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PROCEEDI NGS
(Counsel stipulated to waive
the reporter requirenents
under Rule 30(b)(4).)

(Wtness sworn.)

DANA GENTRY
havi ng been first duly sworn, was

exam ned and testified as foll ows:

EXAM NATI ON
BY MR JAMES:
Q Dana, ny nane is Evan Janes. |'m an
attorney in this case. | represent Local 1107 as

well as the former trustees, Martin Manteca, as well
as Lui sa Bl ue.

Wul d you pl ease state and spell your
nanme for the record?

A Dana CGentry, D-a-n-a, Ge-n-t-r-y.

Q We're going to go over sone formalities
of having deposition etiquette, things |like that,
and so the next little bit, I'mgoing to ask you a
few questions about, you know, your history wth

depositions and give you sonme instructions.

827
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Dana Gentry

Dana Gentry, et al. v. Service Employees International Union, et al.

1| positionis inportant to ne.

Q

3 | couple of docunents.

2

7 BY MR JAMES:

Q

9| transcript as well as all the exhibits that we use

10 | today,

11

12

13

14

15

16 | BY MR JAMES:
Q

17

18

19

Q
20 had with SEIU Local 11077

Ckay. Good enough. Let's turn to a

(Exhibit No. 1 marked

for identification.)

This wll be attached to the deposition

and it will be nunbered.
Do you under st and?
Uh- huh.
COURT REPORTER: Is that a "yes"?
THE WTNESS: Yes. |'msorry. Yes.

MR. JAMES. Thank you.

Do you recogni ze this docunent?
Yes.

s this the contract you claimto have

21 A Yes.

22 Q I s that your signature?

23 A Yes.

24 Q Who presented this docunent to you?

25 A. | believe it was Cheri Mancini or it
828
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Q Did that make you feel good?
A | -- not really. | nean, it was nice
that they got -- that the people up in El ko got

their contract resol ved, but that was what part of
ny j ob was.

Q Wth regard to the hospital, was it a
di spute up in El ko?

A Yes.

Q Did you appear on local TV with regard to
that dispute up there?

A. | don't know if | appeared. | appeared
-- | remenber | was on a radio interview. | don't
know if | appeared on | ocal TV.

| believe a station cane out to a picket

that | was at, and | directed themto nenbers of the

union to interview. | don't think | appeared on TV,
t hough, no.

Q What were you doing at the picket?

A. | had gone up there for -- | think they

were in a bargaining, and | had gone up there with
LaNita Troyano and -- no.

| went up there by nyself and | drove
back with LaNita Troyano. But | went up there, and

the day we were | eaving, there was a picket

scheduled. So I went out to the picket, and %zéhink

702-476-4500 OASIS REPORTING SERVICES, #p p en d | X O 1 @age: 28



Dana Gentry Dana Gentry, et al. v. Service Employees International Union, et al.
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And then the event on August 31st when
she clainmed that | was drunk at work and stealing
fromny -- | think she said excessive spending or
sonet hing, which I don't -- | had no idea what she
meant by that.

Q Did you actually hear her utter the words
that you were drunk at work and had excessive
spendi ng?

A No.

Q Do you know anybody who actually heard
her utter those words?

A Yes. People cane in to ne and told ne
that she said -- not that | was drunk at work, but
that her people -- she had sone peopl e working
there, sone interns -- not interns.

They were actual |like part-tine staff
peopl e that she was trying to get jobs for, and they
had told her allegedly that | snelled of alcohol.

That's what she said at the neeting, that
| snelled of alcohol, which | was like, That's quite
amazi ng.

Q So she had taken reports given to her to
t he executive board?

A Yes --

Q Ckay.

830
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Dana Gentry Dana Gentry, et al. v. Service Employees International Union, et al.

1
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Q Wul d you say that those events and court
cases and issues were designed to pronpte the goals
of Local 1107?

A Yes.

Q How woul d you communi cate information to
be collected to President Mancini?

A. It depends on the commrunicati on.
Sonetimes verbally, sonetines in witing.

Q | think you had nentioned that Local 1107
had t housands and thousands of nenbers during your
enpl oynent; is that true?

A. No. They had 19, 000 peopl e,

approxi mately, in the bargaining unit, and about

9500 nenbers.
Q And your role as conmuni cations director
was to dissemnate information to those -- all of

those individuals, correct?

A. Yes. Sonetines just nenbers, sonetines
the entire bargaining unit. For instance, when we
put out a flier wwth our endorsenents, we mailed it
to all of the bargaini ng nenbers.

Q Were there any verbal contract agreenents
wi th Local 1107, between you and Local 11077

A Yes.

Q What were those agreenents?

831
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Dana Gentry Dana Gentry, et al. v. Service Employees International Union, et al.
1 Q Ckay. |If | understood your testinony
2 correct, you reported directly to Cherie Mancini; is
3| that right?
4 A | did.
5 Q Ckay. And she was then the president of
6 1107, right?
7 A When | first was hired, she was the vice
8 president, and she was elected in the end of June as
9| president. So, technically, no. She was the vice
10 | president at the begi nning.
11 Q And when you first started and she was
12 | vice president, you reported directly to her?
13 A | did.
14 Q And t hen when she was el ected president,
15| you continued to report directly to her?
16 A. Yes. | believe when she was the vice
17 | president, she was kind of |ike the acting president
18 | because there was no president.
19 Q | see. Ckay.
20 O her than Cherie Mancini, did you report
21| directly to anybody else at 11077
22 A Report directly? Just like if Mary
23| Gillowas intown, | reported to her --
24 Q Ckay.
25 A. -- but that was basically it, just 8t hose
702-476-4500
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Dana Gentry Dana Gentry, et al. v. Service Employees International Union, et al.

1
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A. Ri ght .
Q Got it.
A. But there was an investigation w thout ne

bei ng questioned, so who's to say?

Q And prior to the tine you were
term nated, were you ever disciplined or counsell ed?

A No, | was not.

Q Ckay. Wen you took that vacation in
2016 or that vacation in 2017, who did you inform
that you were intending to take vacation?

A Vell, | informed Cherie first, and then
i nformed everyone to |let them know that | woul d be
gone; if there was anything |I needed in ny absence,
to get it to ne before | left.

Q So first you would ask Cherie for
perm ssion --

A Yes.

Q -- and then you would notify the rest of

your staff?

A Yes.

Q Ckay. And did you supervi se anyone at
1107? | wasn't entirely clear about your answer.

A. Not really, no. | nean, | didn't have

any direct reports, nothing like that.

Q Ckay. Ckay.

833
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Dana Gentry Dana Gentry, et al. v. Service Employees International Union, et al.

1 (Exhi bit No. 13 nmarked
2 for identification.)
3

4 BY MR COHEN

5 Q Ms. Centry, |'mshow ng you a docunent
6| that's been marked as Exhibit 13. It was attached
71 in an earlier pleading in this case as your job

8 | description.

9 Does it |look famliar to you?
10 A Yes.
11 Q Ckay. And does it look like the job

12 | description that was in effect while you were the
13 | communi cations director?

14 A. As far as | know, yes.

15 Q Ckay. So | would like to just spend sone
16 | tinme going over the duties and responsibilities
17| listed here and try to understand better what

18 | exactly they are.

19 The -- under Key duties and

20| responsibilities, it says, The communi cati on

21| director serves as a key adviser to Local 1107

22 | leadership in a variety of internal and external
23 | communi cations, devel ops short-termand | ong-term

24 | canpaigns strategies, and plans for increasing the

25| size, strength, activism and savvy of our un%on

34
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Dana Gentry Dana Gentry, et al. v. Service Employees International Union, et al.

1| nmenbership.

2 | s that an accurate description of your
3| key duties and responsibilities when you were the

4 | conmmuni cations director?

5 A. Yes, | suppose it is.

6 Q Ckay. And when it says "key adviser to
7 Local 1107 | eadership," who were the | eaders that

8 | you were a key adviser to during the tinme you were
9| the communi cations director?

10 A. | suppose that was neant to be the

11 of ficers and the Eboard.

12 Q Ckay. And at the tine you were the

13 | communi cations director, Cherie Mancini was

14 | president, except for a short tinme at the beginning,

15| it sounds |ike?
16 A Ri ght .
17 Q Wll, there were elections in June of

18 2016, right?

19 A Yes.

20 Q And so | eadershi p changed at that tinme?
21 A Yes.

22 Q As of June 2016, am | correct that Sharon

23| Kisling was the vice president?
24 A Yes --

25 Q kay.

835
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A. | don't know that there was nuch strategy
involved in that. Another exanple would be they
were having issues with UMC regarding its
contract -- | believe an el ection was put off or
sonething -- and Cherie and Peter and sone of the
organi zers were in a room and they wote up a
statenment to put out.

And then they cane into ny office to get
nmy input on the statenent, and | read it and advi sed
themto take out a reference to fiduciary duty, but
they didn't listen to ne.

And that ended up being an issue, so |
guess -- | nean, | advise, but nobody -- not a |ot

of people would listen to what | had to say, so --

Q Ckay.
A. So ny advisory function was, | would say,
sonmewhat limted, but, yeah. | nean, so ny strategy

in that was that you don't accuse sonebody of a

|l egal term of violating a | egal standard kind of.
Q And | guess nore generally, the

devel opnent of short-term and | ong-term canpai gn

strategies was, for your part, determ ning the best

nmessage to achieve the union's goal; is that fair?
A Right. And, for instance, when the ACA
was under attack, you know, | woul d advise to8gg out

702-476-4500 OASIS REPORTING SERVICES, #p p en d | X O 1%e: 161
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and | obby -- not | obby, but protest outside Heller's
of fice and get our partners to cone out and that
sort of thing, but nothing revolutionary, |I'msure.
Q Was there anybody at the |ocal at that
time al so engaged in strategi c conmuni cati ons?
A. At the local? No, but they had people

come in fromthe International.

Q Ckay. Let's just stick wwth the | oca
for now.
A Ckay.
Q O her than you, no one else really worked

on strategi c communi cations?

A. No, not really.
Q Ckay.
A. Peter woul d, you know, sonetines tell ne

what he thought we should do and -- on
comruni cati ons, on nessagi ng, and things because he
was the organizing political director, but,
directly, no.

Q So you got input fromother directors on

nmessagi ng?

A Sur e.
Q That happened regularly, |I'm assum ng?
A Sur e.
Q But it was your job to kind of marshal

837
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1 Q

2 about production of newsletters, website, social
3| nedia content, press releases, public remarks, and

4 | speeches, fliers, brochures, op-eds, talking points,

5 |etters to

7 comuni cat i
8 comuni cat i

9 A

10 Q

11 | remarks and speeches.

12

13| public remarks for 1107 representatives?

14 A.
15 Q
16 A.

17| go off and

18 Q
19 A

20 it happens.

Ckay. The second bull et point talks

the editor, and other materials.

Did you actually prepare those types of
ons during the tinme you were the

ons director?

Yes.

Ckay. Let's take, for exanple, public

Were you actually drafting speeches and

Yes --
Ckay.
-- but she would often discard them and

ad |ib.

And when you say "she," you nean Cherie?

The bane of ny existence, but, you know,

21 Q Yeah.
22 A Yeah, Cheri e.
23 Q Ckay. So |'m assuming you drafted public
24 remar ks and speeches for Cherie?
25 A. Yes.

838
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1 Q Ckay. The next sentence says, Al so

2 responsi ble for training and preparing nenbers and
3| leadership for press events and/or other public

4| statenents.

5 | s that sonething different than what we
6 have al ready di scussed?

7 A. Not really, no.

8 Q Ckay. The next bullet point is

9 | devel opnent of proactive earned nedia and digital

10 | canpaigns that reenforce, protect, and expand

11 | awareness of the union's branding and m ssi on.

12 What does that entail? | guess we could
13 | take it piece by piece.

14 What ' s devel opnent of proactive earned
15 | nedi a?

16 A Proactive earned nedia is just a story
17 | placed in the newspaper or a magazi ne about

18 | sonething that the union has achi eved.

19 Q And how woul d you go about devel opi ng
20 t hat ?
21 A. Well, sonetines it could be canpaign

22 | based, in which case, you know, you're initiating --
23| you're trying to sell a story, but sonetines there
24 | were actual events to base it off of.

25 2015 was a horrible legislative se%%bon
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for unions in Nevada, and so when | cane on in 2016,
they had -- the union had been chal |l engi ng several
of the laws -- several of the results of the | aws
and how it affected bargai ning unit nenbers.

So nmuch of the beginning of ny work was
interpreting court rulings and sending the court
rulings out to nenbers and things |ike that.

Q Ckay. Was part of the devel opnent of
proactive earned nedia just reaching out to contacts
you had in the news nedia --

A Yeah.

Q -- and, you know, trying to get them
interested in the story that you thought was
I nportant ?

A. Yes. And that's what | was saying. For
-- on those issues, you know, when there's a court
ruling, it's nmuch easier to sell a story than if
it's sonething nebulous but trying to say, This is a
great union, cone do a story on it, you know.

Q Ri ght .

And as far as you know, you were the only
person at 1107 that played that role -- right? --
reaching out to the press, trying to get the press
engaged in --

A No, | was not.

840
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Q Ckay.

A. There was sabotage going on in a najor
way .

Q Ckay. Well, let ne -- before we get to

t he sabot age --

A Ckay.
Q -- were you the person who was supposed
to be --
Yes, sir.
Q -- solely responsible for cultivating

those rel ationships with the press?

A. Yes, Sir.

Q Ckay. And it was -- you were supposed to
be the only person who got the press to cover

certain canpaigns by 1107?

A. Yes, Sir.

Q Ckay. At sone point, that was sabotaged?
A Yes.

Q By whon?

A. | don't know, but | can only assune it

was Sharon Kisling as well as the people at UM

Q And what led you to believe there was
sabot age?

A. Because peopl e brought ne pictures of --
or they brought nme fliers that had a -- |ike %41
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1| yeah. Once the hearing in Cctober was over, things
2 got -- pretty nuch went back to normal, and we were
3| just trying to do our jobs --

4 Q Ckay.

5 A. -- with as little interference as
6 possi ble, so --

7 Q Did you have regul ar neetings with
8| director-level staff at the |ocal ?

9 A Yes.

10 Q Ckay. And who was at those neetings?

11 A. We had a neeting every Monday norning
12| with the directors and Cherie, and then we would go
13| into the staff neeting.

14 Q Ckay. And tell ne, who was present at
15| the director neeting besides you and Cherie?

16 A Pet er .

17 Q And that's Peter Nguyen?

18 A Yes.

19 Q And he was the director of organizing?
20 A Yes.

21 Q kay.

22 A And once Robert canme on, Robert was
23 | there.

24 Q And that's Robert C arke --

25 A Yes.

842
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1| we were told to go hone.
2 So |l didn't -- | nean, | was in ny office
3| for all of maybe 30 m nutes, an hour, and | was told
41 to go hone, and then | never went back there --
5 Q kay.
6 A. -- except to be termnated --
7 Q And - -
8 A. -- oh, no. | went to that neeting with
9| them and then | was term nated.
10 Q At sonme point, were you asked to conplete
11 | a questionnaire about your work duties?
12 A. Yes, | was.
13 (Exhibit No. 14 marked
14 for identification.)
15
16 BY MR COHEN:
17 Q And, Ms. Centry, do you recogni ze Exhi bit
18 Nunmber 147
19 A Yes.
20 Q And what is it?
21 A. This is the questionnaire they asked us
22| to fill out.
23 Q Ckay. And does this look |ike the
24 | answers you gave to the questions that were posed to
25| you?
843
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1 A Yes.

2 Q Ckay. Now, under 1, it says, List your
3| job title and describe your job duties and

4| responsibilities.

5 Am | correct that you then filled -- the
6 rest of that | anguage before Nunber 2 is what you

7| conpl eted?

8 A Yes.

9 Q Ckay. And the sanme for the rest of this
10 | questionnaire, correct?

11 A Yes.

12 Q Ckay. And this was your attenpt to

13 | accurately set forth what your duties and

14 | responsibilities were, correct?

15 A Yes.

16 Q Ckay. And am | correct that what you're
17 | describing here is very simlar to the job

18 | description that we | ooked at earlier in terns of
19 | your job duties?

20 A Yes.

21 Q Ckay. So a few lines down, it says,

22 Research and produce investigative reports to

23 | augnent canpai gns and influence nenbers of the

24 | public and decision-makers. That's sonething we

25 haven't tal ked about before.

844
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What did that entail ?

A. Vell, we did -- | nentioned in El ko, they
had a problemgetting a contract signed, and one of
the issues we kept hearing fromthe nurses up there
was that people were | eaving because of the working
conditions and the | ack of security.

So | wote sone stories about the | ack of
security and the working conditions and generat ed
sone nedia attention, and they were wlling to sign
the contract, so --

Q Got it.

That's an exanple of an investigative

report that augnented a canpai gn?

A Yes.
Q Got it.
Then | --
A. They were the nost profitable hospital in

Nevada, the El ko hospital.

Q Which is why they spend so nuch on
security, right?

A A doctor had to use his TASER on a
patient. That was one of the stories | did.

Q The next line down, it says, Produce
opposi tion research as needed.

A. Ri ght .

845
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Q |s that simlar to what you just
descri bed, or is that sonething different?

A. No. It's the same thing. For instance,
when the -- as | nentioned, the trauma system i ssue,
we did opposition research on HCA and UHS and their
efforts to do trauma for profit, basically, so --

Q Got it.

A. And | wote about it or | gave, you know,
Cherie information to speak at the health district
when she tal ked about it, so that sort of thing.

Q Ri ght .

And she depended on you for that, right?
There was no ot her person on her staff
who fulfilled a simlar role; is that right?

A. No, but she was pretty good at doing it

hersel f, too.

Q Ckay.
A She was very astute.
Q Yeah.

The next bullet point says, Miintain
editorial calendars for social and print nedia.
What' s that?
A. Just what it says, maintain a cal endar
with, you know, scheduling, basically, social nedia

canpai gns and ot her communi cati ons canpai gns.

846
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Q Ckay.

A. Kind of |ike a communications plan, but
just on a cal endar.

Q Got it.

A You know, when to send out the mailer so
that it hits before early voting starts and j ust
things like that.

Q Got it.

So it's syncing up your nessaging with
the timng of a particular canpaign?

A Yes.

Q Ckay. The next point down, it says,

Assi gn/ assist staff to produce newsletter materi al

as needed.
A. Ri ght .
Q G ve ne an exanple of assigning staff to

produce newsl etter nmaterial.

A So we would have a staff neeting and tell
them we were com ng out with another of our
gquarterly newsletters or a nonthly newsletter or we
were hoping to get sone input fromthemon story
| deas.

Anyt hi ng going on in the bargaining units
that they covered that we could report on; any, you

know, enpl oyee recognitions, acknow edgenents t hat
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reporters --
Q Ckay.
A. -- so that they wll, you know --
Q Run stories?
A. -- take an interest in your stuff, yeah.
Q Got it. Ckay.
A. For instance, next week, |'m speaking --

| was invited by the AFL-CIO to speak -- there's a
machi ni sts' union convention here, and they're
havi ng a nedi a panel.

And that's what |'mtal king about, is how
uni on conmuni cati ons people can facilitate
relationships with the nedia and get their stuff.

Q Got it.

The second page descri bes a nunber of
maj or canpai gns you were involved with, and it lists
a nunber of them For exanple, 2017 legislature, it
says, Assisting with legislative strategy.

Can you just describe, in your own words,
what was your role in assisting with that
| egi sl ative strategy?

A Well, | just know a |lot of the |awrakers
because | had themon nmy show so many tines --
Q Got it.

A. -- so |l was able to tell themwho to
848
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1| approach for different things. That's all.
2 Q Got it.
3 A. Not hi ng i nportant.
4 Q Ckay. And when you say you were able to
5| tell themwho to approach, neaning you would tel
6 1107's | eadership who were synpathetic |egislators
7 or --
8 A Yes.
9 Q Ckay. And it says the union was part of
10| a coalition working to reign in the cost of
11 | pharnmaceuti cal s.
12 Did you participate in coalition neetings
13 | on behalf of 11077
14 A Yes.
15 Q Ckay. And what was your role at those
16 neeti ngs?
17 A. Well, a lot of the conmunications people
18 | |i ke Bethany Kahn of Culinary 226. W woul d neet
19 | and tal k about strategy for the canpaign.
20 Q Got it. Ckay.
21 The next one down is mass transit/RTC.
22 | "' m hel ping to assess the nmass transit needs of
23 | menbers and the comunity as part of a | ocal
24| coalition --
25 COURT REPORTER: | need you to SIO%&SOMM
702-476-4500
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Q Ckay. So it was just you, Steve, and

Martin at the neeting?

A Yes.

Q Ckay.

A. | believe they had a |ady there from-- |
didn't know her -- fromthe International, maybe --

Q Ckay.

A. -- who cane in at one point.

Q Ckay. But she wasn't there the whole
time?

A | don't think so.

Q Did she say anythi ng?

A | don't think so.

Q Ckay.

(Exhibit No. 17 marked

for identification.)

BY MR COHEN:

Q So, Ms. Gentry, do you recogni ze Exhibit
Nunmber 177
A Yes.
Q And when did you receive this letter?
A. That day when they term nated ne, |
t hi nk.
Q Ckay. Was it at that neeting? 850
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A. | believe so, yes.

Q Ckay. And who presented you with this
letter?

A Martin.

Q Martin?

And this conversation -- I'msorry if you

already told nme -- it was at 1107's offices?

A Yes.

Q Ckay. And do you recall Martin saying

anything that was different fromwhat is described
inthis letter as the reason for your term nation?

A No.

Q Ckay. So what he told you verbally was
consistent wwth what the letter says about why the
| ocal was term nating you?

A. | don't renmenber what he said. Sorry.

Q Ckay. O her than what you just descri bed
a nonent ago?

A. | don't renenber what he said except
that, you know, We're term nating you.

Q Ckay. Was it a long conversation?

How | ong do you think it |asted?

A. No. And | think | already knew because

they were calling in other people, and | had al ready

heard from ot her people that they had been

851
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t erm nat ed.

Q Ckay.
A | don't renenber who it was.
Q Do you recall roughly how |l ong the

neeting | asted?

A A m nut e.

Q It was short?

A. Yeah. Two m nutes, maybe.

Q Ckay. So other than Martin conveying to

you that you had been term nated and that they were,
| think you said -- I'msorry.

What did you say he said?

A. They were going to bring in their own
peopl e.
Q O her than himsaying that, do you recall

anyt hi ng el se he sai d?

A That was it.

Q And what about Steve Ury?

Did he say anything during the neeting?

A | don't believe so, no.

Q Ckay. And the third individual who cane
in, do you know who that was?

A. | don't. I'msorry.

Q Do you know what organi zati on she was

W th?
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Q Ckay.
A. | had forgotten about that, but
apparently | did, yeah. | believe | was getting

medi a i nquiries.
Q So you were getting nedia inquiries after

you were term nated?

A. About the trusteeshi p, because people
didn't know | was term nated, | suppose.
Q Got it. Sure, sure.

| s that what pronpted you to notify

Martin to take you off as press contact?

A Yes.

Q Ckay. Now, you -- you issued sone sort
of press release on May 14th, correct?

A. | don't renenber the day. |'msorry.

Q Ckay. Ckay.

(Exhi bit No. 18 nmarked

for identification.)

BY MR COHEN:
Q So, Ms. Gentry, do you recognize the

docunment that was narked as Exhibit 18?

A | do.
Q Ckay. And describe for ne what that is.
A. This is the news rel ease that they had ne
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send out that Peter and Andrea and Robert canme to ny
house to tal k about.
Q Ckay. So when did that neeting occur, if

you can recall?

A. |"msorry. | don't renenber.
Q Ckay.
A. It was probably within a week or two of

the term nations.
Q Ckay. Well, this is dated May 14t h.
Am | correct that it was sonetine prior
to May 14th?
A Yes. It would have been -- this is dated
May 15th, so it probably was that day, Sunday, that

we had the neeting.

Q So Sunday, May 14th, is the date of the
e-mail ?
A. As in -- yeah, we probably had the

neeting at ny house that day.
Q Ckay. Let's go through just the
i ndividuals on this e-mail.
It's sent fromyou at
danagentryl v@nmail . com
| s that your personal e-nmil address?
A It is.

Q Ckay. And then it's sent to --

854
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MR, MCAVOYAMAYA: |'mjust going to do a
standi ng objection to the rel evance of any event
that occurred after the trustee -- after the
term nati on.

BY MR COHEN:
Q Ms. Gentry, it's sent to

I ni gnem@ut | ook. com

Who' s that?
A. | have no idea. Sorry.
Q Ckay. And it CCs three individuals. The

first one is peterjkd@mail.com
| s that Peter Nguyen?
A Yes.
Q The second person on the e-mail is

beni ta24@nmmai | . com

Who' s that?
A | don't know,
Q s that Ms. Bond?
A | don't know,
Q Ckay. And then the third individual is

hell cat 66@tt. net.

A That's Cheri e.

Q Ckay. So there was a neeting that
occurred at your house. Tell nme the genesis of that

nmeet i ng.

855
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How did it conme about?

A. | believe sonebody called ne. [|'m not
sure if it was -- | feel like it was Andrea who
called ne and told ne they were speaking wth an
attorney, and they were trying to get the
trusteeship overturned or Cherie reinstated or
sonething |like that, and they needed help with a
news rel ease.

So | said, I'mhappy to help in any way |
can. They wanted ne to send it out to national
medi a contacts, not | ocal.

So | didn't have any national nedia
contacts. | believe they supplied ne with a list of

people to send it to.

Q Ckay.
A. | was just kind of the stenographer.
Q Ckay. So she calls you and says she

wants your help in this effort, and the next thing

that happens is a neeting at your house; is that

right?
A. Yes.
Q O are there additional conmunications

prior to a neeting?
A. No. | think they just cane over.

Q Ckay. And when you say "they," ité%B
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1 Pet er

2 d arke?

4 neeting --

A

Pet er Nguyen, Andrea Bond, and Robert

|"mnot really sure if Robert was at the

5 Q kay.

6 A. -- but | believe Andrea and Peter were

7| there.

8 Q Ckay. \What about Cherie?

9 A | don't think Cherie was there.

10 Q Ckay.

11 A. | don't renmenber seeing Cherie after she

12 | got fired until | ran into her at a gas station |like
13 | not -- maybe six, eight nonths ago, so --

14 Q Ckay. GCkay. And when they cone to your

15 house,

what do you guys di scuss?

16 A | don't renmenber. They just -- as |

17| said, | wasn't that intoit. They just pretty nuch
18| gave ne this and | sent it out. | don't even think
19 | wote it.

20 Q When you say you weren't that into it,

21| why weren't you into it?

22

A

Well, | had kind of a bad taste in ny

23| nmouth after the -- when they couldn't give ne ny

24 | phone back.

Q

25

| felt that was unfair --

Ri ght .
o 857
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events, trainings, etc.

Battle Born Progress, Annette Magnus annette@battiebornprogress.org

For Our Future, Alicia Briancon alicis@forourfuturefund org

Progressive Leadership Alliance of Nevada, Laura Martin |martin@planaction.org

Planned Parenthood, Raquel Cruz-Juarez raauel cruz-juare fa.or
Children’s Advocacy Alliance, Denise Tanata denise tanata@caanv.ora

Organizing For America, Joseg Rivera [rivera@ofa.us

Alliance for Health Care Security, Andres

Ramirez, andres@ramirezgroup.com

America Votes, Kenia Morales

kmorales@amencavotes . org
Nevadans Together for Medicaid, Jessica Lamb, jessica lamb@caanv.org

For Qur Future, Artie Blanco, adie@forourfuturefund. org

4. Listall standing meetings you have/are involved with, including labor-management
meetings, committee meetings and worksite or facility meetings. Include the regular
date/time/location, regular agenda items and regular participants from the unions
and, if applicable, the employer.

Board of Clark County Commission, UMC, Water Rec (First and third Tuesdays at 9 a.m.)
Stadium Authority (TBD)

SNHD Board of Health (TBD)

LVCVA (TBD)

RTC (TBD) Second Thursday at 8:45 a.m

SEIU Executive Board (Final Wednesday)

Communications Committee (Second Saturday 11 a.m. ?)
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5. List all current contract negotiations (including meditation/fact-finding) underway at
your worksites. Include name of worksite, names of bargaining committee members,
schedule of bargaining dates that have been set and the name and contact information
for the employer’s representative at the table.

6. ldentify any pending grievances, arbitrations, ULPs, litigation or any other claims filed

on behalf of members. Include worksite, grievant(s)/plaintiff, steward involved,
status of the case, timeline for next stage. Also, identify the location of any files related
to these cases/claims, electronic or hard copy.
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8. Identify all the forms that you use in the course of your representation work including
forms for updates/tracking membership, COPE, member activity, etc.

9. Describe the training done or orientation done for new and current stewards in your
area. Who conducts the training? How often are the trainings available to stewards in
your area?
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Raobert L. F. Clarke Dana Gentry, et al. v. Service Employees International Union, et al.

1 El GHTH JUDI Cl AL DI STRI CT COURT
2 CLARK COUNTY, NEVADA
3
DANA GENTRY, an i ndivi dual; )
4 | and ROBERT CLARKE, an )
i ndi vi dual , )
5 )
Plaintiffs, ) Case No.
6 ) A-17-764942-C
Vs. )
/ )
SERVI CE EMPLOYEES )
8 | | NTERNATI ONAL UNI ON, a )
nonprofit cooperative )
9 corporation; et al., )
)
10 Def endant s. )
)
11
12
13
14 DEPCSI TI ON OF ROBERT L. F. CLARKE
15 Taken on Thursday, My 30, 2019
16 By a Certified Court Reporter
17 At 9:33 a.m
18 At 7440 West Sahara Avenue
19 Las Vegas, Nevada
20
21
22 | Reported by: Wendy Sara Honabl e, CCR No. 875
Nevada CSR No. 875
23| California CSR No. 13186
Washi ngt on CCR No. 2267
24 | Utah CCR No. 7357039-7801
Job No. 34103
25
883
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Robert L. F. Clarke

Dana Gentry, et al. v. Service Employees International Union, et al.

