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EIGHTH JUDICIAL DISTRICT COURT

DISTRICT OF NEVADA
* % Kk %
DANA GENTRY, an individual; and A-17-764942-C
ROBERT CLARKE, an individual, CASE NO.:
Plaintiffs, DEPT. NO.: Department 26

V3.

SERVICE EMPLOYEES INTERNATIONAL
UNION, a nonprofit cooperative corporation;
LUISA BLUE, in her official capacity as Trustee
of Local 1107; MARTIN MANTECA, in his
official capacity as Deputy Trustee of Local
1107; MARY K. HENRY, in her official

capacity as Union President; SHARON COMPLAINE
KISLING, individually; CLARK. COUNTY
PUBLIC EMPLOYEES ASSOCIATION dba
NEVADA SERVICE EMPLOYEES UNION
aka SEIU 1107, a non-profit cooperative
corporation; DOES 1-20; and ROE
CORPORATIONS 1-20, inclusive,

Defendants.

COME NOW, Plaintiffs DANA GENTRY and ROBERT CLARKE, by and through
their attorney of record MICHAEL J. MCAVOYAMAYA, ESQ., and hereby complain and
allege as follows:

I. PARTIES

1. Plaintiff Dana Gentry is and was at all times relevant herein a resident of Clark
County, Nevada.

2, Plaintiff Robert Clarke is and was at all times relevant herein a resident of

Clark County, Nevada.
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3. Defendant Service Employées International Union (hereinafter referred to as
“SEIU™) is and was at all times relevant herein a nonprofit corporation with headquarters in
Washington D.C. with sufficient contacts with Local 1107 in Clark County, Nevada to confer
personal jurisdiction.

4, Defendant Luisa Blue (hereinafter the “Trustee™), at all times relevant herein
was present in Clark County, Nevada to confer personal jurisdiction.

3. Defendant Martin Manteca (hereinafter the “Deputy Trustee™) at all times
relevant herein was present in Clark County, Nevada to confer personal jurisdiction.

6. Defendant Mary Kay Henry (hereinafter “President Henry”™) on information
and belief is a resident of Washington D.C., and at all times relevant herein had sufficient
contact with Local 1107 in Clark County, Nevada to confer personal jurisdiction.

7. Defendant Clark County Public Employees Association, dba Nevada Service
Employees Union aka SEIU 1107 (hereinafter “Local 1107”), is and was at all times relevant
herein a domestic non-profit cooperative corporation, having its main and principal office in
Clark County, Nevada.

8. Sharon Kisling, at all times relevant herein was present in Clark County,
Nevada to confer personal jurisdiction.

9. The true names of DOES 1 through 20, their citizenship and capacities,
whether individual, corporate, associate, partnership or otherwise, are unknown to Plaintiffs
who therefore sue these Defendants by such fictitious names. Plaintiffs are informed and
believe, and therefore allege, that each of the Defendants, designaied as DOES 1 through 20,
are or may be legally responsible for the events referred to in this action, and caused damages
to the Plaintiffs, as herein alleged, and Plaintiffs will ask leave of this Court to amend the
Complaint to insert the true names and capacities of such Defendants, when the same have

been ascertained, and to join them in this action, together with the proper charges and

allegations.
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10, That the true names and capacitics of Defendants named herein as DOE
AGENCIES 1 through 20 and ROE CORPORATIONS 1 through 20, inclusive, are unknown
to the Plaintiffs, who therefore sue said Defendants by such fictitious names. Plaintiffs are
informed and believe and thereon allege that each of the Defendants designated herein as a
DOE AGENCIES and/or ROE CORPORATION Defendant is responsible for the events and
happenings referred to and proximately caused damages to the Plaintiffs as alleged herein.
Plaintiffs will ask leave of the Court to amend the Complaint to insert the true names and
capacities of DOE AGENCIES 1 through 20 and ROE CORPORATIONS 1 through 20,
inclusive, when the same have been ascertained, and to join such Defendants in this action.

IL. JURISDICTION AND VENUE

11.  This Court has personal jurisdiction over the Defendants and claims as set forth
herein pursuant to NRS 14.065, that such jurisdiction is not inconsistent with the Nevada
Constitution or the United States Constitution.

[2. Venue is proper in this Court pursuant NRS 13.010 et seq. because, among
other reasons, Local 1107 operates its principal place of business in Clark County, Nevada.
Furthermore, this action arises out of the Contract between the Plaintiffs, Local 1107 and
SEIU, which was entered into and performed in Clark County, Nevada.

I ALLEGATIONS COMMON TO ALL CLAIMS

13.  On April 18, 2016, Local 1107 entered into a contract of employment with
Plaintiff Dana Geniry (hereinafter the “Gentry Contract™). The Gentry Contract was ¢xecuted
by then Local 1107 President Cherie Mancini and Plaintiff Dana Gentry. The position held by
Plaintiff Gentry was Communications Director.

14, On August 23, 2016, Local 1107 extended an offer of employment to Plaintiff
Robert Clarke. Plaintiff Robert Clarke accepted the offer of employment with Local 1107 on

or about September 6, 2016 (hereinafter the “Clarke Contract™). The Clarke Contract was
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executed by then Local 1107 President Cherie Mancini and Plaintiff Robert Clarke. The
position held by Plaintiff Clarke was Director of Finance and Human Resources.

15, Both the Gentry Contract and the Clarke Contract contain the same termination
clause, which states: “Termination of this employment agreement may be initiated by the
SEIU Nevada President for cause and is appealable to the local’s Executive Board, which
shall conduct a full and fair hearing before reaching a final determination regarding your
employment status.”

16.  On April 28, 2017, Defendant SETU President Mary Kay Henry placed Local
1107 under trusteeship and appointed Defendants Luisa Blue and Martin Manteca as
Trustee and Deputy Trustee, respectively.

17. On April 28, 2017, the managing staff of Local 1107 were iold to stay home.

18.  On May 4, 2017, Defendant Deputy Trustee Martin Manteca delivered a letter

to Plaintiff Robert Clarke informing Clarke that his employment with Local 1107 was
terminated effective immediately.

19.  On May 4, 2017, Defendant Deputy Trustee Martin Manteca delivered a letter
to Plaintiff Dana Gentry informing Gentry that her employment with Local 1107 was
terminated effective immediately.

20.  Both the letter to Clarke and the letter to Gentry contained the same language
regarding their termination: “the Trustees will fill management and other positions at the
Local with individuals they are confident can and will carry out the Local’s new program and
policies. In the interim, the Trustees will largely be managing the Local themselves with input
from member leaders. For these reasons, the Trustees have decided to terminate your
employment with Local 1107, effective immediately.”

21.  Plaintiff Robert Clarke could not appeal the termination decision to Local

1107’s Executive Board because the Board had been disbanded by SEIU, and Deputy Trustee

Page 4 of 17




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

Manteca and Trustee Luisa Blue have exclusive control over Local 1107 since the Trusteeship
was imposed.

22, Plaintiff Dana Gentry could not appeal the termination decision to Local
[107°s Executive Board because the Board had been disbanded by SEIU, and Deputy Trustee
Manteca and Trustee Luisa Blue have exclusive control over Local 1107 since the Trusteeship
was imposed.

FIRST CAUSE OF ACTION
Breach of Contract — Dana Gentry

23.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.

24, That Local 1107 entered into a valid and binding Employment Contract with
Dana Gentry.

25.  That said Employment Contract contained a clause specifying that termination
of Plaintiff’s employment could only be initiated for cause,

26.  That Deputy Trustee Manteca and Trustee Blue are the interim managers of
Local 1107 while it is under Trusteeship, and the Executive Board is disbanded, leaving
Plaintiff no avenue to appeal the termination decision.

27.  That Deputy Trustee Manteca and Trustee Blue as the managers of Local 1107
breached the Employment Contract by terminating Plaintiff Dana Gentry without cause.

28.  That Plaintiff Dana Gentry has sustained damages in the result of said breach
in an amount in excess of $15,000,00, and the costs and expenses associated in filing this
action, including Plaintiff’s reasonable attorneys” fees and costs.

SECOND CAUSE OF ACTION
Breach of Coniract — Robert Clarke

29.  Plaintiffs restate and reallege all preceding and subsequent allegations as

though fully set forth herein.
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30.  That Local 1107 entered into a valid and binding Employment Contract with
Robert Clarke.

31.  That said Employment Contract contained a clause specifying that termination
of Plaintiff’s employment could only be initiated for cause.

32.  That Deputy Trustee Manteca and Trustee Blue are the interim managers of
Local 1107 while it is under Trusteeship, and the Executive Board is disbanded, leaving
Plaintiff no avenue to appeal the termination decision.

33, That Deputy Trustee Manteca and Trustee Blue as the managers of Local 1107
breached the Employment Contract by terminating Plaintiff Robert Clarke without cause.

34.  That Plaintiff Robert Clarke has sustained damages in the result of said breach
in an amount in excess of $15,000.00, and the costs and expenses associated in filing this
action, including Plaintiff’s reasonable attorneys’ fees and costs.

THIRD CAUSE OF ACTION
Breach of Implied Covenant of Good Faith and Fair Dealing — Contractual Breach

Dana Gentry

35.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.

36.  Plaintiff Geniry entered into a valid and binding Employment Coniract with
Local 1107.

37.  That Defendant Local 1107, their parent union SEIU, and the Deputy Trustee
Manteca and Trustee Blue owed a duty of good faith to Plaintiff Gentry to perform under the
employment agreement, which could only be terminated for cause.

38.  That Defendants breached their duty of good faith by terminating the
Employment Contract between Local 1107 and Plaintiff Gentry in order to fill Gentry’s
position with individuals the Trustees would choose, which was unfaithful to the purpose of

the Gentry Contract that specified employment could only be terminated for cause.
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39.  That Plaintiff Gentry had the justified expectation that her employment could
only be terminated for cause.

40.  That Defendants’ breach denied Plaintiff Gentry her justified expectation that
she could only be terminated for cause.

41.  That Plaintiff Dana Gentry has sustained damages as a result of said breach in
an amount in excess of $15,000.00, and the costs and expenses associated in filing this action,
including Plaintiff’s reasonable attorneys’ fees and costs.

FOURTH CAUSE OF ACTION

Breach of Implied Covenant of Good Faith and Fair Dealing — Contractual Breach
Robert Clarke

42.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.

43.  Plaintiff Clarke entered into a valid and binding Employment Contract with
Local 1107.

44.  That Defendant Local 1107, their parent union SEIU, and the Deputy Trustee
Manteca and Trustee Blue owed a duty of good faith to Plaintiff Clarke to perform under the
employment agreement, which could only be terminated for cause.

45.  That Defendants breached their duty of good faith by terminating the
Employment Contract between Local 1107 and Plaintiff Clarke in order to fill Clarke’s
position with individuals the Trustees would choose, which was unfaithful to the purpose of
the Clarke Contract that specified employment could onty be terminated for cause.

46.  That Plaintiff Clarke had the justified expectation that his employment could
only be terminated for cause.

47.  That Defendants’ breach denied Plaintiff Clarke his justified expectation that

he could only be terminated for cause.
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48.  That Plaintiff Robert Clarke has sustained damages as a the result of said
breach in an amount in excess of $15,000.00, and the costs and expenses associated in filing

this action, including Plaintiff’s reasonable attorneys’ fees and costs.

FIFTH CAUSE OF ACTION
Breach of Covenant of Good Faith and Fair Dealing — Tortious Breach
Dana Gentry

49.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.

50.  That Plaintiff Gentry entered into an employment contract with Local 1107,

51. That Defendant Local 1107, their affiliate parent union SEIU, and the Deputy
Trustee Manteca and Trustee Blue owed a.duty of good faith to Plaintiff Gentry to perform
under the employment agreement, which could only be terminated for cause.

52.  That a special element of reliance or fiduciary duty existed between Plaintiff
Gentry and Defendants Local 1107, SEIU, SEIU President Henry, Deputy Trustee Manteca
and Trustee Blue where Defendants were in a superior or entrusted position as Plaintiff’s
employer.

53.  That Defendants collectively breached that duty by terminating the
employment agreement between Local 1107 and Plaintiff Gentry in order to fill Gentry’s
position with individuals the Trustees would choose, which was unfaithful to the “for cause”
purpose of the Gentry Contract and amounts to engaging in misconduct under the Gentry
Contract.

54.  That Plaintiff Dana Gentry has sustained damages in the result of said breach
in an amount in excess of $15,000.00, and the costs and expenses associated in filing this
action, including Plaintiff’s reasonable attorneys’ fees and costs.

1
/
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SIXTH CAUSE OF ACTION
Breach of Covenant of Good Faith and Fair Dealing — Tortious Breach
Robert Clarke

55.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.

56.  That Plaintiff Clarke entered into an employment contract with Local 1107.

57.  That Defendant Local 1107, their parent union SEIU, and the Deputy Trustee
Manteca and Trustee Blue owed a duty of good faith to Plaintiff Clarke to perform under the
employment agreement, which could only be terminated for cause.

58.  That a special element of reliance or fiduciary du’;y existed between Plaintiff
Clarke and Defendants Local 1107, SEIU, SEIU President Henry, Deputy Trustee Manteca
and Trustee Blue where Defendants were in a superior or entrusted position as Plaintiff’s
employer.

59.  That Defendants collectively breached that duty by terminating the
employment agreement between Local 1107 and Plaintiff Clarke in order to fill Clarke’s
position with individuals the Trustees would choose, which was unfaithful to the “for cause”
purpose of the Clarke Contract and amounts to engaging in misconduct under the Clarke
Contract.

60.  That Plaintiff Robert Clarke has sustained damages in the result of said breach
in an amount in excess of $15,000.00, and the costs and expenses associated in filing this
action, including Plaintiff’s reasonable attorneys’ fees and costs.

SEVENTH CAUSE OF ACTION
Civil Conspiracy — All Plaintiffs against all Defendants

61.  Plaintiffs restate and reallege all preceding and subsequent allegations as

though fully set forth herein.
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62.  That Defendants Henry, Manteca, and Blue explicitly agreed to carry out the
unlawful objective of terminating employees of Local 1107 without cause in order to replace
them with individuals that the Trustees would deem be loyal to the new programs and policies
that the Trustees are implementing at Local 1107.

63, That Defendants Henry, Manteca, and Blue, acting in concert, did terminate
Plaintiffs Gentry and Clarke without cause for the purpose of harming the Plaintiffs.

64.  That Plaintiff Robert Clarke has sustained damages in the result of said breach
in an amount in excess of $15,000.00, and the costs and expenses associated in filing this
action, including Plaintiff’s reasonable attorneys’ fees and costs.

65.  That Plaintiff Dana Gentry has sustained damages in the result of said breach
in an amount in excess of $15,000.00, and the costs and expenses associated in filing this
action, including Plaintiff’s reasonable attorneys’ fees and costs.

EIGHTE CAUSE OF ACTION

Intentional Interference with Contractnal Relations — All Plaintiffs against
Defendants SEIU, Henry, Blue and Manteca

66.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.

67.  That there exist two valid contracts between Plaintiff Gentry and Local 1107
and Plaintift Clarke and Local 1107 containing the for cause termination provision.

68.  That Defendant Manteca, Defendant Blue, and Defendant Henry are third
parties who took control of Local 1107 and knew of the existence of these contracts.

69.  That Defendants Manteca, Blue and Henry committed intentional acts in the
form of terminating the for cause contracts between Plaintiffs Clarke and Gentry and Local
1107.

70.  That terminating the Plaintiffs’ for cause contracts caused an actual disruption

of Plaintiffs’ valid employment contracts with Local 1107.
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71.  That Plaintiff Robert Clarke has sustained damages in the result of said breach
in an amount in excess of $15,000.00, and the costs and expenses associated in filing this
action, including Plaintiff’s reasonable attorneys’ fees and costs.

72.  That Plaintiff Dana Geniry has sustained damages in the result of said breach
in an amount in excess of $15,000.00, and the costs and expenses associated in filing this

action, including Plairtiff’s reasonable attorneys’ fees and costs.

NINTH CAUSE OF ACTION
Wrongful Termination — Breach of Continued Employment Contract
Dana Gentry

73.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.

74.  That Defendant Local 1107 and Plaintiff Gentry entered into an employment
contract on April 18, 2016.

75.  That Defendant Local 1107 expressly agreed with Plaintiff that employment
was to be for an indefinite term and could be terminated only for cause.

76.  That Defendant Local 1107 and Defendants Manteca and Blue breached the
Employment Contract by terminating Plaintitf Gentry without cause.

77.  That Plaintiff Dana Gentry has sustained damages in the result of said breach
in an amount in excess of $15,000.00, and the costs and expenses associated in filing this

action, including Plaintiff’s reasonable attorneys’ fees and costs.

TENTH CAUSE OF ACTION
Wrongful Termination — Breach of Continued Emplovment Contract
Robert Clarke

78.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fuily set forth herein.

79.  That Defendant Local 1107 and Plaintiff Clarke entered into an employment
contract on September 6, 2016.
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80.  That Defendant Local 1107 expressly agreed with Plaintiff that employment
was to be for an indefinite term and could be terminated only for cause.

81.  That Defendant Local 1107 and Defendants Manteca and Blue breached the
Employment Contract by terminating Plaintiff without cause.

82.  That Plaintiff Robert Clarke has sustained damages in the result of said breach
in an amount in excess of $15,000.00, and the costs and expenses associated in filing this
action, including Plaintiffs reasonable attorneys’ fees and costs,

ELEVENTH CAUSE OF ACTION
Wrongful Termination — Bad Faith Discharge

Dana Gentry

83.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.

84.  That Defendant SEIU 1107 and Plaintiff Gentry entered into an employment
contract on April 18, 2016.

85.  That Plaintiff established contractual rights of continued employment and
developed a relationship of trust, reliance and dependency with Defendant Local 1107 by
petforming her employment duties for Local 1107 through April 2017.

86.  That Defendant Local 1107 and Defendants Manteca, Blue and Henry, acting
in bad faith, breached the employment contract by discharging Plaintiff Gentry without cause.

87.  That Plaintiff Dana Gentry has sustained damages in the result of said breach
in an amouni in excess of $15,000.00, and the costs and expenses associated in filing this
action, including Plaintiff’s reasonable attorneys’ fees and costs.

TWELFTH CAUSE OF ACTION

Wrongful Termination — Bad Faith Discharge
Robert Clarke

88.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.
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89.  That Defendant Local 1107 and Plaintiff Clarke entered into an employment
contract on September 6, 2016.

90.  That Plaintiff established contractual rights of continued employment and
developed a relationship of trust, reliance and dependency with Defendant Local 1107 by
performing his employment duties for Local 1107 through April 2017,

91.  That Defendant Local 1107 and Defendants Manteca, Blue and Henry, acting
in bad faith, breached the employment contract by discharging Plaintiff Clarke without cause.

92.  That Plaintiff Robert Clarke has sustained damages in the result of said breach
in an amount in excess of $15,000.00, and the costs and expenses associated in filing this
action, including Plaintiff’s reasonable attorneys’ fees and costs.

THIRTEENTH CAUSE OF ACTION
Tortious Discharge - Dana Gentry

93.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein,

94.  That Defendant Local 1107, at the direction of and through the actions of
Defendants SETU, Manteca, Blue and Henry improperly dismissed Plaintiff Gentry in order to
fill Plaintiff’s position with individuals who would carry out SEIU’s new program and
poliéies at Local 1107, which violates public policy upholding “for cause termination”
provisions in employment contracts.

95.  That as a result, Plaintiff’ has sustained damages in an amount in excess of
$15,000.00, and the costs and expenses associated in filing this action, including Plaintiffs’
reasonable attorneys’ fees and costs.

FOURTEENTH CAUSE OF ACTION
Tortious Discharge - Robert Clarke

96.  Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.
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97.  That Defendant Local 1107, at the direction of and through the actions of
Defendants SEIU, Manteca, Blue and Henry improperly dismissed Plaintiff Clarke in order to
fill Plaintiff’s position with individuals who would carry out SEIU’s new program and
policies at Local 1107, which violates public policy upholding “for cause termination”
provisions in employment contracts.

98.  That as a result, Plaintiff has sustained damages in an amount in excess of
$15,000.00, and the costs and expenses associated in filing this action, including Plaintiffs’
reasonable attorneys’ fees and costs.

FIFTEENTH CAUSE OF ACTION
Negligence

99.  Plaintiffs restate and reallege all preceding and subsequent allepations as
though fully set forth herein.

100.  That Defendant Local 1107 owed a duty of care to Plaintiffs as Plaintiffs’
employer to ensure that Plaintiffs would only be terminated for cause.

101, That Defendants Manteca and Blue owed a duty of care to Plaintiffs as the
acting managers of Local 1107, which employed Plaintiffs, to ensure that Plaintiffs would
only be terminated for cause.

| 102,  That Defendants Local 1107, Manteca and Blue breached that duty by
terminating Plaintiffs without cause.

103.  That Defendants Manteca and Blue further breached the duty of care by failing
to inspect the Plaintiffs’ contracts for employment before terminating Plaintifis,

104.  That Defendants’ breach of the duty of care caused Plaintiffs to be terminated

without cause, in violation of their employment contracts.
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105.  That as a result of said breach, Plaintiffs have sustained damages in an amount
in excess of $15,000.00, and the costs and expenses associated in filing this action, including
Plaintiffs’ reasonable attorneys’ fees and costs.

FOURTEENTH CAUSE OF ACTION
Defamation — Dana Gentry Against Sharon Kisling

106. Plaintiffs restate and reallege all preceding and subsequent allegations as
though fully set forth herein.

107.  That Defendant Sharon Kisling made a false a defamatory statement alleging
that Plaintiff Dana Gentry was drinking during performance of her e_:mployment and using the
union’s credit card for personal expenses without authorization.

108. That an unprivileged publication of this statement was made to third persons
when Defendant Kisling sent a memo containing the unfounded allegations to the Local 1107
Executive Board.

109.  That the statement included an allegation that Plaintiff Gentry committed a
crime, to wit: Plaintiff was stealing money from her employer for personal use constituting
defamation per se.

110.  That the statement also included an allegation that affected Plaintiff Gentry’s
business reputation, to wit: that Plaintiff Gentry was drinking alcohol while working for Local
1107 constituting defamation per se.

111, That Defendant Kisling was at least negligent in making the statement because
Defendant Kisling knew that the statement was false and published it without regard to the
damages it caused Plaintiff Gentry in her employment with the Local Union.

[12.  That Plaintiff Gentry has sustained actual or presumed damages as a result of

the statement because it damaged her reputation as an employee.

Page 15 of 17
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113, That Plaintiff Gentry has sustained damages in an amount in excess of
$15,000.00, and the costs and expenses associated in filing this action, including Plaintiffs’
reasonable attorneys’ fees and costs.

IV.PRAYER FOR RELIEF

WHEREFORE, Plaintiffs pray for Judgment in their favor as follows:

1. Damages in excess of $15,000.00 for each Plaintiff;
2. Compensatory and consequential damages resulting from the injuries caused to

Plaintiffs by the breach of the employment contracts with Local [107;

3.-  The reasonable attorney’s fees and costs to bring this suit and post-judgment
interest;
4. Punitive damages for the tortious breach of the implied covenant of good faith

and fair dealing;

5. Punitive damages for the decision to violate the Plaintiffs’ for cause
employment contracts in an act of civil conspiracy;

5. Punitive damages for the wrongful termination: tortious discharge of Plaintiffs
without cause and with malicious intent;

6. Such other and further relief as this court deems proper.

Dated this  day of November, 2017,

/s/ Michael J. Mcavaoyamaya

MICHAEL J. MCAVOYAMAYA, ESQ.
Nevada Bar No.: 14082

4539 Paseo Del Ray

Las Vegas, Nevada 89121

Telephone:  (702) 685-0879
Mmcavoyamayalaw@gmail.com
Attorney for Plaintiffs
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Electronically Filed
2/2/2018 4:10 PM
Steven D. Grierson

CLERK OF THE COUE :I
ANS W

CHRISTENSEN JAMES & MARTIN

EVAN L. JAMES, ESQ. (7760)

7440 W. Sahara Avenue

Las Vegas, Nevada 89117

Telephone: (702) 255-1718

Facsimile: (702)255-0871

Email: elj@cjmlv.com,

Attorneys for Local 1107, Luisa Blue and Martin Manteca

EIGHTH JUDICIAL DISTRICT COURT

CLARK COUNTY, NEVADA
DANA GENTRY, an individual; and CASE NO.: A-17-764942-C
ROBERT CLARKE, an individual,
Plaintiffs, DEPT. No. XXVI
VS.
SERVICE EMPLOYEES
INTERNATIONAL UNION, a nonprofit ANSWER

cooperative corporation; LUISA BLUE, in
her official capacity as Trustee of Local 1107;
MARTIN MANTECA, in his official capacity
as Deputy Trustee of Local 1107; MARY K.
HENRY, in her official capacity as Union
President; SHARON KISLING, individually;
CLARK COUNTY PUBLIC EMPLOYEES
ASSOCIATION UNION aka SEIU 1107, a
non-profit cooperative corporation; DOES 1-
20; and ROE CORPORATIONS 1-20,
inclusive,

Defendants.

DEFENDANTS’ ANSWER TO COMPLAINT

LUISA BLUE (“Luisa”), MARTIN MANTECA (“Martin”), and NEVADA SERVICE
EMPLOYEES UNION (“Local 1107”), misnamed as “CLARK COUNTY PUBLIC
EMPLOYEES ASSOCIATION UNION aka SEIU 1107 (Luisa, Martin and Local 1107 are
collectively referred to as “Defendants™), by and through the law firm Christensen James &
Martin, Chtd., hereby answer Plaintiffs’ Complaint as follows:

l. Defendants admit the allegations of Paragraphs 7, 16.
2. Defendants deny the allegations of Paragraphs 11-12, 21-105,
3. Defendants lack sufficient knowledge and belief and therefore deny the allegations of

Paragraphs 1-6, 8-10, 13-15, 17-20, 106-113.
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4.  Any allegation not specifically admitted or denied is hereby generally denied.

1.
2.
3.

AFFIRMATIVE DEFENSES
Plaintiffs fail to state a claim upon which relief can be granted.
Denials set forth above are herein incorporated as affirmative defenses.

Plaintiffs’ claims are preempted by federal law, including but not limited to the

Labor Management Reporting and Disclosure Act, by which the Plaintiffs could be removed as

employees.

4.

Plaintiffs lack standing to assert claims, including but not limited to claims relating

to fiduciary duties.

5.

The conduct alleged was done within the course of employment for which

privileges apply.

6.
7.
8.
9.

10.

Defendants’ statements were true.

Applicable statutes of limitations bar Plaintiffs’ causes of action.
Plaintiffs’ claims are barred by failure to exhaust remedies.
Plaintiffs’ claims are barred by the doctrine of unclean hands.

Defendants acted properly for the purpose of protecting Local 1107’s interests,

including but not limited to correcting corruption, financial misfeasance, mismanagement, failing

union solidarity, failing morale and for the purposes of protecting union certification and

collective bargaining agreement negotiations and performance.

11.
12.
13.
14.
15.
16.

Plaintiffs have failed to plead causes of action with required specificity.
Plaintiffs’ claims are reduced, modified and/or barred by the doctrine of waiver.
Plaintiffs’ claims are reduced, modified and/or barred by the doctrine of estoppel.
Plaintiffs’ claims are reduced, modified and/or barred by the doctrine of laches.
Defendants fully performed contract obligations.

The alleged contracts, or portions thereof, are too indefinite to be enforced.
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17.  Plaintiffs fraudulently induced Local 1107 to hire them by misrepresenting their
education and work history and by failing to disclose prior bad acts that would have disqualified
them from employment.

18.  The alleged contracts expired.

19.  Plaintiffs’ claims are limited by the economic loss doctrine.

20. Plaintiffs are not entitled to relief due to the failure of a condition precedent.

21. Defendants had or acquired for cause reasons for terminating the alleged contracts.

22.  Plaintiffs’ claims are barred, in whole or in part, by the doctrines of mistake, excuse
and/or nonperformance.

23.  Plaintiffs failed to mitigate damages.

24.  Plaintiffs suffered no damages.

25. Punitive damage recovery is limited by statute.

26. Plaintiffs’ claims are barred, in whole or in part, by the doctrine novation.

27. Plaintiffs’ claims resulted from the actions of a third party over which the
Defendants had no control.

28. The liability, if any, of Defendants must be reduced by the percentage of fault of
others, including Plaintiff.

29.  The liability, if any, of Defendants is several and not joint and based upon their own
acts and not the acts of others.

30. Defendants actions were lawful.

31. Pursuant to NRCP 11, all possible affirmative defenses may not have been alleged
herein, insofar as sufficient facts were not available after reasonable inquiry upon filing of this
Answer, therefore, the answering Defendants reserve the right to amend their Answer to add
affirmative defenses should the necessity arise.

/1
/1
/1
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NOW, WHEREFORE, the Defendants pray as follows:

1. That Plaintiffs take nothing by way of its Complaint,

2. For an award of attorneys fees and costs incurred in this suit herein, and

3. For other and such further relief as the Court deems just and proper.

DATED this 2nd day of February, 2018

CHRISTENSEN JAMES & MARTIN

By:__ /s/ Evan L. James
Evan L. James, Esq.
Nevada Bar No. 7760
7440 W. Sahara Avenue
Las Vegas, NV 89117
Tel.: (702) 255-1718
Fax: (702) 255-0871

Attorneys for Local 1107, Luisa Blue and
Martin Manteca
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CERTIFICATE OF SERVICE

I am an employee of Christensen James & Martin, Chtd. On this 2nd day of February
2018, I caused a true and correct copy of the foregoing Answer to be served in the following

manner:

v' ELECTRONIC SERVICE: Pursuant to Rule 8.05 of the Rules of Practice for the Eighth

Judicial District Court of the State of Nevada, the document was electronically served on all
parties registered in the case through the E-Filing System.

OVERNIGHT COURIER: By depositing a true and correct copy of the above-

referenced document for overnight delivery via a nationally-recognized courier, addressed to the
parties listed on the attached service list at their last-known mailing address.

UNITED STATES MAIL: By depositing a true and correct copy of the above-

referenced document into the United States Mail with prepaid first-class postage, addressed as
follows:
FACSIMILE: By sending the above-referenced document via facsimile as follows:

EMAIL: By sending the above-referenced document to the following:

CHRISTENSEN JAMES & MARTIN, CHTD.

By:___/s/ Natalie Saville
Natalie Saville
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ROTHNER, SEGALL & GREENSTONE
Jonathan Cohen (10551)

510 South Marengo Avenue

Pasadena, California 91101-3115
Telephone: (626) 796-7555

Fax: (626) 577-0124

E-mail: jcohen@rsglabor.com

CHRISTENSEN JAMES & MARTIN
Evan L. James (7760)

7440 West Sahara Avenue

Las Vegas, Nevada 89117

Telephone: (702) 255-1718

Fax: (702) 255-0871
elj@cjmlv.com

Electronically Filed
3/19/2018 4:08 PM
Steven D. Grierson

CLER? OF THE COUE :I

Attorneys for Service Employees International Union

and Mary Kay Henry

EIGHTH JUDICIAL DISTRICT COURT

CLARK COUNTY, NEVADA

DANA GENTRY, an individual; and
ROBERT CLARKE, an individual,

Plaintiffs,
VS.

SERVICE EMPLOYEES INTERNATIONAL
UNION. a nonprofit cooperative corporation;
LUISA BLUE, in her official capacity as
Trustee of Local 1107; MARTIN MANTECA,
in his official capacity as Deputy Trustee of
Local 1107; MARY K. HENRY, in her official
capacity as Union President; SHARON
KISLING, individually; CLARK COUNTY
PUBLIC EMPLOYEES ASSOCIATION
UNION aka SEIU 1107, a non-profit
cooperative corporation; DOES 1-20; and ROE
CORPORATIONS 1-20, inclusive,

Defendants.

Case No.: A-17-764942-C
DEPT. XXVI

ANSWER

Service Employees International Union (“SEIU”) and Mary Kay Henry (collectively,

“Defendants”) hereby answer Plaintiffs’ complaint as follows:

1. Defendants admit the allegations in paragraphs 7, 16 & 17.
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2. Answering paragraph 3, Defendants admit that Service Employees International Union
has headquarters in Washington D.C., but otherwise deny the allegations.

3. Answering paragraph 6, Defendants admit that Mary Kay Henry is a resident of
Washington D.C., but otherwise deny the allegations.

4. Answering paragraph 21, Defendants admit that the Service Employees International
Union Local 1107 Executive Board was suspended following the April 28, 2017 trusteeship, but
otherwise deny the allegations.

5. Answering paragraph 22, Defendants admit that the Service Employees International
Union Local 1107 Executive Board was suspended following the April 28, 2017 trusteeship, but
otherwise deny the allegations.

6. Defendants deny the allegations in paragraphs 11-12, 23-105.

7. Defendants have insufficient knowledge or information to admit or deny the allegations

in paragraphs 1-2, 4-5, 8-10; 13-15; 18-20; and 106-113, and therefore deny the allegations.

4. Defendants generally deny any allegation that is not specifically admitted or denied.
AFFIRMATIVE DEFENSES

1. Plaintiffs fail to state a claim upon which relief can be granted.

2. Defendants’ denials, as set forth above, are herein incorporated as affirmative defenses.

3. Plaintiffs’ claims are preempted by federal law, including the Labor Management

Reporting and Disclosure Act, 29 U.S.C. § 401, et seq.

4. Plaintiffs lack standing to assert claims for breach of fiduciary duty.

5. The conduct alleged was done within the course of employment for which privileges
apply.

6. Defendants’ statements were true.

7. Plaintiffs’ claims are barred by applicable statutes of limitations.

8. Plaintiffs’ claims are barred by the doctrine of unclean hands.

0. Plaintiffs have failed to plead causes of action with required specificity.

10. Plaintiffs’ claims are reduced, modified and/or barred by the doctrine of waiver.

11. Plaintiffs’ claims are reduced, modified and/or barred by the doctrine of estoppel.
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12.  Plaintiffs’ claims are reduced, modified and/or barred by the doctrine of laches.

