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1 I, Deirdre Fitzpatrick, declare as follows:

2 1. I have personal knowledge of the facts set forth in this declaration, except where

3 as indicated otherwise, and would competently testify in a court of law.

4 2. I am Chief of Staff of the Service Employees International Union (“SEIU”) and

5 have served in that position since April 25, 2018. Prior to that, I was Deputy Chief of Staff

6 beginning in December of 2015. Before that, I served as the Deputy to the SEIU Secretary-

7 Treasurer for Governance, and between 2006 and 2014, I served as an Associate General

8 Counsel in the SEIU Legal Department. As part of my duties as Deputy Chief of Staff I oversaw

9 internal governance matters for SEIU. I provide this affidavit in support of SEIU’s and Mary

10 Kay Henry’s motion for summary judgment.

11 3. SEIU is an international labor union with its headquarters in Washington D.C.

12 SEIU is an unincorporated not-for-profit membership association representing about 2 million

13 workers. Attached hereto as Exhibit A and incorporated by reference herein is a true and correct

14 copy of the 2016 SEIU International Constitution and Bylaws, which have been in effect since

15 2016. Defendant Mary Kay Henry is the President of SEIU, and has been since 2010.

16 4. All SEIU members belong to a local union affiliate, each of which represents

17 SEIU members in a particular geographic region or particular industry or job classification.

18 Each local union has its own constitution and bylaws.

19 5. Defendant SEIU Local 1107 is a local union affiliated with SEIU in Nevada. It

20 has its own charter from SEIU. SEIU Local 1107 is located at 2250 5. Rancho Drive, Suite 165,

21 Las Vegas, Nevada. SEIU Local 1107 represents public sector and private sector workers in

22 Nevada. SEIU Local 1107 was governed by the SEIU Local 1107 Constitution and Bylaws until

23 April 28, 2017, when SEIU placed SEIU Local 1107 into trusteeship and suspended its

24 Constitution and Bylaws. Attached hereto as Exhibit B and incorporated by reference herein is a

25 true and correct copy of the former SEIU Local 1107 Constitution and Bylaws.

26 6. Prior to imposition of the trusteeship on April 28, 2017, SEIU Local 1107’s

27 members elected their own officers. Such officers had the authority to hire, discipline, and

28 discharge employees, and were responsible for the day-to-day operations of the union.
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1 7. SEIU is not now, nor has it ever been, responsible for the day-to-day operations of

2 SEIU Local 1107. SEIU is not now, nor has it ever been, responsible for hiring, training,

3 supervising or disciplining Local 1107 employees.

4 8. In October 2016, pursuant to her authority under the SEIU Constitution and

5 Bylaws, SEIU President Henry assumed jurisdiction over various internal charges filed by

6 members and officers of SEIU Local 1107. On April 26, 2017, an SEIU hearing officer issued a

7 Report and Recommendations on those charges. The Report and Recommendations

8 recommended sustaining some of the charges and further recommended removing from office

9 then-SEIU Local 1107 President Cherie Mancini and then-SEIU Local 1107 Executive Vice

10 President Sharon Kisling, barring them from holding office for one year, and suspending their

11 membership for six months. On April 26, 2017, SEIU President Henry adopted the Report and

12 Recommendations, removed then-President Mancini and then-Executive Vice President Kisling

13 from office, barred them from holding office for one year, and suspended their membership for

14 six months. Attached hereto as Exhibit C and incorporated by reference herein is a true and

15 correct copy of the Report and Recommendations.

16 9. On April 26, 2017, an SEIU hearing officer issued a Report and

17 Recommendations to the International President on the Internal Needs of SEIU Local 1107. The

18 Report and Recommendations recommended that the circumstances at SEIU Local 1107

19 warranted imposition of an emergency trusteeship over SEJU Local 1107. Attached hereto as

20 Exhibit D and incorporated by reference herein is a true and correct copy of the Report and

21 Recommendations.

22 10. On April 26, 2017, SEIU Local 1107’s executive board voted for a voluntary

23 trusteeship by SEIU. Two days later, President Henry issued an emergency trusteeship order

24 imposing a trusteeship over SEIU Local 1107. In that same order, President Henry removed all

25 officers and executive board members of SEIU Local 1107, suspended the SEJU Local 1107

26 Constitution and Bylaws, and appointed Luisa Blue as Trustee and Martin Manteca as Deputy

27 Trustee of SEIU Local 1107. The trusteeship order provided that Trustees Blue and Manteca

28 “shall assume responsibility for [SEIU] Local 1107 on April 28, 2017.” Attached hereto as
3
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1 Exhibit E and incorporated by reference herein is a true and correct copy of the trusteeship order.

2 11. As Trustees, Blue and Manteca stood in the place of SEIU Local 1107’s former

3 officers and assumed responsibility and management of the day-to-day affairs of SEIU Local

4 1107, including hiring, supervising and disciplining SETU Local 1107 staff. That authority is

5 based in part on Article VIII, Section 7(b) of the SEIU Constitution and Bylaws, which provides

6 in relevant part that “[t]he Trustee shall be authorized and empowered to take full charge of the

7 affairs of the Local Union or affiliated body and its related benefit funds, to remove any of its

8 employees, agents and/or trustees of any funds selected by the Local Union or affiliated body

9 and appoint such agents, employees or fund trustees during his or her trusteeship, and to take

10 such other action as in his or her judgment is necessary for the preservation of the Local Union

11 or affiliated body and for the protection of the interests of the membership.”

12 I declare under penalty ofperjury under the laws of the State ofNevada that the

13 foregoing is true and correct.

14 Executed on October_, 2019, at Washington, D.C.

i6 By____
DEIRDRE FT ZP TRICK
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DATED:  October 25, 2019   ROTHNER, SEGALL & GREENSTONE 
 
      CHRISTENSEN JAMES & MARTIN 
 
 
 

     By       /s/ Jonathan Cohen    
 JONATHAN COHEN 
Attorneys for Service Employees International 
Union and Mary Kay Henry 
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CONSTITUTION AND BYLAWS

PREAMBLE

As almost every improvement in the condition ofworking people has
been accomplished by the efforts of organized labor and as the welfare
of wage, salary, and professional workers can best be protected and
advanced by their united action in one International Union, we have
organized the Service Employees International Union and have adopted
the following Constitution:

SEIU MISSION STATEMENT

We are the Service Employees International Union, an organization
of more than 2.1 million members united by the beliefin the dignity
and worth ofworkers and the services they provide and dedicated to
improving the lives ofworkers and their families and creating a more just
and humane society.

We are public workers, health care workers, building service workers,
office workers, professional workers, and industrial and allied workers.

We seek a stronger union to build power for ourselves and to protect
the people we serve.

As a leading advocacy organization for working people, it is our
responsibility to pursue justice for all. We believe in and will fight for a
just society where all workers are valued and people respected, where all
families and communities thrive, and where we leave a better and more
equal world for generations to come.

People of every race, ethnicity, religion, age, physical ability, gender,
gender expression, and sexual orientation, we are the standard-bearers
in the struggle for social and economic justice begun nearly a century
ago by janitors who dared to dream beyond their daily hardships and to
organize for economic security, dignity, and respect.

Ourvision is ofa union and a society:

Where all workers and their families live and work in dignity.

Where work is fulfilling and fairly rewarded.

Where workers have a meaningful voice in decisions that affect them
and have the opportunity to develop their talents and skills.

Where the collective voice and power ofworkers is realized in
democratic, equitable and progressive unions.

Where union solidarity stands firm against the forces ofdiscrimination
and hate, against structural racism, and against the unfair employment
practices of exploitative employers.

Where working people can live in sale and healthy communities.

Where government plays an active role in improving the lives of
working people.
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PREAMBLE 

As almost every improvement in the condition of working people has 
been accomplished by the efforts of organized labor and as the welfare 
of wage, salary, and professional workers can best be protected and 
advanced by their united action in one International Union, we have 
organized the Service Employees International Union and have adopted 
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SEIU MISSION STATEMENT 

We are the Service Employees International Union, an organization 
of more than 2.1 million members united by the beliefin the dignity 
and worth of workers and the services they provide and dedicated to 
improving the lives of workers and their families and creating a more just 
and humane society. 

We are public workers, health care workers, building service workers, 
office workers, professional workers, and industrial and allied workers. 

We seek a stronger union to build power for ourselves and to protect 
the people we serve. 

As a leading advocacy organization for working people, it is our 
responsibility to pursue justice for all. We believe in and will fight for a 
just society where all workers are valued and people respected, where all 
families and communities thrive, and where we leave a better and more 
equal world for generations to come. 

People of every race, ethnicity, religion, age, physical ability, gender, 
gender expression, and sexual orientation, we are the standard-bearers 
in the struggle for social and economic justice begun nearly a century 
ago by janitors who dared to dream beyond their daily hardships and to 
organize for economic security, dignity, and respect. 

Our vision is of a union and a society: 

Where all workers and their families live and work in dignity. 

Where work is fulfilling and fairly rewarded. 

Where workers have a meaningful voice in decisions that affect them 
and have the opportunity to develop their talents and skills. 

Where the collective voice and power of workers is realized in 
democratic, equitable and progressive unions. 

Where union solidarity stands firm against the forces of discrimination 
and hate, against structural racism, and against the unfair employment 
practices of exploitative employers. 

Where working people can live in safe and healthy communities. 

Where government plays an active role in improving the lives of 
working people. 
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To achieve this vision:

We must organize unorganized service workers, extending to them the
gains of unionism, while securing control over our industries and labor
markets.

We must build political power to ensure that workers’ voices are
heard at every level of government to create economic opportunity and
foster social justice.

We must provide meaningful paths for member involvement and
participation in strong, democratic unions.

We must develop highly trained, motivated and inclusive leaders at
every level of the union who reflect the diversity of the membership and
the communities where we organize.

We must bargain contracts that improve wages and working conditions,
expand the role of workers in workplace decision-making, build a stronger
union, and build stronger and healthier communities.

We must build coalitions and act in solidarity with other organizations
who share our concern for social, environmental, racial, and economic
justice.

We must engage in direct action that demonstrates our power and our
determination to win.

We must hold corporations and capital accountable for the common
good.

We must commit to dismantling structural racism which holds us back
from achieving the unity and strength we need.

We must pave the way for immigrant justice.

We must always be open to change that enables us to adapt and be
more effective in an ever changing world.

To accomplish these goals we must be unified—inspired by a set of
beliefs and principles that transcends our social and occupational diversity
and guides our work.

We believe we can accomplish little as separate individuals, but that
together we have the power to create a just society.

We believe unions are the means by which working people build
power—by which ordinary people accomplish extraordinary things.

We believe our strength comes from our unity, and that we must not
be divided by forces of discrimination based on gender, race, ethnicity,
religion, age, physical ability, sexual orientation, or immigration status.

We believe our power and effectiveness depend upon the active
participation and commitment of our members, the development of
inclusive SEIU leaders, and solidarity with each other and our allies.

We believe we have a special mission to bring economic and social
justice to those most exploited in our community—especially to women
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and workers of color —and to dismantle structural racism against Black
Americans.

We believe our future cannot be separated from that ofworkers in
other parts of the world who struggle for economic justice, a decent life
for their families, peace, dignity and democracy.

We believe unions are necessary for a democratic society to prevail,
and that unions must participate in the political life of our society.

We believe we have a moral responsibility to leave the world a more
just, healthy and safe place for our children—and everyone’s children.

Article I
NAME

This organization shall be known as the Service Employees Name and
International Union, affiliated with Change to Win and the Canadian organization
Labour Congress, and shall consist of an unlimited number of Local
Unions chartered by it, and the membership thereof~ and such affiliated
bodies as may be established from time to time. In order to add the
strength of this great union to the efforts of its members at every level of
the Union, the name of every Local Union and affiliated body shall begin
with “SEIU.”

Article II
OBJECTS AND PURPOSES

The objects and purposes of this International Union shall be to Go 915 of the
benefit its members and improve their conditions by every means, union
including but not limited to:

A. By securing economic advantages, including better wages, hours Economic
and working conditions, through organization, collective bargaining, advantages
legislative and political action, and the utilization of other lawful means;

B. By organizing and uniting in this International Union all working Organizing
men and women eligible for membership herein;

C. By engaging in all such civic, social, political, legal, economic, Wide range of
cultural, educational, charitable, and other activities, whether on local, activities
national, or international levels, as will advance this International
Union’s standing in the community and in the labor movement and
further the interests of this organization and its membership, directly or
indirectly;

0. By advancing and strengthening the rights ofworking men and
women to bargain collectively, and introducing innovative ways to carry
out this work;

E. By providing benefits and advantages to individual union
members, officers, and employees through education, training, Benefits
access to new technology, member resource centers, a 21’~ century
communications system, pensions, and death and welfare benefits;
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Cooperation F. By helping Local Unions to share experiences, pool resources, learn
Omany~L ç~coI fiom each other’s best practices, and be accountable to each other;

G. By cooperating with and assisting, by moral, monetary or
other means, other labor organizations, whether or not affiliated

Cooperation with this International Union, or any other groups or organizations,

orgi~ar~ having objectives which are in any way related or similar to those of
this International Union, or which are ola nature beneficial to this
International Union or to its members, directly or indirectly;

Safeguarding H. By strengthening and safeguarding this International Union by
every lawful means so that it may carry out its purposes, objects and
obligations;

Financial goals I. By utilizing, in every lawful way, including but not limited to every
kind of use, expenditure and investment, the property and funds of this
International Union, in order to achieve its purposes and objects and
perform its obligations, and for such other purposes directly or indirectly
furthering the interests of this International Union and its members;

Affiliations J. By affiliating workers in independent organizations through
agreements which recognize the long history, unique needs and
traditions, and successes of such organizations, and making every effort
possible to provide such organizations the same types of services which
have benefited our existing members;

Empaweg K. ByempoweringSElU members to lead and participate in all
aspects of the Union’s program to secure a better future for all, including
organizing, bargaining, political work, direct action, and community
partnerships.

New fo1msof 1. By creating new forms of worker organization to build collective
organization

economic and political power for working people; and

Movement M. By building a wider movement for justice.
for justice

Article III
jURISDICTiON AND MEMBERSHIP

Jurisdiction Section 1.The International Union shall be composed of and have
jurisdiction over its affiliated bodies and all Local Unions composed
ofworking men and women who are employed or engaged in any
phase of private, nonprofit or public employment, including without
limitation employees of colleges, schools or universities, public employers
(including cities, counties, states, provinces, territories, commonwealths,
governmental districts, federal agencies, and multiple agencies or
authorities and any subdivisions thereof), institutions or agencies,
hospitals, nursing homes or other health facilities, and private and
public utilities, department stores, industrial plants, law enforcement
agencies, insurance companies and all employees thereof, including
clericals, technicians, professionals, paraprofessionals and paramedicals,
or those who are engaged in maintenance, sales, servicing, protection or
operation of all types of institutions, buildings or structures, commercial,
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with this International Union, or any other groups or organizations, 
having objectives which are in any way related or similar to those of 
this International Union, or which are of a nature beneficial to this 
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economic and political power for working people; and 

M. By building a wider movement for justice. 
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Jurisdiction Section 1. The International Union shall be composed of and have 
jurisdiction over its affiliated bodies and all Local Unions composed 
of working men and women who are employed or engaged in any 
phase of private, nonprofit or public employment, including without 
limitation employees of colleges, schools or universities, public employers 
(including cities, counties, states, provinces, territories, commonwealths, 
governmental districts, federal agencies, and multiple agencies or 
authorities and any subdivisions thereof), institutions or agencies, 
hospitals, nursing homes or other health facilities, and private and 
public utilities, department stores, industrial plants, law enforcement 
agencies, insurance companies and all employees thereof, including 
clericals, technicians, professionals, paraprofessionals and paramedicals, 
or those who are engaged in maintenance, sales, servicing, protection or 
operation of all types of institutions, buildings or structures, commercial, 
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mercantile or other establishments, edifices and grounds, and their
environs whether private, public or nonprofit, and all categories of
employees therein and thereabout, including places of assembly,
amusement, recreation, entertainment, and the presentation of sporting
events.

The International President is empowered to construe the jurisdiction Powerto
above defined to embrace all classifications ofworkers within any
establishment anywhere in the world.

Section 2(a). The International Union shall have jurisdiction over the ~4UthOrityof
internationalLocal Unions and their members and over all affiliated bodies.

(b). The term “affiliated bodies” shall include State and Provincial ~Affilicted
Councils,joint Councils, Service Councils, area, regional, or industry bod;e~ defined
Conferences and Divisions, organizing committees, and provisional
locals, and such other bodies on the local, national or international level
as the International Union shall from time to time establish, but shall not
include Local Unions. The term “Local Union” shall not include any other
affiliated body.

Section 3(a). Any person employed in any employment over which Eligibility for
this International Union claims or exercises jurisdiction shall be eligible ,nem ers ‘P
to be considered for membership in the International Union, a Local
Union, organizing committee, provisional local, or other authorized body
of this organization. A Local Union may adopt additional membership
requirements in the Local Union’s Constitution and Bylaws, Jurisdiction
may also be construed as including service within a Local Union or
affiliated body of the International Union but each Local Union shall
have the option to determine whether a person with such service may be
eligible for membership in the Local Union. The International Executive
Board may set eligibility requirements and other criteria (including rates
oldues) for associate members, retired members (who do not have a
Local Union retired member program), and other special categories of
membership in the International or in affiliated bodies established in
accordance with this Constitution.

(b). Self.employed individuals doing work within the jurisdiction of Self-employed
this International Union may be eligible for membership in Local Unions, members
subject to any additional requirements provided for in a Local Union’s
Constitution and Bylaws. The International President shall have the right
to make all necessary rules and regulations respecting self~employed
workers, under the jurisdiction ofthis International Union.

(c). With the approval of the International Union, Local Unions Membership
may establish different categories of membership and rates of dues
for persons represented and not represented by the Local Union
for collective bargaining purposes including, but not limited to, life
members, retired members, and associate members.

(d). Any dispute respecting membership or eligibility for membership A~embership
shall be decided by the International President, with the Local Union disputes
or the applicant having a right to appeal his or her decision to the

12601

SEIU 2016 9 

mercantile or other establishments, edifices and grounds, and their 
environs, whether private, public or nonprofit, and all categories of 
employees therein and thereabout, including places of assembly, 
amusement, recreation, entertainment, and the presentation of sporting 
events. 

The International President is empowered to construe the jurisdiction 
above defined to embrace all classifications of workers within any 
establishment anywhere in the world. 

Section 2(a). The International Union shall have jurisdiction over the 
local Unions and their members and over all affiliated bodies. 

(b). The term "affiliated bodies" shall include State and Provincial 
Councils, Joint Councils, Service Councils, area, regional, or industry 
Conferences and Divisions, organizing committees, and provisional 
locals, and such other bodies on the local, national or international level 
as the International Union shall from time to time establish, but shall not 
include local Unions. The term "local Union" shall not include any other 
affi I iated body. 

Section 3(a). Any person employed in any employment over which 
this International Union claims or exercises jurisdiction shall be eligible 
to be considered for membership in the International Union, a local 
Union, organizing committee, provisional local, or other authorized body 
of this organization. A local Union may adopt additional membership 
requirements in the Local Union's Constitution and Bylaws. Jurisdiction 
may also be construed as including service within a local Union or 
affiliated body of the International Union but each local Union shall 
have the option to determine whether a person with such service may be 
eligible for membership in the local Union. The International Execurive 
Board may set eligibility requirements and other criteria (including rates 
of dues) for associate members, retired members (who do not have a 
local Union retired member program), and other special categories of 
membership in the International or in affiliated bodies established in 
accordance with this Constitution. 

(b). Self-employed individuals doing work within the jurisdiction of 
this International Union may be eligible for membership in local Unions, 
subject to any additional requirements provided for in a Local Union's 
Constitution and Bylaws. The International President shall have the right 
to make all necessary rules and regulations respecting self-employed 
workers, under the jurisdiction of this International Union. 

(c). With the approval of the International Union, local Unions 
may establish different categories of membership and rates of dues 
for persons represented and not represented by the Local Union 
for collective bargaining purposes including, but not limited to, life 
members, retired members, and associate members. 

(d). Any dispute respecting membership or eligibility for membership 
shall be decided by the International President, with the Local Union 
or the applicant having a right to appeal his or her decision to the 

PolVer to 
construe 
jurisdiction 

Authority of 
international 
union 
'Affiliated 
bodies'defined 

Eligibility for 
membership 

Self-employed 
members 

Membership 
categories 
authorized 

Membership 
disputes 



10 C0NSTITLrnON AND BYLAWS

International Executive Board, in writing, within 10 days after notice of
said decision is received.

Discriminatioe Section 4. No member shall discriminate or advocate discrimination
forbidden against any other member on the basis of race, creed, color, religion, sex,

gender expression, sexual orientation, national origin, citizenship status,
marital status, ancestry, age, or disability.

Article IV
CONVENTION—REPRESENTATION THEREIN

International Section 1. The Convention of this International Union shall meet
CLifl vent ions every four years and shall convene at such time and place as the

International Executive Board may determine upon the recommendation
of the International President.

Special Section 2. Special Conventions may be called upon order ofthe
conventions International Executive Board to convene at such time and place as the

Board may determine, and any and all business, including appeals from
suspensions and decisions of the International Executive Board, may
come before such Special Convention unless specifically limited by the
call. Notice of such call shall be given to each Local Union at least 60
days prior to the date oFthe Special Convention along with the number
of delegates to which said Local Union is entitled. All other provisions of
this Article shall control all Special Conventions.

Eligibility of Section 3. The International Convention shall consist of duly elected
delegates delegates from their Local Unions, and none but delegates duly elected

in accordance with all applicable statutes and the provisions of this
Constitution and Bylaws shall be eligible to represent any Local Union
at the International Convention or be entitled to vote except that all
full-time International Officers shall by virtue of their office be delegates
with a voice but no vote to any Convention which is held during their
term of office. All officers ofa Local Union elected in conformity with all
applicable statutes shall by virtue of such election be considered to be
eligible delegates to any International Convention which may take place

~ during their term of office. Ifat the time of the receipt of the Convention
Call it shall appear that such number of elected officers is less than the
number of delegates to which the Local Union will be entitled at an
International Convention, then arrangements may be made at the option
of the Local Executive Board for nomination and secret ballot election,
if required, ofan additional number of eligible members as Convention
delegates. Nominees for such position, if unopposed, shall be deemed
elected without necessity for further procedures. The Local Union
must designate in its Constitution and Bylaws the order in which the
officers would be designated as delegates and alternates if less than all
the officers are entitled to go to the Convention as delegates, provided
that the chief executive officer of the Local Union shall, if otherwise
eligible, be deemed entitled even in the event the Local Union fails to so
designate. Any Local Union may by provision in its Local Constitution
and Bylaws dispense with the foregoing provision that officers of the
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Local Union be ex officio delegates to the International Convention and
may provide for nomination and, if required, secret ballot election of
such delegates. Further, subject to applicable statutes, the International
Executive Board may establish representation rules for delegates from
groups of associate members or other special categories of membership
or locals, which shall be set forth in the notice of Convention Call for
the International or Special Convention. In no event shall the basis of
representation for such groups be greater in numbers than the formula
set forth in Section 4 below. Any voting rights extended to such delegates
must comply with applicable law.

Section 4. The basis of representation shall be one delegate for 500 Convention
members or less, and one additional delegate for every additional 500
members or major fraction thereof up to 5,000 members, and then ri9hts
one additional delegate for every additional 1,000 members or major
fraction thereof. A determination to be represented by less than a full
complement ofdelegates shall not affect the Local Union’s eligible votes.
The Executive Board ofa Local Union shall determine the number of
delegates which shall represent it at the Convention. For the purpose Exclusions
of voting, the computation of membership for a Local Union shall not
include life members, retired members paying less than the full dues
required for working members of their Local Union, associate members,
or agency fee payers.

Section 5. In addition to the representation in Section 4, each Local Retired
Union with a retired members group of more than 500 members shall
be entitled to one retired member delegate who shall serve with a voice
and a vote at the Convention. Only retired members who have been
members in good standing for 60 days prior to the Convention as either
members, retired members, or life members of the Local Union shall
serve as a retired member delegate. The retired member delegate shall be
selected by the procedures provided for in the Local Union’s Constitution
and Bylaws for selecting such a retired member delegate or by the Local
Union’s Executive Board where no procedures are provided for in the
Local Union’s Constitution and Bylaws. The retired member delegate
shall not be permitted to vote on dues or to nominate or vote for officers
at the Convention.

