKay and send him your number

Thanks,
Nicole
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Wednesday, December 16, 2015

Following today’s PAYBAC Program at Lied Middle School, I received a telephone call from
Kelly O’Rourke, principal at Lied Middle School, and Christie Ford, assistant principal at Lied
Middle School. The reason for the telephone call was to inforrn me of an incident with one of
today’s PAYBAC speakers, Trustee Kevin Child.

Ms. O’Rourke and Ms. Ford related to me what Ms. Christine Mecham, sixth grade accelerated
English teacher, had experienced in her classroom this moming with Trustee Child as her °
assigned PAYBAC speaker The shared that Trustee Child had told the class about his former
wife’s suicide in graphic details about setting the downstairs on fire before killing herself
Trustee Child had asked the students to close their eyes and raise their hands if they had ever felt
unhappy. It was stated that he asked them to open their eyes and see who had their hands raised.

Ms. O’Rourke and Ms. Ford stated that one of the students, whose hand was raised, was a very
quiet young man. Trustee Child asked the young man why he was not happy. The young man
stated that he was bullied at school. Ms. O’Rourke and Ms. Ford said Trustee Child told the
whole class that there was no such thing as bullying. It was shared that Trustee Child told the
class “sticks and stones can break my bones but words cannot hurt me™ and asked them to repeat
it over and over.

Ms. Q’Rourke and Ms. Ford said that Ms. Mechum could see that the young man was
embarrassed and upset about being singled out and the overall conversation. It was stated that
Ms. Mechum asked the young man to step outside and get a drink of water to help calm down the
young man. Ms. O’Rourke and Ms. Ford were told that Trustee Child told Ms. Mechum that the
young man needed to stay to hear what he had to say. 1l was stated that Trustee Child told Ms.
Mechum that “he was her boss and that the young man needed to stay in the classroom.”

Ms. O’Rourke and Ms. Ford stated that they were very pleased with today’s PAYBAC Program
They shared that teachers were already discussing the great speakers and experiences they had in
their classrooms, with the exception of what transpired in Ms. Mechum’s classroom

Kurt Amold
Coordinator
School-Community Parinership Program
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Tuesday, December 9, 2014
Jeffrey Behavior Junior/Senior High School

1 was insfructed by my immediate supervisor, Beverly P. Mason, to wait and see if Mr. Child
showed for the PAYBAC Program at Jeffrey Bebavior Junior/Senior High School. T was
instructed to notify Nicole Rourke, Executive Director of Government Affairs, if Trustee Kevin
Child was in attendance at Jeffrey Behavior Junior/Senior High School. When Trustee Child did
arrive, I notified Ms. Rowrke via a telephone call. 1 was instructed not 1o say anything 1o Trustee
Child about the previous incident.

No incidents were reported to me by the administration at Jeffrey Bebavior Junior/Senior High
School.

Tuesday, May 12, 2015
Walter Johnson Junior High School

George Anas, principal at Walter Johnson Junior High School, called following their PAYBAC
Program fo report that a suicide protocol was initiated due to Trustee Child’s presentation in
room 602 (Mr. Darren Motamedy).

1 reported this incident to my immediate supervisor, Beverly Mason.

Wednesday, December 16, 2015
Lied Middle School

Ms. Kelly O’Rourke, principal at Lied Middle School, and Ms. Christine Ford, assistant principal
at Lied Middle School, contacted me via a conference call following their PAYBAC Program to
inform e of an incident with Trustee Kevin Child.

Trustee Child discussed suicide with the students in room 610 (Ms. Christine Mecham). I was
provided with the details of the incident by Ms. O’Rourke and Ms. Ford, which I composed into
a narrative. I was instructed 1o compose an e-mail message to Supeﬁntendent Pat Skorkowsky
and attach the incident narrative. Elizabeth Carrero, Nicole Rourke, and Beverly Mason were
copied on the e-mail message sent to Superintendent Skorkowsky (attached)

I reported this incident to my immediate supervisor, Beverly Mason
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Tuesday, April 29, 2014
Dell H. Robison Middie School

Kevin Child (prior to becoming Trustee Child) was assigned room #500 at Dell H. Robison
Middle School. The room contained several teachers and their students in a small classroom
located off the front entrance.

This is the first occurrence, that I was aware of, in which Mr. Child bronght up the subject of
suicide with the students. ]t was reported to me by a school administrator that Mr. Child asked
the students to close their eyes and raise their hands if they ever thought of suicide. It was
reported that he asked the students to keep their hands in the air and open their eyes to see how
many classmaies had thoughts of suicide.

I spoke to Mr. Child aboul the incident at Dell H. Robison Middle School. Iexplained to him
that the Professionals And Youth Building A Commitment (PAYBAC) Program was not the
program to discuss suicide with stndents. I also explained the impact that his discussion on the
subject had on the school’s counselors, administrators, students, and parents, and the protocol
that had to occur following the PAYBAC Program.

He stressed that suicide was an important topic that needed to be discussed with students because
kids are taking their own lives. ] again explained that the PAYBAC Program was not the time to
discuss the subject of suicide.

I reported this incident 1o my immediate supervisor, Beverly Mason.

Qctober 30, 2014
K.Q. Knudson Middle School

I was notified by Ms. Monica Cortez, principal at K.O. Knudson Middle School, that Kevin
Child had brought up the subject of suicide with students in room 601 (Ms. Lindsey Springer)
during his PAYBAC Program presentation.

Ms. Cortez explained that a suicide protocol was initiated for the students who spoke with the
school’s counselor.

I reported this incident to my immediate supervisor, Beverly Mason.
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Tille: tncidents &t Megns! Schools of America : InterAct ) Pags 1 of 2

From: g Gia Moore Thursday, May 12, 2016 11:13:26 AM 526
Subject: Incidants st Megnet Schoals of Americe

To: 73] Pat Skorkowshy

Ceo: Jop Caruso

Good mormning,

| wanted to bring to your attention some unfortunate incidents that occurred recently
at the Magnet Schools of America (MSA) Conference on May & and 6. As you are
aware, Trustee Kevin Child attended the Magnet Schools of America Conference las
week. His behavior at the conference at limes was extremely unprofessional. Below,
| have outlined examples of his behavior,

- On May 5, during the morning session where Magnet Schools of Distinction
Awards were distributed, Trustee Chlld became Irrilated that he could not sit
wilh the schools that were receiving recognition, It was explained fo him that the
schools were lined up in the order in which they would be announced, so he
would have to sit in another section. As the schools lined up and were called to
the stage, he wanted to go on the stage and take a photo with each scheol. He
had to be told by an MSA official that this was inappropriate and that he would
have fo be seated.

. Later on the evening of May 5, a private event was held for district officlals from
across the country which included the Superintendent of Miami-Dade County
School District and the Miami-Dade Board of Trustees. Trustee Child also
attended this event, At a certain point during the evening, Sara Wheeler,
President Elect for MSA, came to me and showed me Trustee Child's business
card. She expressed io me that she felt that his behavior was inappropriate anc
that he was distributing his card to the Superiniendent, Miami-Dade Board of
Trustees, and MSA Board members. | told Ms. Wheeler that | was extremely
sorry for his behavior. | approached Trustee Child to address this with him, but
he stated fo me that he was leaving as he needed to go spend lime with his
girifriend as “she was not invited.”

» On Friday May 6, during the Reglon Vil meeting, an election was held for the
Region Vill Director position in which 1 was a candidate. He went from table to
tabie 1o tell members that they nesded to vote for me, exclaiming "Go CCSDY"
As the meeting was called to order, he sat at my table and stated to me, "l
made sure you would be elected." | fold him that his "campaigning” was
unnecessary as the members had seen my platform for my candidacy and
biographical information two months prior. | happened o win, however, an MS/
official brought to my attention that Ginger Cole, the woman | ran agalnst, had
filed a complaint with Maree Sneed, who is an MSA board member and
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attorney. | am still uncertain what will come out of this complaint.

| hope that you will understand that it is difficult for me to bring this forward as | pride
myself in being able to handle issues that may occur with another professional.
However, when it comes to the reputation of the disirict and preserving my
professional reputation, | take matters very seriously. His behavior has continued
since our return from the conference. He has been telling individuals that he Is the
reason why | was elecled to my position with MSA. | feel like this diminishes my last
14 years of dedication and hard work with our magnef schools as well as my past
decade of involvement with MSA. To say that | am disappointed is truly an
understaiement.

Sincerely,

Gia Moore

Director

Magnet Schools and Career and Technical Academies
Select Schools

Clark County School District

702.799.8492

WAN 0633-4042

Work Hard. Be Nice.
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Tille: Ra: Miam] MSA Conforance incidents : IntsrAct Page 1 of 2

Erom: EfJos Ceruso Friday, May 20, 2016 1:20:31 PM ﬁ@

Subjec!: Re: Miami MSA Conference Incidents
To; @K&lly Bucherle
Ce: EBPat Skorkowsky

Kelly,

Thank you for the e-mail and information.
{ hops that you are deing well.

Jos

Kelly Bucherle wriles:

P.E";ﬂ—l—iﬁml o i .m«:"z 2
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From: B3 Kally Bucherle Friday, May 20, 2016 12:58:17 P ==&
Subjack Miami MSA Conferance Incldznts

Yo fRPat Storkowsky

Ce: Joe Caruso

May 13,2016

Dear Superintendent Skorkowsly,

It is unfortunate to have to connect back to CCSD In this manner, but } feel compelled to ensure
leadership and the Board of School Trustees understand the severe lack of decorum and
unprofessional behavior that Trustee Kevin Child displayed while participating in the Magnet
Schools of America National Conference in Miami May 4-7, 2016.

1 had only one personal experience with him, but on Bve separate occasions, non-CCSD attendees,
and MSA Board members approached me and made comments or statements about his behaviors.

« OnMay5, 2016 while ushering award recipients to their seats in accordance to the
announcement of thelr award, Trustee Child approached me and asked where he was to sit? |
informed him that he could sit in the audience with other attendees. He proceeded te see ifhe
could sit with the awardees; I again, told him he could not and he said he wanted to be up on
stage with the leadership when they receive their award, 1informed him he could not and
other district officials would not either. 1then had to assist him (escort( in finding CCSD
personnel in which he could join in the audience. ’

o For the Region VIII elections for MSA Director, Gia Moore {CCSD) was running against the
jncumbent. Mr. Child campalgned in support of Gia directly in front of the incumbent. Post
election, Ginger Cole (incumbent), reported to me and MSA Buard Members, that she was
hurniliated and belittled by this incident behavior and lack of decorum by anyone, letalone a
school Board Trustee. This has never occurred before, due to his behavior, MSA will have to
provide guidance to follow in these meetings and elections.

» During the VIP reception, pald for by our sponsorships, Mr. Child told MSA personnel that he
wished to bring his girlfriend/wife to the dinner; he was told that, unfortunately, he could not
as the Invitation was not for a plus one. He was angry and proceeded in the reception to let
more than one person know he was leaving and not happy.

» He appeared overly anxious to meet Superintendent Alberio~M ~Carvalho. (1acteally watched
this scenario and wanted to crawl under a table).

« During the second awards ceremony on Friday, Mr. Child walked up and stood in front of the
MSA Board (first row) to take pictures of CCSD awardees; others politely used the isle to take
photographs Two additional persons asked me if he was really a Trustee of CCSD!

1 am not thrilled to write this letter, as 1 know Trustee Childs isan elected official. 1am greatly
concerned that he represents any of us.
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Sincerely,

Kelly Bucherie
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Title: Re: Confidentie] re: {GdeVention : IntarAct Pege 1 of 2

From: [ Pat Skorkowsly Wednesday, April 20,2016 8:24:42PM  Z26E
Subjsck Re: Confideniial re! KidsVention

To! [ Joyce Waodhouse <woadhouse642@yahco.com>

Joyce,

Please accept my apology on behalf of the students, teachers and administrators. Tt was
an exceptional event and I was thrilled fo see the joy on our students’ faces as they
participated in this event.

I did share with President Young and had a conversation with Trustee Child.
Aggain, I apolagize.
Pat

Pat Skorkowsky
Superintendent of Schools

Every student in every classroom, without exceptions, without excuses

Joyca Woordhouse <jwoodhpousefd2@yahoo.com> writes:
GodaRBrass
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Tille: Gonfidentia! re: KdsVenson :IntorAct " Ppagedof2

From: g:% Joyce Waedhouse <weodhouseB42@yahao.com> 4/19/2016 2:05:14 PM aﬁ@
22 Joyce Woodhouse <jwoodhouse642@yahoo.com>

Subject Confidential te: KidsVartion

Ta: & Pat Skorkowsky BB nrourke@interact cosd net FE bmason@interact cesd.net

Attachments: 3 Attach0 / Uploaded File (5K)

Good afternoon:

| have been made aware of some remarks made by Board Member Kevin Chllds at KidsVention
today, and | wanied you to know about it as soon as possible. He was quite upset that:

* names of Schoo! Board members were not listed In the program

* he was not Introduced.

KidsVention has been an event of Volees In Voting/Kids Voting Southemn Nevada since 1894,
and the organization is a non-profit that is in partnership with CCSD's Partnership Office. We
have never pul the board members names in the program. If we did, we would need to put ali of
the board members' names of all of the sponsering groups.

in the past we did introduce board members and sponsors from the stage if they were In the
audience. However, because we nesded to {ighten up the program in order fo meset bus
requirements, all of that was taken out of the program on my decision. There were other
sponsors In the audience, who were not infroduced, and | did not receive any objections from
any of them. Usually, | ask the CCSD Board Chair io particlpate by introducing one of the
debales, but she was not available this year. The VIV/KVSN Board wanted to expand, and |
agree, some recognition o Higher Education, which was why two of the infroducers were from

NSHE.

At Mr. Child's complaint, | wenl fo the Master of Ceremonies and asked him to introduce Mr.
Child. He did.

Please let me know If you need anything from me. We ceriainly do not wanl KidsVention or
the efforis of VIVIKVSN 1o be hurt in any way. Thank you for your understanding.

Joyce
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Tille: Confidentisl ro: KidsVenfion ; intesAct Paga 2 of 2

P.S. Ona personal note, 1 did "shush" Mr. Child during Kim Russell's presention of Scjoumner
Truth and the value of voling. He was shaking his hand clapper, which was inappropriate at the

time. Mea culpa.
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Title: Re: Guidelines for Trustee Visit : interAct Page 1 of 2

From: B3 Pat Skorkowsky Thursday, December 08, 2016 9:37:58 PM  ZZ6
Subject: Re: Guidelines for Trustee Visit

To: % Robert T. Henry

Cc: 2} Tammy A Malich

Dr. Henry,

There was an investigation and these are the guidelines. We must all comply and there
are no exceptions.

My apologies.
Pat

Pat Skorkowsky
Superintendent of Schools

Every student in every classroom, without exceptions, without excuses

e obert 7. Henry writes:
5000 MOk le
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Tilie: Re: Guidelines for Trustee Visit : InterAct Page 2 of 2
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Title: Guidelines for Trusiee Visit : InterAct Page 1 of 2

From: 3 Robert T. Henry Tuesday, December 06, 2016 6:14:47 AM 256
Subject: Guidelines for Trustes Visit

To: FE Pat Skorkowsky

Ce: @Tammy/\ Malich

Good Morning Mr. Skorkowsky,

I read your memo "Guidlines for Trustee Visit." | am writing to express my
concerns regarding the direction you have given. 1 wish to express concerns as to
how it applies to me and the programs for which I have supervisory responsibility.
Your direction places me in an uncomfortable and unique position. | have never in
my life intentionally defied a direction given to me; however, in this instance any
action | or administrators identified take, places us in a "no win" situation. If
Trustee Child comes to our campus and we comply by asking Trustee Child to
leave our campus as he has not been invited, we at the very least will offend him.
If we allow him to stay even though his visit was not scheduled, we place ourselves
in violation of your direction. To me, that is a "no win" for all of us.

While Mr. Child presents some challenges when he visits our programs, | honestly
believe that he has his heart in the right place. He impresses me as someone whc
continues to advocate for children. He encourages our students to make the most
of their educational opportunities. For that | applaud him. Yes, sometimes his
antics are a bit unconventional, but he is at least doing something that may help.

I want to be a good and valued employee - one who follows direction; however, in
this instance | am conflicted.

bob

To argue with a person who has renounced the use of reason is like
administering medicine to the dead. Thomas Paine

Robert T. Henry, Ed. D, Executive Director
Clark County Schoot District

Education Services Division

Department of Adult Education

2701 E. St. Louis Avenue

Las Vegas, NV 89104

Phone: 702.799-8650 x5301
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Title: Guidelines for Trustee Visit : InterAct Pagé 20of 2
Fax: 702.799-8608
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fitle: Re: Fwd: Magnet Open House : InterAct Page 1 of 2

From: Thursday, December 08, 2016 9:30:22 PM 22§

Subject:
To:

Isaac,

Trustee Child may attend the below event, however, in the future the invitations must
come from the principal.