13.  Plaintiffs’ claims are reduced, modified and/or barred by the doctrine of after-acquired
evidence.

14.  Defendants fully performed contract obligations.

15.  The alleged contracts, or portions thereof, are too indefinite to be enforced.

16.  The alleged contracts expired.

17.  Plaintiffs’ claims are limited by the economic loss doctrine.

18.  Plaintiffs are not entitled to relief due to the failure of a condition precedent.
19.  Defendants had cause to terminate the alleged contracts.
20.  Plaintiffs’ claims are barred, in whole or in part, by the doctrines of mistake, excuse

and/or nonperformance.

21.  Plaintiffs failed to mitigate damages.

22.  Plaintiffs suffered no damages.

23.  Punitive damages are limited by statute.

24.  Plaintiffs’ claims are barred, in whole or in part, by the doctrine of novation.

25. Plaintiffs’ claims resulted from the actions of a third party over which the Defendants had
no control.

26. The liability, if any, of Defendants must be reduced by the percentage of fault of others,
including Plaintiffs.

217. The liability, if any, of Defendants is several and not joint and based upon their own acts
and not the acts of others.

28. Defendants’ actions were lawful.

29.  Pursuant to NRCP 11, all possible affirmative defenses may not have been alleged herein,
insofar as sufficient facts were not available after reasonable inquiry upon filing of this Answer.
Therefore the answering Defendants reserve the right to amend their Answer to add affirmative
defenses should the necessity arise.

/1

/1
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NOW, WHEREFORE, the Defendants pray as follows:

1. That Plaintiffs take nothing by way of their Complaint,

2. For an award of attorneys’ fees and costs incurred in this suit herein, and

3. For other and such further relief as the Court deems just and proper.

DATED: March 16, 2018 ROTHNER, SEGALL & GREENSTONE

CHRISTENSEN JAMES & MARTIN

By __ /s/Evan L. James

Evan L. James, Esq.
Nevada Bar No. 7760

7440 W. Sahara Avenue
Las Vegas, NV 89117
Tel.: (702) 255-1718
Fax: (702) 255-0871

Attorneys for Service Employees International
Union and Mary Kay Henry
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CERTIFICATE OF SERVICE

I am an employee of Christensen James & Martin, Chtd. On this 16th day of March 2018,
I caused a true and correct copy of the foregoing Answer to be served in the following manner:

v ELECTRONIC SERVICE: Pursuant to Rule 8.05 of the Rules of Practice for the Eighth

Judicial District Court of the State of Nevada, the document was electronically served on all
parties registered in the case through the E-Filing System.

OVERNIGHT COURIER: By depositing a true and correct copy of the above-

referenced document for overnight delivery via a nationally-recognized courier, addressed to the
parties listed on the attached service list at their last-known mailing address.

UNITED STATES MAIL: By depositing a true and correct copy of the above-

referenced document into the United States Mail with prepaid first-class postage, addressed as
follows:

FACSIMILE: By sending the above-referenced document via facsimile as follows:
EMAIL: By sending the above-referenced document to the following:

CHRISTENSEN JAMES & MARTIN, CHTD.

By:___/s/ Natalie Saville
Natalie Saville
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MICHAEL J. MCAVOYAMAYA, ESQ.
Nevada Bar No.: 014082

4539 Paseo Del Ray

Las Vegas, Nevada 89121
Telephone:  (702) 685-0879
Mmcavoyamayalaw(@gmail.com
Attorney for Plaintiffs

Electronically Filed
9/26/2018 12:42 PM
Steven D. Grierson

CLER? OF THE COUE :I

EIGHTH JUDICIAL DISTRICT COURT

DISTRICT OF NEVADA

L

DANA GENTRY, an individual; and
ROBERT CLARKE, an individual,

Plaintiffs,
VS.

SERVICE EMPLOYEES INTERNATIONAL
UNION, a nonprofit cooperative corporation; et
al.

Defendants.

CASE NO.: A-17-764942-C
DEPT. NO.: 26

PLAINTIFFS’ MOTION FOR
PARTIAL SUMMARY JUDGMENT
ON LIABILITY

COME NOW, Plaintiffs DANA GENTRY and ROBERT CLARKE, by and through their

attorney of record MICHAEL J. MCAVOYAMAYA, ESQ., hereby move the Court for summary

judgment on the existence of a for cause contract and breach of contract.

This Motion is made based upon the pleadings and papers on file herein, the Points and

Authorities that follow, and any oral argument that may be heard at the hearing of this matter.

DATED this 26th day September, 2016.

MICHAEL J. MCAVOYAMAYA
/s/ Michael J. Mcavoyamaya

MICHAEL J. MCAVOYAMAYA, ESQ.
Nevada Bar No.: 14082

4539 Paseo Del Ray

Las Vegas, Nevada 89121

Telephone:

(702) 299-5083

Mmcavoyamayalaw(@gmail.com
Attorney for Plaintiffs
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NOTICE OF MOTION

PLEASE TAKE NOTICE that the undersigned will bring the foregoing PLAINTIFE’S
6th

MOTION FOR PARTIAL SUMMARY JUDGEMENT for hearing on the day of

NOV. , 2018, at the hour of 9:30 AM)r as soon as thereafter as counsel may be heard
in Department XXVI.
DATED this 26th day of September, 2018.
MICHAEL J. MCAVOYAMAYA

/s/ Michael J. Mcavoyamaya

MICHAEL J. MCAVOYAMAYA, ESQ.
Nevada Bar No.: 14082

4539 Paseo Del Ray

Las Vegas, Nevada 89121

Telephone:  (702) 299-5083

Mmcavoyamayalaw(@gmail.com
Attorney for Plaintiffs
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MEMORANDUM OF POINTS AND AUTHORITIES

I. STATEMENT OF INDISPUTABLE FACTS.

The facts of this case, for the purposes of this Motion for Partial Summary Judgment are
clear, and are indisputable. On April 18, 2016, the Service Employees International Union
(“SEIU”) Local 1107 entered into an express, valid and binding contract for indefinite employment
with Dana Gentry that Local 1107 would only terminate her employment “for cause.” See Gentry
Employment Contract, attached as Exhibit “1,” at 1. Specifically, Local 1107 and Gentry
expressly agreed that “Effective April 18, 2016, you will commence employment with Localll07,
the annual salary for your position will be $70,000.” 1d. Local 1107 and Gentry also expressly
agreed that:

Termination of this employment agreement may be initiated by the SEIU Nevada

President for cause and is appealable to the local's Executive Board, which shall

conduct a full and fair hearing before reaching a final determination regarding your

employment status.

On behalf of the Officers and staff of Local 11 07, I would like to express how very
excited we are that you have decided to join us.

Similarly, on August 23, 2016, Local 1107 entered into an express, valid and binding
contract for indefinite employment with Robert Clarke that Local 1107 would only terminate his
employment “for cause.” See Clark Employment Contract, attached as Exhibit “2,” at 1.
Specifically, Local 1107 and Clark expressly agreed that “Effective September 6, 2016, you will
commence employment with Local1107. The annual salary for your position will be $80,000.” 1d.
Local 1107 and Clarke also expressly agreed that:

Termination of this employment agreement may be initiated by the SEIU Nevada

President for cause and is appealable to the local's Executive Board, which shall

conduct a full and fair hearing before reaching a final determination regarding your
employment status.
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to this case. See JCCR, at 6:5-24. One such piece of evidence is a sworn affidavit by former SEIU
International Senior Organizer Barry Roberts. See Roberts Affidavit, attached as Exhibit “5,” at
1-5.

While this document will primarily be used in support of damages in this case, it clearly
demonstrates that Defendants were intentionally seeking to terminate all employees that were
connected to former Local 1107 President Cherie Mancini who was removed and suspended from
office around the same time the trusteeship was imposed over Local 1107. Specifically, Mr.
Roberts swears under penalty of perjury that after imposition of this emergency trusteeship over
Local 1107, “SEIU International Local 1107 Deputy Trustee Martin Manteca placed me in charge
of Local 11 07's organizing efforts.” 1d. at 3:26-28. “Shortly after the imposition of the trusteeship,
Manteca began holding weekly meetings to discuss Local 1107's operations and staffing issues”
and that “[d]uring these meetings, Manteca directed” Mr. Roberts “and the other senior SEIU
International staff charged with maintaining the trusteeship to watch the staff closely in order to

find an excuse to terminate any staff members connected to Cherie Mancini or otherwise

causing problems for him as Deputy Trustee.” Id. at 4:1-10.

It cannot be disputed that Ms. Gentry and Mr. Clarke were hired to their management
positions with Local 1107 by former Local 1107 President Cherie Mancini. See Ex. 1, at 1; see
also Ex. 2, at 2. Ms. Gentry and Ms. Clarke were also management employees that were not
covered by the Nevada Service Employees Union Staff Union ("NSEUSU") collective bargaining
agreement with Local 1107, which is why they had individual contracts for employment. See Ex.
5, at 4:1-10. Defendants maliciously, and intentionally terminated Plaintiffs’ employment with
Local 1107 in retaliation for them being hired by Cherie Mancini. Plaintiffs, through the sworn

testimony of Mr. Roberts, can demonstrate that Defendants acted with malice, oppression or
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ROTHNER, SEGALL & GREENSTONE

Jonathan Cohen (10551)

Maria Keegan Myers (12049)

510 South Marengo Avenue

Pasadena, California 91101-3115

Telephone: (626) 796-7555

Fax: (626) 577-0124

E-mail: jcohen@rsglabor.com
mmyers@rsglabor.com

CHRISTENSEN JAMES & MARTIN
Evan L. James (7760)

7440 West Sahara Avenue

Las Vegas, Nevada 89117

Telephone: (702) 255-1718

Fax: (702) 255-0871

Electronically Filed
10/15/2018 5:38 PM
Steven D. Grierson

CLER? OF THE COUE :I

Attorneys for Service Employees International Union

and Mary Kay Henry

EIGHTH JUDICIAL DISTRICT COURT

CLARK COUNTY, NEVADA

DANA GENTRY, an individual; and
ROBERT CLARKE, an individual,

Plaintiffs,

VS.

SERVICE EMPLOYEES INTERNATIONAL
UNION. a nonprofit cooperative corporation;
LUISA BLUE, in her official capacity as
Trustee of Local 1107; MARTIN MANTECA,
in his official capacity as Deputy Trustee of
Local 1107; MARY K. HENRY, in her official
capacity as Union President; SHARON
KISLING, individually; CLARK COUNTY
PUBLIC EMPLOYEES ASSOCIATION
UNION aka SEIU 1107, a non-profit
cooperative corporation; DOES 1-20; and ROE
CORPORATIONS 1-20, inclusive,

Defendants.

11/
11/

Case No.: A-17-764942-C
DEPT. XXVI

DEFENDANTS SERVICE
EMPLOYEES INTERNATIONAL
UNION’S AND MARY KAY HENRY’S
BRIEF IN OPPOSITION TO
PLAINTFFS’ MOTION FOR PARTIAL
SUMMARY JUDGMENT; COUNTER
MOTION FOR SUMMARY
JUDGMENT
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Defendants Service Employees International Union (“SEIU”) and Mary Kay Henry
hereby oppose Plaintiffs’ Motion for Summary Judgment, and file a counter motion for summary

judgment.

DATED: October 12,2018 ROTHNER, SEGALL & GREENSTONE
CHRISTENSEN JAMES & MARTIN

By __ /s/Jonathan Cohen/Evan L. James
Jonathan Cohen/Evan L. James

Jonathan Cohen

Maria Keegan Myers

510 South Marengo Avenue

Pasadena, California 91101-3115

Telephone: (626) 796-7555

Fax: (626) 577-0124

Attorneys for Service Employees International
Union and Mary Kay Henry

MEMORANDUM OF POINTS AND AUTHORITIES

I Introduction

Plaintiffs Dana Gentry and Robert Clarke have brought a misguided motion for partial
summary judgment (“Motion”). Despite urging partial summary judgment in their favor, the few
undisputed facts currently in the record clearly support summary judgment in favor of defendants
Service Employees International Union (“SEIU”) and Mary Kay Henry.

Alternatively, SEIU and Henry respectfully request that the Court grant a continuance
pursuant to Nevada Rule of Civil Procedure 56(f), so that the parties can engage in meaningful
discovery. The parties held their early case conference only a few months ago, and Defendants
SEIU and Henry have not had sufficient time to conduct discovery into the allegations in the
complaint.

I1. Statement of Facts
A. SEIU Places Local 1107 Into Trusteeship in April 2017.
Defendant SEIU is an international labor union headquartered in Washington, D.C. It

represents about 2.2 million workers. Declaration of Deirdre Fitzpatrick (“Fitzpatrick Decl.”),
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9 3. SEIU is an unincorporated not-for-profit membership association. ld. Defendant Mary Kay
Henry is the President of SEIU. Id. SEIU’s current Constitution and Bylaws have been in effect
since 2016. Id.
Defendant Service Employees International Union, Local 1107 (“Local 1107”) is a local
union affiliated with SEIU in Nevada, and is headquartered in Las Vegas. Fitzpatrick Decl., 9 5.
Local 1107 is an unincorporated not-for-profit membership association. Id. It represents public
sector and private sector workers in Nevada. Id. Until April 2017, it was governed by its own
Constitution and Bylaws. Id. SEIU and Local 1107 are separate entities. See id., 3, 5.
On April 28, 2017, SEIU placed Local 1107 into trusteeship.! 1d. at 9 5. Article VIII,
Section 7(a) of the SEIU Constitution authorizes the SEIU president to place a local union into
trusteeship:
Whenever the International President has reason to believe that, in order to protect the
interests of the membership, it is necessary to appoint a Trustee for the purpose of correcting
corruption or financial malpractice, assuring the performance of collective bargaining
agreements or other duties of a bargaining representative, restoring democratic procedures, or
otherwise carrying out the legitimate objects of this International Union, he or she may
appoint such Trustee to take charge and control of the affairs of a Local Union or of an
affiliated body and such appointment shall have the effect of removing the officers of the
Local Union or affiliated body.

Fitzpatrick Decl., Ex. A (Art. VIL, § 7(a)). As a result of the trusteeship, SEIU suspended Local

1107’s Constitution and Bylaws. Fitzpatrick Decl., § 5.

President Henry appointed defendants Luisa Blue as Trustee, and Martin Manteca as
Deputy Trustee. Fitzpatrick Decl., § 8. Under Article VIII, Section 7(b) of the SEIU
Constitution,

The Trustee shall be authorized and empowered to take full charge of the affairs of the Local
Union or affiliated body and its related benefit funds, to remove any of its employees, agents
and/or trustees of any funds selected by the Local Union or affiliated body and appoint such

agents, employees or fund trustees during his or her trusteeship, and to take such other action
as in his or her judgment is necessary for the preservation of the Local Union or affiliated

' Trusteeships of local unions by international unions are authorized by federal law. See 29

U.S.C. § 462. SEIU President Henry’s order placing the union into trusteeship order cited,
among other things, “an on-going and serious breakdown in internal union governance and
democratic procedures;” “[1]eadership conflicts and in-fighting in Local 1107;” “failure to
communicate adequately with Local membership;” and a “communication breakdown in the
Local [which] impeded staff oversight . . ..” Plaintiffs’ Motion, Ex. 3.
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body and for the protection of the interests of the membership. The Trustee shall report on
the affairs/transactions of the Local Union or affiliated body to the International President.
The Trustee and all of the acts of the Trustee shall be subject to the supervision and direction
of the International President.
Fitzpatrick Decl., § 8 (emphasis added); see also id., Ex. A (Art. VIII, § 7(b)).
B. The Trustees Terminate the Employment of Plaintiffs Gentry and
Clarke.

According to the Motion, on April 18, 2016, about a year before SEIU placed Local 1107
into trusteeship, former Local 1107 President Cherie Mancini offered, and plaintiff Gentry
accepted, employment as Communications Director. Motion, at 3. Similarly, the Motion asserts
that on August 23, 2016, former Local 1107 President Mancini offered, and plaintiff Clarke
accepted, employment as Director of Finance and Human Relations. Motion, at 3. Each alleged
contract provided for termination for cause, and an appeal to the Local 1107 Executive Board.
Motion, Ex. 1 & 2. Plaintiffs’ Motion offers no evidence to authenticate the alleged contracts
attached as exhibits to the Motion. Equally noteworthy, the alleged Clarke contract is not signed
by him. Motion, Ex. 2.

According to the Motion, Deputy Trustee Manteca terminated Plaintiffs on May 4, 2017,
shortly after imposition of the trusteeship. Motion, Ex. 4. In his termination letters to Plaintiffs,
Manteca recited as follows:

As you know, Local 1107 has been placed under trusteeship by the Service Employees
International Union. The Trustees of Local 1107 have been charged with the restoration of
democratic procedures of Local 1107. In connection with formulating a program and
implementing policies that will achieve this goal, going forward the Trustees will fill
management and other positions at the Local with individuals they are confidant can and will
carry out the Local's new program and policies. In the interim, the Trustees will largely be
managing the Local themselves with input from member leaders.

[9] For these reasons, the Trustees have decided to terminate your employment with Local
1107, effective immediately. You are hereby directed to immediately return any property of
the Local that you have in your possession, including but not limited to credit cards, phones,

keys or key cards, vehicles, computers, files (both electronic and hard copy) and any other
property in your possession.

Motion, Ex. 4.
/17
/17
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C. Procedural History.

Plaintiffs filed this action on November 20, 2017. They alleged fourteen causes of action
for breach of contract and related torts based on the alleged employment contracts. The
complaint names as defendants SEIU, SEIU President Mary K. Henry; Local 1107; Local 1107
Trustee Luisa Blue; Local 1107 Deputy Trustee Martin Manteca; and Sharon Kisling.

Local 1107 filed its answer to the complaint on February 2, 2018. SEIU filed its answer
to the complaint on March 19, 2018. The parties held their Early Case Conference on July 18,
2018. Declaration of Jonathan Cohen (“Cohen Decl.”), § 5. The Court issued its Scheduling
Order on October 10, 2018, setting a discovery cutoff of April 15, 2019.

Local 1107 served requests for production of documents on Plaintiffs on August 17,
August 29, and August 30, 2018. Cohen Decl., § 5. SEIU served requests for production on
Plaintiffs on October 11, 2018. Id. atq 7.

Plaintiffs filed their motion for partial summary judgment on September 26, 2018.
Plaintiffs’ motion appears to seek partial summary judgment regarding the following allegations:
(1) the existence of contracts between Local 1107 and Plaintiffs for indefinite employment; (2)
the alleged contracts were expressly or impliedly for indefinite terms and could only be
terminated for cause; and (3) Defendants breached the alleged contracts by terminating Plaintiffs
without cause. Motion, 7-9.

III.  Argument
A. Plaintiffs’ Motion is Deficient in Several Basic, and Yet Fundamental,
Respects.

Plaintiffs’ Motion suffers from several basic flaws.

Nevada Rule of Civil Procedure 56(c) permits partial summary judgment: “A summary
judgment, interlocutory in character, may be rendered on the issue of liability alone although
there is a genuine issue as to the amount of damages.” Nev. R. Civ. P. 56(c). Plaintiffs’ motion,
however, fails whatsoever to identify which of the specific fourteen causes of action in their
complaint is the subject of their partial summary judgment motion. Surely, Defendants and the

Court should not be left to divine such a basic, and yet fundamental, element of their Motion.
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Moreover, although Plaintiffs’ Motion recites the elements of a wrongful termination
claim, Motion, at 7, that hardly cures the above-described insufficiency, since there are four
separate causes of action labeled “wrongful termination:” Two causes of action in the complaint
are labeled “wrongful termination — breach of continued employment contract” (the ninth and
tenth causes of action); and two causes of action in the complaint are labeled “wrongful
termination — bad faith discharge” (the eleventh and twelfth causes of action). Even if Plaintiffs’
Motion is directed solely at these causes of action — again, something Defendants are left to
guess — Plaintiffs are obligated to clearly say so in the Motion. Given the significant stakes for
entering partial summary judgment, requiring Plaintiffs to adequately specify which causes of
action are at issue in their Motion is more than a mere procedural nicety.

Finally, Plaintiffs’ motion fails to include any authenticating affidavit. Instead, the
alleged contracts are merely attached to the Motion with no effort to establish their foundation or
authenticity. The alleged Clarke contract attached to the Motion is not even signed by him, and
Plaintiffs make no effort to explain how an unsigned contract is nevertheless binding on all
defendants. See Motion, Ex. 2. Again, at this stage of the action, before SEIU and Henry have
conducted any meaningful discovery, Plaintiffs’ attempt to characterize the alleged employment
contracts as “undisputed facts” is plainly premature.

B. Plaintiffs Fail to Establish that SEIU or Henry Can Be Liable for Local

1107’s Actions.

Notwithstanding the procedural flaws in their Motion, Plaintiffs’ Motion also suffers
from a substantive flaw, one which entitles SEIU and Henry to summary judgment on all claims:
Neither SEIU nor Henry is a party to the alleged employment contracts between Plaintiffs and
Local 1107. As a result, they cannot be liable for the alleged breach of those contracts or related
torts.

Because an international union and its locals are separate entities, an international union
is not automatically liable for the obligations of its affiliated locals. See Carbon Fuel Co. v.
United Mine Workers, 444 U.S. 212, 217 (1979); Garity v. APWU-AFL-CIO, Case No. 2:11-CV-
01110-KJD, 2012 WL 215036, at *3 (D. Nev. Jan. 24, 2012) (“[ A]n international union is not
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vicariously liable for the conduct of a local union simply by virtue of the local union’s affiliation
with it.”).

Despite this well-settled legal principle, Plaintiffs indiscriminately assert that all
defendants are liable here: “[TThere is no material fact regarding Defendants[‘] breach of
Plaintiffs[ ] express contracts for continued employment . . ..” Motion, at 9 (emphasis added).
Yet, as is clear from the face of the alleged contracts, neither defendants SEIU nor Henry is a
party to the contracts. Motion, Exs. 1 & 2. Plaintiffs offer no factual or legal support
whatsoever to explain how, although neither SEIU nor Henry is a party to the alleged
employment contracts, they are nonetheless vicariously liable for the alleged breach of those
contracts by Local 1107, contrary to well-settled labor law principles.

Moreover, the allegation that SEIU placed Local 1107 into trusteeship does not overcome
this glaring weakness in Plaintiffs” Motion. For example, in Burnick v. Office and Professional
Employees International Union, Case No. 14-C-1173, 2015 WL 1898310 (E.D. Wis. April 27,
2015), the plaintiff, a former employee of a local union, alleged that the local union had
promised to provide her with lifetime insurance benefits. 1d. at *1. Thereafter, the international
union with which it was affiliated placed the local union into trusteeship, and appointed a trustee
to manage the affairs of the local. Id. The plaintiff then sued both the local union and
international union alleging that both unions breached the agreement to provide her with lifetime
insurance benefits. 1d. at *2.

In dismissing the international union from the action, the court pointed out that, as is the
case here, the alleged obligation arose prior to the trusteeship, and that there was no evidence
that the local union signed the underlying agreement with the plaintiff on behalf of the
international union. See id. at *3. Additionally, the court rejected the conclusion that because
the international union had placed the local into trusteeship at the time of the alleged breach, it
had implicitly assumed the obligations of the local union. See id. at *3-4.

Burnick directly supports summary judgment in favor of SEIU and Henry. As in Burnick, it is
clear from the face of the alleged contracts that neither SEIU nor Henry are parties to the

contracts. Likewise, as in Burnick, Plaintiffs offer no evidence whatsoever that Local 1107
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entered into the contracts on behalf of SEIU or Henry, or that SEIU or Henry ever assumed the
obligations of those contracts. Last, as in Burnick, the fact that SEIU placed Local 1107 into
trusteeship and appointed a trustee to manage the affairs of the local union prior to the breach of
the alleged contracts fails to support the conclusion that SEIU or Henry is independently liable
for the alleged breach.

Moreover, the decision in Burnick is consistent with the well-established principle that an
international union is not independently liable for the acts of a trustee it appoints to manage the
affairs of a local union under trusteeship. See, e.g., Perez v. Int’l Bhd. of Teamsters, AFL-CIO,
Case No. 00-CIV-1983-LAP-JCF, 2002 WL 31027580, at *5 (S.D.N.Y. 2002) (holding that
plaintiff failed to establish that international union was liable for alleged employment
discrimination “based on the fact that [the international union] appointed a trustee who
terminated plaintiff’s employment.”); Campbell v. Int’l Bhd. of Teamsters, 69 F. Supp. 2d 380,
385-86 (E.D.N.Y. 1999) (holding that international union, which had appointed trustee of local
union, was not be liable for trustee’s subsequent termination of plaintiffs’ employment); Fields v.
Teamsters Local Union No. 988, 23 S.W. 3d 517, 524-25 (Tex. Appeals, 1st Dist. 2000)
(affirming summary judgment for defendants on plaintiff’s discrimination claims and holding
that international union and local union were not single employer as a result of international
union’s appointment of trustee over local union). Hence, the mere allegation that SEIU
appointed defendants Blue and Manteca as Local 1107 Trustees — the sole link between
Plaintiffs’ claims and defendants SEIU and Henry — fails to support liability of SEIU or Henry.

Based on the above-cited discussion, it is clear that (1) Plaintiffs are not entitled to partial
summary judgment against SEIU and Henry; and (2) SEIU and Henry are entitled to summary
judgment because there is no evidence whatsoever that they are bound by, or assumed the
obligations of, the alleged employment contracts between Local 1107 and Plaintiffs.

C. The Trustees Were Authorized to Terminate the Alleged Contracts Pursuant

to Federal Law and the SEIU Constitution and Bylaws.

Setting aside the argument that SEIU and Henry cannot be liable for contracts to which

they are not parties, they are entitled to summary judgment on all of Plaintiffs’ claims for
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another, independent reason: The Trustees had cause as a matter of federal labor law to
terminate Plaintiffs’ employment contracts. The Plaintiffs’ causes of action are therefore invalid
as a matter of law, and SEIU and Henry, as with the remaining defendants, are entitled to
summary judgment on all claims.

The Labor-Management Reporting and Disclosure Act (“LMRDA”), 29 U.S.C. § 401 et
seq., regulates various aspects of the internal affairs of unions, and relevant here, governs the
imposition of a trusteeship of a local union by an international union. Under the LMRDA, an
international union is statutorily authorized to place a local union into trusteeship for any of
several enumerated reasons. See 29 U.S.C. § 462. The SEIU Constitution and Bylaws also
authorizes SEIU to impose a trusteeship over affiliated local unions. Fitzpatrick Decl., Ex. B
(Art. VIL, § 7(a)).

According to the alleged termination letters attached to the Motion, Local 1107 Deputy
Trustee Manteca informed the Plaintiffs that “going forward the Trustees will fill management
and other positions at the Local with individuals they are confident can and will carry out the
Local’s new program and policies,” and that “[f]or these reasons, the Trustees have decided to
terminate your employment with Local 1107, effective immediately.” Motion, Ex. 4. Under the
SEIU Constitution and Bylaws, the Local 1107 Trustees were explicitly authorized to “remove

any of [the Local Union’s] employees [and] agents . . ..” Fitzpatrick Decl., Ex. A (Art. VIL, §

7(b)) (emphasis added).

Relying on similar provisions of international union constitutions, courts have held that
wrongful termination claims by local union officers and employees who were removed from
office following imposition of a trusteeship are invalid as a matter of law. For example, in Pape
v. Local 390 of Int’l Bhd. of Teamsters, 315 F. Supp. 2d 1297, 1318 (S.D. Fla. 2004), the court
held that “[b]ecause the trustee is empowered by the International Constitution to remove
officers, Plaintiff could not have been wrongfully removed from office.” 1d. (citing Dean v.
General Teamsters Union, Local No. 406, No. G87-286—CA7, 1989 WL 223013 (W.D. Mich.
Sept. 18, 1989)) (emphasis added). The plaintiff, the former president of a local union, was

removed from office following imposition of a trusteeship. 1d. at 1303. The plaintiff alleged
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that, by virtue of the local union’s constitution and bylaws, she had a right to continued
employment with the local union, and that the international union interfered with that right when
it removed her from office upon imposition of the trusteeship. See id. at 1318. In granting
summary judgment for defendants on the plaintiff’s claim for tortious interference, the court
noted that the plaintiff’s right to continued employment “could not be sustained in conflict with
the International Constitution.” 2 1d. at 1318 (emphasis added). Indeed, similar to SEIU’s
Constitution and Bylaws, the international union’s constitution provided that “[t]he trustee shall
be authorized and empowered . . . to remove any and all officers . ...” 1d. at 1307.

Likewise, in Dean, the court ruled that neither a trustee nor local union was liable for the
tort of intentional infliction of emotional distress for terminating plaintiff, a former business
agent of the local union, following imposition of a trusteeship. See Dean, 1989 WL 223013, at
*8. As here, the plaintiff alleged that he was hired by the local union’s former officers, that they
promised he would be terminated only for good cause, and that, following imposition of a
trusteeship, the trustee terminated him without cause. See id. at *1-3. As in Pape, the court
ruled that the trustee “possessed authority to take whatever steps he chose to restore Local 406 to
financial stability,” and that “[t]he decision as to which business agents he should discharge and
which agents he should retain in obtaining this objective was certainly his to make.” Id. As here
and in Pape, the international union’s constitution authorized the trustee to remove officers of
the local union upon imposition of the trusteeship. See id. at *6.

Notably, Dean relied on Finnegan v. Leu, 456 U.S. 431 (1982). There, the Supreme
Court, construing the language and legislative history of the LMRDA, ruled that “the ability of
2 This same rationale applies here. Even if the former president of Local 1107 was authorized
under the Local 1107 Constitution and Bylaws to enter into for-cause employment contracts with
Plaintiffs, such authority was always subject to, and limited by, the SEIU Constitution and
Bylaws, which authorized the Local 1107 Trustees to terminate Plaintiffs’ employment in the
event of a trusteeship. See Fitzpatrick Decl., Ex. A (Art. XV, § 3 (providing that “the
Constitution and Bylaws of all Local Unions and affiliated bodies shall at all times be
subordinate to the Constitution and Bylaws of the International Union as it may be amended
from time to time.”)). See Dean, 1989 WL 223013, at *6 (“[I]n light of the explicit provisions of
the [international] constitution and bylaws, [the plaintiff] could not reasonably believe that his

employment as a business agent was secure for a three year term and terminable only for good
cause, regardless of whether or not Crane and Viviano continued in office during that time.”).
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an elected union president to select his own administrators is an integral part of ensuring a union
administration’s responsiveness to the mandate of the union election.” 1d. at 441. As a result,
the Supreme Court concluded that the local union did not violate the LMRDA by discharging the
plaintiffs, former appointed business agents of the local union, because of their loyalty to the
former union president. Id. at 439-42. Citing Finnegan, the court in Dean concluded that the
same policy considerations supported the trustee’s right to terminate the plaintiff: “The
obstruction of union democracy which can occur by leaving an elected president with his hands
tied by appointed business agents, whom he could not discharge, is not less capable of occurring
here.” Id. at *5.

Both Pape and Dean are directly on point and support the conclusion that the Local 1107
Trustees had cause to terminate the Plaintiffs’ employment. SEIU’s Constitution and Bylaws,
just like those in Pape and Dean, clearly authorize a trustee to remove employees of a local
union following a trusteeship. According to the Motion, that is exactly what occurred here:
Deputy Trustee Manteca informed the Plaintiffs that, in connection with the Local 1107
Trustees’ duty to restore democratic procedures at the union, “the Trustees will fill management
and other positions at the Local with individuals they are confident can and will carry out the
Local’s new program and policies.”*> Motion, Ex. 4. Because the SEIU Constitution and Bylaws

expressly authorized the Local 1107 Trustees to take that action, Plaintiffs’ claims fail as a

matter of law.* See Pape, 315 F. Supp. 2d 1297; Dean, 1989 WL 223013. Any other result

would permit the former union officers of Local 1107 to hamstring the trustees in their selection

3 Plaintiffs attach the Affidavit of Barry Roberts to their Motion. If anything, that affidavit
supports Defendants, not Plaintiffs, since it asserts that, following the trusteeship, Deputy
Trustee Manteca directed SEIU staff to identify individuals who were loyal to former president
Cherie Mancini for possible termination. Roberts Aff., 927, 29-30. As both Pape and Dean

make clear, Deputy Trustee Manteca was authorized as a matter of the SEIU Constitution and
federal labor law to terminate anyone he believed would undermine the ongoing trusteeship,
including those loyal to the former union president.

4 With the exception of Gentry’s defamation claim against Kisling, each of Plaintiffs’ claims,
including their contract and tort claims, hinge on the alleged absence of cause for their
termination. Because there was cause for their termination, all of Plaintiffs’ claims fail as a
matter of law.
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of staff to carry out the programs and policies of the local union under trusteeship, a result that is
clearly at odds with the LMRDA, the SEIU Constitution and Bylaws, and applicable caselaw.

D. Plaintiffs’ Claims Against SEIU and Henry Are Preempted by the LMRDA.

Regardless of whether SEIU and Henry can be liable for contracts to which they are not
parties, or whether the Local 1107 Trustees had cause to terminate Plaintiffs’ employment, there
is yet a third independent reason that SEIU and Henry are entitled to summary judgment on all
claims against them in the complaint: Relying on the LMRDA and the Supreme Court’s
decision in Finnegan, courts have long concluded that claims by former union employees for
wrongful discharge, breach of contract, and related torts are preempted by the LMRDA. That is
equally true here, and requires summary judgment for defendants on all claims against them in
the complaint.’

As noted earlier, the LMRDA regulates the internal affairs of unions. See 29 U.S.C. §
401, et seq.; see also Finnegan, 456 U.S. at 435-36. By virtue of the Supremacy Clause of the
U.S. Constitution, the LMRDA thus preempts state law causes of action that conflict with the
federal labor policy embodied in the LMRDA. A lead case is Screen Extras Guild, Inc. v.
Superior Court, 51 Cal. 3d 1017 (1990), which addressed several claims by a former business
agent of the Screen Extras Guild, a labor union. Following the plaintiff’s termination for
dishonesty and insubordination, she sued the union for wrongful discharge in breach of an
employment contract, intentional and negligent infliction of emotional distress, and defamation. °
51 Cal. 3d at 1020. On appeal of the denial of the union’s summary judgment motion, the
California Supreme Court concluded that the plaintiff’s claims conflicted with, and were
therefore preempted by, the LMRDA, and directed the trial court to enter judgment in favor of

the defendants on all causes of action. See id. 1024-33. The court held that “to allow [wrongful

> Although SEIU and Henry address LMRDA preemption separately from the decisions in Pape
and Dean, all of these cases rest on a similar premise — the ability of union leaders to select their
own administrators is an integral component of the federal policy embodied in the LMRDA.