1
2
3
4 APPEARANCES
5
6 For the Plaintiffs:
7 M chael J. Mavoyamaya
Attorney at Law
8 4539 Paseo Del Ray
Las Vegas, Nevada 89121
9 702. 299. 5083
mrcavoyanmayal aw@nai | . com
10
11 For the Defendants:
12 Evan L. Janes
Christensen Janes & Martin
13 7440 West Sahara Avenue
Las Vegas, Nevada 89117
14 702. 255. 1718
702. 255. 0871 Fax
15 elj@jmv.com
16 Jonat han M Cohen
Rot hner, Segall & G eenstone
17 510 Sout h Marengo Avenue
Pasadena, California 91101-3115
18 626. 796. 7555
626. 577. 0124 Fax
19 ] cohen@ sgl abor. com
20
21
22
23 <L L LKL >>5>>5>>
24
25
884
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Robert L. F. Clarke

Dana Gentry, et al. v. Service Employees International Union, et al.

1
2
3
4 EXAM NATI ON | NDEX
5
EXAM NATI ON BY: PAGE NO.
6
7 MR. COHEN 6
246
8
MR. JAMNES 182
9 243
10 MR, MCAVOYANMAYA 204
252
11
12 <L L L L >>5>>>>
13
14 EXHI Bl T | NDEX
15
EXH BIT NO. DESCRI PTI ON PAGE NO.
16
17
23 Letter to Mancini from d arke 9
18 dated 7/5/16; 1 page
Gentry-C ar ke000095
19
24 Curriculum Vitae 11
20 undat ed; 3 pages
Gentry-d arke000092 - 94
21
25 Letter to O arke from Manci ni 14
22 dated 8/23/16; 1 page
Gentry-d ar ke000091
23
26 Position Description 35
24 undat ed; 2 pages
Gentry-d arke
25
885
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Robert L. F. Clarke

Dana Gentry, et al. v. Service Employees International Union, et al.

1 | NDEX:  (conti nui ng)
2
3
4 27 Wor k Assi gnnment Questionnaire 55
undat ed; 4 pages
5
28 E- Mai| Message to SEI U Nevada 60
6 Staff from Manteca and
At t ached Docunent ati on
7 dated 4/28/17; 6 pages
8 29 Text Message Thread 74
dated 4/26/17; 10 pages
9 Gentry-d arke000163 - 172
10 30 Text Message Thread 88
dated 4/26/17; 24 pages
11 Gentry-d arke000173 - 196
12 31 Text Message Thread 116
dated 4/27/17; 4 pages
13 Gentry-d arke000197 - 200
14 32 Text Message Thread 121
dated 4/30/17; 2 pages
15 Gentry-d arke000201 - 202
16 33 Letter to O arke from Mant eca 126
dated 4/4/17; 1 page
17 Gentry-d ar ke000009
18 34 Text Message Thread 132
vari ous dates; 5 pages
19
35 Text Message Thread 138
20 undat ed; 7 pages
Gentry-C arke000103 - 109
21
36 Letter to O arke from Asperas 153
22 and Attached Docunentati on
dated 12/22/17; 2 pages
23 Gentry-d arke000111 - 118
24
25
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Raobert L. F. Clarke Dana Gentry, et al. v. Service Employees International Union, et al.
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| NDEX:  (conti nui ng)

37 Plaintiffs' Responses to 159
Def endant's First Requests for
I nterrogatories
dated 4/24/19; 20 pages

38 Li nkedl n Page 178
dated 5/28/19; 4 pages

39 US I ndi vidual Income Tax Return 179
Form 1040 2016
undat ed; 2 pages
Gentry-d arke000099 - 100

40 US I ndividual Income Tax Return 179
Form 1040 2017
undat ed; 2 pages
Gentry-d arke000101 - 102

41 Letter to Carke from Nevada 180
Depart nent of Enpl oynent
dated 6/29/17; 3 pages
Gentry-d arke000096 - 98

42 Text Message to Clarke from 203
Castro and Attached Messages
dated 6/ 30/ 17; 2 pages
Gentry-d arke000134 - 135

KLLLLL >>3>3>>>
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Raobert L. F. Clarke Dana Gentry, et al. v. Service Employees International Union, et al.
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PROCEEDI NGS
(Counsel stipulated to waive
the reporter requirenents
under Rule 30(b)(4).)

(Wtness sworn.)

ROBERT L. F. CLARKE,
havi ng been first duly sworn, was

exam ned and testified as foll ows:

EXAM NATI ON
BY MR COHEN:
Q Do you mnd stating and spelling your
nanme for us?
A It's R-o-b-e-r-t; last nane, Cl-a-r-k-e.
Q M. Carke, |I'm Jonathan Cohen. |

represent SEIU and Mary Kay Henry in this action.

Have you had your deposition taken

bef ore?
A No.
Q Ckay. | want to go over sone basic

i nstructions for depositions. The court reporter's
going to take down everything we say and prepare a

transcript of the deposition.
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Raobert L. F. Clarke Dana Gentry, et al. v. Service Employees International Union, et al.

1 (Exhi bit No. 25 marked

2 for identification.)

3

4 BY MR COHEN

5 Q M. Carke, I'mshow ng you what's been

6| marked as Exhibit 25.

7 Do you recogni ze that docunent?

8 A. Yes, | do.

9 Q And what is it?

10 A. It's ny offer of enploynent.

11 Q Ckay. And is that your signature at the
12 | bottonf

13 A Yes.

14 Q And is -- am| correct that you signed
15 | that on August 23rd, 20167

16 A Yes.

17 Q Ckay. Did you negotiate this contract
18| with anyone at 11077

19 A. Did | negotiate it? No. This was a --
20 |"mjust trying to think. | think the only thing I
21| mght have requested was a rel ocation rei nbursenent
22| on this.

23 Q And with whom did you make that request?
24 A Wth Cherie.

25 Q Wth Cherie?
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Robert L. F. Clarke

Dana Gentry, et al. v. Service Employees International Union, et al.

2 than Cherie --

7 head

9 anyone,
10 | where |
11 because |
12 | | think I
13| been in Virginia at that tinme. | would have to
14 | doubl e-check. W're going back quite a bit, so --

15 BY MR COHEN:

16 Q Ckay. So who sent this contract to you?
17 A. | believe it was e-mail ed by Ken.

18 Q And who's Ken?

19 A He was the accountant there.

20 Q | s that Ken Ubani ?

21 A Yes, Ubani .

22 Q Ckay. And you said you negotiated at

23| least one termwith Ms. Mancini, and you didn't

24 | negotiate with anyone el se other than her; is that

A

Q
A

25| right?

no" ?

was in July, and | was just trying to think
was goi ng back to that date, you know, and

said | was in California, but | could have

Did you negotiate with anyone el se ot her

No.

-- With respect to this contract?

No.

MR, JAMES: And I'msorry. He shook his

THE WTNESS: No, | didn't negotiate with

| do -- | just recall you asked about
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Robert L. F. Clarke

1 A Yeah.
2 Q So you and Cherie would neet weekly just
3| to discuss the matters of inportance to you as the
4| director of finance and human resources?
5 A. Ri ght.
6 Q Ckay. And prior to the tine that you
7| were termnated, were you ever disciplined or
8 | counselled by anybody?
9 A No.
10 Q Wien you wanted to take tinme off, who
11 | woul d you i nfornf
12 Cheri e.
13 Q Cherie?
14 Anybody el se?
15 No.
16 Ckay. Sane for when you called in sick?
17 You woul d i nform Cherie?
18 A Correct.
19 Q Ckay. Did you supervise anybody?
20 A Yes.
21 Q And who did you supervise?
22 A Ken -- | forgot sone of the nanes. |
23 | know Ricky; Jennifer, | believe.
24 Q Ckay.
25 A. Basi cal ly, people in the adm ni str%tgilve
702-476-4500
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Raobert L. F. Clarke Dana Gentry, et al. v. Service Employees International Union, et al.

1 Exhibit 26, and I'l|l represent to you that this was
2 attached to a pleading earlier in the case. It has

3| a copy of your job description.

4 Does this look famliar to you?
5 A. It looks famliar.
6 Q Ckay. Does it look like the job

7| description that was in effect during the tinme you

8 were the director of finance and hunan resources?

9 A. That's possible. | don't recall the
10 | exact -- everything that's on here, but --

11 Q kay.

12 A -- it looks like it would be correct.
13 Q Ckay. | want to spend sone tinme going

14 | through this.

15 First of all, M. COarke, |'ve reviewed
16 | your job description, and it's ny assunption that

17 | you had access to all of the union's financial

18 | records; is that correct?

19 A. That woul d be correct.

20 Q Ckay. And the job description says, The
21 di rector of finance and human resources is a senior-
22 | evel position and reports directly to the president
23| of the |ocal.

24 Do you agree with that?

25 A. Where does it say "senior"?
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Raobert L. F. Clarke Dana Gentry, et al. v. Service Employees International Union, et al.
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Q "' m | ooking at the second paragraph under
Posi tion Descri ption.

A. Ch, | would agree with that.

Q Ckay. So | want to go over the first
par agr aph under Position Description. And it says
that the position is responsible for financial
managenent .

And just in broad ternms, what does that
mean, financial managenent ?

A. | nmean, it neans taking care of finances
in ternms of budgeting, spending, you know, incone
comng in, projections, nmaking sure that the noney
I's being spent where it should be and approved to be
spent, that type of stuff.

Q Ckay. GCkay. And what's general office
adm ni stration?

A. | think that just deals with just the
general ongoi ng operations of the office, making
sure things are staffed, that the admnistrative
folks that need to be in the office are there, that
they're doing -- that they're actually carrying out
their duties that need to be done for the ongoing
dai |y operati ons.

Q Got it.

Per sonnel systens, what's that?
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A. That deals with, you know, making sure --
mai nt ai ni ng, you know, personnel files. Also, |
think the systens that you're actually using to
docunent that, and also | would say nmeking sure that
you are ensuring that those docunents are secure,

t hi ngs of that nature.

Q Got it.

Technol ogy, what is -- what was your role
with respect to technology at 11077?

A. Well, one of the things | did there was
wor ked to bring down the cost of our ITin a big
way. So we switched to an IT conpany that was, |
t hi nk, chargi ng around 900 bucks a nonth.

So significantly less than, | think, 3-
to 6,000 that was being spent prior to that change.
So it was about making sure you have all of the
nodern technol ogy to make things efficient in
oper ati ng.

Q The next phrase there is "l ega
conpl i ance. "

What does that entail?

A. It nmeans that you try your very best to
adhere to the I aw when it cones to personnel
matters, when it cones to making sure that, you

know, grievances, for exanple, are filed on tine,
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Raobert L. F. Clarke Dana Gentry, et al. v. Service Employees International Union, et al.

1| that type of -- you know, making sure we don't break
2 any rul es.

3 Q Got it.

4 And then the | ast phrase there is

5| "reporting."

6 What does that nean, generally?

7 A. Wel |, you know, reporting both to Cherie,
8 but al so reporting to the board. The financi al

9| statenents | think would be the key report, but

10| there was also commttees. So nmaking sure that you
11 | report to those commttees as well.

12 Q Got it.

13 So | want to go through these bull et

14 | points, and | think sone of themare fairly

15 | self-explanatory, but for the sake of the record,

16 | just want to go through your duties with respect to
17 | the bullet points.

18 The first one under Financial Managenent
19 concerns mai ntenance of records in Qui ckBooks,

20 preparing nonthly financial statenents, nonitoring
21| and inproving systens for accounts payable and

22 recei vable, review ng invoices, preparing checks for
23 paynments.

24 Can you summari ze what your duties were

25| with respect to those matters?
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A. | nmean, that summarizes -- that
summarizes it right there.

Q Ckay. Prepare nonthly financia
st at enent s.

Can you just describe what that entail ed?

A. That entails nmaking sure the actual
I nconme statenent, you know, bal ance sheet are
prepared, you know, and reviewed and accurate and
then presented to the board.

Q And woul d you prepare that yourself, or
woul d your staff do that subject to your review?

A A conbination. So Ken woul d be invol ved
in doing that. Sonetines | would do it nyself, just
depending if he was doing sonething or if he was
out .

But nostly he would do the initial
preparation, and then | would do, you know, a review
of the financial statenents. That's part of the
reason why | was realizing that he was changi ng
things, so --

Q Moni tor and inprove systens for accounts
payabl e and receivabl e.

Just sunmarize what that would entail.

A. Well, that's just making sure -- you

know, just trying to stay on top of the techn%ngy,
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maki ng sure that, you know, the bills that you have
are actually paid, you know, properly, on tine; that
they're being recorded accurately.

Sane thing if anybody owes us noney, you
know, if we haven't received revenue docunenting
that, you know, what's not cone in, when should it
conme in, and just making sure we have systens in
pl ace to catch that.

Q Got it.

And the next two, Review invoices,
prepare checks for paynents, that's just review ng
the invoices fromvendors comng in and maki ng sure
that checks are properly prepared?

A That is correct.

Q Ckay. The next bullet point says,
Process payroll through ADP, assure benefits are
properly distributed and recorded.

What does that entail?

A. That just nmakes sure your payroll is
actually processed properly and on tine, as far as
ensure benefits are properly distributed and
recorded, making sure, essentially, again, that
you' re sending the -- you know, the funds that you
need to send to International for health insurance

and pensi on paynents.
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of running the union. It would have been sonet hing
al ong those I|ines.

Q So you expressed to themthat you had no
I ssues working under the trustee; is that what you

expressed?

A. Yeah. |t would have been sonething
al ong -- you know, along those -- along those |ines.
Q At that tinme when you were intervi ewed,

di d you have any issues working under the trustees?

A. Well, at that tine, everything was just
taking place, right? So |I think, you know, part of
nmy job as a nanager is also to make sure that this
is all correct, right?

You know, you don't just blindly accept
certain things. You want to nake sure that is
everything right, you know.

Qobviously, the staff, | think, at the
time didn't know -- were thinking -- we were all
wonderi ng, What's going on? This all happened |ike
that, right?

So, you know, at the tine, you know, |
don't have a problemw th any legitimte structure
that's in place to run the union.

So | think nmy answer fromthat tinme would

have been along those lines, and it would be
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1| scheduling.

2 Q Ckay. And was she one of the people you
3| were conmunicating with over text nessage about the
4 | trusteeship?

5 A. She was one of those people.

6 Q Ckay. And were you conmunicating with

7 Pet er Nguyen as wel | ?

8 A. He was one of those people.

9 Q What about Robert -- sorry.

10 A. Yeah, | was there.

11 Q For gi ve ne.

12 What about Dana Gentry?

13 A. She was, | think, on those nessages at
14 | some point, but -- yeah.

15 Q You were tal king over text, or you were

16 | communi cati ng over text --

17 A. Ri ght.

18 Q -- with the people you just identified
19 | about the trusteeship, correct?

20 A Correct.

21 Q And is it fair to say that those people
22 | were each, including yourself, critical of the

23 | trusteeship?

24 A. Yeah, that would be fair to say.

25 Q And would it be fair to say that y%ggwere
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each critical of the representatives of the
| nt ernational union who were adm nistering the
trust eeshi p?
A. | don't think that necessarily would be
fair initially. | think what happened is that we
| ooked up the nanes of the people, and Manteca had a

reputation of being a bully --

Q Ckay.
A. -- and being a tyrant, and so when you --
you know, you had -- and | think there's one

docunent we di scovered that had 55 signatures of his
-- of the people who worked for himwho signed a
docunent basically stating that this guy was a bully
and a tyrant.
So when you read those types of things,
It makes you question. And then just neeting himon
the first day, yeah, he wasn't -- he wasn't a
pl easant person, so that was obvious.
Q Ckay. So let's start with the docunent
that you found that described himas a bully, |
t hi nk was your word.
When did you find that docunent?
A. | don't know the exact day or date, but
once we knew who the trustees were, | nean,

di fferent people Googled the nanes of who thezgo
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peopl e were, so --

Q Ri ght .

And did soneone share that document with

you, or did you find it yourself?

A. | mght have found it nyself and ot her
people, | think, found things thensel ves.
Everybody, | think, Googl ed.

Q And do you recall seeing that docunent
before first neeting M. Manteca?

A No, | did not see that document before |
first met with him

Q Ckay. But you just described neeting
M. Manteca and agreeing that your first inpression
with himwas a negative one; is that fair?

A That woul d be fair.

Q Ckay. \What happened that | ed you to draw
t hat concl usi on about hi n®

A. H s deneanor, his talk, you know, the way
he carried hinself, the way he interacted with the
people, his refusal to |l et anybody go back to their
office to get any personal things that they had back
there that didn't belong to the union, that -- that
type of action.

Q So that first neeting with him did it

add to the concerns you had about the IegitinggX of
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conversation and all because they disagreed with the

t rust eeshi p.

Q Ckay.
A | figured, even though it was on her
per sonal phone, | could see Martin demanding to see

your phone, even though it wasn't the union phone,
and if you didn't show him | could see him probably
term nating you.

Q G ven your inpression of Martin Manteca
at that tinme, did you really want to work under hinf

A | wouldn't want to work with -- |ike what
we di scussed, that, | mean, | wouldn't want to work
under sonebody who seens to be like a tyrant or a
bully, so --

Q Ri ght .

And you never changed your opini on about
hi m between the tinme you net himand the tinme you
were term nated, right?

A No.
Q Ckay. At 10:10 a.m, Andrea texts you,
Steve has to attend an investigatory neeting today.

| understand you're not Ms. Bond and you
don't know who she had in mnd, but was this -- was
your inpression that this is the sane Steve you

referred to earlier, that staff person?
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THE WTNESS: Ckay. |I'mjust trying to
make sure that that -- ny response was rel ated
directly to that |ast comrent.

BY MR COHEN:

Q Yeah. Fair enough. Take your tine.

A. Because | al so have a comment that says,
Yes, right?

Q Yeah.

A So that sonmehow went hand in hand with
t he suspensi ons of both Cherie and Sharon? | think

the "yes" is in response to that.

Q Ckay.

A And the, If true, self-inflicted, | think
Is kind of referring to perhaps that -- the | ocal
Eboar d.

Q The | ocal Eboard having voted?

A. Havi ng voted the trusteeship thensel ves,
yes.

Q Ckay. So if it's self-inflicted, it

woul d be because the Eboard thensel ves voted to have
a trusteeship?

A | think -- yes. In ny understanding,
sone of the board nenbers didn't realize that they

woul dn't be board nenbers, so --

Q Ckay. |If you would turn to Page 5,90§t
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8:37 p.m, you say, You would have to be a fucking
idiot to vote to trustee.
A. Yeah.

Q Wiy did you say that?

A. Because, like | said, sone of themdidn't
realize that they would not be -- they wouldn't hold
their positions. | think -- | think -- oh, what's

her name? The treasurer didn't realize that she
woul d no | onger be treasurer, so --

Q What about those people who did realize
what the inpact of a trusteeship neant?

Did you believe that they were al so
fucking idiots?

MR, MCAVOYAMAYA: (bjection. Calls for
specul ati on.

Go ahead and answer.

THE WTNESS: You know, | think | said
what | said, which is, essentially, | think if you
voted to trustee, it was stupid.

BY MR COHEN:
Q And why did you think that?

A. Because, one, | didn't think that they
were really -- you know, fromwhat | could tell at
that tine, | didn't believe there were any grounds

for the trusteeship.

904
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2 people you're referring to are --

4| did not get along.

6| quite a bit of conflict between thenf

7 A Uh- huh.

8 Q Is that a "yes"?

9 A Yes. Sorry. Yes.

10 Q Ckay. So on the bottom of Page 10 --

11| sorry. On the bottom of Page 9, M. Nguyen says,

12 Robert, am reading the International report, and
13| it basically seens to adopt ny version of the events

14 | of August 17. And you respond, Ch, | did not forget
15 t hat .

16 Dave on t axes.

Q

A

Q

And these would -- when you're -- the

Those five board nenbers and Cherie just

Ckay. And there was, would you agree,

Fing stupid | want 10 percent. You'll

17 A. That was "save." |t probably neant
18 | "save."
19 Q kay.
20 A. | was probably joking with him
21 Q You' re teasing himabout his eventual --
22 A Yeabh.
23 Q -- | guess, judgnent in a lawsuit; iIs
24 | that --
25 A. Exactly.

905
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1 Q kay.
2 A |"mjust teasing with himon that.
3 Q Ckay. And am | correct that Ms. Bond and
4| M. Nguyen are all joking about this anticipated
5| lawsuit against the local and the International ?
6 A. Yeah. | think this whole page seens to
7| just be joking about the fact that they actually
8| wote what they wote about Sharon on August 17th --
9 Q And al so --
10 A. -- and just joking about it, yeah.
11 Q Ch, I'msorry.
12 A. Yeah. That was just it. W're just
13 | joking about that here.
14 Q And you're also tal king specifically,
15 | though, about a payout froma |awsuit against the
16 | ocal and the International union, right?
17 A. Well, like | just said, we were just
18 | joking about that based on -- based on what was
19 | nentioned on the bottom of Page 9 --
20 Q Ri ght.
21 A. -- the fact that they actually said what
22| they said in terns of basically confirmng
23 | everything that we just said occurred, the
24 International sinply reaffirnmed that.
25 Q At the bottom of Page 10, you say, gggter
702-476-4500
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Inc. - doing what Wall Street does, but wth a

personal touch. Taking noney from stupid asshol es.

A Yeah.
Q There you're referring -- you're
teasing --
A Yeah, I'mjust joking, but it's referring

to, obviously, them

Q And the anticipated |lawsuit, right?
A. Wl |, yeah.
Q And the taking noney from stupid asshol es

in this instance would be the [ ocal and the

I nternational, perhaps, in a lawsuit; is that right?
A Correct.
Q Ckay. Did you know at the tine that

M. Nguyen had sued his fornmer enployer, your forner

enpl oyer ?
A. Yes.
Q That's the United Public Union Nunber 1,

is that right?
A. Publ i ¢ Enpl oyees Union --
MR. MCAVOYAMAYA: |'malso going to nake
a standi ng objection to the rel evance of any
di scussi on about Peter Nguyen's prior litigation
wth a different union enployer. That has no

bearing on the issues in this case, so that wll be
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1 A. | -- yeah. So far, | don't think --

2 | yeah, because you've just given ne Peter and Andrea,
3| and, | think, Cherie.

4 Q Ckay. So, | nean, |I'lIl represent to you,
5 | " ve gone through the texts that we have | ooked at

6| so far and haven't seen any from Dana Gentry, but it
7| appears that you're specifically concerned about

8 | Dana's texts.

9 So is there sone other group of text

10 nessages other than the ones that we've | ooked at

11 | that involved her?

12 A. Wll, if Dana was texting and it's not

13| here, then | guess |I don't have those texts. |

14| think -- | think there were other peopl e throughout
15| these texts like, | think, Luisa and Debbie, I

16 | think, had nentioned that they had texted wth Dana,

17 | believe.
18 So |"m probably referring to those types
19 | of texts, like she's -- you know, she was texting

20| them | believe.

21 Q And then at the bottom of that page, do
22 | you see where M. Nguyen says, Tell her to delete
23| them and then he says, She probably needs to do a
24 | clean reset.

25 Do you see that?

908
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1 A Yeah, | see that.

2 Q And then at the -- Page 4 at the top, you

3| respond, | told her - she doesn't seemto quite

4 | understand ... thinks that she hasn't said anything

5| bad.

6 A. Ri ght .

7 Q So you told her to delete her text

8 | nessages, correct?

9 A. | probably would have told her to -- if
10 | she was using the union phone about -- talking about
11| the -- talking about the trusteeship. | nean,
12| think regarding that, when | say | told her, it
13 | probably neans | told her to do that.

14 | don't -- | don't specifically renenber
15 | that conversation, but | think it's reasonable to
16 | conclude that | probably said that to her --

17 Q kay.

18 A -- but, again, it would have been tal king
19 | about -- just tal king about the whole trusteeship
20 | issue.

21 Q Got it.

22 A. See where Peter says, |npress upon her
23 | that things can be m sconstrued agai nst her?

24 Q Yes.

25 A. So we're not tal king about anythin%ogad.
702-476-4500
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1 It's just that it could be m sconstrued. That was
2| -- that was the issue, so --

3 Q kay.

4 A. -- just to fully answer your question.
5 Q Sur e.

6 (Exhibit No. 32 marked

7 for identification.)

8

9 BY MR COHEN:

10 Q
11 that's been narked as Exhibit 32.

12

13 A.
14 | vyes.

15 Q

16 | nmessages that you retrieved fromyour personal

17 | phone?

18 A
19 Q
20| to April
21 A.
22 Q

23 M . Nguyen,
24 anot her

25 A

30t h, 2017, correct?

phone nunber that's unidentified, right?

M. Carke, I'mshow ng you a docunent

Do you recogni ze this text thread?

Yeah. |It's sone other text nessages,

Ckay. And these are additional text

Correct.

And the thread is dated from April 30th

Correct, correct.

Ckay. And it's between yourself,

Ms. Bond, Ms. Troyano, Ms. Mancini, and

Correct.

910
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Yes.
Q Ckay.
(Exhi bit No. 33 nmarked

for identification.)

BY MR COHEN:

Q M. Cdarke, I'mshow ng you what's been
mar ked as Exhi bit 33.

Do you recogni ze that docunent?

A Yes, | do.

Q And was this the termnation letter that
you received at that neeting?

A Yes.

Q Ckay. Dd what M. Manteca conveyed to
you depart fromwhat's described in this letter?

A No.

Q Ckay. Did he say anything about the
reason that you were termnated that was different
fromwhat is described in this letter?

A No.

Q Ckay. So this letter accurately reflects
what M. Manteca conveyed to you about the reason
for your termnation at that neeting?

A Correct.

Q Now, did M. Uy do any talking durgiﬁg
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o There has been an on-going and serious breakdown in internal union governance
and democratic procedures at Local 1107, stemming from warring factions on the Local
Executive Board. The persistent conflict interferes with the Executive Board's ability to
function in an orderly and democratic manner. Executive Board meetings regularly
deteriorate into chaotic, bitter confrontations, name calling and shouting matches. The
inability to maintain order and resolve even routine conflict prevents Local 1107's leaders
from completing the work that the Local's members have elected them to do.

o Leadership conflicts and in-fighting in Local 1107 have caused great instability in
the Local and interfered with its carrying out its collective bargaining responsibilities
properly and effectively. For example, when Local 1107 members working at the University
Medical Center ("UMC") were preparing to ratify a collective bargaining agreement last
year, Local 1107's then-President, who had not actively participated in the bargaining
process in spite of her constitutional obligation to do so, abruptly and unilaterally canceled
the ratification vote by posting the cancellation notice on a public website. In the public
notice, she announced that there would be an investigation into charges that the bargaining
team had breached their fiduciary duty and failed to represent their unit members
properly. In addition to undermining the bargaining team's authority, the former
President's conduct signaled to employers the Local's lack of unity, thereby weakening the
union's stature and damaging its ability to effectively advocate for and represent its
members. Although the former President eventually relented under pressure from UMC
members and leaders and the contract was ratified, the delay in ratification meant delayed
longevity pay and raises for Local 1107.

o Local 1107’s failure to communicate adequately with the Local membership
interferes with its collective bargaining responsibilities. Members and stewards
complained that difficulty getting the information and assistance from the Local that they
need to represent themselves and their colleagues has impeded their ability to perform
their representational duties properly.

o In addition, the communication breakdown in the Local impeded staff oversight,
leaving Local staff without clear direction on the work they are required to perform, to
whom they should report and from whom they will receive feedback. This confusion
impedes the proper and efficient functioning of the Local and detracts the staff from
expending resources and energy toward serving the membership.

o Local 1107's former Executive Vice President usurped the former President's
constitutional authority to hire and fire Local staff by attempting to terminate a staff
member while the former President was on vacation, undermining democratic governance

in the Local.

o Several conflicting provisions in Local 1107's Constitution and Bylaws pertaining to
the authority of the Local's officers and Executive Board members contribute to the conflict
and confusion in the Local. The existence of multiple, conflicting provisions on a subject is
not unique in the Local Constitution; it is a problem that exists on multiple topics
throughout the Constitution. In addition, Local Executive Board does not make use of tools
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at its disposal to navigate conflicts that arise during Executive Board meetings, such as
Robert’s Rules of Order.

o On April 26, 2017, the Local 1107 Executive Board voted to request that the
International Union place the Local into an emergency trusteeship.

Therefore, in light of the situation facing Local 1107, and based the request received
from the Local’s Executive Board, I have this date placed Local 1107 into an emergency
trusteeship, and appointed Luisa Blue as Trustee of Local 1107 and Martin Manteca as
Deputy Trustee of Local 1107, with all of the powers that they are entitled to assume under
the SEIU Constitution and Bylaws and applicable law, for the purposes of preventing
disruption of contracts, assuring that the Local Union performs its duties as collective
bargaining representative, restoring democratic procedures, protecting the interests of
Local 1107 and its membership, and otherwise carrying out the legitimate objects of the
International Union. The Trustee and Deputy Trustee shall assume responsibility for Local
1107 on April 28, 2017. In addition, | have determined that an emergency exists that
justifies the pre-hearing appointment of a Trustee and Deputy Trustee at the Local Union.