Have a good evening
Pat

Pat Skorkowsky
Superintendent of Schools

Every student in every classroom, without exceptions, without excuses

Isaac Stein writes:
ikttt Aot
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Title: Re: Fwd: Magnet Open House : InterAct

Page 2 of 2
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Title: Fwd: Magnet Open House : InterAct Page 1 of 2

From: L& Isaac Stein Wednesday, December 07, 2016 7:54:10AM =€
f3 Linda M Burns

Subject: Fwd: Magnet Open House

To: EF Pat Skorkowsky

Just an FYI, Mr. Pesce will be here for the event 1 do not believe 1 will be in attendance as ] have
family obligations. Additionally, my Magnet Theme Coordinator and teachers will be in attendance
with Mr Pesce Trustee Child has been extremely supportive of our Magnet Program and the
teachers that teach our Magnet Courses.

All my best,
Isaac

Have a great holiday should I not see you before the break.

[saac Stein, Principal

Desert Pines High School
Performance Zone 14 - Turnaround
(702) 799-2196 ext. 4100
1SS128@interact.ccsd.net

NOTICE: This information and attachments are intended only for the use of the individual or entity
to whom it is addressed, and may contain information that is privileged and/or confidential 1f the
reader of this message is not the intended recipient, you are hereby notified that any dissemination,
distribution or copying of this communication is strictly prohibited and may be punishable under
state and federal law. If you have received this communication and/or attachments in error, please
notify the sender via email immedjately and destroy all electronic and paper copies.

—— Original Message —-

Good morning Trustee Child,

This is your formal invitation to altend the Magnet Open House at Desert Pines
HS on Saturday, December 10, 2016 The event is being held from 9-11am on

our campus. We appreciate the support you give to Desert Pines HS and all of
our programs We would be honored if you would attend.

Best Regards,

Chef Linda Burns
Desert Pines High School
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Title: Fwd: Magnet Open House : InterAct Page 2 of 2

Culinary/Hospitality Insfructor
Servsafe Instructor/Proctor
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October 7, 2016
Clark High School
Visitor Stands

During the early minutes of the third quarter at the Clark-Durango Football Game,
hosted at Clark High School, I noticed an individual on the track just behind our
cheerleaders, nearest the stands. He was walking towards the fence that separated
our fans from the field of play. He was talking and gesturing back and forth as ifto
be asking the crowd where someone was located. One of our Freshmen Football
coaches who were seated in the stands, walked down the bleachers, and talked to
the individual. The coach peinted in my direction and the individual began to walk
towards me, still on the track.

When he was directly below me, he indicated that 1 was the person he was Jooking
for and motioned me to him. 1 walked down, thinking he was either a parent of one
of my athletes or a representative of Clark High School.

He introduced and identified himself as Trustee Childs. Upon getting a closer look 1
recognized him and identified myself as Tim Jackson, Athletic Administrator at
Durango High School.

Immediately after the introductions, Trustee Childs stated the following: “Whatare
you going to do about these football players kneeling during the national anthem?”

For background purposes, there are have been a number of Durango Football players that
have taken a knee during the national anthem in support of NFL player Colin Kaepernicit's
protest of the treatment of minorities in the US. When Durango Athletic personnel became
aware of this potential protest, it was the decision of the Athletic Administration to not
interfere with them or their right to peacefully protest. Furthermore, there was a team
discussion held with a veteran of the Armed Services before the first cccurrence

When Trustee Childs asked his question, my response was, “Sir, what exactly would
you like me to do?” I expressed that they were not causing a disruption to the game
or the activities leading up to the game. 1also stated that what they were doing was

not against school rules nor were they breaking the law. | went on to say that there
really is nothing I can do.

Trustee Childs did not like this response. He made numerous statements, among
which were the following:

“I'know they think it's their rights, but these kids don't have rights, they can’t vote.”

“You don’t do this at someone else's field, you can do this at Durango, they need to
stand up.” '
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“Did you serve? How can you let this happen?”

“1 think I need to talk to them about this.”

After each statement, | reiterated that there was nothing I could do or would do. 1
also told him my personal feelings on what they were doing and that | understood
his point, but that I did not see how we could do anything about it.

At this paint, Trustee Childs made a statement that caused me realize there was no
rationalizing with him. He said the following:

"We gave them their freedom, what more do they want?”

This statement caused me great grief, because I took it to be a racist statement at the
very least.

After a few more statements, Trustee Childs expressed to me that he would "be
talking to Pat (Skorkowsky) and Trustee Edwards about this situation”.

He then left and walked towards the south end zone where the Clark teaching staff
was seated for a cook out

As the game progressed, I began to worry that Trustee Child may attempt to talk to
the team after the game when they do their post-game talk in the end zone. As the
game neared its conclusion, [ made my way to the field. 1informed the head coach
(MG) that ] wanted him to get the team off the field as quickly as possible.

As I was monitoring the "end of game handshake” with the coaching staff, our
trainer {BH) informed me that Trustee Child had actually been amongst the team on
our sidelines right after half time, at the start of the third quarter.

Apparently when I noticed him approaching the fence, he had just left our team
sidelines. The trainer (BH) informed me that Trustee Child was asking about our
team “kneeling during the National Anthem”.

Durango Football left the field and boarded the bus without incident.

nvz—-} 77 MQ—-\ role/ls

Timothy J. ]a'cksm‘], CMAA Date
Athletic Administrator
Durango High School
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7/25/16

To Whom it May Concern:

As a school district employee, } was very saddened by what transpired last week. While at work, Kevin
Child said that he would be personally attacking the Superintendent and CCSD for thelr efforts in the re-
organization. He mentioned that the board met with their attorney and they think the Superintendent
is doing too much and would be potentlally taking action against him and his team. As an employee, }
write this confidentially as | fear a hostile work environment. | Just think that you should know what is
taking place as he wants to attack the district in @ way that 1 do not think is fair.

Thanks.

RECEIVED
JUL 27 2016

SUPERINTENDENT'S OFFICE
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Tile: Fwd(2): Resignation of Rachel Douglas effective immediately... Page § of 2

From: R4 Patrick Shkorliowsky
B2 "Pat Skorkowsky" <pskorkowsky@interact cesd net>
Bfl rachel douglas11@yahoo com
ki rachel douglas 11@yahoo.com
Subject: Fwd(2): Resignation of Rachel Dauglas effective immediately
To: 22 Linda E. Young - Trustee
Cc:

Attachments: |51 Attach0 himl / Uploaded File (10K) 5 AttachD.htm! / Uploaded File (7K}
I£ Attachments_201683.2ip / Uploaded File (777K)

————— Original Message -----

From: Rachel Douglas <[ mailto:rachel douglasii@yahoo.com
Irachel.douglas11@yahoo.com>

Rachel Douglas <[ mailto:rachel.douglas11@yahoo.com Irachel.douglas11@yahoo.com>
August 3, 2016 8:21:27 AM

Subject: Resignation of Rachel Douglas effective immediately

To: Pat Skorkowsky [ mailto:JLK531@interact.ccsd.net
1TLK531@interact.ccsd net View in Browser

Attachments: Attachments_201683.zip Uploaded File 777K

To Whom It May Concern,

It is with a heavy heart that I inform you that I amimmediately resigning from my social
studies position at Rancho High School. I am very thankful for the opportunity toteach a
wonderful group of bright and respectful students during the schoolyear of 2015-2016. 1
will look back fondly of my experiences with each of them

Recently, my significant other and I have had to make someimportant career decisions that
will affect our futures. While T wanted verymuch to stay and teach the next group of
amazing students at Rancho HighSchool, there were many reasons for my decision to leave
the Clark CountySchool District.
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Tille: Fwd(2): Resignation of Rachel Douglas effective immediataly... Page 2 of 2

Following the recent events these past few weeks in which unarmedblack men were killed
by police officers, many people have taken to the streetsin protest. This may seem like an
insignificant item to mention, but as asocial studies teacher watching current events are
extremely important as theseissues will be discussed in the classroom in the upcoming
school year. It was brought o my attention that a boardof trustee member of District D,
Kevin L. Child posted some insensitive remarkson social media. I have attached screen shots
for you to see yourself. Whenthis was discovered, many teachers were appalled. A few
teachers started apetition to have him removed. Many teachers want to speak up but are
fearful ofretaliation. With a person in this position of power such as Mr. Child, thereis no
excuse for acting unprofessional on socialmedia. What concerns me wasthat while this
person is an elected official with CCSD, he does not feel hiscomments or actions have any
bearing on his job whatsoever or he would not haveposted the statements or questions.
Teachers have been fired for posting racistor unprofessional comments on social media.
Sadly, I do not want to work for aschool district that doesn't take these kinds of actions
seriously. Why is hisbehavior acceptable? Clark County School District is the fifth largest
schooldistrict in the country and with that comes many challenges However, some of
themost critical positions in CCSD lie at the top leadership level. It saddens methat poor
leadership would allow this type of behavior. Why are people so afraid to speak out
whensomeone is wrong? Those are questions you should be asking teachers and
otheremployees of CCSD.

There are many reasons why I have decided not to return toCCSD, Kevin L Chiid being one
of them. A new teacher contract was approved thisschool year which increased salaries
for most teachers. This however came at aprice. I was informed that because the salaries
for teachers need to beincreased we can no longer afford the same number of teacher
positions as thebudget is not increasing, which means class sizes will increase. My
averageclass size at Rancho High School this last year was forty students. I was toldthat
this coming year that class sizes will be 50+. How are teachers supposed tomanage that?
Just when teachers think they are finally getting something theydeserve they still get
walked on. This is also true for new teacher sign-onbonuses. We are required to complete
several hours of professional developmentto earn thatmoney Yes there are much more
challenging issues in CCSD and if Iwas in the school district longer I am sure my letter
would be several pageslong. But in the end the top leaders are the ones failing teachers
andultimately the most important individuals-the students. When top leaders inpower
cannot provide a good working environment fo
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Tille: Fwd: PTA talning at Chapasral HS : InterAct Page 1 of 1

Tuesday, August 16, 2016 5:44:06 PM =G

From:

Subject: Fwd: PTA training al Chaparral HS
To: [EJoe caruso

FY!

—-+- Original Message -—--
Board of Schoo! Trustaes c/o Truslee Child

Good evening Mr. Child,

This momning | was at the PTA breakfast at Chaparral HS with my PTA group and my daughter,
you came to said hi and asked what schoo! we represented, then asked my daughter about the
book that she was reading, she didn't answer to you, closed her book and hide it, 1 told you
that she was shy.

She is not a misbehaving child, she is autistic, her social skills are a deficit. | felt so
embarrassed when you mentioned that you can fix the problem if you have her for a fun time an
other comments that | just hear and my reaclion was just smile to you, this happened in front
of other people, as a special education mom and having a Aulistic gir that is nol easy o
explain 1o every body her condition Please understand that an Autistic child doesn't Interact
with unfamiliar people.

Sincerely,
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NAT ‘;C:)NAL ASSOCIATION FOR THE ADVANCEMENT OF COLOR'ED PEOPLE
Las 'T%;gas Branch 1111

3065 (éigzancho Dr. Suite 154 ¢ Las Vegas, Nevada 88130 ¢ Phone (702) 63811300 o
Fax (7J2) 369-1342 ¢ Website: www naacplv org

Roxann McOi} p President

Dear Clark’i(ioumy Board of Trustees,
We were refiently shocked to see that Clark County School District Board of Trustée
Kevin Chilg {District-D), posted this outrageous question on his Face book page last
Thursday: |

“If protestetsiare in the rond and blocking it and not in the erosswalk...would you run them
over?” ’

This suggest{vz question followed several days of highly publicized protests around theination,
many of which were organized by Black Lives Matier groups to express their anger al the
disproportiorizte number of denths of black men shot by police officers. ’

His outrageorh s thet an elected official, charged with ensuring the safety and wellbeing of
children, wmffl tacitly encourage violence against people expressing their constittionslly
puarantéed rights of speech. What if students and parents took to the streets to protest poligies of
this school biiard? Would Trustee Child question whether drivers should target those proiedtors as
well? His postidemonstrates incredibly poor judgment and causes many of his constituentsjto
question whei;flrr he can effectively carry out the duties of his office. Violence, and its
encouragemeat, should never be condoned as an appropriate course of action by anyone,

especially anizjected representative.

|
Because the public deserves a representative that understands and supports the rigbt:r‘r we
are all guardateed under the constitution, and respects the lives of those with whom they

may agree of Bisagree. We orge the Clark County School District Board of Trustees th

reiterate theiy support for valuing constitutional rights and human Jife and condemnibg
violence by :'o’]ding Trustee Child accountable for these outrageous, violence inducing'
comments, || i

3 N
Lefi unnddres"s?d, Trustee Child's harmful and inappropriate remarks call into question the;
nation’s fifth j&rgest school district’s commitment to public debate, and safety of those who may
disagree withlits policies. Mr. Child is a public figure whose words and actjons have i
consequences: P’mslee Child’s right to express himself is guaranteed under the Constitution as

well, but encc%j:ging violence is not pratected speech !

repeatedly taught about their right to question government action and theiri right

to rise up in piotest ~ from the Boston Tea Party to the march from Selma to Montgomery =

protest is a commerstone of democracy. Trustee Child's post, however, teaches children g ver

different rnes ;a‘ge.. It Is up to this Board to act You must show the parents and students of Clark

County that 1}"_3‘ values demonstrated by Trustee Child are not the values the Clark County School

Board of Tms*':c?es.
1

1
We hope yon t2ke swift and meaningful action to address this issue.

TN

( >\\‘ ‘
N :

Our children (I

i
Respectfully’ ;s;ubmitted,

i
¥
.
i
!
:
t
i
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Titte: Fwd: Kevin Child's Facehook Posts ; InterAct Page 1 of |

From: £4 Cindy Krohn Thursday, July 21, 2016 10:09:43 AM  ZZ8)
i angiesutiivanO@gmal! com

Subject: Fwd: Kevin Child's Facebook Posts

To: angiesu!!ivano@gmaﬁ,com

Ce: CCSD Trustess

Bee: Joe Caruso

The School Board Office is in receipt of your e-mall and has forwarded it to all Trustees as well
as the Superintendent's Office. Thank you for writing the Clark County School District.

Cindy Krohn

Clark County School District

Office of the Board of School Trustees
702-799-1072

~-- Original Message -

Board of School Trustees c/o Trustee All
Over 500 people sign this petition.

Kevin Child should resign.

hitps://www.change.org/p/ccad-

board-members-resian-cesd-trustee-kevin-child

No Justice, No Peace

Angie Sullivan

angiesuliivan0@gmail.com
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Title: Please resign immediately : interAct Page 1 of i

Saturday, July 16,2016 1:17:01 PM 2@

From: #8 caanola@aol.com
Subject: Please resign immediately
To: Schoo! Board Mali

Board of Schoo! Trustees c/o Trustee Child

Apologize and resign immedtately from the board  You are not worlhy of the position and the children and the
counly deserve betler

And, by the way the word "english” Is capilallzed like this: "English”

Cralg Andersen
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Titfe; Running Over Profestors ; interAct Page 1 of 1

Saturday, July 16,2016 7:44:18 AM 22

From: B hiwir@embarqmall.com
Sublect: Running Over Protestors
To: Schoo! Board Mall

Board of School Trustees clo Trustee Child

Your question esking peaple if they would run over protestors is repugnant and you are Ili, very Iif and nsed manlal
health help Are you aware that The U S Constitulion provides rights for cllizens 1o protest? | doubt that you are
aware of many aspects of your miserable fife You should resign immediately!
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Title: Fwd: Concerns : interAct Page 1 of

From:; Thursday, June 04, 2015 9:23:44 AM 2
Subject: Fwd: Concerns
To: Apri! L. Key

Please see below. Again, we are hesitant to report these issues because we don't want to
alienate our Trustee, but his behavior continues to be an issue. He was here again today.

Jill Pendleton
Principal, Clark High School
799-5800 x. 4100

Ms. Pendleton,

I am writing today because of a specific conern | have regarding the visitation of our trustee. |
understand it is important for the school board to connect with the students in their district, however, |
feel that Trustee Childs has overstepped the bounds of mere connection. The fact that he attended our
Aloha dance, in full, made me very uncomfortable. Here is a grown man interacting with students on an
overly familiar level: dancing, chatting, gossiping, etc. Itis inappropriate for an adult to tell children
how "beautiful" they are and to try to connect with these students on a personal level. While Mr.
Childs may have an investment in our region, a discussion should be had regarding how personal he
gets with the students. I had several of my student council kids confide in me that he made them
uncomfortable. He has been at every major student council event and has taken selfies with them and
tried to, for lack of a better way to phrase it, befriend them on a personal level.