® SEIU and Henry are not aware of a Nevada case that has adopted the reasoning of Screen
Extras Guild.

43



discharge] actions to be brought by former confidential or policymaking employees of labor
unions would be inconsistent with the objectives of the LMRDA and with the strong federal
policy favoring union democracy that it embodies.”” 1d. at 1024.

Citing Finnegan, 456 U.S. 431, the court noted that the “[t]he primary objective of the
LMRDA ... is to ensure that unions are democratically governed and responsive to the will of
their memberships.” Screen Extras Guild, Inc., 51 Cal. 3d at 1024. The court further observed
that “[e]lected union officials must necessarily rely on their appointed representatives to carry
out their programs and policies. As a result, courts have recognized that the ability of elected
union officials to select their own administrators is an integral part of ensuring that
administrations are responsive to the will of union members.” 1d. at 1024-25.

Relying on these federal policies embodied in the LMRDA, the court concluded that
“allowing [wrongful discharge claims] to proceed in the California courts would restrict the
exercise of the right to terminate which Finnegan found [to be] an integral part of ensuring a
union administration’s responsiveness to the mandate of the union election.” Id. at 1028
(internal quotation marks and citations omitted). Moreover, the court reached the same result
regarding the plaintiffs’ claims for infliction of emotional distress and defamation, which it
concluded were “simply [the plaintiff’s] wrongful termination claim in other garb,” noting that
the “facts [the plaintiff] alleged to underlie these causes of action are essentially the same as
those which underlie her action for wrongful discharge (i.e., the fact and circumstances of her
discharge).” Id. at 1032.

Finally, the court rejected the plaintiff’s argument that because she was terminated for
incompetence and dishonesty, not her disagreement with policy goals of the leadership of the
union, her state law claims against the union did not implicate the LMRDA. See id. at 1027-28.

As the court concluded, permitting even such “garden variety” wrongful discharge actions

7 There should be little doubt that Plaintiffs Gentry and Clarke, like the plaintiff in Screen
Extras Guild, were “policymaking” employees. Gentry was the Communications Director, and
Clarke was the Director of Finance and Human Resources, clearly management-level employees.
Motion, Exs. 1 & 2. See Screen Extras Guild, 51 Cal. 3d at 1031 (noting that the plaintiff
acknowledged that “she was considered a management employee”).
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against local unions would implicate the union democracy concerns of the LMRDA. Id. at 1027.
The court further observed that “[r]eplacement of business agents by an elected labor union
official is sanctioned by the [LMRDA] and allowance of a claim under state law would interfere
with the effective administration of national labor policy.” Id. (internal quotation marks and
citations omitted). As the court explained: “The expense of litigating wrongful discharge claims,
as well as the risk of liability should a discharge ultimately be deemed ‘garden variety,” would
surely have a chilling effect on all discharges. But, as we have seen, Congress intends that
elected union officials shall be free to discharge management or policymaking personnel.” Id. at
1028.

Numerous California cases following Screen Extras Guild have similarly concluded that
common law tort and breach of contract claims by discharged union employees are preempted by
the LMRDA. See Thurderburk v. United Food & Commercial Workers’ Union, Local 3234, 92
Cal. App. 4th 1332 (2001) (LMRDA preempted suit for wrongful discharge by former union
secretary); Hansen v. Aerospace Defense Related Indus. District Lodge 725, 90 Cal. App. 4th
977 (2001) (LMRDA preempted claims for wrongful discharge in violation of public policy by
former union clerical employee and former business agent); Ramirez v. Butcher, 2006 WL
2337661 (Cal. Ct. App. 2006) (LMRDA preempted claims for breach of contract, implied
covenant of good faith and fair dealing, defamation and contract interference by former union
field representative); Burell v. Cal. Teamsters, Public Professional and Medical Employees
Union, Local 911, 2004 WL 2163421 (Cal. Ct. App. 2004) (LMRDA preempted claims for
breach of implied contract, breach of implied covenant of good faith and fair dealing, intentional
infliction of emotional distress, and defamation by former union office manager and
bookkeeper); see also Tyra v. Kearney, 153 Cal. App. 3d 921 (1984) (predating Screen Extras
Guild; LMRDA preempted wrongful termination claim by former union business agent).

Not surprisingly, federal district court cases have also reached this same result. See, e.g.,
Hurley v. Teamsters Union Local No. 856, Case No. C-94-3750 MHP, 1995 WL 274349 (N.D
Cal. May 1, 1995) (LMRDA preempted claims for breach of implied contract and covenant of

good faith and fair dealing by former union business representative); Womack v. United Service
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Employees Union Local 616, Case No. No. C-98-0507 MJJ, 1999 WL 219738 (N.D. Cal. 1999)
(LMRDA preempted claims for breach of contract and implied contract and covenant of good
faith and fair dealing, interference with economic advantage, infliction of emotional distress and
defamation by former union executive director).

The above-cited authority clearly supports the conclusion that Plaintiffs’ claims against
SEIU and Henry, which dispute the lawfulness of Plaintiffs’ termination from Local 1107
following the trusteeship, are directly inconsistent with, and thus preempted by, the LMRDA.
As is clear from both Finnegan and Screen Extras Guild, the ability of union leaders to select
their own staff is an integral component of the LMRDA, and ensures that union administrations
are responsive to the will of union members. Moreover, as the court concluded in Dean, supra,
the reasoning of Finnegan, upon which these LMRDA preemption cases are based, applies
equally to the authority of appointed union trustees to select their own staff. See Dean, 1989 WL
223013, at *4. Indeed, as described earlier, the Local 1107 Trustees were expressly authorized
by the SEIU Constitution and Bylaws to remove Plaintiffs from their positions following
imposition of the trusteeship. Thus, just as in Screen Extras Guild and its progeny, Plaintiffs’
claims for breach of contract and related torts against SEIU and Henry, all of which arise out of
their termination from Local 1107, are fully preempted by the LMRDA and must be dismissed.®
See Screen Extras Guild, 51 Cal. 3d 1017; Thurderburk, 92 Cal. App. 4th 1332; Hansen, 90 Cal.
App. 4th 977; Ramirez; 2006 WL 2337661; Burell, 2004 WL 2163421; Womack, 1999 WL
219738; Hurley, 1995 WL 274349; Tyra, 153 Cal. App. 3d 921.

In sum, Plaintiffs’ claims are preempted by the LMRDA as a matter of law, and
Defendants SEIU and Henry are entitled to summary judgment on all the claims against them in

the complaint.

8 The final cause of action in Plaintiffs’ complaint is for defamation by Plaintiff Gentry against
Defendant Sharon Kisling. SEIU and Henry are not named as defendants in that cause of action,
and thus do not address the applicability of LMRDA preemption to that cause of action.
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E. In the Alternative, Defendants Should Be Afforded a Meaningful
Opportunity to Engage in Discovery Prior to Resolution of Plaintiffs’
Motion.

If the Court agrees that Plaintiffs’ claims against SEIU and Henry fail as a matter of law,
no further discovery is necessary because SEIU and Henry would be entitled to summary
judgment on all claims against them in the complaint. However, if the Court does not grant
summary judgment to SEIU and Henry on the basis of the arguments herein, they should be
entitled to conduct adequate discovery related to Plaintiffs’ claims.

The Nevada Rules of Civil Procedure permit a plaintiff to bring a motion for summary
judgment any time following the twentieth day after the commencement of the action. See Nev.
R. Civ. P. 56(a); see also Cnty of Clark v. Roosevelt Title Ins. Co., 80 Nev. 303 (1964). Yet even
if a motion is timely filed under Rule 56(a), Rule 56(f) allows the court to refuse to consider a
motion for summary judgment when discovery has not yet been completed and the party
opposing summary judgment demonstrates that it cannot supply “facts essential to justify the
party’s opposition.” Nev. R. Civ. P. 56(f); see also Aviation Ventures, Inc. v. Joan Morris, Inc.,
121 Nev. 113, 117-19 (2005) (reversing summary judgment where party opposing summary
judgment was not afforded opportunity to proceed with discovery).

A party’s diligence in pursuing discovery and the length of time since the complaint was filed are
relevant to whether a Rule 56(f) continuance should be granted. See, e.g., Summerfield v. Coca
Cola Bottling Co., 113 Nev. 1291, 1294 (1997); Ameritrade, Inc. v. First Interstate Bank, 105
Nev. 696, 700 (1989). Where a summary judgment motion is brought early in the litigation,
federal courts have held that a Federal Rule of Civil Procedure 56(f) motion for additional time
should be granted as a matter of course. See, e.g., Burlington Northern Santa Fe Ry. Co. v. The
Assiniboine, 323 F.3d 767, 774 (9th Cir. 2003). In Burlington Northern, the Ninth Circuit
reversed the trial court’s granting of a motion for summary judgment filed by plaintiff less than
one month after the plaintiff filed suit. Id. On the issue of timing, the Ninth Circuit counseled,

“[wlhere . .. a summary judgment motion is filed so early in the litigation, before a

11/
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party has had any realistic opportunity to pursue discovery relating to its theory of the case,
district courts should grant any Rule 56(f) motion fairly freely.” Id. at 773 (emphasis added).

Nevada courts agree with the Ninth Circuit’s approach, finding that it is an abuse of
discretion to refuse a party discovery to oppose a summary judgment motion where the case is at
an early stage of the proceedings. See, e.g., Halimi. v. H.R. Blacketor, 105 Nev. 105, 106 (1989)
(less than a year between the filing of the complaint and the motion for summary judgment);
Harrison v. Falcon Products, Inc., 103 Nev. 558, 560 (1987) (“not even two years had passed
since the filing of the complaint until the time summary judgment was granted”); Aviation
Ventures, 121 Nev. at 117-18 (seven months between the filing of the complaint and the motion
for summary judgment).

To justify such a continuance, the party opposing the motion for summary judgment must
provide an affidavit that identifies the facts that may be obtained through discovery that would
lead to a dispute regarding a genuine issue of material fact. See Bakerink v. Orthopaedic
Associates, Ltd., 94 Nev. 428, 431 (1978) (denying request for continuance under NRCP 56(f)
where moving party failed to identify any additional facts that would be obtained through
additional discovery). Where neither party has completed any discovery, courts will hold the
party seeking the Rule 56(f) continuance to a lesser standard of specificity in identifying facts
that could be obtained through discovery. See Burlington Northern, 323 F.3d at 774 (“where...
no discovery whatsoever has taken place, the party making a Rule 56(f) motion cannot be
expected to frame its motion with great specificity as to the kind of discovery likely to turn up
useful information, as the ground for such specificity has not yet been laid”).

Defendants SEIU and Henry satisfy the requirements for a Rule 56(f) continuance.
Defendants have submitted the Declaration of Jonathan Cohen, filed herewith, describing the
procedural posture of the litigation and the facts likely to be produced during discovery.

The timing of Plaintiffs’ motion and the diligence with which SEIU and Henry have
pursued discovery weigh in favor of granting the request. To begin, this case was filed
approximately eleven months ago, on November 20, 2017. Cohen Decl. 4 3. The parties did not

hold their early case conference until July 18, 2018. Cohen Decl. 4 5. Local 1107 served
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requests for production of documents to plaintiff Gentry on August 17, 2018 and August 29,
2018. Cohen Decl. § 6. Local 1107 served requests for production of documents to plaintiff
Clarke on August 30, 3018. Id. SEIU and Henry served their first written discovery to Plaintiffs
on October 11, 2018. Cohen Decl. § 7. The Court issued its Scheduling Order on October 10,
2018, setting a discovery cutoff of April 15, 2019.

Although Plaintiffs’ Motion fails to specifically identify which among their fourteen
causes of action is the subject of their motion, the breach of contract causes of action are the
gravamen of Plaintiffs’ claims.® Because no discovery has been conducted, SEIU and Henry are
unable to establish certain facts critical to oppose the Motion. Through discovery, SEIU and
Henry intend to produce the following facts regarding the breach of contract and related tort
causes of action:

(a) the basis for Plaintiffs’ assertion that SEIU and Henry are liable for breach of contract
and related torts stemming from alleged employment agreements to which they are not parties
and did not adopt; Cohen Decl., 9 10;

(b) facts related to the formation of the alleged employment agreement between Plaintiffs
and Local 1107, including the employment offers made to Plaintiffs by Local 1107, the
negotiations of the alleged employment agreements, Plaintiffs’ understanding of the terms in the
contracts, and Local 1107’s agreement to the terms of the contracts; Cohen Decl., q 10.

(c) facts related to Plaintiffs’ work performance at Local 1107, including facts regarding
misconduct or poor performance by either plaintiff; Cohen Decl., 9 10;

(d) communications between Plaintiffs and Local 1107 or other individuals, including
SEIU and/or Henry, regarding the alleged employment contracts; Cohen Decl., 9 9;

(e) documents exchanged between Plaintiffs and Local 1107 or other individuals,

including SEIU and/or Henry, regarding the alleged employment contracts, including any

? The causes of action that allege contract violations are Causes of Action One and Two (Breach
of Contract), Three and Four (Breach of Implied Covenant of Good Faith and Fair Dealing —
Contractual Breach), Five and Six (Breach of Covenant of Good Faith and Fair Dealing—
Tortious Breach), Eight (Intentional Interference With Contractual Relations), Nine and Ten
(Wrongful Termination — Breach of Continued Employment Contract).
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addendums or amendments or any other facts affecting contract formation; Cohen Decl., q 10;

(f) communications between Plaintiffs and Local 1107 or other individuals regarding
Plaintiffs’ termination; Cohen Decl., 4 10; and

(g) documents exchanged between plaintiffs and Local 1107 regarding Plaintiffs’
termination; Cohen Decl., 9 10.

Development of these facts are essential to SEIU’s and Henry’s ability to oppose
Plaintiffs’ Motion. See Family Home & Finance Ctr., Inc. v. Fed. Home Loan Mortgage Corp.,
525 F.3d 822, 827 (9th Cir. 2008). The facts sought above are essential to the elements of breach
of contract; if SEIU and Henry can demonstrate that there was a failure of formation of the
underlying contracts, or a failure of performance by either plaintiff, or demonstrate that neither
SEIU nor Henry were parties to, and thus liable under, the alleged contracts, the causes of action
for breach of contract and related torts fail.

IV.  Conclusion

For the foregoing reasons, SEIU and Henry respectfully request that Plaintiffs’ Motion
for Partial Summary Judgment be denied, and that summary judgment be granted in favor of
SEIU and Henry. In the alternative, SEIU and Henry request a continuance to provide a

sufficient opportunity to conduct discovery related to the claims in the complaint.

DATED: October 12,2018 ROTHNER, SEGALL & GREENSTONE
CHRISTENSEN JAMES & MARTIN

By __ /s/Jonathan Cohen/Evan L. James
Jonathan Cohen/Evan L. James

Jonathan Cohen

Maria Keegan Myers

510 South Marengo Avenue

Pasadena, California 91101-3115

Telephone: (626) 796-7555

Fax: (626) 577-0124

Attorneys for Service Employees International
Union and Mary Kay Henry
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CERTIFICATE OF SERVICE

I am an employee of Christensen James & Martin, Chtd. On this 15" day of October,
2018, I caused a true and correct copy of the foregoing DEFENDANTS SERVICE
EMPLOYEES INTERNATIONAL UNION’S AND MARY KAY HENRY’S BRIEF IN
OPPOSITION TO PLAINTFFS’ MOTION FOR PARTIAL SUMMARY JUDGMENT;
COUNTER MOTION FOR SUMMARY JUDGMENT to be served in the following

mannecr:

v ELECTRONIC SERVICE: Pursuant to Rule 8.05 of the Rules of Practice for the Eighth

Judicial District Court of the State of Nevada, the document was electronically served on all

parties registered in the case through the E-Filing System.

ROTHNER, SEGALL & GREENSTONE
CHRISTENSEN JAMES & MARTIN

By:__ /s/ Natalie Saville
Natalie Saville
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mmyers@rsglabor.com

CHRISTENSEN JAMES & MARTIN
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Las Vegas, Nevada 89117
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DANA GENTRY, an individual; and
ROBERT CLARKE, an individual,

Plaintiffs,
VS.

SERVICE EMPLOYEES
INTERNATIONAL UNION. a nonprofit
cooperative corporation; LUISA BLUE, in
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MARTIN MANTECA, in his official capacity
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HENRY, in her official capacity as Union
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MARY KAY HENRY’S OPPOSITION
TO PLAINTIFFS’ MOTION FOR
PARTIAL SUMMARY JUDGMENT
AND COUNTER MOTION FOR
SUMMARY JUDGMENT
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I, Deirdre Fitzpatrick, declare as follows:

1. I have personal knowledge of the facts set forth in this declaration, except where as

indicated otherwise, and would competently testify in a court of law.

2. I am Chief of Staff of the Service Employees International Union (“SEIU”) and have
served in that position since May 1, 2018. Prior to that, I was Deputy Chief of Staff beginning in
December of 2015. Before that, I served as the Deputy to the SEIU Secretary-Treasurer for
Governance, and between 2006 and 2014, I served as an Associate General Counsel in the SEIU
Legal Department. As part of my duties as Deputy Chief of Staff I oversaw internal governance
matters for SEIU. I provide this affidavit in support of SEIU’s and Mary Kay Henry’s
opposition to the motion for partial summary judgment on liability filed by plaintiffs Dana
Gentry and Robert Clarke (“Plaintiffs”) on September 26, 2018, and SEIU’s and Henry’s

counter-motion for summary judgment.

3. SEIU is an international labor union with its headquarters in Washington D.C. SEIU is an
unincorporated not-for-profit membership association representing about 2.2 million workers.
Attached hereto as Exhibit A and incorporated by reference herein is a true and correct copy of
the 2016 SEIU International Constitution and Bylaws, which have been in effect since 2016.

Defendant Henry is the President of SEIU.

4. All SEIU members belong to a local union affiliate, each of which represents SEIU
members in a particular geographic region or particular industry or job classification. Each local

union has its own constitution and bylaws.

5. Defendant SEIU Local 1107 is a local union affiliated with SEIU in Nevada. SEIU Local
1107 is located at 2250 S. Rancho Drive, Suite 165, Las Vegas, Nevada. SEIU Local 1107

represents public sector and private sector workers in Nevada. SEIU Local 1107 was governed
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by the SEIU Local 1107 Constitution and Bylaws until April 28, 2017, when SEIU placed SEIU
Local 1107 into trusteeship and suspended its Constitution and Bylaws. Attached hereto as
Exhibit B is and incorporated by reference herein is a true and correct copy of the former SEIU

Local 1107 Constitution and Bylaws.

6. Prior to imposition of the trusteeship on April 28, 2017, SEIU Local 1107’s members
elected their own officers. Such officers had the authority to hire, discipline, and discharge

employees, and were responsible for the day-to-day operations of the union.

7. SEIU is not now, nor has it ever been, responsible for the day-to-day operations of SEIU
Local 1107. SEIU is not now, nor has it ever been, responsible for hiring, training or supervising

or disciplining Local 1107 employees.

8. Upon SEIU’s imposition of a trusteeship over SEIU Local 1107 on April 28, 2017, SEIU
President Henry appointed Defendant Luisa Blue as a Trustee of SEIU Local 1107, and
Defendant Martin Manteca as Deputy Trustee of SEIU Local 1107. Article VIII, Section 7(b) of
the SEIU Constitution and Bylaws provides that “[t]he Trustee shall be authorized and
empowered to take full charge of the affairs of the Local Union or affiliated body and its related
benefit funds, to remove any of its employees, agents and/or trustees of any funds selected by the
Local Union or affiliated body and appoint such agents, employees or fund trustees during his or
her trusteeship, and to take such other action as in his or her judgment is necessary for the
preservation of the Local Union or affiliated body and for the protection of the interests of the
membership. The Trustee shall report on the affairs/transactions of the Local Union or affiliated
body to the International President. The Trustee and all of the acts of the Trustee shall be subject
to the supervision and direction of the International President.”
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CERTIFICATE OF SERVICE

I am an employee of Christensen James & Martin, Chtd. On this 15" day of October,
2018, I caused a true and correct copy of the foregoing DECLARATION OF DEIRDRE
FITZPATRICK IN SUPPORT OF SERVICE EMPLOYEES INTERNATIONAL
UNION’S AND MARY KAY HENRY’S OPPOSITION TO PLAINTIFFS’ MOTION
FOR PARTIAL SUMMARY JUDGMENT AND COUNTER MOTION FOR SUMMARY

JUDGMENT to be served in the following manner:

v ELECTRONIC SERVICE: Pursuant to Rule 8.05 of the Rules of Practice for the Eighth

Judicial District Court of the State of Nevada, the document was electronically served on all

parties registered in the case through the E-Filing System.

ROTHNER, SEGALL & GREENSTONE
CHRISTENSEN JAMES & MARTIN

By:__ /s/ Natalie Saville
Natalie Saville
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and workers of color —and to dismantle structural racism against Black
Americans.

We believe our future cannot be separated from that of workers in
other parts of the world who struggle for economic justice, a decent life
for their families, peace, dignity and democracy.

We believe unions are necessary for a democratic society to prevail,
and that unions must participate in the political life of our society.

We believe we have a moral responsibility to leave the world a more
just, healthy and safe place for our children—and everyone’s children.

Article |
NAME

This organization shall be known as the Service Employees
International Union, affiliated with Change to Win and the Canadian
Labour Congress, and shall consist of an unlimited number of Local
Unions chartered by it, and the membership thereof, and such affiliated
bodies as may be established from time to time. In order to add the
strength of this grear union to the efforts of its members at every level of
the Union, the name of every Local Union and affiliated body shall begin
with “SEIU.”

Article 1l
OBJECTS AND PURPOSES

The objects and purposes of this International Union shall be to
benefit its members and improve their conditions by every means,
including but not limited to:

A. By securing economic advantages, including better wages, hours
and working conditions, through organization, collective bargaining,
legislative and political action, and the utilization of other lawful means;

B. By organizing and uniting in this International Union all working
men and women eligible for membership herein;

C. By engaging in all such civic, social, political, legal, economic,
cultural, educational, charitable, and other activities, whether on local,
national, or international levels, as will advance this International
Union’s standing in the community and in the labor movement and
further the interests of this organization and its membership, directly or
indirectly;

D. By advancing and strengthening the rights of working men and
women to bargain collectively, and introducing innovative ways to carry
out this work;

E. By providing benefits and advantages to individual union
members, officers, and employees through education, training,
access to new technology, member resource centers, a 21 century
communications system, pensions, and death and welfare benefits;
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F. By helping Local Unions to share experiences, pool resources, learn
from each other’s best practices, and be accountable to each other;

G. By cooperating with and assisting, by moral, monetary or
other means, other labor organizations, whether or not affiliated
with this International Union, or any other groups or organizations,
having objectives which are in any way related or similar to those of
this International Union, or which are of a nature beneficial to this
International Union or to its members, directly or indirectly;

H. By strengthening and safeguarding this International Union by
every lawful means so that it may carry out its purposes, objects and
obligations;

I. By utilizing, in every lawful way, including but not limited to every
kind of use, expenditure and investment, the property and funds of this
International Union, in order to achieve its purposes and objects and
perform its obligations, and for such other purposes directly or indirectly
furthering the interests of this International Union and its members;

J. By affiliating workers in independent organizations through
agreements which recognize the long history, unique needs and
traditions, and successes of such organizations, and making every effort
possible to provide such organizations the same types of services which
have benefited our existing members;

K. By empowering SEIU members to lead and parricipate in all
aspects of the Union’s program to secure a better future for all, including
organizing, bargaining, political work, direct action, and community
partnerships.

L. By creating new forms of worker organization to build collective
economic and political power for working people; and

M. By building a wider movement for justice.

Article 111
JURISDICTION AND MEMBERSHIP

Section 1. The International Union shall be composed of and have
jurisdiction over its affiliated bodies and all Local Unions composed
of working men and women who are employed or engaged in any
phase of private, nonprofit or public employment, including without
limitation employees of colleges, schools or universities, public employers
(including cities, counties, states, provinces, territories, commonwealths,
governmental districts, federal agencies, and multiple agencies or
authorities and any subdivisions thereof), institutions or agencies,
hospitals, nursing homes or other health facilities, and private and
public utilities, department stores, industrial plants, law enforcement
agencies, insurance companies and all employees thereof, including
clericals, technicians, professionals, paraprofessionals and paramedicals,
or those who are engaged in maintenance, sales, servicing, protection or
operation of all types of institutions, buildings or structures, commercial,
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capita tax or otherwise, as determined or waived by the International
Executive Board and (iii) all moneys due for any pension or welfare funds
provided for in this Constitution, must be paid at least 15 days prior to
the opening of the Convention.

Section 8. The International Secretary-Treasurer shall issue a Call
for the Convention and notify each Local Union at least 100 days prior
to the date of the Convention of the number of delegates to which
said Local Union is entitled, and shall furnish to the Local Union a
certification of delegation form containing the names of registered
delegates to the Local Union and spaces for the signatures of the
President and Secretary of the Local Union.

Section 9. The certification of delegation form containing the
names of delegates to the International Convention and bearing the
signatures of the President and Secretary of the Local Union must be in
the hands of the International Secretary-Treasurer at least 30 days prior
to the opening of the Convention. A delegate who is eligible to attend
the Convention shall not be disqualified because of the failure of a
Local Union officer to forward the delegate’s name on a certification of
delegation form.

Section 10. In addition to the delegates selected in the manner
provided in Section 3 of this Article, a Local Union may provide
for selection of such number of alternates as it may determine are
reasonably required to serve if regularly elected delegates are unable to
do so; such alternates shall be selected or elected in the manner provided
in Section 3 of this Article. Each delegate or alternate must be a member
of the Local Union employed in the jurisdiction of the Local Union. This
requirement, however, shall not be construed to bar any member who is
an officer or employee of the Local Union or of the International Union,
or any affiliate thereof, or who is elected to public office or to a position
with an organization with which this International Union is affiliated.

Section 11. Any member who wishes to protest the election of any
delegate or the right of any Local Union officer to serve as a delegate
pursuant to Article IV, Section 3, must file a written protest with the
International Secretary-Treasurer within 15 days after such election
or after the decision by a Local Union that no election is required
pursuant to Article IV, Section 3. Any such protest shall be referred to the
Credentials Committee, in care of the International Secretary-Treasurer.
The Credentials Committee may waive the time limit for filing protests
upon a showing that the protesting member did not know of the basis
for his or her protest within sufficient time to file a timely protest and
he or she filed a protest immediately upon discovery of the basis for
his or her protest. The Credentials Committee shall consider all timely
protests and shall include its decision on all protests in its report to the
Convention. It may, in its discretion, hold a hearing on any protest upon
reasonable notice to all affected parties.

Section 12. The number of votes which each Local Union shall be
entitled to vote in the Convention shall be determined by averaging the
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unexpired term by majority vote. In the event of a vacancy among

the Vice Presidents, or on the Board of Auditors, by reason of death,
resignation or otherwise, the International Executive Board shall,

within 90 days after such vacancy has occurred, fill the vacancy for the
unexpired term by majority vote. In the event of a vacancy among the
Executive Vice Presidents or International Executive Board Members, by
reason of death, resignation or otherwise, the International Executive
Board may in its discretion fill such vacancy for the unexpired term by a
majority vote. In the event of a concurrent vacancy in both the office of
the International President and the office of the International Secretary-
Treasurer by reason of death, resignation or otherwise, the International
Executive Board shall be convened in Washington, D.C., within 10 days
upon the joint call of at least four International Vice Presidents for the
purpose of filling the unexpired terms by majority vote. In the case of a
vacancy in the office of International President, International Secretary-
Treasurer or Executive Vice President, the vote of an Officer on the
International Executive Board (except for the full-time Officers and the
Retired Member) shall be proportionate to the numerical strength of his/
her local, as determined by the Local’s payment of per capita tax to the
International Union, excluding associate members, life members, retired
members paying less than the full dues required for working members of
their Local Union, and agency fee payers. If more than one officer is from
the same Local Union, the voting strength shall be divided equally among
those officers for this purpose.

Article VIII
INTERNATIONAL PRESIDENT—
DUTIES AND POWERS

Section 1(a). It shall be the duty of the International President to
preside at the Convention of the International Union and at meetings
of the International Executive Board, and conduct them in accordance
with parliamentary rules and in conformity with this Constitution. The
International President shall appoint all committees and boards and be a
member ex officio of all committees and boards.

(b). The International President shall have the deciding vote in case
of a tie on any question.

(c). The International President shall act to the best of his or her
ability in furthering the purposes and objects of the organization and the
interests of its members.

(d). The International President shall have general supervision and
direction over the affairs of the International Union. The International
President shall be authorized to call and make arrangements for such
meetings, seminars, and conferences as he or she may deem necessary;
and shall direct all departments, functions and programs of the
International Union.

(e). The International President shall have general supervision
and direction of the organizing efforts of this International Union.
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The International President shall have power to appoint organizers,
representatives, coordinators and organizing committees and to make
such loans or grant such subsidies to Local Unions and affiliated bodies
as he or she deems necessary.

(). Consistent with the programs and policies adopted by the SEIU
Convention delegates, the International President shall be empowered
to negotiate and enter into national, regional, or areawide collective
bargaining agreements, including company wide or multi employer
agreements, and to coordinate activities toward this end in consultation
with the Local Unions involved, and is authorized to require and direct
coordinated bargaining among Local Unions. An industry division of the
International Union also may recommend to the International President
situations in which coordinated bargaining is warranted or where a
comprehensive union wide strategy of employer relations is needed for
key strategic global, national or regional employers. Accordingly, the
industry divisions shall develop a process to identify such circumstances
and in each case, the proposed structure for carrying out the decision-
making (including membership authorization for strike action and
membership voting on contract ratification), and the financing of the
bargaining process itself. The division’s recommendation shall address
whether there is a need for the delegation of bargaining authority to the
International Union or to a national or regional bargaining committee,
appointed by the International President. The affected locals shall pay
for the expenses of their participation after their input into the elements
of such financing.

(g). The International President shall be empowered to employ
necessary staff and retain counsel, accountants and other professional
personnel as he or she may require to assist in the duties of the office
and to fix their compensation. He or she shall be empowered to fix
the compensation of the International Executive Vice Presidents. With
respect to the office of International Vice President and International
Executive Board member, the International Executive Board has phased
out salary entitlements and is authorized to adopt an alternative
compensation policy that recognizes any financial hardship on locals by
this change in policy, as well as additional responsibilities that may be
assigned to particular individuals.

(h). The International President shall have authority to interpret this
Constitution and Bylaws and decide on all points of law submitted to
him or her by Local Unions or the membership thereof, or by affiliated
bodies, subject to appeal to the International Executive Board, and the
next Convention.

Section 2. Any member or officer of a Local Union aggrieved by any
action of his or her Local Union or affiliated body not covered by the
provisions of Article XVII of this Constitution (including determinations
of election protests) may petition the International President within
15 days after the act complained of, or may petition the International
Executive Board, within 15 days after the action of the International
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(c). Upon the institution of the trusteeship, all moneys, books and
property of the Local Union or affiliated body shall be turned over to the
Trustee.

(d). The Trustee shall be bonded for the faithful discharge of his or
her duties relating to the handling of funds or other property of the Local
Union or affiliated body.

(e). The Trustee shall take possession of all the funds, books, papers
and other property of the Local Union or affiliated body. The Trustee
shall pay all outstanding claims, properly proved, if funds are sufficient.
When self-government is restored, the Trustee shall return all funds,
books, papers and other property to the Local Union or affiliated
body. If, however, the Local Union or affiliated body is dissolved by the
revocation of its charter, then any balance remaining to the credit of the
Local Union or affiliated body shall be forwarded to the International
Secretary-Treasurer and shall become the property of the International
Union.

(f). In order to ensure that no trusteeship is imposed without an
adequate right to be heard or without other appropriate safeguards,
prior to the imposition of a trusteeship the International President shall
appoint a hearing officer or officers (who need not be a member or
members of this organization), and shall issue a notice, which shall be
distributed in a timely fashion, setting a time and place for a hearing,
for the purpose of determining whether a Trustee should be appointed.
Said hearing officer or officers shall issue a report and recommendations,
orally, or in writing, to the International President, who shall thereupon
make his or her determination; provided that where in the judgment of
the International President an emergency situation exists within the Local
Union or affiliated body, a Trustee may be appointed prior to a hearing;
provided further that in an emergency situation, the International
Executive Board shall appoint a hearing officer or officers (who need not
be a member or members of the organization) who shall conduct such a
hearing within 30 days after imposition of the trusteeship, and a decision
by the International Executive Board shall be made within 60 days after
the appointment of such Trustee. These time limits may be extended by
the International President for good cause which decision shall be final
and binding. Pending the International Executive Board’s decision, the
trusteeship shall remain in full force and effect.

(g). The International President may appoint a representative to meet
with the officials of Local Unions or affiliated bodies and to attend any
meetings of Local Unions or affiliated bodies where in the judgment of
the International President there is a need to assist the Local Unions or
affiliated bodies with respect to their internal needs. The International
President may appoint a hearing officer to examine the internal needs of
the Local Union or affiliated body, and to assist him/her in determining
what remedial action(s), if any, should be implemented by the Local
Union or affiliated body. At anytime, the International President also
may designate his/her representative as a monitor with additional
oversight responsibility to review compliance with the International
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Executive Board to act promptly, the International Secretary-Treasurer
shall poll the International Executive Board and such action and vote
may be taken by letter, telegram, teletype, facsimile, telephone or any
other appropriate means of communication. Such action so taken on
vote of the majority of the International Executive Board shall constitute
official action of the International Executive Board.