Local 1107's Constitution and Bylaws are suspended for the period of the
trusteeship. In addition, in accordance with Article VIII, Section 7(f) of the SEIU
Constitution and Bylaws, I will request that the International Executive Board appoint a
hearing officer and that a Notice of Hearing, Appointment of Hearing Officer and Rules of
Procedure be issued in the very near future. Further, consistent with this notice, a hearing
regarding the imposition of an emergency trusteeship over Local 1107 will be held.

Further, pursuant to Article VIII, Section 7(b} of the SEIU Constitution, | hereby
remove all Local 1107 officers, Executive Board Members, trustees and representatives
from their positions as such, and all trustees of trust funds over which the Local Union has

the power of appointment.

Consistent with the requirements of Article VIII, Section 7(f]) of the SEIU
Constitution, [ will request that the International Executive Board appoint a hearing officer
and that a notice of hearing be issued in the near future. Pursuant to that provision of the
SEIU Constitution, a hearing regarding the SEIU’s imposition of an emergency trusteeship
over Local 1107 shall be held within thirty (30) days from the imposition of this
trusteeship.

[ request that all members and employees of Local 1107 cooperate with the Trustee
and Deputy Trustee in every respect. All former officers, Executive Board members,
trustees, representatives and employees of Local 1107 shall immediately make available to
the Trustee and Deputy Trustee all books, records, funds and other property of the Local
Union in their possession and control.
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Case: 17-17357, 09/14/2018, ID: 11011644, DktEntry: 51-1, Page 1 of 4

FILED

NOT FOR PUBLICATION
SEP 14 2018

UNITED STATES COURT OF APPEALS MOLLY C. DWYER, CLERK

U.S. COURT OF APPEALS

FOR THE NINTH CIRCUIT

CHERIE MANCINI; et al., No. 17-17357
Plaintiffs-Appellants, D.C. Nos.
2:17-cv-01340-APG-NJK
V. 2:17-cv-02137-APG-NJK

SERVICE EMPLOYEES
INTERNATIONAL UNION; et al., MEMORANDUM®

Defendants-Appellees.

Appeal from the United States District Court
for the District of Nevada
Andrew P. Gordon, District Judge, Presiding

Submitted August 31, 2018™
Pasadena, California

Before: WARDLAW, BYBEE, and IKUTA, Circuit Judges.
Cherie Mancini, the removed former-president of Local 1107, Raymond
Garcia, a Local 1107 member, and other members of Local 1107 appeal the denial

of their motions for a preliminary injunction to dissolve the trusteeship imposed by

This disposition is not appropriate for publication and is not precedent
except as provided by Ninth Circuit Rule 36-3.

*k

The panel unanimously concludes this case is suitable for decision
without oral argument. See Fed. R. App. P. 34(a)(2).
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defendants the Service Employees International Union (SEIU) and Luisa Blue, the
trustee. This appeal arises from two cases consolidated by the district court,
referred to here as Mancini and Garcia. While we have jurisdiction over the denial
of the preliminary injunction in Mancini, we lack jurisdiction to address the motion
to remand the proceedings to state court in Garcia or the motion to reconsider an
earlier denial of remand in that case."

1. The district court did not abuse its discretion in concluding that
Mancini did not show a likelihood of success on the merits warranting a
preliminary injunction. Winter v. Nat. Res. Def. Council, Inc., 555 U.S. 7, 20
(2008). The district court reasonably found that SEIU followed proper procedures
in establishing the trusteeship and thus its actions enjoyed a presumption of
validity under 29 U.S.C. § 464(c). Benda v. Grand Lodge of Int’l Ass’n of

Machinists & Aerospace Workers, 584 F.2d 308, 313 (9th Cir. 1978). Specifically,

' The notice of appeal on November 17, 2017, lists the following issues on
appeal: 1) the denial of the preliminary injunction in Garcia, 2) the grant of
defendants’ motion to consolidate Garcia and Mancini, 3) the partial grant of
defendants’ motion to dismiss in Mancini, 4) the partial grant of defendants’
motion to dismiss in Garcia, 5) the denial of remand to state court in Garcia and
the motion to reconsider an earlier denial of remand in that case, and 6) the denial
of the preliminary injunction in Mancini. The first issue is not timely appealed, as
the district court denied the motion on June 7, 2017. Plaintiffs make no argument
in their briefs for the second through fourth issues, and “arguments not raised by a
party in its opening brief are deemed waived.” Smith v. Marsh, 194 F.3d 1045,
1052 (9th Cir. 1999). Hence, we address only issues five and six.

2
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the district court could reasonably conclude that SEIU had the authority to conduct
an internal needs hearing. Further, the district court did not abuse its discretion in
concluding that the SEIU President reasonably determined that an emergency
situation existed and properly extended the deadline for conducting the trusteeship
hearing for good cause. There is evidence in the record that SEIU properly held a
hearing after it established the emergency trusteeship.

Mancini failed to rebut the presumption of validity with “clear and
convincing proof that the trusteeship was not established or maintained in good
faith.” 29 U.S.C. § 464(c). The district court properly found that the evidence
failed to show that the trusteeship was established or maintained for improper
purposes, in bad faith, or without due process. Id.; 29 U.S.C. § 462. It correctly
noted that the breakdown in union governance was a proper reason for the
trusteeship, that the ten days of notice for the hearing was sufficient, and that the
hearing was full and fair overall. The objectors had an opportunity to make their
concerns known, and there was no evidence that the hearing officer was biased.

Nor did the district court abuse its discretion in declining Mancini’s request
for reinstatement, because there was “some evidence at the disciplinary hearing to
support” the disciplinary action. Int’l Brotherhood of Boilermakers, Iron

Shipbuilders, Blacksmiths, Forgers & Helpers, AFL-CIO v. Hardeman, 401 U.S.
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233, 246 (1971). Although Mancini contends that the SEIU hearing officer’s
report was insufficient evidence to support her removal, the district court did not
err in basing its conclusion on that evidence.

2. We lack jurisdiction over Garcia’s appeal of the denial of the motion
to remand and the motion for reconsideration. Garcia did not file his appeal until
November 17, rendering it untimely. We lack pendent jurisdiction because such
jurisdiction exists only where otherwise non-appealable issues are “inextricably
intertwined with or necessary to ensure meaningful review of the order properly
before us on interlocutory appeal.” Hendricks v. Bank of Am., N.A., 408 F.3d
1127, 1134 (9th Cir. 2005) (quoting Meredith v. Oregon, 321 F.3d 807, 813 (9th
Cir. 2003)) (quotation marks omitted). That is not the case here because the only
issue properly on appeal is the denial of the preliminary injunction in Mancini, and
the motions to remand and to reconsider in Garcia are not “inextricably
intertwined” with the preliminary injunction in Mancini.

Accordingly, the judgment of the district court is AFFIRMED.
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DECL

CHRISTENSEN JAMES & MARTIN

EVAN L JAMES, EBQ. (7760)

7440 W. Szham Avanue

Las Vegas, Nevade §2117

Telephonz: (702) 255-1718

Facsimile: (702) 2550871

Email: elj@cimiv.comm,

Afirnzys for Local 1107, Laima Bhee and idardiy Idonteca
Local Covnsel for SEIU frterpational

EIGHTH JUDICIAL DISTRICT COURT

CLARK ODINTY, NEVADA
DANA GENTRY, en indfviduzl; and CASENQ.: A-17-764042-C
ROBERT CLARKE, zn jndividnal,
s DERT. No. XXVI
Y&
BERVICE EMPLOYEES

INTERNATIONAL UNION, anonpeofit | DECLARATION OF BRIAN
cooperative coporationr; LUISA BLUE, in | SHEPHERD

her officisl capscity as Trusbee of Local
[107; MARTIN MANTECA, in his
offizisl czpacity 15 Depusy Trustee of
Local 1107, MARY XK. HENRY, in ke
afficial czpacity a5 Unian President;
SHARON KISLING, individuaily;
CLARK COUNTY PUBLIC
ENPLOYEES ASSOCIATION UNION
ala SEIU (107, a oon-profit cooperative
corporation; DOES 1-20; end ROE
CORTORATIONS 1-20, inchusive,

Defendants.

1, Brizn Shepherd, hereby declave as fnllows:
1.  I=am over the age of eighteen years, undar no e influence, and hzve personal
knowledge of the matters set furth herein.
2. I am preseatly zerving as the yﬁgrm of the NEVADA SERVICE
FAMPLOYEES UNION (“Local 11077). “
3. AsDeputy Trusbee, [ mtmpoﬁblc for the dey-to-day opemtion of Loczl 1107,

inchiding ovarsight of its reconds.

959

Appendix 140



http:A-11-764942.-C
mailto:elj@cjmlv.oo:."D

C=IE- R - . L )

S N N [ S T S
E R ERER SIS E SR STR =B

25

4. Iinstructed steff to review Local 1107 files to find job descriptions for Ms. Dans.
Geatry end Mr. Robert Clark's positions while employad at Loczl 1107, True and
cactect popies of ths dozymerrts found are contzined in Exhilrits A and B.
5. As Depxy Trustse, I am Familier with the Cozistitotioa of the Sanvice Employees
Tntemmattonal Union. A truz and oxxrect copy of that Constitution is containzd in Exbibit
C
6.  Exhibit D attached heretn coctaing a Cell Phone Agreement from Local 1107's
files purportedly signed by Dana Geutry.

1 dxclare imder penalty of paejury that the foregoing iz true and correot.

BxsestedonOvoser 1= 18, <> ¢\ 0 A

Erian Shepheard- 15
SHEFHELRD
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SEIU Local 1107 seeks a Director of Finance and Human Resources
POSITION DESCRIPTION

The Director of Finance and Human Resources is responsible for the financial health of the Local and is directly
responsible for financial management, general office administration, personnel systems, technology, legal
compliance, and reporting.

This is a full-time position that offers a competitive salary and benefits package. The Director of Finance and Human
Resources is a senior level position and reports directly to the president of the Local.

ESSENTIAL FUNCTIONS
Financial Management

e Maintain accurate records in Quickbooks, prepare monthly financial statements, monitor and improve
systems for accounts payable and receivable, review invoices, prepare checks for payments;

e Process payroll through ADP, assure benefits are properly distributed and recorded,;
e Maintain all vendor and financial files for the Local;
e Analyze and advise on revenue and expense trends and cash flow projections;

e Lead inannual budget planning and prepare month and year-to-date reports for the Finance
Committee and Executive Board

e Establish, improve, and monitor internal controls;

e Review and analyze bank accounts and credit card statements, ensure proper documentation for all
activity, reconcile monthly;

e Prepare deposits for the bank, establish and maintain bank relationships, assess the value of account
structure to limit liability;

e Maintain PAC and COPE accounts for political funds of the Local, transfer political dues funds to
International, ensure COPE funds are returned to the Local once quota has been met;

e Calculate and prepare Per Capita reports and payments to International and other relevant entities;
e Oversee period-end accounting procedures;

e Troubleshoot complex bookkeeping issues and technical problems in accounting software and data;
e Develop custom financial reports and other analysis tools;

e Prepare for and schedule the annual audit, coordinate with the auditor, assist in filing LM-2, DOL and
other local and federal government reporting requirements.

e Perform periodic audits for Pension and Health and Welfare funds as directed by International;
e Manage cash and maintain all P&L and Balance Sheet accounts;

e Reconcile affiliate member dues to ensure proper income from employers;

e Oversee all tax and reporting obligations

e All other financial and accounting procedures and related matters.
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Human Resources

e Serve as the primary Human Resource Manager for the Local;

e Maintain staff personnel records, including the tracking of employee time and attendance, maintain
current and accurate records for employee benefits relating to the International Pension and Health
and Welfare Funds;

e Assure adequate systems for certain personnel administration, such as legal reporting, time-tracking,
specifically PTO, Lost Time, pensions and health benefits;

e All other matters pertaining to personnel administration.

Political Reporting

e  Otherwise build, implement, and improve systems for complying with state and federal laws regarding
campaign finance and lobbyists’ activities.

Office Administration

e Maintain leases, contracts, equipment and office space for the organization.

REQUIRED KNOWLEDGE AND EXPERIENCE

e 5+ years progressive experience in bookkeeping or accounting (preferably in the labor movement);
e Competence with accounting software, specifically Quickbooks and familiarity with ADP
e Bachelors in Accounting and/or Certified Public Accountant (CPA)

e  Excellent computer skills in Windows operating systems and in a broad range of office and
communications applications. This should include a basic understanding of databases and an
advanced facility with spreadsheets,

e Familiarity or experience with state and federal campaign-finance disclosure;
e A demonstrated ability to prioritize work and achieve success with minimal supervision;
e Excellent communication skills,

e  Work with labor movement and all financials aspects of labor related accounting practices

Salary and Benefits

Salary depending on experience. Excellent full benefits package provided.

TO APPLY
Send cover letter and resume to Jenny Valdecantos at jvaldecantos@seiunv.org. No phone calls please.

Subject line: “Director of Finance and Human Resources”
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SEIU Nevada Local 1107 Job Description
Position: Communications Director

Key Duties and Responsibilities:

The Communications Director serves as a key advisor to Local 1107 leadership in a variety of internal
and external communications, develops short-term and long-term campaign strategies and plans for
increasing the size, strength, activism and savvy of our union membership.

The Communications Director is responsible for:

¢ Development and implementation of Local 1107 internal and external strategic communications plans,
including the areas of press, graphic design, mail and digital communications.

* Production of newsletters, website, social media content, press releases, public remarks and speeches,
fliers, brochures, op-eds, talking points, letters to the editor and other materials. Also responsible for
training and preparing members and leadership for press events and/or other public statements.

¢ Development of proactive earned media and digital campaigns that reinforce, protect and expand
awareness of the union’s branding and mission.

An ideal applicant will possess these qualifications:

e Strategic Vision: A successful record of implementing innovative internal and external communications
strategies and initiatives that have contributed to significant advancement of an organization’s purpose
and goals.

¢ Creativity: A record of effectiveness utilizing novel and creative approaches that engage members,
allies, and adversaries. Solid grasp of how to use emerging technology to connect across a wide
demographic spectrum.

» Organizing/Results Orientated: Has shown results in building power and accomplishing goals through
messaging, branding and related communications efforts aligned with the needs and aspirations of
constituents and strategic allies.

¢ Effective Communicator: Strong interpersonal skills, evidenced in group and individual settings. A
significant team contributor with political savvy. Exceptional writing and editing skills.

¢ Self-awareness: A mature sense of one’s strengths; a willingness to accept feedback

non-defensively and operate flexibly in a complex and sometimes ambiguous work environment.

¢ Values Match: Demonstrated commitment to principles of organizational equity and inclusion. A core
belief in the importance of empowering people through active engagement and collective action at work
and in the community. Comfortable with taking direction from elected member leaders.

Additional Knowledge/Experience:

» 3-7 years of experience in political campaigns and/or progressive advocacy communications, branding
and media relations.

¢ Proven record of success directing rapid response and crisis communications efforts.

¢ Extensive on the record media experience.

¢ Familiarity with social media strategy and digital best practices.

* Project management experience, the ability to handle multiple projects simultaneously, and meet
established deadlines.

¢ Experience in designing and implementing strategic communications plans for organizing and political
campaigns, as well as collective bargaining.

¢ Excellent writing, editing and interpersonal communication skills.

¢ Familiarity with local and national media.

¢ Proficiency with both PC and Mac-based word-processing tools, web site software such as WordPress
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and graphic design experience is a plus.

Education:

Minimum of a Bachelor’s Degree from an accredited four-year college or university and a record of
lifelong learning including recent professional development work. Relevant experience will be

considered in lieu of education.
Degree in media, communications, marketing, writing, or related area a plus.

All interested applicants should send a resume, cover letter, and 2 writing samples to Chris Mueller at
cmueller@seiunv.org. Subject line the e-mail “Communications Director Application.” No phone
calls please.

Salary commensurate with experience.
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CONSTITUTION AND BYLAWS

PREAMBLE

As almost every improvement in the condition of working people has
been accomplished by the efforts of organized labor and as the welfare
of wage, salary, and professional workers can best be protected and
advanced by their united action in one International Union, we have
organized the Service Employees International Union and have adopted
the following Constitution:

SEIU MISSION STATEMENT

We are the Service Employees International Union, an organization
of more than 2.1 million members united by the belief in the dignity
and worth of workers and the services they provide and dedicated to
improving the lives of workers and their families and creating a more just
and humane society.

We are public workers, health care workers, building service workers,
office workers, professional workers, and industrial and allied workers.

We seek a stronger union to build power for ourselves and to protect
the people we serve.

As a leading advocacy organization for working people, it is our
responsibility to pursue justice for all. We believe in and will fight for a
just society where all workers are valued and people respected, where all
families and communities thrive, and where we leave a better and more
equal world for generations to come.

People of every race, ethnicity, religion, age, physical ability, gender,
gender expression, and sexual orientation, we are the standard-bearers
in the struggle for social and economic justice begun nearly a century
ago by janitors who dared to dream beyond their daily hardships and to
organize for economic security, dignity, and respect.

Our vision is of a union and a society:
Where all workers and their families live and work in dignity.
Where work is fulfilling and fairly rewarded.

Where workers have a meaningful voice in decisions that affect them
and have the opportunity to develop their talents and skills.

Where the collective voice and power of workers is realized in
democratic, equitable and progressive unions.

Where union solidarity stands firm against the forces of discrimination
and hate, against structural racism, and against the unfair employment
practices of exploitative employers.

Where working people can live in safe and healthy communities.

Where government plays an active role in improving the lives of 972
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CONSTITUTION AND BYLAWS

To achieve this vision:

We must organize unorganized service workers, extending to them the
gains of unionism, while securing control over our industries and labor
markets.

We must build political power to ensure that workers’ voices are
heard at every level of government to create economic opportunity and
foster social justice.

We must provide meaningful paths for member involvement and
participation in strong, democratic unions.

We must develop highly trained, motivated and inclusive leaders at
every level of the union who reflect the diversity of the membership and
the communities where we organize.

We must bargain contracts that improve wages and working conditions,
expand the role of workers in workplace decision-making, build a stronger
union, and build stronger and healthier communities.

We must build coalitions and act in solidarity with other organizations
who share our concern for social, environmental, racial, and economic
justice.

We must engage in direct action that demonstrates our power and our
determination to win.

We must hold corporations and capital accountable for the common
good.

We must commit to dismantling structural racism which holds us back
from achieving the unity and strength we need.

We must pave the way for immigrant justice.

We must always be open to change that enables us to adapt and be
more effective in an ever changing world.

To accomplish these goals we must be unified—inspired by a set of
beliefs and principles that transcends our social and occupational diversity
and guides our work.

We believe we can accomplish little as separate individuals, but that
together we have the power to create a just society.

We believe unions are the means by which working people build
power—by which ordinary people accomplish extraordinary things.

We believe our strength comes from our unity, and that we must not
be divided by forces of discrimination based on gender, race, ethnicity,
religion, age, physical ability, sexual orientation, or immigration status.

We believe our power and effectiveness depend upon the active
participation and commitment of our members, the development of
inclusive SEIU leaders, and solidarity with each other and our allies.

We believe we have a special mission to bring economic and social
justice to those most exploited in our community—especi women
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and workers of color —and to dismantle structural racism against Black
Americans.

We believe our future cannot be separated from that of workers in
other parts of the world who struggle for economic justice, a decent life
for their families, peace, dignity and democracy.

We believe unions are necessary for a democratic society to prevail,
and that unions must participate in the political life of our society.

We believe we have a moral responsibility to leave the world a more
just, healthy and safe place for our children—and everyone’s children.

Article |
NAME

This organization shall be known as the Service Employees
International Union, affiliated with Change to Win and the Canadian
Labour Congress, and shall consist of an unlimited number of Local
Unions chartered by it, and the membership thereof, and such affiliated
bodies as may be established from time to time. In order to add the
strength of this great union to the efforts of its members at every level of
the Union, the name of every Local Union and affiliated body shall begin
with “SEIU.”

Article Il
OBJECTS AND PURPOSES

The objects and purposes of this International Union shall be to
benefit its members and improve their conditions by every means,
including but not limited to:

A. By securing economic advantages, including better wages, hours
and working conditions, through organization, collective bargaining,
legislative and political action, and the utilization of other lawful means;

B. By organizing and uniting in this International Union all working
men and women eligible for membership herein;

C. By engaging in all such civic, social, political, legal, economic,
cultural, educational, charitable, and other activities, whether on local,
national, or international levels, as will advance this International
Union’s standing in the community and in the labor movement and
further the interests of this organization and its membership, directly or
indirectly;

D. By advancing and strengthening the rights of working men and
women to bargain collectively, and introducing innovative ways to carry
out this work;

E. By providing benefits and advantages to individual union
members, officers, and employees through education, training,
access to new technology, member resource centers, a 21" century
communications system, pensions, and death and welfare benefits; Q74
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CONSTITUTION AND BYLAWS

F. By helping Local Unions to share experiences, pool resources, learn
from each other’s best practices, and be accountable to each other;

G. By cooperating with and assisting, by moral, monetary or
other means, other labor organizations, whether or not affiliated
with this International Union, or any other groups or organizations,
having objectives which are in any way related or similar to those of
this International Union, or which are of a nature beneficial to this
International Union or to its members, directly or indirectly;

H. By strengthening and safeguarding this International Union by
every lawful means so that it may carry out its purposes, objects and
obligations;

I. By utilizing, in every lawful way, including but not limited to every
kind of use, expenditure and investment, the property and funds of this
International Union, in order to achieve its purposes and objects and
perform its obligations, and for such other purposes directly or indirectly
furthering the interests of this International Union and its members;

J. By affiliating workers in independent organizations through
agreements which recognize the long history, unique needs and
traditions, and successes of such organizations, and making every effort
possible to provide such organizations the same types of services which
have benefited our existing members;

K. By empowering SEIU members to lead and participate in all
aspects of the Union’s program to secure a better future for all, including
organizing, bargaining, political work, direct action, and community
partnerships.

L. By creating new forms of worker organization to build collective
economic and political power for working people; and

M. By building a wider movement for justice.

Article 111
JURISDICTION AND MEMBERSHIP

Section 1. The International Union shall be composed of and have
jurisdiction over its affiliated bodies and all Local Unions composed
of working men and women who are employed or engaged in any
phase of private, nonprofit or public employment, including without
limitation employees of colleges, schools or universities, public employers
(including cities, counties, states, provinces, territories, commonwealths,
governmental districts, federal agencies, and multiple agencies or
authorities and any subdivisions thereof), institutions or agencies,
hospitals, nursing homes or other health facilities, and private and
public utilities, department stores, industrial plants, law enforcement
agencies, insurance companies and all employees thereof, including
clericals, technicians, professionals, paraprofessionals and paramedicals,
or those who are engaged in maintenance, sales, servicing, protection or
operation of all types of institutions, buildings or structur@7&mmercial,
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mercantile or other establishments, edifices and grounds, and their
environs, whether private, public or nonprofit, and all categories of
employees therein and thereabout, including places of assembly,
amusement, recreation, entertainment, and the presentation of sporting
events.

The International President is empowered to construe the jurisdiction
above defined to embrace all classifications of workers within any
establishment anywhere in the world.

Section 2(a). The International Union shall have jurisdiction over the
Local Unions and their members and over all affiliated bodies.

(b). The term “affiliated bodies” shall include State and Provincial
Councils, Joint Councils, Service Councils, area, regional, or industry
Conferences and Divisions, organizing committees, and provisional
locals, and such other bodies on the local, national or international level
as the International Union shall from time to time establish, but shall not
include Local Unions. The term “Local Union” shall not include any other

affiliated body.

Section 3(a). Any person employed in any employment over which
this International Union claims or exercises jurisdiction shall be eligible
to be considered for membership in the International Union, a Local
Union, organizing committee, provisional local, or other authorized body
of this organization. A Local Union may adopt additional membership
requirements in the Local Union’s Constitution and Bylaws. Jurisdiction
may also be construed as including service within a Local Union or
affiliated body of the International Union but each Local Union shall
have the option to determine whether a person with such service may be
eligible for membership in the Local Union. The International Executive
Board may set eligibility requirements and other criteria (including rates
of dues) for associate members, retired members (who do not have a
Local Union retired member program), and other special categories of
membership in the International or in affiliated bodies established in
accordance with this Constitution.

(b). Self-employed individuals doing work within the jurisdiction of
this International Union may be eligible for membership in Local Unions,
subject to any additional requirements provided for in a Local Union’s
Constitution and Bylaws. The International President shall have the right
to make all necessary rules and regulations respecting self-employed
workers, under the jurisdiction of this International Union.

(c). With the approval of the International Union, Local Unions
may establish different categories of membership and rates of dues
for persons represented and not represented by the Local Union
for collective bargaining purposes including, but not limited to, life
members, retired members, and associate members.

(d). Any dispute respecting membership or eligibility for membership
shall be decided by the International President, with the Local Union

or the applicant having a right to appeal his or her decision to the 976
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CONSTITUTION AND BYLAWS

International Executive Board, in writing, within 10 days after notice of
said decision is received.

Section 4. No member shall discriminate or advocate discrimination
against any other member on the basis of race, creed, color, religion, sex,
gender expression, sexual orientation, national origin, citizenship status,
marital status, ancestry, age, or disability.

Article IV
CONVENTION—REPRESENTATION THEREIN

Section 1. The Convention of this International Union shall meet
every four years and shall convene at such time and place as the
International Executive Board may determine upon the recommendation
of the International President.

Section 2. Special Conventions may be called upon order of the
International Executive Board to convene at such time and place as the
Board may determine, and any and all business, including appeals from
suspensions and decisions of the International Executive Board, may
come before such Special Convention unless specifically limited by the
call. Notice of such call shall be given to each Local Union at least 60
days prior to the date of the Special Convention along with the number
of delegates to which said Local Union is entitled. All other provisions of
this Article shall control all Special Conventions.

Section 3. The International Convention shall consist of duly elected
delegates from their Local Unions, and none but delegates duly elected
in accordance with all applicable statutes and the provisions of this
Constitution and Bylaws shall be eligible to represent any Local Union
at the International Convention or be entitled to vote except that all
full-time International Officers shall by virtue of their office be delegates
with a voice but no vote to any Convention which is held during their
term of office. All officers of a Local Union elected in conformity with all
applicable statutes shall by virtue of such election be considered to be
eligible delegates to any International Convention which may take place
during their term of office. If at the time of the receipt of the Convention
Call it shall appear that such number of elected officers is less than the
number of delegates to which the Local Union will be entitled at an
International Convention, then arrangements may be made at the option
of the Local Executive Board for nomination and secret ballot election,
if required, of an additional number of eligible members as Convention
delegates. Nominees for such position, if unopposed, shall be deemed
elected without necessity for further procedures. The Local Union
must designate in its Constitution and Bylaws the order in which the
officers would be designated as delegates and alternates if less than all
the officers are entitled to go to the Convention as delegates, provided
that the chief executive officer of the Local Union shall, if otherwise
eligible, be deemed entitled even in the event the Local Union fails to so
designate. Any Local Union may by provision in its Local Constitution
and Bylaws dispense with the foregoing provision that of fQef S of the
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Local Union be ex officio delegates to the International Convention and
may provide for nomination and, if required, secret ballot election of
such delegates. Further, subject to applicable statutes, the International
Executive Board may establish representation rules for delegates from
groups of associate members or other special categories of membership
or locals, which shall be set forth in the notice of Convention Call for
the International or Special Convention. In no event shall the basis of
representation for such groups be greater in numbers than the formula
set forth in Section 4 below. Any voting rights extended to such delegates
must comply with applicable law.

Section 4. The basis of representation shall be one delegate for 500
members or less, and one additional delegate for every additional 500
members or major fraction thereof up to 5,000 members, and then
one additional delegate for every additional 1,000 members or major
fraction thereof. A determination to be represented by less than a full
complement of delegates shall not affect the Local Union’s eligible votes.
The Executive Board of a Local Union shall determine the number of
delegates which shall represent it at the Convention. For the purpose
of voting, the computation of membership for a Local Union shall not
include life members, retired members paying less than the full dues
required for working members of their Local Union, associate members,
or agency fee payers.

Section 5. In addition to the representation in Section 4, each Local
Union with a retired members group of more than 500 members shall
be entitled to one retired member delegate who shall serve with a voice
and a vote at the Convention. Only retired members who have been
members in good standing for 60 days prior to the Convention as either
members, retired members, or life members of the Local Union shall
serve as a retired member delegate. The retired member delegate shall be
selected by the procedures provided for in the Local Union’s Constitution
and Bylaws for selecting such a retired member delegate or by the Local
Union’s Executive Board where no procedures are provided for in the
Local Union’s Constitution and Bylaws. The retired member delegate
shall not be permitted to vote on dues or to nominate or vote for officers
at the Convention.

Section 6. No delegate shall be permitted to represent more than
one Local Union.

Section 7(a). No Local Union that has not been chartered, affiliated,
and in good standing for at least one month prior to the opening of the
Convention shall be entitled to representation in the Convention, and
each Local Union to be entitled to said representation must have paid
into the International treasury at least one month’s per capita tax prior
to the opening of the Convention.

(b). For a Local Union to be entitled to representation at the
Convention, all moneys (i) due the International Union, whether by per
capita tax or otherwise, (ii) due to any affiliated bodies, whether by p

978
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CONSTITUTION AND BYLAWS

capita tax or otherwise, as determined or waived by the International
Executive Board and (iii) all moneys due for any pension or welfare funds
provided for in this Constitution, must be paid at least 15 days prior to
the opening of the Convention.

Section 8. The International Secretary-Treasurer shall issue a Call
for the Convention and notify each Local Union at least 100 days prior
to the date of the Convention of the number of delegates to which
said Local Union is entitled, and shall furnish to the Local Union a
certification of delegation form containing the names of registered
delegates to the Local Union and spaces for the signatures of the
President and Secretary of the Local Union.