Section 6. No delegate shall be permitted to represent more than No dual
representationone Local Union.

Section 7(a). No Local Union that has not been chartered, affiliated, One-month
and in good standing for at least one month prior to the opening of the requirement
Convention shall be entitled to representation in the Convention, and
each Local Union to be entitled to said representation must have paid
into the International treasury at least one month’s per capita tax prior
to the opening of the Convention.

(b). For a Local Union to be entitled to representation at the Good stan ding
Convention, all moneys (i) due the International Union, whether by per requirement
capita tax or otherwise, (ii) due to any affiliated bodies, whether by per
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serve as a retired member delegate. The retired member delegate shall be 
selected by the procedures provided for in the Local Union's Constitution 
and Bylaws for selecting such a retired member delegate or by the Local 
Union's Executive Board where no procedures are provided for in the 
Local Union's Constitution and Bylaws. The retired member delegate 
shall not be permitted to vote on dues or to nominate or vote for officers 
at the Convention. 

Section 6. No delegate shall be permitted to represent more than 
one Local Union. 

Section 7(a). No Local Union that has not been chartered, affiliated, 
and in good standing for at least one month prior to the opening of the 
Convention shall be entitled to representation in the Convention, and 
each Local Union to be entitled to said representation must have paid 
into the International treasury at least one month's per capita tax prior 
to the opening of the Convention. 

(b). For a Local Union to be entitfed to representation at the 
Convention, all moneys (i) due the International Union, whether by per 
capita tax or otherwise, (ii) due to any affiliated bodies, whether by per 
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capita tax or otherwise, as determined or waived by the International
Executive Board and (iii) all moneys due for any pension or welfare funds
provided for in this Constitution, must be paid at least 15 days prior to
the opening of the Convention.

Convention Section 8. The International Secretary-Treasurer shall issue a Call
~ for the Convention and notify each Local Union at least 100 days prior

to the date of the Convention of the number of delegates to which
said Local Union is entitled, and shall furnish to the Local Union a

Credentials certification of delegation form containing the names of registered
delegates to the Local Union and spaces for the signatures of the
President and Secretary of the Local Union.

Forwarding of Section 9. The certification ofdelegation Form containing the
credentials names of delegates to the International Convention and bearing the

signatures ofthe President and Secretary of the Local Union must be in
the hands of the International Secretary-Treasurer at least 30 days prior
to the opening of the Convention. A delegate who is eligible to attend
the Convention shall not be disqualified because of the failure ofa
Local Union officer to forward the delegate’s name on a certification of
delegation form.

Alternate Section 10. In addition to the delegates selected in the manner
delegates provided in Section 3 of this Article, a Local Union may provide

for selection of such number of alternates as it may determine are
reasonably required to serve if regularly elected delegates are unable to
do so; such alternates shall be selected or elected in the manner provided

Membership in Section 3 of this Article. Each delegate or alternate must be a member
requirement . .

of the Local Union employed in the jurisdiction of the Local Union. This
Exceptions requirement, however, shall not be construed to bar any member who is

an officer or employee of the Local Union or of the International Union,
or any affiliate thereof~ or who is elected to public office or to a position
with an organization with which this International Union is affiliated.

Protests of Section 11. Any member who wishes to protest the election of any

~ delegate or the right of any Local Union officer to serve as a delegate
pursuant to Article IV, Section 3, must file a written protest with the
International Secretary-Treasurer within 15 days after such election
or after the decision by a Local Union that no election is required
pursuant to Article IV, Section 3. Any such protest shall be referred to the
Credentials Committee, in care of the International Secretary-Treasurer.
The Credentials Committee may waive the time limit for filing protests
upon a showing that the protesting member did not know of the basis
for his or her protest within sufficient time to file a timely protest and
he or she filed a protest immediately upon discovery of the basis for
his or her protest. The Credentials Committee shall consider all timely
protests and shall include its decision on all protests in its report to the
Convention. It may, in its discretion, hold a hearing on any protest upon
reasonable notice to all affected parties.

Camputatian Section 12. The number ofvotes which each Local Union shall be
entitled to vote in the Convention shall be determined by averaging the
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capita tax or otherwise, as determined or waived by the International 
Executive Board and (iii) all moneys due for any pension or welfare funds 
provided for in this Constitution, must be paid at least 15 days prior to 
the opening of the Convention. 

Section 8. The International Secretary-Treasurer shall issue a Call 
for the Convention and notifY each Local Union at least 100 days prior 
to the date of the Convention of the number of delegates to which 
said Local Union is entitled, and shall furnish to the Local Union a 
certification of delegation form containing the names of registered 
delegates to the local Union and spaces for the signatures of the 
President and Secretary of the local Union. 

Section 9. The certification of delegation form containing the 
names of delegates to the International Convention and bearing the 
signatures of the President and Secretary of the local Union must be in 
the hands of the International Secretary-Treasurer at least 30 days prior 
to the opening of the Convention. A delegate who is eligible to attend 
the Convention shall not be disqualified because of the failure of a 
local Union officer to forward the delegate's name on a certification of 
delegation form. 

Section 10. In addition to the delegates selected in the manner 
provided in Section 3 ofthis Article, a Local Union may provide 
for selection of such number of alternates as it may determine are 
reasonably required to serve if regularly elected delegates are unable to 
do so; such alternates shall be selected or elected in the manner provided 
in Section 3 of this Article. Each delegate or alternate must be a member 
of the Local Union employed in the jurisdiction of the Local Union. This 
requirement, however, shall not be construed ro bar any member who is 
an officer or employee of the Local Union or of the International Union, 
or any affiliate thereof, or who is elected to public office or to a position 
with an organization with which this International Union is affiliated. 

Section 11. Any member who wishes to protest the election of any 
delegate or the right of any Local Union officer to serve as a delegate 
pursuant to Article IV, Section 3, must file a written protest with the 
International Secretary-Treasurer within 15 days after such election 
or after the decision by a Local Union that no election is required 
pursuant to Article IV, Section 3. Any such protest shall be referred to the 
Credentials Committee, in care of the International Secretary-Treasurer. 
The Credentials Committee may waive the time limit for filing protests 
upon a showing that the protesting member did not know of the basis 
for his or her protest within sufficient time to file a timely protest and 
he or she filed a protest immediately upon discovery of the basis for 
his or her protest. The Credentials Committee shall consider all timely 
protests and shall include its decision on all protests in its report to the 
Convention. It may, in its discretion, hold a hearing on any protest upon 
reasonable notice to all affected parties. 

Section 12. The number of votes which each Local Union shall be 
entitled to vote in the Convention shall be determined by averaging the 
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12 most recent regular monthly per capita tax payments for members
which are received by the International Union on or beFore December
31 of the year immediately preceding the calendar year in which the
Convention is held. In the case of a newly chartered local without a
twelve month payment period before December 31, the number of
votes shall be determined by averaging regular monthly per capita tax
payments for members received by the International Union, up to a
maximum of twelve months. The computation olvoting strength shall
not include associate members, life members, or agency fee payers.
Where there are two or more delegates in attendance from one Local
Union, the vote shall be divided equally between them. In the case of
a newly chartered Local Union created as a result of a reorganization
of members under Article XIV, the International Executive Board shall
determine the computation ofvoting strength for the affected Local
Unions in order that the members are included in the voting strength of
only one Local Union.

Section 13. The International President shall, before each Committee on
Convention, appoint from the delegates-elect a committee ofat credentials
least seven to act as a committee on credentials. The International
President and International Secretary-Treasurer shall be members of
said committee. All credentials shall be referred to this committee. This
committee shall submit its report in writing to the Convention.

Section 14. All Resolutions to be acted upon by the Convention Convention
proposed by a Local Union must be submitted in writing to the resolutions
International Secretary-Treasurer at least 30 days prior to the Convention
and unless so submitted may not be considered by the Convention
except on unanimous consent of the delegates present, Resolutions may
be presented to the Convention by the International Executive Board at
any time during the Convention without requiring unanimous consent.

Section 15. Delegates representing one-fourth of the votes entitled to Convention
be cast at the Convention shall constitute a quorum for the transaction quo~m
of business.

Section 16. The rules and order of business governing the preceding interim rules
Convention shall be enforced from the opening olany Convention of this
International Union until new rules have been adopted by action of the
Convention,

Article V
ELECTION OF OFFICERS

Section 1. All nominations for International Officers shall be made Naminotion
in open Convention and elections shall be by roll call where there is
more than one candidate for any office. The roll call shall be conducted
by voice and/or open written ballot, as set forth in the Rules of the
Convention, Officers shall be elected by plurality vote.

Section 2. No candidate (including a prospective candidate) for Nononmember
any International office or office in a Local Union or affiliated body or 5upp0nt
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supporter ofa candidate may solicit or accept financial support or any
other direct or indirect support of any kind from any nonmember of the
International Union.

Protests Section 3. Any member wishing to protest the election olany
International Officer pertaining to candidate eligibility or the manner in
which the election was conducted must lodge a protest in conformity
with the requirements of the Rules of the Convention.

Other election Section 4. Any member wishing to submit an election protest
protests pertaining to any issue other than those governed by Section 1 1 of Article

IV or Section 3 of this Article must file such protest within 15 days after
the Convention. All such protests shall be filed with the International
President. The International President shall endeavor to have a hearing
held within 30 days of the filing olthe protest, Ithe International
President deems a hearing to be necessary, and shall attempt to render
his or her decision within 30 days thereafter. Within 15 days after the
final action of the International President, a petition for review may
be filed with the International Executive Board. In the alternative, the
International President may forward an election protest directly to the
International Executive Board for decision.

Article VI
OFFICERS

International Section 1. The officers of this International Union shall consist of an
Union OftiCer5 International President, an International Secretary-Treasurer, seven full-

time Executive Vice Presidents, 25 Vice Presidents (at least two ofwhom
shall be members of Canadian Local Unions), and 40 Executive Board
Members (at least two of whom shall be members of Canadian Local

Retired Unions and one of whom shall be a Retired Member). The International
member President, the International Secretary-Treasurer, and the seven Executive

Vice Presidents shall be elected at large by all delegates assembled at
Canadian the International Convention. Two Canadian Vice Presidents and two

officers Canadian Executive Board Members shall be elected on the following

basis: a Vice President and Board Member shall be nominated and
elected from all of the provinces other than the Province of Quebec. A
Vice President and Board Member shall be nominated and elected from
the Province of Quebec only, provided, however, that the Vice President
from Quebec and the Executive Board Member from Quebec may not
be members of the same Local Union. These Canadian Vice Presidents
and Executive Board Members shall be elected by the Canadian Council
at its Convention composed of delegates elected in accordance with
this Constitution and applicable law and which shall be held within 90
days prior to the International Convention at which the International
Union officers are elected. All other Vice Presidents and Executive Board
Members (including the Retired Member) shall be nominated and
elected at large.

IEB term Section 2. These officers shall constitute the International Executive
of office Board, and their term oloffice shall begin immediately following their
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supporter of a candidate may solicit or accept financial support or any 
other direct or indirect support of any kind /Tom any nonmember ofthe 
International Union. 

Section 3. Any member wishing to protest the election of any 
International Officer pertaining to candidate eligibility or the manner in 
which the election was conducted must lodge a protest in conformity 
with the requirements of the Rules of the Convention. 

Section 4. Any member wishing to submit an election protest 
pertaining to any issue other than those governed by Section 11 of Article 
IV or Section 3 ofthis Article must file such protest within 15 days after 
the Convention. All such protests shall be filed with the International 
President. The International President shall endeavor to have a hearing 
held within 30 days of the filing of the protest, if the International 
President deems a hearing to be necessary, and shall attempt to render 
his or her decision within 30 days thereafter. Within 15 days after the 
final action of the International President, a petition for review may 
be filed with the International Executive Board. In the alternative, the 
International President may forward an election protest directly to the 
International Executive Board for decision. 

Article VI 
OFFICERS 

Section 1. The officers of this International Union shall consist of an 
International President, an International Secretary-Treasurer, seven full­
time Executive Vice Presidents, 25 Vice Presidents (at least two of whom 
shall be members of Canadian Local Unions), and 40 Executive Board 
Members (at least two of whom shall be members of Canadian Local 
Unions and one of whom shall be a Retired Member). The International 
President, the International Secretary-Treasurer, and the seven Executive 
Vice Presidents shall be elected at large by all delegates assembled at 
the International Convention. Two Canadian Vice Presidents and two 
Canadian Executive Board Members shall be elected on the following 
basis: a Vice President and Board Member shall be nominated and 
elected from all of the provinces other than the Province of Quebec. A 
Vice President and Board Member shall be nominated and elected ITom 
the Province of Quebec only, provided, however, that the Vice President 
ITom Quebec and the Executive Board Member from Quebec may not 
be members of the same Local Union. These Canadian Vice Presidents 
and Executive Board Members shall be elected by the Canadian Council 
at its Convention composed of delegates elected in accordance with 
this Constitution and applicable law and which shall be held within 90 
days prior to the International Convention at which the International 
Union officers are elected. All other Vice Presidents and Executive Board 
Members (including the Retired Member) shall be nominated and 
elected at large. 

Section 2. These officers shall constitute the International Executive 
Board, and their term of office shall begin immediately following their 
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election and they shall hold office for four years or until their successors
are duly elected and qualifl,t.

(a>. Each Vice President and Executive Board Member shall be Duties
responsible for such duties as assigned by the International President.

(b>. The International President may appoint an Executive Committee Executive
from among the members of the International Executive Board. The Committee
Executive Committee shall meet at the call oPthe International President.
The Executive Committee shall be charged with advising the International
President on how best to carry out the administrative duties of his or
her office, and with making recommendations to the international
Executive Board on policies and programs for the International Union.
The Executive Committee also may be delegated specific functions and
powers of the International Executive Board under the Board’s authority
in Article Xl, Section 6(b). Minutes of all meetings of the Executive
Committee shall be kept by the International Secretary-Treasurer, who
shall render reports to the International Executive Board.

Section 3. Each regular Convention of this International Union Board of
shall also elect a Board ofAuditors consisting of eight members. The Aud,tors
Board ofAuditors shall examine and review the books and accounts of
the International Secretary-Treasurer at least once during each twelve-
month period, utilizing the assistance of Certified Public Accountants
designated by the International President. Such review of the books
and accounts of the International Secretary-Treasurer shall include the
books respecting all properties and facilities under the custodianship oF
the International Secretary-Treasurer. A copy of such annual reports of
the Board of Auditors shall be submitted to the International Executive
Board. The Board ofAuditors shall also give a written report to the
International Convention. In the event of the unavailability or temporary
disability olan Auditor, the remaining Auditors shall perform the duties
set forth herein. The Auditors shall receive such per diem compensation
and expense allowance as may be fixed by the International Executive
Board.

Section 4. No person shall be eligible for office in this International Qualifications
Union who has not been a member in continuous good standing for
at least two years immediately preceding his or her election in the
International Union or Local Unions chartered by this International
Union or in any labor organization which becomes affiliated with
this International Union. This requirement may be reduced by the
International Executive Board to no less than 60 days if necessary to
expand eligibility for office to members of organizations newly associated
with the International Union pursuant to Article Xl, Section 6. In the case
of the Retired Member position on the International Executive Board,
only retired members who have been members in good standing for two
years prior to the Convention as either members, retired members or life
members of the Local Union shall be eligible to serve. No person who
has been convicted of a felony as defined in Section 504 of the Landrum
Griffin Act (or an indictable offense in Canada) shall, in accordance
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with the provisions of applicable law, be eligible to hold office in this
International Union.

Exclusions Section 5. Associate members, life members, or those retired
members paying less than the full dues required for working members of
their Local Union shall not be eligible for nomination as an International
Officer, except that such retired members may be eligible for the Retired
Member position on the International Executive Board.

Multiple Section 6. No lull-time officer of the International Union may receive
compensation compensation of any kind, except for benefits paid by a pension plan,

from any Local Union or from any entity owned or controlled by a Local
Union. Notwithstanding the foregoing, the International President is
authonzed to approve a temporary transition plan (not to exceed six
months) for other new full-time officers transitioning from a Local Union
to the International Union, provided that any such individual does not
receive compensation from the International Union and a Local Union
for the same time period.

Retired Section 7. The International President shall appoint a Retired
Members Advisory Committee which shall consist of leaders of Local

committee Union retired members groups and retired International Executive Board
Members. It shall be chaired by a retired member appointed by the
International President.

Emeritus Section 8. The future grant of emeritus status to an International
status Officer shall be limited to an individual who has been elected as

International President at no fewer than three international conventions.
Such status shall entitle the individual to be an honorary guest at
the SEIU International Convention and he/she may be appointed by
the International President as a delegate or alternate delegate on the
SEIU delegation to a national or international federation convention.
Additional assignments may be made by the International President,
upon mutual agreement.

Article VII
FILLING VACANCIES

Filling officer In the event of a vacancy in the office of International President by
reason of death, resignation or otherwise, it shall be the duty of the
International Secretary-Treasurer,in addition to his or her other duties,

President to assume the duties of International President. The International
Secretary-Treasurer shall serve in this capacity for a period of not longer
than 30 days during which time the International Executive Board shall
be convened for the purpose of filling the vacancy for the unexpired term
by majority vote. In the event ofa vacancy in the office of International

Secretory- Secretary-Treasurer by reason of death, resignation or otherwise, it
Treasurer shall be the duty of the International President, in addition to his or her

other duties, to assume the duties of International Secretary-Treasurer.
The International President shall serve in this capacity for a period of
not longer than 60 days during which time the International Executive
Board shall be convened for the purpose of filling the vacancy for the
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with the provisions of applicable law, be eligible to hold office in this 
International Union. 

Section 5. Associate members,life members, or those retired 
members paying less than the full dues required for working members of 
their Local Union shall not be eligible for nomination as an International 
Officer, except that such retired members may be eligible for the Retired 
Member position on the International Executive Board. 

Section 6. No full-time officer of the International Union may receive 
compensation of any kind, except for benefits paid by a pension plan, 
from any Local Union or from any entity owned or controlled by a Local 
Union. Notwithstanding the foregoing, the International President is 
authorized to approve a temporary transition plan (not to exceed six 
months) for other new full-time officers transitioning from a Local Union 
to the International Union, provided that any such individual does not 
receive compensation from the International Union and a Local Union 
for the same time period. 

Section 7. The International President shall appoint a Retired 
Members Advisory Committee which shall consist ofleaders of Local 
Union retired members groups and retired International Executive Board 
Members. It shall be chaired by a retired member appointed by the 
International President. 

Section 8. The future grant of emeritus status to an International 
Officer shall be limited to an individual who has been elected as 
International President at no fewer than three international conventions. 
Such status shall entitle the individual to be an honorary guest at 
the SEIU International Convention and he/she may be appointed by 
the International President as a delegate or alternate delegate on the 
SEIU delegation to a national or international federation convention. 
Additional assignments may be made by the International President, 
upon mutual agreement. 

Article VII 
FILLING VACANCIES 

In the event ofa vacancy in the office of International President by 
reason of death, resignation or otherwise, it shall be the duty of the 
International Secretary-Treasurer,in addition to his or her other duties, 
to assume the duties of International President. The international 
Secretary-Treasurer shall serve in this capacity for a period of not longer 
than 30 days during which time the international Executive Board shall 
be convened for the purpose of filling the vacancy for the unexpired term 
by majority vote. in the event of a vacancy in the office of International 
Secretary-Treasurer by reason of death, resignation or otherwise, it 
shall be the duty of the International President, in addition to his or her 
other duties, to assume the duties of I nternational Secretary-Treasurer. 
The International President shall serve in this capacity for a period of 
not longer than 60 days during which time the international Executive 
Board shall be convened for the purpose of filling the vacancy for the 
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unexpired term by majority vote. In the event of a vacancy among Wce President,
the Vice Presidents, or on the Board ofAuditors, by reason of death, Auditor
resignation or otherwise, the International Executive Board shall,
within 90 days after such vacancy has occurred, fill the vacancy for the
unexpired term by majority vote. In the event of a vacancy among the Executive tñce
Executive Vice Presidents or International Executive Board Members, by ~~B~ord
reason of death, resignation or otherwise, the International Executive Membeis
Board may in its discretion fill such vacancy for the unexpired term by a
majority vote. In the event ofa concurrent vacancy in both the office of Concurrent
the International President and the office of the International Secretary- voconcies
Treasurer by reason of death, resignation or otherwise, the International
Executive Board shall be convened in Washington, D.C., within 10 days
upon the joint call of at least four International Vice Presidents for the
purpose offllling the unexpired terms by majority vote, In the case ofa
vacancy in the office of International President, International Secretary- Voting
Treasurer or Executive Vice President, the vote of an Officer on the strength
International Executive Board (except for the full-time Officers and the
Retired Member) shall be proportionate to the numerical strength of his!
her local, as determined by the Local’s payment of per capita tax to the
International Union, excluding associate members, life members, retired
members paying less than the full dues required for working members of
their Local Union, and agency fee payers. lfmore than one officer is from
the same Local Union, the voting strength shall be divided equally among
those officers for this purpose.

Article VIII
INTERNATIONAL PRESIDENT—

DUTiES AND POWERS

Section 1 (a)~ It shall be the duty of the International President to Presiding
preside at the Convention of the lnternational Union and at meetings
of the International Executive Board, and conduct them in accordance
with parliamentary rules and in conformity with this Constitution. The Appointment
International President shall appoint all committees and boards and be a mitt~
member ex officio of all committees and boards.

(b). The International President shall have the deciding vote in case Deciding vote
of a tie on any question.

(c), The International President shall act to the best of his or her
ability in furthering the purposes and objects of the organization and the responsibility
interests of its members.

(d). The International President shall have general supervision and
direction over the affairs of the International Union. The International
President shall be authorized to call and make arrangements for such
meetings, seminars, and conferences as he or she may deem necessary;
and shall direct all departments, functions and programs of the
International Union.

(e). The International President shall have general supervision Otgoni≥ing
and direction of the organizing efforts of this International Union. outhority
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unexpired term by majority vote. In the event of a vacancy among the 
Executive Vice Presidents or International Executive Board Members, by 
reason of death, resignation or otherwise, the International Executive 
Board may in its discretion fill such vacancy for the unexpired term by a 
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the International President and the office of the International Secretary­
Treasurer by reason of death, resignation or otherwise, the International 
Executive Board shall be convened in Washington, D.C., within 10 days 
upon the joint call of at least four International Vice Presidents for the 
purpose offilling the unexpired terms by majority vote. In the case of a 
vacancy in the office of International President, International Secretary­
Treasurer or Executive Vice President, the vote of an Officer on the 
International Executive Board (except for the full-time Officers and the 
Retired Member) shall be proportionate to the numerical strength of his/ 
her local, as determined by the Local's payment of per capita tax to the 
International Union, excluding associate members, life members, retired 
members paying less than the full dues required for working members of 
their Local Union, and agency fee payers. If more than one officer is from 
the same Local Union, the voting strength shall be divided equally among 
those officers for this purpose. 

Article VIII 
INTERNATIONAL PRESIDENT­

DUTIES AND POWERS 

Section 1 (a). It shall be the duty of the International President to 
preside at the Convention of the International Union and at meetings 
of the International Executive Board, and conduct them in accordance 
with parliamentary rules and in conformity with this Constitution. The 
International President shall appoint all committees and boards and be a 
member ex officio of all committees and boards. 

(b). The International President shall have the deciding vote in case 
of a tie on any question. 

(c). The International President shall act to the best of his or her 
ability in furthering the purposes and objects of the organization and the 
interests of its members. 

(d). The International President shall have general supervision and 
direction over the affairs of the International Union. The International 
President shall be authorized to call and make arrangements for such 
meetings, seminars, and conferences as he or she may deem necessary; 
and shall direct all departments, functions and programs of the 
International Union. 

(e). The International President shall have general supervision 
and direction of the organizing efforts of this International Union. 
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The International President shall have power to appoint organizers,
representatives, coordinators and organizing committees and to make
such loans or grant such subsidies to Local Unions and affiliated bodies
as he or she deems necessary.