Section 6. The International Executive Board shall, subject to action
of an International Convention, be the final authority and the highest
governing body of this International Union.

The Board is hereby authorized and empowered to take any and all
lawful action not inconsistent with this Constitution to safeguard and
protect this International Union, the rights, duties and privileges of the
officers and members of this International Union and its Local Unions
or any of its affiliated bodies; to guide, manage, conduct, and direct
the activities, affairs, and functions of this International Union and to,
in every way, including but not limited to expenditure, investment, and
management, utilize the property and funds of this International Union
towards the fulfillment of the purposes and objects of this organization.
In addition to the general and specific powers conferred upon the Board
elsewhere in this Constitution, and in addition to any lawful powers
appertaining thereto, the Board is specifically authorized to:

A. Establish, adopt, prescribe, and order such procedures, rules and
regulations, consistent with this Constitution, as are required for the
direction and management of the affairs of this International Union and
its constituent subordinate bodies and to repeal or amend the same;

B. Delegate, consistent with this Constitution, to any of its officers or
agents any of the functions and powers herein set forth, except the power
to fill vacancies in office;

C. Establish and/or approve the payment of salaries, wages, expenses,
allowances, and disbursements for its officers, agents, and employees;
and adopt, maintain or amend any pension or health and welfare trust
agreement or plan which it deems to be in the interest of the officers
and employees of the International Union or its Local Unions or other
affiliated bodies or employees represented by the International Union or
any of its Local Unions or other affiliated bodies and the families of said
officers and employees, provided that no accrued rights of a participant
shall be impaired,;

D. Take such legal action as it deems necessary to protect the
interests of this International Union, its officers, representatives, agents,
employees, members, or constituent Local Unions or its affiliated
bodies, including the initiation, prosecution, and defense of lawsuits
and arbitrations, the settlement or compromising of any claim whether
defended or prosecuted, and the payment of expenses and costs of all
such proceedings and actions; or abstain from enforcing any claim;

E. Invest or reinvest the funds of this International Union in such
property, real or personal, tangible or intangible, as it shall consider
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desirable for the effectuation of the purposes and objects of this
International Union and the interest of its members, or permit such
funds to remain uninvested;

F. Lease, buy, and in every lawful manner acquire, on behalf of
this International Union, all property, rights, and privileges, as it shall
think desirable for the effectuation of the purposes and objects of this
International Union and the interests of its members, at such prices,
terms and conditions as this Board shall, in its discretion, determine;

G. Sell, lease, rent, mortgage, pledge, exchange, or otherwise dispose
of any property, real or personal, tangible or intangible, and any rights
or privileges appertaining or belonging to or in the possession of this
International Union or its membership, whenever in its discretion the
Board considers that the purposes and objects of this International
Union and the interests of its members will be thereby effectuated
for such prices and upon such terms and conditions or for such
consideration as the Board in its discretion determines;

H. Obtain loans from any banks, firms, corporations or institutions,
upon such terms and conditions as the Board shall determine, and for
the sums so borrowed, issue its promissory notes or other evidence of
indebtedness;

I. Enter into, issue and create, effectuate and terminate such
mortgages, deeds, trust agreements, and negotiable instruments,
however secured, as the Board in its discretion believes will effectuate the
objects and purposes of this International Union and the interests of its
members;

J. Affiliate this International Union or otherwise enter into or
discontinue a relationship with such organizations and bodies, local,
national and international, as the Board believes will effectuate the
objects and purposes of this International Union and the interests of its
members;

K. Affiliate to this International Union by merger, partnership,
alliance, consolidation, charter or otherwise any existing labor
organization or other organization as the Board may approve and
in connection therewith may grant to such labor organization until
the next International Convention such executive positions and/or
representation on the International Executive Board in the form of
additional Vice Presidents and Executive Board Members in excess of the
total number provided in Article VI, Section 1. The terms and conditions
of such relationships, including affiliations, partnerships, alliances,
mergers, or consolidations may include waiver of other provisions of
this Constitution for such periods of time as shall be set forth in the
agreement;

L. Decide questions of jurisdiction relating to Local Unions and other
bodies affiliated to the International Union, and conclude organizational
and jurisdictional agreements with other labor organizations;
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M. Make such loans, either direct or indirect, whether to Authority
individuals or organizations, as are lawful and not inconsistent with toens
this Constitution, with such security and with such arrangement for
repayment as the Board may deem appropriate, and as the Board
considers will effectuate the purposes and objects of this International
Union and the interests of its members;

N. Establish, adopt, and order such procedures as it deems necessary  Agency ond
for the International Union, Local Unions, and affiliated bodies gﬁggg;ﬁem
pertaining to agency shop fees, fair share fees and similar fees, and
repeal or amend the same; and

O. In order to build strength for working women and men in the 215 New
century, the International Executive Board is authorized to enter into ‘gg’gfg:,’,’f"ts
new types of arrangements including, but not limited to, partnerships, outreach
affiliations and/or alliances on a national or global scale, for expanding
the Union’s outreach to, and involvement with, organizations and people
with common goals. Accordingly, the authority set forth in this Article
should be broadly interpreted to carry out the intent and purpose of
this mission as well as to take advantage of new opportunities available
through advances in technology and the internet. In entering such
arrangements, the International Executive Board may grant such waivers
from the provisions of the Constitution until the next Convention as will
advance this objective.

The International Executive Board shall be the final authority in Constitutional
fulfilling, interpreting and enforcing this Constitution, subject to review GUEROREy
by an International Convention.

The opinion of any attorney, accountant, or other professional Protection from
consultant or expert hired pursuant to this Constitution shall be full Moty
and complete authority and protection with respect to any action taken,
suffered or omitted by this Board or any member thereof in good faith
and in accordance with such opinion. The International Executive Board,
or any member of it, shall not be liable to any person or organization,
for any act, which is not willful misconduct or in bad faith, done by this
Board or said member in effectuation of the purposes and objects of this
Constitution and the interests of the members of this organization.

Article XlI
STRIKES AND LOCKOUTS

No Local Union or affiliated body shall strike without previous Str;'/_c; .

e : - . o notification
notification to the International President, or, where prior notice is not requirement

practicable, without notification as soon as possible after commencement
of the strike, in which notice the Local Union or affiliated body has stated
that it has complied with all applicable notice requirements. If the Local
Union or the affiliated body fails to give such notice, the International
President may withhold sanction for the strike called by the Local Union or
affiliated body. Based on the recommendation of the industry divisions of
the International Union, the International Executive Board may limit this
strike notification to fewer situations.

Docket 80520 Document 2020-3682?2
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Such moneys shall not be used from or set aside out of per capita tax
payments received from Local Unions on behalf of retired, associate, or
organizing committee members.

Prior to January 1, 2013, a local union may request approval
from the International Secretary-Treasurer to substitute an alternative
payment plan for the 25 cents. This plan may include the option for the
International Union to retain funds that would otherwise be paid back to
the local union under Article XV, Section 18.

For any amounts accumulated in the Fund prior to January 1,
2013, subject to the criteria established by the International Secretary-
Treasurer, a Local Union may after no less than one year of contributions
draw on the Strike and Defense Fund, or from such other funds of
the International Union as shall be determined by the International
Executive Board, to the extent of the total unexpended funds remaining
to its credit, plus an additional sum equal to the amount set aside out
of its required payments in the preceding 12 months. Once such an
additional payment has been drawn by the Local Union, no further
payment shall be made to the Local Union pursuant to this Section. The
International Executive Board is authorized to direct that a Local Union’s
2012 contributions to the Strike and Defense Fund be used to satisfy
the Local Union’s outstanding financial liability to the International
Union or, pursuant to a decision of the International Executive Board
after appropriate proceedings, to another affiliated body or Local Union
if such liability is at least 90 days past due. In such circumstances, the
Local Union will receive 15 days notice before such action is initiated.

Questions concerning the application or interpretation of this
subsection shall be resolved by decision of the International Secretary-
Treasurer, subject to appeal to the International Executive Board.

(d). In addition to the per capita tax set forth in Section 1(a),
each Local Union, except those based in Canada, shall pay to the
International Union a per capita tax to finance the Unity Fund. Through
the Unity Fund, all local unions will pool resources in order to have the
new strength to win improved pay, benefits and security for members in
the 21st century. This additional per capita tax per member per month
shall be $5.00.

Notwithstanding the above, this additional per capita tax for the
Unity Fund shall not be paid on dues from any member who is paid gross
wages of less than $433 per month. The additional per capita tax for the
Unity Fund shall also not be payable on dues from members who have
not achieved a first collective bargaining agreement.

(e). Based on the recommendation of the Canadian Council, the
International Executive Board may require each Local Union based in
Canada to pay to the International Union a per capita tax in addition
to the per capita tax set forth in Section 1(a) to finance a Canadian
Unity Fund. Through this Unity Fund, all Canadian local unions will
pool resources in order to have the new strength to win improved pay,
benefits and security for members in the 21st century. The amount of
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all officers elected to office within 15 days of such action. The proper ZIP
code shall be included for each address. Each Local Union must provide
the same membership list to the State Council with which it is affiliated.
Based on the recommendation of the International Secretary-Treasurer,
the International Executive Board may approve a modification to this
section which limits the frequency and/or content of this requirement.

(b). Upon request, each local shall forward to the International
Secretary-Treasurer, by April 1 of each year, information and supporting
documentation showing the average gross wage rate of its membership
for the previous calendar year. The Secretary-Treasurer may issue specific
guidance on the nature of the supporting documentation required.

Section 6(a). Local Union officers or the officers of any other
affiliated body shall furnish to any person designated by the International
President to examine its books and records, all of its books, records,
accounts, receipts, vouchers and financial data whenever requested.

All Local Unions and other affiliated bodies shall promptly forward to
the International Secretary-Treasurer copies of all annual audit reports
and copies of all financial reports setting forth a statement of assets
and liabilities and a statement of receipts and disbursements which are
required by law.

(b). All records of a Local Union or other affiliated body pertaining to
income, disbursements and financial transactions of any kind whatsoever
must be kept for a period of at least six years or longer if required by
applicable law.

Section 7. When the charter of a Local Union or other affiliated
body is revoked, the Local Union or other affiliated body and its
officers shall return all books, documents, property and funds to the
International Union.

Section 8. The revenue from per capita taxes paid by Canadian Local
Unions shall be spent by International Union for activities that support
Canadian Local Unions.

Article XIV
ISSUANCE OF CHARTERS

Section 1. Twenty-five or more persons within the jurisdiction of this
International Union may apply to the International Secretary-Treasurer
for the issuance of a charter. In any event, the International President
or the International Executive Board may issue a charter whenever it is
deemed advisable. The application for a charter shall be accompanied by
the required initiation fees and charter fee.

Section 2. The International Executive Board shall establish the
policy and procedures governing the issuance of charters and shall
determine all questions of jurisdiction between Local Unions. Local
Unions in existence at the time of the formation of the International
Union shall retain the jurisdiction which they held at that time. If there
be any contested question in connection with the matters referred to in
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this Section, action of the International Executive Board shall be after a
hearing upon reasonable notice before it or a hearing officer or officers
(who need not be a member or members of this organization) designated
by the International Executive Board.

Section 3. The International Executive Board may consolidate or
merge existing Local Unions under such terms and conditions as the
International Executive Board may determine when in the opinion
of the International Executive Board the interests and welfare of the
International Union and the membership thereof will be better served by
such action.

Section 4. Such merger or consolidation of existing Local Unions
shall be conditioned upon the consent of the Local Unions or shall
be effectuated after a hearing upon reasonable notice before the
International Executive Board or a hearing officer or officers (who need
not be a member or members of this organization) designated by the
International Executive Board.

Section 5. The International President may designate such
coordinators and establish such organizing committees or provisional
Local Unions for the purpose of organizing workers, and may establish
other bodies for other purposes he or she deems appropriate, with or
without requiring the payment of dues, initiation fees or per capita tax,
as he or she may deem advisable, and the International President shall
be authorized and empowered to name provisional officers for and
to expend and control the finances of such organizing committees or
provisional Local Unions or other bodies. The International President
shall thereafter report such matters to the International Executive Board.

Article XV
DUTIES OF LOCAL UNIONS

Section 1. All Local Unions and affiliated bodies shall secure
and maintain surety bonds in the amounts and the form required by
applicable statutes. The International Secretary-Treasurer may direct
an increase in the amount of any bond whenever he or she deems it
necessary and advisable and may direct bonding by any Local Union not
required by statute to secure a bond.

Section 2. No person shall be eligible for nomination as an officer,
member of the Executive Board, delegate, or any other office in a Local
Union who has not been a member in continuous good standing in
the Local Union for at least two years immediately preceding the
nomination and has, during all of thar time, paid the full dues required
for working members of the Local Union within each month when due.
Notwithstanding the above, a Local Union may adopt a local union
bylaw that reduces this continuous good standing requirement from
two years to no less than six months. No person who has been convicted
of a felony as defined in Section 504 of the Landrum-Griffin Act (or
indictable offense in Canada) shall in accordance with the provisions
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of applicable law be eligible for nomination under the terms of this
Section. If the Local Union has been chartered less than two years, the
required period of continuous good standing shall be the entire time
that the Local Union has been chartered. The International President
may waive the foregoing requirements for good cause shown. Any

Local Union may provide in its Constitution and Bylaws for further
limitations upon eligibility for nomination, provided such provisions

are approved by the International Union. Upon the request of a Local
Union Executive Board, the International President may waive Local
Union eligibility requirements for good cause shown. Associate members,
life members, and those retired members paying less than the full dues
required for working members of the Local Union shall not be eligible for
nomination as an officer, member of the Executive Board, delegate, or
any other office in the Local Union. Proxy voting shall not be permitted
in any election for an officer, member of the Executive Board, delegate
or any other office in the Local Union. Write-in candidates shall not

be permitted in any election for an officer, member of the Executive
Board, delegate or any other office in the Local Union, except if expressly
approved by the International President upon request of the Local Union
Executive Board.

Section 3. The Constitution and Bylaws of all Local Unions and
affiliated bodies and amendments thereto must be submitted to
the International Union and be approved before they become valid;
provided, however, that notwithstanding such approval, the Constitution
and Bylaws of all Local Unions and affiliated bodies shall at all times be
subordinate to the Constitution and Bylaws of the International Union
as it may be amended from time to time. If a Local Union or an affiliated
body shall not have secured the approval of a valid Constitution and
Bylaws, the provisions contained in the Constitution and Bylaws of the
International Union as it may be amended from time to time shall govern
said Local Union and affiliated body insofar as applicable. Regardless
of approval, if any conflict should arise between the Constitution and
Bylaws of a Local Union and affiliated bodies or any amendments
thereto, and the Constitution and Bylaws of the International Union as
it may be amended from time to time, the provisions of the Constitution
and Bylaws of the International Union shall govern.

Section 4. Each Local Union shall provide its members upon request
with a copy of the Constitution and Bylaws of the International Union
and the Local Union. Copies of the International Constitution and
Bylaws will be provided by the International Union to the Local Unions
at cost.

Section 5. All Local Unions must provide for meetings of the
membership on a general, division, chapter or work site basis at least
once every two months, except during the months of July and August.
The Executive Board of each Local Union shall in any case meet at least
once a month. However, if approved by the Local Union membership,
the requirements of this section may be modified in the Local Union’s
Constitution and Bylaws.
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Section 6(a). Effective January 1, 2016, for all members with
annual earnings of $16,000 or more, the minimum dues shall be equal
to $36.00 per month. Effective January 1, 2016, for all members with
annual earnings between $5,500 and $16,000, the minimum dues shall
be equal to $31.00 per month.

Effective January 1, 2017, through January 1, 2020, the minimum
monthly dues for all members with annual earnings of $5,500 or above
shall be increased by $1.00 annually, effective January 1 of each year.

Notwithstanding the above, by action of the Local Union the
minimum dues may be reduced for retired members, organizing
committee members, and associate members. The Local Union may
establish minimum dues for members with annual earnings which are
less than $5,500.

Upon request, these requirements may be waived by the International
President, as provided in subsection 6(d)below.

(b). A Local Union’s dues system shall not contain a maximum
limitation on the dues amount per member otherwise applicable under
the Local Union’s dues formula. Upon request, this requirement may
be waived by the International President, as provided in subsection
6(d) below provided that any maximum limitation permitted by the
International President is indexed for inflation.

(c). Local Unions in which the Constitution and Bylaws provide
for a dues system other than a flat rate system (e.g., a scale, hourly or
percentage formula system) shall maintain the formula necessary to
generate a dues minimum equal to the flat rates specified in this section.

Every Local Union shall strive to have a membership dues system
based on a percentage of monthly gross earnings.

The percentage rate minimum required in converting to a percentage
dues system shall be the rate that provides the Local Union with revenue
equal to what it otherwise would have received under its prior dues
system as of that date. The calculation of revenue otherwise receivable
under the prior dues system shall be based on the Local Union’s average
monthly membership for the six month period ending one month prior to
the date of conversion.

Questions concerning the application or interpretation of this
subsection shall be resolved by decision of the International Secretary-
Treasurer, subject to appeal to the Executive Board.

(d). The International President, with ratification by the International
Executive Board, may waive the requirements of this section for such
period as he or she deems advisable upon a showing of good cause as
set forth below so long as such waiver does not impair the ability of the
Local Union to properly represent its members.

A full waiver will be granted to any Local Union which has
established, in accordance with its Constitution and Bylaws, an
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alternative dues structure and/or dues increases which satisfy the goals of
this Section.

Full or partial waivers of any of the requirements of this section may
be granted taking into consideration the resources of the Local Union,
the Local Union’s dues rate, whether the Local Union has recently
implemented a dues increase, the percentage of workers represented by
the Local Union covered by a union security clause and the wage rate
of the Local Union’s members. A waiver also may be granted to Local
Unions in right to work states that are engaged in active and strategic
organizing efforts in accordance with approved industry division plans.

(e). Nothing in this Section shall apply to Local Unions based in
Canada.

Section 7(a). The minimum dues of all members of any Canadian
Local Union shall be $10.00 per month except that by action of a Local
Union they may be reduced to not less than $2.50 per month for retired
members and organizing committee members and $2.00 per month for
associate members.

For Canadian Local Unions employing a percentage dues system,
the minimum dues of all members of any Local Union shall be 1 percent
of gross monthly salary per month or $10.00 per month, whichever is
greater, except that by action of a Local Union they may be reduced
for retired members, organizing committee members and associate
members.

The International President, with the approval of the International
Executive Board, may waive these requirements for such period as he
or she deems advisable as long as such waiver does not, in his or her
judgment, impair the ability of the Local Union to properly represent its
members.

(b). All dues in Canadian Local Unions may be increased by an
amount to be set by the International Executive Board based on the
recommendation of the Canadian Council.

Section 8. In order to be considered in good standing and to be
eligible to participate in all of the gratuities and benefits of the Local
Union and the International Union, members must pay on time the full
dues and other payments prescribed by the Constitution of the Local
Union.

Section 9. When a member is laid-off from employment or is absent
from work due to employer lockout or union-authorized strike for more
than 20 days in any calendar month, such member may be entitled, if
so provided in the Local Union’s Constitution and Bylaws, to credit for
membership dues for the period of unemployment but not to exceed six
months in any calendar year.

Section 10. Each member shall be entitled to receive a proper receipt
or acknowledgement for any payment of dues.
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or establish such conditions as the International President may deem
necessary.

Section 16(a). Every Local Union shall continue to implement an
annual local union organizing budget equivalent to 20 percent of the
local’s budget (after payment of all per capita tax obligations), to be
spent consistent with the principles and plan of the applicable industry
division of the International Union. Each industry division shall submit
its principles and plan for approval by the International Executive Board
on an annual basis.

(b). Every Local Union shall establish a separate account or
accounting for the money that comprises its annual organizing budget.

(c)- In the event that the applicable industry division of the
International Union believes that a Local Union has failed, without good
cause, to implement this 20 percent organizing budget commitment
or to spend the Local Union’s organizing budget consistent with the
union wide strategic unity plan and/or division plan, it may refer the
matter to the International Secretary-Treasurer for a review of the Local
Union’s organizing account and expenditures. If view reveals that the
Local Union is not implementing its organizing budget as obligated
under this provision, the Secretary-Treasurer may direct that only certain
planned expenditures may continue to be made by the Local Union
from its organizing account until the division and Local Union mutually
agree upon a broader resolution of the matter pursuant to an expedited
procedure established by the International Secretary-Treasurer.

(d). If no agreement is reached, the applicable division may refer
the matter to the International President who may designate the matter
for hearing before a hearing officer appointed by the International
Executive Board. Based on the hearing officer’s report, the International
Executive Board may order the Local Union to pay all or a portion of the
organizing account and the local union’s next annual organizing budget
to an organizing campaign(s) identified in the national plan for that
particular division.

Section 17. Industry Divisions of the International Union may
establish additional Local Union performance and accountability
standards to ensure that local unions implement the democratically and
lawfully established policies of the Industry Divisions, subject to their
approval by the International Executive Board.

Section 18(a). Every U.S. Local Union shall contribute an annual
amount equivalent to at least $6.00 per member per year, or as
determined annually by the International Executive Board, to support the
overall SEIU political education and action program. This annual SEIU
C.O.P.E. fund-raising obligation may be satisfied by voluntary member
contributions to SEIU C.O.P.E. or a designated organization approved by
the International President or a combination thereof. All contributions
to SEIU C.O.P.E. collected by local unions shall be sent to SEIU C.O.P.E.
Any contributions in excess of $6.00 per member per year or such other
amount as determined by the International Executive Board shall be
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limited to aiding a rival labor organization, or secession in violation of
Article XXV;

(8) Violation of democratically and lawfully established rules,
regulations, policies or practices of the International Union or of the
Local Union, including democratically and lawfully established rules,
regulations, policies and practices of the International Union’s Industry
Divisions, subject to their approval by the International Executive Board.

(9) The wrongful taking or retaining of any money, books,papers or
any other property belonging to the International Union or Local Union;
or the wrongful destruction, mutilation or erasure of any books, records,
bills, receipts, vouchers, or other property of the International Union or
the Local Union;

(10) Working as a strikebreaker or violating wage or work standards
established by the International Union or a Local Union; and

(11) The bringing of false charges against a member or officer
without good faith or with malicious intent.

Charges must be specific and in writing.

Section 2(a). Charges against any member or officer of a Local
Union shall be filed in duplicate with the Secretary of the Local Union,
who shall serve a copy thereof on the accused either personally or by
registered or certified mail, directed to the last known address of the
accused, at least 10 days before the hearing upon the charges. The
charges must specify the events or acts which the charging party believes
constitute a basis for charges and must state which subsection(s) of
Section 1 of this Article the charging party believes has been violated. If
the charges are not specific, the trial body may dismiss the charges either
before or at the hearing, but the charging party shall have the right to
refile more detailed charges which comply with this Section. No charges
may be filed more than six months after the charging party learned, or
could have reasonably learned,of the act or acts which are the bases of
the charges.

(b). The Executive Board of the Local Union shall act as or appoint the
trial body, unless the Constitution and Bylaws of the Local Union provide
for another trial procedure. The accused may appear in person and with
witnesses to answer the charges against him or her and shall be afforded a
full and fair hearing. The accused may select a member of his or her Local
Union, or an attorney if the Constitution and Bylaws of the Local Union
so permit,to represent the accused in the presentation of a defense.

(c). If the charges, or any portion thereof, are sustained, then the trial
body shall render judgment and impose disciplinary action as provided
for in this Constitution. If the charges are not sustained, the same shall
be dismissed and the accused restored to full rights of membership or
office in the Local Union.

(d). If the Constitution and Bylaws of the Local Union so provides,
the decision of the trial body shall be reported to the next regular
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the trial body shall proceed with the hearing regardless of the absence of
the accused.

Section 5. The trial body, after requisite due process has been
afforded, may impose such penalty as it deems appropriate and as the
case requires.

Section 6. An appeal to the International Executive Board may
be taken by either the accused or the member filing the charges from
any decision of a Local Union with respect to such charges, provided
such decision is a final decision under the terms of the Constitution
and Bylaws of the Local Union; or from a decision of the International
President. Any such appeal shall be filed in writing with the International
Secretary-Treasurer, by registered or certified mail, within 15 days after
the decision. No specific form or formality shall be required, except
that such appeal shall clearly set forth the decision being appealed and
the grounds for the appeal. During the pendency of any appeal, the
decision appealed from shall remain in full force, unless it is stayed by
the International Executive Board. The International Executive Board
may decide the appeal on the record made by the trial body or may in
its discretion, upon at least 10 days notice, hear argument or hold a
rehearing either itself or before a hearing officer or officers designated by
it. The International Executive Board may affirm, reverse or modify the
decision appealed from.

Section 7. Appeals from any decision of the International Executive
Board with respect to charges may be taken to the next Convention. Any
such appeal shall be filed in the same manner and within the same time
as appeals to the International Executive Board. During the pendency of
such appeal, the decision appealed from shall remain in full force. The
appellant shall have the right to appear before an appeals committee
of the Convention and, if the appellant is a Local Union or a member
appealing an expulsion from membership, shall have the right to appear
before the Convention itself under such conditions and for the period
of time fixed by the Convention. An individual appellant, other than one
appealing an expulsion from membership, shall have the right to appear
before the Convention itself only with the consent of the Convention. The
action of the Convention on all appeals shall be final and binding.

Section 8. Subject to the provisions of applicable statutes, every Local
Union or member or officer thereof or officer of the International Union
against whom charges have been preferred and disciplinary action taken
as a result thereof or who claims to be aggrieved as a result of adverse
rulings or decisions rendered, agrees, as a condition of membership
or affiliation and the continuation of membership or affiliation, to
exhaust all remedies provided for in the Constitution and Bylaws of the
International Union and the Local Union and further agrees not to file
or prosecute any action in any court, tribunal or other agency until those
remedies have been exhausted.

Section 9. The SEIU Member Bill of Rights and Responsibilities in
the Union shall be enforced exclusively through the procedures provided
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(a). Only officers, full-time permanent employees who have gross
compensation at an annual rate of $4,000 and part-time and temporary
employees who work more than six months in any 12-month period
and who have gross annual compensation of $4,000 or more in that
period shall be eligible for coverage. Gross compensation shall include
only the regular salary paid by a Local Union, or affiliated body, or if
accepted for participation by the Trustees, any organization related
to a Local Union or affiliated body which furthers the purposes of or
benefits the membership of such Local Union or affiliated body. Gross
compensation shall be defined so as to preclude the award of credits for
what the Trustees may consider special or unusual compensation (as,
for example, payment for attending meetings or participating in picket
duty), including but not limited to part or all of any compensation as
may be received from a second or additional employer. In the event that
applicable law requires employee participation and/or the granting of
pension credits for employment which would otherwise be precluded by
the foregoing, then, in such event, the Trustees shall endeavor to limit
such participation and granting of service credit in accordance with the
foregoing to the extent permitted by law.

The Trustees shall be empowered to adjust the $4,000 and/or the
six-month contribution requirements, should the Trustees determine that
said change(s) would be actuarially sound.

(b). Employees of related organizations may be eligible for
participation in the Pension Fund subject to such Rules and Regulations
as the Board of Trustees may adopt.

Section 6. The Board of Trustees shall have the following powers, in
addition to those which may be granted to them by the Trust Agreement:

(a). To employ the services of any actuary, legal counsel and other
professional advisers as they deem necessary to assist them with the
formulation of the Pension Plan or Plans, the determination and
monitoring of the contribution rate to support the Plan on a sound
actuarial basis and maintenance of the Pension Fund, and to pay for
such services from the Pension Fund.

(b). To require the Secretary-Treasurer of any Local Union or
affiliated body to furnish to them such records as they may deem
necessary for the proper administration of the Pension Fund.

(c). To make all necessary amendments to the Pension Plan or Plans
as may be required to render the Pension Trust Fund qualified and tax
exempt under applicable provisions of the Internal Revenue Code and
the Income Tax Act (Canada) or which may be deemed by them to be
necessary to conform the Pension Plan or Plans and Trust Fund to all
other applicable laws.

(d). To provide exceptions from coverage in the case of officers or
employees who are entitled to be covered under an employee pension
benefit plan maintained by a public employer or public utility, under
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Giving these individuals special treatment - or creating the impression
that they receive special treatment - is inconsistent with our principles

of stewardship and accountability and with our duty to responsibly
conduct the business of SEIU. The provisions of this part are designed to
ensure that family or personal relationships do not influence professional
interactions between the employees involved and other officers,
employees and third parties.

Section 12. Definitions. For purposes of this part:

(a) “Relative” means parent, spouse, spousal equivalent,
daughter, son, grandparent, grandchild, brother, sister, aunt,
uncle, niece, nephew, first or second cousin, corresponding
in-law, “step” relation, foster parent, foster child, and any
member of the employee’s household. Domestic partner
relatives are covered to the same extent as spousal relatives.

(b) “Personal relationship” means an ongoing romantic or
intimate personal relationship that can include, but is not
limited to, dating, living together or being a partner or
significant other. This definition applies regardless of gender,
gender identification, or sexual orientation of the individuals
in the relationship. This restriction does not extend to friends,
acquaintances or former colleagues who are not otherwise
encompassed in the scope of “personal relationships.”

Section 13. Prohibited Conduct. The following general principles
will apply:

(a) Applications for employment by relatives and those who
have a personal relationship with a covered individual will be
evaluated on the same qualification standards used to assess
other applicants. Transmission to the appropriate hiring
authority of applications on behalf of individuals who have a
family or personal relationship shall not in itself constitute an
attempt to influence hiring decisions. Further input into the
application process, however, may be deemed improper.

(b) Covered individuals will not make hiring decisions about
their relatives or persons with whom they have a personal
relationship, or attempt to influence hiring decisions made by
others.

(c) Supervisory employees shall not directly supervise a relative
or a person with whom they have a personal relationship. In
the absence of a direct reporting or supervisor-to-subordinate
relationship, relatives or employees who have a family or
personal relationship generally are permitted to work in
the same department, provided that there are no particular
operational difficulties.

(d) Covered individuals shall not make work-related decisions,
or participate in or provide input into work-related decisions
made by others, involving relatives or employees with whom
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Section 22. Referral of Formal Charges to Ethics Officer. If formal
internal union charges filed with the International Union under Article
XVII, Secrion 3 of the SEIU Constitution and Bylaws also allege violation
of the Code by an officer or executive board member of the International
Union or an Affiliate, such charges may be referred to the Ethics Officer
for review and recommendations.

Section 23. Review of Claims by Ethics Officer.

(a) If after review of the allegations of violations of the Code in a
complaint or formal charge, the Ethics Officer finds that the
allegations have merit and/or warrant further investigation,
he shall recommend a response or course of action for the
International Union to respond to the complaint or changes,
including but not limited to the following:

(1) Further investigation by SEIU personnel and/or outside
investigator(s);

(2) Filing of formal charges under Article XVII of the SEIU
Constitution and Bylaws;

(3) Assumption of original jurisdiction by International
President pursuant to Article XVII, Section 2(f) of the
SEIU Constitution and Bylaws;

(4) Appointment of an outside hearing officer to conduct
a trial under Article XVII, Section 3 of the SEIU
Constitution and Bylaws;

(5) Discipline of covered employees;

(6) Sanction of covered officers or members accused in
formal proceedings, and

(7) Other action deemed appropriate in the discretion of
the Ethics Officer.

(b) If the Ethics Officer concludes, after review of allegations of
violations of the Code, that the allegations are without merit
or that further investigation is not necessary, he or she shall
advise the International Union of his or her findings.

PART G: PROTECTION OF WHISTLEBLOWERS

Section 24. Confidentiality. SEIU will make all reasonable efforts
to keep confidential the identity of any person(s) raising an ethics
concern, inquiry, report or complaint under the Code unless disclosure
is authorized by the complainant or is required for SEIU to carry out
its fiduciary or legal duties. SEIU will also treat communications
concerning ethics complaints or concerns with as much confidentiality
and discretion as possible, provided that it remains able to conduct a
complete and fair investigation, carry out its fiduciary and legal duties,
and review its operations as necessary.

Section 25. No Retaliation. SEIU encourages all officers and
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PREAMBLE

As almost every improvement in the condition of working people has been accomplished by the
efforts of organized Labor and as the welfare of wage, salary, and professional workers can best be
protected and advanced by their united action in one International Union, we have organized this
Local Union and are affiliated with the Service Employees International Union and have adopted the
following Constitution and Bylaws:

ARTICLE 1

NAME

The name of this Local Union shall be the Nevada Service Employees Union (NSEU), SEIU Local
1107, affiliated with the Service Employees International Union, CTW, CLC (also referred to herein as
the “International” or the “International Union”), and shall hereinafter be referred to as the “Local
Union” or the “Union”.

The name of the Local Union shall not be used publicly by any person or organization, including any
member, other than by members for use on their membership cards for identification purpose, without
express written permission of the Executive Board. This shall not restrict the Officers, appointees or
agents of the Local Union in the use of the name to carry out the purpose and business of the Local
Union.

ARTICLE 2
MISSION STATEMENT

We are public and private sector and healthcare employees in Nevada. We are taxpayers, parents
property owners and renters, community activists and leaders. We believe workers are the most
valuable resource of any organization and we are committed to excellence in the services we provide
and in improving our communities.
We are affiliated with the Service Employees International Union, united by the belief in the dignity
and their families and creating a more just and humane society.
We are the public workers, healthcare workers, building service workers, office workers, professional
workers, and industrial and allied workers. We seek a stronger Union to build power for ourselves
and to protect the people we serve.
Women and men of every race, ethnicity, religion, age, physical ability and sexual orientation, we are
the standard-bearers in the struggle for social and economic justice begun nearly a century ago by
janitors who dared to dream beyond their daily hardships and to organize for economic security,
dignity and respect.
On vision is of a society:

Where all workers and their families live and work in dignity.

Where work is fulfilling and fairly rewarded.

Where workers have a meaningful voice in decisions that affect them.

Where workers have the opportunity to develop their talents and skills.

Where the collective voice and power of workers is realized in democratic and progressive

unions.
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Where Union solidarity stands firm against the forces of discrimination and hate and the unfair
employment practices of exploitative employers.
Where government plays an active role in improving the lives of working people.