Section 9. The certification of delegation form containing the
names of delegates to the International Convention and bearing the
signatures of the President and Secretary of the Local Union must be in
the hands of the International Secretary-Treasurer at least 30 days prior
to the opening of the Convention. A delegate who is eligible to attend
the Convention shall not be disqualified because of the failure of a
Local Union officer to forward the delegate’s name on a certification of
delegation form.

Section 10. In addition to the delegates selected in the manner
provided in Section 3 of this Article, a Local Union may provide
for selection of such number of alternates as it may determine are
reasonably required to serve if regularly elected delegates are unable to
do so; such alternates shall be selected or elected in the manner provided
in Section 3 of this Article. Each delegate or alternate must be a member
of the Local Union employed in the jurisdiction of the Local Union. This
requirement, however, shall not be construed to bar any member who is
an officer or employee of the Local Union or of the International Union,
or any affiliate thereof, or who is elected to public office or to a position
with an organization with which this International Union is affiliated.

Section 11. Any member who wishes to protest the election of any
delegate or the right of any Local Union officer to serve as a delegate
pursuant to Article IV, Section 3, must file a written protest with the
International Secretary-Treasurer within 15 days after such election
or after the decision by a Local Union that no election is required
pursuant to Article IV, Section 3. Any such protest shall be referred to the
Credentials Committee, in care of the International Secretary-Treasurer.
The Credentials Committee may waive the time limit for filing protests
upon a showing that the protesting member did not know of the basis
for his or her protest within sufficient time to file a timely protest and
he or she filed a protest immediately upon discovery of the basis for
his or her protest. The Credentials Committee shall consider all timely
protests and shall include its decision on all protests in its report to the
Convention. It may, in its discretion, hold a hearing on any protest upon
reasonable notice to all affected parties.

Section 12. The number of votes which each Local Union shall be
entitled to vote in the Convention shall be determined by %Z ging the
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12 most recent regular monthly per capita tax payments for members
which are received by the International Union on or before December
31 of the year immediately preceding the calendar year in which the
Convention is held. In the case of a newly chartered local without a
twelve month payment period before December 31, the number of
votes shall be determined by averaging regular monthly per capita tax
payments for members received by the International Union, up to a
maximum of twelve months. The computation of voting strength shall
not include associate members, life members, or agency fee payers.
Where there are two or more delegates in attendance from one Local
Union, the vote shall be divided equally between them. In the case of
a newly chartered Local Union created as a result of a reorganization
of members under Article X1V, the International Executive Board shall
determine the computation of voting strength for the affected Local
Unions in order that the members are included in the voting strength of
only one Local Union.

Section 13. The International President shall, before each
Convention, appoint from the delegates-elect a committee of at
least seven to act as a committee on credentials. The International
President and International Secretary-Treasurer shall be members of
said committee. All credentials shall be referred to this committee. This
committee shall submit its report in writing to the Convention.

Section 14. All Resolutions to be acted upon by the Convention
proposed by a Local Union must be submitted in writing to the
International Secretary-Treasurer at least 30 days prior to the Convention
and unless so submitted may not be considered by the Convention
except on unanimous consent of the delegates present. Resolutions may
be presented to the Convention by the International Executive Board at
any time during the Convention without requiring unanimous consent.

Section 15. Delegates representing one-fourth of the votes entitled to
be cast at the Convention shall constitute a quorum for the transaction
of business.

Section 16. The rules and order of business governing the preceding
Convention shall be enforced from the opening of any Convention of this
International Union until new rules have been adopted by action of the
Convention.

Article V
ELECTION OF OFFICERS

Section 1. All nominations for International Officers shall be made
in open Convention and elections shall be by roll call where there is
more than one candidate for any office. The roll call shall be conducted
by voice and/or open written ballot, as set forth in the Rules of the
Convention. Officers shall be elected by plurality vote.

Section 2. No candidate (including a prospective candidate) for

any International office or office in a Local Union or affiliated body 0980
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supporter of a candidate may solicit or accept financial support or any
other direct or indirect support of any kind from any nonmember of the
International Union.

Section 3. Any member wishing to protest the election of any
International Officer pertaining to candidate eligibility or the manner in
which the election was conducted must lodge a protest in conformity
with the requirements of the Rules of the Convention.

Section 4. Any member wishing to submit an election protest
pertaining to any issue other than those governed by Section 11 of Article
IV or Section 3 of this Article must file such protest within 15 days after
the Convention. All such protests shall be filed with the International
President. The International President shall endeavor to have a hearing
held within 30 days of the filing of the protest, if the International
President deems a hearing to be necessary, and shall attempt to render
his or her decision within 30 days thereafter. Within 15 days after the
final action of the International President, a petition for review may
be filed with the International Executive Board. In the alternative, the
International President may forward an election protest directly to the
International Executive Board for decision.

Article VI
OFFICERS

Section 1. The officers of this International Union shall consist of an
International President, an International Secretary-Treasurer, seven full-
time Executive Vice Presidents, 25 Vice Presidents (at least two of whom
shall be members of Canadian Local Unions), and 40 Executive Board
Members (at least two of whom shall be members of Canadian Local
Unions and one of whom shall be a Retired Member). The International
President, the International Secretary-Treasurer, and the seven Executive
Vice Presidents shall be elected at large by all delegates assembled at
the International Convention. Two Canadian Vice Presidents and two
Canadian Executive Board Members shall be elected on the following
basis: a Vice President and Board Member shall be nominated and
elected from all of the provinces other than the Province of Quebec. A
Vice President and Board Member shall be nominated and elected from
the Province of Quebec only, provided, however, that the Vice President
from Quebec and the Executive Board Member from Quebec may not
be members of the same Local Union. These Canadian Vice Presidents
and Executive Board Members shall be elected by the Canadian Council
at its Convention composed of delegates elected in accordance with
this Constitution and applicable law and which shall be held within 90
days prior to the International Convention at which the International
Union officers are elected. All other Vice Presidents and Executive Board
Members (including the Retired Member) shall be nominated and
elected at large.

Section 2. These officers shall constitute the International Executive
Board, and their term of office shall begin immediately Fo%ﬂng their
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election and they shall hold office for four years or until their successors
are duly elected and qualify.

(a). Each Vice President and Executive Board Member shall be
responsible for such duties as assigned by the International President.

(b). The International President may appoint an Executive Committee
from among the members of the International Executive Board. The
Executive Committee shall meet at the call of the International President.
The Executive Committee shall be charged with advising the International
President on how best to carry out the administrative duties of his or
her office, and with making recommendations to the International
Executive Board on policies and programs for the International Union.
The Executive Committee also may be delegated specific functions and
powers of the International Executive Board under the Board’s authority
in Article XI, Section 6(b). Minutes of all meetings of the Executive
Committee shall be kept by the International Secretary-Treasurer, who
shall render reports to the International Executive Board.

Section 3. Each regular Convention of this International Union
shall also elect a Board of Auditors consisting of eight members. The
Board of Auditors shall examine and review the books and accounts of
the International Secretary-Treasurer at least once during each twelve-
month period, utilizing the assistance of Certified Public Accountants
designated by the International President. Such review of the books
and accounts of the International Secretary-Treasurer shall include the
books respecting all properties and facilities under the custodianship of
the International Secretary-Treasurer. A copy of such annual reports of
the Board of Auditors shall be submitted to the International Executive
Board. The Board of Auditors shall also give a written report to the
International Convention. In the event of the unavailability or temporary
disability of an Auditor, the remaining Auditors shall perform the duties
set forth herein. The Auditors shall receive such per diem compensation
and expense allowance as may be fixed by the International Executive
Board.

Section 4. No person shall be eligible for office in this International
Union who has not been a member in continuous good standing for
at least two years immediately preceding his or her election in the
International Union or Local Unions chartered by this International
Union or in any labor organization which becomes affiliated with
this International Union. This requirement may be reduced by the
International Executive Board to no less than 60 days if necessary to
expand eligibility for office to members of organizations newly associated
with the International Union pursuant to Article XI, Section 6. In the case
of the Retired Member position on the International Executive Board,
only retired members who have been members in good standing for two
years prior to the Convention as either members, retired members or life
members of the Local Union shall be eligible to serve. No person who
has been convicted of a felony as defined in Section 504 of the Landrum-
Griffin Act (or an indictable offense in Canada) shall, in accordance Q82
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with the provisions of applicable law, be eligible to hold office in this
International Union.

Section 5. Associate members, life members, or those retired
members paying less than the full dues required for working members of
their Local Union shall not be eligible for nomination as an International
Officer, except that such retired members may be eligible for the Retired
Member position on the International Executive Board.

Section 6. No full-time officer of the International Union may receive
compensation of any kind, except for benefits paid by a pension plan,
from any Local Union or from any entity owned or controlled by a Local
Union. Notwithstanding the foregoing, the International President is
authorized to approve a temporary transition plan (not to exceed six
months) for other new full-time officers transitioning from a Local Union
to the International Union, provided that any such individual does not
receive compensation from the International Union and a Local Union
for the same time period.

Section 7. The International President shall appoint a Retired
Members Advisory Committee which shall consist of leaders of Local
Union retired members groups and retired International Executive Board
Members. It shall be chaired by a retired member appointed by the
International President.

Section 8. The future grant of emeritus status to an International
Officer shall be limited to an individual who has been elected as
International President at no fewer than three international conventions.
Such status shall entitle the individual to be an honorary guest at
the SEIU International Convention and he/she may be appointed by
the International President as a delegate or alternate delegate on the
SEIU delegation to a national or international federation convention.
Additional assignments may be made by the International President,
upon mutual agreement.

Article VII
FILLING VACANCIES

In the event of a vacancy in the office of International President by
reason of death, resignation or otherwise, it shall be the duty of the
International Secretary-Treasurer,in addition to his or her other duties,
to assume the duties of International President. The International
Secretary-Treasurer shall serve in this capacity for a period of not longer
than 30 days during which time the International Executive Board shall
be convened for the purpose of filling the vacancy for the unexpired term
by majority vote. In the event of a vacancy in the office of International
Secretary-Treasurer by reason of death, resignation or otherwise, it
shall be the duty of the International President, in addition to his or her
other duties, to assume the duties of International Secretary-Treasurer.
The International President shall serve in this capacity for a period of
not longer than 60 days during which time the Internatio gfgfecutive
Board shall be convened for the purpose of filling the vacancyfor the
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unexpired term by majority vote. In the event of a vacancy among

the Vice Presidents, or on the Board of Auditors, by reason of death,
resignation or otherwise, the International Executive Board shall,

within 90 days after such vacancy has occurred, fill the vacancy for the
unexpired term by majority vote. In the event of a vacancy among the
Executive Vice Presidents or International Executive Board Members, by
reason of death, resignation or otherwise, the International Executive
Board may in its discretion fill such vacancy for the unexpired term by a
majority vote. In the event of a concurrent vacancy in both the office of
the International President and the office of the International Secretary-
Treasurer by reason of death, resignation or otherwise, the International
Executive Board shall be convened in Washington, D.C., within 10 days
upon the joint call of at least four International Vice Presidents for the
purpose of filling the unexpired terms by majority vote. In the case of a
vacancy in the office of International President, International Secretary-
Treasurer or Executive Vice President, the vote of an Officer on the
International Executive Board (except for the full-time Officers and the
Retired Member) shall be proportionate to the numerical strength of his/
her local, as determined by the Local’s payment of per capita tax to the
International Union, excluding associate members, life members, retired
members paying less than the full dues required for working members of
their Local Union, and agency fee payers. If more than one officer is from
the same Local Union, the voting strength shall be divided equally among
those officers for this purpose.

Article VIII
INTERNATIONAL PRESIDENT—
DUTIES AND POWERS

Section 1(a). It shall be the duty of the International President to
preside at the Convention of the International Union and at meetings
of the International Executive Board, and conduct them in accordance
with parliamentary rules and in conformity with this Constitution. The
International President shall appoint all committees and boards and be a
member ex officio of all committees and boards.

(b). The International President shall have the deciding vote in case
of a tie on any question.

(c). The International President shall act to the best of his or her
ability in furthering the purposes and objects of the organization and the
interests of its members.

(d). The International President shall have general supervision and
direction over the affairs of the International Union. The International
President shall be authorized to call and make arrangements for such
meetings, seminars, and conferences as he or she may deem necessary;
and shall direct all departments, functions and programs of the
International Union.

(e). The International President shall have general supervision 984

and direction of the organizing efforts of this International Union.
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The International President shall have power to appoint organizers,
representatives, coordinators and organizing committees and to make
such loans or grant such subsidies to Local Unions and affiliated bodies
as he or she deems necessary.

(f). Consistent with the programs and policies adopted by the SEIU
Convention delegates, the International President shall be empowered
to negotiate and enter into national, regional, or areawide collective
bargaining agreements, including company wide or multi employer
agreements, and to coordinate activities toward this end in consultation
with the Local Unions involved, and is authorized to require and direct
coordinated bargaining among Local Unions. An industry division of the
International Union also may recommend to the International President
situations in which coordinated bargaining is warranted or where a
comprehensive union wide strategy of employer relations is needed for
key strategic global, national or regional employers. Accordingly, the
industry divisions shall develop a process to identify such circumstances
and in each case, the proposed structure for carrying out the decision-
making (including membership authorization for strike action and
membership voting on contract ratification), and the financing of the
bargaining process itself. The division’s recommendation shall address
whether there is a need for the delegation of bargaining authority to the
International Union or to a national or regional bargaining committee,
appointed by the International President. The affected locals shall pay
for the expenses of their participation after their input into the elements
of such financing.

(g)- The International President shall be empowered to employ
necessary staff and retain counsel, accountants and other professional
personnel as he or she may require to assist in the duties of the office
and to fix their compensation. He or she shall be empowered to fix
the compensation of the International Executive Vice Presidents. With
respect to the office of International Vice President and International
Executive Board member, the International Executive Board has phased
out salary entitlements and is authorized to adopt an alternative
compensation policy that recognizes any financial hardship on locals by
this change in policy, as well as additional responsibilities that may be
assigned to particular individuals.

(h). The International President shall have authority to interpret this
Constitution and Bylaws and decide on all points of law submitted to
him or her by Local Unions or the membership thereof, or by affiliated
bodies, subject to appeal to the International Executive Board, and the
next Convention.

Section 2. Any member or officer of a Local Union aggrieved by any
action of his or her Local Union or affiliated body not covered by the
provisions of Article XVII of this Constitution (including determinations
of election protests) may petition the International President within
15 days after the act complained of, or may petition the International
Executive Board, within 15 days after the action of the Int§8&ional
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President thereon, to review the action of the Local Union or affiliated
body. The President will endeavor to have a hearing held within 30

days of the petition or protest, if the President deems a hearing to be
necessary, and shall attempt to render his or her decision within 30 days
thereafter.

Section 3. The International President shall, by virtue of his or her
office, represent the International Union at the conventions of labor
organizations with which this International Union is affiliated and shall
appoint all other delegates to such conventions.

Section 4. The International President shall sign all charters and
other official documents of this International Union; shall have the
authority to direct an examination of the books and records of any Local
Union or affiliated body; and shall draw vouchers on the International
Secretary-Treasurer for such sums of money as his or her activities
require, and the same shall be paid by the International Secretary-
Treasurer.

Section 5. The International President shall have power to appoint
upon recommendation of the International Secretary-Treasurer such
office assistants as may from time to time be required.

Section 6. All vouchers of the International Union shall be submitted
to the International President for approval. The International President
may at any time appoint a member of the Board of Auditors or such other
representative or accountant as he or she may designate to examine into
any matter affecting the finances of the International Union.

Section 7(a). Whenever the International President has reason to
believe that, in order to protect the interests of the membership, it is
necessary to appoint a Trustee for the purpose of correcting corruption
or financial malpractice, assuring the performance of collective
bargaining agreements or other duties of a bargamlng representative,
restoring democratic procedures, or otherwise carrying out the legitimate
objects of this International Union, he or she may appoint such Trustee
to take charge and control of the affairs of a Local Union or of an
affiliated body and such appointment shall have the effect of removing
the officers of the Local Union or affiliated body.

(b). The Trustee shall be authorized and empowered to take full
charge of the affairs of the Local Union or affiliated body and its related
benefit funds, to remove any of its employees, agents and/or trustees
of any funds selected by the Local Union or affiliated body and appoint
such agents, employees or fund trustees during his or her trusteeship,
and to take such other action as in his or her judgment is necessary
for the preservation of the Local Union or affiliated body and for the
protection of the interests of the membership. The Trustee shall report
on the affairs/transactions of the Local Union or affiliated body to the
International President. The Trustee and all of the acts of the Trustee
shall be subject to the supervision and direction of the International

President. 986
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(c). Upon the institution of the trusteeship, all moneys, books and
property of the Local Union or affiliated body shall be turned over to the
Trustee.

(d). The Trustee shall be bonded for the faithful discharge of his or
her duties relating to the handling of funds or other property of the Local
Union or affiliated body.

(e). The Trustee shall take possession of all the funds, books, papers
and other property of the Local Union or affiliated body. The Trustee
shall pay all outstanding claims, properly proved, if funds are sufficient.
When self-government is restored, the Trustee shall return all funds,
books, papers and other property to the Local Union or affiliated
body. If, however, the Local Union or affiliated body is dissolved by the
revocation of its charter, then any balance remaining to the credit of the
Local Union or affiliated body shall be forwarded to the International
Secretary-Treasurer and shall become the property of the International
Union.

(F)- In order to ensure that no trusteeship is imposed without an
adequate right to be heard or without other appropriate safeguards,
prior to the imposition of a trusteeship the International President shall
appoint a hearing officer or officers (who need not be a member or
members of this organization), and shall issue a notice, which shall be
distributed in a timely fashion, setting a time and place for a hearing,
for the purpose of determining whether a Trustee should be appointed.
Said hearing officer or officers shall issue a report and recommendations,
orally, or in writing, to the International President, who shall thereupon
make his or her determination; provided that where in the judgment of
the International President an emergency situation exists within the Local
Union or affiliated body, a Trustee may be appointed prior to a hearing;
provided further that in an emergency situation, the International
Executive Board shall appoint a hearing officer or officers (who need not
be a member or members of the organization) who shall conduct such a
hearing within 30 days after imposition of the trusteeship, and a decision
by the International Executive Board shall be made within 60 days after
the appointment of such Trustee. These time limits may be extended by
the International President for good cause which decision shall be final
and binding. Pending the International Executive Board’s decision, the
trusteeship shall remain in full force and effect.

(g)- The International President may appoint a representative to meet
with the officials of Local Unions or affiliated bodies and to attend any
meetings of Local Unions or affiliated bodies where in the judgment of
the International President there is a need to assist the Local Unions or
affiliated bodies with respect to their internal needs. The International
President may appoint a hearing officer to examine the internal needs of
the Local Union or affiliated body, and to assist him/her in determining
what remedial action(s), if any, should be implemented by the Local
Union or affiliated body. At anytime, the International President also
may designate his/her representative as a monitor with adg@gnal
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President’s recommendations and/or otherwise assist in addressing the
internal needs of the Local Union or affiliated body. Among the internal
needs to be considered is whether a Local Union or affiliated body has
met applicable standards endorsed by the International Convention

or satisfied such procedures, rules and/or regulations duly adopted

by the International Executive Board to carry out the goals set by the
International Convention.

Section 8. The International President shall have power to call upon
any and all officers for assistance and advice when the occasion demands
or requires it.

Section 9. The International President shall make a full report to
each International Convention and at Executive Board meetings.

Article IX
DUTIES OF INTERNATIONAL
SECRETARY-TREASURER

Section 1. The International Secretary-Treasurer shall keep a correct
record of all the proceedings of the International Convention and of the
International Executive Board.

Section 2. The International Secretary-Treasurer shall receive and
collect all moneys due to the International Union, which shall be
deposited in such banks as may be designated by the International
Executive Board.

Section 3. The International Secretary-Treasurer shall conduct all
official correspondence, receive all applications for charters, countersign
and issue charters as may be granted, and have charge of the official
seal.

Section 4. The International Secretary-Treasurer shall draw and
sign or authorize the signing of all checks covering expenditures of
the International Union, upon the co-signature or approval of the
International President.

Section 5. The International Secretary-Treasurer shall maintain
records of the membership of the International Union and shall report
to the International President and the International Executive Board as
required.

Section 6. The International Secretary-Treasurer shall make a full
report of all matters relating to his or her office to each International
Convention.

Section 7. The International Secretary-Treasurer shall, at the end
of his or her term of office, turn over to his or her successor in office
all books, moneys, property and other belongings of the International
Union.

Section 8. The books and records of the International Secretary-
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Maintenance Section 9. The International Secretary-Treasurer shall keep all records
Ofetég'r%g pertaining to income, disbursements, and financial transactions of any
kind for a period of at least six years, or longer if required by applicable
law.
Article X
DUTIES OF THE
EXECUTIVE VICE PRESIDENTS
SUPW/‘J//'S/QS by Section 1. The International Executive Vice Presidents shall work
eIt nder the supervision of the International President.
Duties assigned Section 2. The International Executive Vice Presidents shall perform
byPresident\\ch duties as are assigned to him or her by the International President.
Article XI
DUTIES OF THE INTERNATIONAL
EXECUTIVE BOARD
Meeting Section 1. The International Executive Board shall hold sessions

requirement . Sy . .
I at least two times within each year. The meetings of the International

Executive Board shall be upon the call of the International President
- attimes and places which, in his or her judgment, best serve the needs
ma%gf/%g of the International Union. Whenever a majority of the International
meeting  Executive Board requests the International President to call a meeting
thereof, it shall be mandatory upon him or her to do so. A meeting of
the International Executive Board may be held by telephone or video
conference at the discretion of the International President. All necessary
expenses for such meetings shall be paid by the International Union. The
International Executive Board shall have power to transact all business
of the International Union between Conventions. A majority of the
Quorum  members of the International Executive Board shall constitute a quorum
for the transaction of its business.

Notification to Section 2. The International Secretary-Treasurer shall notify all Local
Local Unions Unions and affiliated bodies of the time and place of International
Rightto  Executive Board meetings. Any Local Union or affiliated body may

g”.tf)vf;ggst present any grievance or matter which it deems to be for the welfare of
the International Union or any of its Local Unions or affiliated bodies at
any meeting of the International Executive Board.
~ Right to Section 3. The International Executive Board shall act upon and
decide oppeals  decide all appeals presented to it by Local Unions or individual members
or by affiliated bodies.
Bonaing Section 4. The International Executive Board shall provide for
provisions— the bonding of officers and employees of the International Union in
accordance with the requirements of applicable statutes or as the
International Executive Board shall deem necessary.
Polling by Section 5. When the International Executive Board is not in meeting
International 4 g the International President deems it necessary for the)@@national
President
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Executive Board to act promptly, the International Secretary-Treasurer
shall poll the International Executive Board and such action and vote
may be taken by letter, telegram, teletype, facsimile, telephone or any
other appropriate means of communication. Such action so taken on
vote of the majority of the International Executive Board shall constitute
official action of the International Executive Board.

Section 6. The International Executive Board shall, subject to action
of an International Convention, be the final authority and the highest
governing body of this International Union.

The Board is hereby authorized and empowered to take any and all
lawful action not inconsistent with this Constitution to safeguard and
protect this International Union, the rights, duties and privileges of the
officers and members of this International Union and its Local Unions
or any of its affiliated bodies; to guide, manage, conduct, and direct
the activities, affairs, and functions of this International Union and to,
in every way, including but not limited to expenditure, investment, and
management, utilize the property and funds of this International Union
towards the fulfillment of the purposes and objects of this organization.
In addition to the general and specific powers conferred upon the Board
elsewhere in this Constitution, and in addition to any lawful powers
appertaining thereto, the Board is specifically authorized to:

A. Establish, adopt, prescribe, and order such procedures, rules and
regulations, consistent with this Constitution, as are required for the
direction and management of the affairs of this International Union and
its constituent subordinate bodies and to repeal or amend the same;

B. Delegate, consistent with this Constitution, to any of its officers or
agents any of the functions and powers herein set forth, except the power
to fill vacancies in office;

C. Establish and/or approve the payment of salaries, wages, expenses,
allowances, and disbursements for its officers, agents, and employees;
and adopt, maintain or amend any pension or health and welfare trust
agreement or plan which it deems to be in the interest of the officers
and employees of the International Union or its Local Unions or other
affiliated bodies or employees represented by the International Union or
any of its Local Unions or other affiliated bodies and the families of said
officers and employees, provided that no accrued rights of a participant
shall be impaired;
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D. Take such legal action as it deems necessary to protect the Authority to
interests of this International Union, its officers, representatives, agents, Z]cl;/?ofgm
employees, members, or constituent Local Unions or its affiliated
bodies, including the initiation, prosecution, and defense of lawsuits
and arbitrations, the settlement or compromising of any claim whether
defended or prosecuted, and the payment of expenses and costs of all
such proceedings and actions; or abstain from enforcing any claim;

E. Invest or reinvest the funds of this International Union in such Investment of
property, real or personal, tangible or intangible, as it shall consider Q9(Q funds
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desirable for the effectuation of the purposes and objects of this
International Union and the interest of its members, or permit such
funds to remain uninvested;

F. Lease, buy, and in every lawful manner acquire, on behalf of
this International Union, all property, rights, and privileges, as it shall
think desirable for the effectuation of the purposes and objects of this
International Union and the interests of its members, at such prices,
terms and conditions as this Board shall, in its discretion, determine;

G. Sell, lease, rent, mortgage, pledge, exchange, or otherwise dispose
of any property, real or personal, tangible or intangible, and any rights
or privileges appertalmng or belonging to or in the possession of this
International Union or its membership, whenever in its discretion the
Board considers that the purposes and objects of this International
Union and the interests of its members will be thereby effectuated
for such prices and upon such terms and conditions or for such
consideration as the Board in its discretion determines;

H. Obtain loans from any banks, firms, corporations or institutions,
upon such terms and conditions as the Board shall determine, and for
the sums so borrowed, issue its promissory notes or other evidence of
indebtedness;

I. Enter into, issue and create, effectuate and terminate such
mortgages, deeds, trust agreements, and negotiable instruments,
however secured, as the Board in its discretion believes will effectuate the
objects and purposes of this International Union and the interests of its
members;

J. Affiliate this International Union or otherwise enter into or
discontinue a relationship with such organizations and bodies, local,
national and international, as the Board believes will effectuate the
objects and purposes of this International Union and the interests of its
members;

K. Affiliate to this International Union by merger, partnership,
alliance, consolidation, charter or otherwise any existing labor
organization or other organization as the Board may approve and
in connection therewith may grant to such labor organization until
the next International Convention such executive positions and/or
representation on the International Executive Board in the form of
additional Vice Presidents and Executive Board Members in excess of the
total number provided in Article VI, Section 1. The terms and conditions
of such relationships, including aFFIlatlons partnerships, alliances,
mergers, or consolidations may include waiver of other provmons of
this Constitution for such periods of time as shall be set forth in the
agreement;

L. Decide questions of jurisdiction relating to Local Unions and other
bodies affiliated to the International Union, and conclude organizational
and jurisdictional agreements with other labor organizations;
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M. Make such loans, either direct or indirect, whether to
individuals or organizations, as are lawful and not inconsistent with
this Constitution, with such security and with such arrangement for
repayment as the Board may deem appropriate, and as the Board
considers will effectuate the purposes and objects of this International
Union and the interests of its members;

N. Establish, adopt, and order such procedures as it deems necessary
for the International Union, Local Unions, and affiliated bodies
pertaining to agency shop fees, fair share fees and similar fees, and
repeal or amend the same; and

O. In order to build strength for working women and men in the 21¢
century, the International Executive Board is authorized to enter into
new types of arrangements including, but not limited to, partnerships,
affiliations and/or alliances on a national or global scale, for expanding
the Union’s outreach to, and involvement with, organizations and people
with common goals. Accordingly, the authority set forth in this Article
should be broadly interpreted to carry out the intent and purpose of
this mission as well as to take advantage of new opportunities available
through advances in technology and the internet. In entering such
arrangements, the International Executive Board may grant such waivers
from the provisions of the Constitution until the next Convention as will
advance this objective.

The International Executive Board shall be the final authority in
fulfilling, interpreting and enforcing this Constitution, subject to review
by an International Convention.

The opinion of any attorney, accountant, or other professional
consultant or expert hired pursuant to this Constitution shall be full
and complete authority and protection with respect to any action taken,
suffered or omitted by this Board or any member thereof in good faith
and in accordance with such opinion. The International Executive Board,
or any member of it, shall not be liable to any person or organization,
for any act, which is not willful misconduct or in bad faith, done by this
Board or said member in effectuation of the purposes and objects of this
Constitution and the interests of the members of this organization.

Article XII
STRIKES AND LOCKOUTS

No Local Union or affiliated body shall strike without previous
notification to the International President, or, where prior notice is not
practicable, without notification as soon as possible after commencement
of the strike, in which notice the Local Union or affiliated body has stated
that it has complied with all applicable notice requirements. If the Local
Union or the affiliated body fails to give such notice, the International
President may withhold sanction for the strike called by the Local Union or
affiliated body. Based on the recommendation of the industry divisions of

the International Union, the International Executive Board may limit thiggz

strike notification to fewer situations.
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Article XIlI
REVENUE

Section 1(a). The revenue of this International Union shall be derived
from per capita tax, initiation fees, charter fees, assessments or from any
other source that the International Executive Board may determine.

The per capita tax from Local Unions shall continue to be $7.65 per
member per month on all dues received by the Local Union.

For a retired member, associate member, or organizing committee
member paying less than the full dues required for working members of
his or her Local Union, the per capita shall be $1.00 per month.

The International Union shall not set aside any segregated funds from
per capita tax payments received from Local Unions on behalf of retired,
associate or organizing committee members.