You know that T am all about student engagement and making sure that our students feel safe and
comfortable at all times. I just feel that this level of interaction was too much and too inappropriate on
so many levels. T would appreciate it if his visits were more limited and if he didn't interact with our
students on a personal level. He is a grown-up and may need 1o be reminded of appropriate
interactions regarding underage students.

Thank you for your time and consideration in reading this email. [ am truly concerned and wanted to
pass my concemns along.

Sincere regards,

Ed W. Clark High School ~ | i

"Around here, however, we don't look backward for very long. We keep moving forward, opening up
new doors and doing new things, because we're curious and curiosity keeps leading us down new
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Title: fallout? : InterAct Page 1 of

From: B immerLiza u. Ravalo Thursday, March 10, 2016 4:11:27 PM 225
Subject; fallout?
To: EZ Deborah Bunse

you sent the email to the teachers in trustee childs' paybac? any responses?
complaints?
how's student that you pulled to do begin protocol/

(FYTisaw my old boss last night and shared with him...)

Supporting Robison Middle Schoo! SOC CER. Start now by adding a reminder to your calendar gt

nvhiggive, oo‘com/us/storv/Dell~H-Robison~Middie-$chool-Soccen

Immer Liza U, Ravalo
Assistant Principal »

Dell H. Robison Middle School
Clark County School District

825 Marion Drive | Las Vegas | Nevada | 89110
Tel: 702-799-7300 | Fax: 702-799-7302 | ravalo@interact.ccsd.net
WAN: 0334-4203

L

RA342
0064078




Tille: Re: fallout? : interAct - Page 1 of :

From: 1 Deborah Bunse Friday, March 11, 2016 7:27:44 AM 2= &
Subject: Re: fallout?
To: Bl immerLiza U. Ravalo

ImmerLiza U. Ravalo writes:
you sent the email to the teachers in trustee childs' paybac? any responses?

complaints? Feedback was not only two references to the mention of suicide but
also his personal possessions. What was related to me made it sound like he was
bragging. | think | get what he was trying to convey; so, in and of themselves the
comments or his thinking was on the right path. He could have just phrased his
presentation (not so personal withe wife's suicide) in another manner. Make sense?

how's student that you pulled to do begin protocol/ | completed the initial screener
only ---no immi isk. Not even moderate. However, due to issues that came out |
was gladIMwas concerned and that | met w/the student, The parent was
contacted, we had a conference w/parent & student and recommendations made. We
do have to add screeners to Pg. 5§ which is also completed. It was refreshing to meet a

parent who was very appreciative of the intervention and who | believe will follow
through.

(FYI i saw my old boss last night and shared with him...)

Can we count on your support for Nevada's Big Give on March 10, 20167 Plan on rallying Yyour friends and
supporting Robison Middle School SOCCER. Start now by adding a reminder to your calendar at
S: iggive.razoo.com/us/story/ Dell-H-Robison-Middle~Sclxool-Soccer.

Immer Liza U. Ravalo

Assistant Principal

Dell H. Robison Middle School

Clark County School District

825 Marion Drive | Las Vegas | Nevada | 89110

Tel: 702-799-7300 | Fax: 702-799-7302 | ravalo@interact.ccsd.net
WAN: 0334-4203

Y
N

Deborah Bunse
Counselor
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Title: Re: fallout? : InterAct

Page 2 of :
Dell H. Robison M. S.
799-7300, ext. 4303
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Title: Fwd: Re: fallout? : InterAct Page 1 of :

From: ImmerLiza U. Ravalo Friday, March 11, 2016 10:40:27 AW~ 25
Deborah Bunse

Subject: Fwd: Re: fallout?
To:

Ll Elena G. Baker Principal

Just keeping you in the loop-checking up with bunse re: paybac

Middle School SOCCER through a direct donation to the team--and we will try again next year!! Contact me or
702-799-7300.

Immer Liza U. Ravalo
Assistant Principal

Dell H. Robison Middle School
Clark County School District

825 Marion Drive | Las Vegas | Nevada | 89110

Tel: 702-799-7300 | Fax: 702-799-7302 | ravalo@interact.ccsd.net
WAN: 0334-4203

fe

---- Original Message -.-.:

From: Deborah Bunse Friday, March 11,2016 7:27:44 AM
Subject: Re: faliout?

To: Immerliza U. Ravalo

ImmerLiza U, Ravalo writes:
you sent the email to the teachers in trustee childs' paybac? any responses?
complaints? Feedback was not only two references to the mention of suicide but

also his personal pPossessions. What was related to me made it sound like he was
bragging. 1 think | get what he was trying to convey; so, in and of themselves the

only ---no imminent risk, Not even moderate. However, due to issues that came out |
was gla was concerned and that | met withe student. The parent was
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Title: Fwd: Re: fallout? : InterAct Page 2 of :

contacted, we had a conference w/parent & student and recommendations made. We
do have to add screeners to pa. 5 which is also completed. It was refreshing to meet a
parent who was very appreciative of the intervention and who I believe will follow
through.

(FYIisaw my old boss last night and shared with him...)

Can we count on your support for Nevada's Big Give on March 1 0, 2016? Plan on rallying your friends and
supporting Robison Middle School SOCCER. Start now by adding a reminder to your calendar gt
://nvbiggive.razoo.c ; Dell-H -Robison-Middle-School-Soccer

Immer Liza U. Ravalo
Assistant Principal

Dell H. Robison Middle School

Clark County School District

825 Marion Drive | Las Vegas | Nevada | 89110

Tel: 702-799-7300 | Fax: 702-799-7302 | ravalo@interact.cesd.net
WAN: 0334-4203

&)

Deborah Bunse
Counselor

Dell H. Robison M. S.
799-7300, ext. 4303

DM8334@interact.ccsd.net
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Title: statement about K.C. InterAct Page 1 of

From: Friday, December 09, 2016 8:12:53 AM  ZE(5)
Subject: statement about K.C.

To: ﬂLea D. Chua

Mrs. Chua,

Could you please keep this statement completely anonymous?2

With everything that | have been seeing on the news about Trustee Childs, | wanted
to pass along some information that happened with him 2 years ago. I'm not sure if
this is relevant since it happened so long ago, but | saw on the news he is denying
the complaints written about him. In 2014 he came into my 2nd grade classroom and
intfroduced himself. He was talking to the students and asked them to “finish this
sentence... Snitches get whatea" Students did not answer. He finished the saying and
told them “snitches get stiches! That's o saying they use in prison. It means if you
tattle on someone, you're going to get punished for it " The kids began to look very
worried and | told them he was just joking around. The kids did notlaugh. He went
on to give a statistic saying 1 in every 20 or so students end up in jail, and since there
were about 20 students in my classroom, that one of them Was going to end up in
jail. Again, I tried lightening the mood by telling my students he was joking, but they
did not find it funny. Thank you.

.Grade

Gene Ward Elementary School
(702) 799-5450
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Title: article : interAct Page 1 of ;

From: Bl imberly s. Mangino Thursday, November 10, 2016 12:45:04 PM ==&
Subject: article
To: B2 susan M. Unaite

Administrators union files complaint citing retaliation in talks with CCSD
Las Vegas Review-Journal
Nov. 9, 2016

The Clark County school administrators union has filed a labor complaint against the school
district after nearly 18 months without a contract, accusing officials of retaliation against the
union for its support of the mandated district reorganization.

The Clark County Association of School Administrators and Professional-Technical Employees
also claims that District D Trustee Kevin Child threatened the group’s executive director with
physical violence over the union’s stance on the reorganization law, AB394.

Union members last saw a retroactive salary raise in 2014, before the contract for roughly
1,300 employees expired last year.

While district trustees have delayed negotiations, the teachers and police unions have received
favorable contracts, the union wrote in its Oct. 20 complaint filed with the
Employee-Management Relations Board.

According to the complaint, the district is retaliating against the union for its stance on the
decentralization of the district, noting that trustees and the union “have differing viewpoints on
the benefits and implementation of AB394."

The union — which represents principals, central office administrators and professional
technical employees — has said it supports the reorganization, which will give more power to
individual schools, allowing principals and school organizational teams to craft the school's
budget and giving less power to the district's central office.

The union also claims that trustees are stalling on negotiations until the district adopts its new
decentralized model.

In a statement, the school district said it has been experiencing budget constraints during
negotiations with the union and all other district unions.

“CCSD values its employees and any allegation that we would retaliate through our bargaining
process is unfounded,” spokeswoman Michelle Booth said in a statement.

Stephen Augspurger, the union’s executive director, declined to comment on the matter as
contract negotiations head to arbitration next month.
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Title: article : InterAct Page 2 of ;

But at a school board meeting in August, he said Child threatened him twice after discussing
AB394,

“He said, ‘Steve, | am so mad at you, I'm going to kick your ass,” Augspurger told the trustees
during the public comment period.

In another instance, Augspurger said, Child told him the district would settle the contract for
the support staff union with no money left for administrators.

Child said he never threatened Augspurger, calling the accusation completely false.
“I respect the office, | respect people,” he said.

Contract negotiations with school district unions have been an obstacle since the district faced
a $67 million budget deficit last year.

Support staff, who had also gone years without salary step increases, just had their contract
finalized on Tuesday after negotiations also went to arbitration.

The union is calling on the district to provide reasons for rejecting previous contract proposals
and negotiate a 2015-2017 contract in good faith. The district has not yet filed a response with
the labor board.

hitp:/fwww. reviewiournai.com/news/education/administrators-union-ﬁles-complaint-citina—retaliat
ion-talks-cesd

Kimberly S. Mangino

Assistant Chief Student Achievement Officer
Performance Zone 2

702-799-1719

Every individual matters. Every individual has a role to play. Every individual makes a
difference.
~ Jane Goodall

RA349
O0YHIO085




Title: Case ID#12200 (Cashman MS) : InterAct Page 1 of

From: Katie N. Hougland Tuesday, January 31, 2017 11:13.05AM 226
Subject: Case ID#12200 (Cashman MS)

Ta: B relicia N. Gonzales

Ce: Ell Rosanne Richards [ Brianna D. Mills B3 Diana McAllister

Hello,

On behalf of Dr. Barton, please address the following concem received in the Superintendent's Office.
Please send your response to Rosanne Richards and copy myself at which time the concern can be
closed.

Thank you.

Katie Hougland, Secretary 111
Academic Unit

5100 West Sahara Avenue
Las Vegas, NV 89146
Phone: 702-799-5475

WAN: 0015-5558

Fax: 702-799-5199

Original Message:

CASE ID#: 12200
Customer:
School Name: Cashman MS

Student: N/,
Phone: 702

Ms-wanted clarification on the policies regarding Trustee interaction with parents and Trustee
attendance of School Organizational Team meetings. She expressed belief that Trustee Child had
spoken to her unprofessionally and attended a previous meeting to intimidate her.
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Title: Re{3): Fwd: Case ID#12200 (Cashman MS) : InterAct Page 1 of .

From: B Felicia N. Gonzales Friday, February 03, 2017 4:15:14 PM  Z=6
Subject; Re(3): Fwd: Case ID#12200 (Cashman MS)

To: Mike R. Barton

Mike,

I do not feel comfortable calling a parent regarding a complaint about a trustee and asking for a
letter as if | was the one investigating. Why can't Joe call the parent and ask her for this?

Please advise. Thanks.

Felicia Gonzales

Associate Superintendent - PZ6
(702)799-2640

Joe Caruso writes:
Hi, Felicia,

As a follow-up to the below e-mail, the superintendent has asked if you would contact Ms.
and request that she write a letter regarding her concerns with Trustee Child. Once you receive

the letter from M please e-mail it to me and | will provide the letter to the
superintendent.

Thank you in advance for your assistance.
Have a good weekend!
Joe

Joe Caruso writes:
Hi, Felicia,

Thank you for the e-mail and information. | will share the below information with the
superintendent and follow-up with you once | receive guidance on how to proceed.

Have a good afternoon!
Joe

Felicia N. Gonzales writes:

Joe,

We addressed Ms-request for clarification on Ms.-;vanted clarification on the
policies regarding Trustee interaction with parents and Trustee attendance of School
Organizational Team meetings.

RA351
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Title: Re(3): Fwd: Case ID#12200 (Cashman MS) : InterAct Page 2 of :

Rosanne advised me to forward the second part to you to address regarding She expressed
belief that Trustee Child had spoken to her unprofessionally and attended a previous meeting to
intimidate her.

Here is some info on what this may be related to:

Ms Jjilllinvited him to a PTA formation meeting on December 15 (cleared by your office for
this specific purpose) and then disinvited him in front of the assistant principal and a parent
righ re the meeting. According to the assistant principal, Sindy Biemacki, he explained to
Ms. that she invited him to ensure the school was not interfering with the PTA process
and that he plans to sit in the meeting, which he did along with a FACES rep and Julie
Williams from Nevada PTA.

Felicia Gonzales

School Associate Superintendent
Performance Zone 6

Clark County School District
(702) 799-2640

--—- Original Message --—
Hello,

On behalf of Dr. Barton, please address the following concern received in the Superintendent's
Office. Please send your response to Rosanne Richards and copy myself at which time the
‘concern can be closed.

Thank you.

Katie Hougland, Secretary Iii
Academic Unit

5100 West Sahara Avenue
Las Vegas, NV 89145
Phone: 702-799-5475 -
WAN: 0015-5558

Fax: 702-799-5199

Original Message:

CASE ID#: 12200
Customer:

School Name: Cashman MS
Student: N/A

Phone: 702

Ms. -wanted clarification on the policies regarding Trustee interaction with parents and
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Title: Re(3): Fwd: Case ID#12200 {Cashman MS) : interAct Page 3 of :

Trustee attendance of School Org

Trustee Child had spoken to her u
her.

anizational Team meetings. She expressed belief that
nprofessionally and attended a previous meeting to intimidate
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Title: Site Visit | MMM - nterAct

From:
Subject:
To:

Ce:

Attachments:

Bl Ramona J. Esparza

Site Vssit--

EZ Mike R. Barton
[l Celese R. Rayford

Friday, February 03, 2017 11:02:38 AM

Dr. Barton,

Please see attached memo regarding Trustee Childs site visit on 1-30-17.

Again, thank you for your unyielding support and let me know if you need any additional

information.

Regards,

RA354
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MEMO

Date: February 3. 2017

To:  Mike Barton, Chief Academic Officer

Subject:  Site Visit

On January 30, 2017, Trustce Kevin Child and Dr. Mike Barton, Chief Academic Officer, visited
High School at 7:00 a.m. 1inquired about the nature of the site visit. Trustce Child stated he received
parent concerns about the gym and boys’ restroom. Pleasc note 1 have not reccived any parcnt concerns
of that nature. During the site visit, the following areas were observed:

1. Cafectena

2. Main gym - no evidence of facility repairs in the main gym

3. Boys® restroom near the auxiliary gym- no soap dispenscers were evident (work request has been
submitted 1/31/17). Mirrors had evidence of scratches (mirrors will be either replaced and/or
removed).

4, Garden Arca

5. Library ;

6. JROTC classroor observation

7. Main office

Note: Trustce Child stated to Dr. Barton there werce concems regarding Spanish books. Upon
investigation with the administrator that supervises the Forcign Language Depariment, it was
determined there arc sufficient Spanish books. For the 2016-17 school year, Spanish supplemental texis
were ordered.

Upon exiting the premises at 8:10 a.m... Trustce Child stated that he was here to support me and to let
him know what 1 needed.

I am requesting that this memo serve as a record of this site visit. Although I was notified prior to this
request to visit, I was not comfortable with the protocol that Trustec Child used to obtain access to
viewing “alleged parent concems about the facility.™ Upon review of the areas, there were no immincnt
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safety or hazard concerns regarding the conditi fthe facility. The facility is over fifty ycars old;
cleanliness and maintenance is a priority at HS.

I necd it to be noted that. contrary to Trustec Childs’ statement that hc is here to support me, I have been
notified by the following entities: staff, parcats, and community partners that Trustee Child has
repeatedly in public settings made ncgative and disparaging remarks abou High School and mc

(personally.) It is my belief that his intentions arc neither positive nor conducive in creati
pviromment that is olnoori o o) o necessary work that | am doing as a high school“

2/3/7

High School Date
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Tile: Trustee Kevin Child : InterAct Page 1 of :

From: Thursday, February 16, 2017 9:07:41 AM  ZZ5)

Subject: Trustee Kevin Child
To: Jeffrey J. Geihs
Dr. Geihs...

I'am sending this to you based upon the recent directive that came from the Superintendent's
office.