To achieve this vision:
We must organized workers, extending to them the gains of unionism while securing control
over our industries and labor markets.
We must build political power to ensure that workers’ voices are heard at every level of
government to create economic opportunity and foster social justice.
We must provide meaningful paths for member involvement and participation in strong,
democratic unions.
We must develop highly trained and motivated leaders at every level of the Union who reflect
the membership in all its diversity.
We must bargain contracts that improve wages and working conditions, expand the role of
workers in workplace decision-making, and build a stronger Union.
We must build coalitions and act in solidarity with other organizations who share our concern
for social and economic justice.
We must engage in direct action that demonstrates our power and our determination to win.

To accomplish these goals we must be unified — inspired by a set of beliefs and principles that
transcends our social and occupational diversity and guides our work.

We believe we can accomplish little as separate individuals, but that together we have the power to
create a just society.

We believe unions are the means by which working people build power — by which ordinary people
accomplish extraordinary things.

We believe our strength comes from our unity, and that we must not be divided by forces of
discrimination based on gender, race, ethnicity, religion, age, physical ability or sexual orientation.
We believe our power and effectiveness depend upon the active participation and commitment of our
members, the development of our leaders and solidarity with each other and our allies.

We believe we have a special mission to bring economic and social justice to those most exploited in
our community — especially to women and workers of color.

We believe our future cannot be separated from that of workers in other parts of the world who
struggle for economic justice, a decent life for their families, peace, dignity and democracy.

We believe unions are necessary for a democratic society to prevail, and that unions must participate
in the political life of our society.

We believe we have a moral responsibility to leave the world a better place for our children — and
everyone’s children.

ARTICLE 3

OBJECTIVES AND PURPOSES

Section 1. Objective and Purpose of this Constitution and Bylaws
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The objective and purpose of this Constitution and Bylaws is to provide rules not in conflict with any
higher authority and to govern the Local Union. The sole intent of this Constitution and Bylaws is to
establish rules of acceptance self-government.

Section 2. Objective and Purposes of the Local Union

The objectives and purposes of the Nevada Service Employees Union are to benefit its members and
improve their working conditions by all means, including but not limited to the following:

1. Organize and unite all workers within our jurisdiction;

2. Achieve recognition and respect;

3. Assure that all workers are treated equally and fairly, with dignity and respect, and have a true
voice in the workplace;

4. Secure workplace democracy;

5. Promote and protect our economic and social interests;

6. Secure and improve wages, hours, benefits and working conditions through organization,
collective bargaining, legislative and political action, united action and the utilization of other
lawful means;

7. Protect and enhance civil liberties by exposing and fighting all forms of bigotry, prejudice,
intolerance and discriminatory practices;

8. Expand our strength and influence;

9. Support legislative and political actions to ensure that workers’ voices are heard at every level
of government;

10. Protect and preserve the Local Union as an institution;

11.Foster a better understanding between our membership and the general public;

12.Join with the rest of Organized Labor in Solidarity in all efforts to achieve a better life for
working men and women everywhere;

13. By engaging in all such civic, social, political, legal, economic, cultural, educational, charitable,
and other activities, whether on local, national, or international levels, as will advance this
Union’s standing in the community and the labor movement and further the interest of this
organization and its membership, directly or indirectly; and

14. By affiliating workers in independent organizations through agreements which recognize the
long history, unique needs and traditions, and successes of such organizations, and making
every effort possible to provide such organizations the same types of services which have
benefited our existing members.

ARTICLE 4
JURISDICTION

The jurisdiction of this Local Union shall be all public and private sector and healthcare employees in
Nevada, and any additional private and public sector jurisdictions as may be authorized by the
Service Employees International Union, CTW, CLC.
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ARTICLE 5
MEMBERSHIP

Section 1. Definitions of Employee Members
A. Public Sector Employee Member

A public sector employee member is a member who is a public sector employee as defined by
the Nevada Revised Statues (NRS), Chapter 288, as amended, or any other applicable law.

B. Private Sector Employee Member

A private sector employee member is a member who is a private sector employee as defined
by the National Labor Relations Act (NLRA), as amended, or any other applicable law.

Section 2. No Discrimination

There shall be no discrimination or advocating of discrimination against any member or applicant for
membership for reason of race, color, gender, gender expression, creed, national origin, disability,
religion, ancestry, political opinion, affiliations, age, sexual orientation citizenship status or marital
status.

Section 3. Membership Categories
A. Regular Member.

Bargaining unit eligible employees in Bargaining Units represented by the Local Union are
eligible to be Regular Members of the Local Union, with full membership rights and benefits, by
signing, completing and submitting to the Local Union a membership application and dues
deduction agreement card, and by timely payment of the appropriate and correct amount of
dues, maintaining a member in good standing status. Probationary employees are eligible for
regular membership. Although they may not be covered by all provisions of the applicable
Collective Bargaining Agreement, including but not limited to just cause job protection, unti
they are off of and have completed probation, probationary employees may nevertheless
choose to become a Regular Member of this Local Union at any time during their probation by
payment of dues.

B. Associate Member.

Union staff, former or prospective members, who are not employed in Bargaining Units
represented by this Local Union may become Associate Members by signing, completing and
submitting to the Local Union a membership application and dues deduction agreement card
and by timely payment of the appropriate and correct amount of dues, which shali be the same
as the dues of regular members, maintaining a member in good standing status. Associate
Members will be aliowed to attend membership meetings of the Local Union, as the Executive
Board deems appropriate, but shall have no voting rights at such meetings nor the right to
nominate or run for Union office.
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C. Retired Member.

A Regular Member, as described in Section 3 (A), who retires from employment and who has
been a member in continuous good standing for at least one (1) year prior to retirement, is
eligible for membership as a Retired Member. Retired Members shall have the right to vote in
Local Union elections, but may not run for office nor nominate any candidate for office. Retired
Members shall pay appropriate dues, which shall be one-third (1/3) the dues that Regular
Members pay.

D. Life Member.

Retired members who are 75 years of age or older, and who have been paying dues
continuously to the Local Union, either as regular members or retired members, for af least ten
(10) years immediately prior thereto, shall be considered to be Life Members and shall have no
continuing dues obligations, but they shall nonetheless be eligible to enjoy all the benefits and
privileges of retired members in the International Union.

E. Probationary Employee Member

Probationary employees, provided they are bargaining unit eligible in a bargaining unit
represented by the Local Union, are eligible for regular membership. Although they may not
be covered by all provisions of the applicable Collective Bargaining Agreement, including but
not limited to just cause job protection, until they are off of and have completed probation,
probationary employees may nevertheless choose to become a regular member of this Local
Union at any time during their probation by timely payment of the appropriate and correct
amount of dues. By signing, completing and submitting to the Local Union a Membership
Application and Dues Deduction Agreement card, whether or not such a probationary
employee member pays dues or not, they are allowed to vote in Union elections, including
Officer elections.

F. Organizing/Prospective Member.

Any employee in a jurisdiction in which this Local Union is organizing may become an
organizing/prospective member of the Local Union by signing, completing and submitting to
the Local Union a Membership Application and Dues Deduction Agreement card and no dues
shall be collected by this Local Union for newly organized/prospective members who sign a
membership application and dues deduction agreement authorization card until the first
Collective Bargaining Agreement is ratified by the membership of the newly organized
jurisdiction and is in place between this Local Union and the employer. In continuation of the
past practice of the Local Union, such organizing/prospective members do not have the right to
run for or nominate for any office or position in the Local Union or to vote on any election in the
Local Union until their first Collective Bargaining Agreement is ratified.

ARTICLE 6
MEMBERSHIP OBLIGATIONS
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Section 1. Observation of the Constitution and Bylaws

Members of this Local Union pledge to faithfully observe the Constitution and Bylaws of this Local
Union and of the Service Employees International Union, CTW, CLC (The International). Members
promise never to discriminate against another member nor see another wronged if in their power to
prevent it.

Section 2. Exclusive Bargaining Agent

Every member in a Bargaining Unit of this Local Union, by virtue of his/her membership in this Local
Union, authorizes this Local Union, as directed by the General Membership, to act as the exclusive
bargaining agent and representative with full and exclusive power to execute agreements with
members’ employers governing terms and conditions of employment. Such member further
authorizes this Local Union to act for all members, including the individual member, and have final
authority in presenting, processing and adjusting any individual or group grievance, difficulty or
dispute arising under his/her Collective Bargaining Agreement or out of his/her employment with such
employer, in such manner as this Local Union determines.

Section 3. Terms and Conditions

Each member shall adhere to the terms and conditions of his/her respective Collective Bargaining
Agreement or other applicable agreements and shall refrain from any conduct that would interfere
with the performance by this Local Union of its contractual obligations.

Section 4. Non Disestablishment

No member shall be a party to any activity to secure the disestablishment of this Local Union as the
collective bargaining agent for any employee or group of employees.

Section 5. Use of Name, Union Letterhead, Union Logo, Etc.,

The name, Union letterhead, Union logo, etc., of the Local Union shall not be used publicly by any
person, member, steward, Officer, committee, or staff person, without express written permission of
the Executive Board, the President, or the Executive Vice President. This shall not restrict the
Officers, appointees, agents or staff of the Local Union in the use of the name, letterhead, logo, etc.,
to carry out the purpose and business of the Local Union.

Section 6. Collective Bargaining Agreement Enforcement

It is the responsibility and the right of every member to enforce the Collective Bargaining Agreement
however, members, including Officers, and staff, shall not have any authority in any manner, either
directly or indirectly, to make any change in wages, hours or working conditions, or grant any new
demands that are contrary or in any way different to the wage, hours or working conditions in
existence pursuant to the applicable Collective Bargaining Agreement and any past practices.
Section 7. Organizational Authority And Agency

Every member has the right to be active in the Local Union, however, a member shall not make any
representation on behalf of the Local Union or vote on any issue or have authority that would bind
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and hold responsible the Local Union without the prior written permission of the Executive Board, or
the permission of any two of the following: the President, the Executive Vice President.

ARTICLE 7
OFFICERS

Section 1. Officers

The Officers of this Local Union shall be a President, an Executive Vice President, a Secretary, a
Treasurer, and three (3) Trustees. The Officers shall also include a Vice President from each
Bargaining Unit (or employer jurisdiction if two or more Bargaining Units have the same employer)
and at least one (1) Chief Steward from each Chapter. The succession of Officers shall be the
following Officers which are elected by the membership at large:

The President
The Executive Vice President

Section 2. Electorate

The President, Executive Vice President, Secretary, Treasurer, and three (3} Trustees shall be
elected by the membership at large. The Vice Presidents shall be elected by the members of their
respective Bargaining Units (or employer jurisdiction if two or more Bargaining Units have the same
employer). The Chief Stewards shall be elected by the members of their respective Chapters.

Section 3. Qualifications For and Terms of Office
A. Qualifications for Office

No person who has been convicted of a felony as defined in Section 504 of the Landrum-
Griffen Act (or an indictable offense in Canada) shall, in accordance with applicable law, be
eligible to hold office in this Local Union. No person shall be eligible for nomination as an
Officer or for any other elected position of the Local Union who has not been a member in
continuous good standing in regard to dues paying requirements, in the Local Union for at
least two (2) years immediately preceding the nomination. In cases of newly represented
jurisdictions (less than two years), the nominee must have been a member for the entire time
the jurisdiction has been represented by the Local Union.

B. Terms of Office
All Officers of this Local Union shall serve three (3) year terms (except if elected to serve the
remainder of a ferm for a vacant Officer position in accordance with Article 13 of this
Constitution and Bylaws or except if elected as an additional/second Chief Steward in
accordance with this Constitution and Bylaws) and may serve any number of consecutive
terms.
Section 4. Duty to Attend and Report at Executive Board Meetings and Membership Meetings.

A. Attendance
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All Officers of this Local Union have the duty to attend Executive Board meetings. If an Officer
has two (2) unexcused absences at Executive Board meetings in a twelve (12) calendar month
period, the Secretary of this Local Union shall send a written letter to that Officer, and the other
Officers from the same Bargaining Unit, that if he/she has a third unexcused absence in a
twelve (12) calendar month period at Executive Board meetings, he/she will be charged with
failure to perform the duties of the office and may be removed from the office pursuant to
Article 21 — Trials and Appeals. An Officer of this Local Union may be removed from office by
the Trial Body after a trial when the Officer has three (3) unexcused absences in a twelve (12)
calendar month period at Executive Board meetings. The Secretary of this Local Union shall
notify the Executive Board and the Officer involved when any Officer has three (3) unexcused
absences in a twelve (12) calendar month period from Executive Board meetings of the trial
and possibie removal of the Officer.

All Officers of this Local Union are also expected to attend membership meetings (as provided
for in Article 12 — Membership Meetings) when held.

B. Reports

Ali Officers of this Local Union have the duty to report, both orally and in writing, their activities
at Executive Board meetings and at Membership meetings (as provided for in Article 12).

Section 5. Expenses

In recognition of the responsihilities of the office, the Officers of the Local Union may be paid an
expense allowance as determined by the Executive Board.

Section 6. The President
A. Accountability

The President of this Local Union shall be accountable to all the members of this Local Union
and to the Executive Board and shall report to the Executive Board.

B. Duties

The President shall be the presiding Officer of the Local Union. The duties of the President
shall include, but not be limited to:

1. Preside at all meetings of the Executive Board and at membership meetings,
conference,
conventions and other Union functions, as necessary;

2. Call special meetings of the Executive Board, membership or specific committees and
other bodies of the Union, as necessary;

3. Participate and support in the organizing efforts for new members of this Local Union by
visiting the work sites of the membership at large from time to time;

4. Sign all Collective Bargaining Agreements as the Local Union’s official representative
after ratification by the membership and signatures of the appropriate negotiating
committees and/or staff; '

5. Serve as an ex-officio member of all bargaining committees of the Local Union and it is
the very important duty and responsibility of the President to actively take part in and
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7.

8.
9. Make appointments to any vacant position(s) with the advice and consent of the

stay informed of bargaining in all areas and to participate with the bargaining
committees (see Article 16 — Collective Bargaining, Section 6 — Bargaining Committee);
Coordinate policies and act as liaison to the Local department Directors;

Serve as the Local Union’s first delegate to the SEIU Intemnational Convention and {o all
other conferences and conventions for which the LLocal Union is eligible to participate;
Serve as an ex-officio member of all committees of the Local Union;

Executive Board, as consistent with the provisions of this Constitution and Bylaws;

10. Appoint Stewards with the advice and consent (input and approval) of either the Vice

President of that Bargaining Unit or the Chief Steward of that Chapter;

11. Co-sign all checks, vouchers, orders on funds, contracts and agreements of the Local

Union, subject to the policies of the Executive Board and the Constitution and Bylaws;

12.Perform other duties as may be assigned by the Executive Board; and
13.Preside over the Local Union's Constitutional Conventions

In recognition of all of the duties of the office of President, the importance of the office,
the goal of being available for and with all the members, and that the President is the
highest ranking elected Officer of this Local Union, it shall be a continuing goal of this
Local Union that the President be granted from his/her employer forty (40) hours
release time each week with pay including premiums and the accrual of the earned
benefits to accomplish Union business, and that when an employee has completed their
service as President, they shall be returned to their previous position without loss of any
status or benefit governed by the applicable Collective Bargaining Agreement. Where
this exists in a Collective Bargaining Agreement, it shall be vigorously defended, and
where this does not exist in a Collective Bargaining Agreement, it shall be a major goal
of the respective bargaining committee to achieve. In all cases, the objective is to have
an available and working President responsive to all the members, and that the
President be able to achieve this while incurring no economic harm. This Local Union
shall make reasonable efforts to ensure no financial loss to the member during their
term of office as President.

Section 7. Executive Vice President

A. Accountability

The Executive Vice President shall be accountable to alf the members of the Local Union and
fo the Executive Board and shall report to the President of this Local Union.

B. Duties

The duties of the Executive Vice President shall include, but not be limited to:

e

Report to the President on hisfher activities;

Coordinate the organizing and recruitments of new members;

Serve in the absence of the President and perform Presidential duties at such time;
Complete the term of the President should be President be unable to complete it; and
Perform other duties as may be assigned by the President.

Section 8. Secretary
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A. Accountability

The Secretary shall be accountable to all the members of this Local Union and to the
Executive Board and shall report to the President of this Local Union.

B. Duties
The duties of the Secretary shall include, but not be limited to:

1. Keep an accurate record of proceedings and attendance of all Executive Board and
Membership
meetings (as provided for in Article 12), and keep an accurate record and file of all
written reports by Officers, and record the actions and minutes of the meetings of the
Executive Board and general membership, and the minutes of the last Executive Board
meeting and the agenda of the next Executive Board meeting (which may be subject to
change) shall be transmitted and mailed or delivered prior to the next Executive Board
meeting to each Officer no later than fifteen (15) calendar days from the previous
Executive Board meeting and shail be available to the membership at large upon
request;

2. Furnish the chairperson of each committee a copy of such resolutions as may be
adopted by the Local Union, applicable to that committee’s respective duties;

3. The Secretary shall send a written letter to an Officer, and to the other Officers from the
same Bargaining Unit, if the Officer has two (2) unexcused absences at Executive
Board meetings in a twelve (12) calendar month period. The letter shall warn the
Officer that if he/she has a third unexcused absence at Executive Board meetings in a
twelve (12) calendar month period, he/she will be charged with failure to perform the
duties of the office and may be removed from office pursuant to Article 21 — Trials and
Appeals. The Secretary shall notify the Executive Board and the Officer involved when
any Officer has three (3) unexcused absences at Executive Board meetings in a twelve
(12) calendar month period of the Trial and possible removal of the Officer; and

4. in the case where the office of Treasurer is declared vacant, the Secretary shall
assume the duties of the office of Treasurer until the office is no longer vacant (until a
newly elected Officer fills the vacant position).

Section 9. Treasurer
A. Accountability
The Treasurer shall be accountable to all the members of this Local Union and to the Executive
Board and shall report to the President and Trustees of this Local Union. The Treasurer will
work with the President of this Local Union.
B. Duties

The duties of the office of Treasurer shall include, but nof limited {o:

1. Co-sign all checks drawn against Local Union accounts, whenever possible,
2. Attend all meetings of the Finance Committee;
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Section 10.

Co-sign all checks, vouchers, orders on funds, contracts and agreements of the Local
Union, subject to the policies of the Executive Board and the Constitution and Bylaws of
this Local Union;

Submit a monthly financial report of the Local Union of the Trustees and the Executive
Board of the previous month’s actual income and actual Expenses versus budgeted
Income and Expenses, and prepare a short, less than one page, narrative describing the
highlights of the Local Union’s budget, to be submiited at each Executive Board meeting;
In conjunction with the Finance Committee and the President, prepare and present a
proposed annual budget to the Executive Board;

As appropriate, make recommendations for the investment and/or deposition of Union
funds and

In the case where the office of Secretary is declared vacant, the Treasurer shall assume
the duties of the office of Secretary until the office is no longer vacant (until a newly
elected Officer fills the vacant position).

Trustees

A. Duties

Trustees shall be elected from the membership at large and shall have duties which include,
but are not limited fo:

1.
2.

3
4.

Section 11.

Act as guardians of the welfare of the Local Union;
See that the Officers fulfill their duties and obligations and that the Local Union
Constitution and Bylaws are followed and that parliamentary procedure is adhered to;

. Examine all bills presented and report on them to the Executive Board; and

Examine the books of the Local Union and, with the approval of the Executive Board,
arrange for a financial review once every year and an independent audit once every
three (3) years (but not necessarily both), of financial records of the Local Union, and at
periods of time deemed appropriate by the Trustees, as approved by the Executive
Board. At the conclusion of a review or independent audit, a report on same shall be
made by the Trustees to the Executive Board. Therefore, there shall be a financial
review once every year, and once every three years there shall be an independent audit
of the financial records of the Local Union. The independent audits should be conducted
in a time period to coincide with the elections of Officers and when their term of office
would start and with the end of the fiscal year. A financial review or are independent
audit shall take place foliowing the month of June. Thus, an independent financial audit
shall be conducted after June of 2001. A financial review shall be conducted after June
of 2002, and after June 2003. In the year of 2004, an independent financial audit shall
be conducted, and this cycle will continue into the future. The Executive Board may
request a financial review or an independent audit at any time it deems appropriate.

Vice Presidents

A. Jurisdiction

There shall be one Vice President from each Bargaining Unit represented by the Local Union
(e.g., Addus, AMR, Southern Nevada Regional Housing Authority, Clark County Non-
Supervisory Unit, Clark County Supervisory Unit, Southern Nevada Health District, Desert
Springs Hospital, Las Vegas Convention and Visitors Authority Non-Supervisory, Las Vegas
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Convention and Visitors Authority Supervisory, Valley Hospital, St Rose Hospitals, Southern
Hills Hospital, Sunrise Hospital, Mountain View Hospital, Renown Medical Center, North East
Nevada Regional Hospital (Elko), Regional Transportation Commission and University Medical
Center of Southern Nevada). Vice Presidents shall be elected by the members of the Local
Union employed by the Bargaining Units they represent.

In the event that two (2) or more Bargaining Units have the same employer, one (1) Vice
President shall be elected from the employer jurisdiction that is made up of the Bargaining
Units for each of the supervisory and non-supervisory units when applicable.

B. Accountability

Vice Presidents shall be accountable to the membership which elected them to office and to the
Executive Board and shall report to the President of this Local Union. The Vice Presidents will
work with the Local Union Field Staff Representative(s).

C. Duties
Vice Presidents shall have duties which include, but not limited fo:

1. Coordinate the organizing and recruitment of new members within their areas;

2. If from the Bargaining Unit that is in collective bargaining negotiations, automatically
serve on the Bargaining Committee; and furthermore, if an election for office occurs
while bargaining is in process and not reelected to office, shall still retain position on and
continue to serve on the Bargaining Committee (see Article 16 — Collective Bargaining,
Section 6 — Bargaining Committee);

3. Resolve disputes between Chapters and/or Chief Stewards, Stewards, and members,
within the Bargaining Units they represent;

4. Attend any meetings with administrators or executive management in their respective
Bargaining Units;

5. Give advice and consent (input and approval) to the President on the appointment of
Stewards; and

6. If the Chief Steward is unavailable, for any reason, for an extended period of time, for
example, due to iliness, vacation, etc; then the Vice President shall perform the Chief
Steward duties in the workplace until the Chief Steward returns and is available, and in
the case of a vacant Chief Steward Officer posttion, until a new Chief Steward is elected.

7. Have such powers and perform such other duties as may be assigned by the Executive
Board.

Section 12. Chief Stewards
A. Jurisdiction
There shall be at least one (1) Chief Steward in each Chapter of each Bargaining Unit
represented by this Local Union. If, at any time, a Chapter has one thousand five hundred
(1,500) or more dues paying Union members, and that Chapter has a Union membership level
based on the applicable bargaining unit number of employees of sixty-five percent (65%) or

greater, then that Chapter shall be entitled to an additional/second Chief Steward. The
nomination and election shall occur at this time in accordance with this Constitution and
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Bylaws. Chief Stewards shall be elected by the members of the Local Union employed by the
Chapters they represent.

. Accountability

Chief Stewards shall be accountable to the membership that elected them to office and to the
Executive Board and shall keep the Vice President of the Bargaining Unit that they are from
and represent informed of their actions. The Chief Stewards will work with the Local Union
Field Staff Representative(s).

. Duties
The Chief Stewards duties and obligations shall include, but not limited to, the following:

1. Serve as communication link between the Local Union Executive Board and the
Stewards:

2. Distribute directly to Stewards and members any material and information which must be
dispensed to members in a timely manner;

3. Distribute “New Member” packets to members and/or Stewards for distribution to new
members;

4. Keep all Stewards and members at the work location informed of Local Union activities
through reguiar meetings, updated bulletin boards, and timely distribution of special
information;

5. Serve as an organizer and recruit new members for this Local Union at his/her work
location;

6. Assist in contract action campaigns and keep members informed during confract
negotiations;

7. If from the Bargaining Unit that is in collective bargaining negotiations, automaticalty
serve on the Bargaining Committee, if he/she chooses to do so (if a Chapter has two (2)
Chief Stewards, then only (1) shall automatically serve on the Bargaining Committee,
and this shall be decided amongst the Chief Stewards, however, if a decision is unable
to be reached then the Chief Steward who received the most votes will serve on the
Bargaining Committee, and in the event of a tie, then a coin toss shall determine the
outcome); and, furthermore, if an election for office occurs while bargaining is in process
and not reelected to office, shall still retain position on and continue to serve on the
Bargaining Committee, if he/she chooses to do so (see Article 16 — Collective
Bargaining, Section 6 — Bargaining Committee);

8. Assist the Stewards with Grievances and keep stewards informed and involved about
grievances in their work areas;

9. Enforce the Collective Bargaining Agreement, however, Chief Stewards shall not have
any authority in any matter, either directly or indirectly, to make any change in wages,
hours or working conditions, or grant any new demands that are contrary or in any way
different to the wage, hours or working conditions in existence pursuant to the applicable
Collective Bargaining Agreement;

10.Receive and, as appropriate, process grievances, and repori them within three (3)
working days to the Field Representative and give copies of all grievances to the Field
Representative. Investigations of every probiem or incident must be fair and complete.
Each member must be kept informed about each step taken on his/her behalf and there
is to be coordination between the Chief Steward and Field Representative on
grievances;

15

150



11. Within thirty (30) days of being elected, appoint a member to each standing committee;

12.Visit the Local Union office at least once a week to check your mail and receive new
information;

13. Notify the Local Union office in a timely manner of any Steward resignations or requests
for appointments;

14.Give advice and consent (input and approval) to the President on the appointment of
Stewards;

15. Honor your commitments to any and all meetings and committees;

16.Listen to and communicate with your Stewards;

17. Participate in, and encourage and recruit your members to become involved with the
various Local Union activities;

18. Attend Steward Training and mandatory monthly Steward meetings;

19. Work with all to establish a strong and unified workplace;

20.As important as any of these duties, put personal agendas aside, and shall in all
instances work for the greater good of all members.

D. Additional Chief Steward

In the event that a Chapter has one thousand five hundred (1,500) or more dues paying Union
members, and that Chapter has a Union membership level of sixty-five percent (65%) or
greater based on the applicable bargaining unit employees, then such a Chapter shall be
entitled to an additional or second Chief Steward. The nomination and election for this office
shall take place in accordance with this Constitution and Bylaws. If this provision is met at the
time of a nomination meeting, then the second Chief Steward shall be elected along with all
other Officers. However, if this provision is met during the three (3) year elected term of office
cycle for all other Officers, then this second Chief Steward shall be nominated and elected
accordingly at such time, but the term of office shall not be three (3) years, rather, it shall be to
the end of the three (3) year elected cycle as if the second Chief Steward was elected along
with all other Officers of this Local Union. In the event the second Chief Steward office
becomes vacant, the provisions of Article 13 of this Constitution and Bylaws control. In the
event the Chapter duly elects a second Chief Steward and subsequently falls below the
threshold membership level which entitles the Chapter to a second Chief Steward, and at the
time of the next nomination meeting the Chapter is below the threshold membership level which
entitles the Chapter to a second Chief Steward, then that second Chief Steward office position
will no longer exist, but shall be nominated and elected again when the Chapter obfains the
required membership level.

Section 13. Convention Delegates

Ali Officers of this Local Union who were in conformity with all applicable statues shall, by virtue of
such election, be considered to be eligible delegates to any International Convention which may take
place during their term of office. :

If a number less than all the Officers of the Local Union are authorized to attend an International, due
to budgetary constraints or delegate/alternate limitation, the order in which the Officers are
designated shall be as follows: President, Executive Vice President, Secretary, Treasurer, and
Trustees (the order of Trustees who attend conventions, if less than three, shall be determined by
their years of service in SEIU.) If a number more than all the Officers of this Local Union is
authorized to attend, then nominations and a secret ballot election of additional delegates and
alternates shall be conducted by the Executive Board of this Local Union consistent with the
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provisions of this Constitution and Bylaws (i.e., nominated at a Special Membership Meeting or by a
petition signed by a t least fifty (50) members in good standing).

ARTICLE 8
EXECUTIVE BOARD

Section 1. Definition

The Executive Board is the governing body of this Local Union and is authorized and empowered to
take all lawful actions consistent with the Constitution and Bylaws of this Local Union. Actions of the
Executive Board shall become effective immediately and shall be considered the action of the Local
Union. The actions of the Executive Board shall be decided by a majority vote of those members
present, unless otherwise required by any other provision of this Constitution and Bylaws.

The Executive Board shall meet monthly, unless it decides, by a majority vote of those members
present, to meet more or less frequently.

The actions and minutes of the meetings of the Executive Board shall be recorded in minutes by the
Secretary. The minutes and Agenda (which may be subject to change) shall be transmitted and
mailed or delivered prior to the next Executive Board meeting to each Officer within fifteen (15)
calendar days from the previous Executive Board meeting and shall be made available to the
membership at large upon request.

The Executive Board shall consist of elected Officers (See Article 7, Section 1) (at-large and
representative).

Section 2. Authority
Authority of the Executive Board includes, but is not limited to:

A. The establishment of plans, policies and procedures that are required for the direction and
operation of the Local Union and the carrying out of decisions of the membership;

B. Approval of a budget, including the establishment of staffing levels, and ensuring that annual
financial reviews occur and independent audits occur once every three (3) years. The
Executive Board may, at its discretion, request a financial review and/or an independent audit
at any time and shall ensure that the mandate of Article 7, Section 10 (4) is met;

C. Approve the compensation, terms and conditions of employment for the staff of the Local
Union; and approval of all contracts for service rendered such as legal, auditing or payroll
services member benefit programs or office leases;

D. Supervise the handiing of Local Union funds, including approval of budgets and authorizing
investment of Local Union funds;

E. Determine when a group of members is considered a functioning Chapter for the purpose of
representation on the Executive Board;

F. Assume responsibility for the legislative and political activities of the Local Union; and
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G. Establish such committees as are necessary and consistent with the achievement of the
purposes of the Local Union.

Section 3. Disapproval of Executive Board Action
See Article 20, Initiative And Referendum
Section 4. Attendance and Vacancies

All elected Officers shall attend Executive Board meetings. Any member of the Executive Board who
cannot appear at a Board meeting shall notify the President that they wili be absent and state the
reason for such absence. The President may excuse the Officer subject to the approval of the
Executive Board. In the event any member of the Executive Board fails to attend three (3) meetings,
of the Executive Board, without excuse, in a twelve (12) calendar month period, the Trial Body,
pursuant to Article 21 — Trials And Appeals, may declare that Officer’'s seat vacant after a trial.

All Officers of this Local Union have the duty fo attend Executive Board meetings. If an Officer has
two (2) unexcused absences at Executive Board meetings in a twelve (12) calendar month period, the
Secretary of this Local Union shall send a written letter to the Officer, and the other Officers from the
same Bargaining Unit, that if he/she has a third unexcused absence in a twelve (12) calendar month
period at Executive Board meetings, he/she may be removed from office. An Officer of this Local
Union may be removed from office by the Trial Body when the Officer has three (3) unexcused
absences in a twelve (12) calendar month period at Executive Board meetings. The Secretary of this
Local Union shall notify the Executive Board and the Officer involved when any Officer has three (3)
unexcused absences in a twelve (12) calendar month period from the Executive Board meetings of
the trial and possible removal of the Officer.

Section 5. Quorum

The Executive Board shall have a quorum when fifty percent (50%) plus one of the Executive Board
is present (excluding vacanti offices, as defined in Article 13).

Section 6. Membership Appearance Before The Executive Board

Upon request to the President, members shall have the right to address the Executive Board on
issues of unresolved problems in accordance with reasonable procedural guidelines which shall be
established by the Executive Board.

The Executive Board of this Local Union, on March 30, 1994, duly6 adopted the following:

Policy — Membership Appearances before the Executive Board

In furtherance of the objectives contained in Article 8, Section 6 of the Constitution and Bylaws of
NSEU, SEIU Local 1107, the Executive Board hereby adopts a membership appearance policy.

1. ltis the policy of the Executive Board {o provide an opportunity to individual members to
raise their concerns and bring those concemns to the attention of the Executive Board.

2. In order to effectuate an appearance before the Board, the member shall contact, either
verbally or in writing, the President of the Local Union no later than ten (10) days before
the scheduled Board meeting for which they desire to make an appearance. The ten
(10) day limit referred to herein may be waived by the President for good cause.

3. Good cause shall include, but not be limited to, the seriousness of the issue and if the
time constraint would render the issue to be raised moot.
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4. Membership presentations to the Board shall be limited to fifteen (15) minutes, with a
period thereafter reserved to provide the Board the opportunity to direct any questions to
the member concerning the issue. The time limits referred to herein may be waived by
the Executive Board on a case-by-case basis.

Section 7. Membership Complaints and Hearings

The Executive Board shall act, or refer to the Ethics Committee to act, as a hearing board for
complaints {not charge) of individual members who wish to contest actions of members, Officers,
Chapters or employees of this Local Union. In the event that individual members are not satisfied
with the ruling of the Executive Board or its delegated committee, the members may further appeal
according fo the provisions of the SEIU International Constitution and Bylaws. Any charge brought by
or against any member or Officer of this Local Union shall be handled pursuant to the procedures and
provisions of Article 21 — Trials and Appeals.

Section 8. Rules of Order

Executive Board meetings shall be governed by Robert's Rules of Order, as revised, and this
Constitution and Bylaws, which shall also control in the event of any conflict. A Parliamentarian shall
be appointed by the President of the Local Union, subject to confirmation by the Executive Board.
The Parliamentarian shall rule on guestions of order.

Section 9. Suggested Agenda

The following is the suggested agenda to be followed at Executive Board meetings, however, it is
subject to change upon a vote on a motion by the Executive Board.