Upon the recommendation of the International President, the
International Executive Board shall have the authority to adjust the per
capita tax required from Local Unions (i) for nonworking members,
including retired members and associate members; provided, however,
that not withstanding the provisions of Article XV, Life Members granted
such status pursuant to this Constitution on or before May 1, 2000,
shall have no continuing dues obligations, but they shall nonetheless
be eligible to enjoy all the benefits and privileges of retired members
in the International Union, including continued participation in the
International Union’s Death Gratuity Program if otherwise eligible; and
(i) that are affiliated with another international union.

(b). An amount of money which shall be determined annually by the
International Executive Board shall be set aside from the per capita tax
and shall be expended by the International Union directly or indirectly
for political education and political action purposes, but solely in
accordance with the provisions of applicable law.

(c). For 2012, the International Union shall continue to set aside out
of the per capita tax, the sum of 40 cents per member per month on all
monthly dues received by the Local Union as a Strike and Defense Fund
to aid Local Unions engaged in authorized strikes, in defending against
lockouts, and in defending the integrity and welfare of the Local Union,
as defined under criteria established by the International Secretary-
Treasurer, and shall credit each Local Union with the amount which such
Local Union has paid into the Strike and Defense Fund. 25 cents of the
40 cents shall be used by the International Union to maintain current
programs and support the implementation of the 2012 Convention
program.

Beginning January 1, 2013, the International Union shall use from the
per capita tax the sum of 40 cents per member per month on all monthly
dues received by the Local Union in the Strike and Defense Fund for the
purpose of maintaining a fund to support the International Union’s

program to elect and hold accountable national public of@g%s fora

pro-working family agenda. B
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Such moneys shall not be used from or set aside out of per capita tax
payments received from Local Unions on behalf of retired, associate, or
organizing committee members.

Prior to January 1, 2013, a local union may request approval
from the International Secretary-Treasurer to substitute an alternative
payment plan for the 25 cents. This plan may include the option for the
International Union to retain funds that would otherwise be paid back to
the local union under Article XV, Section 18.

For any amounts accumulated in the Fund prior to January 1,
2013, subject to the criteria established by the International Secretary-
Treasurer, a Local Union may after no less than one year of contributions
draw on the Strike and Defense Fund, or from such other funds of
the International Union as shall be determined by the International
Executive Board, to the extent of the total unexpended funds remaining
to its credit, plus an additional sum equal to the amount set aside out
of its required payments in the preceding 12 months. Once such an
additional payment has been drawn by the Local Union, no further
payment shall be made to the Local Union pursuant to this Section. The
International Executive Board is authorized to direct that a Local Union’s
2012 contributions to the Strike and Defense Fund be used to satisfy
the Local Union’s outstanding financial liability to the International
Union or, pursuant to a decision of the International Executive Board
after appropriate proceedings, to another affiliated body or Local Union
if such liability is at least 90 days past due. In such circumstances, the
Local Union will receive 15 days notice before such action is initiated.

Questions concerning the application or interpretation of this
subsection shall be resolved by decision of the International Secretary-
Treasurer, subject to appeal to the International Executive Board.

(d). In addition to the per capita tax set forth in Section 1(a),
each Local Union, except those based in Canada, shall pay to the
International Union a per capita tax to finance the Unity Fund. Through
the Unity Fund, all local unions will pool resources in order to have the
new strength to win improved pay, benefits and security for members in
the 27st century. This additional per capita tax per member per month
shall be $5.00.

Notwithstanding the above, this additional per capita tax for the
Unity Fund shall not be paid on dues from any member who is paid gross
wages of less than $433 per month. The additional per capita tax for the
Unity Fund shall also not be payable on dues from members who have
not achieved a first collective bargaining agreement.

(e). Based on the recommendation of the Canadian Council, the
International Executive Board may require each Local Union based in
Canada to pay to the International Union a per capita tax in addition
to the per capita tax set forth in Section 1(a) to finance a Canadian
Unity Fund. Through this Unity Fund, all Canadian local unions will

pool resources in order to have the new strength to win improved P94

benefits and security for members in the 27st century. The amount of
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CONSTITUTION AND BYLAWS

the additional per capita tax shall be determined by the International
Executive Board, based on the recommendation of the Canadian
Council.

(). For the purposes of this section, the term “member” shall include
agency fee payer and Rand Formula payer and comparable fee payers,
and the term“dues” shall include agency service fees, Rand Formula fees
and comparable fees.

Section 2. Dues of members are due and payable on or before the
last day of the current month and in order for a member to be in good
standing his or her dues must be paid on or before the last day of each
month. All other financial obligations of the Local Union must likewise
be paid on or before the last day of the month in which they fall due.

Section 3. For a Local Union to be considered in good standing,
per capita tax and all other fees and payments must be paid by each
Local Union to the International Union before the end of the month
following the month in which the Local Union received dues or other
payments on account of which per capita tax or fees are payable to the
International Union. If the monthly per capita tax, or any part thereof,
is not submitted by the end of the month following that in which it is
due, the Local Union shall be deemed delinquent in its payment and
shall be charged a late payment fee, at an interest rate to be determined
periodically by the International Executive Board, on that portion of the
per capita tax which has not been paid by the due date, except that the
International President may waive this penalty charge for good cause
shown. If a Local Union fails to make the payments herein required
within 30 days of the date due, the International Secretary-Treasurer shall
notify the Local Union that it is no longer in good standing and shall
within 30 days thereafter refer the matter to the International President
for such action as the International President shall deem appropriate,
including without limitation, suspension of the Local Union, revocation
of its charter, or the appointment of a Trustee as provided in Article VIII,
Section 7 of this Constitution and Bylaws. The International President,
and in the event of an appeal from his or her decision, the International
Executive Board, may lift any suspension or stay revocation of the charter
upon such terms and conditions as may be prescribed.

Section 4. No Local Union shall have any right to pay any bills before
it pays its full obligation to the International Union each month.

Section 5(a). The Local Union by its Secretary-Treasurer shall
forward to the International Secretary-Treasurer the correct names and
addresses (including email address and phone number, if available) of
all its members, and other membership information as specified by the
International Executive Board. Each month it shall submit all changes
of addresses; the names and addresses of all members initiated or
readmitted, of all other persons from whom revenue is derived, and of
those suspended for nonpayment of dues or for any other cause; and a
correct list of those who take transfer or withdrawal cards, In addition,
the International Union must be notified of the names angggresses of
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all officers elected to office within 15 days of such action. The proper ZIP
code shall be included for each address. Each Local Union must provide
the same membership list to the State Council with which it is affiliated.
Based on the recommendation of the International Secretary-Treasurer,
the International Executive Board may approve a modification to this
section which limits the frequency and/or content of this requirement.

(b). Upon request, each local shall forward to the International
Secretary-Treasurer, by April 1 of each year, information and supporting
documentation showing the average gross wage rate of its membership
for the previous calendar year. The Secretary-Treasurer may issue specific
guidance on the nature of the supporting documentation required.

Section 6(a). Local Union officers or the officers of any other
affiliated body shall furnish to any person designated by the International
President to examine its books and records, all of its books, records,
accounts, receipts, vouchers and financial data whenever requested.

All Local Unions and other affiliated bodies shall promptly forward to
the International Secretary-Treasurer copies of all annual audit reports
and copies of all financial reports setting forth a statement of assets
and liabilities and a statement of receipts and disbursements which are
required by law.

(b). All records of a Local Union or other affiliated body pertaining to
income, disbursements and financial transactions of any kind whatsoever
must be kept for a period of at least six years or longer if required by
applicable law.

Section 7. When the charter of a Local Union or other affiliated
body is revoked, the Local Union or other affiliated body and its
officers shall return all books, documents, property and funds to the
International Union.

Section 8. The revenue from per capita taxes paid by Canadian Local
Unions shall be spent by International Union for activities that support
Canadian Local Unions.

Article XIV
ISSUANCE OF CHARTERS

Section 1. Twenty-five or more persons within the jurisdiction of this
International Union may apply to the International Secretary-Treasurer
for the issuance of a charter. In any event, the International President
or the International Executive Board may issue a charter whenever it is
deemed advisable. The application for a charter shall be accompanied by
the required initiation fees and charter fee.

Section 2. The International Executive Board shall establish the
policy and procedures governing the issuance of charters and shall
determine all questions of jurisdiction between Local Unions. Local
Unions in existence at the time of the formation of the International

Union shall retain the jurisdiction which they held at that time. Ifther996
i

be any contested question in connection with the matters referred to
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CONSTITUTION AND BYLAWS

this Section, action of the International Executive Board shall be after a
hearing upon reasonable notice before it or a hearing officer or officers
(who need not be a member or members of this organization) designated
by the International Executive Board.

Section 3. The International Executive Board may consolidate or
merge existing Local Unions under such terms and conditions as the
International Executive Board may determine when in the opinion
of the International Executive Board the interests and welfare of the
International Union and the membership thereof will be better served by
such action.

Section 4. Such merger or consolidation of existing Local Unions
shall be conditioned upon the consent of the Local Unions or shall
be effectuated after a hearing upon reasonable notice before the
International Executive Board or a hearing officer or officers (who need
not be a member or members of this organization) designated by the
International Executive Board.

Section 5. The International President may designate such
coordinators and establish such organizing committees or provisional
Local Unions for the purpose of organizing workers, and may establish
other bodies for other purposes he or she deems appropriate, with or
without requiring the payment of dues, initiation fees or per capita tax,
as he or she may deem advisable, and the International President shall
be authorized and empowered to name provisional officers for and
to expend and control the finances of such organizing committees or
provisional Local Unions or other bodies. The International President
shall thereafter report such matters to the International Executive Board.

Article XV
DUTIES OF LOCAL UNIONS

Section 1. All Local Unions and affiliated bodies shall secure
and maintain surety bonds in the amounts and the form required by
applicable statutes. The International Secretary-Treasurer may direct
an increase in the amount of any bond whenever he or she deems it
necessary and advisable and may direct bonding by any Local Union not
required by statute to secure a bond.

Section 2. No person shall be eligible for nomination as an officer,
member of the Executive Board, delegate, or any other office in a Local
Union who has not been a member in continuous good standing in
the Local Union for at least two years immediately preceding the
nomination and has, during all of that time, paid the full dues required
for working members of the Local Union within each month when due.
Notwithstanding the above, a Local Union may adopt a local union
bylaw that reduces this continuous good standing requirement from
two years to no less than six months. No person who has been convicted
of a felony as defined in Section 504 of the Landrum-Griffin Act (or
indictable offense in Canada) shall in accordance with thgg?/isions
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of applicable law be eligible for nomination under the terms of this
Section. If the Local Union has been chartered less than two years, the
required period of continuous good standing shall be the entire time
that the Local Union has been chartered. The International President
may waive the foregoing requirements for good cause shown. Any

Local Union may provide in its Constitution and Bylaws for further
limitations upon eligibility for nomination, provided such provisions

are approved by the International Union. Upon the request of a Local
Union Executive Board, the International President may waive Local
Union eligibility requirements for good cause shown. Associate members,
life members, and those retired members paying less than the full dues
required for working members of the Local Union shall not be eligible for
nomination as an officer, member of the Executive Board, delegate, or
any other office in the Local Union. Proxy voting shall not be permitted
in any election for an officer, member of the Executive Board, delegate
or any other office in the Local Union. Write-in candidates shall not

be permitted in any election for an officer, member of the Executive
Board, delegate or any other office in the Local Union, except if expressly
approved by the International President upon request of the Local Union
Executive Board.

Section 3. The Constitution and Bylaws of all Local Unions and
affiliated bodies and amendments thereto must be submitted to
the International Union and be approved before they become valid;
provided, however, that notwithstanding such approval, the Constitution
and Bylaws of all Local Unions and affiliated bodies shall at all times be
subordinate to the Constitution and Bylaws of the International Union
as it may be amended from time to time. If a Local Union or an affiliated
body shall not have secured the approval of a valid Constitution and
Bylaws, the provisions contained in the Constitution and Bylaws of the
International Union as it may be amended from time to time shall govern
said Local Union and affiliated body insofar as applicable. Regardless
of approval, if any conflict should arise between the Constitution and
Bylaws of a Local Union and affiliated bodies or any amendments
thereto, and the Constitution and Bylaws of the International Union as
it may be amended from time to time, the provisions of the Constitution
and Bylaws of the International Union shall govern.

Section 4. Each Local Union shall provide its members upon request
with a copy of the Constitution and Bylaws of the International Union
and the Local Union. Copies of the International Constitution and
Bylaws will be provided by the International Union to the Local Unions
at cost.

Section 5. All Local Unions must provide for meetings of the
membership on a general, division, chapter or work site basis at least
once every two months, except during the months of July and August.
The Executive Board of each Local Union shall in any case meet at least
once a month. However, if approved by the Local Union membership,

the requirements of this section may be modified in the Local Union’s998

Constitution and Bylaws.

31

Waiver

Exclusions

Proxies,
write-ins
prohibited

Approval
of local
constitutions

Priority of
International
Constitution

Distribution of
Constitution

Local meeting
requirements

Appendix 179



32

Minimum dues

Annual increase

Special
membership
categories

Maximum
dues cap

Dues
increases

Percentage
dues system

Application and
interpretation

Dues
waivers

Alternative
dues
structure

CONSTITUTION AND BYLAWS

Section 6(a). Effective January 1, 2016, for all members with
annual earnings of $16,000 or more, the minimum dues shall be equal
to $36.00 per month. Effective January 1, 2016, for all members with
annual earnings between $5,500 and $16,000, the minimum dues shall
be equal to $31.00 per month.

Effective January 1, 2017, through January 1, 2020, the minimum
monthly dues for all members with annual earnings of $5,500 or above
shall be increased by $1.00 annually, effective January 1 of each year.

Notwithstanding the above, by action of the Local Union the
minimum dues may be reduced for retired members, organizing
committee members, and associate members. The Local Union may
establish minimum dues for members with annual earnings which are
less than $5,500.

Upon request, these requirements may be waived by the International
President, as provided in subsection 6(d)below.

(b). A Local Union’s dues system shall not contain a maximum
limitation on the dues amount per member otherwise applicable under
the Local Union’s dues formula. Upon request, this requirement may
be waived by the International President, as provided in subsection
6(d) below provided that any maximum limitation permitted by the
International President is indexed for inflation.

(c). Local Unions in which the Constitution and Bylaws provide
for a dues system other than a flat rate system (e.g., a scale, hourly or
percentage formula system) shall maintain the formula necessary to
generate a dues minimum equal to the flat rates specified in this section.

Every Local Union shall strive to have a membership dues system
based on a percentage of monthly gross earnings.

The percentage rate minimum required in converting to a percentage
dues system shall be the rate that provides the Local Union with revenue
equal to what it otherwise would have received under its prior dues
system as of that date. The calculation of revenue otherwise receivable
under the prior dues system shall be based on the Local Union’s average
monthly membership for the six month period ending one month prior to
the date of conversion.

Questions concerning the application or interpretation of this
subsection shall be resolved by decision of the International Secretary-
Treasurer, subject to appeal to the Executive Board.

(d). The International President, with ratification by the International
Executive Board, may waive the requirements of this section for such
period as he or she deems advisable upon a showing of good cause as
set forth below so long as such waiver does not impair the ability of the
Local Union to properly represent its members.

A full waiver will be granted to any Local Union which has
established, in accordance with its Constitution and Byla\ésgg
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alternative dues structure and/or dues increases which satisfy the goals of
this Section.

Full or partial waivers of any of the requirements of this section may
be granted taking into consideration the resources of the Local Union,
the Local Union’s dues rate, whether the Local Union has recently
implemented a dues increase, the percentage of workers represented by
the Local Union covered by a union security clause and the wage rate
of the Local Union’s members. A waiver also may be granted to Local
Unions in right to work states that are engaged in active and strategic
organizing efforts in accordance with approved industry division plans.

(e). Nothing in this Section shall apply to Local Unions based in
Canada.

Section 7(a). The minimum dues of all members of any Canadian
Local Union shall be $10.00 per month except that by action of a Local
Union they may be reduced to not less than $2.50 per month for retired
members and organizing committee members and $2.00 per month for
associate members.

For Canadian Local Unions employing a percentage dues system,
the minimum dues of all members of any Local Union shall be 1 percent
of gross monthly salary per month or $10.00 per month, whichever is
greater, except that by action of a Local Union they may be reduced
for retired members, organizing committee members and associate
members.

The International President, with the approval of the International
Executive Board, may waive these requirements for such period as he
or she deems advisable as long as such waiver does not, in his or her
judgment, impair the ability of the Local Union to properly represent its
members.

(b). All dues in Canadian Local Unions may be increased by an
amount to be set by the International Executive Board based on the
recommendation of the Canadian Council.

Section 8. In order to be considered in good standing and to be
eligible to participate in all of the gratuities and benefits of the Local
Union and the International Union, members must pay on time the full
dues and other payments prescribed by the Constitution of the Local
Union.

Section 9. When a member is laid-off from employment or is absent
from work due to employer lockout or union-authorized strike for more
than 20 days in any calendar month, such member may be entitled, if
so provided in the Local Union’s Constitution and Bylaws, to credit for
membership dues for the period of unemployment but not to exceed six
months in any calendar year.

Section 10. Each member shall be entitled to receive a proper receipt
or acknowledgement for any payment of dues.

1000
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CONSTITUTION AND BYLAWS

Section 11. Any Local Union may order that withdrawal cards be
taken out by members working outside the trade or jurisdiction of the
Local Union.

Section 12. The International Union shall be notified in writing when
any collective bargaining negotiations or memoranda of understanding
have been concluded and be advised of the number of employees
covered and the expiration date of the contract. For the purpose of
maintaining a file, and for informational uses, copies of collective
bargaining agreements and contracts entered into by a Local Union shall,
after signing, be sent to the Research Department of the International
Union. Such notification to or filing with the International Union shall
not operate to impose any liability on the International Union or its
officers or to make them parties to any such collective agreement or
memorandum of understanding.

Section 13. No Local Union or affiliated body or any subdivision
thereof, or member or group of members, including Councils,
Conferences, leagues, clubs or any association composed of members
of this International Union, or subdivision thereof, shall in any manner,
directly or indirectly, use, exploit, or trade upon the name of this
International Union, or Local Union or affiliated body or any similar
name or designation, nor in the name of this International Union or
Local Union, or affiliated body, levy or collect any tax, dues, or other
moneys, nor in the name of this International Union or Local Union,
or affiliated body, conduct any affair or other activity for the purpose
of raising funds, including programs or soliciting advertisements in any
publication, either directly or indirectly, without first obtaining written
permission from the International President.

All of the aforesaid matters covered by this Section, including without
limitation funds, solicitations, gifts, and donations collected in the name
of this International Union, or Local Union, or affiliated body, shall at
all times be subject to audit by this International Union, and all books,
records and documents pertaining to matters covered by this Section
shall be available for inspection, copying and audit by this International
Union.

The International President shall have authority to formulate such
rules and regulations as he or she deems necessary and proper to carry
out the purpose of this Section.

Section 14. The Executive Board of each Local Union shall appoint
such committees as it deems necessary to carry out the organizing,
political action, social and economic justice and retiree programs
and policies of this International Union. Where a committee(s) is not
appointed for a specific purpose, the Local Union Executive Board shall
serve in that capacity.

Section 15. No Local Union shall establish its own registered federal
political committee or any political candidates fund for contributions
in connection with federal elections, provided, however, Q@Te
International President may in his or her discretion waive this provision
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or establish such conditions as the International President may deem
necessary.

Section 16(a). Every Local Union shall continue to implement an
annual local union organizing budget equivalent to 20 percent of the
local’s budget (after payment of all per capita tax obligations), to be
spent consistent with the principles and plan of the applicable industry
division of the International Union. Each industry division shall submit
its principles and plan for approval by the International Executive Board
on an annual basis.

(b). Every Local Union shall establish a separate account or
accounting for the money that comprises its annual organizing budget.

(c). In the event that the applicable industry division of the
International Union believes that a Local Union has failed, without good
cause, to implement this 20 percent organizing budget commitment
or to spend the Local Union’s organizing budget consistent with the
union wide strategic unity plan and/or division plan, it may refer the
matter to the International Secretary-Treasurer for a review of the Local
Union’s organizing account and expenditures. If view reveals that the
Local Union is not implementing its organizing budget as obligated
under this provision, the Secretary-Treasurer may direct that only certain
planned expenditures may continue to be made by the Local Union
from its organizing account until the division and Local Union mutually
agree upon a broader resolution of the matter pursuant to an expedited
procedure established by the International Secretary-Treasurer.

(d). If no agreement is reached, the applicable division may refer
the matter to the International President who may designate the matter
for hearing before a hearing officer appointed by the International
Executive Board. Based on the hearing officer’s report, the International
Executive Board may order the Local Union to pay all or a portion of the
organizing account and the local union’s next annual organizing budget
to an organizing campaign(s) identified in the national plan for that
particular division.

Section 17. Industry Divisions of the International Union may
establish additional Local Union performance and accountability
standards to ensure that local unions implement the democratically and
lawfully established policies of the Industry Divisions, subject to their
approval by the International Executive Board.

Section 18(a). Every U.S. Local Union shall contribute an annual
amount equivalent to at least $6.00 per member per year, or as
determined annually by the International Executive Board, to support the
overall SEIU political education and action program. This annual SEIU
C.0O.P.E. fund-raising obligation may be satisfied by voluntary member
contributions to SEIU C.O.P.E. or a designated organization approved by
the International President or a combination thereof. All contributions
to SEIU C.O.P.E. collected by local unions shall be sent to SEIU C.O.P.E.

Any contributions in excess of $6.00 per member per year or such otﬂ:ﬂoz

amount as determined by the International Executive Board shall be
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CONSTITUTION AND BYLAWS

returned to the local union for its political program. If a Local Union
fails to meet its annual SEIU C.O.P.E. fund-raising obligation, it shall
contribute an amount in local union funds equal to the deficiency plus
50 percent, or such other amount determined by the International
Executive Board, to support the overall SEIU political education and
action program.

(b). A goal of every Local Union shall be to enroll and maintain at
least 20 percent of its members as voluntary participants in an employer
check-off or regular deduction program assigned to SEIU C.O.P.E. or to
an organization approved by the International President.

Article XVI
MEMBERS’ INTERESTS AND TRANSFERS

Section 1. No member of this International Union shall injure the
interests of another member by undermining such member in connection
with wages or financial status or by any other act, direct or indirect,
which would wrongfully jeopardize a member’s office or standing.

Section 2. Any member may transfer from one Local Union to
another within this International Union, subject to the approval of the
Local Union into which such member seeks admission, provided there
shall be no interruption of continuous payment of monthly dues if
continuous good standing is to be maintained or upon presentation of a
current withdrawal card.

Article XVII
TRIALS AND APPEALS

PREAMBLE. In order to ensure members’ protection from the filing
of frivolous charges, the following procedures shall apply:

Section 1. Local Unions, their officers or members, and officers of
any affiliated body, and officers of the International Union, as the case
may be, may be charged with:

(Whenever used in this Article, the term “Local Union”shall include
any affiliated body or Local Union chartered by this International
Union.)

(1) Violation of any specific provision of this Constitution or of the
Constitution and Bylaws of the Local Union;

(2) Violation of an oath of office;
(3) Gross disloyalty or conduct unbecoming a member;

(4) Ifan officer, gross inefficiency which might hinder and impair the
interests of the International Union or the Local Union;

(5) Financial malpractice;
(6) Engaging in corrupt or unethical practices or racketeering;

(7) Advocating or engaging in dual unionism, inclu(ﬂ-lQQBt not
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limited to aiding a rival labor organization, or secession in violation of
Article XXV;

(8) Violation of democratically and lawfully established rules,
regulations, policies or practices of the International Union or of the
Local Union, including democratically and lawfully established rules,
regulations, policies and practices of the International Union’s Industry
Divisions, subject to their approval by the International Executive Board.

(9) The wrongful taking or retaining of any money, books,papers or
any other property belonging to the International Union or Local Union;
or the wrongful destruction, mutilation or erasure of any books, records,
bills, receipts, vouchers, or other property of the International Union or
the Local Union;

(10) Working as a strikebreaker or violating wage or work standards
established by the International Union or a Local Union; and

(11) The bringing of false charges against a member or officer
without good faith or with malicious intent.

Charges must be specific and in writing.

Section 2(a). Charges against any member or officer of a Local
Union shall be filed in duplicate with the Secretary of the Local Union,
who shall serve a copy thereof on the accused either personally or by
registered or certified mail, directed to the last known address of the
accused, at least 10 days before the hearing upon the charges. The
charges must specify the events or acts which the charging party believes
constitute a basis for charges and must state which subsection(s) of
Section 1 of this Article the charging party believes has been violated. If
the charges are not specific, the trial body may dismiss the charges either
before or at the hearing, but the charging party shall have the right to
refile more detailed charges which comply with this Section. No charges
may be filed more than six months after the charging party learned, or
could have reasonably learned,of the act or acts which are the bases of
the charges.

(b). The Executive Board of the Local Union shall act as or appoint the
trial body, unless the Constitution and Bylaws of the Local Union provide
for another trial procedure. The accused may appear in person and with
witnesses to answer the charges against him or her and shall be afforded a
full and fair hearing. The accused may select a member of his or her Local
Union, or an attorney if the Constitution and Bylaws of the Local Union
so permit,to represent the accused in the presentation of a defense.

(c). If the charges, or any portion thereof, are sustained, then the trial
body shall render judgment and impose disciplinary action as provided
for in this Constitution. If the charges are not sustained, the same shall
be dismissed and the accused restored to full rights of membership or
office in the Local Union.

(d). If the Constitution and Bylaws of the Local Union so provides,
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membership meeting of the Local Union for such action as is provided
for in the Constitution and Bylaws of the Local Union.

Suspension (e). If the International President believes that charges filed against
an officer of a Local Union involve a situation which may seriously
jeopardize the interests of the Local Union or the International Union,
the International President may suspend such officer from office in the
Local Union until a decision has been reached.

Basis for
original
Jurisdiction i. If the Local Union, the Local Union Executive Board, a Local Union

officer or a Local Union member, or members, believe that the charges
filed against a member or officer of a Local Union involve a situation
which may seriously jeopardize the interests of the Local Union or the
International Union or that the hearing procedure of the Local Union will
not completely protect the interests of a member, officer or Local Union
and such party requests that the International President assume original
jurisdiction.

(f). The International President may assume original jurisdiction:

Procedures ii. If the International President as a result of an investigation believes
for originalthat the charges filed against a member or officer involve a situation
Jurisdiction . . . . . .
which may seriously jeopardize the interests of the Local Union or the
International Union.

Upon the International President assuming original jurisdiction, the
International President may remove the proceedings from the trial body
of the Local Union and, upon at least 10 days notice, hold a hearing on
the charges either personally or before a hearing officer or officers (who
need not be a member or members of this organization) designated
by the International President. The International President shall make
the decision upon the record taken at the hearing and the report of the
hearing officer or officers.

Notice of Section 3. Charges against a Local Union or an officer of the
chorges |nternational Union shall be filed in duplicate with the International

Secretary-Treasurer, who shall serve a copy thereof upon the accused
either personally or by registered or certified mail, directed to the last
known address of the accused, at least 10 days before the hearing upon

Eecutive  the charges. The International Executive Board may hold a hearing on

Board hearings ~ the charges either itself or before a hearing officer or officers designated

by it or it may determine to dismiss the charges without the need for a
hearing to be conducted. If the hearing is conducted by a hearing officer or
officers, the International Executive Board shall make its decision upon the
record taken at the hearing and the report of the hearing officer or officers.

Conduct of Section 4. In all hearings or trials provided for herein, if the member
he”””?;g% filing charges is a member of the trial body, he or she may appear and
be heard in support of the charges, but shall be ineligible to participate
in the consideration of or the decision on such charges. If the accused is
unable or unwilling to be present at any hearing provided for herein, a
defense may be presented in writing. In default of appearance or defense,
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the trial body shall proceed with the hearing regardless of the absence of
the accused.

Section 5. The trial body, after requisite due process has been
afforded, may impose such penalty as it deems appropriate and as the
case requires.

Section 6. An appeal to the International Executive Board may
be taken by either the accused or the member filing the charges from
any decision of a Local Union with respect to such charges, provided
such decision is a final decision under the terms of the Constitution
and Bylaws of the Local Union; or from a decision of the International
President. Any such appeal shall be filed in writing with the International
Secretary-Treasurer, by registered or certified mail, within 15 days after
the decision. No specific form or formality shall be required, except
that such appeal shall clearly set forth the decision being appealed and
the grounds for the appeal. During the pendency of any appeal, the
decision appealed from shall remain in full force, unless it is stayed by
the International Executive Board. The International Executive Board
may decide the appeal on the record made by the trial body or may in
its discretion, upon at least 10 days notice, hear argument or hold a
rehearing either itself or before a hearing officer or officers designated by
it. The International Executive Board may affirm, reverse or modify the
decision appealed from.

Section 7. Appeals from any decision of the International Executive
Board with respect to charges may be taken to the next Convention. Any
such appeal shall be filed in the same manner and within the same time
as appeals to the International Executive Board. During the pendency of
such appeal, the decision appealed from shall remain in full force. The
appellant shall have the right to appear before an appeals committee
of the Convention and, if the appellant is a Local Union or a member
appealing an expulsion from membership, shall have the right to appear
before the Convention itself under such conditions and for the period
of time fixed by the Convention. An individual appellant, other than one
appealing an expulsion from membership, shall have the right to appear
before the Convention itself only with the consent of the Convention. The
action of the Convention on all appeals shall be final and binding.

Section 8. Subject to the provisions of applicable statutes, every Local
Union or member or officer thereof or officer of the International Union
against whom charges have been preferred and disciplinary action taken
as a result thereof or who claims to be aggrieved as a result of adverse
rulings or decisions rendered, agrees, as a condition of membership
or affiliation and the continuation of membership or affiliation, to
exhaust all remedies provided for in the Constitution and Bylaws of the
International Union and the Local Union and further agrees not to file
or prosecute any action in any court, tribunal or other agency until those
remedies have been exhausted.