AuthoritY (11. Consistent with the programs and policies adopted by the SEIU
o~coe~ct~ve Convention delegates, the International President shall be empowered

to negotiate and enter into national, regional, or areawide collective
bargaining agreements, including company wide or multi employer
agreements, and to coordinate activities toward this end in consultation
with the Local Unions involved, and is authorized to require and direct

Coordinated coordinated bargaining among Local Unions. An industry division of the
bargoining International Union also may recommend to the International President

process situations in which coordinated bargaining is warranted or where a

comprehensive union wide strategy of employer relations is needed for
key strategic global, national or regional employers. Accordingly, the
industry divisions shall develop a process to identily such circumstances
and in each case, the proposed structure for carrying out the decision-
making (including membership authorization for strike action and
membership voting on contract ratification), and the financing of the
bargaining process itself. The division’s recommendation shall address
whether there is a need for the delegation of bargaining authority to the
International Union or to a national or regional bargaining committee,
appointed by the International President, The affected locals shall pay
for the expenses of their participation after their input into the elements
of such financing.

Authorityto (g). The International President shall be empowered to employ
employscaff necessary staffand retain counsel, accountants and other professional

personnel as he or she may require to assist in the duties of the office
and to fix their compensation. He or she shall be empowered to fix

AuthoritY to the compensation of the International Executive Vice Presidents. With
set salaries respect to the office of International Vice President and International

Solary Executive Board member, the International Executive Board has phased
ent~tIernen~ out salary entitlements and is authorized to adopt an alternative

compensation policy that recognizes any financial hardship on locals by
this change in policy, as well as additional responsibilities that may be
assigned to particular individuals.

Authority on (h). The International President shall have authority to interpret this
questions of Constitution and Bylaws and decide on all points of law submitted to

him or her by Local Unions or the membership thereof~ or by affiliated
bodies, subject to appeal to the International Executive Board, and the
next Convention.

Right to Section 2~ Any member or officer of a Local Union aggrieved by any
pet!tion action of his or her Local Union or affiliated body not covered by the

tnte~3o~na~ provisions ofArticle )C/ll of this Constitution (including determinations

of election protests) may petition the International President within
15 days after the act complained of~ or may petition the International

Right of Executive Board, within 15 days after the action of the International
appeal
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The International President shall have power to appoint organizers, 
representatives, coordinators and organizing committees and to make 
such loans or grant such subsidies to Local Unions and affiliated bodies 
as he or she deems necessary. 

(f). Consistent with the programs and policies adopted by the SEIU 
Convention delegates, the International President shall be empowered 
to negotiate and enter into national, regional, or areawide collective 
bargaining agreements, including company wide or multi employer 
agreements, and to coordinate activities toward this end in consultation 
with the Local Unions involved, and is authorized to require and direct 
coordinated bargaining among Local Unions. An industry division ofrhe 
International Union also may recommend to the International President 
situations in which coordinated bargaining is warranted or where a 
comprehensive union wide strategy of employer relations is needed for 
key strategic global, national or regional employers. Accordingly, the 
industry divisions shall develop a process to identify such circumstances 
and in each case, the proposed structure for carrying out the decision­
making (including membership authorization for strike action and 
membership voting on contract ratification), and the financing of the 
bargaining process itself. The division's recommendation shall address 
whether there is a need for the delegation of bargaining authority to the 
International Union or to a national or regional bargaining committee, 
appointed by the International President. The affected locals shall pay 
for the expenses of their participation after their input into the elements 
of such financing. 

(g). The International President shall be empowered to employ 
necessary staff and retain counsel, accountants and other professional 
personnel as he or she may require to assist in the duties of the office 
and to fix their compensation. He or she shall be empowered to fix 
the compensation of the International Executive Vice Presidents. With 
respect to the office of International Vice President and International 
Executive Board member, the International Executive Board has phased 
out salary entitlements and is authorized to adopt an alternative 
compensation policy that recognizes any financial hardship on locals by 
this change in policy, as well as additional responsibilities that may be 
assigned to particular individuals. 

(h). The International President shall have authority to interpret this 
Constitution and Bylaws and decide on all points of law submitted to 
him or her by Local Unions or the membership thereof, or by affiliated 
bodies, subject to appeal to the International Executive Board, and the 
next Convention. 

Section 2. Any member or officer of a Local Union aggrieved by any 
action of his or her Local Union or affiliated body not covered by the 
provisions of Article XVII of this Constitution (including determinations 
of election protests) may petition the International President within 
15 days after the act complained of, or may petition the International 
Executive Board, within 1S days after the action of the International 



SEIU 2016 19

President thereon, to review the action oldie Local Union or affiliated
body. The President will endeavor to have a hearing held within 30
days of the petition or protest, if the President deems a hearing to be
necessary, and shall attempt to render his or her decision within 30 days
thereafter.

Section 3. The International President shall, by virtue of his or her Representing
office, represent the International Union at the conventions of labor
organizations with which this International Union is affiliated and shall conventions
appoint all other delegates to such conventions.

Section 4. The International President shall sign all charters and Charters,
other official documents of this International Union; shall have the
authority to direct an examination of the books and records of any Local
Union or affiliated body; and shall draw vouchers on the International
Secretary-Treasurer for such sums of money as his or her activities
require, and the same shall be paid by the International Secretary-
Treasurer.

Section 5. The International President shall have power to appoint Appointment
upon recommendation of the International Secretary-Treasurer such of assistants
office assistants as may from time to time be required.

Section 6. All vouchers of the International Union shall be submitted Monitoring
to the International President for approval. The International President
may at any time appoint a member of the Board ofAuditors or such other Investigation of
representative or accountant as he or she may designate to examine into ~
any matter affecting the finances of the International Union.

Section 7(a). Whenever the International President has reason to Authority
believe that, in order to protect the interests oldie membership, it is
necessary to appoint a Trustee for the purpose of correcting corruption
or financial malpractice, assuring the performance of collective
bargaining agreements or other duties ofa bargaining representative,
restoring democratic procedures, or otherwise carrying out the legitimate
objects of this International Union, he or she may appoint such Trustee
to take charge and control of the affairs ofa Local Union or of an
affiliated body and such appointment shall have the effect of removing
the officers of the Local Union or affiliated body.

(b). The Trustee shall be authorized and empowered to take full Powers arid
charge of the affairs of the Local Union or affiliated body and its related
benefit funds, to remove any of its employees, agents and/or trustees
of any funds selected by the Local Union or affiliated body and appoint
such agents, employees or fund trustees during his or her trusteeship,
and to take such other action as in his or her judgment is necessary
for the preservation of the Local Union or affiliated body and for the
protection of the interests of the membership. The Trustee shall report Responsibility
on the affairs/transactions of the Local Union or affiliated body to the to president
International President. The Trustee and all of the acts of the Trustee
shall be subject to the supervision and direction of the International
President.
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President thereon, to review the action of the Local Union or affiliated 
body. The President will endeavor to have a hearing held within 30 
days of the petition or protest, if the President deems a hearing to be 
necessary, and shall attempt to render his or her decision within 30 days 
thereafter. 

Section 3. The International President shall, by virtue of his or her 
office, represent the International Union at the conventions oflabor 
organizations with which this International Union is affiliated and shall 
appoint all other delegates m such conventions. 

Section 4. The International President shall sign all charters and 
other official documents of this International Union; shall have the 
authority to direct an examination of the books and records of any Local 
Union or affiliated body; and shall draw vouchers on the International 
Secretary-Treasurer for such sums of money as his or her activities 
require, and the same shall be paid by the International Secretary­
Treasurer. 

Section S. The International President shall have power to appoint 
upon recommendation of the International Secretary-Treasurer such 
office assistants as may from time to time be required. 

Section 6. All vouchers of the International Union shall be submitted 
to the International President for approval. The International President 
may at any time appoint a member of the Board of Auditors or such other 
representative or accountant as he or she may designate to examine into 
any matter affecting the finances of the International Union. 

Section 7(a). Whenever the International President has reason to 
believe that, in orderto protect the interests of the membership, it is 
necessary to appoint a Trustee for the purpose of correcting corruption 
or financial malpractice, assuring the performance of collective 
bargaining agreements or other duties ofa bargaining representative, 
resmring democratic procedures, or otherwise carrying out the legitimate 
objects of this International Union, he or she may appoint such Trustee 
to take charge and control of the affairs of a Local Union or of an 
affiliated body and such appointment shall have the effect of removing 
the officers of the Local Union or affiliated body. 

(b). The Trustee shall be authorized and empowered to take full 
charge of the affairs of the Local Union or affiliated body and its related 
benefit funds, to remove any of its employees, agents and/or trustees 
of any funds selected by the Local Union or affiliated body and appoint 
such agents, employees or fund trustees during his or her trusteeship, 
and to take such other action as in his or her judgment is necessary 
for the preservation of the Local Union or affiliated body and for the 
protection of the interests of the membership. The Trustee shall report 
on the affairs/transactions of the Local Union or affiliated body to the 
International President. The Trustee and all of the acts of the Trustee 
shall be subject to the supervision and direction of the International 
President. 
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Moneys, books, (c). Upon the institution of the trusteeship, all moneys, books and
property of the Local Union or affiliated body shall be turned over to the
Trustee.

Bong (ci). The Trustee shall be bonded for the faithful discharge of his or
re~ulJ~5~i~ her duties relating to the handling of funds or other property of the Local

Union or affiliated body.
Financial (e). The Trustee shall take possession of all the funds books, papers
~ and other property of the Local Union or affiliated body. The Trustee

shall pay all outstanding claims, properly proved, if funds are sufficient.
When self-government is restored, the Trustee shall return all funds,
books, papers and other property to the Local Union or affiliated
body. If, however, the Local Union or affiliated body is dissolved by the
revocation of its charter, then any balahce remaining to the credit of the
Local Union or affiliated body shall be forwarded to the International
Secretary-Treasurer and shall become the property of the International
Union.

Proceth,re (f). In order to ensure that no trusteeship is imposed without an
adequate right to be heard or without other appropriate safeguards,

prior to the imposition ofa trusteeship the International President shall
Appointment of appoint a hearing officer or officers (who need not be a member or

hearing orficer members of this organization), and shall issue a notice, which shall be

distributed in a timely fashion, setting a time and place for a hearing,
for the purpose ofdeterminingwhetheraTrustee should be appointed.
Said hearing officer or officers shall issue a report and recommendations,
orally, or in writing, to the International President, who shall thereupon

E make his or her determination; provided that where in the judgment of
tre~i~ the International President an emergency situation exists within the Local

Union or affiliated body, a Trustee may be appointed prior to a hearing;
provided further that in an emergency situation, the International
Executive Board shall appoint a hearing officer or officers (who need not
be a member or members of the organization) who shall conduct such a
hearing within 30 days after imposition of the trusteeship, and a decision
by the International Executive Board shall be made within 60 days after
the appointment of such Trustee. These time limits may be extended by
the International President for good cause which decision shall be final
and binding. Pending the International Executive Board’s decision, the
trusteeship shall remain in full force and effect.

President~s (g). The International President may appoint a representative to meet

repre~i~ with the officials of Local Unions or affiliated bodies and to attend any
meetings of Local Unions or affiliated bodies where in the judgment of
the International President there is a need to assist the Local Unions or
affiliated bodies with respect to their internal needs, The International

Internal needs President may appoint a hearing officer to examine the internal needs of
hearing the Local Union or affiliated body, and to assist him/her in determining

what remedial action(s), ifany, should be implemented by the Local
Union or affiliated body. At anytime, the International President also

Monitor may designate his/her representative as a monitor with additional
oversight responsibility to review compliance with the International
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(c). Upon the institution of the trusteeship, all moneys, books and 
property of the Local Union or affiliated body shall be turned over to the 
Trustee. 

(d). The Trustee shall be bonded for the faithful discharge of his or 
her duties relating to the handling offunds or other property of the Local 
Union or affiliated body. 

(e). The Trustee shall take possession of all the funds, books, papers 
and other property of the Local Union or affiliated body. The Trustee 
shall pay all outstanding claims, properly proved, iffunds are sufficient. 
When self-government is restored, the Trustee shall return all funds, 
books, papers and other property to the Local Union or affiliated 
body. If, however, the Local Union or affiliated body is dissolved by the 
revocation of its charter, then any balance remaining to the credit of the 
Local Union or affiliated body shall be forwarded to the International 
Secretary-Treasurer and shall become the property of the International 
Union. 

(f). In order to ensure that no trusteeship is imposed without an 
adequate right to be heard or without other appropriate safeguards, 
prior to the imposition of a trusteeship the International President shall 
appoint a hearing officer or officers (who need not be a member or 
members of this organization), and shall issue a notice, which shall be 
distributed in a timely fashion, setting a time and place for a hearing, 
for the purpose of determining whether a Trustee should be appointed. 
Said hearing officer or officers shall issue a report and recommendations, 
orally, or in writing, to the International President, who shall thereupon 
make his or her determination; provided that where in the judgment of 
the International President an emergency situation exists within the Local 
Union or affiliated body, a Trustee may be appointed prior to a hearing; 
provided further that in an emergency situation, the International 
Executive Board shall appoint a hearing officer or officers (who need not 
be a member or members of the organization) who shall conduct such a 
hearing within 30 days after imposition of the trusteeship, and a decision 
by the International Executive Board shall be made within 60 days after 
the appointment of such Trustee. These time limits may be extended by 
the International President for good cause which decision shall be final 
and binding. Pending the International Executive Board's decision, the 
trusteeship shall remain in full force and effect. 

(g). The International President may appoint a representative to meet 
with the officials of Local Unions or affiliated bodies and to attend any 
meetings of Local Unions or affiliated bodies where in the judgment of 
the International President there is a need to assist the Local Unions or 
affiliated bodies with respect to their internal needs. The International 
President may appoint a hearing officer to examine the internal needs of 
the Local Union or affiliated body, and to assist him/her in determining 
what remedial action(s), if any, should be implemented by the Local 
Union or affiliated body. At anytime, the International President also 
may designate his/her representative as a monitor with additional 
oversight responsibility to review compliance with the International 
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President’s recommendations and/or otherwise assist in addressing the
internal needs of the Local Union or affiliated body. Among the internal Compliance
needs to be considered is whether a Local Union or affiliated body has
met applicable standards endorsed by the International Convention
or satisfied such procedures, rules and/or regulations duly adopted
by the International Executive Board to carry out the goals set by the
International Convention.

Section 8. The International President shall have power to call upon Presidents
outhorny to coilany and all officers for assistance and advice when the occasion demands for oSSi5tOnCe

or requires it.

Section 9. The International President shall make a flail report to Presidents
each International Convention and at Executive Board meetings. duty to report

Article IX
DUTIES OF INTERNATiONAL

SECRETARY-TREASURER

Section 1. The International Secretary-Treasurer shall keep a correct Pmceeding~
of convent,on~record of all the proceedings of the International Convention and ofthe executive board

International Executive Board.

Section 2. The International Secretary-Treasurer shall receive and Safeguarding
collect all moneys due to the International Union, which shall be the moneys
deposited in such banks as may be designated by the International
Executive Board.

Section 3. The International Secretary-Treasurer shall conduct all Charters
official correspondence, receive all applications for charters, countersign offfcioi seal
and issue charters as may be granted, and have charge of the official
seal.

Section 4. The International Secretary-Treasurer shall draw and Expenditures
sign or authorize the signing ofall checks covering expenditures of
the International Union, upon the co-signature or approval of the
International President.

Section 5. The International Secretary-Treasurer shall maintain Membership
records of the membership of the International Union and shall report records
to the International President and the International Executive Board as
required.

Section 6. The International Secretary-Treasurer shall make a flaIl Convention
report of all matters relating to his or her office to each International reports
Convention.

Section 7. The International Secretary-Treasurer shall, at the end Obligation to
ofhis or her term of office, turn over to his or her successor in office Successor
all books, moneys, property and other belongings of the International
Union.

Section 8. The books and records of the International Secretary- Obligation to
Treasurer shall be open for inspection by the officers of the International open books
Union.
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President's recommendations and/or otherwise assist in addressing the 
internal needs of the Local Union or affiliated body. Among the internal 
needs to be considered is whether a Local Union or affiliated body has 
met applicable standards endorsed by the International Convention 
or satisfied such procedures, rules and/or regulations duly adopted 
by the International Executive Board to carry out the goals set by the 
International Convention. 

Section 8. The International President shall have power to call upon 
any and all officers for assistance and advice when the occasion demands 
or requires it. 

Section 9. The International President shall make a full report to 

each International Convention and at Executive Board meetings. 

Article IX 
DUTIES OF INTERNATIONAL 

SECRETARY-TREASURER 

Section 1. The International Secretary-Treasurer shall keep a correct 
record of all the proceedings of the International Convention and of the 
International Executive Board. 

Section 2. The International Secretary-Treasurer shall receive and 
collect all moneys due to the International Union, which shall be 
deposited in such banks as may be designated by the International 
Executive Board. 

Section 3. The International Secretary-Treasurer shall conduct all 
official correspondence, receive all applications for charters, countersign 
and issue charters as may be granted, and have charge of the official 
seal. 

Section 4. The International Secretary-Treasurer shall draw and 
sign or authorize the signing of all checks covering expenditures of 
the International Union, upon the co-signature or approval of the 
International President. 

Section 5. The International Secretary-Treasurer shall maintain 
records of the membership of the International Union and shall report 
to the International President and the International Executive Board as 
required. 

Section 6. The I nternational Secretary-Treasurer shall make a full 
report of all matters relating to his or her office to each International 
Convention. 

Section 7. The International Secretary-Treasurer shall, at the end 
of h is or her term of office, turn over ro his or her successor in office 
all books, moneys, property and other belongings of the International 
Union. 

Section 8. The books and records of the International Secretary­
Treasurer shall be open for inspection by the officers of the International 
Union. 
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Maintenance Section 9. The International Secretary-Treasurer shall keep all records
Of uri~n pertaining to income, disbursements, and financial transactions of any

kind for a period ofat least six years, or longer if required by applicable
law.

Article X
DUTIES OF ThE

EXECUTIVE VICE PRESIDENTS

Supervision by Section 1. The International Executive Vice Presidents shall work
President under the supervision of the International President.

Duties assigned Section 2. The International Executive Vice Presidents shall perform
byPresidenit such duties as are assigned to him or her by the International President.

Article XI
DUTiES OF ThE INTERNATIONAL

EXECUTIVE BOARD
Meeting Section 1. The International Executive Board shall hold sessions

requirement . .
at least two times within each year. The meetings of the International
Executive Board shall be upon the call of the International President
at times and places which, in his or her judgment, best serve the needs

!v~i~rity ofthe International Union. Whenever a majority of the International
mov~~ci~~ Executive Board requests the International President to call a meeting

thereof, it shall be mandatory upon him or her to do so. A meeting of
the International Executive Board may be held by telephone or video
conference at the discretion of the International President. All necessary
expenses for such meetings shall be paid by the International Union. The
International Executive Board shall have power to transact all business
of the International Union between Conventions. A majority of the

Quorum members of the International Executive Board shall constitute a quorum
for the transaction of its business.

Notification to Section 2. The International Secretary-Treasurer shall notify all Local
Local Unions Unions and affiliated bodies of the time and place of International

Righcto Executive Board meetings. Any Local Union or affiliated body may

gria~~ present any grievance or matter which it deems to be for the welfare of
the International Union or any of its Local Unions or affiliated bodies at
any meeting of the International Executive Board.

Right to Section 3, The International Executive Board shall act upon and
decide appeals decide all appeals presented to it by Local Unions or individual members

or by affiliated bodies.

Bonding Section 4. The International Executive Board shall provide for
prouisions the bonding ofofficers and employees of the International Union in

accordance with the requirements of applicable statutes or as the
International Executive Board shall deem necessary.

Potlingby Section 5. When the International Executive Board is not in meeting
lnternc’tiono! and the International President deems it necessary for the International
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Section 9. The International Secretary-Treasurer shall keep all records 
pertaining to income, disbursements, and financial transactions of any 
kind for a period of at least six years, or longer if required by applicable 
law. 

Article X 
DUTIES OF THE 

EXECUTIVE VICE PRESIDENTS 

Section 1. The International Executive Vice Presidents shall work 
under the supervision of the International President. 

Section 2. The International Executive Vice Presidents shall perform 
such duties as are assigned to him or her by the International President. 

Article XI 
DUTIES OF THE INTERNATIONAL 

EXECUTIVE BOARD 

Section 1. The International Executive Board shall hold sessions 
at least two times within each year. The meetings of the International 
Executive Board shall be upon the call of the I nternational President 
at times and places which, in his or her judgment, best serve the needs 
of the International Union. Whenever a majority of the International 
Executive Board requests the International President to call a meeting 
thereof, it shall be mandatory upon him or her to do so. A meeting of 
the International Executive Board may be held by telephone or video 
conference at the discretion of the International President. All necessary 
expenses for such meetings shall be paid by the International Union. The 
International Executive Board shall have power to transact all business 
of the International Union between Conventions. A majority of the 
members of the International Executive Board shall constitute a quorum 
for the transaction of its business. 

Section 2. The I nternational Secretary-Treasurer shall notity all Local 
Unions and affiliated bodies of the time and place of International 
Executive Board meetings. Any Local Union or affiliated body may 
present any grievance or matter which it deems to be for the welfare of 
the International Union or any of its Local Unions or affiliated bodies at 
any meeting of the International Executive Board. 

Section 3. The International Executive Board shall act upon and 
decide all appeals presented to it by Local Unions or individual members 
or by affiliated bodies. 

Section 4. The International Executive Board shall provide for 
the bonding of officers and employees of the International Union in 
accordance with the requirements of applicable statutes or as the 
International Executive Board shall deem necessary. 

Section 5. When the International Executive Board is not in meeting 
and the International President deems it necessary for the International 
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Executive Board to act promptly, the International Secretary~Treasurer
shall poll the International Executive Board and such action and vote
may be taken by letter, telegram, teletype, facsimile, telephone or any
other appropriate means of communication. Such action so taken on
vote of the majority of the International Executive Board shall constitute
official action ofthe International Executive Board.

Section 6. The International Executive Board shall, subject to action Executive
ofan International Convention, be the final authority and the highest ~
governing body of this International Union. authority

The Board is hereby authorized and empowered to take any and all Duties and
lawful action not inconsistent with this Constitution to safeguard and ~tsponsibthties
protect this International Union, the rights, duties and privileges ofthe
officers and members of this International Union and its Local Unions
or any of its affiliated bodies; to guide, manage, conduct, and direct
the activities, affairs, and functions of this International Union and to,
in every way, including but not limited to expenditure, investment, and
management, utilize the property and funds of this International Union
towards the fulfillment of the purposes and objects of this organization.
In addition to the general and specific powers conferred upon the Board
elsewhere in this Constitution, and in addition to any lawful powers
appertaining thereto, the Board 5 specifically authorized to:

A. Establish, adopt, prescribe, and order such procedures, rules and Establishment
regulations, consistent with this Constitution, as are required for the
direction and management of the affairs of this International Union and
its constituent subordinate bodies and to repeal or amend the same;

B. Delegate, consistent with this Constitution, to any of its officers or Delegation of
agents any of the functions and powers herein set forth, except the power powers
to fill vacancies in office;

C. Establish and/or approve the payment of salaries, wages, expenses, Salariesand
allowances, and disbursements for its officers, agents, and employees; trusts
and adopt, maintain or amend any pension or health and welfare trust
agreement or plan which it deems to be in the interest of the officers
and employees of the International Union or its Local Unions or other
affiliated bodies or employees represented by the International Union or
any of its Local Unions or other affiliated bodies and the families ofsaid
officers and employees, provided that no accrued rights of a participant
shall be impaired;

D. Take such legal action as it deems necessary to protect the Authority to
interests of this International Union, its officers, representatives, agents
employees, members, or constituent Local Unions or its affiliated
bodies, including the initiation, prosecution, and defense of lawsuits
and arbitrations, the settlement or compromising of any claim whether
defended or prosecuted, and the payment of expenses and costs of all
such proceedings and actions; or abstain from enforcing any claim;

E. Invest or reinvest the funds of this International Union in such Investment of
property, real or personal, tangible or intangible, as it shall consider
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Executive Board to act promptly, the International Secretary-Treasurer 
shall poll the International Executive Board and such action and vote 
may be taken by letter, telegram, teletype, facsimile, telephone or any 
other appropriate means of communication. Such action so taken on 
vote of the majority of the International Executive Board shall constitute 
official action of the International Executive Board. 

Section 6. The International Executive Board shall, subject to action 
of an International Convention, be the final authority and the highest 
governing bodyofthis International Union. 