Agenda
Executive Board Meeting

Date: Usually The Last Wednesday Of The Month
Time: 5:30 P.M.
Place: Union Office, 3785 E. Sunset Road
1. A. Call To Order President

B. Roll Call of Officers President

C. Approval Of Agenda Vote By Executive Board
2. Approval Of Minutes of Last Executive Board Meeting

Date of Previous Meeting Vote By Executive Board
3. Reports

A. President’s Report
B. Executive Vice President’s Report
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C. Communications/Secretary’s Report
D. Financial/Treasurer’'s Report
E. Trustees’ Reports

1)} Trustee Receiving The Most Votes
2) Trustee Receiving The Second Most Votes
3) Trustee Receiving The Third Most Votes

F. Vice President’s Reports

1) Addus

2} AMR

3} Clark County Non-Supervisory

4) Clark County Supervisory

5) Desert Springs Hospital

8) Las Vegas Convention And Visitors Authority (LVCVA) Non-Supervisory
7) Las Vegas Convention And Visitors Authority (LVCVA) Supervisory
8) Mountain View

9) North Eastern Nevada Regional Hospital (Etko)

10)Regional Transportation Commission (RTC})

11)Renown Hospital (Reno)

12)Southern Hills Hospital

13)Southern Nevada Health District

14)Southern Nevada Regional Housing Authority

15)St Rose Hospitals

16)Sunrise Hospital

17)University Medical Center (UMC)

18)Valley Hospital

G. Chief Stewards’ Reports
1) Addus
2) AMR
3) Clark County Non-Supervisory, General Unit
4) Clark County Non-Supervisory, Dept of Aviaiton
5) Clark County Non-Supervisory, DFS/DJJS
6) Clark County Non-Supervisory, WRD
7) Clark County Supervisory
8) Desert Springs Hospital, Anciliary
9) Desert Springs Hospital, Nursing
10)Las Vegas Convention And Visitors Authority (LVCVA) Non-Supervisory
11)Las Vegas Convention And Visitors Authority (LVCVA) Supervisory
12)Mountain View
13)North Eastern Nevada Regional Hospital (Elko), Ancillary
14)}North Eastern Nevada Regional Hospital (Elko), Nursing
15)Regional Transportation Commission (RTC)
16)Renown Hospital (Reno)
17)Southern Hills Hospital, Ancillary
18)Southern Hills Hospital, Nursing
19)Southern Nevada Health District
20)Southern Nevada Regional Housing Authority
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21)St Rose Hospitals, De Lima Campus
22)St Rose Hospitals, San Martin Campus
23)St Rose Hospitals, Siena Campus
24)Sunrise Hospital, Ancillary

25)Sunrise Hospital, Nursing

26)University Medical Center (UMC), Ancillary
27)University Medical Center (UMC), Nursing
28)University Medical Center (UMC, Off Site
29)Valley Hospital

H. Standing Committee Reports

1) Organizing

2) Bylaws

3) Civil And Human Rights

4) Collective Bargaining Agreements Review

5) Commitiee On Political Education (COPE) Political Action Committee (PAC) /

Legislative Committee
6) Communications
7) Election
8) Ethics
9) Finance
10)Health And Safety
11)Healthcare Oversight Commitiee
12)Senior And Retired Members

. Ad Hoc Commiftee Reports
J. Field Staff Reports

Old Business
New Business

A. Bargaining Update
B. Organizing Update

Membership Appearances
Good And Welfare Of Local Union
Adjourn

Next Executive Board Meeting — Usually The Last Wednesday Of Next Month
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ARTICLE 9

STEWARDS

Stewards are the vital life stream of any Local Union. Stewards have no greater rights than any other
member, but many more responsibilities. Not the least of these is to put personal positions aside and
work for the greater good of all members.

Section 1. Role
As a Steward of this Local Union, this job involves much, much more than handling grievances.

Grievances are important. They are often the most visible and dramatic aspects of the Union’s
presence. Sometimes they will take up most of the Steward'’s time.

But grievances should never be confused with your most important responsibility as a Steward: To
build a united, organized and involved membership in the workplace of the Steward.

Without this involvement and solidarity, no Union in the world can protect and serve its members.

As a leader in the workplace, the Steward will have his/her hands full. That is because Stewards are
organizers, problem solvers, educators, communicators and work site leaders.

Section 2. Duties
The Steward’s duties and obligations are many and shall include the following:

A. Serve as an organizer and recruit new members for this Local Union at his/her work location;
B. Assist the Chief Steward in organizing and recruiting new members for this Local Union at the
work site;

Get to know all the workers in the work site;

Assist the Chief Steward in keeping all members at the work location informed of Local Union

activities through regular meetings, updated bulletin boards, and timely distribution of special

information;

Assist in contract action campaigns and keep members informed during contract negotiations;

Participate in and recruit members’ participation in activities of this Local Union;

. Attend Steward training and mandatory monthly Steward meetings;

Enforce the Collective Bargaining Agreement, however, Stewards shall not have any authority

in any matter, either directly or indirectly, to make any change in wages, hours or working

condition, or grant any new demands that are contrary or in any way different to the wages,
hours or working conditions in existence pursuant to the applicable Collective Bargaining

Agreement;

I. Receive and, as appropriate, process grievances, and report them immediately and give copies
to the Chief Steward. Investigations of every problem or incident must be fair and complete.
Each member must be kept informed about each step taken on his/her behalf, Do not lose a
grievance because a time limit ran out. Cases must be based on facts and merit, not
personalities, nor be arbitrary, capricious or subjective;

o0
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J. Act as the first line of contact with management on the work site; and
K. Honor your commitments to all meetings and committees.

Section 3. Accountability
Stewards are accountable and shall report to the Chief Steward of his/her respective Chapter.
Section 4. Qualifications For and Terms of Office

A. Qualifications for Office

No person who has been convicted of a felony as defined in Section 504 of the Landrum-
Griffen Act (or an indictable offense in Canada) shall, in accordance with applicable law, be
eligible to be a Steward in this Local Union.

No person shall be eligible for nomination as a Steward of the Local union who has not been a
member in continuous good standing in regard o dues paying requirements, in the Local
Union, for at least six (8) months immediately preceding the Nomination. In cases of newly
represented jurisdictions (less than six (6) months), the nominee must have been a member for
the entire time the jurisdiction has been represented by the Local Union.

B. Terms of Office

All Stewards of this Local Union shall serve three (3) year terms from July 1* of the general
election year to June 30™ of the next general election year if elected during the general
election. If appointed during off election years a steward shall serve until June 30" of the next
general election year. Stewards may serve any number of consecutive terms.

Section 5. Nominations, Elections or Appointments

Stewards shall be nominated, elected or appointed to office in accordance with written procedures
established by the Executive Board or by Chapters with approval by the Executive Board.

The President of the Local Union may, with the advice and consent of either the Vice President of the
Bargaining Unit or the Chief Steward or the Chief Steward of the respective Chapter, appoint
Stewards if any portion of a term remains, whenever there is a vacancy.

Elections for Stewards shall be in June. Nominations for Stewards shall be received by this Local
Union no later than fourteen (14) calendar days after the Stewards/Membership Meeting of the
Chapter in the month of April preceding the election.

ARTICLE 10
BARGAINING UNITS

Section 1. Definition

A Bargaining Unit is that group of employee members that a Collective Bargaining Agreement
governs as to their wages, hours and terms and conditions of employment, and that is negotiated by
and legally binding between this Local Union and the respective employer.
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Section 2. Bargaining Units

A.

Listing

Bargaining Unit

1) ADDUS Home Care

2) AMR Ambulance Service

3) Clark County - Non Supervisory

4) Clark County — Supervisory

5) Desert Springs Hospital

6) Las Vegas Convention and Visitors Authority (LVCVA) — Non Supervisory
7) Las Vegas Convention and Visitors Authority (LVCVA) — Supervisory
8) Mountain View

9) North Eastern Nevada Regional Hospital (NeNRH) (Elko)

10) Regional Transportation Commission (RTC)

11) Renown Hospital (Reno)

12) Southern Hills Hospital

13} Southern Nevada Health District (SNHD)

14) Southern Nevada Regional Housing Authority (SNHRA)

15} St. Rose Hospitals

16} Sunrise Hospital

17) University Medical Center (UMC)

18) Valley Hospital

The membership of this Local Union shali be organized into Chapters that are divisions of
Bargaining Units of this Local Union (refer to Article 11 — Chapters).

The following Bargaining Units currently exist for this Local Union:

. Additions And/Or Changes

These may be added to and/or changed, as needed, from time to time, or as required, without
the need to list the changes and print a new Constitution of Bylaws unless the Constitution and
Bylaws are amended substantively subsequently thereof.

Section 3. Chapters Within Bargaining Units

A.

Listing

The following Chapters currently exist, compose and fall under the following respective
Bargaining Units:

Bargaining Unit Chapter
1) ADDUS Home Care All ADDUS workers
2) AMR Ambulance Service All AMR workers
3) Clark County - Non Supervisory 1) Department of Aviation
2) Department of Family Services and
Department of Juvenile Justice
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3) General Unit
4) Water Reclamation Disfrict

4) Clark County — Supervisory

All Clark County supervisors

5) Desert Springs Hospital

1) Ancillary
2) Nursing

8) Las Vegas Convention and Visitors
Authority (LVCVA) — Non Supervisory

All non supervisory LVCVA workers

7) Las Vegas Convention and Visitors
Authority (LVCVA) — Supervisory

All LVCVA supervisors

8) Mountain View

All Mountain View workers

9) North Eastern Nevada Regional Hospital
(NeNRH) (Elko)

1) Ancillary
2) Nursing

10) Regional Transportation Commission
(RTC)

All RTC workers

11) Renown Hospital (Reno)

All Renown workers

12) Southern Hills Hospital

1) Ancillary
2) Nursing

13) Southern Nevada Health District (SNHD)

All SNHD workers

14) Southern Nevada Regional Housing
Authority (SNHRA)

All SNHRA workers

15) St. Rose Hospitals

1) De Lima Campus

2) San Martin Campus
3) Siena Campus

16) Sunrise Hospital 1) Ancillary
2} Nursing

17) University Medical Center (UMC) 1) Anciliary
2} Nursing
3) Off Site

18) Valley Hospital All Valley workers

The following definitions shall apply in terms of defining the membership of the Chapters at University
Medical Center (UMC) and who the respective electorate will be insofar as electing Officers
recognizing that the below is for UMC at it exists in August of 1999, and Chapter status may be
addressed through Article 11 of this Constitution and Bylaws and an Executive Board vote at
subsequent dates. Further, the following definitions shall be a guideline, but not determinative, in
assisting the Executive Board in determining what, if any, Chapters to grant to any other current or
future heaithcare institutions that have membership within our Local Union.

The Ancillary Chapter is defined as all employees of the hospital who are not part of the Nursing
Chapter and who are employed at the main facility (located on Charleston and Shadow Lane).

The Nursing Chapter is defined as those employees who are licensed or certified or who fall within
the jurisdiction of the Nevada Nurse Practice Act, Nevada Revised Statues (NRS) and Nevada
Administrative Code (NAC), Chapter 632, and the Nevada State Board of Nursing, namely Registered
Nurses (RNs), Licensed Practical Nurses (LPNs) and Certified Nursing Assistants (CNAs), and who
are employed at the main facility (located on Charleston and Shadow Lane).
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The Off-Site Chapter is defined as all employees, whether they would have been in the Ancillary or
Nursing Chapter at the main facility, who work at any satellite, Quick Care, clinic, rehab facility, etc.,
UMC location not physically connected to or located with the main hospital facility.

B. Additions And/Or Changes

There may be added to and/or changed, as needed, from time to time, or as required, without
the need to list the changes and print a new Constitution and Bylaws unless the Constitution
and Bylaws are amended substantively subsequently thereof.

Section 4. Collective Bargaining

Each Bargaining Unit shall elect a Bargaining Committee, pursuant to the provisions and procedures
as contained in Arficle 16 — Collective Bargaining, and any other relevant Articles of this Constitution
and Bylaws. ‘

Section 5. Vice President

Each Bargaining Unit shall elect a Vice President, to serve on the Local Union Executive Board, every
three (3) years pursuant to the provisions and procedures as contained in this Constitution and
Bylaws.

In the event that two {2) or more Bargaining Units have the same employer, then one (1) Vice
President shall be elected from the Bargaining Units (employer jurisdiction).

Section 6. Additional Bargaining Units

Additional Bargaining Units may be added to this Local Union and, as such, will be incorporated by
reference and subject to the criteria contained herein in this Article and be subject to the Constitution
and Bylaws of this Local Union, without the need to print a new Constitution and Bylaws unless the
Constitution and Bylaws are amended substantively subsequently thereof.

ARTICLE 11
CHAPTERS

Section 1. Definition

The membership of this Local Union shall be organized into Chapters by employer, department,
function or occupation as determined by this Constitution and Bylaws, or subsequently, by the
Executive Board. In continuation of past practice of this Local Union, Chapter status is given to a
group of members by the Executive Board because such group of members are representative of a
unit defined on a geographic, craft, shift, or similar basis.

Chapters are divisions of Bargaining Units of this Local Union. A Bargaining Unit is that group of
employee members that a Collective Bargaining Agreement governs as to their wages, hours and
terms and conditions of employment, and that is negotiated by and legally binding between this Local
Union and the respective employer.
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A. Current Chapters - Listing

The following Chapters are established and currently exist for this Local Union:

1) ADDUS Home Care
2} AMR Ambulance Service
3) Clark County - Non Supervisory

4) Clark County — Supervisory
5) Desert Springs Hospital

6) Las Vegas Convention and Visitors
Authority (LVCVA) — Non Supervisory

7) Las Vegas Convention and Visitors
Authority (LVCVA) — Supervisory

8) Mountain View

9) North Eastern Nevada Regional
Hospital (NeNRH) (Elko)

10} Regional Transportation Commission (RTC)

11) Renown Hospital (Reno)

12) Southern Hills Hospital

13) Southern Nevada Health District (SNHD)

14) Southern Nevada Regional Housing
Authority (SNHRA)

15) St. Rose Hospitals

16) Sunrise Hospital

17} University Medical Center (UMC)

18) Valley Hospital

B. Additions And/Or Changes

All ADDUS workers

All AMR workers

1) Department of Aviation

2) Department of Family Services and
Department of Juvenile Justice

3) General Unit

4) Water Reclamation District

All Clark County supervisors

1) Ancillary

2) Nursing

All non-supervisory LVCVA workers

All LVCVA supervisors
All Mountain View workers

1) Ancillary

2) Nursing

All RTC workers

All Renown workers
1) Ancillary

2} Nursing

All SNHD workers

All SNHRA workers

1) De Lima Campus
2) San Martin Campus
3) Siena Campus

1) Ancillary

2) Nursing

1) Ancillary

2) Nursing

3) Off Site

All Valley workers

These may be added to and/or changed, as needed, from time to time, or as required, without
the need to list the changes and print a new Constitution and Bylaws unless the Constitution
and Bylaws are amended substantively subsequently thereof.

C. Requesting Chapter Status

Any group of employees seeking representation by this Local Union shall have the right and
responsibility to request Chapter status of the Executive Board. If so requested by any such
group of employees, the President shall have the right to appoint a steering committee to act in
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behalf of any group preceding presentation of a request to the Executive Board for Chapter
status. Only Chapters as approved by the Executive Board shall have official Chapter status in
this Local Union. Each Chapter shall be responsible for ali activities of the Chapter in
representing its members within its jurisdiction.

Section 2. Responsibilities and Authority
A. Requirements
Chapters must meet the following requirements:

1. Hold a Stewards/Membership meeting at least every month;

2. The minutes of the monthly Stewards/Membership meeting shall be posted on Union
bulletin boards at the work site within fifteen (15) working days and a copy shall be given
or mailed to the Secretary of the Local Union;

3. Elect Stewards every three (3) years;

4. Notify the Local Union Secretary of any dissenting action taken on the minutes of the
Executive Board within sixty (60) days of the Executive Board action;

5. Have minutes of the meeting of the Chapter available upon request of the Local Union.

B. Chapter Bylaws, Policies and Procedures

Chapters may adopt bylaws, policies and procedures relating to their governance and operation
if in accordance with this Constitution and Bylaws. Such bylaws, policies and procedures must
be filled with the Secretary of the Local Union. Any bylaws of any Chapter shall at all times be
subordinate to the Constitution and Bylaws of this Local Union, as amended. If any conflict
arises between the bylaws of a Chapter, or any amendments thereto, and the Constitution and
Bylaws of this Local Union, or any amendments thereto, the provisions of the Constitution and
Bylaws of this Local Union shall control. Any Chapter bylaws, or any amendments thereto,
shall and must be submitted for approval to the Executive Board of this Local Union before
presentation to and vote upon by the appropriate respective membership and before becoming
operational. The Executive Board may act as a whole or refer to the Bylaws Committee any
consideration and review upon proposed Chapter bylaws or amendments thereto, and the
Executive Board as a whole shall vote on any proposed Chapter bylaws, or amendments
thereto.

C. No Financial Authority
No Chapter shall be empowered to contract financial obligations for which any liability would
attach to the Local Union. No Chapter may hire staff to conduct the business of the Local
Union, the Bargaining Unit or the Chapter.

D. Chapters Without Chapter Bylaws
Chapters functioning without Chapter bylaws shall be governed by this Local Union Constitution
and Bylaws and adoption of such policies as are consistent with this Local Union Constitution

and Bylaws and the Constitution and Bylaws of the Service Employees International Union.

Section 3. Chief Steward
28
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Each Chapter shall elect a Chief Steward, to serve on the Local Union Executive Board, every three
(3) years, pursuant to the provisions and procedures as contained in this Constitution and Bylaws.
There shall be at least one (1) Chief Steward in each Chapter of each bargaining unit represented by
this Local Union. If at any time, a Chapter has one thousand five hundred (1,500) or more dues
paying Union members, and that Chapter has a Union membership level of sixty-five (65%) or greater
based on the applicable bargaining unit employees, then that Chapter shall be entitled to an
additional Chief Steward. The nomination and election shall occur at this time in accordance with this
Constitution and Bylaws.

ARTICLE 12
MEMBERSHIP MEETINGS

Section 1. Schedule
A. Bi-Annual Dates, Nominations
Membership meetings will be held at least twice a year, in April and September. Nominations
for all Local Union Officers will be taken at the April meeting. The dates of the meetings will be set
by the Executive Board and notice of the meeting dates will be announced at least (30)
calendar days prior to the meeting.

B. Additional Meetings

Additional meetings may be called by a majority vote of the Executive Board or by petition to
the Executive Board of at least fifteen percent (15%) of the membership at large.

Section 2, Rules of Order, Quorum and Agenda

A. Rules of Order
Meetings will be conducted in accordance with Robert's Rules of Order, as revised.

B. Quorum
Membership meetings shall have a quorum when fifty (50) regular members are present.

C. Agenda
The regular order of business for the general membership meetings, subject to waiver upon
proper notice, shall be:
The following is the suggested agenda to be followed at general membership, nomination or

Executive Board meetings, however, it is subject to change upon a vote on a motion by the
Executive Board or the membership.
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Agenda

General Membership Meeting

Date: To Be Announced
Time: To Be Announced
Place: Union Office, 3785 E. Sunset Road
1. A. Call To Order President
B. Roll Cali Of Officers President
C. Quorum Check Signing In By Membership
D. Approval Of Agenda Vote By Membership

2. Approval of Minutes Of Last General Membership Meeting

Date of Previous Meeting Vote By Membership

3. Reports

A

m o 0

. President’s Report

Executive Vice President’s Report
Communications/Secretary’s Report
Financial/Treasurer’s Report

Trustees’ Report

1} Trustee Receiving the Most Votes

2) Trustee Receiving the Second Most Votes

3) Trustee Receiving the Third Most Votes

Vice Presidents’ Reports

1) Addus

1) AMR

2) Clark County Non-Supervisory

3} Clark County Supervisory

4) Desert Springs Hospital

5) Las Vegas Convention And Visitors Authority (LVCVA) Non-Supervisory
6) Las Vegas Convention And Visitors Authority (LVCVA) Supervisory
7) Mountain View

8) North Eastern Nevada Regional Hospital (Elko)

9) Regional Transportation Commission (RTC)

10)Renown Hospital {(Reno)

11)Southern Hills Hospital

12)Southern Nevada Health District

13)Southern Nevada Regional Housing Authority
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14) St Rose Hospitals

15)Sunrise Hospital

16)University Medical Center (UMC)
17)Valley Hospital

G. Chief Stewards’ Report
1) Addus
2) AMR ‘
3} Clark County Non-Supervisory, Generatl Unit
4} Clark County Non-Supervisory, Dept of Aviaiton
5) Clark County Non-Supervisory, DFS/DJJS
6) Clark County Non-Supervisory, WRD
7) Clark County Supervisory
8) Desert Springs Hospital, Ancillary
9) Desert Springs Hospital, Nursing
10)Las Vegas Convention And Visitors Authority (LVCVA) Non-Supervisory
11)Las Vegas Convention And Visitors Authority (LVCVA) Supervisory
12)Mountain View
13)North Eastern Nevada Regional Hospital (Eiko}, Ancillary
14)North Eastern Nevada Regional Hospital (Elko), Nursing
15)Regional Transportation Commission (RTC)
16)Renown Hospital (Reno)
17)Southern Hills Hospital, Ancillary
18)Southern Hills Hospital, Nursing
19)Southern Nevada Health District
20)Southern Nevada Regional Housing Authority
21)St Rose Hospitals, De Lima Campus
22)St Rose Hospitals, San Martin Campus
23)5t Rose Hospitals, Siena Campus
24)Sunrise Hospital, Ancillary
25)Sunrise Hospital, Nursing
26)University Medical Center (UMC), Anciliary
27)University Medical Center (UMC), Nursing
28)University Medical Center (UMC, Off Site
29)Valley Hospital

H. Standing Committee Reports
1) Organizing
2) Bylaws
3) Civil And Human Rights
4) Collective Bargaining Agreements Review
5) Committee On Poiitical Education (Cope) / Political Action Commitiee (PAC)/Legislative
Committee

6) Communications
7) Election
8) Ethics
9) Finance

10) Health And Safety

11) Healthcare Oversight Committee
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12) Senior And Retired Members
H. Ad Hoc Committee Reports
. Field Staff Reports

4. Old Business
5. New Business

A. Nominations For Officers (If Applicable} Election Committee
B. Bargaining Update
C. Organizing Update

6. Membership Appearances

7. Good And Welfare Of Local Union

8. Adjourn

Next General Membership Meeting — To Be Announced

ARTICLE 13

ELECTIONS
Section 1. Term of Office

A. Officers

The Officers of this Local Union shall be elected every three (3) years. The term of office for all
Officers shall commence July 1 of the election year, (except if elecied to serve the remainder of
a term for a vacant Officer position in accordance with Article 13 of this Constitution and Bylaws
or except if elected as an additional/second Chief Steward in accordance with this Constitution
and Bylaws), and end on the last calendar day of the month of June which ends the elected term

of office.
B. Stewards
Each Chapter shall elect their respective Stewards every three (3) years during the general
election, and their term of office shall commence July 1 of the election year. If a steward is
appointed in off election years then the term of office is until June 30th of the next general
election year.
Section 2. Nominations for Officers and Convention Delegates

A. When and How Made — At a Nomination Meeting

Nominations for all Local Union Officers shall be made at a Nomination meeting of the
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Local Union held in April of the general election year. At least thirty (30) calendar days' notice shall
be given to the membership prior to the nomination meetings. Nominations shall be from the floor at
the nomination meetings, sent via fax by the close of the nomination meeting (containing the name of
the nominee, position, name and signature of the nominator), or by petition signed by at least fifty (50)
members in good standing of the bargaining unit or chapter being represented within ten days after
the nomination meeting (if not nominated at the nomination meeting.) All nominations shall be
presented to the Election Commitiee no later than fourteen (14) calendar days from the regular
nomination meeting. For the purpose of nominations, no quorum requirement may be imposed. The
nominations must include the name of the nominee, the office to which nominated, and the names of
the member(s) making the nomination. At the nomination meeting, oral nominations will be accepted
from the floor. Any regular member in good standing as of the day of the nomination meeting is
eligible to nominate candidates. The eligibility of nominators must be checked at the nomination
meeting in order to allow an eligible member to make the nomination if the original nominator is not in
good standing.

Nominations require one (1) eligible member to make the nomination, and do not require a second.
Self-nominations are permitted. A candidate must accept or decline nomination if present at the
nomination meeting. If a candidate is not present at the nomination meeting he or she must accept or
decline the nomination no later than fourteen (14) calendar days from the nomination meeting.

B. Applicant Form Must Be Submitted

To have his/her name placed on the ballot, a nominee for office of this Local Union must
submit, no later than fourteen (14) calendar days from the nomination meeting at which
nominations for that office were submitted to the Election Commitiee, a completed Applicant’s
Form which shall include his/her Candidate Statement, which must be no greater than two
hundred (200) words. The Election Committee shall determine whether to mail to the
membership a Candidate Statement, and in all cases, whether Candidate Statements are or
are not mailed to the membership, all candidates shall be treated equally.

C. Ineligible To Be Candidate For More Than One Officer Position

No member shall be a candidate for more than one Local-wide office at a time (but may hold
other non-Officer positions).

D. Unopposed Election

If a nominee is unopposed after this Local Union has provided reasonable opportunity for
nominations in accordance with this Constitution and Bylaws, then that position shall not be
included on the ballot. If nominees for all offices are unopposed under these circumstances,
no election is necessary. [n any election of this Local Union, inciuding but not limited to Officer
elections, Steward elections and Bargaining Committee elections, if any election is unopposed,
then, at the determination of the Election Committee, no election is necessary.
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Section 3. Bargaining Unit or Chapter Elections
A. Eligibility

A person shall be eligible for nomination and serve as an elected position of a Bargaining Unit
or Chapter, including as a Steward or a Bargaining Committee member, who has been a
member in continuous good standing in the Local Union for at least six (6) months immediately
preceding the nomination and who has during all that time paid the full dues required for
working members of the Local Union within each month when due. If a nominee is found not to
be in good standing status because the employer has failed to remit dues to the Union, that
nominee may pay all dues owed to regain in good standing status and eligibility status for the
officer position as long as that nominee was a member in good status at the beginning of the
eligibility time requirement.

B. Position On Executive Board

However, any person nominated for a Chapter position which holds an automatic seat on the
Local Union Executive Board must be a member in continuous good standing in the Local
Union for two (2) years immediately preceding the nomination. If a nominee is found not to be
in good standing status because the employer has failed to remit dues to the Union, that
nominee may pay all dues owed to regain in good standing status and eligibility status for the
officer position as long as that nominee was a member in good status at the beginning of the
eligibility time requirement.

if the Chapter has not been in existence the time herein required, a candidate for Officer must
have been a member in continuous good standing for the entire period of time since the
Chapter was affiliated with the Local Union.

C. Nominations For Stewards — When Made And Received

Nominations for Stewards shall be made at the general election nomination meeting held in the
month of April of the election year.

D. Appointment Of Stewards
The President of the Local Union may, with the advice and consent of either the Vice President
of the Bargaining Unit or the Chief Steward of the respective Chapter, appoint Stewards if any
portion of a Term remains, whenever there is a vacancy.

E. Elections For Stewards — When Held

Elections for Stewards shall be in conjunction with the general election of officers..
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Section 4. Election Committee
A. Authority

In elections for Officers of this Local Union, or Delegates to International Conventions or SEIU
Western Conference Conventions, the Election Committee shall exercise reasonable authority
in regard to preparing statements for mailing and may submit questionable material to legal
counsel for an opinion as to potential liability upon the Local Union. All material sent out by the
Local Union shall contain the following disclaimer:

“This material is distributed through the offices of the Local Union, Nevada Service Employees
Union, SEIU Local 1107, for purposes of equal access and accommodation in the democratic

election process. The Local Union, Nevada Service Employees Union, SEIU Local 1107 does
not endorse any candidate nor vouch for the accuracy of his/her statement.”

B. Duties
The duties of the Election Committee shall be to:

Conduct the affairs of the elections;

Validate the qualifications of the nominee;

Act as initial judge in all matters arising from the election procedures;
Be responsible for the tabulation of the resulfs of the election; and
Certify the results of the election.

kRN~

B. Committee Ineligible To Be Candidate For Officer Or Delegate

No member of the Election Committee may be a candidate for Officer of this Local Union or
Delegate to International Conventions or SEIU Western Conference Conventions. Members
not satisfied with a ruling of the Election Committee concerning eligibility may petition the
[nternational President within fifteen (15) days after the act complained of, or may petition the
international Executive Board within fifteen (15) days after the action of the International
President thereon, to review the action of the Election Committee, pursuant o provisions of the
International Constitution and Bylaws.

C. Procedures For Election Of Stewards

The written procedures for the election of Stewards shall be established by the Executive Board
or by Chapters with the approval of the Executive Board.

Section 5. Ballots And Voting

A. Officers and Delegates
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Balloting for all Officers of this Local Union, stewards of Chapters of this Local Union, or
Delegates to International Conventions or SEIU Western Conference Conventions may be
conducted through a site election (polling place(s) or conducted by mail, including a three (3)
week period for voting and baliots must be received by the Local Union, through the United
States mail in our post office box, no later than 11:00 A .M. on the last Saturday of June, or by
the end of a three (3) week period (for Delegates). In a mail election, ballots must be mailed to
the Local Union’s post office box and may not be delivered to the Union in any other manner.
Ballots, together with a postage prepaid return envelope, shall be mailed to the entire
membership by the Local President or designee. The ballot package shall be a double
envelope with signature and printed name required to insure fairness and secrecy. Ballots
shall be retained in a safe place for one (1) year. The Election Commitiee, in creating the
voting rules and procedures, will decide whether the balloting and voting for Officers or
Delegates will be by mail or a site election (polling place(s).

B. Stewards

Draft ballots for election of Stewards shall be created by the Election Committee in conjunction
with ballots for officers during general elections.

C. Write-In Candidates and Proxy Voting Not Permitted
Write-in candidates and proxy voting shall not be permitied for any purpose in any election for
any office or position of this Local Unicn, including any election for an Officer, Delegate,
Steward or any other office in this Local Union.

D. Plurality Needed For Election

The candidate receiving the highest number (plurality) of the votes cast for that office or position
shall be declared elected.

E.Trustees

This Local Union has three (3) Trustees. The three (3) candidates receiving the most votes for
the office of Trustees shall be elected as the three (3) Trustees of this Local Union.

E. Safeguards For Fair Election

Adequate safeguards to insure a fair election shall be provided, including the right of any
candidate to have an observer at the counting of the ballots.

Section 6. No Discrimination
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The Local Union shall refrain from discriminating in favor of or against any candidate. No Local
Union funds (including campaigning on time paid for by the Union), resources or mailing lists
will be used to assist any member’s candidacy. No employer funds (including facilities,
equipment, supplies, and campaigning on time paid for by the employer) to support any
person’s candidacy in a Union Office election is allowed and is not to be accepted. Thus, this
prohibits the use of any Union or employer funds to promote the candidacy of any person in a
Union Officer election. This prohibition applies to the use of cash, facilities, equipment,
vehicles, office supplies, etc., of this Local Union, and any other union, and of employers
whether or not they employ this Local Union’s members. Union Officers and employees may
not campaign on time paid for by the Union. Candidates (including a prospective candidate) or
supporters for any office in this Local Union or affiliated body may solicit or accept financial
support or any other direct or indirect support of any kind from members of this Local Union,
SEIU affiliated unions and the International Union. Candidates must be treated equally
regarding the opportunity to campaign and all members may support the candidates of their
choice without being subject to penaity, discipline or reprisal of any kind.

Section 7. Election Mailings

The Local Union will not provide a membership list to a candidate running to become an Officer
of this Local Union; however, the Local Union will mail literature from a candidate and this Local
Union will honor any reasonable request by a candidate to distribute campaign literature to the
electorate members at the candidate’s expense. Such request must be made in writing to the
Union office in care of the Chairperson of the Election Committee, or the President. Requests
will be honored in the order received. Candidates will be provided the opportunity, should they
choose, to send mailings fo the Local Union’s membership that represents the electorate that is
voting in the election for the office for which the candidate is running. Thus, candidates may
furnish the designated mailing service with envelopes already sealed and stuffed with the
candidate’s literature. The candidate may use a postcard or computer art or printing, provided
that such work is done by the candidate or through the mailing service. Candidates will bear all
costs associated with production of any mailings of their own campaign literature sent via the
mailing service. The Local Union will only be responsible for placing the mailing labels
containing the members’ (electorate) names and addresses on the pre-packaged and sealed
envelopes or postage-approved mailer. Thus, the Local Union will in no way censor the
contents of any such mailing. The Local Union staff will deliver the mailing list to the mailing
house. The candidate, or his/her designee, may accompany the Local Union staff in delivering
the mailing list to the mailing house.

Section 8. Filling Vacancies
A. Positions, Including Stewards, Other Than Officers

Vacated positions, including Stewards, but other than Officers of this Local Union, shali be
filled by appointment of the President, with the advice and consent of either the Vice President
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of the Bargaining Unit or the Chief Steward of the respective Chapter, regardless of the length
of term that remains.

. Officer

When an Officer position of this Local Union is vacant, the following shall occur:

. President

if the President’s position is vacant, the Executive Vice President shall become President. If
more than one hundred and eighty (180) calendar days remain on the term of office for
Executive Vice President, then there shall be a special election for the office of Executive Vice
President. If one hundred and eighty (180) calendar days or less remain on the term of office
for Executive Vice President, then the office shall be declared vacant by the Executive Board.

. Executive Vice President

If the Executive Vice President’s position is vacant, and if more than one hundred and eighty
(180) calendar days remain on the term of office for Executive Vice President, then there shall
be a special election for the office of Executive Vice President. If one hundred and eighty
(180) calendar days or less remain on the term of office for Executive Vice President, then the
office shall be declared vacant by the Executive Board.

. Secretary, Treasurer or Trustee

If the Secretary, Treasurer or Trustee position is vacant, and if more than one hundred and
eighty (180) Calendar days remain on the term of office for Secretary, Treasurer or Trustee,
then there shall be a special election for the respective office, if one hundred and eighty (180)
calendar days or less remain on the respective term of office for the office of Secretary,
Treasurer or Trustee, then the office shall be declared vacant by the Executive Board. |n the
case where the office of either the Secretary or Treasurer is declared vacant, the remaining
Officer shall assume the duties of the vacant office until the office is no longer vacant (until a
newly elected Officer fills the vacant position). In the case where the office of Trustee is
declared vacant, the other Trustees shall continue to perform the duties and obligations of
Trustees as proscribed under and consistent with this Constitution and Bylaws.