On ay, February 13, 2017, | arrived for my first day a
ﬂE!ementary School. Later that morning, Trustee Kevin Child arrived. He told me he
was there for his regularly scheduled parent meeting that was to start at 9:00 am. |
accompanied Trustee Child to that meeting so that | could meet parents. The meeting was
also attended by Associate Superintendents Lorna James-Cervantes and Jeff Horn, along with

Joe Caruso. The main topic for the meeting was child safety for arrival and departure at school.
It was a good meeting with great information.

Trustee Child introduced me and allowed me to speak with parents. | had to leave the meeting
before it was over in order to attend to the business of the school. The assistant principals and
other staff remained in the meeting.

When the assistant prihcipal returned to the office, he gave me the following information:

"On 2/13/17 | had the privilege to attend a parent meeting a— Elementary
School site conducted by Mr. Kevin L. Child. The major focus of the meeting was how
to keep our children safe to and from school. After this portion of the discussion was
over he conducted a question/answering session. After bringing closure to the
discussion | thought the meeting was over. As | was getting up to leave he requested
to see a show of hands who in the past have experienced difficulty in acquiring
satisfaction from the office staff. After seeing a show of hands, he declared he would
take care of the situation and they shouldn't have any more problems. | felt this was
not the reason for his visitation and therefore should never have been brought up.”

Additionally, | received staff complaints regarding noise from the cafeteria after the Parent
meeting ended. Staff informed me that Trustee Child stopped in the cafeteria and spoke to the
children who were having lunch. | was told that he held a repeat-after-me conversation with the
children, thus the noise that was heard in other classrooms during instructional time. Staff

said the children were screaming their responses, encouraged by Trustee Child. As Trustee
Child was leaving, he was eating food from the cafeteria. | only mention this because that is a
strict violation of USDA guidelines. '

I'am seeking your advice and direction in this matter with Trustee Child. He indicated to
parents that he plans to come and have a potluck dinner with them. He also instructed me to
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Title: Trustee Kevin Child : InmerAct Page 2 of ;

hold a School Organizational Team (SOT) meeting regarding arrival and departure. He said he
will attend the meeting, and he plans to bring a mariachi band. Since being here, we have
already solved the arrival and departure issues. The parents are quite happy and
complimentary. | cannot accommodate a mariachi band during an SOT meseting.

| respect Trustee Child's position as a School Board M ed the freedom to develop
a relationship with parents as a new employee here a I will await your

directions on how to proceed.

nmentary School

The difference between genius and stupidity is that genius has its limits.

Einstein
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Title: Fwd: Trustee Kevin Child : InterAct Page 1 of :

From: Thursday, February 16, 2017 9:56:58 AM %@
Subject: Fwd: Trustee Kevin Child

To: B2 Lorna M. James-Cervantes

Lorna...

So sorry | forgot to copy you o this.

The difference between genius and stupidity is that genius has its limits.

Einsiein

- Original Message -—-

Dr. Geihs...
I am sending this to you based upon the recent directive that came from the Superintendent's
office.

On Monday, February 13, 2017, 1 arrived for my first day as

Elementary School. Later that morning, Trustee Kevin Child arrived. He told me he
was there for his regularly scheduled parent meeting that was to start at 9:00 am. |
accompanied Trustee Child to that meeting so that | could meet parents. The meeting was
also attended by Associate Superintendents Lorna James-Cervantes and Jeff Horn, along with
Joe Caruso. The main topic for the meeting was child safety for arrival and departure at school.
It was a good meeting with great information.

Trustee Child introduced me and allowed me to speak with parents. 1 had to leave the meeting
before it was over in order to attend to the business of the school. The assistant principals and
other staff remained in the meeting.
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Title: Fwd: Trus fee Kevin Child : interAct Page 2 of .

When the assistant principal returned to the office, he gave me the following information:

"On 2/13/17 | had the privilege to attend a parent meeting at—Elementary
School site conducted by Mr. Kevin L. Child. The major focus of the meeting was how
to keep our children safe to and from school. After this portion of the discussion was
over he conducted a question/answering session. After bringing closure to the
discussion | thought the meeting was over. As | was getting up to leave he requested
to see a show of hands who in the past have experienced difficulty in acquiring
satisfaction from the office staff. After seeing a show of hands, he declared he would
take care of the situation and they shouldn't have any more problems. | felt this was
not the reason for his visitation and therefore should never have been brought up."

Additionally, | received staff complaints regarding noise from the cafeteria after the Parent
meeting ended. Staff informed me that Trustee Child stopped in the cafeteria and spoke to the
children who were having lunch. | was told that he held a repeat-after-me conversation with the
children, thus the noise that was heard in other classrooms during instructional time. Staff

said the children were screaming their responses, encouraged by Trustee Child. As Trustee
Child was leaving, he was eating food from the cafeteria. | only mention this because that is a
strict viclation of USDA guidelines.

| am seeking your advice and direction in this matter with Trustee Child. He indicated to
parents that he plans to come and have a potiuck dinner with them. He also instructed me to
hold a School Organizational Team (SOT) meeting regarding arrival and departure. He said he
will attend the meeting, and he plans to bring a mariachi band. Since being here, we have
already solved the arrival and departure issues. The parents are quite happy and
complimentary. | cannot accommodate a mariachi band during an SOT meeting.

| respect Trustee Child's position as a School Board Member, but | need the freedom to develop
a relationship with parents as a new employee here a I will await your
directions on how to proceed.

Elementary School

- The difference between genius and stupidity is that genius has its limits.
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Title: Fwd: Trus tee Kevin Child : InterAct Page 3 of :

Einstein

St

RA361
an83097



Title: Fwd(2): Trus tee Kevin Child : InterAct Page 1 of .

From: Wantes Thursday. February 16, 2017 10:16:26 AM =)

Subject: qu(Z): Trustee Kevin Child
To: B Wike R. Barton

Cc: Jeffrey J. Geihs

Mike,

I want to make sure you are aware of this situation from Trustee Child's PAC
meeting. | was not aware of the situation in the cafeteria as | left after the meeting
concluded, and thought he did too. Joe and | did tell him that it was up to the SOT to

determine agenda items.

Lorna James-Cervantes
School Associate Superintendent, PZ5 and ZOOM Schools

702-799-2640

----- Original Message -—--

From: — Thursday, February 16, 2017 9:56:58 AM

Subject: Fwd: Trustee Kevin Child
To: Lorna M. James-Cervantes
Loma...

So sorry | forgot to copy you o this.

Elementary School

The difference between genius and stupidity is that genius has its limits.

Einstein
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Title: Fwd{2): Trus tee Kevin Child: InterAct Page 2 of :

---- Original Message -----

Dr. Geihs...
I am sending this to you based upon the recent directive that came from the Superintendent's
office.

On ay, February 13, 2017, | arrived for my first day as—

ﬂElementary School. Later that morning, Trustee Kevin Child arrived. He told me he
was there for his regularly scheduled parent meeting that was to start at 9:00 am. |
accompanied Trustee Child to that meeting so that | could meet parents. The meeting was
also attended by Associate Superintendents Lorna James-Cervantes and Jeff Horn, along with
Joe Caruso. The main topic for the meeting was child safety for arrival and departure at school.

It was a good meeting with great information.

Trustee Child introduced me and allowed me to speak with parents. | had to leave the meeting
before it was over in order to attend to the business of the school. The assistant principals and
other staff remained in the meeting.

When the assistant principal returned to the office, he gave me the following information:

"On 2/13/17 | had the privilege to attend a parent meeting at —Elementary
School site conducted by Mr. Kevin L. Child. The major focus of the meeting was how
to keep our children safe to and from school. After this portion of the discussion was
over he conducted a question/answering session. After bringing closure to the
discussion | thought the meeting was over, As | was getting up to leave he requested
to see a show of hands who in the past have experienced difficulty in acquiring
satisfaction from the office staff. After seeing a show of hands, he declared he would
take care of the situation and they shouldn't have any more problems. 1 felt this was
not the reason for his visitation and therefore should never have been brought up.”

Additionally, | received staff complaints regarding noise from the cafeteria after the Parent
meeting ended. Staff informed me that Trustee Child stopped in the cafeteria and spoke to the
children who were having lunch. | was told that he held a repeat-after-me conversation with the
children, thus the noise that was heard in other classrooms during instructional time. Staff
said the children were screaming their responses, encouraged by Trustee Child. As Trustee
Child was leaving, he was eating food from the cafeteria. | only mention this because that is a
strict violation of USDA guidelines.

I 'am seeking your advice and direction in this matter with Trustee Child. He indicated to
parents that he plans to come and have a potluck dinner with them. He also instructed me to
hold a School Organizational Team (SOT) meeting regarding arrival and departure. He said he
will attend the meeting, and he plans to bring a mariachi band. Since being here, we have
already solved the arrival and departure issues. The parents are quite happy and
complimentary. | cannot accommodate a mariachi band during an SOT meeting.
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Title: Fwd(2): Trus tee Kevin Child : InterAct Page 3 of .

I respect Trustee Child's position as a School Board Member, but | need the freedom to develop
a relationship with parents as a new employee here at— | will await your
directions on how to proceed.

-ementéry School

The difference between genius and stupidity is that genius has its limits.

Einstein
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Title: Re: Trustee Kevin Child : InterAct Page 1 of .

Fram: B vefirey J. Geihs Thursday, February 16, 2017 10:34:37 AM =58

Subject: Re: Trustee Kevin Child
To:
ce: rE

Attachments: Memo to Staff Guidelines for Trustee Visit 12.05.16.pdf / Portable Document Form...

Thank you for this correspondence. Thank you too for your service at—
Elementary School a* Your leadership there gives me a great sense

of confidence. In reference 1o the guidance/direction you seek, please see attached a
memorandum that was sent to principals in Trustee Child's District from
Superintendent Skorkowsky. Please follow this direction as specified in the memo.
As you are also aware, Trustee Child cannot give you directions; therefore, you are
not required to follow such as you stipulated below. | have copied the Superintendent
and Dr. Barton here so that they too are aware of this latest circumstance.

> Mike R. Barton

Pat Skorkowsky

Please call me should you have further questions.
Thank you,

Jeff

Dr. Jeffrey Geihs
School Associate Superintendent, Turnaround Zone
President Elect, Nevada Association of School Administrators

jgeihs@interact.ccsd. net

Office: (702) 799-2640

www,ccsdturndroundzone.net
Facebook - CCSD Turnaround Zone
Twitter - @CCSD_Turnaround

r. Gaeins..,

I am sending this to you based upon the recent directive that came from the Superintendent's
office.

On Monday, February 13, 2017, | arrived for my first da_
Flementary School. Later that morning, Trustee Kevin Child arrived. He told me he

as there for his regularly scheduled parent meeting that was to start at 9:00 am. |
accompanied Trustee Child to that meeting so that | could meet parents. The meeting was
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P Title: Re: Trustee Kevin Child : InterAct Page 2 of .

also attended by Associate Superintendents Lorna James-Cervantes and Jeff Horn, along with
Joe Caruso. The main topic for the meeting was child safety for arrival and departure at school.
it was a good meeting with great information.

Trustee Child introduced me and allowed me to speak with parents. | had to leave the meeting
before it was over in order to attend to the business of the school. The assistant principals and
other staff remained in the meeting.

When the assistant principal returned to the office, he gave me the following information:

"On 2/13/17 | had the privilege to attend a parent meeting at-Elementary
School site conducted by Mr. Kevin L. Child. The major focus of the meeting was how
to keep our children safe to and from school. After this portion of the discussion was
over he conducted a question/answering session. After bringing closure to the
discussion | thought the meeting was over. As | was getting up to leave he requested
to see a show of hands who in the past have experienced difficulty in acquiring
satisfaction from the office staff. After seeing a show of hands, he declared he would
take care of the situation and they shouldn’t have any more problems. | felt this was
not the reason for his visitation and therefore should never have been brought up.”

Additionally, | received staff complaints regarding noise from the cafeteria after the Parent
meeting ended. Staff informed me that Trustee Child stopped in the cafeteria and spoke to the
children who were having lunch. | was told that he held a repeat-after-me conversation with the
children, thus the noise that was heard in other classrooms during instructional time. Staff

said the children were screaming their responses, encouraged by Trustee Child. As Trustee
Child was leaving, he was eating food from the cafeteria. | only mention this because that is a
strict violation of USDA guidelines.

| am seeking your advice and direction in this matter with Trustee Child. He indicated to
parents that he plans to come and have a potiuck dinner with them. He also instructed me to
hold a School Organizational Team (SOT) meeting regarding arrival and departure. He said he
will attend the meeting, and he plans to bring a mariachi band. Since being here, we have
already solved the arrival and departure issues. The parents are quite happy and
complimentary. | cannot accommodate a mariachi band during an SOT meeting.

| respect Trustee Child's position as a School Board Member ed the freedom to develop
a relationship with parenis as a new employee here a I will await your

directions on how to proceed.

—E!ementary School
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Title: Re: Truste e Kevin Child : interAct

Page 3 of :

The difference between genius and stupidity is that genius has its limits.

Einstein
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Email Search of Persons who Sent or Received
Prior Responsive Documents (including cc’)

Search Terms
“Trustee Child”
and

“Kevin Child”
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Thursday, Aprit 08, 2017 8:50:26 A

Prnted by: Cynthia Smith~Johnson
Page 1 of

Title: A Comcate eFM case has been reassigned : InterAct

From: Amber Cross <amber@interact ccsd net> Wed, Jan 25, 2017 1:48:03 PM
Amber Cross <supporl@comcale com>
Amber Cross <support@comcate com>

Subject: AComcate eFM case has been reassigned

To: [ Brianna D. Mills

Case ID#: 12200

Case Detail page: hitps:/iclients. comcate.comireps/caseDetall.php?ag=2628id=1164039
Toplc>Subtopic: SCHOOL AND DISTRICT INFORMATION>Oifice of the Superintendent
Case Location:

4622 W Desert Inn Rd

Las Vegas, NV 89102

Aclion that triggered this email: Case reassigned

Custome
Owner: Brianna Milis
Date case was created (Days outstanding): 01/25/2017 (0)

Your role on this case: Primary Owner

e Original Raquest:
{ ; Ms -wanted clarification on the policies regarding Trustee interaction with parents and Trustee altendance of

School Organizational Team meelings She expressed belief that Trustee Child had spoken o her unprofesslonally
and altended a previous meeling lo inlimidate her.
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Printed by; Cynthia Smith-Johnson Thursday. Apnil 06, 2017 8:44:56A.

Title: Fwd: AComcate eFM case has been reassigned : InterAct Page 1 of :
From: -2 Brianna D. Mills Wed, Jan 25. 2017 2:28:22 PM
Amber Cross <amber@inieract cesd nel>
mber Cross <support@comcate.com>

21 Amber Cross <support@comgcate coms>
Subject: Fwd: A Comcate eFM case has been reassigned
To: £ Katie N. Hougland
Thank you.

Brianna Mills, Administrative Secretary |
Academic Unit

5100 West Sahara Avenue

Las Vegas, NV 89146

Phone: 702-799-5475

WAN. 0015-5564

Fax;702-799-5199
bdmills@interact.cosd.net

-~ Qriginal Message --~--

From: Amber Cross <amber@interact.cesd.nel>

Amber Crass <supporli@comcale.com>
Amber Cross <suppori@comcate.com»

Wednesday, January 25, 2017 1:48:03 PM
Subject: A Comcate eFM case has been reassigned
To: Brianna D Mills

Case ID#: 12200

Case Delail page: hitps://clients. comecale.cam/reps/o ? 2 D
Topic>Sublopic: SCHOOL AND DISTRICT INFORMATION> Office of the Superintendent
Case Location:

4622 W Desert inn Rd

Las Vegas. NV 89102

Aclion that triggered this email: Case reassigned
Customer:

Owner: Brianna Mills

Date case was crealed (Days outstanding): 01/25/2017 (0)

Your role on this case: Primary Owner

Original Request:
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Printed by: Cynthla Smith-Johnson Thursday, April 06, 2017 8:44:56 A
Titte: Fwd: AComcate eFM case has been reassigned : InlerAct Page 2 of :

Ms -Nanted clarification on the policies regarding Trustee interaction wilh parents and Trustee altendance of
School Organizational Team meetings She expressed beliel thal Trustea Child had spoken to her unprofessionally
and allendad a previous meeling to intimidate her
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Thursday, Aprl 08, 2017 8:45:40A

Printed by: Cynthia Smith-Johnson
Page 1 of

Title: Case 10#12200 {Cashman MS) : InterAct

Tuesday, January 31, 2017 11:13:05AM

From:

Subject:

To:

Cc: B Rosanne Richards [ Brianna D. Milis B Diana McAllister
Hello.

On behalf of Dr Barton, please address the following concern received in the Superintendent's Office.
Please send your response to Rosanne Richards and copy myselt at which time the concern can he
closed.

Thanlk you.