The Board is hereby authorized and empowered to take any and all 
lawful action not inconsistent with this Constitution to safeguard and 
protect this International Union, the rights, duties and privileges of the 
officers and members of this International Union and its Local Unions 
or any of its affiliated bodies; to guide, manage, conduct, and direct 
the activities, affairs, and functions of this International Union and to, 
in every way, including but not limited to expenditure, investment, and 
management, utilize the property and funds of this International Union 
towards the fulfillment of the purposes and objects of this organization. 
In addition to the general and specific powers conferred upon the Board 
elsewhere in this Constitution, and in addition to any lawful powers 
appertaining thereto, the Board is specifically authorized to: 

A. Establish, adopt, prescribe, and order such procedures, rules and 
regulations, consistent with this Constitution, as are required for the 
direction and management of the affairs of this International Union and 
its constituent subordinate bodies and to repeal or amend the same; 

B. Delegate, consistent with this Constitution, to any of its officers or 
agents any of the functions and powers herein set forth, except the power 
to fill vacancies in office; 

C. Establish and/or approve the payment of salaries, wages, expenses, 
allowances, and disbursements for its officers, agents, and employees; 
and adopt, maintain or amend any pension or health and welfare trust 
agreement or plan which it deems to be in the interest of the officers 
and employees of the International Union or its Local Unions or other 
affiliated bodies or employees represented by the International Union or 
any of its Local Unions or other affiliated bodies and the families of said 
officers and employees, provided that no accrued rights of a participant 
shall be impaired; 

D. Take such legal action as it deems necessary to protect the 
interests of this International Union, its officers, representatives, agents, 
employees, members, or constituent Local Unions or its affiliated 
bodies, including the initiation, prosecution, and defense of lawsuits 
and arbitrations, the settlement or compromising of any claim whether 
defended or prosecuted, and the payment of expenses and costs of all 
such proceedings and actions; or abstain from enforcing any claim; 

E. Invest or reinvest the funds of this International Union in such 
property, real or personal, tangible or intangible, as it shall consider 
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desirable for the effectuation ofthe purposes and objects of this
International Union and the interest of its members, or permit such
funds to remain uninvested;

Acqui5itkin 0~’ F. Lease, buy, and in every lawful manner acquire, on behalf of
PIOPtrt,’ this International Union, all property, rights, and privileges, as it shall

think desirable for the effectuation of the purposes and objects of this
International Union and the interests of its members, at such prices,
terms and conditions as this Board shall, in its discretion, determine;

DispoSOlOf G. Sell, lease, rent, mortgage, pledge, exchange, or otherwise dispose
property of any property, real or personal, tangible or intangible, and any rights

or privileges appertaining or belonging to or in the possession of this
International Union or its membership, whenever in its discretion the
Board considers that the purposes and objects of this International
Union and the interests of its members will be thereby effectuated
for such prices and upon such terms and conditions or For such
consideration as the Board in its discretion determines;

Authority to H. Obtain loans from any banks, firms, corporations or institutions,
borrow upon such terms and conditions as the Board shall determine, and for

the sums so borrowed, issue its promissory notes or other evidence of
indebtedness;

Mortgoges I. Enter into, issue and create, effectuate and terminate such
and trusts mortgages, deeds, trust agreements, and negotiable instruments,

however secured, as the Board in its discretion believes will effectuate the
objects and purposes of this International Union and the interests of its
members;

Affiliations J. Affiliate this International Union or otherwise enter into or
discontinue a relationship with such organizations and bodies, local,
national and international, as the Board believes will effectuate the
objects and purposes of this International Union and the interests of its
members;

Ter,nsof K. Affiliate to this International Union by merger, partnership,
affiliation alliance, consolidation, charter or otherwise any existing labor

organization or other organization as the Board may approve and
in connection therewith maygrant to such labor organization until
the next International Convention such executive positions and/or
representation on the International Executive Board in the form of
additional Vice Presidents and Executive Board Members in excess of the
total number provided in Article VI, Section 1 The terms and conditions

Authority of such relationships, including affiliations, partnerships, alliances,
to waive mergers, or consolidations may include waiver of other provisions of

CO this Constitution for such periods of time as shall be set Forth in the

agreement;

Jurisdictionol L. Decide questions ofjurisdiction relating to Local Unions and other
questions and bodies affiliated to the International Union, and conclude organizational

and jurisdictional agreements with other labor organizations;

27616

24 

Acquisition of 
property 

Disposa!of 
property 

Authority to 
borrow 

Mortgages 
and trusts 

Affiliations 

Terms of 
affiliation 

Authorit)' 
to waive 

constiwtionai 
provisions 

Jurisdictiono! 
questions and 

agreement 

CONSTITUTION AND BYLAWS 

desirable for the effectuation of the purposes and objects of this 
International Union and the interest of its members, or permit such 
funds to remain uninvested; 

F. Lease, buy, and in every lawful manner acquire, on behalf of 
this International Union, all property, rights, and privileges, as it shall 
think desirable for the effectuation of the purposes and objects of this 
International Union and the interests of its members, at such prices, 
terms and conditions as this Board shall, in its discretion, determine; 

G. Sell, lease, rent, mortgage, pledge, exchange, or otherwise dispose 
of any property, real or personal, tangible or intangible, and any rights 
or privileges appertaining or belonging to or in the possession of this 
International Union or its membership, whenever in its discretion the 
Board considers that the purposes and objects of this International 
Union and the interests of its members will be thereby effectuated 
for such prices and upon such terms and conditions or for such 
consideration as the Board in its discretion determines; 

H. Obtain loans from any banks, firms, corporations or institutions, 
upon such terms and conditions as the Board shall determine, and for 
the sums so borrowed, issue its promissory notes or other evidence of 
indebtedness; 

I. Enter into, issue and create, effectuate and terminate such 
mortgages, deeds, trust agreements, and negotiable instruments, 
however secured, as the Board in its discretion believes will effectuate the 
objects and purposes of this International Union and the interests of its 
members; 

J. Affiliate this International Union or otherwise enter into or 
discontinue a relationship with such organizations and bodies, local, 
national and international, as the Board believes will effectuate the 
objects and purposes of this International Union and the interests of its 
members; 

K. Affiliate to this International Union by merger, partnership, 
alliance, consolidation, charter or otherwise any existing labor 
organization or other organization as the Board may approve and 
in connection therewith may grant to such labor organization until 
the next International Convention such executive positions and/or 
representation on the International Executive Board in the form of 
additional Vice Presidents and Executive Board Members in excess of the 
total number provided in Article VI, Section 1. The terms and conditions 
of such relationships, including affiliations, partnerships, alliances, 
mergers, or consolidations may include waiver of other provisions of 
this Constitution for such periods of time as shall be set forth in the 
agreement; 

l. Decide questions of jurisdiction relating to Local Unions and other 
bodies affiliated to the International Union, and conclude organizational 
and jurisdictional agreements with other labor organizations; 
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M. Make such loans, &ther direct or indirect, whether to Authority
individuals or organizations, as are lawful and not inconsistent with to lend
this Constitution, with such security and with such arrangement for
repayment as the Board may deem appropriate, and as the Board
considers will effectuate the purposes and objects of this International
Union and the interests of its members;

N. Establish, adopt, and order such procedures as it deems necessary Agencyond
For the International Union, Local Unions, and affiliated bodies
pertaining to agency shop fees, fair share fees and similar fees, and
repeal or amend the same; and

0. In order to build strength for working women and men in the 21” New
century, the International Executive Board is authorized to enter into
new types of arrangements including, but not limited to, partnerships, outreach
affiliations and/or alliances on a national or global scale, for expanding
the Union’s outreach to, and involvement with, organizations and people
with common goals. Accordingly, the authority set forth in this Article
should be broadly interpreted to carry out the intent and purpose of
this mission as well as to take advantage of new opportunities available
through advances in technology and the internet. In entering such
arrangements, the International Executive Board may grant such waivers
from the provisions of the Constitution until the next Convention as will
advance this objective.

The International Executive Board shall be the final authority in Constitutional
Fulfilling, interpreting and enforcing this Constitution, subject to review authority
by an International Convention.

The opinion of any attorney, accountant, or other professional Protection from
consultant or expert hired pursuant to this Constitution shall be fl.ill
and complete authority and protection with respect to any action taken,
suffered or omitted by this Board or any member thereof in good faith
and in accordance with such opinion. The International Executive Board,
or any member of it, shall not be liable to any person or organization,
For any act, which is not willful misconduct or in bad faith, done by this
Board or said member in effectuation of the purposes and objects of this
Constitution and the interests of the members of this organization.

Article Xli
STRIKES AND LOCKOUTS

No Local Union or affiliated body shall strike without previous Strike
notification to the International President, or, where prior notice is not
practicable, without notification as soon as possible after commencement
of the strike, in which notice the Local Union or affiliated body has stated
that it has complied with all applicable notice requirements. lfthe Local
Union or the affiliated body fails to give such notice, the International
President may withhold sanction for the strike called by the Local Union or
affiliated body. Based on the recommendation of the industry divisions of
the International Union, the International Executive Board may limit this
strike notification to fewer situations.
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M. Make such loans, either direct or indirect, whether to 
individuals or organizations, as are lawful and not inconsistent with 
this Constitution, with such security and with such arrangement for 
repayment as the Board may deem appropriate, and as the Board 
considers will effectuate the purposes and objects of this International 
Union and the interests of its members; 

N. Establish, adopt, and order such procedures as it deems necessary 
for the International Union, Local Unions, and affiliated bodies 
pertaining to agency shop fees, fair share fees and similar fees, and 
repeal or amend the same; and 

o. In order to build strength for working women and men in the 21" 
century, the International Executive Board is authorized to enter into 
new types of arrangements including, but not limited to, partnerships, 
affiliations and/or alliances on a national or global scale, for expanding 
the Union's outreach to, and involvement with, organizations and people 
with common goals. Accordingly, the authority set forth in this Article 
should be broadly interpreted to carry out the intent and purpose of 
this mission as well as to take advantage of new opportunities available 
through advances in technology and the internet. In entering such 
arrangements, the International Executive Board may grant such waivers 
from the provisions ofthe Constitution until the next Convention as will 
advance this objective. 

The International Executive Board shall be the final authority in 
fulfilling, interpreting and enforcing this Constitution, subject to review 
by an International Convention. 

The opinion of any attorney, accountant, or other professional 
consultant or expert hired pursuant to this Constitution shall be full 
and complete authority and protection with respect to any action taken, 
suffered or omitted by this Board or any member thereofin good faith 
and in accordance with such opinion. The International Executive Board, 
or any member of it, shall not be liable to any person or organization, 
for any act, which is not willful misconduct or in bad faith, done by this 
Board or said member in effectuation of the purposes and objects of this 
Constitution and the interests of the members ofthis organization. 

Article XII 
STRIKES AND LOCKOUTS 

No Local Union or affiliated body shall strike without previous 
notification to the International President, or, where prior notice is not 
practicable, without notification as soon as possible after commencement 
of the strike, in which notice the Local Union or affiliated body has stated 
that it has complied with all applicable notice requirements. If the Local 
Union or the affiliated body fails to give such notice, the International 
President may withhold sanction for the strike called by the Local Union or 
affiliated body. Based on the recommendation of the industry divisions of 
the International Union, the International Executive Board may limit this 
strike notification to fewer situations. 
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Article XIII
REVENUE

Per capita Section 1(a). The revenue of this International Union shall be derived
taxes from per capita tax, initiation fees, charter fees, assessments or from any

other source that the International Executive Board may determine.

The per capita tax from Local Unions shall continue to be $7.65 per
member per month on all dues received by the Local Union.

Special For a retired member, associate member, or organizing committee
men bersi p member paying less than the full dues required for working members of

his or her Local Union, the per capita shall be $1.00 per month.

The International Union shall not set aside any segregated funds from
per capita tax payments received from Local Unions on behalf of retired,
associate or organizing committee members.

Authorityta Upon the recommendation of the International President, the
adjust tax International Executive Board shall have the authority to adjust the per

capita tax required from Local Unions (i) for nonworking members,
including retired members and associate members; provided, however,
that not withstanding the provisions ofArticle XV, Life Members granted
such status pursuant to this Constitution on or before May 1, 2000,
shall have no continuing dues obligations, but they shall nonetheless
be eligible to enjoy all the benefits and privileges of retired members
in the International Union, including continued participation in the
International Union’s Death Gratuity Program if otherwise eligible; and
(ii) that are affiliated with another international union.

Paliticul fund (b). An amount of money which shall be determined annually by the
International Executive Board shall be set aside from the per capita tax
and shall be expended by the International Union directly or indirectly
for political education and political action purposes, but solely in
accordance with the provisions of applicable law.

Strike and (c). For 2012, the International Union shall continue to set aside out
defense fund of the per capita tax, the sum of4O cents per member per month on all

monthly dues received by the Local Union as a Strike and Defense Fund
to aid Local Unions engaged in authorized strikes, in defending against
lockouts, and in defending the integrity and welfare of the Local Union,
as defined under criteria established by the International Secretary-
Treasurer, and shall credit each Local Union with the amount which such
Local Union has paid into the Strike and Defense Fund. 25 cents of the
40 cents shall be used by the International Union to maintain current
programs and support the implementation of the 2012 Convention
program.

F3eginningjanuary 1,2013, the International Union shall use from the
per capita tax the sum of4O cents per member per month on all monthly
dues received by the Local Union in the Strike and Defense Fund for the
purpose of maintaining a fund to support the International Union’s
program to elect and hold accountable national public officials for a
pro-working family agenda.
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Article XIII 
REVENUE 

Section 1 (a). The revenue of this International Union shall be derived 
from per capita tax, initiation fees, charter fees, assessments or from any 
other source that the International Executive Board may determine. 

The per capita tax from Local Unions shall continue to be $7.65 per 
member per month on all dues received by the Local Union. 

For a retired member, associate member, or organizing committee 
member paying less than the full dues required for working members of 
his or her Local Union, the per capita shall be $1.00 per month. 

The International Union shall not set aside any segregated funds from 
per capita tax payments received from Local Unions on behalf of retired, 
associate or organizing committee members. 

Upon the recommendation of the International President, the 
International Executive Board shall have the authority to adjust the per 
capita tax required from Local Unions (i) for nonworking members, 
including retired members and associate members; provided, however, 
that not withstanding the provisions of Article 'tN, Life Members granted 
such status pursuant to this Constitution on or before May 1, 2000, 
shall have no continuing dues obligations, but they shall nonetheless 
be eligible to enjoy all the benefits and privileges of retired members 
in the International Union, including continued participation in the 
International Union's Death Gratuity Program if otherwise eligible; and 
(ii) that are affiliated with another international union. 

(b). An amount of money which shall be determined annually by the 
International Executive Board shall be set aside from the per capita tax 
and shall be expended by the International Union directly or indirectly 
for political education and political action purposes, but solely in 
accordance with the provisions of applicable law. 

(c). For 2012, the International Union shall continue to set aside out 
of the per capita tax, the sum of 40 cents per member per month on all 
monthly dues received by the Local Union as a Strike and Defense Fund 
to aid Local Unions engaged in authorized strikes, in defending against 
lockouts, and in defending the integrity and welfare of the Local Union, 
as defined under criteria established by the International Secretary­
Treasurer, and shall credit each Local Union with the amount which such 
Local Union has paid into the Strike and Defense Fund. 25 cents of the 
40 cents shall be used by the International Union to maintain current 
programs and support the implementation of the 2012 Convention 
program. 

BeginningJanuary 1,2013, the International Union shall use from the 
per capita tax the sum of 40 cents per member per month on all monthly 
dues received by the Local Union in the Strike and Defense Fund for the 
purpose of maintaining a fund to support the International Union's 
program to elect and hold accountable national public officials for a 
pro-working family agenda. 
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Such moneys shall not be used from or set aside out ofper capita tax
payments received from Local Unions on behalf of retired, associate, or
organizing committee members,

Prior toJanuary 1,2013, a local union may request approval
from the International Secretary-Treasurer to substitute an alternative
payment plan For the 25 cents. This plan may include the option for the
International Union to retain funds that would otherwise be paid back to
the local union underArticleXv, Section 18.

For any amounts accumulated in the Fund prior to January 1, Withdrawals
2013, subject to the criteria established by the International Secretary- ~~nh~nbd~d
Treasurer, a Local Union may after no less than one year of contributions
draw on the Strike and Defense Fund, or from such other ft~nds of
the International Union as shall be determined by the International
Executive Board, to the extent of the total unexpended funds remaining
to its credit, plus an additional sum equal to the amount set aside out
of its required payments in the preceding 12 months. Once such an
additional payment has been drawn by the Local Union, no further
payment shall be made to the Local Union pursuant to this Section, The Use o(fund
International Executive Board is authorized to direct that a Local Union’s
2012 contributions to the Strike and Defense Fund be used to satisfy liabilities
the Local Union’s outstanding financial liability to the International
Union or, pursuant to a decision of the International Executive Board
after appropriate proceedings, to another affiliated body or Local Union
if such liability is at least 90 days past due. In such circumstances, the
Local Union will receive 15 days notice before such action is initiated.

Questions concerning the application or interpretation of this Application and
subsection shall be resolved by decision of the International Secretary- mnt~pr~b0t~0,~
Treasurer, subject to appeal to the International Executive Board.

(ci). In addition to the per capita tax set forth in Section 1(a), Unity Fund
each Local Union, except those based in Canada, shall pay to the
International Union a per capita tax to finance the Unity Fund. Through
the Unity Fund, all local unions will pool resources in order to have the
new strength to win improved pay, benefits and security for members in
the 21st century. This additional per capita tax per member per month
shall be $5.00.

Notwithstanding the above, this additional per capita tax for the Low-wage
Unity Fund shall not be paid on dues from any member who is paid gross worker
wages of less than $433 per month. The additional per capita tax for the
Unity Fund shall also not be payable on dues from members who have
not achieved a first collective bargaining agreement.

(e). Based on the recommendation of the Canadian Council, the Canadian
International Executive Board may require each Local Union based in Uruty Fund
Canada to pay to the International Union a per capita tax in addition
to the per capita tax set forth in Section 1(a) to finance a Canadian
Unity Fund. Through this Unity Fund, all Canadian local unions will
poo1 resources in order to have the new strength to win improved pay,
benefits and security for members in the 21st century. The amount of
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Such moneys shall not be used from or set aside out of per capita tax 
payments received 1T0m Local Unions on behalf of retired, associate, or 
organizing committee members. 

Prior to January 1, 2013, a local union may request approval 
lTom the International Secretary-Treasurer to substitute an alternative 
payment plan for the 2S cents. This plan may include the option for the 
International Union to retain funds that would otherwise be paid back to 
the Iqcal union under Article 'XII, Section 18. 

For any amounts accumulated in the Fund prior to January 1, 
2013, subject to the criteria established by the International Secretary­
Treasurer, a Local Union may after no less than one year of contributions 
draw on the Strike and Defense Fund, or from such other funds of 
the International Union as shall be determined by the International 
Executive Board, to the extent of the total unexpended funds remaining 
to its credit, plus an additional sum equal to the amount set aside out 
of its required payments in the preceding 12 months. Once such an 
additional payment has been drawn by the Local Union, no further 
payment shall be made to the Local Union pursuant to this Section. The 
International Executive Board is authorized to direct that a Local Union's 
2012 contributions to the Strike and Defense Fund be used to satisfy 
the Local Union's outstanding financial liability to the International 
Union or, pursuant to a decision of the International Executive Board 
after appropriate proceedings, to another affiliated body or Local Union 
if such liability is at least 90 days past due. In such circumstances, the 
Local Union will receive 15 days notice before such act'lon 'IS initiated. 

Questions concerning the application or interpretation of this 
subsection shall be resolved by decision of the International Secretary­
Treasurer, subject to appeal to the International Executive Board. 

(d). In addition to the per capita tax set forth in Section 1 (a), 
each Local Union, except those based in Canada, shall pay to the 
International Union a per capita tax to finance the Unity Fund. Through 
the Unity Fund, all local unions will pool resources in order to have the 
new strength to win improved pay, benefits and security for members in 
the 21 st century. This additional per capita tax per member per month 
shall be $5.00. 

Notwithstanding the above, this additional per capita tax for the 
Unity Fund shall not be paid on dues from any member who is paid gross 
wages ofless than $433 per month. The additional per capita tax for the 
Unity Fund shall also not be payable on dues 1T0m members who have 
not achieved a first collective bargaining agreement. 

(e). Based on rhe recommendation of the Canadian Council, the 
Internarional Executive Board may require each Local Union based in 
Canada to pay to the International Union a per capita tax in addition 
to the per capita tax set forth in Sect'lon 1 (a) to finance a Canadian 
Unity Fund. Through this Unity Fund, all Canadian local unions will 
pool resources in order to have the new strength to win improved pay, 
benefits and security for members in the 21st century. The amount of 
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the additional per capita tax shall be determined by the International
Executtve Board, based on the recommendation of the Canadian
Council.

~Member~and (f). For the purposes of this section, the term “member” shall include
dues defined agency fee payer and Rand Formula payer and comparable fee payers,

and the term”dues” shall include agency service fees, Rand Formula fees
and comparable fees.

Payment of Section 2. Dues of members are due and payable on or before the
dues last day of the current month and in order for a member to be in good

standing his or her dues must be paid on or before the last day of each
month. All other financial obligations of the Local Union must likewise
be paid on or before the last day ofthe month in which they fall due.

Maintenance Section 3. For a Local Union to be considered in good standing,
per capita tax and all other fees and payments must be paid by each
Local Union to the International Union before the end of the month
following the month in which the Local Union received dues or other
payments on account of which per capita tax or fees are payable to the
International Union, If the monthly per capita tax, or any part rhereof~

Sanctions for is not submitted by the end of the month following that in which it is
nonpayment due, the Local Union shall be deemed delinquent in its payment and

shall be charged a late payment fee, at an interest rate to be determined
periodically by the International Executive Board, on that portion of the
per capita tax which has not been paid by the due date, except that the
International President may waive this penalty charge for good cause
shown. Ifa Local Union fails to make the payments herein required
within 30 days of the date due, the International Secretary-Treasurer shall
notify the Local Union that it is no longer in good standing and shall
within 30 days thereafter refer the matter to the International President
for such action as the International President shall deem appropriate,
including without limitation, suspension of the Local Union, revocation
of its charter, or the appointment ofa Trustee as provided in Article VIII,
Section 7 ofthrs Constitution and Bylaws. The International President,
and in the event ofan appeal from his or her decision, the International
Executive Board, may lift any suspension or stay revocation of the charter
upon such terms and conditions as may be prescribed.

Pnorityof per Section 4. No Local Union shall have any right to pay any bills before
capita PaYment It pays its full obligation to the International Union each month.

Reporting Section 5(a). The Local Union by its Secretary-Treasurer shall
require,nens forward to the International Secretary-Treasurer the correct names and

(membership addresses (including email address and phone number, if available) of
lists) all its members, and other membership information as specified by the

International Executive Board. Each month it shall submit all changes
ofaddresses, the names and addresses of all members initiated or
readmitted, of all other persons ftom whom revenue is derived, and of
those suspended for nonpayment of dues or for any other cause; and a
correct list of those who take transfer or withdrawal cards. In addition,
the International Union must be notified of the names and addresses of
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the additional per capita tax shall be determined by the International 
Executive Board, based on the recommendation of the Canadian 
Council. 

(t). For the purposes of this section, the term "member" shall include 
agency fee payer and Rand Formula payer and comparable fee payers, 
and the term"dues" shall include agency service fees, Rand Formula fees 
and comparable fees. 

Section 2. Dues of members are due and payable on or before the 
last day of the current month and in order for a member to be in good 
standing his or her dues must be paid on or before the last day of each 
month. All other financial obligations of the Local Union must likewise 
be paid on or before the last day of the month in which they fall due. 