. Vice President of a Bargaining Unit or Chief Steward of a Chapter

if the Vice President of a Bargaining Unit or Chief Steward of a Chapter position is vacant, and
if more than ninety (90) calendar days remain on the term of office for Vice President of a
Bargaining Unit or a Chief Steward of a Chapter, then there shall be a special election for the
respective office involved. If ninety (90) calendar days or less remain on the term of office for
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Vice President of a Bargaining Unit or Chief Steward of a Chapter, then the office shall be
declared vacant by the Executive Board.

G. Measurement of Terms of Office

Terms of office are to be measured from the date when the Officer took office (July 1 of
election year).

H. Special Elections

Special elections shall be conducted consistent with the provisions and terms of this
Constitution and Bylaws. The Election Committee shall be responsible for the conduct of any
special elections.

Section 9. Financial Contributions

Ne candidate (including a prospective candidate) for any Office or position, including a Steward, in
this Local Union or affiliated body or supporter of a candidate may solicit or accept financial support
or any other direct or indirect support of any kind from any non-member of the International Union.

Section 10. Protests

Any member wishing to protest the election of any Officer (Executive Board members), Steward,
Bargaining Committee, or any election of this Local Union, must file a written, signed protest with the
chairperson of the Election Committee, or the President, within seven (7) calendar days after the
election.

ARTICLE 14

COMMITTEES

Section 1. Committees

All committees of this Local Union shall be advisory to the Local Union’s Executive Board. No action
shall be taken by any committee without prior authorization or approval from the Executive Board.

Section 2. Standing Committees
A. Definition and Reésponsibility
The Standing Committees of this Local Union shall include, but not be limited to, the following;:
1. Organizing Committee
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The Organizing Committee will assist the Executive Board by formulating and actively
supporting programs to recruit members to this Local Union.

. Bylaws Committee

The Bylaws Committee will assist the Executive Board by reviewing and making
recommendation on the Local Union Bylaws and any Chapter Bylaws which shall and
must be submitted for approval to the Executive Board before presentation to and vote
upon by the appropriate respective membership and before becoming operational. The
Bylaws Commitiee will also assist the Executive Board by review of and
recommendation on all bylaws of this Local Union and its Chapters at least every three
(3) years.

. Civil and Human Rights Committee

The Civil and Human Rights Committee will assist the Executive Board in carrying out
the Civil and Human Rights programs and policies of both the International and Local
Union.

. Collective Bargaining Agreements Review Committee

The Collective Bargaining Agreements Review Commitiee will assist the Executive
Board and the Bargaining Committees of this Local Union by representing and bringing
forward all recommendations made to the Committee by the membership and by
constantly reviewing all the Collective Bargaining Agreements of this Local Union and
making recommendations for improvement on such agreements.

. Committee On Political Education (Cope) / Political Action Committee (PAC) /Legislative
Commitiee

The Committee On Political Education (COPE) / Political Action Committee (PAC) /
Legislative Committee will assist the Executive Board in carrying out a program of
political education and action and will encourage members to register and vote. The
commiftee will define, investigate and recommend legislation of interest to the
members. This committee will also make recommendations to the Executive Board for
endorsements of candidates for elective offices and positions regarding ballot measures
of interest to the members. In making recommendations to the Executive Board for
endorsement of or any action with respect to any candidate or incumbent elected
official, this committee will hold accountable a candidate or elected official in how they
have interacted with the membership, including but not limited to, by how they voted on
a Collective Bargaining Agreement, conducted themselves during bargaining and had
labor relations with the membership.

. Communications Commitiee

The Communications Commitiee will assist the Executive Board in communications o
the membership and public relations for the Local Union.

. Election Committee

The Election Committee will assist the Executive Board in the conduct of Local Union
elections through the recommendation of rules and procedures for such elections and
the.monitoring and conduct of elections.

. Ethics Committee
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The Ethics Committee will assist the Executive Board in guaranteeing all members the
right to a full and fair hearing on any charges or complaints against any member or
Officer. Any charge brought by or against a member or Officer of this Local Union shall
be governed under the policies and procedures of Article 21 — Trials And Appeals.

9. Finance Committee
The Finance Committee will include the Treasurer, President and Trustees, and will
assist the Executive Board in the development of a budget for the Local Union and
monitoring and making recommendations concerning the finances of the Local Union.

10. Health and Safety Committee
The Health and Safety Committee will assist the Executive Board in protecting the health
and safety interests of the members of this Local Union.

11. Healthcare Oversight Commitiee
The Healthcare Oversight Committee will assist the Executive Board in monitoring and
reviewing issues that involve patient care, that affect or impact upon healthcare workers,
and has a mission the goal of protecting and promoting quality and safe patient care.
The Healthcare Oversight Committee will work in conjunction with the Committee On
Political Education (COPE) in the monitoring, reviewing and making recommendations to
the Executive Board on any healthcare laws, regulations, proposed bills, legislative or
political agencies, commitiees or issues, etc.

12.Senior and Retired Members Committee
The Senior and Retired Members Committee will assist the Executive Board in
developing a program for senior and retired members.

B. Appointments

Appointments to Standing Committees shall be made in the following manner, unless
otherwise determined by the Executive Board.

1. President:
The President shall appoint one (1) member of the Executive Board to each Standing
Committee.

2. Chief Steward:
The Chief Steward from each Chapter shall name one (1) member to each Standing
Committee.

3. Members May Volunteer And Be Appointed:
Members of the Local Union may volunteer to serve on any Standing Committee but
must be appointed to such Committee by the Executive Board.

C. Chairpersons

Chairpersons of Standing Committees and their tenure shall be selected by the members of
each Standing Committee.

D. Notification To International Union

. The International Secretary-Treasurer shall be notified promptly by this Local Union of the
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composition of all the Standing Committees of this Local Union. This shall be done at least
once a year, during the month of January.

Secfion 3. Ad Hoc Committees
A. Definition and Responsibilities

Ad Hoc Committees may be appointed to meet specific needs or address particular issues
facing the Local Union, and shall be advisory to the Executive Board. The Ad Hoc Committee
will automatically cease to exist when the need or issue is resolved or as determined by the
Executive Board.

B. Appointments

Ad Hoc Committees will be appointed in the following manner, unless otherwise determined by
the Executive Board:

1. President:
With the approval of the Executive Board, the President may appoint members to Ad
Hoc Committees.

2. Chief Steward:
The Chief Steward from each Chapter will appoint one (1) member to the Ad Hoc
Committee.

3. Members May Volunteer And Be Appointed:
Members may volunteer to serve on Ad Hoc Committees but must be appointed {o such
Committees by the Executive Board.

C. Chairpersons

Chairpersons of Ad Hoc Committees and their tenure shall be selected by the members of
each Ad Hoc Committee.

Section 4. Operating Rules And Quorum

in continuation of the past practice of the Local Union, it is the decision of each individual
Standing or Ad Hoc committee to decide and determine its operating rules, quorum
requirements (if any) and how it will conduct its business and meetings.

Section 5. Reports To The Executive Board

The chairperson of each Standing or Ad Hoc committee, or designee, shall report to the
Executive Board, both orally and in writing, at each Executive Board meeting, the members
who are part of the committee, the attendance and participation at committee meetings or
functions, what its activities and actions have been since the last Executive Board meeting,
what the committee plans to do in the future, and make any recommendations to the Executive
Board. Each committee should furnish to the Union office a list of its members, the minutes
and agenda from each meeting and any other relevant items.
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ARTICLE 15
LOCAL PRESIDENT AND UNION STAFF

Section 1
A. Duties of the President

it shall be the Local President’s duty to administer the affairs of the Local Union and fo
implement the policies established by the Executive Board and the membership of the
Local Union on a day-to-day basis. The Local President's duties shall include, but are not
limited to:

1. Comply with the mandates of all membership votes and/or decisions of the Executive
Board:

2. Report to the Executive Board, both orally and in writing, on a monthly basis or at each
Executive Board meeting, whichever is more frequent, on each bargaining unit or
jurisdiction that this Local Union represents or is organizing, with the foliowing information:
the number of bargaining unit (Union eligible) employees, the number of Union members,
the number of non-Union members, and the percentage of membership. The goal is to
receive from each employer, on a monthly basis, the following information on all bargaining
unit (Union eligible) employees: employee’s name, address, city, state, zip code, job
classification or title, status (full time, part time, per diem, probationary or other),
departmentfunit, shift, hourly salary, benefit status, and a list of all new hires and
separations or terminations with the above information furnished, and any other relevant or
required information. In the event the above is not possible with respect to certain
employers because of the applicable respective Collective Bargaining Agreement with a
particular employer or employers, then it is the direction from the Executive Board that the
next negotiation of such a particular Collective Bargaining Agreement have as a
major and primary objective to obtain the allowance of the above. Of all the duties listed
herein, this is arguably the most important;

3. Cooperate with the Officers of the Local Union to assist them in the performance of their
duties, on matters affecting the Local Union, including but not limited to bargaining,
organizing activities, political action, and Community interaction.

4. Hire and fire with prior consultation with the Executive Vice President, assign and direct the
Local Union's staff in accordance with any applicable bargaining agreement, rules, laws
and regulations regarding discrimination and pursuant to any staff-related policies adopted
by the Executive Board, and it is recognized and undersiood that it is the authority and
responsibility of the President to implement the direction of the Executive Board and the
membership with respect to the daily affairs and business of the Local Union and to
manage and supervise any and all staff;

5. Assign and direct, with prior consultation with the Executive Vice President on budgetary

- matters, the Local Union’s staff within an operating budget approved by the Executive
Board,;
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6. Monitor the status of all grievances and subject to review by the Executive Board, handle
complaints, grievances and arbitrations in as timely a manner as possible and report his/her
activities regarding same to the Executive Board;

7. When required, and when possible, along with the Executive Vice President, represent the
Local Union in the community, in the media and at meetings, conferences or conventions of
organizations with which the Local Union is affiliated and keep the President apprised of
such activities;

8. Together with the Finance Committee, present an annual budget to the Executive Board
for its review, discussion and final adoption; and further, on a monthly basis, or at each
Executive Board meeting, together with the finance committee and the treasurer, present to
the Executive Board a monthly income and expense report (profit and loss report) and a list
of all outstanding accounts payable (bills)} and a balance sheet that includes all bank
account balances and reserved moneys. The above monthly information shall also be
furnished to the Executive Board with respect to any committee or other financial situations,
including but not limited to the committee on Political Education (COPE) Political Action
Committee (PAC). Such shall be made available to the finance committee before the next
Executive Board meeting and the reports mailed out to Executive Board Officers before the
next Executive Board meeting. Administer the financial affairs of the Local Union in
accordance with Executive Board and finance committee policies and procedures, and
further, any extraordinary exceptions to the normal budget, will require the finance
committee's review and recommendation prior to any Executive Board action and vote,
except in emergency situations as approved by the Executive Board,;

9. Collect all dues and such other moneys as may be due the Local Union and in cooperation
with the Treasurer, deposit the funds to the accounts of the Local Union. Keep an accurate
accounting of all receipts and disbursements of all moneys in bank(s) approved by the
Executive Board. Co-sign checks and drafts to pay the bills of the Local Union;

10. Report monthly to the Executive Board on income and expenses for the previous months
and report orally and in writing o the Executive Board on his/her activities, and forward to
Executive Board Officers, as far in advance as reasonably before the next Executive
Board meeting, the reports for the next Executive Board meeting;

11. Provide membership accessibility to the financial records and Executive Board minutes.
The Executive Board shall adopt reasonable rules and procedures for this process that
shall not abridge the rights of the membership;

12. Issue correspondence as directed by the Executive Board on behalf of the membership;

13. Publish the Local Union newspaper and regular membership communications;

14. Attend all meetings of the Executive Board and General Membership, unless excused for
cause by the Executive Board;

15. Prepare an agenda for the Executive Board and provide copies of the agenda to the
Executive Board, along with noftice of the meeting;

16. Maintain a file of minutes and correspondence for presentation upon request fo the
Executive Board of the Local Union or the International Union, or its representatives;
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17. Secure and maintain surety bonds in the amounts and the form required by applicable
statues and/or the International Union;

18. Notify the International Union in writing when any collective bargaining negotiations or
memoranda of understanding have been concluded, including the number of employees
covered, and sending copies of such agreements and contracts to the Research
Department of the International Union;

19. Forward copies of the Annual Financial Review, and any Audit conducted, including the
audit conducted every three (3) years, and other required filings to the International Union
and any other authorities as may be required by statute, and ensure that the mandate of
Article 7 Section 10 (4) is adhered to;

20. Forward to the International Union the correct names and addresses (including zip codes)
of all Local Union members each month as well as all changes of address and the names,
addresses and social security numbers of all new members; of ail other persons from who
revenue is collected and of those suspended for non-payment of dues or for any other
cause; and a correct list of those who take transfer or withdrawal cards;

21. Notify the International Union of all those elected to Local Union office within fifteen (15)
days of their election;

22 .Turn over all records to a successor at the time a successor is selected and the Trustees
have audited such records;

23. Provide and/or coordinate training of Stewards and staff and any other training of
members that may be appropriate or needed, including, but not limited to the following:
Organizing, Collective Bargaining, Representation And Grievances And Arbitration,
Political And Legislative, and Health and Safety,

24. Appoint all members to committees which are comprised of both Labor and Management
representatives, with the exception of the Contract Bargaining Committees (as provided for
in Article 16 — Collective Bargaining); and

25.Perform such additional duties as the Executive Board may direct and report other relevant
activities to the Executive Board and the membership.

Section 2. Union Staff
A. Authorization
The Executive Board shall authorize the number of staff positions and their compensation,
after consultation with the President.
B. Direction
All staff of the Local Union will work under the direction of the President, who has the authority

to hire, fire, assign and supervise their work, pursuant to any staff-related policies adopted by
the Executive Board.
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ARTICLE 16
COLLECTIVE BARGAINING

Section 1. The Right to Collective Bargaining

The right of employees to engage in collective bargaining is a matter of national and safe policy
contained in the laws of the nation and the State of Nevada. The National Labor Relations Act,
Section 7, states that. “Employees shall have the right to self-organization, to form, or assist labor
organizations, to bargain collectively through representatives of their own choosing and to engage in
other concerted activities for the purpose of collective bargaining or other mutual aid or protection...”
The Nevada Revised Statutes, Chapter 288, states that coliective bargaining, “means a method of
determining conditions of employment by negotiation between representatives of the local
government employer and employee organizations, entailing a mutual obligation of the iocal
government employer and the representative of the local government employees to meet at
reasonable times and bargain in good faith with respect to:

1. Wages, hours and other terms and conditions of employment;

2. The negotiation of an agreement;

3. The resolution of any question arising under a negotiated agreement; or

4. The execution of a written contract incorporating any agreement reached if requested by either

party...”

Section 2. Definition and Purpose
Collective bargaining is a primary activity of this Local Union. Our fundamental purpose is to
negotiate a legally binding contract (Collective Bargaining Agreement) that secures and improves the
wages, hours, benefits and working conditions of those members covered by that Agreement.
Section 3. Grievance Procedure
A Collective Bargaining Agreement creates a framework of rules which are legally binding between
the employer and the Local Union and has a grievance procedure for dispute resolution if a problem
arises as to the meaning of the contract or its application.
Section 4. Member Involvement

Collective bargaining is intended to involve members directly and actively in determining their wages,
hours and working conditions.

Section 5. Success In Collective Bargaining

We achieve success in collective bargaining through organization, united action, legislative and
political activity and the use of creative strategies and tactics. -

Section 6. Bargaining Committee

The size and method of selecting a Bargaining Committee will vary based on factors such as the
number of facilities; the number of depariments/units and shifts; variety of classifications, job duties
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and titles; the demographics of the members; the geography of the work force and its locations; and
other factors that should be considered in assembling a committee that reflects the needs and
diversity of the members. The authority to bargain collectively for this Local Union shall be vested in
a Bargaining Committee elected/selected under written procedures determined by the individual
Bargaining Unit and/or the Executive Board. The Local President, or designee, shall be the chief
spokesperson for this Local Union in all collective bargaining with any employer. The President of
this Local Union shall serve as an ex-officio member of all bargaining committees of the Local Union
and it is the very important duty and responsibility of the President to actively take part in and stay
informed of bargaining in all areas and to participate with the Bargaining Committees. The Vice
President of the Bargaining Unit and the Chief Steward(s) of the Chapter(s) in the Bargaining Unit (if
the Chief Steward(s) chooses to do so, however no more than one (1) Chief Steward from a Chapter,
in accordance with Article 7) shall automatically serve on the Bargaining Committee by virtue of their
position and their importance in enforcing and understanding the contract. If an election for office
occurs while bargaining is in process and any Officer referenced in the preceding sentence (namely
the Vice President of the Bargaining Unit and the Chief Steward(s) of the Chapter(s) in the Bargaining
Unit) is not reelected to office, the ex-Officer(s) shall still retain his/her position on and continue to
serve on the Bargaining Committee, and the newly elected officer(s) shall not automatically serve on
the Bargaining Committee, but shali serve on the Bargaining Committee if elecied to the Bargaining
Committee during elections for the Bargaining Committee.

Section 7. Survey of Members

The Local President, or designee, shall survey the members of the Bargaining Unit about their
desires concerning the wages, hours and working conditions to be incorporated into the Collective
Bargaining Agreement four (4) months prior to the expiration of the Collective Bargaining Agreement.

Section 8. Exclusive Bargaining Agent

This Local Union is the exciusive Bargaining Agent for all employees of all Bargaining Units that are
represented by this Local Union.

Every member of this Local Union authorizes this Local Union to act as the exclusive Collective
bargaining agent and representative with full and exclusive power to execute agreements with his or
her employer governing wages, hours, terms and conditions of employment, subject to ratification of
the membership, and to have final authority to settle any grievance or dispute arising under any
Collective Bargaining Agreement.

Section 9. Ratification

The results of any Collective bargaining sessions of a Bargaining Unit shall be subject to a ratification
vote by the members of that Bargaining Unit, with sufficient notice given to the membership and in
accordance with other policies and procedures as determined by the Bargaining Committee, the
Executive Board and the President of this Local Union. A Bargaining Unit is that group of employee
members that a Collective Bargaining Agreement governs as to their wages, hours and terms and
conditions of employment. If a contract is to be ratified at a meeting, that meeting should be
scheduled as much in advance as possible under the circumstances. Affected members (of the
Bargaining Unit) shall be given at least twenty-four (24) hours notice of such meeting. Ratification of
any Collective Bargaining Agreement requires a majority vote by secret ballot of the affected
members (of the Bargaining Unit) who vote. A member may waive his/her confidentiality in
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accordance with the policies and procedures created to govern the Collective Bargaining Agreement
ratification vote.

Section 10. Reimbursement of Bargaining Committee

The Executive Board shall establish written policies regarding the reimbursement of lost wages and
“out-of-pocket” expenses by members of a Bargaining Committee.

Section 11. Notification fo International Union

The International Union shall be notified in writing when any Collective bargaining negotiations or
Agreements have been concluded, including the number of employees covered, and a copy of the
Agreement shall be forwarded immediately to the International Union. A true copy of all Coliective
Bargaining Agreements entered into by this Local Union shall, immediately upon execution, be filed
with the Department of Research of the International Union and be maintained in this Local Union's
office and copies shall be available to members upon request.

ARTICLE 17
REVENUES AND PROPERTIES

Section 1. Dues
A. Initiation Fee (None)
There is no initiation fee to join this Local Union.
B. Organizing/Prospective Member

No dues shall be collected by this Local Union for newly organized/prospective members who
sign Membership Application And Dues Deduction Agreement authorization cards until the first
Collective Bargaining Agreement is ratified by the membership of the newly organized
jurisdiction and is in place between this Local Union and the employer. In continuation of the
past practice of the Local Union, such organizing/prospective members do not have the right to
run for or nominate for any office or position in the Local Union or to vote on any election in the
L.ocal Union until their first Collective Bargaining Agreement is ratified.

C. Regular Members
Membership dues shall be recommended by the Executive Board, but shall not be less than
the minimum dues required by the Constitution and Bylaws of the Service Employees
[nternational Union for regular working members, unless proper waiver of such provisions is
secured fromthe  International President.

D. Retired Members

Retired Members shall pay membership dues, which shall be one-third (1/3) the dues that
regutar members pay, but not less than is required by the Constitution and Bylaws of the
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Service Employees International Union for retired members, unless proper waiver of such
provision is secured from the International President.

E. Associate Members
Associate Members shall pay a fee, which shall be the same dues that regular members pay.
F. Member In Good Standing

For a member to remain in good standing, dues must be paid on time and in full on or before
the last day of the two week period in which they are due.

G. Local Union Responsibility to Pay Per Capita Tax

This Local Union shall pay per capita tax to the international Union for any person from whom
the Local Union receives revenue, whether called dues or otherwise. This Local Union shall
likewise pay any other obligation due to the International Union, and it shall have no right to
pay any bilis before it pays its full obligation to the International Union each month.

H. Financial Records

Ali record of this Local Union pertaining to income, disbursements and financial transactions of
any kind must be kept for a period of at least six {(6) years, or longer if required by applicable
law. It shall be the responsibility of the President to ensure that the records are properly
archived. This Local Union shall promptly forward to the International Secretary-Treasurer
copies of all annual financial reviews and any audit reports and copies of all financial reports
setting forth a statement of assets and liabilities and a statement of receipts and
disbursements which are required by law.

E. Reinstated Members

Members who are disciplined for more than thirty (30} days, including termination and are
represented by this Local Union and subsequently reinstated with back pay, shali be required
to pay appropriate back dues and fees.

F. Ratification of Dues By Membership At Large

With the exception of those required by the International Union, dues may only be changed
(ratified) by a majority vote by secret ballot of the members in good standing by the
membership at large who vote, voting pursuant to procedures prescribed by the Executive
Board.

The procedure to change (ratify) dues shall be as follows:
Any increase in the rate of dues or the levying of any general or special assessment, which
have not been mandated by a Convention of the International Union, shall when required by

applicable law, be made only in accordance with the following procedure:

(h Reasonable notice shali be given by the Secretary to the membership at large at
least fifteen (15) days prior to the meeting at which the membership at large
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consider the question of whether or not such dues or general or special
assessment shall be changed
of levied. The notice shall indicate that an increase or assessment is to be voted
on. Such meeting may be regular or special.

(I At the regular or special meeting called as provided in this Section, voting shall
be by secret ballot of the members in good standing.

(Ith A majority vote by secret ballot of the members in good standing voting at such
meeting shall decide the issue.

(IV)  The Executive Board may refer the vote to a mail ballot vote by the membership
at large conducted by secret ballot requiring a majority vote of the membership at
large who vote to decide the issue.

. Membership Dues Payable Through Payroll Deduction

Membership dues are payable through payroll deduction. it shall be the responsibility of the
individual member to notify the Union of any change in their employment status which might
require an adjustment in their dues obligation.

. Member On Leave Without Pay

In order to remain a member in good standing, any member on leave without pay for more than
thirty (30) days, or on layoff, shall pay the minimum dues as required by the International
Union.

Laid-Off Or Striking Employees

When a member is laid-off from employment or is absent from work due to employer lockout or
Union-authoerized strike for more than twenty (20) days in any calendar month, such member
will be credited for membership dues for the period of unemployment but not to exceed six (6)
months in any calendar year.

. Withdrawal of Membership

Members of this Local Union agree and understand that by virtue of their membership that they
cannot withdraw their membership except by a signed written notice to this Local Union
delivered by U.S. mail to the Local Union or delivered in person to the Local Union by the
member withdrawing membership in the Local Union.

For all members both public and private, the Union will make every effort to secure language in
all collective bargaining agreements eliminating employer decision making pertaining to the
member’'s payment of dues.

Section 2. Fee Schedule for Non-Members

The Executive Board of this Local Union, in September 1994, duly adopted the following fee schedule
for non-members of this Local Union. The fee schedule was amended and clarified by the Executive
Board in January 1997. The fees expressed apply to public sector employees only who are non-
members and do not apply to members or any workers in a private sector bargaining unit.

Grievance Consultation Sixty Dollars the first hour or fraction thereof.
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Additional hour(s) prorated accordingly.
(No charge if steward is on release time.)

Any Step of the Grievance Procedure Same as above
Pre-Termination Hearings Same as above
Post Termination Hearings Same as above
FMCS/AAA Arbitrations Same as above
Arbitrator Fees One Hundred percent of what the Union would be

required to pay per the applicable collective
bargaining agreement.

Hearing Officer Fees One hundred percent of what the Union would be
required to pay per the applicable collective
bargaining agreement.

Union Attorney Fees One hundred percent of billed fee.

% The above fee schedule was challenged by non-member employees of the University Medical
Center, and on January 19, 1996, the Local Government Employee Management Relations
Board (EMRB) ruled the fee schedule did not violate the Nevada Revised Statutes (NRS) or
the Right to Work Statute in the State of Nevada.

% On August 22, 1996, Eighth Judicial District Court Judge Nancy Becker upheld the EMRB
decision, ruling that the Union has a right to charge fees to non-members.

A non-member may utilize said Local Union services (Local Union field staff and Local Union
attorneys) provided they sign a non-member fee schedule agreement. This Local Union shall receive

payment in full from the non-member for each service provided before rendering additional services
or assistance.

A non-member who requests assistance and services from this Local Union by the field staff or Union
attorney may join this Local Union if he/she so desires. A retainer of $500.00 is required at the initial
representation during the grievance process. If the cost is over $500.00, the non-member is required
to pay another $500.00 retainer fee. If the case is moved to arbitration, the non-member is required
to pay a $10,000.00 retainer. However, the non-member shall pay for any and all assistance and
services rendered pursuant to the fee schedule as expressed above, if the issue(s)/grievance(s)
arose from an act of occurrence that was before the date the non-member chose to become a
member of this Local Union. All unused retainer fees shall be refunded to the non-nonmember.

Section 3. Properties

A. Officers

All Officers shall deliver to their respective successors, at the conclusion of their term of office,
all property in their possession belonging to this L.ocal Union. All funds and property of the
Local Union shali be deemed held in trust for the benefit of the members, to be used in
accordance with the direction of the membership and the Executive Board.

B. Property Rights

The title of and to all property, funds and other assets of this Local Union shall at all imes be
vested in the Local Union Executive Board for joint use of the membership of this Local Union.
Membership in this organization shall not vest any member with any right, title or interest in or
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to the property of this Local Union, including the funds of the Local Union. No member shall
have any severable proprietary right, title or interest therein. Under no circumstance shali the
Local Union distribute its funds, property or assets individually among the membership.
Membership in this organization shall not vest any member with any right, title or interest in or
to the funds, property or other assets of this Local Union, now owned and possessed, or that
may hereafter be acquired, and each member of this Local Union hereby expressly waives any
rights, titles or interest in or to the property of this Local Union, including the funds, and other
assets of this Local Union.

C. Bonds

All Officers and employees handling any moneys of this Local Union shall be bonded by a
licensed surety company for such amount as the Executive Board may deem sufficient to fully
protect the Local Union in accordance with the requirements of applicable statutes. The cost
of the bond is to be paid by the Local Union. 1t shall be the responsibility of the President to
ensure the adequacy and timeliness of these bonds. The International Secretary-Treasurer of
the International Union may direct the increase or decrease in the amount of the bond when
he/she deems advisable and may direct bonding of any Local Union not required by statute to
obtain or secure a bond.

D. Signatory Authority And Power

The authority and power to authorize and sign any and all checks, disbursements or payments
on behalf of the Local Union, or any committee or sub-set of the Local Union, shall be restricted
to the following: the President and the Treasurer. Checks disbursements or payments on
behalf of the Local Union require two {2) signatures from the appropriate and authorized
representatives. With respect to committees or sub-sets of the Local Union, it is permissible
that the chairperson of the committee have signatory authority and power with respect to that
committee’s funds, but in all instances such a check, disbursement or payment must be
counter-signed by either the President or the Treasurer.

ARTICLE 18
INTERPRETATIONS

The Constitution and Bylaws of this Local Union shall be interpreted by the Local Union Executive
Board. Any member shall have the right to appeal from the decision of the Executive Board, pursuant
to Article 20 — Initiative And Referendum, or in accordance with the provisions of the International
Constitution and Bylaws. The decision of the Executive Board shall be deemed final unless the
individual(s) affected follows the provisions of Article 20 of this Constitution and Bylaws. All such
appeals shall be processed in accordance with the applicable provisions of this Constitution and
Bylaws or those of the International, whichever controls.

ARTICLE 19
RECALL

Section 1. Definition
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All elected Officers and Stewards may be recalled by a vote of the constituency that elected them to
office.

Section 2. Rules and Process

A. Timeline, Submission, Verification and Percent Needed
A vote to recall shall be held within sixty (60) days of submission of a petition to the Execufive
Board, at an Executive Board meeting, or to the President, individually, signed (name printed
and signed, clearly legible in order to be verified) by at least fifieen percent (15%) of the
membership in good standing of the constituency that elected the Officer or Steward.

B. Title and Specificity
A recall petition must be titled “Recall Petition”, must clearly identify the petitioner(s) (the
party(s) behind or originating the petition) and must designate the Officer or Steward to be
recalled and the Office or position held.

C. Signatures Dated and Timely

All signatures shall be dated and shall be no more than ninety (90) days old at the time of
submission in order to be considered valid.

D. Election Committee

The Election Committee shall conduct the recall election pursuant o the provisions for elections
contained in this Constitution and Bylaws.

E. Filling Vacancies

If an Officer or Steward is recalled, the office shall be declared vacant and shall be filled in
accordance with provisions contained in this Constitution and Bylaws.

F. General or Stewards’ Election Time Bar

Recall elections shall not be scheduled if a petition is received within 120 days of a general or
Stewards’ election.

D. Recall Vote Time Bar
If a recall vote is not approved by a majority of those voting in the recall election, no petition for
the recall of that Officer or Steward shall be considered if received prior to one (1) year from the
date of certification of the recall election resulits.

E. Recalled Officer/Steward Time Bar To Run For Office

Any Officer or Steward recalled shall not be permitted to run for any Union office for a period of
two (2) years from the date of certification of the recall election results.
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ARTICLE 20
INITATIVE AND REFERENDUM

Section 1. Definition

The initiative and referendum process is a means by which the membership may overturn decisions
of the Executive Board, or bring to the attention of the membership and take action on other issues of
concern.

Section 2. Rules and Process
A. Signed Petition, Percent Needed and Submission

An initiative or referendum may be originated by a petition signed (name printed and signed,
clearly legible in order to be verified) by at least fifteen percent (15%) of the membership at
large in good standing, submitted to the Executive Board, at an Executive Board meeting, or to
the President, individually.

B. Automatic Placement On Agenda and Voting Process

After an initiative or referendum has been received by the Executive Board, at an Executive
Board meeting, or to the President, individually, the Executive Board shali automatically
place the subject matter of the initiative or referendum on the agenda of the next Executive
Board meeting for reconsideration. If the Executive Board votes to uphold the action taken
which is the subject matter of the initiative or referendum, then the Executive Board shall refer
to the matter to the membership at large by secret ballot, which shall be decided by a two-
thirds (2/3) vote of the votes received, or may call a special membership meeting of the Local
Union within thirty (30) days of the presentation of the petition. The call announcing the
meeting shall state clearly and fairly the matters and issues raised by the initiative. No other
business may be raised at such meeting.

C. Special Membership Meeting and Voting Process
The special membership meeting may itseif decide the issue(s) raised by the initiative by a
two-thirds (2/3) vote of those voting, or may, by a two-thirds (2/3) vote, refer the issue(s) to
mail referendum,  which shall be decided by a two-thirds (2/3) vote of the votes received.

D. Decision Followed By Officers and Committees and Time Bar
After the issue(s) raised in the initiative are decided, all Officers and commitiees shall be
guided thereby and shall administer the affairs of the Local Union accordingly. No issue dealt
with through this process shall be subject again to initiative or referendum for at least a twelve
(12) month period.

E. Title, Specificity and Signatures Dated and Timely

All initiative and referendum petitions must be submitted on a form, titled “Initiative and
Referendum”, clearly identifying the petitioner(s) (the parties behind or originating the petition)
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clearly stating the decision of the Executive Board or the issue that is involved and must be
dated. No petition more than ninety (30) days old at the time of submission shall be considered
valid.

F. Executive Board Reconsiders — Rescinds, Revises or Reaffirms

In the event the Executive Board reconsiders and rescinds or revises its prior action, pursuant
to Paragraph (B) of this Section, the action of the Executive Board up to the date of its
reconsideration shall be considered as valid action of the Local Union. If the Executive Board,
upon reconsideration, reaffirms its original action, then the decision of the Executive Board
shall be final subject to the procedures of this Article.

ARTICLE 21
TRIALS AND APPEALS

In order to ensure members’ protection from the filing of frivolous charges, the following procedures
shall apply:

Section 1. Governed By Constitution and Bylaws of The International Union and The Local
Union

Ali charges and the basis for charges, and trials, of members and Officers of this Local Union, and in
the event disciplinary action is taken against the accused, an appeal may be made in accordance
with and, shall follow and be governed by the procedures and provisions as set forth in the
Constitution and Bylaws of the Service

Employees International Union and in the Constitution and Bylaws of this Local Union.

Section 2. Obligation To Exhaust Remedies

Subject to the provisions of applicable statues, every member or Officer of this Local Union against
whom charges have been preferred and disciplinary action taken as a result thereof, or who has a
grievance, charge, claim or dispute against the Local Union, a member or any Officer, or who claims
to be aggrieved as a result of adverse rulings or decisions rendered, agrees, as a condition of
membership or affiliation, to exhaust all remedies provided for in the Constitution and Bylaws of the
International Union and this Local Union, and further agrees not to file or prosecute any action in any
court, tribunal or any agency until all those remedies have been exhausted. In recognition of the
serious nature associated with the filling of a charge, before a trial and appeal (hearing) will be held,
the filing member or members must first have an informal meeting with the member or members
against whom the charges are brought and the President and/or a Trustee in an attempt to reach a
possible solution. This meeting must be held within thirty (30) calendar days of the request of the
charging member. After this meeting, if any resolution is not satisfactory to the charging member,
then he/she may proceed {o bring forth charges in accordance with this Article.