Section 9. The SEIU Member Bill of Rights and Responsibilities in

the Union shall be enforced exclusively through the procedures provilQD6
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in this Article and any decision rendered pursuant to the procedures
provided for herein, including any appeals, shall be final and binding on
all parties and not subject to judicial review.

Article XVIII
AFFILIATIONS WITH INTERMEDIATE BODIES

Section 1. Local Unions shall affiliate with local, regional, national
or international bodies, where such exist, under rules to be established
by the International Executive Board. The International President may in
his or her discretion waive this requirement for individual Locals for good
cause.

Section 2. The International Executive Board shall from time to time
establish intermediate bodies including, but not limited to, State and
Provincial Councils, and Canadian Regional Conferences as well as other
bodies, when in its judgment such bodies are necessary to further the
aims of the International Union and the interests of Local Unions. The
International Executive Board shall establish the jurisdiction of such
bodies, and shall issue rules prescribing the activities and financing of
such bodies. For administrative purposes of collection and distribution,
the International Executive Board may require Local Unions to forward
to the International Union per capita tax payments or other financial
obligations owed by the Local Union to affiliated bodies or entities.
Upon receipt, the International Union shall forward such payments to
the applicable affiliated body or entity.

Section 3. All Local Unions determined by the International Union
to be within the jurisdiction of any intermediate body shall affiliate with
such bodies and comply with their bylaws, including provisions in such
bylaws requiring the payment of per capita taxes to the intermediate
body, together with interest on late payment if so authorized by the
intermediate body. The International Executive Board may in its
discretion modify these requirements. Any proposal to set or change
an intermediate body’s per capita tax obligation or assessment shall be
submitted to the International President for his/ her approval prior to its
submission for approval by the intermediate body. In the case of State
Councils, a Local Union shall affiliate with each State Council having
jurisdiction over the primary worksite(s) of its members, and shall pay
each such State Council per capita tax on those members whose primary
work site is within that State Council’s jurisdiction.

Section 4. The bylaws of such intermediate bodies shall not conflict
with the Constitution and Bylaws of the International Union. Such
bylaws shall provide that the number of votes a Local has in such bodies
shall be proportionate to its numerical strength as determined by the
payment of per capita tax, excluding associate members, life members
and agency fee payers, to the intermediate body. This requirement may
be waived by the International President, subject to his/her approval of
an alternative voting procedure. Such bylaws and any amendments must
be submitted to and approved by the International Presil€Md Before
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becoming valid. Notwithstanding such approval, each intermediate body
shall resubmit its bylaws to the International President for consideration
and approval within 120 days following the conclusion of each regular
International Convention.

Section 5. The bylaws of the Regional Conferences and Joint and
State Councils shall provide that all officers of a Local Union elected in
conformity with all applicable statutes shall by virtue of such election
be considered to be eligible delegates to any Convention of such body
which may take place during their term of office. If under the rules of
the particular intermediate body a Local Union is entitled to additional
delegates at said Convention, then arrangements may be made at the
option of the Local Union Executive Board for nomination and secret
ballot election, if required, of an additional number of Convention
delegates. The Local Union must designate in its own bylaws the order
in which the officers would be designated as delegates if fewer than all
the officers are entitled to go to the Convention as delegates, provided
that the chief executive officer of the Local Union shall, if otherwise
eligible, be deemed entitled even in the event the Local Union fails to so
designate. Any Local Union may by provision in its Local Constitution
and Bylaws dispense with the foregoing provision that officers of
the Local Union be ex officio delegates to the Convention of such
intermediate bodies and may provide for nomination and, if required,
secret ballot election of such delegates.

Section 6. No officer of an intermediate body may receive
compensation of any kind from the intermediate body, except for a
minimal stipend or expenses as appropriate. This limitation shall not
apply to intermediate bodies in Canada.

Article XIX
PAYMENTS IN CONNECTION
WITH DEATHS OF MEMBERS

For members of any Local Union who were in good standing in
connection with this Article XIX on September 1, 1984, the Service
Employees International Union Death Gratuity Program, as amended
effective September 1, 1984, shall be maintained in effect for those
members who meet the eligibility and participation requirements set
forth in such amended Program. When the International Executive Board
in its discretion determines that it is necessary or advisable to abolish,
curtail or limit any payments provided for in the Program or to amend or
modify any provisions governing such payments, it shall have authority
to do so. The International Union shall notify each Local Union 60 days
before the effective date of any changes in the provisions of the Program.
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Article XX
PENSION FUND FOR OFFICERS AND
EMPLOYEES OF LOCAL UNIONS AND AFFILIATED BODIES

Section 1. The Pension Fund known as the “SEIU Affiliates’ Officers
and Employees Pension Fund,” heretofore established pursuant to
mandate of this Constitution and existing by virtue of a Trust Agreement
entered into between the International Executive Board and the Trustees
shall continue to be maintained in accordance with the terms of said
Trust Agreement. The SEIU Affiliates’ Officers and Employees Pension
Fund shall be divided into two distinct sections, the United States
Section and the Canadian Section.

Section 2. The International Union shall be the “Plan Sponsor” as that
term is defined in the Employee Retirement Income Security Act of 1974.

Section 3. The International Executive Board shall have the power to:

(a). Designate the number and appoint all of the individual Trustees
of the Pension Fund; and to remove any such Trustee and to fill any
vacancy as may exist from time to time; provided, however, that at least
two Trustees shall be officers or employees of Local Unions and at least
two Trustees shall be members of the International Executive Board; and
provided further that there shall be no less than the number of Canadian
Trustees required by Canadian law.

(b). On behalf of the International Union, enter into agreements with
the Trustees to amend the Trust Agreement in such manner as it may
deem necessary or desirable.

(c). Upon recommendation of the Trustees of the Pension Fund,
waive participation in, or payments in whole or in part to, the Pension
Fund by any Local Union, or affiliated body, upon a finding that
contributions are not advisable or are not necessary or required, and
upon such terms as the International Executive Board may require,
including directing that participating Local Unions remit the amount
waived directly to the International for such purposes as the Board
deems appropriate and

(d). Waive, in whole or in part, or increase the payments required by
Section 8 of this Article XX, upon the merger or affiliation of any labor
organization or Local Union with the International Union or any of its
Local Unions, upon a finding that such action is necessary or required.

Section 4. The Trustees of the Pension Fund shall be the “Named

Fiduciaries” as that term is defined in the Employee Retirement Income
Security Act of 1974.

Section 5. The Trustees shall be and the same are hereby empowered
to adopt a Pension Plan or Plans and Rules and Regulations for the
administration thereof which they deem appropriate, provided, however,
that such Plan or Plans and Rules and Regulations shall, to the extent

permitted by applicable law, provide that:
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(a). Only officers, full-time permanent employees who have gross
compensation at an annual rate of $4,000 and part-time and temporary
employees who work more than six months in any 12-month period
and who have gross annual compensation of $4,000 or more in that
period shall be eligible for coverage. Gross compensation shall include
only the regular salary paid by a Local Union, or affiliated body, or if
accepted for participation by the Trustees, any organization related
to a Local Union or affiliated body which furthers the purposes of or
benefits the membership of such Local Union or affiliated body. Gross
compensation shall be defined so as to preclude the award of credits for
what the Trustees may consider special or unusual compensation (as,
for example, payment for attending meetings or participating in picket
duty), including but not limited to part or all of any compensation as
may be received from a second or additional employer. In the event that
applicable law requires employee participation and/or the granting of
pension credits for employment which would otherwise be precluded by
the foregoing, then, in such event, the Trustees shall endeavor to limit
such participation and granting of service credit in accordance with the
foregoing to the extent permitted by law.

The Trustees shall be empowered to adjust the $4,000 and/or the
six-month contribution requirements, should the Trustees determine that
said change(s) would be actuarially sound.

(b). Employees of related organizations may be eligible for
participation in the Pension Fund subject to such Rules and Regulations
as the Board of Trustees may adopt.

Section 6. The Board of Trustees shall have the following powers, in
addition to those which may be granted to them by the Trust Agreement:

(a). To employ the services of any actuary, legal counsel and other
professional advisers as they deem necessary to assist them with the
formulation of the Pension Plan or Plans, the determination and
monitoring of the contribution rate to support the Plan on a sound
actuarial basis and maintenance of the Pension Fund, and to pay for
such services from the Pension Fund.

(b). To require the Secretary-Treasurer of any Local Union or
affiliated body to furnish to them such records as they may deem
necessary for the proper administration of the Pension Fund.

(c). To make all necessary amendments to the Pension Plan or Plans
as may be required to render the Pension Trust Fund qualified and tax
exempt under applicable provisions of the Internal Revenue Code and
the Income Tax Act (Canada) or which may be deemed by them to be
necessary to conform the Pension Plan or Plans and Trust Fund to all
other applicable laws.

(d). To provide exceptions from coverage in the case of officers or
employees who are entitled to be covered under an employee pension
benefit plan maintained by a public employer or public utility, under
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such uniform and nondiscriminatory rules as the Board of Trustees may
establish, for the purpose of preventing duplication of pension coverage
or benefits for such persons, if such exceptions do not conflict with
applicable law or adversely affect the tax exempt status of the Pension
Plan or Trust.

(e). To increase or decrease the payments required by Section 8 of
Article XX as permitted by law.

(). To take all such steps as they deem necessary to effectuate the
purposes of this Article XX and to protect the rights and interests of the
participants of the Pension Fund.

Section 7. The Trustees shall keep all assets of the Pension Fund
separate and distinct from all other revenue and income received by the
International Union; shall transfer said Pension Fund assets to Corporate
Trustee(s) or Corporate Custodian(s) which they may appoint; may
remove any such Corporate Trustee(s) or Corporate Custodian(s) and
appoint a successor; and may pay the fees of such Corporate Trustee(s)
or Corporate Custodian(s) from the Pension Fund.

Section 8(a). Subject to any changes and amendments made by the
International Executive Board or the Trustees pursuant to their authority
set forth herein, each Local Union and affiliated body within the United
States shall pay to the Pension Fund an amount equal to 14 percent of
the gross monthly compensation of each eligible officer and employee,
and each Local Union and affiliated body within Canada shall pay to
the Pension Fund an amount equal to 14 percent of the gross monthly
compensation of each eligible officer and employee.

(b). The contribution provided for above shall be paid to the Pension
Fund before the end of the month following the month in which the
eligible officer or employee receives any compensation on which a
pension contribution is payable. Contributions shall commence from the
first date of employment of the eligible officer or employee.

(c). If a Local Union or affiliated body required to contribute to the
Pension Fund fails to make payments required herein, the provision of
Article XIII, Section 3 of this Constitution and Bylaws shall be applicable.

Section 9. The International Union shall indemnify all Trustees, the
Fund Coordinator and Fund office employees from and against any
liability which they may incur while acting in their official capacities,
except for liability resulting from their gross negligence, willful
misconduct, fraud or criminal act, including the cost of all legal expenses
incurred in connection with the defense against any such charge.
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Article XXI
LOCAL ENFORCEMENT OF
INTERNATIONAL CONSTITUTION

Any Local Union or affiliated body willfully neglecting to enforce the
provisions of this Constitution and Bylaws shall be subject to suspension
or revocation of its charter or such other sanctions as may be determined
by the International President.

Article XXII
NONLIABILITY OF
INTERNATIONAL UNION

Except as is otherwise specifically provided in this Constitution, no
Local Union, or affiliated body, nor any officer, employee, organizer or
representative of a Local Union or affiliated body or of this International
Union shall be authorized to make contracts or incur liabilities for or in
the name of the International Union unless authorized in writing by the
International President and the International Secretary-Treasurer, or the
International Executive Board.

Article XXIII
LITIGATION

A. Subject to applicable law, no member, Local Union or affiliated
body shall bring any action against the International Union or any other
Local Union or affiliated body or any officers thereof, with respect to any
matter arising out of the affairs of the International Union or its Local
Unions or affiliated bodies unless he or she has exhausted all procedures
available under this Constitution and the laws promulgated thereunder.
Any member, or Local Union or affiliated body, filing suit in violation
of this provision may, in addition to other penalties, be ordered to
reimburse the organization or officers sued for the costs and attorneys’
fees expended, or a portion thereof.

B. The International Union is authorized upon affirmative vote of
the International Executive Board to pay all expenses for investigation
services, employment of counsel and other necessary expenditures in
any cause, matter, case or cases where an International Union officer,
representative, employee, agent or one alleged to have acted on behalf of
the International Union is charged with any violation or violations of any
law or is sued in any civil actions with respect to any matter arising out
of his or her official duties on behalf of the International Union, except if
such officer, representative, employee or agent is charged with a breach
of trust to the International Union, or any affiliate or member thereof, in
which event he or she may be indemnified only if the action is terminated
favorably to him or her.

C. Neither the International Union nor any of its officers shall be
responsible or liable for the wrongful or unlawful acts of any Local Union
or affiliated body or officers, members, or agents thereof, except wh
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the International Union or its officers have actually participated in or
actually authorized such acts, or have ratified such acts after actual
knowledge thereof.

D. Only the elected officers of the International Union are authorized
to be its agents for service of process. General organizers, staff
members and employees of the International Union and the officers and
employees of subordinate bodies are not authorized to be agents of the
International Union for service of process under any circumstances.

Article XXIV
AMENDMENTS

This Constitution and Bylaws may be amended by action of any
regular Convention of the International Union or Special Convention
called for that purpose. Amendments may be proposed at such
Convention in the same manner as is provided herein for the submission
of Convention resolutions. A majority of the Convention votes cast on
such amendment shall be necessary for adoption. Except as otherwise
provided, all amendments shall be effective immediately upon adoption
by the Convention.

Article XXV
DISSOLUTION

Section 1. This International Union cannot dissolve while there are
seven dissenting Locals. No Local Union, provisional local or organizing
committee can dissolve, secede or disaffiliate while there are seven
dissenting members; no other affiliated bodies can dissolve, secede or
disaffiliate while there are two dissenting Local Unions. The International
Union shall be notified by registered or certified mail of any meeting,
scheduled by a Local Union or affiliated body for the purpose of taking
a vote on disaffiliation from the International Union at least 60 days
prior to the date of such scheduled meeting, and a representative of the
International Union shall be afforded an opportunity to speak at such
meeting. The International President shall direct whether the membership
vote shall be conducted by secret ballot at a membership meeting and/
or by mail referendum, and, if appropriate, a separate method by
which dissenting Local Unions or members may assert their dissent. The
vote shall be counted by an independent neutral party. In the event of
secession, dissolution or disaffiliation, all properties, funds and assets,
both real and personal, of such Local Union or affiliated body shall
become the property of the International Union. Under no circumstances
shall any Local Union or affiliated body distribute its funds, assets or
properties individually among its membership.

Section 2. Except as may be expressly permitted under an affiliation
agreement or approved by the International Union, no officer of a local
union or affiliated body shall support or assist any efforts to dissolve,
secede or disaffiliate from the International Union. Exce ﬁ rshese
two limited circumstances, the International President og' n@é%ational
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Executive Board may take any and all action provided under this
Constitution to safeguard the members’ and union’s interests in the
event of an attempt at a Local Union or affiliated body to dissolve,
secede or disaffiliate, including but not limited to action under Article
VIII, Section 7.

Article XXVI
SAVINGS PROVISION

If any provision of this Constitution shall be modified or declared
invalid or inoperative by any competent authority of the executive,
judicial or administrative branch of a state, provincial or federal
government, including, but not limited to, any provision concerning
dues or per capita tax, the Executive Board shall have the authority to
suspend the operation of such provision during the period of its invalidity
or modification and to substitute in its place and stead a provision
which will meet the objections to its validity and which will be in accord
with the intent and purposes of the invalid or modified provision. In the
case of a challenge to a dues or per capita tax provision,this authority
shall also apply in the event the Executive Board determines that such
actions are necessary at an earlier stage of judicial or administrative
proceedings in order to ensure the effective implementation of the intent
of the Constitutional provision at issue. If any Article or Section of this
Constitution should be modified or held invalid by operation of law or by
any tribunal of competent jurisdiction, the remainder of this Constitution
or the application of such Article or Section to persons or circumstances,
other than those as to which it has been held invalid or modified, shall
not be affected thereby.
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APPENDIX A: SEIU MEMBER BILL OF RIGHTS AND
RESPONSIBILITIES IN THE UNION

The right to have opinions heard and respected, to be informed of
union activity, to be educated in union values and union skills.

The right to choose the leaders of the union in a fair and democratic
manner.

The right to a full accounting of union dues and the proper stewardship
over union resources.

The right to participate in the union’s bargaining efforts and to approve
union contracts.

The right to have members’ concerns resolved in a fair and expeditious
manner.

The responsibility to help build a strong and more effective labor
movement, to support the organizing of unorganized workers, to help build
a political voice for working people, and to stand up for one’s co-workers
and all workers.

The responsibility to be informed about the internal governance of the
union and to participate in the conduct of the union’s affairs.

The responsibility to contribute to the support of the union.
The responsibility to treat all workers and members fairly.

The responsibility to offer constructive criticism of the union.

APPENDIX B: SEIU MEMBER BILL OF RIGHTS
AND RESPONSIBILITIES ON THE JOB

The right to have work that is worthwhile to society, personally satisfying
to the worker, and which provides a decent standard of living, a healthy and
safe workplace, and the maximum possible employment security.

The right to have a meaningful and protected voice in the design and
execution of one’s work and in the longterm planning by one’s employer as
well as the training necessary to take part in such planning.

The right to fair and equitable treatment on the job.
The right to share fairly in the gains of the employer.

The right to participate fully in the work of the union on the scope,
content and structure of one’s job.

The responsibility to participate in the union’s efforts to establish and
uphold collective principles and values for effective workplace participation.

The responsibility to recognize and respect the interests of all union
members when making decisions about union goals.

The responsibility to be informed about the industry in which one works
and about the forces that will affect the condition of workers in the industry.

The responsibility to participate fully in the union’s efforts to expand the
voice of workers on the job.

The responsibility to give fully and fairly of one’s talentslAd Srforts on
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APPENDIX C: SEIU CODE OF ETHICS
AND CONFLICT OF INTEREST POLICY

Approved by the SEIU International Executive Board, June 13, 2009
Approved by the SEIU International Executive Board as revised, January 21, 2016

PART A: PREAMBLE Preamble

The Service Employees International Union (SEIU) believes in the
dignity and worth of all workers. We have dedicated ourselves to
improving the lives of workers and their families and to creating a more
just and humane society. We are committed to pursuing justice for all,
and in particular to bringing economic and social justice to those most
exploited in our community. To achieve our mission, we must develop
highly trained and motivated leaders at every level of the Union who
reflect the membership in all of its diversity.

Union members place tremendous trust in their leaders. SEIU Duty to
elected officers and managers owe not just fiduciary obligations members
to union members; given the moral purpose of our mission, SEIU
leaders owe members the highest level of ethical behavior in the
exercise of all leadership decisions and financial dealings on members’
behalf. Members have a right to proper stewardship over union
funds and transparency in the expenditure of union dues. Misuse and
inappropriate use of resources or leadership authority undermine the
confidence members have in the Union and weaken it. Corruption in
all forms will not be tolerated in SEIU. This Code of Ethics and Conflict
of Interest Policy (the “Code” or “SEIU Code”) strengthens the Union’s
ethics rules of conduct, organizational practices and enforcement
standards and thus enhances the Union’s ability to accomplish its
important mission.

We recognize that no code of ethics can prevent some individuals Accountability

from violating ethical standards of behavior. We also know that the SEIU
Code is not sufficient in itself to sustain an ethical culture throughout the
Union. To accomplish the goals for which this Code has been created,
we must establish systems of accountability for all elected leaders and
staff. These systems must include appropriate checks and balances and
internal operating procedures that minimize the opportunity for misuse
or abuse, as well as the perception of either, in spending union funds

and exercising decision-making authority. The systems also must include
adequate provision for training on understanding and implementing

this Code. More broadly, we emphasize the importance of the range of
standards, practices, and values described in “A Strong Ethical Culture,”
Section A of the SEIU Policies on Ethics and Standards that were enacted
with the Code in 2009.

In particular, SEIU is committed to providing meaningful paths for
member involvement and participation in our Union. The SEIU Member
Bill of Rights and Responsibilities in the Union is a significant source, Member
of SEIU members’ rights and obligations. lIts exclusive enforcement 1016 protections
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through the procedures set forth in Article XVII of the SEIU Constitution
and Bylaws reflects a commitment to the democratic principles that

have always governed SEIU. Article XVII’'s numerous protections against
arbitrary or unlawful discipline of members also form an essential
ingredient of the democratic life of the Union. Similarly, the requirement
that Affiliates provide for regular meetings of the membership, set

forth in Article XV, Section 5 of the Constitution, is another important
element in the democratic functioning of SEIU. Finally, the provisions
against discrimination and harassment on the basis of race, creed, color,
religion, sex, gender expression, sexual orientation, national origin,
citizenship status, marital status, ancestry, age and disability contained
in Article Ill, Section 4 of the SEIU Constitution and in the Constitutions
and Bylaws of Affiliates, the SEIU Anti-Discrimination and Anti-
Harassment Policy and Procedure, and similar policies of Affiliates forbid
conduct in violation of SEIU’s historic belief that our strength comes
from our unity and diversity and that we must not be divided by forces of
discrimination.

Other sources Individuals subject to this Code are expected to comply with State
ofauthority  and Federal laws, the Constitution and Bylaws of SEIU and Affiliates,

and the anti-discrimination and anti-harassment policies of SEIU and
Affiliates as part and parcel of our commitment to sustaining an ethical
culture and the highest standards of conduct throughout the Union.
Violations of these laws and policies are ethical breaches; however,
these violations should be addressed through avenues provided by the
applicable laws and policies and not through the Code unless they
also allege violations of this Code. In particular, the sole enforcement
mechanism for matters covered by the SEIU or Affiliate Constitutions
and Bylaws is that which is set forth in those documents, unless
violations of this Code are also alleged. Finally, grievances that arise
under collective bargaining agreements are excluded from enforcement
under this Code unless they also allege violations of this Code.

The scope and standards of this Code are set forth in the following

Sections.
Applicability, Section 1. Applicability to International Union. The SEIU Code
mte’”"ﬂg% is henceforth applicable in its entirety to all officers, executive board
members and employees of SEIU. These individuals are referred to
herein as “covered individuals.” SEIU shall append or attach the Code
in its entirety to its Constitution and Bylaws in its next and all future
publications.
Applicability, Section 2. Applicability to SEIU Affiliates. By enactment of the SEIU
Affiliates

International Executive Board, the SEIU Code is applicable in its entirety
to all officers, executive board members and employees of all affiliated
bodies and local unions chartered by SEIU (“Affiliates” herein). These
individuals are referred to herein as “covered individuals.”

1017
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Each Affiliate shall ensure that the Code extends to all

employees as soon as practicable but in no event later than
the end of 2020.

Each Affiliate shall append or attach the Code in its entirety
to its Constitution and Bylaws at its next and all future
publications.

Wherever reference herein is made to SEIU or an SEIU
program, department or position, the corresponding reference
is to the particular Affiliate or its equivalent program,
department or position.

Each Affiliate is responsible for enforcing the Code and
educating its covered individuals on the Code in a manner
consistent with the Code’s terms, subject to assistance and
oversight from SEIU.

The Code is not intended to restrain any Affiliate from
adopting higher standards and best practices, subject to the
approval of the SEIU Ethics Ombudsperson.

PART B: GENERAL OBLIGATIONS
Section 3. Obligations of Covered Individuals.

()

(b)

(c)

Commitment to the Code. SEIU and each Affiliate shall
provide a copy of the Code to each covered individual. Itis
the duty and obligation of covered individuals to acknowledge
annually that they have received a copy of this Code, that

they have reviewed and understand it, and that they agree to
comply with it.

Duty of disclosure. Covered individuals shall disclose to the
SEIU Ethics Ombudsperson or the Affiliate Ethics Liaison,
described in Part F of this Code, any conflict of interest or
appearance of a conflict, which arises when their paramount
duty to the interest of members is potentially compromised by
a competing interest, including but not limited to an interest,
relationship or transaction referenced in this Code. Actual,
perceived and potential conflicts should be disclosed at the
time that covered individuals become aware of them.

Disqualification from service to SEIU or Affiliate. No person
shall serve as an officer or managerial employee of SEIU or any
Affiliate who has been convicted of any felony involving the
infliction of grievous bodily injury, or the abuse or misuse of
such person’s position or employment in a labor organization
to seek or obtain illegal gain at the expense of the members,
except for the limited exceptions set forth in applicable federal
law.

1018
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PART C: BUSINESS AND FINANCIAL ACTIVITIES

Protection of Section 4. General Duty to Protect Members’ Funds; Members’
member funds Risht to Examine Records.

(a) The assets and funds of a labor organization are held in trust
for the benefit of the membership. Members are entitled
to assurance that those assets and funds are expended
for proper and appropriate purposes. The Union shall
conduct its proprietary functions, including all contracts for
purchase or sale or for the provision of significant services,
in a manner consistent with this Code. All officers, executive
board members and employees of SEIU and SEIU Affiliates,
whether elected or appointed, have a trust and high fiduciary
duty to honestly and faithfully serve the best interests of the
membership.

Fiduciary duty

Examination (b)

Consistent with Section 201 of the Labor-Management
of records

Reporting and Disclosure Act, SEIU shall permit a member
for just cause to examine any books, records and accounts
necessary to verify SEIU’s annual financial report under that
section to the U.S. Department of Labor.

(c) Affiliates comprised solely of members employed by
government bodies shall permit a member to examine its
financial report submitted to a state agency and, consistent
with state law and for just cause, to examine any books,
records and accounts necessary to verify the Affiliate’s
financial report.

~ Prohibited Section 5. Prohibited Financial Interests and Transactions. Covered
interests and i dividuals shall not, to the best of their knowledge, have a substantial
transactions . . . . . . .

ownership or financial interest that conflicts with their fiduciary duty.

Definition (a) For purposes of these rules, a “substantial ownership or
financial interest” is one which either contributes significantly
to the individual’s financial well-being or which enables the
individual to significantly affect or influence the course of the
business entity’s decision-making.

(b) A “substantial ownership or financial interest” does not
include stock in a purchase plan, profit-sharing plan,
employee stock ownership plan (ESOP) or blind trust. Nor
does it prohibit covered individuals from owning, through a
mutual fund or other similar investment vehicle, the publicly
traded shares of any employer with which SEIU or an Affiliate
engages in collective bargaining or does business or which
SEIU or an Affiliate seeks to organize, provided that all
transactions affecting such interests are consistent with rates
and terms established by the open market.

(¢) Itis not permissible for any covered individual to:

(1) Knowmgly have a substantial ownershlp or financial
Employers interest in any entity that engages in colld@IO

bargaining with Sﬂp ﬁé ﬁ A“”'““ZOO



(2)

3)
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Make or attempt to influence or participate in any way
in a decision concerning the relations of SEIU or an
Affiliate with a vendor, firm or other entity or individual
in which the covered individual or his or her relative,
spouse or business partner has a substantial ownership
or financial interest; or

Engage in any self-dealing transactions with SEIU or
any of its Affiliates, such as buying property from or
selling property to SEIU, without the informed approv-
al of the International Secretary-Treasurer (or Affiliate
Secretary-Treasurer, as applicable), obtained after full
disclosure, including an independent appraisal of the
fair market value of the property to be bought or sold.

(d) To ensure compliance with this Section, covered individuals
are required to disclose any interests, transactions or interests
covered by this Section in accordance with Section 3(b) of this
Code.

Section 6. Payments and Gifts from Employers, Vendors and

Members.

(a) Covered individuals shall not knowingly accept any payments,
benefits or gifts of more than minimal financial value under
the circumstances presented from any employer that engages
or seeks to engage in collective bargaining with SEIU or an
Affiliate, or from any business or professional firm that does
business or seeks to do business with SEIU or an Affiliate.

(1)

(2)

(3)

(4)

This Section does not extend to payments and benefits
that are provided to covered individuals by prohibited
employers as compensation for their primary and regular
employment.

This Section does not extend to work and services that
covered individuals perform for prohibited employers or
businesses on a part-time basis, through an arm’s length
transaction and for normal and customary pay for such
work or services.

This Section does not extend to participation in events
hosted by public officials involving discussion of public
policy matters.

With respect to perishable items that are more than
minimal but that are impracticable to return, such as
food, it shall be considered compliance with this Section
to discard such an item or place it in a common area for
members and office staff to enjoy. If the gift is discard-
ed or enjoyed communally, it is recommended that the
giver should be advised of this disposition to dispel the
appearance of any conflict of interest on the part of any

covered individual and to discourage recurrence. 1020
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(b) Covered individuals shall not knowingly accept personal
payments or gifts from any member, absent a personal
relationship independent of the relationship between the
Union and the member, other than a gift of minimal financial
value. This provision does not apply to contributions to
campaigns for union office made in accordance with the SEIU
Constitution and Bylaws.

Section 7. Conversion of Union Funds and Property. Covered
individuals shall not use, convert or divert any funds or other property
belonging to SEIU to such individual’s personal benefit or advantage.

Section 8. Applicability to Third Parties. The principles of this Code
apply to those investments and activities of third parties that amount
to a subterfuge to conceal the financial interests of SEIU officers or
employees or to circumvent the standards of this Code.

Section 9. Certain Loans Prohibited. SEIU shall not make loans to
any officer or employee, or to any of their family members, that at any
time exceed $2,000 in total indebtedness on the part of such officer,
employee or family member.

PART D: BENEFIT FUNDS AND RELATED ORGANIZATIONS
Section 10. Obligations of Covered Individuals.
(a) Benefit Funds.