Section 3. For a Local Union to be considered in good standing, 
per capita tax and all other fees and payments must be paid by each 
Local Union to the International Union before the end of the month 
following the month in which the Local Union received dues or other 
payments on account of which per capita tax or fees are payable to the 
International Union. lfthe monthly per capita tax, or any part thereof, 
is not submitted by the end of the month following that in which it is 
due, the Local Union shall be deemed delinquent in its payment and 
shall be charged a late payment fee, at an interest rate to be determined 
periodically by the International Executive Board, on that portion of the 
per capita tax which has not been paid by the due date, except that the 
International President may waive th is penalty charge for good cause 
shown. If a Local Union fails to make the payments herein required 
within 30 days of the date due, the International Secretary-Treasurer shall 
notity the Local Union that it is no longer in good standing and shall 
within 30 days thereafter refer the matter to the International President 
for such action as the International President shall deem appropriate, 
including without limitation, suspension of the Local Union, revocation 
of its charter, or the appointment of a Trustee as provided in Article VIII, 
Section 7 of this Constitution and Bylaws. The International President, 
and in the event of an appeal from his or her decision, the International 
Executive Board, may lift any suspension or stay revocation of the charter 
upon such terms and conditions as may be prescribed. 

Section 4. No Local Union shall have any right to pay any bills before 
it pays its full obligation to the International Union each month. 

Section 5(a). The Local Union by its Secretary-Treasurer shall 
forward to the International Secretary-Treasurer the correct names and 
addresses (including email address and phone number, ifavailable) of 
all its members, and other membership information as specified by the 
International Executive Board. Each month it shall submit all changes 
of addresses; the names and addresses of all members initiated or 
readmitted, of all other persons from whom revenue is derived, and of 
those suspended for nonpayment of dues or for any other cause; and a 
correct list of those who take transfer or withdrawal cards. In addition, 
the International Union must be notified of the names and addresses of 
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all officers elected to office within 15 days of such action. The proper ZIP
code shall be included for each address. Each Local Union must provide
the same membership list to the State Council with which it is affiliated.
Based on the recommendation of the International Secretary—Treasurer,
the International Executive Board may approve a modification to this
section which limits the frequency and/or content of this requirement.

(b). Upon request, each local shall forward to the International Average gross
Secretary-Treasurer, by April 1 of each year, information and supporting wag~.Wte’
documentation showing the average gross wage rate of its membership
for the previous calendar year. The Secretary-Treasurer may issue specific
guidance on the nature of the supporting documentation required.

Section 6(a). Local Union officers or the officers of any other EXtimiflation of
affiliated body shall furnish to any person designated by the International ~~0~50ok5 and
President to examine its books and records, all of its books, records,
accounts, receipts, vouchers and financial data whenever requested.
All Local Unions and other affiliated bodies shall promptly forward to
the International Secretary-Treasurer copies of all annual audit reports Annual audit
and copies ofall financial reports setting forth a statement of assets reports
and liabilities and a statement of receipts and disbursements which are
required by law.

(b). All records of a Local Union or other affiliated body pertaining to Maintenance of
income, disbursements and financial transactions of any kind whatsoever local records
must be kept for a period ofat least six years or longer if required by
applicable law.

Section 7. When the charter ofa Local Union or other affiliated Requirements
body is revoked, the Local Union or other affiliated body and its 0t~ of
officers shall return all books, documents, property and funds to the
International Union.

Section 8. The revenue from per capita taxes paid by Canadian Local Canadian locals
Unions shall be spent by International Union for activities that support per capita
Canadian Local Unions.

Article XIV
ISSUANCE OF CHARTERS

Section 1. Twenty-five or more persons within the jurisdiction of this Application for
International Union may apply to the International Secretary-Treasurer charter
for the issuance of a charter. In any event, the International President
or the International Executive Board may issue a charter whenever it is
deemed advisable. The application for a charter shall be accompanied by
the required initiation fees and charter fee.

Section 2. The International Executive Board shall establish the Chartering
procedures andpolicy and procedures governing the issuance of charters and shall jurisdiction

determine all questions ofjurisdiction between Local Unions. Local
Unions in existence at the time of the formation of the International
Union shall retain the jurisdiction which they held at that time. Ifchere Contested
be any contested question in connection with the matters referred to in questions
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all officers elected to office within 15 days of such action. The proper ZIP 
code shall be included for each address. Each Local Union must provide 
the same membership list to the State Council with which it is affiliated. 
Based on the recommendation of the International Secretary-Treasurer, 
the International Executive Board may approve a modification to this 
section which limits the frequency and/or content of this requirement. 

(b). Upon request, each local shall forward to the International 
Secretary-Treasurer, by April 1 of each year, information and supporting 
documentation showing the average gross wage rate of its membership 
for the previous calendar year. The Secretary-Treasurer may issue specific 
guidance on the nature ofthe supporting documentation required. 

Section 6(a). Local Union officers or the officers of any other 
affiliated body shall furnish to any person designated by the International 
President to examine its books and records, all of its books, records, 
accounts, receipts, vouchers and financial data whenever requested. 
All Local Unions and other affiliated bodies shall promptly forward to 
the International Secretary-Treasurer copies of all annual audit reports 
and copies of all financial reports setting forth a statement of assets 
and liabilities and a statement of receipts and disbursements which are 
required by law. 

(b). All records of a Local Union or other affiliated body pertaining to 
income, disbursements and financial transactions of any kind whatsoever 
must be kept for a period of at least six years or longer if required by 
applicable law. 

Section 7. When the charter of a Local Union or other affiliated 
body is revoked, the Local Union or other affiliated body and its 
officers shall return all books, documents, property and funds to the 
International Union. 

Section 8. The revenue from per capita taxes paid by Canadian Local 
Unions shall be spent by International Union for activities that support 
Canadian Local Unions. 

Article XIV 
ISSUANCE OF CHARTERS 

Section 1. Twenty-five or more persons within the jurisdiction of this 
International Union may apply to the International Secretary-Treasurer 
for the issuance of a charter. In any event, the I nternational President 
or the International Executive Board may issue a charter whenever it is 
deemed advisable. The application for a charter shall be accompanied by 
the required initiation fees and charter fee. 

Section 2. The International Executive Board shall establish the 
policy and procedures governing the issuance of charters and shall 
determine all questions of jurisdiction between Local Unions. Local 
Unions in existence at the time of the formation of the International 
Union shall retain the jurisdiction which they held at thar time. If there 
be any contested question in connection with the matters referred to in 
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this Section, action of the International Executive Board shall be after a
hearing upon reasonable notice before it or a hearing officer or officers
(who need not be a member or members of this organization) designated
by the International Executive Board.

Consolidation Section 3. The International Executive Board may consolidate or
and merger merge existing Local Unions under such terms and conditions as the

International Executive Board may determine when in the opinion
of the International Executive Board the interests and welfare of the
International Union and the membership thereofwill be better served by
such action.

Merger Section 4. Such merger or consolidation of existing Local Unions
hearings shall be conditioned upon the consent of the Local Unions or shall

be effectuated after a hearing upon reasonable notice before the
International Executive Board or a hearing officer or officers (who need
not be a member or members of this organization) designated by the
International Executive Board.

Prowsionol Section 5. The International President may designate such
Of9OTfl~OtiOfl coordinators and establish such organizing committees or provisional

Local Unions for the purpose of organizing workers, and may establish
other bodies for other purposes he or she deems appropriate, with or
without requiring the payment of dues, initiation Fees or per capita tax,
as he or she may deem advisable, and the International President shall
be authorized and empowered to name provisional officers For and
to expend and control the finances of such organizing committees or
provisional Local Unions or other bodies. The International President
shall thereafter report such matters to the International Executive Board.

Article XV
DUTIES OF LOCAL UNIONS

Bonding of Section 1. All Local Unions and affiliated bodies shall secure
locals and maintain surety bonds in the amounts and the form required by

applicable statutes. The International Secretary-Treasurer may direct
an increase in the amount of any bond whenever he or she deems it
necessary and advisable and may direct bonding by any Local Union not
required by statute to secure a bond.

Eligibility Section 2. No person shall be eligible for nomination as an officer,
for~iIt~~ member of the Executive Board, delegate, or any other office in a Local

Union who has not been a member in continuous good standing in
the Local Union for at least two years immediately preceding the
nomination and has, during all of that time, paid the full dues required
for working members of the Local Union within each month when due.
Notwithstanding the above, a Local Union may adopt a local union
bylaw that reduces this continuous good standing requirement from
two years to no less than six months. No person who has been convicted
ofa felony as defined in Section 504 of the Landrum-Griffirs Act (or
indictable offense in Canada) shall in accordance with the provisions
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this Section, action of the International Executive Board shall be after a 
hearing upon reasonable notice before it or a hearing officer or officers 
(who need not be a member or members of this organization) designated 
by the International Executive Board. 

Section 3. The International Executive Board may consolidate or 
merge existing Local Unions under such terms and conditions as the 
International Executive Board may determine when in the opinion 
of the International Executive Board the interests and welfare of the 
International Union and the membership thereof will be better served by 
such action. 

Section 4. Such merger or consolidation of existing Local Unions 
shall be conditioned upon the consent ofthe Local Unions or shall 
be effectuated after a hearing upon reasonable notice before the 
International Executive Board or a hearing officer or officers (who need 
not be a member or members of this organization) designated by the 
International Executive Board. 

Section 5. The International President may designate such 
coordinators and establish such organizing committees or provisional 
Local Unions for the purpose of organizing workers, and may establish 
other bodies for other purposes he or she deems appropriate, with or 
without requiring the payment of dues, initiation fees or per capita tax, 
as he or she may deem advisable, and the International President shall 
be authorized and empowered to name provisional officers for and 
to expend and control the finances of such organizing committees or 
provisional Local Unions or other bodies. The International President 
shall thereafter report such matters to the International Executive Board. 

Article XV 
DUTIES OF LOCAL UNIONS 

Section 1. All Local Unions and affiliated bodies shall secure 
and maintain surety bonds in the amounts and the form required by 
applicable statutes. The International Secretary-Treasurer may direct 
an increase in the amount of any bond whenever he or she deems it 
necessary and advisable and may direct bonding by any Local Union not 
required by statute to secure a bond. 

Section 2. No person shall be eligible for nomination as an officer, 
member of the Executive Board, delegate, or any other office in a Local 
Union who has not been a member in continuous good standing in 
the Local Union for at least two years immediately preceding the 
nomination and has, during all of that time, paid the full dues required 
for working members of the Local Union within each month when due. 
Notwithstanding the above, a Local Union may adopt a local union 
bylaw that reduces this continuous good standing requirement from 
two years to no less than six months. No person who has been convicted 
of a felony as defined in Section 504 of the Landrum-Griffin Act (or 
indictable offense in Canada) shall in accordance with the provisions 
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of applicable law be eligible for nomination under the terms of this
Section. lIthe Local Union has been chartered less than two years, the
required period of continuous good standing shall be the entire time
that the Local Union has been chartered. The International President Waiver
may waive the foregoing requirements for good cause shown, Any
Local Union may provide in its Constitution and Bylaws for further
limitations upon eligibility for nomination, provided such provisions
are approved by the International Union. Upon the request ofa Local
Union Executive Board, the International President may waive Local
Union eligibility requirements for good cause shown. Associate members, Exclusions
life members, and those retired members paying less than the full dues
required for working members of the Local Union shall not be eligible for
nomination as an officer, member of the Executive Board, delegate, or
any other office in the Local Union, Proxy voting shall not be permitted Proxies,
in any election for an officer, member of the Executive Board, delegate ~[~d

or any other office in the Local Union. Write-in candidates shall not
be permitted in any election for an officer, member of the Executive
Board, delegate or any other office in the Local Union, except if expressly
approved by the International President upon request of the Local Union
Executive Board.

Section 3. The Constitution and Bylaws of all Local Unions and Approval
affiliated bodies and amendments thereto must be submitted to 00

the International Union and be approved before they become valid; ~ s
provided, however, that notwithstanding such approval, the Constitution
and Bylaws of all Local Unions and affiliated bodies shall at all times be
subordinate to the Constitution and Bylaws of the International Union
as it may be amended from time to time. Ifa Local Union oran affiliated
body shall not have secured the approval of a valid Constitution and
Bylaws, the provisions contained in the Constitution and Bylaws of the
International Union as it may be amended from time to time shall govern
said Local Union and affiliated body insofar as applicable. Regardless Priorityof
of approval, if any conflict should arise between the Constitution and mnte~~9ti~~oI
Bylaws of a Local Union and affiliated bodies or any amendments Constitution
thereto, and the Constitution and Bylaws ofthe International Union as
it may be amended from time to time, the provisions of the Constitution
and Bylaws of the International Union shall govern.

Section 4. Each Local Union shall provide its members upon request Distribution of
with a copy of the Constitution and Bylaws of the International Union Consatut,cin
and the Local Union, Copies of the International Constitution and
Bylaws will be provided by the International Union to the Local Unions
at cost.

Section S. All Local Unions must provide for meetings of the Local meeting
membership on a general, division, chapter or work sire basis at least requirements
once every two months, except during the months ofJuly and August.
The Executive Board of each Local Union shall in any case meet at least
once a month. However, if approved by the Local Union membership,
the requirements of this section may be modified in the Local Union’s
Constitution and Bylaws.
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of applicable law be eligible for nomination under the terms of this 
Secrion. If the Local Union has been chartered less than twO years, the 
required period of continuous good standing shall be the entire time 
that the Local Union has been chartered. The International President 
may waive the foregoing requirements for good cause shown. Any 
Local Union may provide in its Constitution and Bylaws for further 
limitations upon eligibility for nomination, provided such provisions 
are approved by the International Union. Upon the request of a Local 
Union Executive Board, the International President may waive Local 
Union eligibility requirements for good cause shown. Associate members, 
life members, and those retired members paying less than the full dues 
required for working members of the Local Union shall not be eligible for 
nomination as an officer, member of the Executive Board, delegate, or 
any other office in the Local Union. Proxy voting shall not be permitted 
in any election for an officer, member of the Executive Board, delegate 
or any other office in the Local Union. Write-in candidates shall not 
be permitted in any election for an officer, member of the Executive 
Board, delegate or any other office in the Local Union, except if expressly 
approved by the International President upon request of the Local Union 
Executive Board. 

Section 3. The Constitution and Bylaws of all Local Unions and 
affiliated bodies and amendments thereto must be submitted to 

the International Union and be approved before they become valid; 
provided, however, that norwithstanding such approval, the Constitution 
and Bylaws of all Local Unions and affiliated bodies shall at all times be 
subordinate to the Constitution and Bylaws of the International Union 
as it may be amended from time to time. If a Local Union or an affiliated 
body shall not have secured the approval of a valid Constitution and 
Bylaws, the provisions contained in the Constitution and Bylaws of the 
International Union as it may be amended from time to time shall govern 
said Local Union and affiliated body insofar as applicable. Regardless 
of approval, if any conflict should arise between the Constitution and 
Bylaws of a Local Union and affiliated bodies or any amendments 
thereto, and the Constitution and Bylaws of the International Union as 
it may be amended from time to time, the provisions of the Constitution 
and Bylaws of the International Union shall govern. 

Section 4. Each Local Union shall provide its members upon request 
w'lth a copy of the Constitution and Bylaws of the International Union 
and the Local Union. Copies of the International Constitution and 
Bylaws will be provided by the International Union to the Local Unions 
at cost. 

Section 5. All Local Unions must provide for meetings of the 
membership on a general, division, chapter or work site basis at least 
once every two months, except during the months of July and August. 
The Executive Board of each Local Union shall in any case meet at least 
once a month. However, if approved by the Local Union membership, 
the requirements of this section may be modified in the Local Union's 
Constitution and Bylaws. 
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Minimum dues Section 6(a). Effective January 1, 2016, for all members wfth
annual earning5 of $16,000 or more, the minimum dues shall be equal
to $36.00 per month. EffectiveJanuary 1, 2016, for all members with
annual earnings between $5,500 and $16,000, the minimum dues shall
be equal to $31.00 per month.

Annual increase EffectiveJanuary 1, 2017, throughJanuary 1,2020, the minimum
monthly dues for all members with annual earnings of $5,500 or above
shall be increased by $1.00 annually, effectiveJanuary 1 of each year.

Special Notwithstanding the above, by action of the Local Union the
membership minimum dues may be reduced for retired members, organizing

committee members, and associate members. The Local Union may
establish minimum dues for members with annual earnings which are
less than $5,500.

Upon request, these requirements may be waived by the International
President, as provided in subsection 6(d)below.

Max,mum (b). A Local Union’s dues system shall not contain a maximum
dues cop limitation on the dues amount per member otherwise applicable under

the Local Union’s dues formula. Upon request, this requirement may
be waived by the International President, as provided in subsection
6(d) below provided that any maximum limitation permitted by the
International President is indexed for inflation.

Dues (c). Local Unions in which the Constitution and Bylaws provide
,ncrecises for a dues system other than a flat rate system (e.g., a scale, hourly or

percentage formula system) shall maintain the formula necessary to
generate a dues minimum equal to the flat rates specified in this section.

F~rcenfoge Every Local Union shall strive to have a membership dues system
dues system based on a percentage of monthly gross earnings.

The percentage rate minimum required in converting to a percentage
dues system shall be the rate that provides the Local Union with revenue
equal to what it otherwise would have received under its prior dues
system as ofthat date. The calculation of revenue otherwise receivable
under the prior dues system shall be based on the Local Union’s average
monthly membership for the six month period ending one month prior to
the date of conversion.

Application and Questions concerning the application or interpretation of this
rnterprelation subsection shall be resolved by decision of the International Secretary-

Treasurer, subject to appeal to the Executive Board.
Dues (d). The International President, with ratification by the International

waivers Executive Board, may waive the requirements of this section for such

period as he or she deems advisable upon a showing of good cause as
set forth below so long as such waiver does not impair the ability of the
Local Union to properly represent its members.

Alternative A full waiver will be granted to any Local Union which has

stru~~ established, in accordance with its Constitution and Bylaws, an
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Section 6(a). Effective January 1,2016, for all members with 
annual earnings of $16,000 or more, the minimum dues shall be equal 
to $36.00 per month. EffectiveJanuary 1,2016, for all members with 
annual earnings between $5,500 and $16,000, the minimum dues shall 
be equal to $31.00 per month. 

Effective January 1,2017, through January 1, 2020, the minimum 
monthly dues for all members with annual earnings of$5,500 or above 
shall be increased by $1.00 annually, effective January 1 of each year. 

Notwithstanding the above, by action of the Local Union the 
minimum dues may be reduced for retired members, organizing 
committee members, and associate members. The Local Union may 
establish minimum dues for members with annual earnings which are 
less than $5,500. 

Upon request, these requirements may be waived by the International 
President, as provided in subsection 6(d)below. 

(b). A Local Union's dues system shall not contain a maximum 
limitation on the dues amount per member otherwise applicable under 
the Local Union's dues formula. Upon request, this requirement may 
be waived by the International President, as provided in subsection 
6( d) below provided that any maximum limitation permitted by the 
International President is indexed for inflation. 

(c). Local Unions in which the Constitution and Bylaws provide 
for a dues system other than a flat rate system (e.g., a scale, hourly or 
percentage formula system) shall maintain the formula necessary to 
generate a dues minimum equal to the flat rates specified in this section. 

Every Local Union shall strive to have a membership dues system 
based on a percentage of monthly gross earnings. 

The percentage rate minimum required in converting to a percentage 
dues system shall be the rate that provides the Local Union with revenue 
equal to what it otherwise would have received under its prior dues 
system as of that date. The calculation of revenue otherwise receivable 
under the prior dues system shall be based on the Local Union's average 
monthly membership for the six month period ending one month prior to 
the date of conversion. 

Questions concerning the application or interpretation of this 
subsection shall be resolved by decision of the International Secretary­
Treasurer, subject to appeal to the Executive Board. 

(d). The International President, with ratification by the International 
Executive Board, may waive the requirements of this section for such 
period as he or she deems advisable upon a showing of good cause as 
set forth below so long as such waiver does not impair the ability of the 
Local Union to properly represent its members. 

A full waiver will be granted to any Local Union which has 
established, in accordance with its Constitution and Bylaws, an 
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alternative dues structure and/or dues increases which satisf~’ the goals of
this Section.

Full or partial waivers of any of the requirements of this section may Waiver
be granted taking into consideration the resources of the Local Union, considerations
the Local Union’s dues rate, whether the Local Union has recently
implemented a dues increase, the percentage ofworkers represented by
the Local Union covered by a union security clause and the wage rate
of the Local Union’s members. A waiver also may be granted to Local
Unions in right to work states that are engaged in active and strategic
organizing efforts in accordance with approved industry division plans.

(e). Nothing in this Section shall apply to Local Unions based in Canada
Canada.

Section 7(a). The minimum dues of all members of any Canadian Ca~iodian local
unionsLocal Union shall be $10.00 per month except that by action of a Local

Union they may be reduced to not less than $2.50 per month for retired
members and organizing committee members and $2.00 per month for
associate members.

For Canadian Local Unions employing a percentage dues system, ~‘~mnimum
the minimum dues olall members of any Local Union shall be 1 percent ues
ofgross monthly salary per month or $1 0.00 per month, whichever is
greater, except that by action ofa Local Union they may be reduced
for retired members, organizing committee members and associate
members.

The International President, with the approval of the International Waiver
Executive Board, may waive these requirements for such period as he
or she deems advisable as long as such waiver does not, in his or her
judgment, impair the ability of the Local Union to properly represent its
members.

(b). All dues in Canadian Local Unions may be increased by an Minimum dues
amount to be set by the International Executive Board based on the
recommendation of the Canadian Council.

Section 8. In order to be considered in good standing and to be Dues payments
eligible to participate in all of the gratuities and benefits of the Local good standing
Union and the International Union, members must pay on time the full
dues and other payments prescribed by the Constitution of the Local
Union.

Section 9. When a member is laid-off from employment or is absent Dues credits
from work due to employer lockout or union-authorized strike for more
than 20 days in any calendar month, such member may be entitled, if
so provided in the Local Union’s Constitution and Bylaws, to credit For
membership dues for the period of unemployment but not to exceed six
months in any calendar year.

Section 10. Each member shall be entitled to receive a proper receipt Dues receipts
or acknowledgement for any payment of dues.
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alternative dues structure and/or dues increases which satisfY the goals of 
this Section. 

Full or partial waivers of any of the requirements of this section may 
be granted taking into consideration the resources of the Local Union, 
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Withd,awal Section 1 1. Any Local Union may order that withdrawal cards be
cords taken out by members working outside the trade or jurisdiction of the

Local Union.
Notification Section 12. The International Union shall be notified in writing when
of collective
bargaining any collective bargaining negotiations or memoranda of understanding

agreements have been concluded and be advised of the number of employees
covered and the expiration date of the contract. For the purpose of
maintaining a file) and for informational uses, copies of collective
bargaining agreements and contracts entered into by a Local Union shall,
after signing, be sent to the Research Department of the International

No notification Union. Such notification to or filing with the International Union shall
habilir1i not operate to impose any liability on the International Union or its

officers or to make them parties to any such collective agreement or
memorandum of understanding.

Permission Section 13. No Local Union or affiliated body or any subdivision

?° ~on~jct thereof~ or member or group of members, including Councils,raising Confe~-ences, leagues, clubs or any association composed of members

of this International Union, or subdivision thereof~ shall in any manner,
directly or indirectly, use, exploit) or trade upon the name of this
International Union, or Local Union or affiliated body or any similar
name or designation, nor in the name of this International Union or
Local Union, or affiliated body, levy or collect any tax, dues, or other
moneys, nor in the name of this International Union or Local Union,
or affiliated body, conduct any affair or other activity for the purpose
of raising funds, including programs or soliciting advertisements in any
publication, either directly or indirectly, without first obtaining written
permission from the International President.

In!emotional’s All of the aforesaid matters covered by this Section, including without
authority to limitation funds, solicitations, gifts, and donations collected in the name

of this International Union, or Local Union, or affiliated body, shall at
all times be subject to audit by this International Union, and all books,
records and documents pertainin.g to matters covered by this Section
shall be available for inspection, copying and audit by this International
Union.

Authority to The International President shall have authority to formulate such
prescribe rules rules and regulations as he or she deems necessary and proper to carry

out the purpose of this Section.

Special Section 14. The Executive Board of each Local Union shall appoint
committees such committees as it deems necessary to carry out the organizing,

political action, social and economic justice and retiree programs
and policies of this International Union. Where a committee(s) is not
appointed for a specific purpose, the Local Union Executive Board shall
serve in that capacity.

PAC~ Section 15. No Local Union shall establish its own registered federal
political committee or any political candidates fund for contributions
in connection with federal elections, provided, however, that the
International President may in his or her discretion waive this provision
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Section 11. Any Local Union may order that withdrawal cards be 
taken out by members working outside the trade or jurisdiction of the 
Local Union. 