Katie lougland, Secretary i1
Academic Unit

5100 West Sahara Avenue
Las Vegas, NV 89146
Phone; 702-799-5475

WAN: 0015-5558

Fax: 702-799-5199

Original Message:

CASE ID#: 12
Customer:
School Name: Cashman MS

Student: N/A
Phone: 702

Ms.-wantcd clarification on the policies regarding Trustee interaction with parents and Trustce
attendance of School Organizational Team meetings. She expressed belief that Trustee Child lind
spoken to her unprofessionally and attended a previous meeting to intimidate her,
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Printed by: Cynthia Smith~Johnson Frday, April 07, 2017 8:38:42 Al

Tille: Re: Case (D#12200 {Cashman MS) : InterAct Page 1 of :
From: El Felicia N Gonzales Tuesday, January 31, 2017 12:07:59 PM S5
Subject: Re: Case {D#12200 {Cashman MS)

To: 3 Rosanne Richards
Rosanne,

Do you want me to adress the complaint regarding Trustee Child or just address the
attendance at SOT meetings?

I already know what this is about. She invited him to a PTA formation meeling in December and
then disinvited him in front of everyone. He explained to her thal she invited him to ensure the
school ws not interfering with the process and that he plans to sit in the meeting, which he did
along with a FACES rep and Julie Williams from Nevada PTA .

Let me know .

Felicia Gonzales

School Associate Superintendent
Performance Zone 6

Clark County School District
(702) 799-2640

Katie N. Hougland writes; T : 4 . . .

On behalf of Dr. Barton, please address the following concern:received in the Superintendent's Office.. |
Please send your response to Rosanne Richards and copy myself at which time the ¢oncern cari be™*
closed.

Thank you.

Fax: 702~799~‘5 199
Original Message:

CASE 1D#: 12200
Customer?|

School Name: Cashman MS
Student; N/A

Phone: 702- R

Ms.-wantcd clariflication on the policies regarding Trustee interaction with parents and Trustee
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Prinled by: Cynthia Smith-Jehnson Friday. April 07, 2017 B:38:42A!
Title: Re: Case ID#12200 (Cashman MS): InterAct Page 2 of :

attendance of School Organizational Team meetings. She expressed belicf that Trustee Child had
spoken to her unprofessionally and attended a previous meeting to intimidate her.
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Pimted by: Cynthia Smith-Johnson Thursday, Aprl 06, 2017 8:45:56 Al
Title: Re(2): Case ID#12200 (Cashman MS): intarAct Page 1 of :

From: 2] Rosanne Richards Tuesday. January 31, 2017 1:41:43 PM

Subject: Re(2): Case 1D#12200 (Cashman MS)

, .SOT: meetmgs'? Thc atiendance at lhe SOT Mectmgb Anylhmg related Lo the |
concemn aboul Trustee Child we need to keep foe Caruso in the loop on

‘Cashman MS

Phone; 702

L
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Printed by: Cynthia Smith~Johnson Thursday, April 06. 2017 8:45:56 A
Title: Re(2): Case ID#12200 {Cashman MS): InterAct Page 2 of ;

"Be Greal. It is just that simple." R. O'Brien

"Yankee Baseball ..It just does not get any better "

Resanne Richards
Academic Unit

799-5475 ext 5563
rerichards@interact.cesd.net
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Printed by: Cynthia Smith-Johnson Thursday, Apnl 06. 2017 8:47:28A.

Titlo: Fwd: Case ID#12200 (Cashman MS) : InterAct Page 1 of :
From: 23 Felicia N Gonzales Thursday, February 02, 2017 11:54:33 AM
atie N. Hougland
Subject: Fwd: Case ID#12200 (Cashman MS)
To: #24Rosanne Richards
Cc: 4] Katie N. Hougland 8 Diana McAllister

Cashman Principal, Misti Taton, contacted Msv-by phone on January 31, 2017. Principal
Taton addressed her request for clarification on the policies regarding Trustee interaction with
parents and Trustee attendance of School Organizational Team meetings. Ms lold the
principal that she had no idea why she was calling and asked her to send her an email-
Principal Taton emailed the following:

Trustees are not members of the School Organization Teams nor are they voting members  As
you observed, no Trustee altended our last meeting.

This portion of Case ID#12200 (Cashman MS) is closed

Felicia Gonzales

School Assaciate Superintendent
Performance Zone 6

Clark County School District
(702) 798-2640

- Original Message -~

Hello,

On behalf of Dr Barlon, please address the following concem received in the Superintendent's Office
Please send your responsc to Rosanne Richards and copy myself at which fime the concern can be
closed.

Thank you.

Katie Hougland, Secretary 1
Academic Unit

5100 West Sahara Avenue
[Las Vegas, NV 89146
Phone: 702-799-5475

WAN: 0015-5558

Fax: 702-799-5199

Original Message:

CASE ID#: 12200
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Thursday, Apiil 06, 2017 8:47:28 A

Printed by: Cynthia Smith~lohnhson
Page 2 of .

Tille: Fwd: Case ID#12200 (Cashman MS) : InterAct

Customer:
School Name: Cashman MS
Student: N/A

Phone: 702-_

Ms.-w:mtcd clarification on the policies regarding Trustee interaction with parents and Trustee
attendance of School Organizational Team meetings, She expressed belief that Trustee Child had
spoken to her unprofessionally and attended a previous meeting to intimidate her.
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Printed by: Cynthia Smith~Johnson Friday, April 07. 2017 8:;37:43Al
Title: Fwd: Case ID#12200 (Cashman MS) : InterAct Page 1 of .

From: il Felicia N Gonzales Thursday, February 02, 2017 12:03:45 PM
%: Katie N. Hougland

Subject: Fwd: Case ID#12200 (Cashman MS)

To: lid Joe Caruso

Cc: i Rosanne Richards

Joe,

We addressed Ms -request for clarification on Ms,-wnnted clarification on the policies
regarding Trustee interaction with parents and Trustec attendance of School Organizational Team
meetings,

Rosanne advised me to forward the second part to you to address regarding She expressed
belief that Trustee Child had spoken to her unprofessionally and attended » previous meeting to
intimidate her.

Here is some info an what this may be related to:

Ms-inviled him to a PTA formalion meeting on December 15 (cleared by your office for
this specific purpose) and then disinvited him n front of the assistant principal and a parent
right before the meeting According to the assistant principal, Sindy Biernacki, he explained to
Ms.-that she invited him to ensure the school was not interfering with the PTA process
and that he plans to sit in the meeting, which he did along with a FACES rep and Julie
Williams from Nevada PTA