(1) For purposes of this Section:

a. A “benefit fund or plan” means a retirement, health or
welfare benefit fund or plan sponsored by SEIU or an
Affiliate, or in which SEIU or an Affiliate participates.

b.  The definition of “substantial ownership or financial
interest” provided in Section 5 applies.

(2) Covered individuals who serve in a fiduciary position with
respect to or exercise responsibilities or influence in the
administration of a benefit fund or plan shall not:

a.  Have any substantial financial interest in, or any com-
promising personal ties to, any investment manager,
insurance carrier, broker, consultant or other firm or
individual doing business or seeking to do business with
the fund or plan;

b.  Accept any personal payment from any business or pro-
fessional firm that does business or seeks to do business
with the fund or plan, other than contractual payment
for work performed; or

c.  Receive compensation of any kind for service as an
employee representative or labor-designated trustee for
a fund or plan, except for reimbursement of reasonable

expenses properly and actually incurred i3@tovided
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uniformly to such representatives or trustees, with the
proviso that it is not a violation of this provision for an
officer or managerial employee who is not a full-time
employee of SEIU or an Affiliate to be a lawfully paid
employee of a fund or plan if such employment is consis-
tent with applicable legal restrictions and fully disclosed
through appropriate reports.

(3) To ensure compliance with this Section, all covered individuals
shall disclose any interests, transactions or relationships
covered by this Section in accordance with Section 3(b) of this
Code.

(4) No person shall serve in a fiduciary capacity or exercise
responsibilities in the administration of a benefit fund or plan
who has been convicted of any felony involving the infliction of
grievous bodily injury or the abuse or misuse of such person’s
position or employment in an employee benefit plan to seek
or obtain an illegal gain at the expense of the beneficiaries
of the employee benefit fund or plan, except for the limited
exceptions set forth in applicable federal law.

(b) Related Organizations.

(1) For purposes of this Section, an organization “related to”
SEIU or an Affiliate means an organization

in which 25 percent or more of the members of the
governing board are officers or employees of SEIU
or an Affiliate, or

for which 50 percent or more of its funding is
provided by SEIU or an Affiliate.

(2) Covered individuals who serve in a fiduciary position with
respect to or exercise responsibilities or influence in the
administration of an organization related to SEIU shall comply
with the provisions and shall hold themselves to the standards
of the SEIU Code while they are acting for or on behalf of the
related organization.

PART E: FAMILY AND PERSONAL RELATIONSHIPS

Section 11. Purpose of Rules Governing Family and Personal
Relationships. SEIU does not prohibit the employment of qualified
relatives of current officers or employees, or of individuals with whom
an officer or employee has a romantic or intimate personal relationship.
SEIU also does not prohibit the retention of qualified vendors that
employ relatives of current SEIU officers or employees or individuals with
whom an officer or employee has a personal relationship.

However, SEIU recognizes that the existence of such relationships can
lead to problems, including favoritism or the appearance of favoritism

toward relatives or those who are involved in a personal relationship1022
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Giving these individuals special treatment - or creating the impression
that they receive special treatment - is inconsistent with our principles

of stewardship and accountability and with our duty to responsibly
conduct the business of SEIU. The provisions of this part are designed to
ensure that family or personal relationships do not influence professional
interactions between the employees involved and other officers,
employees and third parties.

Section 12. Definitions. For purposes of this part:

(2)

(b)

“Relative” means parent, spouse, spousal equivalent,
daughter, son, grandparent, grandchild, brother, sister, aunt,
uncle, niece, nephew, first or second cousin, corresponding
in-law, “step” relation, foster parent, foster child, and any
member of the employee’s household. Domestic partner
relatives are covered to the same extent as spousal relatives.

“Personal relationship” means an ongoing romantic or
intimate personal relationship that can include, but is not
limited to, dating, living together or being a partner or
significant other. This definition applies regardless of gender,
gender identification, or sexual orientation of the individuals
in the relationship. This restriction does not extend to friends,
acquaintances or former colleagues who are not otherwise
encompassed in the scope of “personal relationships.”

Section 13. Prohibited Conduct. The following general principles
will apply:

()

(b)

(c)

(d)

Applications for employment by relatives and those who

have a personal relationship with a covered individual will be
evaluated on the same qualification standards used to assess
other applicants. Transmission to the appropriate hiring
authority of applications on behalf of individuals who have a
family or personal relationship shall not in itself constitute an
attempt to influence hiring decisions. Further input into the
application process, however, may be deemed improper.

Covered individuals will not make hiring decisions about
their relatives or persons with whom they have a personal
relationship, or attempt to influence hiring decisions made by
others.

Supervisory employees shall not directly supervise a relative
or a person with whom they have a personal relationship. In
the absence of a direct reporting or supervisor-to-subordinate
relationship, relatives or employees who have a family or
personal relationship generally are permitted to work in

the same department, provided that there are no particular
operational difficulties.

Covered individuals shall not make work-related decisions,
or participate in or provide input into work-related decisions
made by others, involving relatives or employei@@'g whom
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they have a personal relationship, even if they do not directly
supervise that individual. Prohibited decisions include, but
are not limited to, decisions about hiring, wages, hours,
benefits, assignments, evaluations, training, discipline,
promotions, and transfers.

(e) To ensure compliance with this Section, all covered individuals
must disclose to the Ethics Ombudsperson or the Affiliate
Ethics Liaison, as appropriate, any relationships covered by
this Section in accordance with Section 3(b) of this Code.

PART F: ENFORCEMENT

Section 14. Ethics Officer. The office of the Ethics Officer
is established to provide independent assistance to SEIU in the
implementation and enforcement of the Code. The Ethics Officer shall
be an individual of unimpeachable integrity and reputation, preferably
with experience in ethics, law enforcement and the workings of the
labor movement. The Ethics Officer shall provide his or her services
under contract and shall not be an employee of the International Union
or any of its Affiliates. The Ethics Officer shall be appointed by the
International President and confirmed by the International Executive
Board. The International President, the International Secretary-
Treasurer, and the SEIU International Executive Board may refer matters
concerning the Code to the Ethics Officer for review and/or advice,
consistent with Sections 22 and 23.

Section 15. Ethics Ombudsperson. The office of SEIU Ethics
Ombudsperson is established to oversee implementation and
enforcement of the Code and ongoing efforts to strengthen the
ethical culture throughout the Union. The Ethics Ombudsperson is
responsible for providing assistance to the International Union and
Affiliates on questions and concerns relating to the Code and ethical
culture; directing the training of SEIU and Affiliate officers and staff
concerning the Code and ethical culture; responding to ethics concerns
and complaints consistent with Sections 17-23; receiving and resolving
disclosures of conflicts of interest; assisting the Ethics Officer; and
providing other support as necessary to the overall SEIU ethics program.
The Ethics Ombudsperson, in consultation with the Ethics Officer,
shall issue a report to the SEIU International Executive Board annually,
summarizing compliance, training, enforcement, culture building and
related activities, and making recommendations for modifications to
the ethics program that he or she believes would enhance the program’s
effectiveness. The Ethics Ombudsperson may also conduct periodic
reviews for the purposes of monitoring compliance with this Code and
determining whether partnerships, joint ventures, and arrangements with
management organizations conform to this Code, are properly recorded,
reflect reasonable investment or payment for goods and services,
further SEIU’s tax-exempt purposes, and do not result in inurement,
impermissible private benefit, or excess benefit transactions. The Etljl624
Ombudsperson shall be employed in the SEIU Legal Department.
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Section 16. Affiliate Ethics Liaison. Each Affiliate shall appoint
an Ethics Liaison who will be available for ethics advice or guidance,
will serve as an Affiliate’s key contact with the International’s Ethics
Ombudsperson, will assist in enforcement of the Code, will oversee the
delivery of ethics-related training, will assist the Affiliate in strengthening
its ethical culture, and will serve as an ethical leader in the Affiliate.

(a) Presidents, chief executive officers, secretary-treasurers, chief
financial officers, chiefs of staff, and the equivalent of any of
the foregoing are not eligible to serve as Ethics Liaisons.

(b) Affiliates are encouraged to consider rotating the Ethics
Liaison position periodically, barring operational difficulties,
to develop ethical leadership broadly in the Affiliate. Affiliates
shall advise the SEIU Ethics Ombudsperson as soon as
practicable of the appointment of Ethics Liaisons and of any
vacancy that occurs in the position.

(c) Ethics Liaisons will regularly receive training from the
International Union specific to the role. Affiliates should make
every effort to ensure the participation of their Ethics Liaisons.

Section 17. Complaints.

(a) Any covered individual or member may file a written complaint
concerning alleged violations of the Code. Oral concerns and
complaints shall be reduced to writing for further processing
as a complaint. Complaints should be signed or contain the
name of the complainant(s), and shall be kept confidential
pursuant to Section 24. Complaints alleging violation
of the Code shall not be enforced under SEIU or Affiliate
constitutions and bylaws unless they also allege violations of
the constitutions and bylaws.

(b) The International Union shall post contact information for
submission of ethics complaints on the SEIU website and shall
provide that information on request.

(c) Each Affiliate shall provide its staff and membership with
contact information for its Ethics Liaison.

Section 18. Complaints Handled by the International Union.
Complaints alleging violation of the Code that are submitted to the
International Union or the Ethics Officer shall be referred initially to
the SEIU Ethics Ombudsperson. The Ethics Ombudsperson shall review
ethics complaints submitted to the International Union and shall
respond to them in his or her discretion, including but not limited to
providing advice or guidance, resolving them informally, directing them
to resources outside the ethics office, and referring them to the Ethics
Officer or Affiliate for further processing. The individual submitting the
complaint shall be notified of the status of the complaint as appropriate
in the discretion of the Ethics Ombudsperson but in all events upon its
conclusion.

1025
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Section 19. Complaints Handled by Affiliate; Notice to Ethics
Ombudsperson. Ethics complaints that are raised with or referred to
an Affiliate shall be investigated by the affected Affiliate and, where
appropriate, may form the basis of employee discipline or formal internal
union charges to be processed before a trial body in accordance with
the requirements set forth in the Affiliate’s constitution and bylaws and/
or the SEIU Constitution and Bylaws. The Ethics Ombudsperson may
advise an Affiliate concerning matters related to the investigation and
processing of complaints and charges alleging violation of the Code.
Where a complaint involves an Affiliate’s president, chief executive
officer, chief of staff, secretary-treasurer, chief financial officer, or the
equivalent, the Affiliate shall notify the Ethics Ombudsperson as soon
as practicable. The Ethics Ombudsperson may consult with the Ethics
Officer concerning any question referred by an Affiliate.

Section 20. Failure to Cooperate; Bad Faith Complaints.
Unreasonable failure by a covered individual to fully cooperate with
a proceeding or investigation involving an ethics complaint or alleged
violation of this Code shall constitute an independent violation of this
Code. SEIU reserves the right, subject to notice, investigation and due
process, to discipline persons who make bad faith, knowingly false,
harassing or malicious complaints, reports or inquiries.

Section 21. Original Jurisdiction.

(a) Requests for Original Jurisdiction. If an Affiliate or an Affiliate
executive board member, officer, or member believes that
formal internal union charges against a covered individual
that also allege violations of this Code involve a situation
which may seriously jeopardize the interests of the Affiliate
or the International Union, or that the hearing procedure of
the Affiliate will not completely protect the interests of the
Affiliate, an officer or member, that individual may request
that the International President assume original jurisdiction
under Article XVII, Section 2(f) of the SEIU Constitution and
Bylaws.

(b) Assumption of Original Jurisdiction by International President.
In accordance with Article XVII, Section 2(f) of the SEIU
Constitution and Bylaws, the International President may in
his or her discretion assume original jurisdiction of formal
internal union charges also alleging violation of this Code if as
a result of an investigation he or she believes that the charges
filed against a covered individual involve a situation which
may seriously jeopardize the interests of the Affiliate or the
International Union. In his or her discretion, the International
President may refer the matter to the Ethics Officer for a
recommendation concerning the possible assumption of
original jurisdiction.

1026
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Referral to Section 22. Referral of Formal Charges to Ethics Officer. If formal
Ethics Officer i ternal union charges filed with the International Union under Article
XVII, Section 3 of the SEIU Constitution and Bylaws also allege violation
of the Code by an officer or executive board member of the International
Union or an Affiliate, such charges may be referred to the Ethics Officer
for review and recommendations.

Review by Section 23. Review of Claims by Ethics Officer.
Ethics Officer

(a) If after review of the allegations of violations of the Code in a
complaint or formal charge, the Ethics Officer finds that the
allegations have merit and/or warrant further investigation,
he shall recommend a response or course of action for the
International Union to respond to the complaint or changes,
including but not limited to the following:

Possible (1) Further investigation by SEIU personnel and/or outside
recommendations investigator(s);

(2) Filing of formal charges under Article XVII of the SEIU
Constitution and Bylaws;

(3) Assumption of original jurisdiction by International
President pursuant to Article XVII, Section 2(f) of the
SEIU Constitution and Bylaws;

(4) Appointment of an outside hearing officer to conduct
a trial under Article XVII, Section 3 of the SEIU
Constitution and Bylaws;

(5) Discipline of covered employees;

(6) Sanction of covered officers or members accused in
formal proceedings, and

(7) Other action deemed appropriate in the discretion of
the Ethics Officer.

No merit (b) If the Ethics Officer concludes, after review of allegations of
violations of the Code, that the allegations are without merit
or that further investigation is not necessary, he or she shall
advise the International Union of his or her findings.

Whistleblowers  PART G:  PROTECTION OF WHISTLEBLOWERS

Confidentiality Section 24. Confidentiality. SEIU will make all reasonable efforts
to keep confidential the identity of any person(s) raising an ethics
concern, inquiry, report or complaint under the Code unless disclosure
is authorized by the complainant or is required for SEIU to carry out
its quaary or legal duties. SEIU will also treat communications
concerning ethics complaints or concerns with as much confidentiality
and discretion as possible, provided that it remains able to conduct a
complete and fair investigation, carry out its fiduciary and legal duties,
and review its operations as necessary.

Section 25. No Retaliation. SEIU encourages all of‘ic@z?nd
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employees to bring ethics concerns and complaints that the Code has
been violated to the attention of the Union, as set forth more fully in
Part F above.

(a) SEIU expressly prohibits retaliation against covered individuals
and members for:

(1) Making good faith complaints, reports or inquiries pur-
suant to this Code;

(2) Opposing any practice prohibited by the Code;

(3) Providing evidence, testimony or information relative
to, or otherwise cooperating with, any investigation or
enforcement process of the Code; and

(4) Otherwise participating in the enforcement process set
forth in PART F above.

(b) In particular, SEIU will not tolerate any form of retaliation
against Affiliate Ethics Liaisons for performing their
responsibilities.

(c) Any act of alleged retaliation should be reported to the

SEIU Ethics Ombudsperson or the Affiliate Ethics Liaison
immediately and will be responded to promptly.

APPENDIX D: MANUAL
OF COMMON PROCEDURE

INITIATION RITUAL

PRESIDENT: “It is my duty to inform you that the Service Employees
International Union requires perfect freedom of inclination in every
candidate for membership. An obligation of fidelity is required; but let
me assure you that in this obligation there is nothing contrary to your
civil or religious duties. With this understanding are you willing to take
an obligation?”

(Answer.)

PRESIDENT: “You will now, each of you, raise your right hand and
recite the following obligation:

MEMBERSHIP OBLIGATION:

“I, (name) , pledge upon my honor
that | will faithfully observe the Constitution and Bylaws of this Union
and of the Service Employees International Union.

“l agree to educate myself and other members in the history of the
labor movement and to defend to the best of my ability the principles
of trade unionism, and | will not knowingly wrong a member or see a
member wronged if it is in my power to prevent it.

“As an SEIU member, | will take responsibility for helping to achi1\®28
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the Union’s vision for a just society where all workers are valued and
people respected, where all families and communities thrive, and where
we |eave a better and more equal world for generations to come.”

PRESIDENT: “You are now members of the Service Employees
International Union.”

OFFICERS’
INSTALLATION OBLIGATION

“l, (name) , accept my
responsibility as an elected officer of the Service Employees International
Union and | pledge that | will faithfully observe SEIU’s Constitution
and Bylaws. | will work tirelessly to unite working people to achieve our
members’ vision for a just society. | have carefully read and signed the
Officers’ Installation Obligation, and | hereby commit to abide by it.”

Officers’ Installation Obligation:

| accept my responsibility as an elected officer of the Service
Employees International Union and | pledge that | will faithfully observe
the Constitution and Bylaws of the Service Employees International
Union.

| pledge that I will provide ethical, responsible leadership,
representing our members and organizing new workers to build power to
win for all.

| pledge to make the growing gap between the rich and everyone
else the problem of our time, to inspire and support workers everywhere
who are ready to take collective action to lift wages and create family-
sustaining jobs, to elect political leaders on the side of the 99%, and to
hold them accountable when they support policies that benefit the 1%.

| agree to defend the principles of trade unionism.

I will not knowingly wrong a member or see a member wronged if it is
in my power to prevent it.

| pledge to exercise leadership based on the SEIU standards of:
- Shared unity of purpose;

- Openness to questions and willingness to learn;

- Acting with the courage of our convictions;

- Working together with accountability; and

- Commitment to inclusion.

| believe in and will fight for the SEIU vision of a just society where
all workers are valued and people respected, where all families and
communities thrive, and where we leave a better and more equal world
for generations to come.

I will work to dismantle structural anti-Black racism (32 of my
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leadership commitments, which is necessary for building a fair and
just economy for our members, their families and communities and for
all working people. We can only achieve economic justice for working
people when we achieve racial equality and justice for all.

| commit to the highest level of ethical behavior in exercising
leadership decisions on our members’ behalf.

| hereby certify that | have read and signed the Officers’ Installation
Obligation and | hereby commit to abide by it.

Signature of Officer:

DEBATE

The following rules shall be used to govern debate unless the Local
Union has adopted its own rules or regulations:

Rule 1. The regular order of business may be suspended by a vote of
the meeting at any time to dispose of urgent business.

Rule 2. All motions (if required by the chair) or resignations must be
submitted in writing.

Rule 3. Any conversation, by whispering or otherwise, or any other
activity which is calculated to disturb or may have the effect of disturbing
a member while speaking or disturb the conduct of the meeting or hinder
the transaction of business shall be deemed a violation of order.

Rule 4. Sectarian discussion shall not be permitted in the meetings.

Rule 5. A motion to be entertained by the presiding officer must be
seconded, and the mover as well as seconder must rise and be recognized

by the chair.

Rule 6. Any member having made a motion can withdraw it
with consent of the seconder, but a motion once debated cannot be
withdrawn except by a majority vote.

Rule 7. A motion to amend an amendment shall be in order, but no
motion to amend an amendment to an amendment shall be permitted.

Rule 8. A motion shall not be subject to debate until it has been
stated by the chair.

Rule 9. A member wishing to speak shall rise and respectfully address
the chair, and if recognized by the chair, he or she shall be entitled to
proceed.

Rule 10. If two or more members rise to speak, the chair shall decide
which is entitled to the floor.

Rule 11. Any member speaking shall be confined to the question
under debate and avoid all personal, indecorous or sarcastic language.

Rule 12. Attending meetings under the influence of liquor or a%1030
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controlled substance not lawfully prescribed is basis for removal.

Rule 13. No member shall interrupt another while speaking, except to
a point of order, and the member shall definitely state the point, and the
chair shall decide the same without debate.

Rule 14. Any member who is called to order while speaking shall be
seated until the point of order is decided,after which, if decided in order,
such member may proceed.

Rule 15. Any member who feels personally aggrieved by a decision of
the chair may appeal such decision to the body.

Rule 16. When an appeal is made from the decision of the chair, the
Vice President shall act as chairperson; the appeal shall be stated by the
chair to the meeting in these words: “Shall the decision of the chair be
sustained as the decision of this Union?” The member will then have the
right to state the grounds of appeal and the chair will give reasons for
its decision; thereupon the members will proceed to vote on the appeal
without further debate, and it shall require a majority vote to overrule
the chair.

Rule 17. No member shall speak more than once on the same subject
until all who wish to speak have spoken, nor more than twice without
unanimous consent, nor more than five minutes at any one time without
consent of a two-thirds vote of all members present.

Rule 18. The presiding officer shall not speak on any subject unless
such officer retires from the chair, except on a point of order or to make
an official report or give such advice and counsel as the interests of the
organization warrant. In case of a tie the presiding officer shall have the
deciding vote.

Rule 19. When a question is before the meeting, no motion shall be
in order except:

1. To adjourn;

To lay the question on the table;
For the previous question;

To postpone to a given time;

To refer or commit;

O

To amend.

These motions shall have precedence in the above order. The first
three of these motions are not debatable.

Rule 20. If a question has been amended, the question on the
amendment shall be put first; if more than one amendment has been
offered, the question shall be put as follows:

1. Amendment to the amendment.

2. Amendment.

3. Original proposition. 1031
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Rule 21. When a question is postponed indefinitely, it shall not come
up again except by a two-thirds vote.

Rule 22. A motion to adjourn shall always be in order, except:
1. When a member has the floor;
2. When members are voting.

Rule 23. Before putting a question to vote, the presiding officer shall
ask, “Are you ready for the question?” Then it shall be open for debate.
If no member rises to speak or the debate is concluded, the presiding
officer shall then put the question in this form: “All in favor of this
motion say " aye’”; and after the affirmative vote is expressed, “Those
of the contrary opinion, say *no’.” After the vote is taken, the presiding
officer shall announce the result in this manner: “Itis carried [or lost]
and so ordered.”

Rule 24. Before the presiding officer declares the vote on a question,
any member may ask for a division of the house. The chair is required to
comply with this request. A standing vote shall thereupon be taken.

Rule 25. When a question has been decided it can be reconsidered
only by two-thirds vote of those present.

Rule 26. A motion to reconsider must be made and seconded by two
members who voted with the majority.

Rule 27. A member ordered to be seated three times by the chair
without complying shall be debarred from participating in any further
business at that session.

Rule 28. All questions, unless otherwise provided, shall be decided by
a majority vote.

Rule 29. The presiding officer of the meeting shall enforce these
rules and regulations and may direct that members be removed from the
meeting for violation of these rules.

ORDER OF BUSINESS
Opening.
Roll call of officers.
Reading of minutes of the previous meeting.
Applications for membership.
Initiation of new members.
Communications and bills.
Reports of officers, executive board and committees.

© Nk w2

Unfinished business.
9. New business.
10.Good and welfare.
11.Adjournment.

1032
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Agreements, national, regional, 18
Affiliated bodies, 3, 7, 8-9, 13, 16, 18-21, 22-27, 29-31, 34, 36,
40, 42-47, 50
Affiliates Officers and Employees Pension Fund, 42-44
Contributions, 44
International Executive Board, 42
Liability, 44
Participants, 42-44
Plan sponsor, 42
Trustees, 42-44
Affiliations, 7, 20, 36-37, 40, 41
Agency and other fee procedures, 25
Amendments, to Constitution, 46
Appeals, 5, 6,9-10, 14,18, 22, 23, 24, 27-28, 32, 36, 39-40, 47, 54
Audit, authority to, 34
Auditors, Board of, 15,17, 19
Duties, 15
Election, 15
Vacancies, 16

Bill of Rights and Responsibilities in the Union, 39, 48, 50
Enforcement, 39-40

Bill of Rights and Responsibilities on the Job, 48

Bonding, 22, 26, 30
Local unions, 30
Trusteeship, 19

Campaign funds for elections of International and local officers,14
Canadian officers, 14
Canadian Dues, 27
Canadian Unity Fund, 27
Charges and violations, 36-39
Charters, 11,13, 19, 20, 21, 24, 26-29
Eligibility, 29
Issuance, 29-30
Provisional locals, 30
Revocation of charters, 28
Collective Bargaining, 7,9, 18, 19, 23, 27, 34, 50, 52-53
Conferences and seminars, 17
Constitution
Amendments, 46
Distribution, 31
Enforcement, 25, 45
International, 18, 24-25, 31, 36, 39-40, 45-47, 50, 58, 61-62
Local union, 9-11, 31-33, 36-37, 39, 41, 51, 58
Priority of International, 31
Convention, International, 10-13, 14, 15, 16, 17, 1%33 23, 24,
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Alternate delegates, 12
Appeals, 39
Convention call, 12
Credentials, 10-11
Credentials Committee, 13
Delegates, 10-13
Dual representation barred, 11
Eligibility of delegates, 10
Eligibility of Local Unions, 11
Exclusions, 11
Frequency of, 10
Officers, full-time International officers, 10-11, 13, 14
Order of business, 13, 65
Protests, election of delegates, 12
Quorum, 13
Representation, 10-11
Retired members, 11
Rules, interim, 13
Resolutions, 13
Special, 10
Votes, 11,12, 13
Coordinated bargaining process, 18
C.O.P.E, 26, 35-36

Death gratuity payments, 26, 41
Debate, rules of, 63-65
Delegates, See convention, International
Discrimination forbidden, 10
Dispute, membership, 9
Dissolution, 29, 46-47
International Union, 46-47
Local Union, 29
Dues, 9, 11, 26-28, 30, 31, 32-33, 47
Definition, 28
Due date, 28
Good standing, 11-12, 28, 30-31, 36
Life members, 26
Local, 32-33
Minimum, 32, 33
Canadian, 33
u.s., 32
Percentage, 32
Retired members, 26-27, 31, 32-33
Schedule for increases, 32
Waiver, 32-33

Elections, 13-16, 30-31
Canadian Board Members, 14
Financial, in-kind support, 13-14 1034
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INDEX

Eligibility of candidates, see Eligibility
Exclusions, 16
International Officers, 13-14
Limitations on running for office, 15-16
Local officers, 30-31
Proxy and write-in ballots, 15-16
Waivers of eligibility, 31
Nomination procedures, 13
Protests, 14
Qualifications, 15-16

Eligibility, 9, 10, 15-16, 30-31, 41, 58

For delegates, 10, 41

For Ethics liaisions, 58

For membership, 9

For International Union office, 15-16
For Local Union office, 30-31

Ethical behavior, 49, 62, 63
Ethical culture, 49-50, 57, 58
Ethics, 49

Accountability, 49, 56
Annual Report, 57
Benefit Funds, 54-55
Code, 49
Applicability of, 50-51, 54, 55
Complaints, 58-60
Bad faith, 59
Failure to cooperate, 59
Handling of, 58-59
Jurisdiction over, 59-60
Submission of, 58
Confidentiality, 58, 60
Covered Individuals, 50
Disclosure, 51, 53, 55, 57, 60
Disqualification, 51, 55
Duty, 49, 51, 52, 56
To members, 49
Fiduciary, 49, 52
Enforcement, 50, 57-60
Ethics Liaison, 58, 61
Ethics Officer, 57, 58-60
Referral to, 60
Review by, 60
Ethics Ombudsperson, 57, 58 -59
Loans, 54
Other Sources of Authority, 50
Payment and Gifts, 53-54
Perishable item, 53
Prohibited Interests and Transactions, 52-53

Self-dealing, 53 1035
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Relationships, Family and Personal, 55-57
Supervisory, 56

Related Organizations, 54-55

Retaliation, 61

Stewardship, 49, 56

Third Parties, 54

Whistleblower, 60-61

Executive Board, International, 9-10, 11, 12, 13-17, 18, 20, 21,
22-25,26, 27,28, 29, 30, 32, 33, 35, 36, 37, 38, 39, 40, 41,
42-44 45,57
Affiliates Officers and Employees Pension Fund, 42-40
Affiliations, 24, 40
Agency and other fee procedures, 22
Appeals, 9-10, 14, 22
Authority, 22-25
Bonding, 22
Charters, 29-30
Constitutional authority, 25
Delegation of powers, 23
Duties, 10-11, 22-25
Eligibility for office, 15-16
Executive Committee, 15
Expenses, 22-23
Financial matters, 23-24
Grievances, right to present, 22
Initiation of meetings, 22
Jurisdiction, 24, 29
Legal action, 23
Liability, 25
Meetings, 22
Mergers, 30
Notification of Local Unions, 22
Polling by International President, 22-23
Quorum, 22
Reports, 15
Retired Board Member, 15-16
Retired Members Advisory Committee, 16
Self-employed individuals, 9
Term of office, 14-15
Trials and appeals, 36-40
Vacancies, 16-17

Executive Committee, 15

Executive Vice Presidents, International, 14, 17, 18, 22

Four-year political fund, 26
Fundraising, permission to conduct, 24

Hearing officers, 20, 30, 35, 38, 39 1036
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Initiation fee, 26, 29, 30
Initiation ritual, 61
Installation obligation, officers, 62-63
Interests of members safeguarded, 8, 17, 19, 30, 36, 38, 48, 49, 51, 52
Intermediate bodies, 7, 8, 40-41
Affiliations, 7, 8, 40-41
Bylaws, 40-41
Compensation, 41
Councils, area, regional, or industry, 7, 8, 40-41
Delegates for conventions, 41
Dissolution, 46-47
Enforcement of International Constitution, 40-41
Executive Board functions, 14, 40
Finances, 40-41
Local central bodies, 40-41
Voting by Local Unions, 40-41
Internal Needs Hearing, 20
International Union, 5-10, 26-30, 45-46
Activities of, 7-8
Authority of, 8
Goals, 5-8
Jurisdiction, 8-10,
Litigation, 45-46
Name, 7
Non-liability, 45-46
Organization of, 7
Objects and purposes, 7-8
Revenue, 26-29
Jurisdiction, 8-10
Justice, 5, 6,7, 8, 34,49, 63
Economig, 5, 6,7, 34,49, 63
Environmental, 6
Immigrant, 6
Racial, 6, 63
Social, 5, 6, 34, 49