Section 12. The International Union shall be notified in writing when 
any collective bargaining negotiations or memoranda of understanding 
have been concluded and be advised of the number of employees 
covered and the expiration date of the contract. For the purpose of 
maintaining a file, and for informational uses, copies of collective 
bargaining agreements and contracts entered into by a Local Union shall, 
after signing, be sent to the Research Department of the International 
Union. Such notification to or filing with the International Union shall 
not operate to impose any liability on the International Union or its 
officers or to make them parties to any such collect'lve agreement or 
memorandum of understanding. 

Section 13. No Local Union or affiliated body or any subdivision 
thereof, or member or group of members, including Councils, 
Conferences, leagues, clubs or any association composed of members 
of this International Union, or subdivision thereof, shall in any manner, 
directly or indirectly, use, exploit, or trade upon the name ofthis 
International Union, or Local Union or affiliated body or any similar 
name or designation, nor'ln the name of this International Union or 
Local Union, or affiliated body, levy or collect any tax, dues, or other 
moneys, nor in the name of this International Union or Local Union, 
or affiliated body, conduct any affair or other activity for the purpose 
of raising funds, including programs or soliciting advertisements in any 
publication, either directly or indirectly, without first obtaining written 
permission 1T0m the International President. 

All of the aforesaid matters covered by this Section, including without 
limitation funds, solicitations, gifts, and donations collected in the name 
of this International Union, or Local Union, or affiliated body, shall at 
all times be subject to audit by this International Union, and all books, 
records and documents pertaining to matters covered by this Section 
shall be available for inspection, copying and audit by this International 
Union. 

The International President shall have authority to formulate such 
rules and regulations as he or she deems necessary and proper to carry 
out the purpose of this Section. 

Section 14. The Executive Board of each Local Union shall appoint 
such committees as it deems necessary to carry out the organizing, 
political action, social and economic justice and retiree programs 
and policies of this International Union. Where a committee(s) is not 
appointed for a specific purpose, the Local Union Executive Board shall 
serve in that capacity. 

Section 15. No Local Union shall establish its own registered federal 
political committee or any political candidates fund for contributions 
in connection with federal elections, provided, however, that the 
International President may in his or her discretion waive this provision 



SEIU 2016 35

or establish such conditions as the International President may deem
necessary.

Section 16(a). Every Local Union shall continue to implement an New Strength
annual local union organizing budget equivalent to 20 percent of the
local’s budget (after payment of all per capita tax obligations), to be
spent consistent with the principles and plan of the applicable industry
division oFthe International Union. Each industry division shall submit
its principles and plan for approval by the International Executive Board
on an annual basis.

(b). Every Local Union shall establish a separate account or Separate
accounting for the money that comprises its annual organizing budget. °°~“~

(c). In the event that the applicable industry division of the Review of
International Union believes that a Local Union has failed, without good ~

cause, to implement this 20 percent organizing budget commitment
or to spend the Local Union’s organizing budget consistent with the
union wide strategic unity plan and/or division plan, it may refer the
matter to the International Secretary-Treasurer for a review of the Local
Union’s organizing account and expenditures. Ifview reveals that the
Local Union is not implementing its organizing budget as obligated
under this provision, the Secretary-Treasurer may direct that only certain
planned expenditures may continue to be made by the Local Union
from its organizing account until the division and Local Union mutually
agree upon a broader resolution of the matter pursuant to an expedited
procedure established by the International Secretary-Treasurer.

(d). Ifno agreement is reached, the applicable division may refer Hearing
the matter to the International President who may designate the matter
for hearing before a hearing officer appointed by the International
Executive Board, Based on the hearing officer’s report, the International
Executive Board may order the Local Union to pay all or a portion of the
organizing account and the local union’s next annual organizing budget
to an organizing campaign(s) identified in the national plan for that
particular division.

Section 17. Industry Divisions ofthe International Union may
establish additional Local Union performance and accountability
standards to ensure that local unions implement the democratically and
lawfully established policies ofthe Industry Divisions, subject to their
approval by the International Executive Board.

Section 18(a). Every U.S. Local Union shall contribute an annual COPE.
amount equivalent to at least $6.00 per member per year, or as
determined annually by the International Executive Board, to support the
overall SEIU political education and action program. This annual SEIU
C.O.P.E. fund-raising obligation may be satisfied by voluntary member
contributions to SEIU COPE. or a designated organization approved by
the International President or a combination thereof All contributions
to SEIU COPE. collected by local unions shall be sent to SEIU COPE.
Any contributions in excess of $6.00 per member per year or such other
amount as determined by the International Executive Board shall be

38627

SEIU 2016 35 

or establish such conditions as the International President may deem 
necessary. 

Section 16(a). Every Local Union shall continue to implement an 
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the International President or a combination thereof. All contributions 
to SEIU CO.P.E. collected by local unions shall be sent to SEIU CO.P.E. 
Any contributions in excess of$6.00 per member per year or such other 
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returned to the local union for its political program. Ifa Local Union
fails to meet its annual SEIU C.O,P,E. fund-raising obligation, it shall
contribute an amount in local union funds equal to the deficiency plus
50 percent, orsuch other amount determined by the International
Executive Board, to support the overall SEIU political education and
action program.

Enrollment (b). A goal of every Local Union shall be to enroll and maintain at
goal least 20 percent of its members as voluntary participants in an employer

check-off or regular deduction program assigned to SEIU C,O.P.E. or to
an organization approved by the International President.

Article )(VI
MEMBERS’ INTERESTS AND TRANSFERS

Members’ Section 1. No member of this International Union shall injure the

saf~e~ interests of another member by undermining such member in connection
with wages or financial status or by any other act, direct or indirect,
which would wrongfully jeopardize a member’s of~ice or standing.

Transfers from Section 2. Any member may transfer from one Local Union to
l~col union to . . .

Ioco!ijnion another within this International Union, subject to the approval of the
Local Union into which such member seeks admission, provided there
shall be no interruption of continuous payment of monthly dues if
continuous good standing is to be maintained or upon presentation ofa
current withdrawal card,

Article XVII
TRIALS AND APPEALS

Preamble PREAMBLE. In order to ensure members’ protection from the filing
of frivolous charges, the following procedures shall apply:

Possible Section 1. Local Unions, their officers or members, and officers of
charges any affiliated body, and officers of the International Union, as the case

may be, may be charged with:

(Whenever used in this Article, the term “Local Union”shall include
any affiliated body or Local Union chartered by this International
Union.)

(1) Violation of any specific provision of this Constitution or of the
Constitution and Bylaws of the Local Union;

(2) Violation ofan oath of office;

(3) Grass disloyalty or conduct unbecoming a member;

(4) fan officer, gross inefficiency which might hinder and impair the
interests ofthe International Union or the Local Union;

(5) Financial malpractice;

(6) Engaging in corrupt or unethical practices or racketeering;

(7) Advocating or engaging in dual unionism, including but not
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returned to the local union for its political program. If a Local Union 
fails to meet its annual SEIU e.O.P.E. fund-raising obligation, it shall 
contribute an amount in local union funds equal to the deficiency plus 
SO percent, or such other amount determined by the International 
Executive Board, to support the overall SEIU political education and 
action program. 

(b). A goal of every Local Union shall be to enroll and maintain at 
least 20 percent of its members as voluntary participants in an employer 
check-off or regular deduction program assigned to SEIU e.O.P.E. or to 
an organization approved by the International President. 

Article XVI 
MEMBERS' INTERESTS AND TRANSFERS 

Section 1. No member of this International Union shall injure the 
interests of another member by undermining such member in connection 
with wages or financial status or by any other act, direct or indirect, 
which would wrongfully jeopardize a member's office or standing. 

Section 2. Any member may transfer from one Local Union to 

another within this International Union, subject to the approval of the 
Local Union into which such member seeks admission, provided there 
shall be no interruption of continuous payment of monthly dues if 
continuous good standing is to be maintained or upon presentation of a 
current withdrawal card. 

Article XVII 
TRIALS AND APPEALS 

PREAMBLE. In order to ensure members' protection from the filing 
of frivolous charges, the following procedures shall apply: 

Section 1. Local Unions, their officers or members, and officers of 
any affiliated body, and officers of the International Union, as the case 
may be, may be charged with: 

(Whenever used in this Article, the term "Local Union"shall include 
any affiliated body or Local Union chartered by this International 
Union.) 

(1) Violation of any specific provision of th is Constitution or of the 
Constitution and Bylaws of the Local Union; 

(2) Violation of an oath of office; 

(3) Gross disloyalty or conduct unbecoming a member; 

(4) If an officer, gross inefficiency which might hinder and impair the 
interests of the International Union or the Local Union; 

(5) Financial malpractice; 

(6) Engaging in corrupt or unethical practices or racketeering; 

(7) Advocating or engaging in dual unionism, including but not 
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limited to aiding a rival labor organization, or secession in violation of
Article XXV;

(8) Violation of democratically and lawfully established rules,
regulations, policies or practices of the International Union or of the
Local Union, including democratically and lawfully established rules,
regulations, policies and practices oldie International Union’s Industry
Divisions, subject to their approval by the International Executive Board.

(9) The wrongful taking or retaining of any money, books,papers or
any other property belonging to the International Union or Local Union;
or the wrongful destruction, mutilation or erasure ofany books, records,
bills, receipts, vouchers, or other property of the International Union or
the Local Union;

(10) Working as a strikebreaker or violating wage or work standards
established by the International Union or a Local Union; and

(11) The bringing of false charges against a member or officer
without good faith or with malicious intent.

Charges must be specific and in writing.

Section 2(a)~ Charges against any member or officer of a Local Filing charges
Union shall be filed in duplicate with the Secretary of the Local Union,
who shall serve a copy thereof on the accused either personally or by
registered or certified mail, directed to the last known address of the
accused, at least 10 days before the hearing upon the charges. The Sp.c~Rc’tY
charges must specifji the events or acts which the charging party believes reqUirement
constitute a basis for charges and must state which subsection(s) of
Section 1 of this Article the charging party believes has been violated, If
the charges are not specific, the trial body may dismiss the charges either
before or at the hearing, but the charging party shall have the right to
refile more detailed charges which comply with this Section. No charges Six month
may be filed more than six months after the charging party learned, or deadline
could have reasonably learned,of the act or acts which are the bases of
the charges.

(b). The Executive Board of the Local Union shall act as or appoint the Trial procedure
trial body, unless the Constitution and Bylaws of the Local Union provide
for another trial procedure. The accused may appear in person and with
witnesses to answer the charges against him or her and shall be afforded a
full and fair hearing. The accused may select a member of his or her Local
Union, or an attorney if the Constitution and Bylaws oldie Local Union
so permit,to represent the accused in the presentation of a defense.

(c). lIthe charges, or any portion thereof~ are sustained, then the trial Judgment and
body shall renderjudgment and impose disciplinary action as provided discipline
for in this Constitution. lfthe charges are not sustained, the same shall
be dismissed and the accused restored to full rights of membership or
office in the Local Union.

(d). If the Constitution and Bylaws of the Local Union so provides, Reporting trial
the decision oldie trial body shall be reported to the next regular results
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membership meeting of the Local Union for such action as is provided
For in the Constitution and Bylaws ofthe Local Union.

Suspension (e). lithe International President believes that charges filed against
an officer ofa Local Union involve a situation which may seriously
jeopardize the interests of the Local Union or the International Union,
the International President may suspend such officer from office in the
Local Union until a decision has been reached.

Ba~ (O.The International President may assume original jurisdiction:

Jurisdiction i. If the Local Union, the Local Union Executive Board, a Local Union
officer or a Local Union member, or members, believe that the charges
filed against a member or officer ofa Local Union involve a situation
which may seriouslyjeopardize the interests of the Local Union or the
International Union or that the hearing procedure of the Local Union will
not completely protect the interests of a member, officer or Local Union
and such party requests that the International President assume original
jurisdiction.

Procedures ii. If the International President as a result of an investigation believes
for original that the charges filed against a member or officer involve a situation
jur;sthctian which may seriously jeopardize the interests of the Local Union or the

International Union.

Upon the International President assuming original jurisdiction, the
International President may remove the proceedings from the trial body
of the Local Union and, upon at least 10 days notice, hold a hearing on
the charges either personally or before a hearing officer or officers (who
need not be a member or members of this organization) designated
by the International President. The International President shall make
the decision upon the record taken at the hearing and the report of the
hearing officer or officers.

Notice of Section 3. Charges against a Local Union or an officer of the
charges International Union shall be filed in duplicate with the International

Secretary-Treasurer, who shall serve a copy thereof upon the accused
either personally or by registered or certified mail, directed to the last
known address of the accused, at least 10 days before the hearing upon

Executive the charges. The International Executive Board may hold a hearing on
Board hearings the charges either itself or before a hearing officer or officers designated

by it or it may determine to dismiss the charges without the need for a
hearing to be conducted, lithe hearing is conducted by a hearing officer or
officers, the International Executive Board shall make its decision upon the
record taken at the hearing and the report of the hearing officer or officers.

Conduct of Section 4. In all hearings or trials provided for herein, if the member
heon7scr filing charges is a member of the trial body, he or she may appear and

be heard in support of the charges, but shall be ineligible to participate
in the consideration ofor the decision on such charges. lithe accused is
unable or unwilling to be present at any hearing provided for herein, a
defense may be presented in writing. In default of appearance or defense,
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membership meeting of the Local Union for such action as is provided 
for in the Constitution and Bylaws of the Local Union. 

(e). If the International President believes that charges filed against 
an officer of a Local Union involve a situation which may seriously 
jeopardize the interests of the Local Union or the International Union, 
the International President may suspend such officer from office in the 
Local Union until a decision has been reached. 

(f). The International President may assume original jurisdiction: 

i. If the Local Union, the Local Union Executive Board, a Local Union 
officer or a Local Union member, or members, believe that the charges 
filed against a member or officer of a Local Union involve a situation 
which may seriously jeopardize the interests of the Local Union or the 
International Union or that the hearing procedure of the Local Union will 
not completely protect the interests of a member, officer or Local Union 
and such party requests that the International President assume original 
jurisdiction. 

ii. If the International President as a result of an investigation believes 
that the charges filed against a member or officer involve a situation 
which may seriously jeopardize the interests of the Local Union or the 
International Union. 

Upon the International President assuming original jurisdiction, the 
I nternational President may remove the proceedings from the trial body 
of the Local Union and, upon at least 10 days notice, hold a hearing on 
the charges either personally or before a hearing officer or officers (who 
need not be a member or members of this organization) designated 
by the International President. The International President shall make 
the decision upon the record taken at the hearing and the report of the 
hearing officer or officers. 

Section 3. Charges against a Local Union or an officer of the 
International Union shall be filed in duplicate with the International 
Secretary-Treasurer, who shall serve a copy thereof upon the accused 
either personally or by registered or certified mail, directed to the last 
known address of the accused, at least 10 days before the hearing upon 
the charges. The International Executive Board may hold a hearing on 
the charges either itself or before a hearing officer or officers designated 
by it or it may determine to dismiss the charges without the need for a 
hearing to be conducted. If the hearing is conducted by a hearing officer or 
officers, the International Executive Board shall make its decision upon the 
record taken at the hearing and the report of the hearing officer or officers. 

Section 4. In all hearings or trials provided for herein, if the member 
filing charges is a member of the trial body, he or she may appear and 
be heard in support of the charges, but shall be ineligible to participate 
in the consideration of or the decision on such charges. If the accused is 
unable or unwilling to be present at any hearing provided for herein, a 
defense may be presented in writing. In default of appearance or defense, 
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the trial body shall proceed with the hearing regardless of the absence of
the accused.

Section 5. The trial body, after requisite due process has been PO5SitJilityOf
afforded, may impose such penalty as it deems appropriate and as the 501~~t10t~~

case requires.

Section 6. An appeal to the International Executive Board may
be taken by either the accused or the member filing the charges from tiaPPeals
any decision of a Local Union with respect to such charges, provided
such decision is a final decision under the terms of the Constitution
and Bylaws of the Local Union; or from a decision of the International
President. Any such appeal shall be filed in writing with the International Manner of fihag
Secretary-Treasurer, by registered or certified mail, within 15 days after
the decision. No specific form or formality shall be required, except
that such appeal shall clearly set forth the decision being appealed and
the grounds for the appeal. During the pendency of any appeal, the
decision appealed from shall remain in full force, unless it is stayed by
the International Executive Board. The International Executive Board Determinobon
may decide the appeal on the record made by the trial body or may in of appeals
its discretion, upon at least 10 days notice, hear argument or hold a
rehearing either itself or before a hearing officer or officers designated by
it. The International Executive Board may affirm, reverse or modify the
decision appealed from.

Section 7. Appeals from any decision of the International Executive Appeals to
Board with respect to charges may be taken to the next Convention. Any Canventon
such appeal shall be filed in the same manner and within the same time
as appeals to the International Executive Board. During the pendency of
such appeal, the decision appealed from shall remain in frill force. The
appellant shall have the right to appear before an appeals committee
of the Convention and, if the appellant is a Local Union or a member
appealing an expulsion from membership, shall have the right to appear
before the Convention itself under such conditions and for the period
of time fixed by the Convention. An individual appellant, other than one
appealing an expulsion from membership, shall have the right to appear
before the Convention itselPonly with the consent of the Convention. The
action of the Convention on all appeals shall be final and binding.

Section 8. Subject to the provisions of applicable statutes, every Local Obligation
Union or member or officer thereof or officer of the International Union taexhøust
against whom charges have been preferred and disciplinary action taken remeaies
as a result thereof or who claims to be aggrieved as a result of adverse
rulings or decisions rendered, agrees, as a condition of membership
or affiliation and the continuation of membership or affiliation, to
exhaust all remedies provided for in the Constitution and Bylaws of the
International Union and the Local Union and further agrees not to file
or prosecute any action in any court, tribunal or other agency until those
remedies have been exhausted.

Section 9. The SEIU Member Bill of Rights and Responsibilities in Me~rfber Bill
the Union shall be enforced exclusively through the procedures provided sb~~es
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the trial body shall proceed with the hearing regardless of the absence of 
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Union or member or officer thereof or officer of the International Union 
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in this Article and any decision rendered pursuant to the procedures
provided for herein, including any appeals, shall be final and binding on
all parties and not subject to judicial review.

Article XVIII
AFFILIATIONS WITh INTERMEDIATE BODIES

Obhgation to Section 1. Local Unions shall affiliate with local, regional, national
affiliate or international bodies, where such exist, under rules to be established

by the International Executive Board. The International President may in
his or her discretion waive this requirement for individual Locals for good
cause.

Establishment Section 2. The International Executive Board shall &om time to time
of interm~d~te establish intermediate bodies including, but not limited to, State and

Provincial Councils, and Canadian Regional Conferences as well as other
bodies, when in its judgment such bodies are necessary to further the
aims of the International Union and the interests of Local Unions. The
International Executive Board shall establish the jurisdiction of such
bodies, and shall issue rules prescribing the activities and financing of
such bodies. For administrative purposes of collection and distribution,
the International Executive Board may require Local Unions to forward
to the International Union per capita tax payments or other financial
obligations owed by the Local Union to affiliated bodies or entities.
Upon receipt, the International Union shall forward such payments to
the applicable affiliated body or entity.

Local offihiofi9n Section 3. All Local Unions determined by the International Union
aqP~[e~Pe;itt~ to be within the jurisdiction of any intermediate body shall affiliate with

such bodies and comply with their bylaws, including provisions in such
bylaws requiring the payment of per capita taxes to the intermediate
body, together with interest on late payment if so authorized by the
intermediate body. The International Executive Board may in its
discretion modify these requirements. Any proposal to set or change
an intermediate body’s per capita tax obligation or assessment shall be
submitted to the International President for his/ her approval prior to its
submission for approval by the intermediate body. In the case of State
Councils, a Local Union shall affiliate with each State Council having
jurisdiction over the primary worksite(s) of its members, and shall pay
each such State Council per capita tax on those members whose primary
work site is within that State Council’s jurisd iction.

Conformance Section 4. The bylaws of such intermediate bodies shall not conflict
tolnternc?tlo~ial with the Constitution and Bylaws of the International Union. Such

Constitution bylaws shall provide that the number of votes a Local has in such bodies

shall be proportionate to its numerical strength as determined by the
payment of per capita tax, excluding associate members, life members
and agency fee payers, to the intermediate body. This requirement may
be waived by the International President, subject to his/her approval of
an alternative voting procedure. Such bylaws and any amendments must
be submitted to and approved by the International President before
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in this Article and any decision rendered pursuant to the procedures 
provided for herein, including any appeals, shall be final and binding on 
all parties and not subject to judicial review. 

Article XVIII 
AFFILIATIONS WITH INTERMEDIATE BODIES 

Section 1. Local Unions shall affiliate with local, regional, national 
or international bodies, where such exist, under rules to be established 
by the International Executive Board. The International President may in 
his or her discretion waive this requirement for individual Locals for good 
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International Executive Board shall establish the jurisdiction of such 
bodies, and shall issue rules prescribing the activities and financing of 
such bodies. For administrative purposes of collection and distribution, 
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body, together with interest on late payment if 50 authorized by the 
intermediate body. The International Executive Board may in its 
discretion modify these requirements. Any proposal to set or change 
an intermediate body's per capita tax obligation or assessment shall be 
submitted to the International President for his/ her approval prior to its 
submission for approval by the intermediate body. In the case of State 
Councils, a Local Union shall affiliate with each State Council having 
jurisdiction over the primary worksite(s) of its members, and shall pay 
each such State Council per capita tax on those members whose primary 
work site is within that State Council's jurisdiction. 

Section 4. The bylaws of such intermediate bodies shall not conflict 
with the Constitution and Bylaws of the International Union. Such 
bylaws shall provide that the number of votes a Local has in such bodies 
shall be proportionate to its numerical strength as determined by the 
payment of per capita tax, excluding associate members, life members 
and agency fee payers, to the intermediate body. This requirement may 
be waived by the I nternational President, subject to his/her approval of 
an alternative voting procedure. Such bylaws and any amendments must 
be submitted to and approved by the International President before 
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becoming valid. Notwithstanding such approval, each intermediate body
shall resubmit its bylaws to the International President for consideration
and approval within 120 days following the conclusion of each regular
International Convention.

Section 5. The bylaws of the Regional Conferences and joint and Eligibilit’of
local officers asState Councils shall provide that all officers ofa Local Union elected in delegates

conformity with all applicable statutes shall by virtue of such election
be considered to be eligible delegates to any Convention of such body
which may take place during their term of office. If under the rules of
the particular intermediate body a Local Union is entitled to additional
delegates at said Convention, then arrangements may be made at the
option of the Local Union Executive Board for nomination and secret
ballot election, if required, ofan additional number of Convention
delegates. The Local Union must designate in its own bylaws the order Additional
in which the officers would be designated as delegates if fewer than all delegates
the officers are entitled to go to the Convention as delegates, provided
that the chief executive officer ofthe Local Union shall, if otherwise
eligible, be deemed entitled even in the event the Local Union l~ils to so
designate. Any Local Union may by provision in its Local Constitution
and Bylaws dispense with the foregoing provision that officers of
the Local Union be ex officio delegates to the Convention of such
intermediate bodies and may provide for nomination and, if required,
secret ballot election of such delegates.

Section 6. No officer of an intermediate body may receive Restrictions on
compensation of any kind from the intermediate body, except for a compensation
minimal stipend or expenses as appropriate. This limitation shall not
apply to intermediate bodies in Canada.

Article XIX
PAYMENTS IN CONNECTION
WITH DEAThS OF MEMBERS

For members of any Local Union who were in good standing in Deatl~
gratuitiesconnection with this Article XIX on September 1, 1984, the Service

Employees International Union Death Gratuity Program, as amended
effective September 1, 1984, shall be maintained in effect for those
members who meet the eligibility and participation requirements set
forth in such amended Program. When the International Executive Board
in its discretion determines that it is necessary or advisable to abolish,
curtail or limit any payments provided for in the Program or to amend or
modifi, any provisions governing such payments, it shall have authority
to do so. The International Union shall notif1’ each Local Union 60 days
before the effective date of any changes in the provisions of the Program.
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Article XX
PENSION FUND FOR OFFICERS AND

EMPLOYEES OF LOCAL UNIONS AND AFFILIATED BODIES

Maintenance of Section 1. The Pension Fund known as the “SEIU Affiliates’ Officers
pension ftut~ and Employees Pension Fund,” heretofore established pursuant to

mandate of this Constitution and existing by virtue ofaTrust Agreement
entered into between the International Executive Board and the Trustees
shall continue to be maintained in accordance with the terms of said
Trust Agreement. The SEIU Affiliates’ Oflicers and Employees Pension
Fund shall be divided into two distinct sections, the United States
Section and the Canadian Section.