Felicia Gonzales

School Associate Superintendent
Performance Zone 6

Ciark County School Districl
{702) 798-2640

~~~~~ Original Message -----

Hello,

On behalf of Di- Barton, pleasc address the following concem received in the Superintendent’s Office.
Please send your response to Rosanne Richards and copy myself at which time the concern can be
closed

Thank you.

Katie Hougland, Scaictary 11
Academic Unil

5100 West Sahara Avenue
Las Vegas, NV 89146
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Printed by: Cynthia Smith-Johnson . Friday, April 07, 2017 B:37:43Al
Title; Fwd: Case ID#12200 {Cashman MS) : InterAct Page 2 of .

Phone: 702-799-5475
WAN: 0015-5558
Fax: 702-799-5199
Original Message:

CASE ID#: 12200
Customer:
School Name: Cashman MS
Student: N/A
Phone: 702

Ms‘-vnnted clarification on the policies regarding Trustee internction with parents and Trustee
attendance of School Organizational Team meetings. She expressed bellef that Trustee Child had
spoken to her unprofessionally and attended a previous meeting to intimidate her.
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Pdnted by: Cynthia Smith-Johnson Friday, Aprt 07, 2017 B:37:54 Al

Tiile: Re: Fwd: Case ID#12200 {Cashman MS) : InterAct Page 1 of ;
From: £ 4 Joe Caruso Thursday, February 02, 2017 2:31:25 PM
Subject: Re: Fwd: Case 1D#12200 {Cashman MS)
To: £ Felicia N Gonzales
Cc: 1 Rosanne Richards
Hi, Felicia,

Thank you for the e-mail and information | will share the below information with the
superintendent and follow-up with you once | receive guidance on how to proceed.

Have a good afternoon!

Joe

Felicia N. Gonzales writes:
Joe,
We addressed Ms. clarification on, Ms.-wauted dlarificitionon

regardmcr Trustee internction with parents and Trastee nttendance of School Organizational Team
mcctmgs

Rosanneéadwsed me to forward the second part to you to address regardmg She

Wt!liams om Nevada PTA

Fehcea»,’G' r ;ales

Clark’ County Schooi District
(702) 799-2640

Hello,
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Printed by: Cynthia Smith-Johnson Friday, Apnl 07, 2017 B:37:54 Al
Title: Re: Fwd: Case 10#122008 {Cashman MS) : InterAct Page 2 of .

On behalf of Dr. Barion, please address the following concern received in the Supcrmtandcnt’s Office.
Please send your response to Rosanne Richards and copy myself at which time the concern can be
closed

Thank you

Katie Hougland, Secretary 11
Academie Unit

5100 West Sahara Avenue
Las Vegas, NV 89146
Phone::702- 799 5475

WAN: 00[5 5558

Fax; 702-799.5199
Original Message:

CASE ID#::12200
Customenr:

iegar dmg, r Trusteg intey action wilh parents and Trustee
e ol' Schoo! 0| gamzahonal Tenm mcctmgs. She e‘(pressed behef thut Trustee Child had
spokcn to her unprofessionally and aftended s previous meeting to intimidate her.
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Printed by: Cynthia Smilh-Johnson Friday, Aprif 07, 2017 8:38:08Al

Title: Re(2): Fwd: Case ID#12200 {Cashman MS): InterAct Page 1 of :
Erom: 3 Joe Caruso Friday, February 03, 2017 3:57:12 PM  E505
Subject: Re(2): Fwd: Case ID#12200 (Cashman MS)

To: Felicia N Gonzales
Ce: [E% Rosanne Richards

Hi, Felicia,

As a follow-up to the below e-mail, the superintendent has asked if you would contact Ms- \
and request that she write a leller regarding her concerns with Trustee Child. Once you receive /
the letter from Ms. -please e-mail it to me and | will provide the letter to the

superintendent

Thank you in advance for your assistance.
Have a good weekend!

Joe

Joe Caruso writes:

Hi, Felicia,

Thank you for the e~ma;| and mformatxon l w:ll share the be!ow mformat«on wath the

Have a good afternoon!

Joe

Felicla N. Gonzales writes:
Joe,

We addfeSééd Ms-request for c!anﬂcanon on Ms-wanted clarification on the _policies
zcg'lrdmg Trustee interaction with pareits and Trustee attendance of School Org.xmz'ltlonal Team

meetings.

Rosanne’ advnsed me to forward the. second par’t to'you to address regarding_Sh expx esscd
belief that T rustce Child had spoken to her unprofessnomlly and atterided a previous meeting to
intimidate her,

in t_ed him to a PTA formation meeung on December 15 (cleared by your office for
Cific_ purpose) and then disinvited him in front of the asslstant. principal and a parent
right before the meeting, Accordmg to the assfstant prmcspal Sindy- Bxernackl he explamed to
Ms R that she invited him to ensure the school was not interfering with the'PTA process
and that he plans to sit in the meeting, which he did along with a FACES rep and Julie

Here i |s some info on what this may be related to
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Printed by: Cynthia Smith-Johnson Friday, April 07, 2017 8:3B:08 Al
Title: Re(2): Fwd: Case ID#12200 (Cashman MS) : InterAct Page 2 of :

Williams from Nevada PTA

Felicia Gonzales

School Assocaate ‘Superintendent
Performance Zone 6

Clark: County School District
(702) 799:2640

-~ Original Message =----

Fello.

On behalf: ot Dr. Barion, please address the followmg conr.em received in the Supurmtcndent s Office.
Please send your response to Rosanne Richards and copy myselF at which time the concern can bé

closed.

Thank you.

Katie Hougland, Secretary 11
Academlc Unit
a I 00 Wcst Suham Avemu,

Phone: 702-

Ms. - vanted clarification on the policies regardi eraction withparents and Trustec
atte ,School Org,anuatmnul Teéam : d'b chcf that Trustec Child had
epokcn to her unprofessionally and atténded a prcvious mcetmg o intimidate her.
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Prnled by: Cynthia Smith-Johnson Friday, Aprl 07, 2017 8:49:08 Al

Title: Fwd: Re(3): Fwd: Case 1D#f12200 {Cashman MS) : InterAct Page 1 of .
From: g3 Mike R Barton Thursday, February 08, 2017 5:07:30 AM 5255
4 Felicia N. Gonzales
Subject. Fwd Re(3): Fwd: Case ID#12200 (Cashman MS)
To: .4 Rosanne Richards

We need to discuss this loday Faelicia will not be asking for such a letter. I is not within her
area of supervision.

----- Original Message ~----

Mike,

I do not feel comfortable calling a parent regarding a complaint about a trustee and asking for a
letler as if | was the one investigating Why can't Joe call the parent and ask her for this?

Please advise Thanks.

Felicia Gonzales

Associate Superintendent - PZ6
(702)799-2640

Joe Caruso writes:
Hi, Felicia,

As a follow-up to the below e-mail, the superintendent has asked if you would contact Ms

and request that she write a letter regarding her concerns with Truslee Child. Once you receive
the letter from Ms - please e-mail it to me and | will provide the letter to the
superintendent.

Thank you in advance for your assistance.

Have a good weekend!

Joe

Joe Caruso writes:
Hi, Felicia,

Thank you for the e-mail and information. | will share the below information with the
superintendent and foliow-up with you once | receive guidance on how to proceed.

Have a good afternoon!
Joe

Felicia N Gonzales writes:
Joe,
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Printed by: Cynthia Smith-Johnson Frday, April 07. 2017 B8:49;08Al
Title: Fwd: Re{d): Fwd: Case {D#12200 (Cashman MS): InterAct Page 2 of

We addressed Ms,-request for clarification on Ms- wanted clarification on the
policies regarding Trustee interaction with parents and Trustee altendance of School

Organizalional Team meetings.

Rosanne advised me to forward the second part to you to address regarding She expressed
belief that Trustee Child had spoken to her unprofessionally and attended a previous meating to
intimidate her.

Here is some info on what this may be related to:

Ms invited him lo a PTA formation meeting on December 16 (cleared by your office for
this specific purpose) and then disinvited him in front of the assistant principal and a parent
righ{ before the meeting According to the assistant principal, Sindy Biernacki, he explained to
Ms.-that she invited him to ensure the school was not interfering with the PTA process
and that he plans to sit in the meeting, which he did along with a FACES rep and Julie
Williams from Nevada PTA.

Felicia Gonzales

School Assoclate Superintendent
Performance Zone 6

Clark County School District
(702) 799-2640

----- Original Message -----
Hello,

On behalf of Dr. Barton, please address the following concern received in the Superintendent's
Office. Please send your response to Rosanne Richards and copy myself at which time the
concern can be closed.

Thank you.

Katie Hougland, Secretary }i
Academic Unit

5100 West Sahara Avenue
Las Vegas, NV 89146
Phone; 702-799-5475

WAN: 0015-5558

Fax: 702-799-5199

Original Message:

CASE ID#: 12200
Customer
School Name: Cashman MS
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Printed by: Cynthia Smith~-Johnson Friday, Aprit 07, 2017 8:49:08 Al
Title: Fwd: Re(3): Fwd: Case iD#12200 (Cashman MS) ; InterAct Page 3 of

Student: N/A

Phone: 702-

MsA-wanted clarification on the policies regarding Trustee interaction with parents and
Trustee attendance of School Organizational Team meelings She expressed belief that
Trustee Child had spoken to her unprofessionally and attended a previous meeting to intimidate
her.
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Trustee Emails

Search Terms
“Trustee Child”
and

“Kevin Child”
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Printed by: Cynthia Smith~Johnson Wednesday, March 29, 2017 10:09:05 A

Title: Message from Trustee Kevin L. Child : inlerAct Page 1 of
From: Tuesday, December 13, 2016 8:04:57 AM
Subject: Message from Trustee Kevin L. Child
To: Pat Skorkowsky
Cc:

Trustee Child asked that | send the following message on his behalf:

Dear Superintendent Skorkowsky,

Today, December 12, 2016, you told me | was not allowed to travel to Chicago, Illinois, with the
Clark High School and Cashman Middle School Orchestras due to principals not wanting me to
go. Could you please tell me, in writing, the name of the principal(s) who stated this and their
reason why they did not want me to go.

Also, per our conversation at the holiday luncheon today, you mentioned you did not want to
approve my trip because principals were afraid me. | would like to know, in writing, the names
of the principal(s) as well as what they said and why they are afraid of me.

I was later informed by Cindy Krohn that you were allowing me to attend the concerts on
Wednesday, December 14 with Cashman Middle School and Thursday, December 15 with the
Clark High School | appreciate the opportunity to attend the two concerts, however | have

scheduled events with other schools.
Please feel free to contact me at-if you have any questions

Sincerely,
Kevin L, Child
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Wednesday, March 29, 2017 10:09:29 A

Printed by: Cynthia Smith~Johnson
Page t of :

Tille: Re: Message from Trustee Kevin L. Child :InterAct

i

From: Patrick Skorkowsky" 12/13/200 ==
Subject: Re: Message from Trustee Kevin L. Child
Cc: Kevin L. Child - Trustee

Trustee Child,

As stated in the letter you received, I have an obligation to protect the
employees of the Clark County School District. In order to protect all
employees, I will not share names for fear of retaliation on the employees.

Pat Skorkowsky
Superintendent

Every student in every classroom, without exceptions, without excuses

"Cmdy Krohn" <k rohn@mteract ccsd.net> w;ites:

lowing:message on his'behalf;
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Prinlad by: Cynthia Smith-Johnson Wednesday. March 29, 2017 11:26:50 A

Title: Wendy L. Phelps : InterAct Page 1 of
From: - Wendy L. Phelps Wednesday, January 27, 2016 4:17:13 PM §§§§0“§'
Subject:

To: [ Carolyn Edwards - Trustee ] Deanna L Wright - Trustee

Good evening,

Just wanted you to know that T had my dean and a few staff members attend
an event last night at the Smith Center regarding a bullying play. My staff
shared with me that Trustee Childs got a hold of the microphone and said some
completely inappropriate things. They were appalled and I am concerned of how
he is representing.

I can get specific details from the staff members that attended if you'd like;
however I understand another Trustee was there. Thanks for listening:)

Wendy L. Phelps
Principal

B. Mahlon Brown JHS
702-799-8900 x 4101
Fax 702-799-3511

"If you don't take a chance, you don’t stand a chance." -Unknown
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October 7, 2016
Clark High School
Visitor Stands

During the carly minutes of the third quarter at the Clark-Durango Footbali Game,
husted at Clark High School, 1 noticed an individual on the track just behind our
cheerleaders, nearest the stands He was walking towards the fence that separated
our fans from the field of play He was talking and gesturing back and forth as if to
be asking the crowed where someone was located One of our Freshmen Football
coaches who were seated in the stands, walked down the bleachers, and talked to
the individual. The coach pointed in my direction and the individual began to walk
towards me, still on the track.

When he was directly below me, he indicated that | was the person he was looking
for and motioned me to him. | walked down, thinking he was cither a parent of one
of my athletes or a representative of Clark High School.

He introduced and rdentified himself as Trustee Childs Upon getting a closer look |
recoghized him and identified myself as Tim Jackson, Athletic Administrator at
Durango High School.

Immediately after the introductions, Trustee Childs stated the following: “What are
you going to do about these football players kneeling during the national anthem?”

For buckpround purpnses, there are have heen a number of Durangn Football players that
have taken a knee during the national anthem in support of NFL player Colin Kacpuernick's
protest of the treatmient of minorities in the US. When Dutango Athlelie personnel hucame
aware of this potential protest, it was the decision of the Athletic Administration to not
interfere with them or their right te peacefully protest. Furthermore, thure was a team
discussion held with o veteran of the Armed Services before the first oceurrence.

When Trustee Childs asked his question, my response was, "Sir, what exactly would
you like me to du?” 1 expressed that they were not causing a disruption to the game
ar the activities leading up to the game. | also stated that what they were doing was
not against school rules nor were they breaking the law. | went on to say that there
really is nothing [ can do.

Trustee Childs did not like this response. He made numerous statements, among
which were the following:

“I know they think it's their rights, but these kids don't have rights, they can’t vote.”

“You don’t do this at someane else’s field, you can do this at Durango, they need to
stand up”
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2of2
“Did you serve? How can you let this happen?”
“ [ think | need to talk tu them about this.”

After each statement, ! reiterated that there was nothing | could do or would do. 1
also told him my personal feelings on what they were doing and that I understood
his point, but that I did not see how we couid do anything about it.

At this point, Trustec Childs made a statement that caused me realize there was no
rationalizing with him He said the following:

“We gave them their freedom, what more do they want?”

This statement caused me great grief, because | took it to be a racist statement at the
very least.

After a few more statements, Trustee Childs expressed to me that he would “be
talking to Pat {(Skorkowsky) and Trustee Edwards about this situation”

He then left and walked towards the south end zone where the Clark teaching staff
was seated for a cook out.

As the game progressed, | began to worry that Trustee Child may attempt to tallc to
the team after the game when they do their post-game talk in the end zone. As the
pame neared its conclusion, { made my way to the field. | informed the head coach
(MG) that | wanted him to get the team off the field as quickly as possible.

As | was monitoring the “end of game handshake” with the coaching staff, our
trainer (BH) informed me that Trustee Child had actually been amongst the team on
our sidelines right after half time, at the start of the third quarter.

Apparently when I noticed him approaching the fence, he had just left our team
sidelines. The trainer (BH) informed me that Trustee Child was asking about our
team "kneeling during the National Anthem”.

Durango Football left the field and boarded the bus without incident.

P I
s B ,
e T ‘.;;14\(.;* —— ey Ty
Timothy |. ]a’cksor’n, CMAA Date

Athletic Administrator
Durango High School
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Printed by: Cynthia Smith~Johnson Wednesday, March 29, 2017 8:35:56 A
Title: Kevin Child Comment : InterAct Page 1 of :

From: Roxann McCoy <rmccoy1008@gmait com>  7/21/2016 1:30: .. ?’:&3@1
Subject: ievin Chitd Comment
To: Carolyn Edwards - Trustee [ Deanna L. Wright - Truslee

Chris Garvey - Trusiee
Biilie Raylord Kevin L Child - Trustee
Roxann McCoy <rmccoy1008@gmail com>
Hlinda E. Young - Trustee

Attachments: kevin Chitd comment(1) (1).pdf / Uploaded File {451K)

Greetings President Young,

To the CCSD School Board Trustee VP as well as Trustees, Supt, Skorkowsky and others,

Please see the attached statement regarding the disparaging comment made from Trustee Childs.

Thank you in advance for your time,

Roxann McCoy,

President NAACP
Branch 1111

"Maturity is putting up with those you could easily put down.” Rick Warren
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f
NAT] éNAL ASSOGIATION FOR THE ADVANCEMENT OF COLORED PEOPLE

Las \‘l?gas Branch 1111

R

3065 ll ancho Dr Suue 154 o Las Vegas, Nevada 89130 ¢ Phone (702) 638?1300 o
Fax (7 l.2) 369-1342 ¢ Website: www naacplv org 5
|
Roxann McCay, President i
Dear Clark;('ounty Board of Trustees, '
We were regently shocked to see that Clark County School District Board of Trustde
Kevin Chil¢ {District-D), posted this outrageous question on his Face book page last
Thursday: | |
| |
“If protestersiare in the road and blocking it and pot in the crosswalk...would you rub them
over?”
This suggest:ve question followed several days of highly publicized protests around the|nation,

many of wh;
disproportior}

It is outrageo
children, woul
guaranteed ri
this school bg
well? His post

question whellier he can effectively carry out the duties of his office. Violence, and its

encourageme;

ate number of deaths of black men shot by police officers.

oh were organized by Black Lives Matter groups to express their anged at the

xz that an elected official, charged with ensuring the safety and wellbeing of
tacitly encourape violence apainst people expressing their constitutionally
;fﬂs of speech. What if students and parents took to the streets to protest polivies of
aird? Would Trustee Child question whether drivers should target those prateétors as
emonstrates incredibly poor judgment and causes many of his constituentsito

'nf should never be condoned as an appropriate course of action by anyone,

especially anj:

ected representative.

Because the

:pbhe deserves a representative that understands and supports the rights we

are all guaranieed under the constitution, and respects the lives of those with whom they

may agree or

reiterate thex
viglence by h
comments,

3|
Left unaddres

nation’s fifth

'iilsngree. We urge the Clark County School District Board of Trustees t{)
,support for valuing constitutional rights and humaa life and condemning
n?dmg Trustee Child accountable for these outrageous, violence mducmg

i
{

s¢d, Trustee Child’s harmful and inappropriate remarks call into question the'
irgest school district’s commitment to public debale, and safety of those whd may

disagree with J{s policies. Mr. Child is a public figure whose words and actions have i
consequences; Trustee Child’s ripht to express himself is guaranteed under the Constitution as
well, but enc fumging violence is not protected speech,

Our children {1z rcpeatedly taught about their right to question government action and their! right
1o rise up in pfélcst from the Boston Tea Party to the march from Sclma to Montgomcry-
protest is a co; ncrstone of democracy. Trustee Child's post, however, teaches children a very
different mesm},e It is up to this Board to act. You must show the parents and students of Clark
County that tigo values demonstrated by Trustee Child are not the values the Clark County School
Board of Trust ees.

We hope you %akc swift and meaningful action to address this issue.

<N

shbmxncd

Rcspectfully
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Printed by: Cynthia Smith~Johnson Wednesday March 29. 2017 8:42:57 2

Tille; Unfair reporting on Trustee Kevin Child in the LVRJ? : Int... Page 1 of :
From: ron <ron_barcelona@hotmail com> 211412017 5:57:35 PM ;':“éé!@i
Subject: Unfair reporting on Trustee Kevin Child in the LVRJ?
To: keith moyer RJ <kmayer@reviewjournal com>

glenn cook <gcook @reviewjournal com>

Aithough | am not personally familiar with these events, this story does not appear to be fair and
balanced. My unanswered questions after reading the story: "From which high schoot was the team
that refused to stand for the National Anthem? What was the explanation given by the players and
how many were involved? What did their coach say or do about it? Surely investigative reporters
could have found the answers? it is not unusual for people to be disturbed by athletes refusing to
stand for the national anthem, especially when the people are paying for the athletes.
http://www.cbsnews.com/news/colin-kaepernick-kneels-for-national-anthem-amid-crowds-usa-ch

ants/

&  Colin Kaepernick kneels for national anthem amid "USA" chants

www cbsnews com

Outside the sladium, vendors sold shirts with Colin Kaepernick's image in the sites of a rifle
scope, and fans tackled a dummy dressed up like the quarlerback

Regarding the items that the story did raise:

Asking 'what was to going to be done about the players' actions' does not mean that punishment was
demanded. Perhaps a discussion of history and current events arc also options in this 'teachable
moment'. What would have been so wrong if the Trustee did indeed talk to the players aflerwards