Litigation and liability, 25, 27, 34, 44, 45-46
Authority to defend, 45
Limitation of liability, 44, 45-46
Non-liability, 45-46
Service of process, 46
Local Unions, 7-10, 26-29, 30-36, 36-40, 42-44, 45, 46-47
Affiliates Officers and Employees Pension Fund, 42-44
Audit, 29, 34
Bonding, 30
Collective bargaining agreements, 34
Constitution, see also Constitution, Local Union
Approval by International Union, 31
International Constitution prevails in disputa,.@37
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Delegates to Convention, 10-13
Alternate delegates, 12
Eligibility, 10-11
Protests of election, 12
Dissolution, 46-47
Dues, see Dues
Duties, 30-36
Average Wage Reporting, 29
C.O.P.E., 35-36
New Strength Unity Standard, 35
Reporting, 28-29
Election of officers, see Elections
Eligibility for membership, see Eligibility
Enforcement of International Constitution, 45
Executive Board, 10-11
Good standing, 11-12, 28, 30
Litigation, 45-46
Meetings, 31
Names and addresses, of members and officers, 28-29
Per capita tax, 26
Political Education and Action Program, see C.O.P.E.
Records, 29
Retired members, 11, 26, 31, 32, 33
Self-employed individuals, 9
Transfers, 36
Use of International Union name for fundraising, 34
Withdrawal cards, 34
Manual of Common Procedures, 61-65
Debate 63-65
Initation ritual, 61
Membership obligation, 61-62
Officers’ obligation, 62-63
Order of business, 65
Member Bill of Rights, see Bill of Rights
Membership, 8-10
Categories authorized, 9
Disputes, 9-10
Eligibility, 9
Obligations, 39, 47-48, 61
Transfers to another local, 36
Mergers, 24, 30, 42
Local Unions, 30, 42
Other labor organizations, 24, 42
Mission statement, 5-7
Monitor, 20-21

Name, International Union, 7, 34
Non liability of International Union, 45-46

1038

Appendix 219



72 INDEX

Objects and purposes, 7-8
Officers, International Union, 13-16, 17-22, see also President,
Secretary-Treasurer, Vice Presidents
Compensation, 18
Duties, 14-15
Election, 13-14
Eligibility, 15-16
Emeritus status, 16
Executive Board, 14
Executive Committee, 15
Term of office, 14-15
Vacancies, 16-17
Order of business, 13, 65
Organizing, 7-9, 17-18, 26-27, 30, 32-35, 46-47, 62
Account, 35
Budget, 35
Committee, 9, 18, 26-27, 30, 32-33, 46
New forms of, 7, 8
Original jurisdiction, 38, 59, 60
Outreach, 25

PACs, 34-35
Payments in connection with deaths of members, 41
Pension fund, see Affiliates Officers and Employees Pension Fund
Per capita tax, 26-28, 29

Canada, 29

Canadian Unity Fund, 27-28

Due date, 28

Good standing, Local Union, 28

Local obligations, 28-29

Priority of, 28

Retired members, 26

Unity Fund, 27
Political Education and Action Program, see C.O.P.E.
President, International, 9, 10, 12, 13, 14-21, 21-22, 25, 26, 28,

29,30, 31, 32, 33, 34, 35-36, 38, 40-41, 45, 46, 57, 59, 60

Agreements, 18

Appeals to, 18-19

Appointment of delegates to other labor organization

functions, 19

Assistance to Local Unions, 20

Authority, responsibility,17-21

Conventions, 10-13, 17, 21

Coordinated bargaining process, 18

Deciding vote, 17

Disputes, 9-10, 18, 19-20, 38-39

Duties, 17-21

Election protests, Local Unions, 14

Eligibility for office, 15-16 1039
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Emeritus status, 16
Finances, 19, 30

Judicial powers, 18-19
Lockouts, 25

Master agreements, 17-18
Member complaints, 18
Organizing, 17-18, 30
Original jurisdiction, 38
Powers, 17-21

Questions of law, 18

Staff, 18

Strikes, 25-26

Subsidies, 18

Term of office, 14-15

Trials and appeals, 38-39
Trusteeships, 19-20

Vice Presidents’ salaries, 18
Waivers, 28, 31, 32, 33, 40, 42

Racism, 5, 6,7, 63
Anti-Black, 7, 63
Structural, 5, 6, 7
Equality, 63
Records, books, maintenance of, 15, 19, 21-22, 29, 34, 35, 43
Retired Board Member, 14
Retired Members Advisory Committee, 16
Retired Members, 9, 11, 14, 15, 16, 17, 26, 31, 32, 33
Revenue of International Union, 26-29
Authority to adjust per capita, 26
Definitions of “member” and “dues,” 28
Dues, 26, 27, 28, 29, 32
Per capita tax, 26-29
Priority of per capita payment, 28
Reporting requirements and examination of Local Union
records, 29
Special funds, 26-27 (see individual listings)

Savings provision, 47
Secretary-Treasurer, International, 12, 13, 14, 15, 16, 19, 20, 21-22,
23,27, 28,29, 30, 32, 35,37, 38, 39, 45, 53, 57
Charters, seal, 21, 29
Convention proceedings, 12, 13, 21
Duties, 21-22
Eligibility for office, 15
Expenditures, 21
Records, 21
Report to convention, 21
Safeguarding of moneys, 21
Trials and appeals, 36-37, 38, 39 1040
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Self-employed individuals, 9
Strike and Defense Fund, International, 26-27
Strikes and lockouts, 25

Temporary Transition Plan, 16

Transfers, 36

Trials and appeals, 36-40
Against a Local Union or officer of International Union, 36-37, 38
Appeals, 39-40
Charges, 36-37, 38
Charge must be specific, 37
Decisions, 37-38, 39
Exhaustion of remedies, 39
Filing of charges, 37
Hearing held by International Executive Board, 38
Original jurisdiction, 38
Penalties, sanctions, 37, 39
Presidential authority, 33, 34
Procedures, 37, 38-39
Suspension of local union officers, 38
Time period for filing charges, 37
Trial body, 37, 38

Trusteeship, 19-20
Emergency, 20
Hearing prior to, 20
Power of trustee, 19
Procedure, 20

Unity Fund, 27
Canadian, 27-28

Vacancies, filling of, 16-17
Vice Presidents, International, 14-15, 17, 18, 22, 24
Compensation, 18
Duties, 15, 22
Election, 14
Executive Committee, 14-15
Vacancies, 17

Withdrawal cards, 28, 34, 36

1041
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Brenda Marzan & As 30(b)(6) Rep. for Local 1107's Finances ~ September 24, 2019

* * * Confidential Deposition * * *
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El GHTH JUDI CI AL DI STRI CT COURT
DI STRI CT OF NEVADA

DANA GENTRY, an i ndi vi dual ;
and ROBERT CLARKE, an
i ndi vi dual

Plaintiffs,
Case No. A-17-764942-C
VS. Dept. No. 26
SERVI CE EMPLOYEES

| NTERNATI ONAL UNI ON, a
nonprofit cooperative
corporation; et al.,

Def endant s.

* * * CONFI DENTI AL * * *

DEPCSI TI ON OF BRENDA MARZAN

PRESI DENT OF LOCAL 1107 & AS

30(b) (6) REPRESENTATI VE FOR LOCAL 1107'S FI NANCES
Taken on Tuesday, Septenber 24, 2019
At 9:14 a.m
Hel d at Foley & Cakes, P.C
1210 South Val l ey View Boul evard, Suite 208

Las Vegas, Nevada 89102

Reported By: Gale Sal erno, RVR, CCR No. 542

All-American Court Reporters (702) 240-4393
www.aacrlv.com
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Brenda Marzan & As 30(b)(6) Rep. for Local 1107's Finances ~ September 24, 2019

* * * Confidential Deposition * * *

Page 2
1  APPEARANCES:
2 For the Plaintiffs:
3 M CHAEL J. MCAVOYAMAYA, ESQ
Macavoyanmaya Law
4 4539 Paseo Del Ray
Las Vegas, Nevada 89121
5 (702) 685-0879
mmcavoyanmayal aw@nai | . com
6
7
8 For the Defendants, Local 1107, Martin Manteca and
Loui ssa Bl ue:
9
EVAN L. JAMES, ESQ
10 Chri stensen Janes & Martin
7440 West Sahara Avenue
11 Las Vegas, Nevada 89117
(702) 255-1718
12 elj@jmv.com
13
14 For the Defendants, SEIU and Mary Kay Henry:
15 JONATHAN COHEN, ESQ
Rot hner, Segall & Greenstone
16 510 South Marengo Avenue
Pasadena, California 91101
17 (626) 796-6555
j cohen@ sgl abor. com
18
19
20
21
22
23
24
25
All-American Court Reporters (702) 240-4393
1046
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Brenda Marzan & As 30(b)(6) Rep. for Local 1107's Finances ~ September 24, 2019

* * * Confidential Deposition
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Page 3
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| NDEX

Exam nation by M. Mavoyamya
Exam nation by M. Cohen
Further Exam nation by M. Mavoyamya

CALL TO DI SCOVERY COWM SSI ONER

Page

282
290

24, 92

All-American Court Reporters (702) 240-4393

www.aacrlv.com
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Brenda Marzan & As 30(b)(6) Rep. for Local 1107's Finances ~

September 24, 2019

* * * Confidential Deposition * * *
Page 4
1 EXH BI TS
2 Exhi bi t Mar ked
3 Exhibit 1 Noti ce of Deposition 7
4 Exhi bit 2 SEIU NV Local 1107 Meeting 16
8/ 31/ 2016, Bates Local 678
5 to 682
6 Exhibit 3 E-Mail From Brenda Marzan to 27
Manci ni SEIU, Decenber 5,
7 2016, Bates SEIU 13128
8 Exhibit 4 Excerpt From Hearing Cctober 55
29t h and Cctober 30th, 2016,
9 Bates SEIU 0356 to 0366
10 Exhi bit 5 Menor andum To SEI U Executi ve 62
Board, Cctober 26, 2016,
11 Bates Local 683 to 686
12 Exhi bit 6 SElI U Report and Recomendati ons 77
to International President on
13 Internal Charges Filed in
Ref erence to SEIU Local 1107,
14 Bates SEIU 7588 to 7614
15 Exhibit 7 Application for Order for 122
Prot ecti on Agai nst Stal ki ng,
16 Aggr avat ed Stal ki ng or
Har assnment, Bates EX A-001
17 to 010 and Order Setting
Hearing and Protection Order
18
Exhibit 8 Amelia Gayton Statenent, 123
19 Bates SEIU 0044 to 62
20 Exhi bit 9 E-Mail String, Bates Local 129
659 to 672
21
Exhi bit 10 E-Mail String, Bates SEIU 2500 153
22 to 2518
23 Exhibit 11 Letter From Brenda Marzan, 183
Sept enber 13, 2016, Bates
24 SEI'U 9339 to 9341
25
All-American Court Reporters (702) 240-4393
1048
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Brenda Marzan & As 30(b)(6) Rep. for Local 1107's Finances ~ September 24, 2019

* * * Confidential Deposition * * *
Page 5
1 Exhi bit 12 SElI U Nevada Constitution and 196
Byl aws as Amended April 2010
2 and January 2012, Bates SElIU
0920 to 0997
3
Exhi bit 13 SElI U Nevada Request for 201
4 Opi nion on SEIU Local 1107
Constitution and Byl aws,
5 Bates SEIU 2025 to 2028
6 Exhi bit 14 Letter to Gerry Hudson, SEIU 227
Secretary-Treasurer, Bates
7 SEI'U 9333 to 9338
8 Exhi bit 15 SEI'U Local 1107 Oficer 233
Organi zational Chart, July
9 2016, Bates Local 631
10 Exhibit 16 E- Mai | From Brenda Marzan, 242
August 5, 2016, Bates SEIU
11 8542
12 Exhibit 17 Exhi bit A, Finance Report 244
(Robert C arke), Bates SEIU
13 6186 to 6208 and SEIU 13231
to 13248
14
Exhi bit 18 SEIU Local 1107 Profit & Loss 244
15 Budget vs. Actual, August 2018,
Bates SEIU 13231 to 13237
16
Exhi bit 19 SEI'U Local 1107 and Its 262
17 Subsi di ary Consol i dat ed
financi al Statenents,
18 Decenber 31, 2016, Bates
Local 278 to 304
19
20
21
22
23
24
25
All-American Court Reporters (702) 240-4393
1049

www.aacrlv.com
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Brenda Marzan & As 30(b)(6) Rep. for Local 1107's Finances ~ September 24, 2019

* * * Confidential Deposition * * *
Page 6
1 BRENDA MARZAN,
2 havi ng been first duly sworn, was
3 exam ned and testified as foll ows:
4 - - -
5
6 EXAM NATI ON
7 BY MR MCAVOYAMAYA:
8 Q Good norni ng, M. Marzan.
9 A Good nor ni ng.
10 Q How are you doi ng today?
11 A Good.
12 Q We are here to conduct a deposition in
13  Gentry v. SEIU
14 If you could please state and spell your
15 name for the record, please.
16 A Brenda Marzan. B-r-e-n-d-a, Ma-r-z-a-n.
17 Q W' ve had a nunber of depositions here in
18 t he various cases | have against SEIU I nternational
19 and Local 1107, so you understand this deposition is
20 sworn under oath as if you were in trial?
21 Yes.
22 Q It's inportant to not speak over each other
23 so we can get a clear record. It's inportant that
24  you respond "yes" or "no" so that the record is clear
25 as to the answer to the question.
All-American Court Reporters (702) 240-4393 1050

www.aacrlv.com
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Brenda Marzan & As 30(b)(6) Rep. for Local 1107's Finances ~ September 24, 2019

* * * Confidential Deposition * * *
Page 73
1 what it says. | don't know if there was additiona
2 information in the whole report.
3 Q So you said that it was -- the issue was
4 rai sed at the finance committee neeting about m suse
5 of the credit card?
6 A Yes.
7 Q Wy was that raised?
8 A Because we noticed that certain individuals
9 had been using the credit cards for gas when they
10 receive a nonthly stipend for car all owance.
11 Q And how did you know that if you did not
12 have the receipt?
13 A Because it was on the Anerican Express
14  summary.
15 Q So you had the Anerican Express sunmary and
16 you could see the charge?
17 A So you could -- | don't know how to explain
18 this. On the American Express summary it doesn't
19 gi ve you enough information to nake a decision on if
20 there's a problemor not.
21 So we asked for additional information
22 because there -- it could have been completely
23 legitimate but you can't tell that froma summary on
24 the American Express.
25 Q Did you ask any of the staff that were
All-American Court Reporters (702) 240-4393 1051
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Brenda Marzan & As 30(b)(6) Rep. for Local 1107's Finances ~ September 24, 2019

* * * Confidential Deposition * * *

Page 79
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gi ven what you need to be able to do any additi onal
investigation. So they tried.
Q Did you tell that to the hearing officer?
A | was not a witness, | don't believe, in
t hat .

Q Ckay. But the hearing officer concluded
that there was no research done into the allegation?
MR JAMES: bjection as to form

MR, COHEN: And objection. The docunent
speaks for itself.

THE W TNESS:. There was not hi ng done
because not hi ng was provi ded.

BY MR MCAVOYAMAYA:
Q Can the finance conmittee access the Local
1107 bank accounts?

MR. JAMES: You need to clarify tine.

MR, MCAVOYAMVAYA: | n 2016.

THE W TNESS: We don't have access to the
bank accounts. W have -- we were supposed to have
access to the information.

BY MR MCAVOYAMAYA:

Q Well, how did you get the credit card
report though?

A Robert C arke provi ded those.

Q Ckay. But he didn't provide you any

All-American Court Reporters (702) 240-4393
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i nformati on that he doubl e-checked those charges and
that there was nothing wong with thenf

A No.

Q Okay. Do you know if he provided Sharon
Kisling any infornmation about that?

A I would not know that.

Q Ckay. Since the imposition of the
trusteeship, was there any investigation into whether
or not msuse of the union credit card by Gentry or
Robert C arke or Peter Nguyen was occurring?

A. No, | do not know.

Q Have you ever been accused of m susing
uni on funds or m susi ng noney?

A No.

Q Woul d you want sonebody to come to you
first and ask you about it first if they were going
to accuse you, or at |east have sone evi dence?

A So again, there was no allegation. There
was information that we saw on reports that we had
concerns about and asked for additional information.
When that wasn't provided, then it was noved forward
as a concern.

Q Ckay. |If you take a | ook at Exhibit 2
Page 2, middle of the paragraph.

Do you see where it says "directors"?
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Uh- huh.
Way don't you read that sentence.
Qut | oud?

Yes. Pl ease.

> O » O >

"Directors are using credit card for intown
gas when they receive nmonthly car all owance."

Q Go ahead and conti nue.

A "Lunch bei ng put on business cards in town
and when out of town although they receive a daily
stipend for neals."

Q Ckay. \Where does it say there's a concern
about directors using the credit card in that for
out - of -t own guests?

A "Mul titude of concerns regarding the
busi ness of the Local" right on page 1 of Exhibit 2.

Q Ckay. But this particular paragraph --

A The whol e thing is about the concerns.

Q But the concern was that the directors are
using the credit card, not for gas in town, not that
t hey m ght be.

MR, COHEN: (njection. Argunentative.
BY MR MCAVOYAMAYA:

Q I nmean, does it say that directors might be

using the credit card for out-of-town guests?

MR, COHEN: (njection. The docunment speaks
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* * * Confidential Deposition * * *
Page 126

1 BY MR MCAVOYAMAYA:
2 Q Because how do you know what her intent for
3 the concerns were though?
4 A I don't know. |I'mjust stating because of
5 what was on the subject, what was brought to them it
6 was concerns. | know that some of that stuff cane
7 fromne directly. So they were concerns that were
8 brought to her.
9 Q Were any of the concerns about m suse of
10 the credit card com ng fromyou?
11 A Yes.
12 Q Okay. And it was because you had seen a
13 gas charge on the credit card?
14 A So during the -- are we really going to
15 repeat this?
16 Q I"mtrying to get the tineline correct.
17 A This isn't about a tineline. You' re asking
18 nme the exact same question again. It was based on
19 information that we were not provided in a finance --
20 in finance conmittee neetings that we asked for so we
21 could verify if there was a problem or not.
22 Q Who is "we"?
23 A The finance comm ttee.
24 Q Al of themon the finance commttee?
25 A Whoever was there during those finance
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* * * Confidential Deposition * * *
Page 140

1 BY MR MCAVOYAMAYA:
2 Q So your belief is that the SEIU
3 International |egal departnment suggested the
4 i nvestigation?
5 MR, COHEN. (njection. Msstates her
6 testinony.
7 BY MR MCAVOYAMAYA:
8 Q Is that what you're saying in this e-mail?
9 A | believe | said she probably ran it
10 through | egal.
11 Q Ckay.
12 A Spoke to |egal.
13 Q Ckay. And you're tal king about SEIU
14 International |egal there?
15 A Yes.
16 Q Okay. Did Ms. Kisling request that the
17 Local 1107 executive board vote for an investigation
18 into her concerns at the August 31st, 2016, board
19 review?
20 A One nore tine?
21 Q Did Ms. Kisling request that the Local 1107
22 executive board vote to have Urban conduct an
23 i nvestigation into her concerns that she presented at
24 the board that night?
25 A So based on the very long recording, |
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believe she tried to do that because, again, in that
recording there were nultiple times where people said
they were going to call Metro. There was cursing,
scream ng, yelling. You could hear people com ng
over tables at each other again. | don't know if

t hat ever happened.

Al so, people started saying -- actually
requesting that the neeting be conpleted. So they
were asking -- they were actually putting forth
asking to have the neeting termnated. So | don't
know that it happened.

Q But she asked?

A She asked.

Q Okay. And the board did not vote?

A Agai n, when you have a first and a second
and you can't get everybody to pay attention to
what's going on in the neeting, you don't get what
needs to be done done.

Q Ckay. And then Ms. Kisling requests a vote
to have Urban conduct the investigation via e-mail
is that correct?

A Yes.

Q And this is the e-mail chain that that
request was nade?

MR, COHEN. Mke, are you referring to
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* * * Confidential Deposition * * *
Page 142
1 Sept ember 1st, 20167
2 BY MR MCAVOYAMAYA:
3 Q You can | ook at Local 666 where you wote
4 you believe it already passed. |'massum ng you're
5 tal ki ng about a vote?
6 A So based on page 667, it |ooks |ike
7 Ms. Kisling made a notion and Clara Thomas seconded
8 to direct Uban Law Firmto investigate the concerns
9 provided in ny report.
10 | don't think this is the entire e-nmail
11 because there is a whole bunch of single responses,
12 ayes and nays.
13 Q And woul d your e-nmil account have those
14 responses?
15 A My personal e-mail account?
16 Q No, your SEIU e-nmil.
17 A Maybe.
18 Q Ckay.
19 MR, MCAVOYAMAYA: Do | need to conpel that
20 or are you going to --
21 MR, JAMES: | don't know that it exists.
22 |'ve given you what we've got.
23 MR, MCAVOYAMAYA: She just said there was
24 i ndi vi dual responses.
25 MR, COHEN: If I'mnot m staken, they were
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+ Supervision and direction or lack thereof to Communications Director
and Organizing Director; employees at 80 -~day mark and poor
performance. Dana Gentry — Excessive spending, concerns of alcohol
use while at work, and $3000. Credit limit on business AmEx while others
have $1500. Peter ~ no plan for drop months or organizing; organizers
provide their weekly schedule instead of Peter advising areas of needs;
no knowledge of all contracts. Only plan that President Mancini visit ali
County shops in September to offset drop month. Multiple complaints
regarding staff to include Debbie Miller, John Archer, Bruce Yarwood,
and Natalie Hernandez. ~ fiotion to reassign Debbie Miller from St. Rose
Hospital ~ San Martin per request of Chief Steward. Directors are using
credit card for in town gas when they receive monthly car allowance;
lunch being put on business cards in town and when out of town
although they receive a daily stipend for meals. Employees PTQ is not
being deducted from accruals; this amount is paid out in cash when
employee separates from SEIU. Disrespect of members, employers and
elected officials. Advised staff to break into office of EVP. including
staff in matters that should be between directors and elected officials. No
staff accountability.

e Reno Visit —~ Renown (11%) and Reno Office. Phone contact with
members and non-members. Visited Renown Hospital — all 6 floors,
ground ER and Children’s Hospital. Renown has other off site buildings
where members may he located. Drop month is not in September but in
fact within 15 days of date on membership card; no access issues -
contract indicated two-hour notice.

« Phone Conference w/ Alex Shulman — Deputy Director Healthcare;
international can provide resources to include $ for loss timers fo go fo
Reno for Membership Blitz;
| eadership Development and Training Opporiunities are also avaitable;
President Mancini just needed to ask.

» Local did not have a key for our Renown Office ~ only key reported to be
w/ arganizer, | met with Jessica and Ed of Leasing Office. One key is fo




fit both locks however two different locks were found to be on the door;
tocks were replaced without knowledge of leasing office which is a
violation; Screws were incorrectly placed when lock replaced.

¢ Natalie Hernandez {mail unopened, continuous decrease in membership,
credit card receipts not submitted to Finance by Hernandez however file
in office had copies of prior organizer faxing receipts to Finance 2014,
UPS notices indicated three aftempts to deliver however no one in office,
PLAN next door indicated it has been a mystery as it appeared that no
one had been in the office for the last year, Leasing office indicated no
contact with any current employee of S8EIU. SEIU paid employee to
relocate to Renc however hotel receipts found as room in Reno charged
for stay by Mr. and Mrs. Natalie Hernandez for what appears to be a few
days to one week at a fime on monthly basis. Natalie Hernandez did not
respond to calls placed by me.

e President Mancini rarely responds to emails sent by me and other
EBoard members. Questions requests for basic information by EBoard
members. Concerns brought to my attention that President Mancini is
meeting with county management, UMC and St. Rose Hospital with no
notification or communication with elected leaders regarding meeting
content and outcome.

=  Qrganizational Chart prepared by the Urban Law Firm based on our
current Bylaws. Previous Org Chart prepared indicated Peter as ED and
no other At-Large Officer besides President Mancini on chart.

*  President Mancini may no longer be eligible to be a member as she is
being paid by SEIU and has been added to Group Insurance Flan
negotiated by Staff Union. Employer is not being reimbursed by local as
would be appropriate i.e. Public Sector allows employee to be released
however member is still considered an employee, all leave requests and
pay are provided by the employer and the employee member returns to
their job upon completion of term.




SEIU Newsletter - $15,000 not approved by Executive Board; budget and

content not reviewed

Co ~ Mingling of Funds {Credit Card Statements of Dana and Peter)

Directing staff not to provide information to members specifically E-
Board members

Healthy Chapter Reports

Nurses do not appear to be receiving representation; review E-Board
vacancies of Nursing Chapters in private sector.

No response to correspondence from employers and letters in regard to
legal matters which have now resulted in NLRB cases.

President Mancini not following Bylaws regarding the election of
Delegates to Conventions etc.

President Mancini is instigating divide between private and public sector
which is in violation of Qath of Office.

Aitended meetings and for events on behalf of SEIU: General
Membership Meeting, Clark County NEO, Meeting w/ Admin Services AD
Alex Ortiz re member concerns -~ no LMC in Administrative Services.
Steward and Organizer, Randy Peters

Remedy: Ad Hoc Committees - 1) Policy & Procedures as indicated in
Bylaws to be adopted by the Executive Board 2) Interview /Riring Panel




31,2016

Rescind offer of employment for HR/Finance Director as selected by
President Mancini however not approved by others on Interview Panel
nor this EVP.

Terminate employment of staff — Peter Nguyen

Review employment of part time staff and Administrative Assistant; part
time staff 5 = 1 full time staff based on entry level scale for admin staff.
Information provided by Chris Mueller.

FMCS Training for Executive Board
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2. SEIU Contracts — Not reviewed and approved by the Executive Board.
Expired Lease Agreements

While there were statements about expired lease agreements in Reno, Nevada, and with
subtenants in the SEIU Las Vepas offices, we have not seen copies of those lease agreements.

Article 6, Section 11, of the SEIU Local 1107 Constitution does provide for the President
to sign all contracts and agreements of the Local. However, Article 8 provides that the Executive
Board is the governing body of the Local authorized and empowered to take all lawful actions.
Section 2 of this Article provides that the Executive Board is to:

“gpprove the compensation, terms and conditions of etployment for the staff of
the Local Union; and approval of all contracts for services rendered such as legal,
auditing of payroll services, benefit programs or office leases.”

We did not receive any information on Executive Board approval of several staff and
independent contractor agreements, terms and conditions. None of these contracts were
submitted to our firm for review,

Agreements
Krome I'T
Mariene Lockard [Renewal for 2017]
Cheryi Bunch
Dolores Bodie

Bruce Boyens

Statf
Peter Nguyen
Dana Gentry
Robert Clarke { Agreement not provided)
John Archer

Andrea Bond

Copies of the contracts provided to our office are attached, See Exhibit 1.
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3. Negotiated Staff Union contract, legal matiers, new staff positions, budget
and spending, not brought to Executive Board

See Explanation on Item No. 2 above. We did not receive any information on Executive
Board approval of the new Staff CBA.

4. Grievances and wage claims.  Statements from released and terminated
employees

There are current NLRB charges (4), grievances (3), and wage claims (1) pending,

All of these matters are proceeding under the staff collective bargaining agreement
(grievances) before the NLRB, and the Nevada State Labor Commissioner. Statements were
provided. Sec Exhibit 2.

5. Hiring Practices

See Explanation on Item No. 2 above. No specific information on “rigged interviews’
and alleged minority discrimination was made available. Emails on proposed interviews was
produced. Sce Exhibit 3.

kl

6. Supervision and direction, orlack thereof

No evidence of alcohol use at work was provided other than hearsay statements. Soine
questions were raised on spending by staff, Dana Gentry and Peter Nguyen and use of union
credit cards for gas by staff with a vehicle allowance. No evidence of staff complaints was
provided. No evidence of PTO accruals/deduction eriors. Security breach and privacy breach
were confirmed. See Exhibit 4.

7. Reno Visa/Reno Office Tssues

Very serious (Department of Labor) and contract (Lease) issues in Reno as well as lack
of organizing plan were established. No current lease for Reno space, months of unopened mail,
no evidence of office use. Questionable expenses without sufficient documentation or expense
reports. Question on dates and responsibilities of Natalie Hernandez., See Exhibit 5 records and
letter from Renown Health.

8. Responses by President Mancini

Concerns about responses to Executive Vice President. Emails and correspondence
provided on responses to Executive Vice President, UMC and Clark County. Evidence was
produced on these issues. Seg Exhibit 6.

9, Eligibility of President Mancini as a member

No valid information to support this claim was provided. Ms. Mancini pays for Dignity
Health benefits. See Exhibit 7.
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CERTIFICATE OF SERVICE
Clarke v. Service Employees International Union, et al.
Supreme Court No. 80520 and 81166
Case No. A-17-764942-C

| hereby certify that on this date 7th day of October, 2020, | submitted the
foregoing APPENDIX OF SERVICE EMPLOYEES INTERNATIONAL
UNION AND CLARK COUNTY PUBLIC EMPLOYEES ASSOCIATION
A/K/A SEIU LOCAL 1107, VOLUME 5 for filing and service through the
Court’s eFlex electronic filing service. According to the system, electronic
notification will automatically be sent to the following:

Michael J. Mcavoyamaya Evan L. James

4539 Paseo Del Ray Christensen James & Martin
Las Vegas, NV 89121 7440 W. Sahara Avenue
Tel: (702) 685-0879 Las Vegas, NV 89117

Email:Mmcavoyamayalaw@gmail.com  Tel: (702) 255-1718
Fax: (702) 255-0871

Email: elj@cjmlv.com

/s/ Jonathan Cohen
Jonathan Cohen