Pension Section 2. The International Union shall be the “Plan Sponsor” as that
sponsor term is defined in the Employee Retirement Income Security Act of 1974.

ExeeuOve Section 3. The lnternational Executive Board shall have the power to:
Board outhanty

Pension (a). Designate the number and appoint all of the individual Trustees
trustees of the Pension Fund; and to remove any such Trustee and to fill any

vacancy as may exist from time to time; provided, however, that at least
two Trustees shall be officers or employees ofLocal Unions and at least
two Trustees shall be members oPthe International Executive Board; and
provided further that there shall be no less than the number of Canadian
Trustees required by Canadian law.

Agreements, (b). On behalf of the International Union, enter into agreements with
amendments the Trustees to amend the Trust Agreement in such manner as it may

deem necessary or desirable.
Waiver (c). Upon recommendation of the Trustees of the Pension Fund,

waive participation in, or payments in whole or in part to, the Pension
Fund by any Local Union, or affiliated body, upon a finding that
contributions are not advisable or are not necessary or required, and
upon such terms as the International Executive Board may require,
includ~ng directing that participating Local Unions remit the amount
waived directly to the International for such purposes as the Board
deems appropriate and

Wrnoers upon (d). Waive, in whole or in part, or increase the payments required by

~ Section 8 of this Article XX, upon the merger or affiliation of any labor
organization or Local Union with the International Union or any of its
Local Unions, upon a finding that such action is necessary or required.

~‘9’~ Section 4. The Trustees of the Pension Fund shall be the “Namedfiduciaries Fiduciaries” as that term is defined in the Employee Retirement Income

Security Act of1974.

Pension Section 5. The Trustees shall be and the same are hereby empowered
port cipat,on to adopt a Pension Plan or Plans and Rules and Regulations For the
requirements administration thereof which they deem appropriate, provided, however,

that such Plan or Plans and Rules and Regulations shall, to the extent
permitted by applicable law, provide that:
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Section 1. The Pension Fund known as the "SEIU Affiliates' Officers 
and Employees Pension Fund," heretofore established pursuant [Q 

mandate of this Constitution and existing by virtue of a Trust Agreement 
entered into between the International Executive Board and the Trustees 
shall continue to be maintained in accordance with the terms of said 
Trust Agreement. The SEIU Affiliates' Officers and Employees Pension 
Fund shall be divided into two distinct sections, the United States 
Section and the Canadian Section. 

Section 2. The International Union shall be the "Plan Sponsor" as that 
term is defined in the Employee Retirement Income Security Act of 1974. 

Section 3. The International Executive Board shall have the power to: 

(a). Designate the number and appoint all of the individual Trustees 
of the Pension Fund; and to remove any such Trustee and to fill any 
vacancy as may exist ITom time [Q time; provided, however, that at least 
two Trustees shall be officers or employees of Local Unions and at least 
two Trustees shall be members of the fnternational Executive Board; and 
provided further that there shall be no less than the number of Canadian 
Trustees required by Canadian law. 

(b). On behalf of the I nternational Union, enter into agreements with 
the Trustees to amend the Trust Agreement in such manner as it may 
deem necessary or desirable. 

(c). Upon recommendation of the Trustees of the Pension Fund, 
waive participation in, or payments in whole or in part to, the Pension 
Fund by any Local Union, or affiliated body, upon a finding that 
contributions are not advisable or are not necessary or required, and 
upon such terms as the International Executive Board may require, 
including directing that participating Local Unions remit the amount 
waived directly to the International for such purposes as the Board 
deems appropriate and 

(d). Waive, in whole or in part, or increase the payments required by 
Section 8 of this Article XX, upon the merger or affiliation of any labor 
organization or Local Union with the International Union or any of its 
Local Unions, upon a finding that such action is necessary or required. 

Section 4. The Trustees of the Pension Fund shall be the "Named 
Fiduciaries" as that term is defined in the Employee Retirement Income 
Security Act of1974. 

Section 5. The Trustees shall be and the same are hereby empowered 
to adopt a Pension Plan or Plans and Rules and Regulations for the 
administration thereof which they deem appropriate, provided, however, 
that such Plan or Plans and Rules and Regulations shall, to the extent 
permitted by applicable law, provide that: 
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(a.). Only officers, Full-time permanent employees who have gross Coverage
compensation at an annual rate of $4,000 and part-time and temporary
employees who work more than six months in any 12-month period
and who have gross annual compensation of $4,000 or more in that
period shall be eligible for coverage. Gross compensation shall include
only the regular salary paid by a Local Union, or affiliated body, or if
accepted for participation by the Trustees, any organization related
to a Local Union or affiliated body which furthers the purposes ofor
benefits the membership of such Local Union or affiliated body. Gross
compensation shall be defined so as to preclude the award of credits for
what the Trustees may consider special or unusual compensation (as,
for example, payment for attending meetings or participating in picket
duty), including but not limited to part or all of any compensation as
may be received from a second or additional employer. In the event that
applicable law requires employee participation and/or the granting of
pension credits for employment which would otherwise be precluded by
the foregoing, then, in such event, the Trustees shall endeavor to limit
such participation and granting of service credit in accordance with the
foregoing to the extent permitted by law.

The Trustees shall be empowered to adjust the $4,000 and/or the Adjusting
six-month contribution requirements, should the Trustees determine that contribution
said change(s) would be actuarially sound, requir&flents

(b). Employees of related organizations may be eligible for Employees of
participation in the Pension Fund subject to such Rules and Regulations relatei~

organizationsas the Board ofTrustees may adopt.

Section 6. The Board ofTrustees shall have the following powers, in Atithothyof
addition to those which may be granted to them by the Trust Agreement: ~

(a). To employ the services of any actuary, legal counsel and other Employees of
professional advisers as they deem necessary to assist them with the advisers
formulation of the Pension Plan or Plans, the determination and
monitoring oFthe contribution rate to support the Plan on a sound
actuarial basis and maintenance of the Pension Fund, and to pay for
such services from the Pension Fund.

(b). To require the Secretary-Treasurer of any Local Union or
affiliated body to furnish to them such records as they may deem
necessary for the proper administration of the Pension Fund.

(c). To make all necessary amendments to the Pension Plan or Plans Employment
as may be required to render the Pension Trust Fund qualified and tax p~sion pan(s)
exempt under applicable provisions of the Internal Revenue Code and
the Income Tax Act (Canada) or which may be deemed by them to be
necessary to conform the Pension Plan or Plans and Trust Fund to all
other applicable laws.

(d). To provide exceptions from coverage in the case of officers or Exceptions
from coverageemployees who are entitled to be covered under an employee pension

benefit plan maintained by a public employer or public utility, under
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such uniform and nondiscriminatory rules as the Board ofTrustees may
establish, for the purpose of preventing duplication of pension coverage
or benefits for such persons, if such exceptions do not conflict with
applicable law or adversely affect the tax exempt status of the Pension
Plan or Trust.

Increasing (e). To increase or decrease the payments required by Section 8 of
payments Article XX as permitted bylaw.

General (f). To take all such steps as they deem necessary to effectuate the
authority purposes of this Article XX and to protect the rights and interests of the

participants of the Pension Fund.

Safeguarding Section 7. The Trustees shall keep all assets of the Pension Fund
separate and distinct from all other revenue and income received by the
International Union; shall transfer said Pension Fund assets to Corporate
Trustee(s) or Corporate Custodian(s) which they may appoint; may
remove any such Corporate Trustee(s) or Corporate Custodian(s) and
appoint a successor; and may pay the fees of such Corporate Trustee(s)
or Corporate Custodian(s) from the Pension Fund.

Pension Section 8(a). Subject to any changes and amendments made by the
contributions International Executive Board or the Trustees pursuant to their authority

set forth herein, each Local Union and affiliated body within the United
States shall pay to the Pension Fund an amount equal to 14 percent of
the gross monthly compensation of each eligible officer and employee,
and each Local Union and affiliated body within Canada shall pay to
the Pension Fund an amount equal to 14 percent of the gross monthly
compensation of each eligible officer and employee.

• lime of (I~). The contribution provided for above shall be paid to the Pension
Contfibiif ion to Fund before the end of the month followino the month in which the

pension fund
eligible officer or employee receives any compensation on which a
pension contribution is payable. Contributions shall commence from the
first date of employment of the eligible officer or employee.

Sanctions for (c). Ifa Local Union or affiliated body required to contribute to the
nonpayment Pension Fund fails to make payments required herein, the provision of

Article XIII, Section 3 of this Constitution and Bylaws shall be applicable.

Limitation of Section 9. The International Union shall indemnifl,i all Trustees, the
hability Fund Coordinator and Fund office employees from and against any

liability which they may incur while acting in their official capacities,
except for liability resulting from their gross negligence, willful
misconduct, fraud or criminal act, including the cost of all legal expenses
incurred in connection with the defense against any such charge.
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establish, for the purpose of preventing duplication of pension coverage 
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applicable law or adversely affect the tax exempt status of the Pension 
Plan or Trust. 

(e). To increase or decrease the payments required by Section 8 of 
Article XX as permitted by law. 

(f). To take all such steps as they deem necessary to effectuate the 
purposes of this Article XX and to protect the rights and interests of the 
participants of the Pension Fund. 

Section 7. The Trustees shall keep all assets of the Pension Fund 
separate and distinct from all other revenue and income received by the 
International Union; shall transfer said Pension Fund assets to Corporate 
Trustee(s) or Corporate Custodian(s) which they may appoint; may 
remove any such Corporate Trustee(s) or Corporate Custodian(s) and 
appoint a successor; and may pay the fees of such Corporate Trustee( s) 
or Corporate Custodian(s) from the Pension Fund. 

Section 8(a). Subject to any changes and amendments made by the 
International Executive Board or the Trustees pursuant to their authority 
set forth herein, each Local Union and affiliated body within the United 
States shall pay to the Pension Fund an amount equal to 14 percent of 
the gross monthly compensation of each eligible officer and employee, 
and each Local Union and affiliated body within Canada shall pay to 

the Pension Fund an amount equal to 14 percent of the gross monthly 
compensation of each eligible officer and employee. 

(b). The contribution provided for above shall be paid to the Pension 
Fund before the end of the month following the month in which the 
eligible officer or employee receives any compensation on which a 
pension contribution is payable. Contributions shall commence from the 
first date of employment of the eligible officer or employee. 

(c). If a Local Union or affiliated body required to contribute to the 
Pension Fund fails to make payments required herein, the provision of 
Article XIII, Section 3 of this Constitution and Bylaws shall be applicable. 

Section 9. The International Union shall indemnifY all Trustees, the 
Fund Coordinator and Fund office employees from and against any 
liability which they may incur while acting in their official capacities, 
except for liability resulting from their gross negligence, willful 
misconduct, fraud or criminal act, including the cost of all legal expenses 
incurred in connection with the defense against any such charge. 
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Article XXI
LOCAL ENFORCEMENT OF

INTERNA11ONAL CONSTITUTION

Any Local Union or affiliated body willfully neglecting to enforce the Obligation
provisions of this Constitution and Bylaws shall be subject to suspension ~
or revocation of its charter or such other sanctions as may be determined
by the International President.

Article XXII
NONLIABILITY OF

INTERNATiONAL UNION

Except as is otherwise specifically provided in this Constitution, no Lack of
Local Union, or affiliated body, nor any officer, employee, organizer or
representative of a Local Union or affiliated body or of this International International
Union shall be authorized to make contracts or incur liabilities for or in
the name of the International Union unless authorized in writing by the
International President and the International Secretary-Treasurer, or the
International Executive Board.

Article XXIII
Lfl1GATION

A. Subject to applicable law, no member, Local Union or affiliated Obligation
body shall bring any action against the International Union or any other
Local Union or affiliated body or any officers thereof~ with respect to any remedies
matter arising out of the affairs of the International Union or its Local
Unions or affiliated bodies unless he or she has exhausted all procedures
available under this Constitution and the laws promulgated thereunder.
Any member, or Local Union or affiliated body, filing suit in violation
of this provision may, in addition to other penalties, be ordered to
reimburse the organization or officers sued for the costs and attorneys’
fees expended, or a portion thereof.

B. The International Union is authorized upon affirmative vote of Autliorityto
the International Executive Board to pay all expenses for investigation defend
services, employment of counsel and other necessary expenditures in
any cause, matter, case or cases where an International Union officer,
representative, employee, agent or one alleged to have acted on behalf of
the International Union is charged with any violation or violations of any
law or is sued in any civil actions with respect to any matter arising out
of his or her official duties on behalf of the International Union, except if
such officer, representative, employee or agent is charged with a breach
of trust to the International Union, or any affiliate or member thereof~ in
which event he or she may be indemnified only if the action is terminated
favorably to him or her.

C. Neither the International Union nor any of its officers shall be L!m~t9tb00 of
responsible or liable for the wrongful or unlawful acts of any Local Union liabilit’i
or affiliated body or officers, members, or agents thereof~ except where
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the International Union Dr its officers have actually participated in or
actually authorized such acts, or have ratified such acts after actual
knowledge thereof.

Service of D. Only the elected officers ofthe International Union are authorized
process to be its agents for service of process. General organizers, staff

members and employees of the International Union and the officers and
employees of subordinate bodies are not authorized to be agents ofthe
International Union for service of process under any circumstances.

Article XXIV
AMENDMENTS

Amendment This Constitution and Bylaws may be amended by action of any
procedure regular Convention of the International Union or Special Convention

called for that purpose. Amendments may be proposed at such
Convention in the same manner as is provided herein for the submission
of Convention resolutions. A majority ofthe Convention votes cast on
such amendment shall be necessary for adoption. Except as otherwise
provided, all amendments shall be effective immediately upon adoption
by the Convention.

Article XXV
DISSOLUTION

Dissolution Section 1. This International Union cannot dissolve while there are
procedure seven dissenting Locals. No Local Union, provisional local or organizing

committee can dissolve, secede or disaffiliate while there are seven
dissenting members; no other affiliated bodies can dissolve, secede or
disaffiliate while there are two dissenting Local Unions. The International

Membeohip Union shall be notified by registered or certified mail of any meeting,
vote and dissent scheduled by a Local Union or affiliated body for the purpose of taking

a vote on disaffiliation from the International Union at least 60 days
prior to the date ofsuch scheduled meeting, and a representative of the
International Union shall be afforded an opportunity to speak at such
meeting. The International President shall direct whether the membership
vote shall be conducted by secret ballot at a membership meeting and!
or by mail referendum, and, if appropriate, a separate method by
which dissenting Local Unions or members may assert their dissent. The
vote shall be counted by an independent neutral party. In the event of
secession, dissolution or disaffiliation, all properties, funds and assets,
both real and personal, of such Local Union or affiliated body shall

pr~u’~ become the property of the International Union. Under no circumstances
shall any Local Union or affiliated body distribute its funds, assets or
properties individually among its membership.

No officer Section 2. Except as may be expressly permitted under an affiliation
support agreement or approved by the International Union, no officer ofa local

union or affiliated body shall support or assist any efforts to dissolve,
secede or disaffiliate from the International Union. Except for these
two limited circumstances, the International President or International
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Executive Board may take any and all action provided under this
Constitution to safeguard the members’ and union’s interests in the
event ofan attempt at a Local Union or affiliated body to dissolve,
secede or disaffiliate, including but not limited to action under Article
VIII, Section 7.

Article XXVI
SAVINGS PROVISION

lfany provision of this Constitution shall be modified or declared 5ovi,~s
invalid or inoperative by any competent authority of the executive,
judicial or administrative branch of a state, provincial or federal
government, including, but not limited to, any provision concerning
dues or per capita tax, the Executive Board shall have the authority to
suspend the operation of such provision during the period of its invalidity
or modification and to substitute in its place and stead a provision
which will meet the objections to its validity and which will be in accord
with the intent and purposes of the invalid or modified provision. In the
case ofa challenge to a dues or per capita tax provisiori,this authority
shall also apply in the event the Executive Board determines that such
actions are necessary at an earlier stage ofjudicial or administrative
proceedings in order to ensure the effective implementation of the intent
of the Constitutional provision at issue. If any Article or Section of this
Constitution should be modified or held invalid by operation of law or by
any tribunal ofcompecent jurisdiction, the remainder of this Constitution
or the application of such Article or Section to persons or circumstances,
other than those as to which it has been held invalid or modified, shall
not be affected thereby.
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APPENDIX A: SEIU MEMBER BILL OF RIGHTS AND
RESPONSIBILITIES IN THE UNION

Rights The right to have opinions heard and respected to be informed of
union activity, to be educated in union values and union skills.

The right to choose the leaders of the union in a fair and democratic
manner.

The right to a full accounting ofunion dues and the proper stewardship
over union resources.

The right to participate in the union’s bargaining efforts and to approve
union contracts.

The right to have members’ concerns resolved in a fair and expeditious
manner.

The responsibility to help build a strong and more effective labor
movement, to support the organizing of unorganized workers, to help build
a political voice for working people, and to stand up for one’s co-workers
and all workers.

Responsibilities The responsibility to be informed about the internal governance of the
union and to participate in the conduct of the union’s aff~irs.

The responsibility to contribute to the support of the union.
The responsibility to treat all workers and members fairly.
The responsibility to offer constructive criticism ofthe union.

APPENDIX B: SEIU MEMBER BILL OF RIGHTS
AND RESPONSIBILmES ON THEJOB

Rights The right to have work that is worthwhile to society, personally satisf~jing
to the worker, and which provides a decent standard of living, a healthy and
safe workplace, and the maximum possible employment security.

The right to have a meaningful and protected voice in the design and
execution of one’s work and irs the longterm planning by one’s employer as
well as the training necessary to take part in such planning.

The right to fair and equitable treatment on the job.
The right to share fairly in the gains of the employer.
The right to participate fully in the work of the union on the scope,

content and structure of one’s job.
Responsibilities The responsibility to participate in the union’s efforts to establish and

uphold collective principles and values for effective workplace participation.
The responsibility to recognize and respect the interests of all union

members when making decisions about union goals.
The responsibility to be informed about the industry in which one works

and about the forces that will affect the condition of workers in the industry.
The responsibility to participate fully in the union’s efforts to expand the

voice of workers on the job.
The responsibility to give fully and fairly of one’s talents and efforts on

the job and to recognize the legitimate goals of one’s employer.
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APPENDIX C: SElL) CODE OF ETHICS
AND CONFLICT OF INTEREST POLICY

Approved by the SEIU International Executive Board,June 13, 2009
Approved bytheSElU International Executive Board as revised,january 21, 2016

PART A: PREAMBLE Preamble

The Service Employees International Union (SEIU) believes in the
dignity and worth of all workers. We have dedicated ourselves to
improving the lives of workers and their families and to creating a more
just and humane society. We are committed to pursuing justice For all,
and in particular to bringing economic and social justice to those most
exploited in our community. To achieve our mission, we must develop
highly trained and motivated leaders at every level of the Union who
reflect the membership in all of its diversity.

Union members place tremendous trust in their leaders. SEIU Duty to
elected officers and managers owe not just fiduciary obligations mrmbeo
to union members; given the moral purpose of our mission, SEIU
leaders owe members the highest level of ethical behavior in the
exercise ofall leadership decisions and financial dealings on members’
behalf. Members have a right to proper stewardship over union
funds and transparency in the expenditure ofunion dues. Misuse and
inappropriate use of resources or leadership authority undermine the
confidence members have in the Union and weaken it. Corruption in
all forms will not be tolerated in SEIU. This Code of Ethics and Conflict
of Interest Policy (the “Code” or”SEIU Code”) strengthens the Union’s
ethics rules of conduct, organizational practices and enforcement
standards and thus enhances the Union’s ability to accomplish its
important mission.

We recognize that no code of ethics can prevent some individuals Accountabthty
fl’om violating ethical standards of behavior. We also know that the SEIU
Code is not sufficient in itselfto sustain an ethical culture throughout the
Union. To accomplish the goals for which this Code has been created,
we must establish systems of accountability for all elected leaders and
staff These systems must include appropriate checks and balances and
internal operating procedures that minimize the opportunity for misuse
or abuse, as well as the perception of either, in spending union funds
and exercising decision-making authority. The systems also must include
adequate provision for training on understanding and implementing
this Code. More broadly, we emphasize the importance of the range of
standards, practices, and values described in “A Strong Ethical Culture,”
Section A of the SEIU Policies on Ethics and Standards that were enacted
with the Code in 2009.

In particular, SEIU is committed to providing meaningful paths for
member involvement and participation in our Union. The SEIU Member
Bill of Rights and Responsibilities in the Union is a significant source Member
ofSElU members’ rights and obligations. Its exclusive enforcement
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through the procedures set forth in Article XVII of the SEIU Constitution
and Bylaws reflects a commitment to the democratic principles that
have always governed SEIU. Article XVII’s numerous protection5 against
arbitrary or unlawful discipline of members also form an essential
ingredient of the democratic life of the Union. Similarly, the requirement
that Affiliates provide for regular meetings of the membership, set
forth in Article XV, Section 5 of the Constitution, is another important
element in the democratic functioning oFSEIU. Finally, the provisions
against discrimination and harassment on the basis of race, creed, color,
religion, sex, gender expression, sexual orientation, national origin,
citizenship status, marital status, ancestry, age and disability contained
in Article Ill, Section 4 of the SEIU Constitution and in the Constitutions
and Bylaws ofAffiliates, the SEIU Anti-Discrimination and Anti-
Harassment Policy and Procedure, and similar policies of Affiliates forbid
conduct in violation ofSEIU’s historic belief that our strength comes
from our unity and diversity and that we must not be divided by forces of
discrimination.

Other sources Individuals subject to this Code are expected to comply with State
of authonti, and Federal laws, the Constitution and Bylaws of SEIU and Affiliates,

and the anti-discrimination and anti-harassment policies ofSElU and
Affiliates as part and parcel of our commitment to sustaining an ethical
culture and the highest standards of conduct throughout the Union.
Violations of these laws and policies are ethical breaches; however,
these violations should be addressed through avenues provided by the
applicable laws and policies and not through the Code unless they
also allege violations of this Code. In particular, the sole enforcement
mechanism for matters covered by the SEIU or Affiliate Constitutions
and Bylaws is that which is set forth in those documents, unless
violations oftliis Code are also alleged. Finally, grievances that arise
under collective bargaining agreements are excluded from enforcement
under this Code unless they also allege violations of this Code.

The scope and standards of this Code are set forth in the following
Sections.

AppI,cahflit~ Section 1. Applicability to International Union. The SEIU Code
Internaf7~io1 is henceforth applicable in its entirety to all officers, executive board

members and employees ofSEIU. These individuals are referred to
herein as “covered individuals.” SEIU shall append or attach the Code
in its entirety to its Constitution and Bylaws in its next and all future
publications.

Appticabiiit~ Section 2. Applicability to SEIU Affiliates. By enactment of the SEIU
Affthotes International Executive Board, the SEIU Code is applicable in its entirety

to all officers, executive board members and employees of all affiliated
bodies and local unions chartered by SEIU (“Affiliates” herein). These
individuals are referred to herein as “covered individuals.”
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(a) Each Affiliate shall ensure that the Code extends to all Affiliate
employees as soon as practicable but in no event later than responsibthties
the end of 2020.

(b) Each Affiliate shall append or attach the Code in its entirety
to its Constitution and Bylaws at its next and all future
publications.

(c) Wherever reference herein is made to SEIU or an SEIU
program, department or position, the corresponding reference
is to the particular Affiliate or its equivalent program,
department or position.

(d) Each Affiliate is responsible for enforcing the Code and
educating its covered individuals on the Code in a manner
consistent with the Code’s terms, subject to assistance and
oversight from SEIU.

(e) The Code is not intended to restrain any Affiliate from
adopting higher standards and best practices, subject to the
approval of the SEIU Ethics Ombudsperson.