about the implications of their actions? Isn't education the goal of our school district.. even more so
than playing sports? Did this really require the players to be hurried off the field when the game ended?

Asking if drivers would run over protesters blocking a road might seem to be an encouragement of that
action, but it is still simply a question. In the past, protestors in the streets have pulled drivers out of
their vehicles and beat them, here in the USA. Yet, this connection is not raised, but the Bastille Day
truck/pedestrian attack in France is mentioned? The ‘freedom’ comment, while crude, is factually correct
per the 13th amendment, as found in a history textbook The comment about children lacking rights
does not make sense, but I was not there to realize the context and it appears that this was a heated
private conversation, not a public speech.

Onc teacher, out of thousands in CCSD, is quoted as claiming the Trustce's "insensitive remarks" on
social media were a factor in her resignation. However, we are not told what these remarks were so that
we can judge. I've talked with many teachers and have never heard them comment on this issue So,
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Printed by: Cynthia Smith~Johnson Wednesday, March 29, 2017 8:42:57 A
Title: Unfair reporting on Trustee Kevin Child in the LVRJ? : Int... Page 2 of :

why the sclective reporting?

Posted February 13, 2017 - 8:52pmUpdated February 13. 2017 - 11:19pm

Students knelt during anthem, sparked outcry
from School Board Trustee Kevin Child, records
show

By AMELIA PAK-HARVEY
© LAS VEGAS REVIEW-JOURNAL

School Board Trustee Kevin Child appeared so upset that players knelt for the national anthem at a
prep football game that he questioned the students’ right to stage such a protest, records obtained
Monday by the Las Vegas Review-Journal show.

The confrontation occurred at an Oct. 7 gpame between two leams whose names were redacted, records
released by the Clark County School District show, and added to the complaints about Child that trace
to April 2014.

Afier players from the visiting team knelt during the anthem, Child sought out the employee in the
stands and motioned for him. Child then asked what was going to be done about the players® actions,
the employee wrote in the complaint.

The incident occurred around the time San Francisco 49ers quarterback Colin Koepernick began
kneeling during the national anthem at NFL games to protest racial injustice in America. The act
resonated nationwide with athletes in various sports and also filtered down to the high school level.

The employee told Child that the players were not causing a disruption or breaking any laws or school
rules, but Child appearcd angered by that response.

Child made numerous statements, according to the complaint, including: “We pave them their freedom.
What more do they want?”

“This statement caused me great grief, because I took it to be a racist statement at the very least,” the
employce wrote Oct. [ 1.

The complaint also states that Child told the employce: “1 know they think it’s their rights, but these
kids don’t have rights. They can’t vote ™

Child suggested thal he should talk to the players about not standing for the anthem. The employce
was 50 worried that Child might try to speak to the team that he quickly made his way to the field as the
game neared conclusion.
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Prnted by: Cynthia Smith-Johnson Wednesday, March 29, 2017 8:42:57 4
Title: Unfair reporting on Trustee Kevin Child in the LVRJ? : Int._. Page 3 of :

“Iinformed the head coach (name redacted) that | wanted him to get the team off the field as quickly as
possible,” the caployee wrote.

Child also said he’d “be talking to Pat (Skorkowsky) and Trustee {Carolyn) Edwards about this
situation,” according to the complaint.

Edwards declined to comment Mondiy on whether Child spoke to her about the incident. Skorkowsky
was not immediately available to comment on that specific complaint. Child did not respond to requests
for comment

DOCUMENTS RELEASED

District officials began releasing some documents Wednesday after a Judge ordered them to do so in
1esponse to a Review-loumnal lawsuit. A cowrt hearing is scheduled for Tuesday to determine the
district’s legal basis for not strictly fulfilling the request.

The employee’s complaint was pant of 10 pages of new records detailing cight issues with Child from
July to October 2016.

Those incidents occurred about four months after Child was formally confronted in March by district
officials about concems over his behavior. Officials subsequently launched an investigation of Child in
September that ended in October. In December, Skorkowsky barred Child from visiting schools without
written pennission, among other guidelines handed down.

Documents released Monday also include additional complaints from Child’s social media post in July.
Child had stirred negative reaction from the community after he asked on Facebook: “If proteslers are in
the road and blocking it and nol in the cresswalk .. would you run them over?”

The post came right afier a truck driver killed people after driving through a Bastille Day celebration in
France. It also came as tensions heightened between police and the crowds that gathered nationwide to
protest the killings of unarmed black men.

The post prompted action from the NAACP’s Las Vegas branch, which wrotc to the district a week
later.

“It is outrageous that an elected official, charged with ensuring the safety and wellbeing of children,
would tacitly encourage violence against people expressing their constitutionally guaranteed rights of
speech,” President Roxann McCoy wrote the school board. “What if students and parents took to the
streets to protest policies of this school board? Would Trustee Child question whether drivers should
target those protesters as well?”

The letter had one message to Child’s fellow trustees: “It is up to this Board to act.”

Child told the Review-Joumal at the time that he was just trying to find out who the evil people are in
the community.

*‘APPALLED' OVER REMARKS

In August, one teacher’s letter of resignation, which was sent to Skorkowsky, cited Child’s actions
among the reasons for departure.

The letter states that many teachers were “appalled” when they discovered insensitive remarks Child
made on social media.

“Many teachers want to speak up but are fearful of retaliation,” the teacher wrote. “With a person in
this position of power such as Mr. Child, there is no excuse for acting unprofessional on social media
.. Sadly, | do not want to woik for a school districl that doesn't take these kinds of actions seriously
Why is his behavior acceptable?”

Skorkowsky forwarded that resignation to then-Board President Linda Young, records show.

The district and frustees have not commented on the complaints, citing ongoing litigation with the
Review-fournal

Child has called the complaints a smear campaign, arguing that he deserves 1o facc his accusers.
“They're made-up stories probably, because there’s no names on it,” he said after the district first
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Printed by: Cynthia Smith~Johnson Wednesday, March 29, 2017 8:42:57 2
Title: Unfalr reporting on Trustee Kevin Chitd in the LVRJ? ; Int... Page 4 of :

released records of complaints last week.
Contact Amelia Pak-Harvey at 702-383-4630 or apak-harvey@reviewjoumal.com. Follow
{@AmeliaPakHarvey on Twitter.

Sent from Qutlook
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Printed by: Cynthia Smith-Johnson Wednesday, March 29, 2017 8:44:57

Title: Fwd: Kevin Child's Facebook Posts : InterAct Page 1 of
From: Cindy Krohn Thursday, July 21, 2016 10:09:43 AM  ZZ150
angiesullivan0@gmail .com
Subject; Fwd: Kevin Child's Facebaok Fosts
To: i5 angiesullivan0@gmail com
Cc: CCSD Trustees

The School Board Office is in receipt of your e-mail and has forwarded it to all Trustees as well
as the Superintendent's Office. Thank you for writing the Clark County School District.

Cindy Krohn
Clark County School District

Office of the Board of Schoo! Trustees
702-799-1072

Board of School Trustees c/o Trustee All
Over 500 people sign this petition.
Kevin Child should resign.

hllps://www.chanqe.oro/p/ccsd-board-members—resiqn-ccsd-truslee-kevin~child

No Justice, No Peace

Angie Sullivan
angiesullivan0@amail.com

400

L 136



Printed by: Cynthia Smith~Johnson Monday, May 15, 2017 11:43:22 A

Title: Re: Confidential re: KidsVe rtion : Inter Act Page 1 of ;
From: Nicole W. Raurke Tuesday, April 19, 2016 4:49:52 PM  Z=(E)
Subject: Re: Confidential re: KidsVention
To: Joyce Woodhouse <jwoodhouset42@yahoo.com>
Hi, Joyce,

Thank you for the information. We appreciate all the work you do for KidsVention and to bring
this event to so many students. | will talk to the Superintendent and make sure he is aware of

it

Talk soon,
Nicole

e vk g v e vk de e e s vk ok e e e e dok A dede dew e e

Nicole Rourke

Interim Associate Superintendent
Community and Government Relations
Clark County School District

5100 W. Sahara Ave.

Las Vegas, NV 89146

(702) 799-1080 office

Joyce Woodhouse <jwoodhouse642@yahoo.com> writes:
Good afternoon:

| have been made aware of some remarks made by Board Member Kevin Childs at KidsVention
today, and | wanted you to know about it as soon as possible. He was quite upset that:

* names of School Board members were not listed in the program

* he was not introduced.

KidsVention has been an event of Voices In Voting/Kids Voting Southern Nevada since 1994,
and the organization is a non-profit that is in partnership with CCSD'’s Partnership Office. We
have never put the board members names in the program. If we did, we would need to put all of
the board members' names of all of the sponsoring groups.

in the past we did introduce board members and sponsors from the stage if they were in the
audience. However, because we needed to tighten up the program in order to meet bus
requirements, all of that was taken out of the program on my decision. There were other
sponsors in the audience, who were not introduced, and | did not receive any objections from
any of them. Usually, | ask the CCSD Board Chair to participate by introducing one of the
debates, but she was not available this year. The VIV/KVSN Board wanted to expand, and |
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Monday, May 15, 2017 11:43.22 A

Printed by: Cynthia Smith-Johnson
Page 2 of .

Title: Re: Confidential re: KidsVention : InterAct

agree, some recognition to Higher Education, which was why two of the introducers were from
NSHE.

At Mr. Child's complaint, | went to the Master of Ceremonies and asked him to introduce Mr.
Child. He did.

Please let me know if you need anything from me. We certainly do not want KidsVention or
the efforts of VIV/IKVSN to be hurt in any way. Thank you for your understanding.

Joyce

P.S. On a personal note, | did "shush" Mr. Child during Kim Russell's presention of Sojourner
Truth and the value of voling. He was shaking his hand clapper, which was inappropriate at the

time. Mea culpa.
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Printed by: Cynthia Smith~Johnson Thursday, May 11, 2017 7.58.23 Al

Title: Re{2): Statement ! InterAct Page 1 of
From: Thursday, April 28, 2016 5:41:03AM 263
Subject: Re(2): Statement
To:  Beverly P. Mason
Cc: i Nicole W. Rourke

Thank you, Beverly!

Beverly P. Mason writes:
Yes, | will. First thing in the morning after | had some sleep....... :-)

B'everfy P. Mason, Director
School-Community Partnership Program
4601 W. Bonanza Road

Las Vegas, Nevada 89107

Phone: (702) 799-6560 * Fax: {702) 799-6570

Website: www.partnership.ccsd.net
Facebook: www.facebook.com/ClarkCountySchoolParinership
Twitter: www.twitter.com/CCSDPartnership

"It is easier to build strong children, than to repair broken men " — Frederick Douglass

Joe Caruso writes:
Good evening,

I discussed your concerns regarding Trustee Child with the superintendent and he asked me to
request a statement from you. If possible, would you please include the items we discussed
(Rave Review ceremony, KidsVention, and 51s game) and the comments made from Trustee
Child in your statement? If so, the superintendent would appreciate that information. If you
have any questions regarding this request, please let me know.

Have a good evening.

Joe
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Printed by: Gynthia Smith-Johnson Thursday, May 11, 2017 8:44:47 Al

Title: Valley HS -Ramos Stakement : InterAct Page 1 of ;
From: amona J. Esparza Thursday, March 30, 2017 4.07:24 PM 5450
Subject: Valley HS- Ramos Staterment
To: elese R, Rayford
Attachments:

Celese,

Please see attached statement from Noe Ramos regarding Trustee Kevin Child contacting him
on his cell phone on 3-30-17.

Note the following consequences for the incident that occurred on the February 17-19, 2017,
Mariachi Conference in Texas:

1. Students were reprimanded in Texas and upon return an after school meeting was heid to
discuss the incident on Tuesday, February 21, 2017.
2. The group was not permitted to attend and compete at the Monaco MS Mariachi

conference/competition.
3. The group will not be permitted to attend and compete in the K.O. Knudson

conference/competition.
4. The group will not be permitted to attend the Arizona Mariachi Conference in April 2017.

Mr. Ramos was visibly upset that he was called during class time on his cell phone from
Trustee Child. He came to my office immediately after school to inform me about this
conversation. He asked me, "Why is he asking me about this, it has been resolved."

I contacted you immediately as well. | did my best to reassure him that it has all been

addressed.
Respectfully,

Ramona Esparza
Principal

Valley High Schoo!
(702) 799-5450
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Printed by: Cynthia Smith-Johnson

Thursday, May 11, 2017 8:44:47 Al

Title: Valley HS-Ramos Statement : interAct Page 2 of .
Oue Sctool~Oune Goal
STUDENT SUCLESS
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Printed by: Cynthia Smith-Johnson Thursday, May 11, 2017 8:45:22 Al

Title: Fwd: Valley HS- Ramos State ment : interAct Page 1 of ;
From: elese R. Rayford Thursday, March 30, 2017 4:58:56 PM 225}
amona J. Esparza
Subject: Fwd: Valley HS- Ramos Statement
To: ike R. Barton

Attachments: 7 Ramos Statement 3-30-17.pdf / Adobe Acrobat Document (309K)

Dr. Barton,

Please find attached the statement from Noe Ramoas, the Mariachi teacher. Below is a brief
description of how the incident was resolved. Please note that parents were not contacted. Mrs.
Esparza shared this was not necessary as the students were discussing their upcoming
performance. The consequences were rendered as the group was informed of the expectations.
Room checks were conducted nightly by both Mr. Ramos and Mrs. Esparza.

Dr. Celese Rayford, School Associate Superintendent
Clark County Schoal District Performance Zone 4
5100 W. Sahara Ave.

Las Vegas, NV 89146

Office: 702-7939-2640

Fax: 702-799-2647

Email: crayford@interact.cesd. net

--- Original Message ----
Celese,

Please see attached statement from Noe Ramos regarding Trustee Kevin Child contacting him
on his cell phone on 3-30-17.

Note the following consequences for the incident that occurred on the February 17-19, 2017,
Mariachi Conference in Texas:

1. Students were reprimanded in Texas and upon return an after school meeting was held to
discuss the incident on Tuesday, February 21, 2017.

2. The group was not permitted to attend and compete at the Monaco MS Mariachi
canference/competition.

3. The group will not be permitted to attend and compete in the K.O. Knudson

conference/competition. ~
4. The group will not be permitted to attend the Arizona Mariachi Conference in April 2017.

RA407
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o Printed by: Cynthia Smith~-Johnson Thursday, May 11, 2017 8:45:22 Al
‘ Title: Fwd: Valiey HS- Ramos Statement : interAct Page 2 of :

Mr. Ramos was visibly upset that he was called during class time on his cell phone from
Trustee Child. He came to my office immediately after school to inform me about this
conversation. He asked me, "Why is he asking me about this, it has been resolved.”

| contacted you immediately as well. | did my best o reassure him that it has all been
addressed.

Respectfully,

Ramona Esparza
Principal

Valiey High School
(702) 7998-5450

Oue Scthool~Cune Goal
STUDENT SUCLESS
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P Printed by: Cynthia Smith-Johnson Thursday, May 11, 2017 8:56:49 A}

Title: Fwd: Site Visit- Valley HS : InterAct Page 1 of
From: ¥ Mike R. Barton Wednesday, February 22, 2017 4:41:31 PM  Z5E)
Rameona J. Esparza
Subject: Fwd: Site Visit- Valley HS
To: . | Christine Weiss
Attachments:

Please print for Celese's file.
Mike

Mike R. Barton
Chief Academic Officer

----~ Original Message -----
Dr. Barton,
Please see attached memo regarding Trustee Childs site visit on 1-30-17.

Again, thank you for your unyielding support and let me know if you need any additional
information.

Regards,

Ramona Esparza
Principal

Valley High School
(702) 799-5450

Oune Sctool~Oue Goal
STUDENT SUCLESS
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Principal

Ramona Bsparza

Assistant Principals
Elepa Fabunan
Ramona Fricker
Matthew Jackson
Bency Manglicmot
Jose Silva

Deans

Tricia Keliinni
Thomas Smith
Jacols Thompsen

MEMO

Date: February 3, 2017

To:  Mike Barton, Chief Academic Officer

From: Ramona Esparza. Principal, Valley High School

Subject:  Site Visit

On January 30, 2017, Trustce Kevin Child and Dr. Mike Barton, Chief Academic Officer, visited Valley
High School at 7:00 a.m. [inquired about the nature of the site visit. Trustec Child stated he received

parent concerns about the gym and boys® restroom. Pleasc note | have not reccived any parent concemns
of that nature. During the site visit, the following arcas were observed:

I Cafctena

2. Main gym — no evidencc of facility repairs in the main gym

3. Boys’ restroom ncar the auxiliary gym- no soap dispensers werc evident (work request has heen
submitted 1/31/17). Mirrors had evidence of seratches (mirrors will be either replaced andior
removed),

4. Garden Area

5. Library

6. JROTC classroom observation

7. Main officc

Note: Trustee Child stated to Dr. Barton there were concerns regarding Spanish books. Upon
investigation with the administrator that supervises the Foreign Language Departiment, it was
determined there arc sufficient Spanish books. For the 2016-17 school year, Spanish supplemental texts
were ordered.

Upon exiting the premises at 8:10 a.m., Trustee Child stated that he was here to support me and to let
him know what | nceded.

[ am requesting that this memo serve as a record of this site visit. Although [ was notificd prior to this
request to visit, 1 was not comfortable with the protocol that Trustee Child used to obtain access to
viewing “alleged parent concerns about the facility.” Upon review of the arcas. there were no imminent

2839 §. Bumham Avenuc, Las Vegas, NV 89169
PHONT {702) 799-3430 AN (7023 799-0019
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Principal
Ramona Esparza

Assistant Principals
Elena Fabunan
Ramona Fricker
Matthew Jackson
Beney Manglicmot
Jose Silva

Deans

Tricia Keliinoi
Thomas Smith
Jacob Thompson

safety or hazard concerns regarding the condition of the facility. The facility is over fifly years old;
cleanliness and maintenance is a priority at Valley HS.

I need it to be noted that contrary to Trustec Childs’ statement that he is here to support me. | have been
notified by the following entities: staft, parents, and community partners that Trustee Child has
repeatedly in public scitings made negative and disparaging remarks about Valley High School and me
(personally.) It is my belief that his intentions are neither positive nor conducive in creating an

ant is supportive of the necessary work that | am doing as a high school principal.

Ramona Esparza, Principal Valley High School Date

2839 8. Burnham Avenue, Las Vegas, NV §9169
PHONE (T02) 799-3450 1 AN (702} 799-0019
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e Printed by: Cynthia Smith-Johnson Thursday, May 11, 2017 8:58:52 A!

Title: Re: Fwd: Kevin Child's Facebook Posts : InterAct Page 1 of
From: Thursday, July 21, 2016 7:59:13 AM
Subject: Re: Fwd: Kevin Child's Facebook Posts
To:
Cindy,

I asked the superintendent and he said to continue sending the Trustees all of the e-mails
received regarding this topic.

Joe

Cindy Krohn writes:
Joe,

Would you like me to forward this to the trustees or do you want to discuss with the
superintendent first.

Cindy

N - Original Message -
Board of Schoo! Trustees c/o Trustee Al
Over 500 people sign this petition

Kevin Child should resign.

htips:/ivaww. change org/pleesd-board-members-resign-cesd-trustee-kevin-child

No Justice, No Peace

Angie Sullivan
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Printed by: Cynthia Smith-Johnson Thursday, May 11, 2017 9:03:35 Al

Title: Fwd: Kevin Child's Facebook Posts : InterAct Page 1 of
From: Thursday, July 21, 2016 10:09:43 M ZZ(E)
Subject:

To:
Ce: E]CCSD Trustees

The School Board Office is in receipt of your e-mail and has forwarded it to all Trustees as well
as the Superintendent's Office. Thank you for writing the Clark County School District.

Cindy Krohn
Clark County School District

Office of the Board of School Trustees
702-799-1072

Board of School Trustees c/o Trustee All
Over 500 people sign this petition.
Kevin Child should resign.

https://www‘chanqe.orq/p/ccsd*board—members-resiqnwccsd—'trustee—kevin-chi!d

No Justice, No Peace

Angie Sullivan
angiesullivan0@gmail.com
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Prnted by: Cynthia Smith-Johnson Thursday, May 11, 2017 9:15.44 Al

Tile: Re: Fwd: PTA training at Chaparral HS : InterAct Page 1 of
From: Friday, August 19, 2016 6:40:33 AM §E\§§l‘:"
Subject: Re: Fwd: PTA training at Chaparral HS
To: Cindy‘ Krohn
Cindy,

As a follow-up to the below e-mail, the superintendent stated to send the normal response and
copy Trustee Child so that he is aware of the below concern.

Joe