Section 3. Bases of Charges For Trials

The Local Union, its Officers and members may be charged with:
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1) Violation of any specific provision of this Constitution and Bylaws or the Constitution and
Bylaws of the International Union;

2) Violation of an oath of office;

3) Gross disloyalty or conduct unbecoming a member;

4) If an Officer, gross inefficiency which might hinder and impair the interests of the Local
Union or the International Union, or failure to perform the duties of the office;

5) Financial malpractice;

6) Engaging in corrupt or unethical practices or racketeering;

7) Advocating or engaging in dual unionism or secession;

8) Violation of democratically and lawfully established rules, regulations, policies or practices
of the Local Union or the International Union;

9) The wrongful taking or retaining of any money, books, papers or any other property
belonging to the International Union or Local Union; or the wrongful destruction, mutilation
or erasure of any books, records, bills, receipts, vouchers, or other property of the
International Union or the Local Union;

10) Working as a strikebreaker or violating wage or work standards established by the

International Union or the Local Union;
11} The bringing of false charges against a member or Officer without good faith or with
malicious intent. Charges must be specific and in writing.

Section 4. Filing Charges
A. Filing and Service of Charges
Charges against any member or Officer of this Local Union shall be filed in duplicate with the
Secretary of this Local Union, who shall serve a copy thereof on the accused either personally
or by registered or certified mail, directed to the last known address of the accused, at least
ten (10) calendar days before the hearing (trial) upon the charges.
B. Specificity Requirement
The charges must be in writing and specify the events or acts which the charging party
believes constitute a basis for charges, the date, time and place of occurrence, and must state
which subsection(s) of Section 3 of this Article the charging party believes has been violated.
If the charges are not specific, the Trial Body (the Executive Board) may dismiss the charges
either before or at the hearing, but the charging party shall have the right to re-file more
detailed charges which comply with this Section.
C. Time Limitations On Filing

No charges may be filed more than six (6) months after the charging party learned, or could
have reasonably learned, of the act or acts which are the basis of the charges.

Section 5. Trial Procedure
A. Trial Body
The Executive Board of this Local Union shall act as the Trial Body.

B. If More Than One-Half of Executive Board Charged
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in the event more than one-half of the Executive Board members are charged with the same or
substantially similar charge(s) that resulf in the same trial, the remainder of the Executive
Board may act as the Trial Body or may appoint a disinterested third party to act as the Trial
Body (see Section 6 of this Article — Conduct Of Trials).

Rights of Accused

The accused may appear in person and with witnesseé to answer the charges against him/her
and shall be afforded a full and fair hearing. The accused may select a member of the Local-
Union, or an attorney, to represent him/her in the presentation of a defense.

. Trial Timeline

The trial shall take place and be placed on the agenda at the next reguiarly scheduled
Executive Board meeting, if all other time limits of this Article are met. In any event, the trial
shall take place within thirty (30) calendar days of the filing of the charges.

Notification Of Accused

The accused shall be notified by registered or certified mail of the trial date, time and location.

. Continuance

A continuance may be granted, for cause, at the discretion of the Trial Body (Executive Board).
. Charging Party Requirements

The charging party is required to appear in person to substantiate the charges and to produce
such witnesses and/or documents to prove the charges to be true.

. Accused Right To Appear and Right To Assistance

The accused may appear in person with withesses and documents to answer the charges
against them and may be assisted by a member of this Local Union or an attorney at their
defense.

Evidence Presented At Trial

All evidence shall be presented at the trial.

. Notification Of All Parties Of Interest

All parties of interest shall be notified at least ten (10) calendar days before the trial is to be
held, of the date, time and location of the trial.

. Class Action

If more than three (3) charging parties present the same or substantially similar charge against
a member or Officer, then the Trial Body (Executive Board) may request that the charging
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parties choose three (3) representatives from among the charging parties. The charging
parties may then proceed on a class basis and may call witnesses as needed and as are
relevant.

Transcript

A transcript may be faken, however, the party that requests the transcript is responsible for
payment of any and all related charges and shall furnish a copy to the other party and to the
Trial Body (Executive Board). The Trial Body {(Executive Board) may, on its own motion, have
a transcript taken, and be responsible for expenses for the same and provide copies of the
transcript to both parties.

. Closed Hearing

The accused has a right to a closed hearing, if desired.
Written Decision
The Trial Body (Executive Board) shall issue a written decision within thirty (30) business days

after the close of the trial, and shall forward a copy of the decision to the accused, the charging
party and the International Union.

Section 6. Conduct Of Trials

A.

If An Officer Files Charges Or Is Charged

In all trials provided for herein, if the member filing charges or being charged is a member of
the Trial Body {Executive Board), hefshe may appear and be heard in support of or in defense
against the charges, but shall be ineligible to participate in the consideration of or the decision
on such charges.

If More Than One-Half Of Executive Board Charged

In the event more than one-half (fifty percent (50%) plus one) of the Executive Board members
are charged with the same or substantially similar charges(s) brought against them that results
in the same trial, then the remainder of the Executive Board may act as the Trial Body or may
appoint a disinterested third party to act as the Trial Body.

Defense In Writing or Lack Of Defense
If the accused is unable or unwilling to be present at any hearing (trial) provided for herein, a

defense may be presented in writing. In default of appearance or defense, the Trial Body
{Executive Board) shall proceed with the hearing regardiess of the absence of the accused.

Section 7. Authority Of Trial Body (Executive Board)

The Trial Body (Executive Board) shall have full power to call withesses and request documents to
aid in its hearing on a charge. All members of this Local Union are expected to cooperate with the
Trial Body (Executive Board) as requested.
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Section 8. Trial Body (Executive Board) Decision Is Final Decision Of This Local Union

The decision of the Trial Body (Executive Board) is the final decision of this Local Union as to any
charge against any member or Officer of this Local Union.

Section 9. Possibility Of Penalties

The Trial Body (Executive Board), after requisite due process has been afforded, may impose such
penalty as it deems appropriate and as the case requires. Any such penalty or action to be taken
requires a two-thirds (2/3) vote of the Trial Body (Executive Board) with a quorum voting.

Section 10. Judgment And Discipline

if the charges, or any portion thereof, are sustained, then the Trial Body (Executive Board) shall
render judgment and impose disciplinary action as provided for in this Constitution and Bylaws.
Violation of any subsection(s) of Section 3 of this Article is punishable by, but not limited to, one or
more of the following: reprimand, suspension or expuision. If the charges are not sustained, the
same shall be dismissed and the accused restored to full rights of membership or office in the Local
Union.

Section 11. Reporting Trial Results

Unless a closed hearing (trial) is requested by the accused, the decision of and any action taken by
the Trial Body (Executive Board) shall be reported fo the next regular membership meeting of the
Local Union. In the event a closed hearing is requested by the accused, the decision of or any action
taken by the Trial Body (Executive Board) shall be reported to the next regular membership meeting
of the Local Union in such a manner as to protect the confidentiality of the accused.

Section 12. Appeals

An appeal to the International Executive Board may be taken by either the accused or the member
filing charges from any final decision of the Local Union with respect to such charges. Any such
appeal shall be filed in writing with the International Secretary-Treasurer, by registered or certified
mail, within fifteen (15) days after the decision. No specific form or formality shall be required, except
that such appeal shall clearly set forth the decision being appealed and the grounds for appeal.
During the pendency of any appeal, the decision appealed from shall remain in full force, unless it is
stayed by the International Executive Board.

Section 13. SEIU Member Bill Of Rights And Responsibilities
The SEIU Member Bill of Rights and Resporisibilities in the Local Union shall be enforced exclusively
through the procedures provided in this Article and any decision rendered pursuant to the procedures

provided for herein, including any appeals, shall be final and binding on al! parties and not subject to
judicial review.
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ARTICLE 22
LITIGATION

Subject to applicable law, no member shall bring any action against the Local Union or any Officers
staff, agents, appointees or members thereof, with respect to any matter arising out of the affairs of
the Local Union unless he or she has exhausted all procedures available under this Constitution and
Bylaws and the laws promulgated thereunder. Only the elected Officers of the Local Union are
authorized to be its agents for service of process. General organizers, staff members, employees
and members of the Local Union are not authorized to be agents of the Local Union for service of
process under any circumstances.

ARTICLE 23
STRIKES

Section 1. Public and Private Sector Distinctions
A. Public Sector Employee Members:

There will be no strikes against any public employer, that public sector employee members
work for, by any public sector employee member of this Local Union. Every public sector employee
member of this Local Union, by virtue of his/her membership in this Local Union, agrees to the No
Strike Pledge against his/her respective public sector employer. This is pursuant to and as under the
Nevada Revised Statutes, Chapter 288, as amended, which makes it illegal for a public sector
employee union to strike against a public sector employer with which it has public sector employee
members governed under a Collective Bargaining Agreement or for a public sector empioyee Union
member to strike against his/her public sector employer.

B. Private Sector Employee Members

There may be a strike against any private sector employer, that private sector employee members
work for, by any private sector employee member of this Local Union, provided that all the
requirements of this Article are met. This is pursuant to and as under the National Labor Relations
Act, as amended, which makes it legal for a privaie sector employee union to strike against a private
sector employer with which it has private sector employee members governed under a Collective
Bargaining Agreement or for a private sector employee union member to strike against his/her private
sector employer.

Section 2. Mandatory Approval By Membership (Prerequisite)
No strike shall be initiated by this Local Union against any private sector employer without the prior
approval by a vote of the affected respective membership of that employer with which there exists the

labor dispute. In order to have a strike, two-thirds (2/3) of all the affected respective membership of
that employer where the labor dispute exists must vote to authorize the strike.
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Section 3. Strike Notification Requirement To The International Union

in case of a dispute between this Local Union and an employer or employers, this Local Union shall
immediately notify the International President of the International Union immediately. This Local
Union shall not strike without previous notification {o the International President, or where prior notice
is not practicable, without notification as soon as possible after commencement of the strike, in which
notice this Local Union will state that it has complied with all applicable notice requirements. [f this
Local Union fails to give such nofice, the International President may withhold sanction for the strike
called by the Local Union.

Initial notification to the International Union may be oral or by fax, and shall be foliowed by writer
notification sent by the President.

ARTICLE 24
AFFILIATIONS

in accordance with the International Union’s Constitution and Bylaws, this Local Union shall affiliate
with the Central Labor body and the State Federation of Labor, where these exist, and with the
appropriate Service Employees Joint Council, Conference, Division or Service Council, as determined
by the International Union.

ARTICLE 25
DISSOLUTION

This Local Union cannot dissolve, secede or disaffiliate while there are seven (7) dissenting
members. The International Union shall be notified, by the President, or his/her designee, by
registered or certified mail of any meeting scheduled by this Local Union for the purpose of taking a
vote on disaffiliating from the International Union at least 60 (sixty) days prior to the date of such
scheduled meeting, and a representative of the International Union shall be afforded an opportunity to
speak at such meeting. The International President shall direct whether the membership vote shall be
conducted by secret ballot at a membership meeting and/or by mail referendum, and, if appropriate, a
separate method by which dissenting Local Union members may assert their dissent. The vote shall
be countedby an independent neutral party. In the event of secession, dissolution or disaffiliation, all
properties, funds and assets, both real and personal, of this Local Union shall become the property of
the International Union. Under no circumstances shall this Local Union distribute its funds, assets or
properties individually among its membership.

ARTICLE 26
AMENDMENTS

Section 1. Proposed Amendments
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Proposed amendments to this Constitution and Bylaws may be originated during the tri-annual
Constitutional Convention (See Article 29) or may be originated by a two-thirds (2/3) vote of the
Executive Board, or by a petition signed (name printed and signed, clearly legible in order fo be
verified) by at least fifteen percent (15%) of the membership at large in good standing. Signatures
shall be on a form, dated and titled “Proposed Amendment(s)”, clearly identifying the petitioner(s) (the
parties behind or originating the petition) and clearly stating the proposed amendment and its intent.
Signatures must be dated no more than ninety (90} days prior to submission to the Executive Board,
at an Executive Board meeting, or to the President, individually.

Section 2. Vote For Amendments At Membership Meeting

The Constitution and Bylaws of this Local Union may be amended by a two-thirds (2/3) vote of those
voting at a regular or special membership meeting, provided notification to all members at large has

been given at least fifteen (15) days prior to the membership meeting at which action is to be taken.

Such meeting requires a quorum of five percent (5%) of the membership at large.

Section 3. Recording Amendments And Background/Informational Additions And/Or Changes

All amendments to this Constitution and Bylaws shall be found in Attachment 1 for five (b) years
following its update, unless the Executive Board determines otherwise. Any additions and/or changes
to information that is for background, historical or informational purpose shall be updated in the
Constitution and Bylaws following a majority vote of the Executive Board and reasonable efforts made
to publicize such to the members (for example, updating “Our History...Our Future” or adding to the
current bargaining unit list, etc.)

Section 4. Mail Ballots

The Executive Board may choose to refer proposals for amendments to a mail ballot. A two-thirds
{(2/3) vote of at least five percent (5%) of the membership at large in good standing is required to
amend this Constitution and Bylaws. A mail ballot shall inciude the opportunity for written arguments

for and against the proposed amendments, and shall be governed by written rules developed by the
Election Committee and approved by the Executive Board.

ARTICLE 27
INTERNATIONAL CONSTITUTION AND BYLAWS

The Constitution and Bylaws of this Local Union shall at all times be subordinate to the International

Constitution and Bylaws, as amended. If any conflict shall arise between the Constitution and Bylaws

of this Local Union or any amendments thereto, and the International Constitution and Bytaws, or any

amendments thereto, the provisions of the International Constitution and Bylaws shall control, except

in the case of specific exemptions provided in the affiliation agreement between the parties.
ARTICLE 28

SAVINGS PROVISION
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if any provision of this Constitution and Bylaws shall be modified or declared invalid or inoperative by
any competent authority of the executive, judicial or administrative branch of a federal, state or iocal
government, the Executive Board shall have the authority to suspend the operation of such provision
during the period of its invalidity or modification and to substitute in its place and stead a provision
which will meet the objections to its validity and which will be in accord with the intent and purposes of
the invalid or modified provision. If any Article or Section of this Constitution and Bylaws should be
modified or held invalid by operation of law or any tribunal of competent jurisdiction, the remainder of
this Constitution and Bylaws or the application of such Article or Section to persons or circumstances,
other than those as fo which it has been held invalid or modified, shall not be affected thereby. If any
provision of this Constitution and Bylaws or any application of this Constitution and Bylaws to any
person or persons covered herein be found contrary to federal law or Nevada Revised Statutes, then
this provision or application shall be deemed invalid except to the extent permitted by law, but all
other provisions and applications thereof shall continue in full force and effect.

ARTICLE 29
CONSTITUTIONAL CONVENTIONS

Section 1: Purpose

The Local Union will hold a Constitutional Convention every three years in order to keep the
Constitution and By Laws current with the needs of the membership of the Local Union.

Section 2: Schedule

The Constitutional Convention will be held in September of the year following the general election of
Local Union Officers and Stewards. Upon a majority vote of the Executive Board additional
Constitutional Conventions may be scheduled in order to make emergency updates to the
Constitution and By Laws of the Local Union.

Section 3: Committees

1) Three committees will be selected by the President to plan and organize the Constitutional
Convention. The committees are 1) Rules Committee, 2) Credentials Committee and 3) Amendment
Committee. Each committee will consist of equal numbers of public and private sector members in
good standing with the Rules Committee having four (4) members, the Credentials Committee having
(4) members and the Amendment Committee having eight (8) members. Members serving on these
committee must be members in standing (for the purpose of receipt of dues) for three (3) months.

2) The responsibilities of the Rules Committee are:

1. To be familiar with Roberis Rules of Order as revised.
2. To insure the Constitutional Convention follows the Roberts Rules of Order as revised.
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3. To answer procedural questions before, during or after the Constitutional Convention as
to the meeting process.

3) The responsibilities of the Credentials Committee are:

1. To insure all delegates are members in good standing (for the purpose of receipt of
dues) for three (3) months.

2. To notify delegates of eligibility status at least two (2) weeks prior {o the Constitional
Convention.

3. To notify the Executive Board that one or more replacement delegates must be

appointed if one or more delegates are found to be ineligible.
4) The responsibilities of the Amendment Committee are:

1. Prepare initial draft amendments fo the Constitution and By Laws for the convention
delegates to review.

2. Track changes to the draft amendments to the Constitution and By Laws.
3. Prepare the final draft amendments to the Constitution and By Laws.
4. Update the Constitution and By Laws with adopted amendments upon completion of the

Constitutional Convention.
Section 4: Selection of Delegates to the Constitutional Convention:

1).  The At Large Officers of the Local Union President, Executive Vice President, Secretary,
Treasurer, and three Trustees by virtue of their office are delegates to the Constitutional Convention.
Each of these officers selects one additional delegate who is a member in good standing (for the
purposes of receipt of dues) for three (3) months for the Constitutional Convention from the general
membership of the union.

2) Each Vice President and Chief Steward member of the Executive Board may appoint one
delegate to the Constitutional Convention. These officers may appoint themself or a member in good
standing (for the purposes of receipt of dues) for three (3) months from the bargaining unit/chapter
that officer represents as a a delegate {o the Constitutional Convention.

Section 5: Agenda

The Agenda will be determined by the committees prior to Constitutional Convention.
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SEIU MEMBER BILL OF RIGHTS AND
RESPONSIBILITIES IN THE LOCAL UNION

Section 1. Bill Of Rights

The right to have opinions heard and respected, to be informed of Local Union activity, to be
educated in Union values and Union skills.

The right to choose the leaders of the Local Union in a fair and democratic manner.

The right to a full accounting of Local Union dues and the proper stewardship over Local Union
resources.

The right to participate in the Local Union’s bargaining efforts and to approve Local Union contracts.
The right to have members’ concerns resolved in a fair and expeditious manner.

Subiject to reasonable application, no provision of this Constitution and Bylaws, rule of parliamentary
procedure or action by the Local Union or its Officers, shall be administered in such a way as to
deprive individual members of the following rights:

The right to nominate candidates or vote in elections or referendums of the Local Union;

The right to attend membership meetings and to participate in the deliberations and voting upon the
business of such meetings;

The right to meet and assemble freely with other members and to express views, arguments or
opinions; and to express at meetings views upon candidates in an election of the Local Union or upon
any business properly before the meeting; and

The right to information concerning the conduct of Local Union business.

Section 2. Bill Of Responsibilities

The responsibility to help build a strong and more effective labor movement, to support the organizing
of unorganized workers, to help build a political voice for working people, and to stand up for all

workers.

The responsibility to be informed about the internal governance of the Local Union and to participate
in the conduct of the Local Union’s affairs.

The responsibility to contribute to the support of the Local Union.

The responsibility to treat all workers and members fairly.

The responsibility to offer constructive criticism of the Local Union.

Every member by virtue of membership in this Local Union is obligated to abide by this Constitution

and Bylaws and the international Constitution and Bylaws with respect to rights, duties, privileges and
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immunities covered by them. Each member shall faithfully carry out such duties and obligations and
shall not interfere with the rights of fellow members.

Every member by virtue of membership in this Local Union authorizes this Local Union to act as the
exclusive bargaining agent and representative with full and exclusive power to execute agreements
with the employer governing terms and conditions of employment and 1o set for the member and have
final authority in presenting, processing and adjusting any grievance, difficulty or dispute arising under
any Collective Bargaining Agreement or out of employment with such employer, in such manner as
the Local Union or its Officers or agents deem to be in the best interest of the Local Union. The Local
Union and its Officers, Business Representatives and agents may decline to process any such
grievance, complaint, difficulty or dispute, if in their reasonable judgment such grievance, complaint or
dispute lacks merit.

All claims of contract violation must be reported in writing or orally to the Local Union within the time
limits as set forth within the Collective Bargaining Agreement, from the date of the violation or from
the time the member knew or should have known of the violation, whichever is later.

No member shall Interfere with the elected Officers or agents or Business Representatives of this
Local Union in the performance of their duties and each member shall, when requested, render such
assistance in support in the performance of such duties as may be required of them, provided that
this does not interfere with their individual rights as members. Each member and Officer shall adhere
to terms and conditions of the relevant and respective Collective Bargaining Agreements and shall
refrain from any conduct that would interfere with the performance by this Local Union of its legal or
contractual obligations.

No member shall espouse a disaffiliation in the course of any meeting, nor shall any member slander
or libel the Local Union, its members or its Officers or agents or employees, or be a party to any
activity to secure the disestablishment of the Local Union as the Collective bargaining representative
for any employee.

No member shall be permitted at any Local Union meeting or assembly to engage in any of the
conduct hereinbefore described.

Every member shall follow the rules of order at all meetings of the Local Union.
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SEIU MEMBER BILL OF RIGHTS
AND
RESPONSIBILITIES ON THE JOB

Section 1. Bill of Rights

The right to have work that is worthwhile to society, personally satisfying, and which provides a
decent standard of living, a healthy and safe workplace, and the maximum possible employment
security.

The right to have meaningful and protected voice in the design and execution of one’s work and in the
long-term planning by one’s employer as well as the training necessary to take part in such planning.

The right to fair and equitable treatment on the job.
The right to share fairly in the gains of the employer.

The right to participate fully in the work of the Local Union on the scope, content and structure of
one’s job.

Section 2. Bill Of Responsibilities

The responsibility to participate in the Local Union’s efforts {o establish and uphold collective
principles and values for effective workplace patticipation.

The responsibility to recognize and respect the interests of all Local Union members when making
decisions about Local Union goals.

The responsibility to be informed about the industry in which one works and about the forces that will
affect the condition of workers in the industry.

The responsibility to participate fully in the Local Union'’s efforts to expand the voice of workers on the
job.

The responsibility to give fully and fairly of one’s talents and efforts on the job and to recognize the
legitimate goals of one's employer.
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POLICIES AND PROCEDURES

This Local Union has policies and procedures on a number of issues that have been and will be
adopted pursuant to votes by the Executive Board. All members are encouraged to request and
receive a copy of the current policies and procedures, with the understanding that the policies and
procedures may be amended or changed from time to time, pursuant to votes by the Executive
Board, and as such, the policies and procedures will need to be updated and changed.
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ATTACHMENT 1
CHANGES IN APRIL 2010 AMENDMENT

The 22 pages containing changes are adjustments changing Executive Director to President and are
omissions relating to the merging the Executive Director’s duties with the President’s duties:

INDEX

Page 9 Page 11
Page 13 Page 18
Page 19 Page 31
Page 34 Page 35
Page 37 Page 38
Page 40 Page 41
Page 42 Page 43
Page 44 Page 45
Page 46 Page 47
Page 51 X Page 54
Page 59 Page 60

On Page 49 — Article 17, Section N: add a second paragraph:
For all members both public and private, the Union will make every effort to secure tanguage in ali

collective bargaining agreements eliminating employer decision making pertaining to the member's
payment of dues.
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ATTACHMENT 2

CHANGES IN JANUARY 2012 AMENDMENT

The following 12 pages containing changes are clean up of obsolete changes to the Constitution and
Bylaws such as changing AFL-CIO to CTW and current listing of bargaining units and chapters.

Article 1, page 3

Article 4, page 5

Article 6. page 7

Article 7, page 12, 14
Article 8, pages 19, 20
Article 10, pages 24, 25
Article 11, pages 27
Article 12, pages 30, 31

Article 13 Elections has been completely revised.
A new Article 29 Constitutional Conventions has been added.

The following articles have been changed as indicated:

Summary of Contents — added Article 29, Constitutional Conventions

Article 7, page 10 — added president presides over the Constitutional Convention

Article 7, page 4 — changes the Chief Steward reports to the Vice President to the Chief Steward
keeps the Vice President informed of their actions.

Article 9, page 22 — Clarifies term of office for stewards

Article 17, pages 50, 51 Clarifies fees charged for representation of non-member public sector
employees.

Article 17, page 50 Ends the drop month in October. States process for member notifying the union of
a membership drop.

Article 19, page 53 — changes recalled officers cannot run for the same office for two years to recalied
officers cannot run for any union office for two years.

Article 26, page 61 includes a reference to Article 29 and Constitutional Conventions.

Changes made by SEIU International on review of January 2012 amendments:

Article 5, Section 2 — additions to anti-discrimination clause

Article 7, Section 13 — changes to conform with SEIU International Constitution and Bylaws;
elimination of the SEIU Western Conference Convention; and change in the seniority determination
for Trustees attending the SEIU International Convention as delegates.

Article 9, Section 4B — correct omission of end of term of office date for Stewards.

Article 25 — revised to comply with SEIU International Constitution and Bylaw.
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Nevada Service
Employees Union

SEIU, Local 1107, CTW
3785 E. Sunset Road., Suite 1
Las Vegas, NV 89120

Phone (702) 386-8849

Fax (702) 386-4883
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DECL

ROTHNER, SEGALL & GREENSTONE

Jonathan Cohen (10551)

Maria Keegan Myers (12049)

510 South Marengo Avenue

Pasadena, California 91101-3115

Telephone: (626) 796-7555

Fax: (626) 577-0124

E-mail: jcohen@rsglabor.com;
mmyers@rsglabor.com

CHRISTENSEN JAMES & MARTIN
Evan L. James (7760)

7440 West Sahara Avenue

Las Vegas, Nevada 89117

Telephone: (702) 255-1718

Fax: (702) 255-0871

Attorneys for Service Employees International Union

and Mary Kay Henry

EIGHTH JUDICIAL DISTRICT COURT

CLARK COUNTY, NEVADA

DANA GENTRY, an individual; and
ROBERT CLARKE, an individual,

Plaintiffs,

VS.

SERVICE EMPLOYEES INTERNATIONAL
UNION. a nonprofit cooperative corporation;
LUISA BLUE, in her official capacity as
Trustee of Local 1107; MARTIN MANTECA,
in his official capacity as Deputy Trustee of
Local 1107; MARY K. HENRY, in her official
capacity as Union President; SHARON
KISLING, individually; CLARK COUNTY
PUBLIC EMPLOYEES ASSOCIATION
UNION aka SEIU 1107, a non-profit
cooperative corporation; DOES 1-20; and ROE
CORPORATIONS 1-20, inclusive,

Defendants.

/11
/11

Case No.: A-17-764942-C
DEPT. XXVI

DECLARATION OF JONATHAN
COHEN IN SUPPORT OF SERVICE
EMPLOYEES INTERNATIONAL
UNION’S AND MARY KAY HENRY’S
OPPOSITION TO PLAINTIFFS’
MOTION FOR PARTIAL SUMMARY
JUDGMENT AND COUNTER MOTION
FOR SUMMARY JUDGMENT
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I, Jonathan Cohen, declare as follows:

1. I have personal knowledge of the facts set forth in this declaration, except where

as indicated otherwise, and would competently testify in a court of law.

2. I am a partner with Rothner, Segall & Greenstone, which, together with
Christensen James & Martin, represents defendants Service Employees International Union
(“SEIU”) and Mary Kay Henry (“Henry”). I provide this declaration in support of SEIU’s and
Henry’s opposition to the motion for partial summary judgment on liability filed by plaintiffs
Dana Gentry and Robert Clarke (“Plaintiffs”) on September 26, 2018, and SEIU’s and Henry’s

counter-motion for summary judgment.

Case Background

3. Plaintiffs filed this action on November 20, 2017. The complaint names as
defendants SEIU, SEIU President Henry; SEIU Local 1107; Local 1107 Trustee Luisa Blue;
Local 1107 Deputy Trustee Martin Manteca; and Sharon Kisling.

4, Plaintiffs have alleged fourteen separate causes of action in their complaint,
nearly all of which are based on the allegations that defendant Local 1107 entered into a contract
of employment with Plaintiffs, and that Plaintiffs were terminated without cause.

The complaint includes the following fourteen causes of action: (1) Breach of Contract —
Dana Gentry; (2) Breach of Contract — Robert Clarke; (3) Breach of Implied Covenant of Good
Faith and Fair Dealing — Contractual Breach — Dana Gentry; (4) Breach of Implied Covenant of
Good Faith and Fair Dealing — Contractual Breach — Robert Clarke; (5) Breach of Covenant of
Good Faith and Fair Dealing — Tortious Breach — Dana Gentry; (6) Breach of Covenant of Good
Faith and Fair Dealing — Tortious Breach — Robert Clarke; (7) Civil Conspiracy — All Plaintiffs
against all Defendants; (8) Intentional Interference with Contractual Relations — All Plaintiffs
against Defendants SEIU, Henry, Blue and Manteca; (9) Wrongful Termination — Breach of
Continued Employment Contract — Dana Gentry; (10) Wrongful Termination — Breach of

2
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Continued Employment Contract — Robert Clarke; (11) Wrongful Termination — Bad Faith
Discharge — Dana Gentry; (12) Wrongful Termination — Bad Faith Discharge — Robert Clarke;
(13) Tortious Discharge — Dana Gentry; (13) Tortious Discharge — Robert Clarke; (15)
Negligence; (16) Defamation — Dana Gentry Against Sharon Kisling.

It is not clear from the face of the complaint which causes of action are against Local
1107, SEIU, Henry, or all of them. Only the seventh and eighth causes of action expressly state
that they are against “Defendants SEIU [and] Henry.”

5. Local 1107 filed its answer to the complaint on February 2, 2018. SEIU filed its
answer to the complaint on March 19, 2018. The parties held their Early Case Conference on
July 18, 2018. The Court issued its Scheduling Order on October 10, 2018.

6. Local 1107 served its first request for production of documents to plaintiff Gentry
on August 17, 2018; its second request for production of documents to plaintiff Gentry on

August 29, 2018; and its first request for production of documents to plaintiff Clarke on August

30, 3018.
7. SEIU served requests for production of documents on Plaintiffs on October 11,
2018.
Plaintiffs’ Motion for Partial Summary Judgment on Liability
8. On September 26, 2018, Plaintiffs filed a motion for partial summary judgment on

liability. Plaintiffs’ motion appears to seek partial summary judgment regarding the following
allegations: (1) the existence of contracts between SEIU Local 1107 and Plaintiffs for indefinite
employment; (2) the alleged contracts were expressly or impliedly for indefinite terms and could
only be terminated for cause; and (3) Defendants breached the alleged contracts by terminating

Plaintiffs without cause.

SEIU and Henry Require Sufficient Discovery to Oppose Plaintiffs’ Motion

9. SEIU and Henry intend to conduct written discovery and depositions to elicit, at a

minimum, facts that are essential to allow them to adequately oppose Plaintiffs’ motion for
3
Case No. A-17-764942-C
214




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

partial summary judgment in the event the Court does not grant summary judgment to SEIU and

Henry.

10. The following facts and/or information are essential to allow SEIU and Henry to

adequately oppose Plaintiffs’ motion for partial summary judgment:

a.

/11

The basis for Plaintiffs’ apparent assertion that SEIU and Henry are liable
for breach of contract and related torts regarding an alleged contract to
which they were not a party;

facts related to the formation of the alleged employment agreement
between Plaintiffs and Local 1107, including facts relating to the
employment offers made to Plaintiffs by Local 1107, the negotiations of
the terms of the alleged employment agreements, Plaintiffs’ understanding
of the meaning of the terms in the contract, and Local 1107’s agreement to
the terms of the agreement;

facts related to Plaintiffs’ work performance while employed at Local
1107, including facts regarding misconduct or poor performance by either
plaintiff;

All communications between Plaintiffs and SEIU Local 1107 or other
individuals regarding the alleged employment contracts.

All documents exchanged between Plaintiffs and SEIU Local 1107 or
other individuals regarding the alleged employment contracts, including
any addendums, amendments, etc.

All communications between Plaintiffs and SEIU Local 1107 or other

individuals regarding Plaintiffs’ termination.

" All documents exchanged between plaintiffs and SEIU Local 1107

regarding Plaintiffs’ termination.
Depositions of Plaintiffs and Barry Roberts regarding the allegations in the
complaint and the declaration of Barry Roberts.

4
Case No. A-17-764942-C

215




216



CERTIFICATE OF SERVICE

I am an employee of Christensen James & Martin, Chtd. On this 15 day of October,
2018, I caused a true and correct copy of the foregoing DECLARATION OF JONATHAN
COHEN IN SUPPORT OF SERVICE EMPLOYEES INTERNATIONAL UNION’S AND
MARY KAY HENRY’S OPPOSITION TO PLAINTIFFS’ MOTION FOR PARTIAL
SUMMARY JUDGMENT AND COUNTER MOTION FOR SUMMARY JUDGMENT

to be served in the following manner:

_v ELECTRONIC SERVICE: Pursuant to Rule 8.05 of the Rules of Practice for the Eighth

Judicial District Court of the State of Nevada, the document was electronically served on all

parties registered in the case through the E-Filing System.

ROTHNER, SEGALL & GREENSTONE
CHRISTENSEN JAMES & MARTIN

By:___/s/ Natalie Saville
Natalie Saville
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CERTIFICATE OF SERVICE
Clarke v. Service Employees International Union, et al.
Supreme Court No. 80520 and 81166
Case No. A-17-764942-C

I hereby certify that on this date 7th day of October, 2020, I submitted the
foregoing APPENDIX OF SERVICE EMPLOYEES INTERNATIONAL
UNION AND CLARK COUNTY PUBLIC EMPLOYEES ASSOCIATION
A/K/A SEIU LOCAL 1107, VOLUME 1 for filing and service through the
Court’s eFlex electronic filing service. According to the system, electronic
notification will automatically be sent to the following:

Michael J. Mcavoyamaya Evan L. James

4539 Paseo Del Ray Christensen James & Martin
Las Vegas, NV 89121 7440 W. Sahara Avenue
Tel: (702) 685-0879 Las Vegas, NV 89117

Email:Mmcavoyamayalaw@gmail.com  Tel: (702) 255-1718
Fax: (702) 255-0871
Email: elj@cjmlv.com

/s/ Jonathan Cohen
Jonathan Cohen