Cindy Krohn writes:

FYI
----- Original Message -----

Board of School Trustees ¢/o Trustee Chiid
Good evening Mr. Child,

This morning | was at the PTA breakfast at Chaparral HS with my PTA group and my daughter,
you came to said hi and asked what school we represented, then asked my daughter about the
book that she was reading, she didn't answer to you, closed her book and hide it, | told you
that she was shy.

She is not a misbehaving child, she is autistic, her social skills are a deficit. | felt so
embarrassed when you mentioned that you can fix the problem if you have her for a fun time an
other comments that | just hear and my reaction was just smile to you, this happened in front
of other people, as a special education mom and having a Autistic girl that is not easy to
explain to every body her condition. Please understand that an Autistic child doesn't interact
with unfamiliar people.

Sincerely,
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Printed by: Cynthia Smith~Johnson Thursday, May 11, 2017 9:16:32 Al
Title: Re{2):. Emails regarding Facebook : interAct Page 1 of

e 20

Wednesday, July 20, 2016 :31:41AM ==&

From: 2
Subject: Re(2): Emails regarding Facebook

To: Cindy Krohn

Hi, Cindy,

As a follow-up to the below e-mail, please respond to each e-mail and send the e-mail to
Trustee Child as normal.

Joe

Joe Caruso writes:

Cindy,
I will check and let you know once | have additional information.

Joe

Cindy Krohn writes:
Joe,

Attached are emails in regards to Trustee Child's Facebook posts. Do you want me to respond
or just provide a copy to him. The first two are positive and from a former SBSAC member.

Thank you,
Cindy
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Printed by: Cynthia Smith~Johnson Thursday, May 11, 2017 9.16:39 Al

Title: Emails regarding Facebook : InterAct Page 1 of
Frem: indy Krohn Monday, July 18, 2016 1:11:48 PM é“\:-’;‘f,
Subject: Emails regarding Facebook
Ta: Joe Caruso
attachments: [ S 11 ustce child (5K)

! Trustee child- from a student adv. committee me...
& <caanola@acl.com> / Please resign immediately (4K)
£ <hiwjr@embargmail.com> / Running Over Protestors (4K)
.4 <ron_barcelona@hotmail.com> / keep it up (7K}
Joe,

Attached are emails in regards to Trustee Child's Facebook posts. Do you want me to respond
or just provide a copy to him. The first two are positive and from a former SBSAC member.

Thank you,
Cindy

RA416
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Thursday, May 11, 2017 9:16:42 Al

Prnted by: Cynthia Smith-Johnson
Page 1 of

Title: Trustee child: InterAct

From: Saturday, July 16, 2016 11:51:26 PM ==&

Subject: Trustee child

To:

Board of School Trustees c/o Trustee Young

Hetlo trustee young, this i” was in the student advisory committee this past year, | was te super tall
kid from mojave. My friend sent me a link and | was a littie sad, seeing that trustee child is under a bit of fire right
now. Although | have moved up to Utah and out of the school district, | definitely stilf care about what's going on, but

| just want the people of Las Vegas to see trustee child as | did. | want for all of the people to see the ioving and
caring trustee { know. But the reason I'm emaifing you is because you're close to him, and currently | cannot be.
Please let him know that he will always be inspiring students, whether or not he takes that (slightly ridiculous) plea to
resign. And as for you, | always appreciated being able to hear your insight. | know | might have not had the greatesl
impact in that committee, and maybe | was, I'm not really sure. What | do know is that through the words of people
like you and trustee child and superintendent Skorkowsky, | became inspired to make the people around me better. |

still believe in the ireat things-you guys can do. Thanks for reading this if you did, and have a nice day Dr.Young

Ps, when | mentioned your past about splitting that schoo! district and the effects of it, | was just going off what my
mom said, she speaks very highly of you, and because of her | do too.
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Thursday, May 11, 2017 9:16:46 Al

Printed by: Cynthia Smith~Johnson
Page 1 of

Title: Trustee child- from a studentadv. committee member : in...

=
=55 ~'-‘:j

Saturday, July 16, 2016 11:40:08 PM  ==ig

From:
Subject: Trustee child- from a student adv. committee member
To: 4 School Board Mail

Board of School Trustees c/o Trustee Child

Dear trustee child,
This is | was in the student advisory committee this past year. { could see how these last few days

have been a little hard on you, | only wish my voice was loud enough for some of the people of Las Vegas to hear
me. | believe that you are a good person, and | know that you love your kids. Please don't step down, don't give up on
CCSD, because great minds like you aren't that common. | remember one time that | was talking to you, you lifted
your hand and told me to do the same, then you grasped my hand and said,"the reason we have gaps between our
fingers is to fili them with great people around us”, or something to that extent. | know that you fill those gaps with
everyone you come in contact with. | hope that next time { see you, | can still call you trustee. And if you can, tell
trustee young | said hello, and that | was honored to listen to her input on the issues we discussed every meeting.

Take care, lrustee
mojave high school rep)
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Printed by: Cynthia Smith-Johnson Thursday, May 11, 2017 9:16:57 Al

Title: keep it up : InterAct Page 1 of
From: . ron_barcelona@hotmail.com Saturday, July 16, 2016 10:28:56 AM
Subject: keep it up
To: 4 School Board Mail

Board of School Trustees ¢/o Trustee Child

Hi Kevin,
Dor't let the palitically-correct crowd get to you. Do you get copied on the messages | send to the Board? Does
anyone mention them? Here is a message | sent around March:

I've been happily teaching as a substitute for CCSD the past couple months (I've also successfully taught many
college classes). Howaver, | recently taught a high school ESL (English as a Second Language) class and it was the
only class i've taught that | would describe as ‘disturbing’. The students (almost all Hispanic) showed fittle interestin
learning. | followed instructions and tald students to work on their ‘projects’. but few of the students seemed to do so.
Being able to speak Spanish moderately, | tried to develop their English by saying Spanish words, or pointing to
objects/photos and asking them for the English name. This held the attention of some of them for a while, but not for
long. | passed out dictionaries to the students for them to browse, but few were opened. Many students played with
their cell phones or played games on the computer screens. My efforts to stop these activities worked for a white, but
eventually, students often returned to the games. Therefare, exactly what would CCSD do with the proposed
additional money for ESL studenis? Purchase more books the ESL students won't read? | don't know how many of
these students came here illegally, but surely many of them, and their parents, did. Therefore, perhaps we should
treat the root of the problem and not the symptoms. Perhaps we should provide incentives for iflegal immigrants and
their children to return to their native countries. Rather than spending $8,514 per ESL student, as proposed by the
legistature (per the NPRI report below), we could offer that cash to the families here illegally if they return, and
remain, in their native countries. Our school buses are available over the summer to take them to our border {either
north or south) or the airport. Our cafeterias could even fix them to-go lunches. Taxpayers would appreciate i, the
overburdened schools would appreciate it, and millions of unemployed US citizens would appreciate it.

Education establishment already setting up the next $1.5 billion tax increase

More education spending is never enough

By Victor Joecks

...... SB508, which has already passed the Senate, was heard this morning in the Assembly Ways and Means
Commitiee. The bill calls for increased education spending based on giving English Language Learners, students
who qualify for Free and Reduced Lunch and special need students additional funding or weights.

For instance, the average student received $5,676 in funding from the Distributive Schoot Account for the current
school year. Under SB508, the goal is to fund an ELL student at 1.5 times the amount of base DSA funding, or
$8,514. And thata€™s just DSA funding, Nevada spends around $4,000 more per-pupil in categorical DSA funding
and from local-only taxes and federal funds.

Ron
702 334-2444
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Prnted by: Cynthia Smith-Johnson Thursday, May 11, 2017 9:32:49 Al

Title: Fwd: Please resign immediately : InterAct Page 1 of
From: Wednesday, July 20, 2016 3:12:34 PM  Z=)
Subject: Fwd: Please resign immediately
To: __ caanola@aol.com
Cc: Kevin L. Child - Trustee

The School Board Office is in receipt of your e-mail and has forwarded it to Trustee Child as
well as the Superintendent's Office. Thank you for writing the Clark County School District.

Cindy Krohn

Clark County School District

Office of the Board of School Trustees
702-798-1072

----- Original Message ----

Board of School Trustees c¢/o Trustee Chiid

Apologize and resign immediately from the board. You are not worthy of the position and the
children and the county deserve better.

And, by the way the word "english" is capitalized like this: "English".

Craig Andersen
caancla@aol.com
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Printed by: Cynthia Smith~Johnson Thursday, May 11, 2017 9:51:38 Al

Title: Fwd: : InterAct Page 1 of ;
From: Wednesday, December 16. 2015 12:57:57 py =
Subject;

To:

Good afternoon -

Below is an email from my 6th grade teacher, Christine Mecham (| thought she had written a
paper incident report..so | apologize that this is in email form. If you need her to write
something more formal, let me know and I can have her do that, as well.

There is a piece in the statement below that is in black ink. . | actually added the sentence as
Christine had shared with me but did not put in the email. But | thought it should be noted.

Thank you - let me know what else you need.

Kelly C O'Rourke
Principal

Lied Middle School

5350 W Tropical Parkway
Las Vegas, NV 89130
702-798-4620

This communication is confidential and intended only for the addressee. |f you are not the
intended recipient you may not copy, disclose, or distribute this message to anyone else, any
such action may be unlawful. If you have received this communication in error, please contact
the sender of the message to inform him or her of the error.

----- Original Message ---.-

This morning my class had the Opportunity to be involved in the PayBac program. The
speaker who was assigned to our class introduced himself as school board member, Kevin
Child. he told my students that he and six others “run the schoal district” and that he was m
boss.

He talked to the students about success in life starting with getting an education to earn
money, to buy a car and later g house. He told the kids he has eight cars.

He asked the kids if they had dreams. The kids said they did. The presentation took a
strange turn when he asked the kids to close their eyes and asked if they wanted to be love
He asked them to keep their eyes closed and raise their hands. Al the children, but one
raised his/her hand. The boy who did not was singled out and asked why he did not want tc
be loved. The boy refused to answer and was asked again if he would share. The boy did
not. he began to cry. Mr. Child said, "He must be going through something and that we she
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Printed by: Cynthia Smith-Johnson Thursday, May 11, 2017 9:51:38 Aj
Title: Fwd: : InterAct Page 2 of .

all be nice to him." He then asked the kids who thought the boy was nice and cool and who
wanted to be his friend. The boy was told to look around at all the raised hands. After a
couple minutes of the boy crying, Ms. Mecham tried to get the boy out of the situation and s:
that he could go to the bathroom and get a drink. Mr. Child's told her "no" , that the boy
needed to stay and listen to what he had to say. Ms. Mecham felt badly she didn't know
exactly what she could or could not say.

He went on to ask the kids to close ther eyes again. He said he was going to as ask a
question and no one was allowed to laugh, snicker or smile. He asked who had considered
suicide. Again the kids were told to raise their hands. A few hands were raised and he tolc
the kids to open their eyes. The kids looked around. he then told the kids that several year:
ago his wife had lit several fires in their house and gone upstairs and shot herself.

After that he asked each of the kids to share why they contemplated suicide. The kids share
various responesOne girl said she had been bullied. he told the class to repeat after him,
Sticks and Stones may break my bones but names can never hurt me "

He went on to tell the students that he had dyslexia. That he had been teased as a kid and

that the kids called him dumb, stupid and retarded.
He then asked each student what his/her goal was as an adult. The kids shared their ideas

He told the kids to be nice to each other.
After class he asked the one boy who was crying to stay. | stood at the door while they spot
and another student remained in the room. After a few moments | said that the boy needed

go to lunch. The boy went on his way and Mr. Child left.

Best regards,
Christine Mecham
Lied MS Zone 1
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Printed by; Cynthia Smith~-Johnson Thursday, May 11, 2017 10:06:37 A

Title: Re: Trustee Kevin Child :interAct Page 1 of .
From: Jeffrey J. Geihs Thursday, February 16, 2017 10:34:37 AM  Z=5(5)
Subject; Re: Trustee Kevin Child
To: Jolene Wallace
Cc: Katie M. Pellegrino William L. Evans Mike R. Barton

Attachments:

Dr. Wallace:

Thank you for this correspondence. Thank you too for your service at Tom Williams
Elementary School as Acting Principal. Your leadership there gives me a great sense
of confidence. In reference to the guidance/direction you seek, please see attached a
memorandum that was sent to principals in Trustee Child's District from
Superintendent Skorkowsky. Please follow this direction as specified in the memo.
As you are also aware, Trustee Child cannot give you directions; therefore, you are
not required to follow such as you stipulated below. | have copied the Superintendent
and Dr. Barton here so that they too are aware of this latest circumstance.

Please call me should you have further questions.
Thank you,

Jeff

Dr. Jeffrey Geihs

School Associate Superintendent, Turnaround Zone
President Elect, Nevada Association of School Administrators
jgeihs@interact ccsd.net

Office: (702) 799-2640

www.ccsdturnaroundzone.net
Facebook - CCSD Turnaround Zone
Twitter - @CCSD_Turnaround

Jolene Wallace writes:
Dr. Geihs... .
| am sending this to you based upon the recent directive that came from the Superintendent's

office.

On Monday, February 13, 2017, | arrived for my first day as Interim Principal (retiree) at Tom
Williams Elementary School. Later that morning, Trustee Kevin Child arrived. He told me he
was there for his regularly scheduled parent meeting that was to start at 9:00 am. |
accompanied Trustee Child to that meeting so that | could meet parents. The meeting was
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Printed by: Cynthia Smith~-Johnson Thursday, May 11, 2017 10:06:37 A
Title: Re: Trustee Kevin Child :interAct Page 2 of :

also attended by Associate Superintendents Lorna James-Cervantes and Jeff Horn, along with
Joe Caruso. The main topic for the meeting was child safety for arrival and departure at school.
It was a good meeting with great information.

Trustee Child introduced me and allowed me to speak with parents. | had to leave the meeting
before it was over in order to attend to the business of the school. The assistant principals and

other staff remained in the meeting.
When the assistant principal returned to the office, he gave me the following information:

"On 2/13/17 | had the privilege to attend a parent meeting at Tom Williams Elementary
School site conducted by Mr. Kevin L. Child. The major focus of the meeting was how
to keep our children safe to and from school. After this portion of the discussion was
over he conducted a question/answering session. After bringing closure to the
discussion I thought the meeting was over. As | was getting up to leave he requested
to see a show of hands who in the past have experienced difficulty in acquiring
satisfaction from the office staff. After seeing a show of hands, he declared he would
take care of the situation and they shouldn't have any more problems. | felt this was
not the reason for his visitation and therefore should never have been brought up.”

Additionally, | received staff complaints regarding noise from the cafeteria after the Parent
meeting ended. Staff informed me that Trustee Child stopped in the cafeteria and spoke to the
children who were having lunch. | was told that he held a repeat-after-me conversation with the
children, thus the noise that was heard in other classrooms during instructional time. Staff

said the children were screaming their responses, encouraged by Trustee Child. As Trustee
Child was leaving, he was eating food from the cafeteria. | only mention this because that is a
strict violation of USDA guidelines.

I am seeking your advice and direction in this matter with Trustee Child. He indicated to
parents that he plans to come and have a potluck dinner with them. He also instructed me to
hold a School Organizational Team (SOT) meeting regarding arrival and departure. He said he
will attend the meeting, and he plans to bring a mariachi band. Since being here, we have
already solved the arrival and departure issues. The parents are quite happy and
complimentary. | cannot accommodate a mariachi band during an SOT meeting.

I respect Trustee Child's position as a School Board Member, but | need the freedom to develop
a relationship with parents as a new employee here at Tom Williams. | will await your
directions on how to proceed.

Jolene Wallace

Jolene E. Wallace, Ed. D.

Associate Superintendent (Ret )

Tom Williams Elementary School
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Printed by: Cynthia Smith-Johnson Thursday, May 11, 2017 10:06:37 A
Title: Re: Trustee Kevin Child :Interact

702-799-7179

Page 3 of :

The difference betweeh genius and stupidity is that genius has its limits.

Einstein
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Office of the Superiniendent
INTEROUFICE MEVORANDI M

CLARK COUNTY

SCHOOL DISTRICT

DATE:

TO:

FROM:

December S, 2016

Members, Executive Cabinet

School Associate Superintendents

Principals, District D Schools

CCSD Administrative Center Staff

Administration, Human Resources Division

Administration, Transportation Department

Administration, Food Service Department

Administration, Instructional Design and Professional Learning Division

Pat Skorkowskﬁuperintendent of Schools

SUBJECT: Guidelines for Trustee Visit

In order to ensure a safe and respectfui working environment, the following guidelines have been
implemented:

faey

ps/ec

Trustee Child will not enter the administrative offices of the District without a specific written
invitation, and prior to following that invitation, he must check in with the front desk of the
administrative office to confirm his invitation. The Superintendent must be natified via e-mail
or by telephone of all invitations prior to the meeting.

If Trustee Child wishes to meet with a staff member of the District on official business, he is to
schedule that meeting to occur at the offices of the Board of Schoo! Trustees. The
Superintendent must be notified via e-mail or by telephone of ali invitations prior to the

meeting.

Trustee Child is not to appear at any of the District schools unless it is to attend a function which
is open to the public or upon the specific written request of the Superintendent or the
administrator with authority over that school. In the event that you extend such invitation, you
are to forward a copy of that invitation to the Superintendent via e-mail or by telephone in a
timely manner.

cc: Board of School Trustees
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Printed by: Cy nthia Smith-Johnson Thursday, May 11, 2017 10:09:40 A

Title: Fwd: Incident at PTA meeting (Chaparral HS) : InterAct Page 1 of .
From: [Jeffrey M. Horn Thursday, September 08, 2016 4.27:24 PM  Z5(F)

Subject; Fwd: Incident at PTA meeting (Chaparral HS)

To: Joe Caruso

Hey Joe, can you call me about this when you can.

Jeff Horn

Assistant Chief Student Achievement Officer
Performance Zone 10

Office: (702) 799-0863

----- Original Message -
Good Afternoon Mr. Horn,

On August 13th_| attended to a PTA training at Chaparral HS, my 10 years old daughter

as with me. We were taking breakfast around 9:00 a.m. at the cafeteria
with the whole group of PTA members. At one point Mr. Kevin Child approached to our table
and started greeting to us, when he saw my daughter sitting at the table reading a book, he
asked some guestions to her, she didn't answer back and closed her book, | told Mr. Child that
she is so shy and won't answer to him, he asked more questions to her and | told him again,
"she won't answer, she is too shy”, at this moment she was getting anxious and nervous,
everybody was looking at her. Mr. Child started to say louder that she wasn 't shy, that she
didn’t know who the boss was, and if she was with him for a fun time, she will behave. | felt
embarrassed hearing him saying in a very loud voice all this about my child.
As a parent | felt judged about my parenting, | tried my best, but it is not easy and it is not
magic, takes a lot of effort and dedication to have an autistic child be part of the society.
Maybe the puzzle piece will never fit in it, but we are doing everything that is possible.
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