PART B~ GENERAL OBLIGATIONS

Section 3. Obligations of Covered Individuals.
rnd;vsduoIs~

(a) Commitment to the Code. SEIU and each Affiliate shall
provide a copy of the Code to each covered individual. It is ~utieSregorthng
the duty and obligation of covered individuals to acknowledge OdC
annually that they have received a copy of this Code, that
they have reviewed and understand it, and that they agree to
comply with it.

(I’) Duty of disclosure. Covered individuals shall disclose to the Duty of
SEIU Ethics Ombudsperson or the Affiliate Ethics Liaison, Disclosure
described in Part F of this Code, any conflict of interest or
appearance ofa conflict, which arises when their paramount
duty to the interest of members is potentially compromised by
a competing interest, including but not limited to an interest,
relationship or transaction referenced in this Code. Actual,
perceived and potential conflicts should be disclosed at the
time that covered individuals become aware of them.

(c) Disqualification from service to SEIU or Affiliate. No person Disqualification
shall serve as an officer or managerial employee ofSElU or any
Affiliate who has been convicted of any felony involving the
infliction of grievous bodily injury, or the abuse or misuse of
such person’s position or employment in a labor organization
to seek or obtain illegal gain at the expense of the members,
except for the limited exceptions set forth in applicable federal
law.
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PART C: BUSINESS AND FINANCIAL ACTIVITIES
Protection of Section 4. General Duty to Protect Members’ Funds; Members’

member funds Right to Examine Records.

(a> The assets and funds ofa labor organization are held in trust
for the benefit of the membership. Members are entitled
to assurance that those assets and funds are expended
for proper and appropriate purposes. The Union shall
conduct its proprietary functions, including all contracts for
purchase or sale or for the provision of significant services,

Fiduc,onidut’ in a manner consistent with this Code. AN officers, executive

board members and employees ofSEIU and SEIU Affiliates,
whether elected or appointed, have a trust and high fiduciary
duty to honestly and Faithfully serve the best interests of the
membership.

Exc7InatIodn (b) Consistent with Section 201 of the Labor-Management
Reporting and Disclosure Act, SEIU shall permit a member
Forjust cause to examine any books, records and accounts
necessary to verif,i SEIU’s annual financial report under that
section to the U.S. Department of Labor.

(c) Affiliates comprised solely of members employed by
government bodies shall permit a member to examine its
financial report submitted to a state agency and, consistent
with state law and forjust cause, to examine any books,
records and accounts necessary to verifi, the Affiliate’s
financial report.

Prohibited Section 5. Prohibited Financial Interests and Transactions. Covered
interests ond individuals shall not, to the best of their knowledge, have a substantial
tronsoct,ons ownership or financial interest that conflicts with their fiduciary duty.

Definition (a) For purposes of these rules, a “substantial ownership or
financial interest” is one which either contributes significantly
to the individual’s financial well-being or which enables the
individual to significantly affect or influence the course of the
business entity’s decision-making.

(b) A “substantial ownership or financial interest” does not
include stock in a purchase plan, profit-sharing plan,
employee stock ownership plan (ESOP) or blind trust. Nor
does it prohibit covered individuals from owning, through a
mutual fund or other similar investment vehicle, the publicly
traded shares of any employer with which SEIU or an Affiliate
engages in collective bargaining or does business or which
SEIU or an Affiliate seeks to organize, provided that all
transactions affecting such interests are consistent with rates
and terms established by the open market.

(c) It is not permissible for any covered individual to:
(1) Knowingly have a substantial ownership or financial

Employers interest in any entity that engages in collective
bargaining with SEIU or any of its Affiliates;
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SEIU or an Affiliate seeks to organize, provided that all 
transactions affecting such interests are consistent with rates 
and terms established by the open market. 

(e) It is not permissible for any covered individual to: 

(1) Knowingly have a substantial ownership or financial 
interest in any entity that engages in collective 
bargaining with SEIU or any of its Affiliates; 
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(2) Make or attempt to influence or participate in anyway Vendors
in a decision concerning the relations ofSEIU or an
Affiliate with a vendor, firm or other entity or individual
in which the covered individual or his or her relative,
spouse or business partner has a substantial ownership
or financial interest; or

(3) Engage in any self-dealing transactions with SEIU or Selfdea)Thg
any of its Affiliates, such as buying property from or
selling property to SEIU, without the informed approv
al of the International Secretary-Treasurer (or Affiliate
Secretary-Treasurer, as applicable), obtained after full
disclosure, including an independent appraisal of the
fair market value of the property to be bought or sold.

(d) To ensure compliance with this Section, covered individuals Di5closure
are required to disclose any interests, transactions or interests
covered by this Section in accordance with Section 3(b) of this
Code.

Section 6. Payments and Gifts from Employers, Vendors and Payments and
Members, gifts

(a) Covered individuals shall not knowingly accept any payments, Prohibition
benefits or gifts of more than minimal financial value under
the circumstances presented from any employer that engages
or seeks to engage in collective bargaining with SEIU or an
Affiliate, or from any business or professional firm that does
business or seeks to do business with SEIU or an Affiliate.
(1) This Section does not extend to payments and benefits Regular

that are provided to covered individuals by prohibited emPloymOlt
employers as compensation for their primary and regular
employment.

(2) This Section does not extend to work and services that Payment for
covered individuals perform for prohibited employers or
businesses on a part-time basis, through an arm’s length
transaction and for normal and customary pay for such
work or services.

(3) This Section does not extend to participation in events Public policy
hosted by public officials involving discussion of public esents
policy matters.

(4) With respect to perishable items that are more than ~‘erishablc

minimal but that are impracticable to return, such as items
food, it shall be considered compliance with this Section
to discard such an item or place it in a common area for
members and office staff to enjoy. lfthe gift is discard
ed or enjoyed communally, it is recommended that the
giver should be advised of this disposition to dispel the
appearance of any conflict of interest on the part of any
covered individual and to discourage recurrence.
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Gifts from (b) Covered individuals shall not knowingly accept personal
members payments or gifts from any member, absent a personal

relationship independent of the relationship between the
Union and the member, other than a gift of minimal financial
value. This provision does not apply to contributions to
campaigns for union office made in accordance with the SEIU
Constitution and Bylaws.

Conversion Section 7. Conversion of Union Funds and Property. Covered
prohibited individuals shall not use, convert or divert any funds or other property

belonging to SEIU to such individual’s personal benefit or advantage.
Third parties Section 8. Applicability to Third Parties. The principles of this Code

apply to those investments and activities of third parties that amount
to a subterfuge to conceal the financial interests oPSEIU officers or
employees or to circumvent the standards of this Code.

Loans Section 9. Certain Loans Prohibited. SEIU shall not make loans to
any officer or employee, or to any of their family members, that at any
time exceed $2,000 in total indebtedness on the part of such officer,
employee or family member.

PART D: BENEFIT FUNDS AND RELATED ORGANIZATIONS

Section 10. Obligations of Covered Individuals.

Benefitfuncfs (a) Benefit Funds.

(1) For purposes of this Section:
Definitions a. A “benefit fund or plan” means a retirement, health or

welfare benefit fund or plan sponsored by SEIU or an
Affiliate, or in which SEIU or an Affiliate participates.

b. The definition of”substantial ownership or financial
interest” provided in Section 5 applies.

Fund fiduciaries, (2) Covered individuals who serve in a fiduciary position with
p,ohib,t,ons respect to or exercise responsibilities or influence in the

administration ofa benefit fund or plan shall not:
a. Have any substantial financial interest in, or any com

Interests and promising personal ties to, any investment manager,
persona/ties insurance carrier, broker, consultant or other firm or

individual doing business or seeking to do business with
the fund or plan;

Payment b. Accept any personal payment from any business or pro
fessional firm that does business or seeks to do business
with the fund or plan, other than contractual payment
for work performed; or

Compensation c. Receive compensation of any kind for service as an
employee representative or labor-designated trustee for
a fund or plan, except for reimbursement of reasonable
expenses properly and actually incurred and provided
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(b) Covered individuals shall not knowingly accept personal 
payments or gifts from any member, absent a personal 
relationship independent of the relationship between the 
Union and the member, other than a gift of minimal financial 
value. This provision does not apply to contributions to 
campaigns for union office made in accordance with the SEIU 
Constitution and Bylaws. 
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(1) For purposes of this Section: 

a. A "benefit fund or plan" means a retirement, health or 
welfare benefit fund or plan sponsored by SEIU or an 
Affiliate, or in which SEIU or an Affiliate participates. 

b. The definition of "substantial ownership or financial 
interest" provided in Section 5 applies. 

(2) Covered individuals who serve in a fiduciary position with 
respect to or exercise responsibilities or inAuence in the 
administration of a benefit fund or plan shall not: 

a. 

b. 

c. 

Have any substantial financial interest in, or any com­
promising personal ties ro, any investment manager, 
insurance carrier, broker, consultant or other firm or 
individual doing business or seeking to do business with 
the fund or plan; 

Accept any personal payment from any business or pro­
fessional firm that does business or seeks to do business 
with the fund or plan, other than contractual payment 
for work performed; or 

Receive compensation of any kind for service as an 
employee representative or labor-designated trustee for 
a fund or plan, except for reimbursement of reasonable 
expenses properly and actually incurred and provided 
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uniformly to such representatives or trustees, with the Exclusion, less
proviso that it is not a violation of this provision for an than full-time
officer or managerial employee who is not a full-time
employee ofSElU or an Affiliate to be a lawfully paid
employee ofa fund or plan if such employment is consis
tent with applicable legal restrictions and Fully disclosed
through appropriate reports.

(3) To ensure compliance with this Section, all covered individuals Disclosure
shall disclose any interests, transactions or relationships
covered by this Section in accordance with Section 3(b) of this
Code.

(4) No person shall serve in a fiduciary capacity or exercise Disqualification
responsibilities in the administration ofa benefit fund or plan
who has been convicted of any felony involving the infliction of
grievous bodily injury or the abuse or misuse of such person’s
position or employment in an employee benefit plan to seek
or obtain an illegal gain at the expense of the beneficiaries
of the employee benefit fund or plan, except for the limited
exceptions set forth in applicable federal law,

(b) Related Organizations. Re1at~d
orgori!zot,ons

(1) For purposes of this Section, an organization “related to” Definition
SEIU or an Affiliate means an organization

in which 25 percent or more of the members of the
governing board are officers or employees ofSEIU
or an Affiliate, or

for which 50 percent or more of its funding is
provided by SEIU or an Affiliate.

(2) Covered individuals who serve in a fiduciary position with Applicability
of Ethics Coderespect to or exercise responsibilities or influence in the

administration ofan organization related to SEIU shall comply
with the provisions and shall hold themselves to the standards
of the SEIU Code while they are acting for or on behalf of the
related organization.

PART E: FAMILY AND PERSONAL RELATiONSHIPS

Section 11. Purpose of Rules Governing Family and Personal Purpose of rules
Relationships. SEIU does not prohibit the employment of qualified
relatives of current officers or employees, or of individuals with whom
an officer or employee has a romantic or intimate personal relationship.
SEIU also does not prohibit the retention of qualified vendors that
employ relatives of current SEIU officers or employees or individuals with
whom an officer or employee has a personal relationship.

However, SEIU recognizes that the existence of such relationships can
lead to problems, including favoritism or the appearance of favoritism
toward relatives or those who are involved in a personal relationship.
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Giving these individuals special treatment — or creating the impression
that they receive special treatment — is inconsistent with our principles
of stewardship and accountability and with our duty to responsibly
conduct the business ofSEIU, The provisions of this part are designed to
ensure that family or personal relationships do not influence professional
interactions between the employees involved and other officers,
employees and third parties.

Definitions Section 12. DefInitions. For purposes of this part:

(a) “Relative” means parent, spouse, spousal equivalent,
daughter, son, grandparent, grandchild, brother, sister, aunt,
uncle, niece, nephew, first or second cousin, corresponding
in-law, “step” relation, Foster parent, foster child, and any
member of the employee’s household. Domestic partner
relatives are covered to the same extent as spousal relatives.

(b) “Personal relationship” means an ongoing romantic or
intimate personal relationship that can include, but is not
limited to, dating, living together or being a partner or
significant other. This definition applies regardless of gender,
gender identification, or sexual orientation of the individuals
in the relationship. This restriction does not extend to Friends,
acquaintances or former colleagues who are not otherwise
encompassed in the scope of “personal relationships.”

Prohibited Section 13. Prohibited Conduct. The following general principles
conduct will apply:

Application (a) Applications For employment by relatives and those who
process have a personal relationship with a covered individual will be

evaluated on the same qualification standards used to assess
other applicants. Transmission to the appropriate hiring
authority of applications on behalFof individuals who have a
family or personal relationship shall not in itself constitute an
attempt to influence hiring decisions. Further input into the
application process, however, may be deemed improper.

decision~ (b) Covered individuals will not make hiring decisions about
their relatives or persons with whom they have a personal
relationship, or attempt to influence hiring decisions made by
others.

Sup rvisor (c) Supervisory employees shall not directly supervise a relative
or a person with whom they have a personal relationship. In
the absence of a direct reporting or supervisor-to-subordinate
relationship, relatives or employees who have a Family or
personal relationship generally are permitted to work in
the same department, provided that there are no particular
operational difficulties.

lnvolvernentin (d) Covered individuals shall not make work-related decisions,
vor~-reli~ted or participate in or provide input into work-related decisions

made by others, involving relatives or employees with whom
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Giving these individuals special treatment - or creating the impression 
that they receive special treatment - is inconsistent with our principles 
of stewardship and accountability and with our duty to responsibly 
conduct the business ofSEIU. The provisions of this part are designed to 

ensure that family or personal relationships do not influence professional 
interactions between the employees involved and other officers, 
employees and third parties. 

Section 12. Definitions. For purposes of this part: 

(a) "Relative" means parent, spouse, spousal equivalent, 
daughter, son, grandparent, grandchild, brother, sister, aunt, 
uncle, niece, nephew, first or second cousin, corresponding 
in-law, "step" relation, foster parent, foster child, and any 
member of the employee's household. Domestic partner 
relatives are covered to the same extent as spousal relatives. 

(b) "Personal relationship" means an ongoing romantic or 
intimate personal relationship that can include, but is not 
limited to, dating, living together or being a partner or 
significant other. This definition applies regardless of gender, 
gender identification, or sexual orientation of the individuals 
in the relationship. This restriction does not extend to friends, 
acquaintances or former colleagues who are not otherwise 
encompassed in the scope of "personal relationships." 

Section 13. Prohibited Conduct. The following general principles 
will apply: 

(a) Applications for employment by relatives and those who 
have a personal relationship with a covered individual will be 
evaluated on the same qualification standards used to assess 
other applicants. Transmission to the appropriate hiring 
authority of applications on behalf of individuals who have a 
family or personal relationship shall not in itself constitute an 
attempt to influence hiring decisions. Further input into the 
application process, however, may be deemed improper. 

(b) Covered individuals will not make hiring decisions about 
their relatives or persons with whom they have a personal 
relationship, or attempt to influence hiring decisions made by 
others. 

(c) Supervisory employees shall not directly supervise a relative 
or a person with whom they have a personal relationship. In 
the absence of a direct reporting or supervisor-to-subordinate 
relationship, relatives or employees who have a family or 
personal relationship generally are permitted to work in 
the same department, provided that there are no particular 
operational difficulties. 

(d) Covered individuals shall not make work-related decisions, 
or participate in or provide input into work-related decisions 
made by others, involving relatives or employees with whom 
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they have a personal relationship, even if they do not directly
supervise that individual. Prohibited decisions include, but
are not limited to, decisions about hiring, wages, hours,
benefits, assignments, evaluations, training, discipline,
promotions, and transfers.

(e) To ensure compliance with this Section, all covered individuals Disclosure
must disclose to the Ethics Ombudsperson or the Affiliate
Ethics Liaison, as appropriate, any relationships covered by
this Section in accordance with Section 3(b) of this Code.

PART F: ENFORCEMENT Enforcement

Section 14. Ethics Officer. The office of the Ethics Officer Ethics Officer
is established to provide independent assistance to SEIU in the
implementation and enforcement of the Code. The Ethics Officer shall
be an individual ofuriimpeachable integrity and reputation, preferably
with experience in ethics, law enforcement and the workings of the
labor movement. The Ethics Officer shall provide his or her services
under contract and shall not be an employee of the International Union
or any of its Affiliates. The Ethics Officer shall be appointed by the
International President and confirmed by the International Executive
Board. The International President, the International Secretary-
Treasurer, and the SEIU International Executive Board may refer matters
concerning the Code to the Ethics Officer for review and/or advice, Review and
consistent with Sections 22 and 23. udv;ce

Section 15. Ethics Ombudsperson. The office ofSEIU Ethics
Ombudsperson is established to oversee implementation and Ornbudsperson
enforcement of the Code and ongoing efforts to strengthen the
ethical culture throughout the Union. The Ethics Ombudsperson is
responsible for providing assistance to the International Union and
Affiliates on questions and concerns relating to the Code and ethical
culture; directing the training ofSEIU and Affiliate officers and staff
concerning the Code and ethical culture; responding to ethics concerns
and complaints consistent with Sections 17-23; receiving and resolving
disclosures of conflicts of interest; assisting the Ethics Officer; and Annual report
providing other support as necessary to the overall SEIU ethics program.
The Ethics Ombudsperson, in consultation with the Ethics Officer,
shall issue a report to the SEIU International Executive Board annually,
summarizing compliance, training, enforcement, culture building and
related activities, and making recommendations for modifications to
the ethics program that he or she believes would enhance the program’s
effectiveness. The Ethics Ombudsperson may also conduct periodic Periodic reviews
reviews for the purposes of monitoring compliance with this Code and
determining whether partnerships, joint ventures, and arrangements with
management organizations conform to this Code, are properly recorded,
reflect reasonable investment or payment for goods and services,
further SEIU’s tax-exempt purposes, and do not result in inurement,
impermissible private benefit, or excess benefit transactions. The Ethics
Ombudsperson shall be employed in the SEIU Legal Department.
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Ethics f/olson Section 16. Affiliate Ethics Liaison, Each Affiliate shall appoint
an Ethics Liaison who will be available for ethics advice or guidance,
will serve as an Affiliate’s key contact with the International’s Ethics
Ombudsperson, will assist in enforcement of the Code, will oversee the
delivery of ethics-related training, will assist the Affiliate in strengthening
its ethical culture, and will serve as an ethical leader in the Affiliate.

Eligibility (a) Presidents, chief executive officers, secretary-treasurers, chief
financial officers, chiefs ofstaff~ and the equivalent of any of
the foregoing are not eligible to serve as Ethics Liaisons,

Rotation (b) Affiliates are encouraged to consider rotating the Ethics
Liaison position periodically, barring operational difficulties,
to develop ethical leadership broadly in the Affiliate. Affiliates
shall advise the SEIU Ethics Ombudsperson as soon as
practicable of the appointment of Ethics Liaisons and of any
vacancy that occurs in the position.

Training (c) Ethics Liaisons will regularly receive training from the
International Union specific to the role. Affiliates should make
every effort to ensure the participation of their Ethics Liaisons.

Complaints Section 17. Complaints.

Process for (a> Any covered individual or member may file a written complaint
submission concerning alleged violations of the Code. Oral concerns and

complaints shall be reduced to writing for Further processing
as a complaint, Complaints should be signed or contain the
name of the complainant(s), and shall be kept confidential

Enforcement pursuant to Section 24. Complaints alleging violation
under of the Code shall not be enforced under SEIU or Affiliate

Constitution constitutions and bylaws unless they also allege violations of

the constitutions and bylaws.
Cant~ (b) The International Union shall post contact information for

information submission of ethics complaints on the SEIU website and shall

provide that information on request.
(c) Each Affiliate shall provide its staff and membership with

contact information for its Ethics Liaison.
Handling of Section 18. Complaints Handled by the International Union.
complaints, Complaints alleging violation of the Code that are submitted to the

International , . .International Union or the Ethics Officer shall be referred initially to
the SEIU Ethics Ombudsperson. The Ethics Ombudsperson shall review
ethics complaints submitted to the International Union and shall
respond to them in his or her discretion, including but nor limited to
providing advice or guidance, resolving them informally, directing them
to resources outside the ethics office, and referring them to the Ethics
Officer or Affiliate for ftirther processing. The individual submitting the
complaint shall be notified of the status of the complaint as appropriate
in the discretion of the Ethics Ombudsperson but in all events upon its
conclusion.
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International 

an Ethics Liaison who will be available for ethics advice or guidance, 
will serve as an Affiliate's key contact with the International's Ethics 
Ombudsperson, will assist in enforcement of the Code, will oversee the 
delivery of ethics-related training, will assist the Affiliate in strengthening 
its ethical culture, and will serve as an ethical leader in the Affiliate. 

(a) Presidents, chief executive officers, secretary-treasurers, chief 
financial officers, chiefs of staff, and the equivalent of any of 
the foregoing are not eligible to serve as Ethics Liaisons. 

(b) Affiliates are encouraged to consider rotating the Ethics 
Liaison position periodically, barring operational difficulties, 
to develop ethical leadership broadly in the Affiliate. Affiliates 
shall advise the SEIU Ethics Ombudsperson as soon as 
practicable of the appointment of Ethics Liaisons and of any 
vacancy that occurs in the position. 

(e) Ethics Liaisons will regularly receive training from the 
International Union specific to the role. Affiliates should make 
every effort to ensure the participation of their Ethics Liaisons. 

Section 17. Complaints. 

(a) Any covered individual or member may frle a written complaint 
concerning alleged violations of the Code. Oral concerns and 
complaints shall be reduced to writing for further processing 
as a complaint. Complaints should be signed or contain the 
name of the complainant(s), and shall be kept confidential 
pursuant to Section 24. Complaints alleging violation 
of the Code shall not be enforced under SEIU or Affiliate 
constitutions and bylaws unless they also allege violations of 
the constitutions and bylaws. 

(b) The International Union shall post contact information for 
submission of ethics complaints on the SEIU website and shall 
provide that information on request. 

(e) Each Affiliate shall provide its staff and membership with 
contact information for its Ethics Liaison. 

Section 18. Complaints Handled by the International Union. 
Complaints alleging violation of the Code that are submitted to the 
International Union or the Ethics Officer shall be referred initially to 

the SEIU Ethics Ombudsperson. The Ethics Ombudsperson shall review 
ethics complaints submitted to the International Union and shall 
respond to them in his or her discretion, including but not limited to 
providing advice or guidance, resolving them informally, directing them 
to resources outside the ethics office, and referring them to the Ethics 
Officer or Affiliate for further processing. The individual submitting the 
complaint shall be notified of the status of the complaint as appropriate 
in the discretion ofthe Ethics Ombudsperson but in all events upon its 
conclusion. 
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Section 19. Complaints Handled by Affiliate; Notice to Ethics Handling of
Ombudsperson. Ethics complaints that are raised with or referred to
an Affiliate shall be investigated by the affected Affiliate and, where
appropriate, may form the basis of employee discipline or formal internal
union charges to be processed before a trial body in accordance with
the requirements set forth in the Affiliate’s constitution and bylaws and!
or the SEIU Constitution and Bylaws. The Ethics Ombudsperson may
advise an Affiliate concerning matters related to the investigation and
processing of complaints and charges alleging violation of the Code. Notice to
Where a complaint involves an Affiliate’s president, chief executive Ombudsperson
officer, chief of staff~ secretary-treasurer, chief financial officer, or the
equivalent, the Affiliate shall notif~~ the Ethics Ombudsperson as soon
as practicable, The Ethics Ombudsperson may consult with the Ethics
Officer concerning any question referred by an Affiliate.

Section 20. Failure to Cooperate; Bad Faith Complaints. Failure to
Unreasonable failure by a covered individual to fully cooperate with cooperate
a proceeding or investigation involving an ethics complaint or alleged
violation of this Code shall constitute an independent violation of this
Code. SEIU reserves the right, subject to notice, investigation and due Bar! faith
process, to discipline persons who make bad faith, knowingly false,
harassing or malicious complaints, reports or inquiries.

Section 21. OrigirialJurisdiction. Original
Jurisdiction

(a) Requests for Original jurisdiction. If an Affiliate or an Affiliate Request by
executive board member, officer, or member believes that affiliate
formal internal union charges against a covered individual
that also allege violations of this Code involve a situation
which may seriously jeopardize the interests of the Affiliate
or the International Union, or that the hearing procedure of
the Affiliate will not completely protect the interests of the
Affiliate, an officer or member, that individual may request
that the International President assume original jurisdiction
under Article XVII, Section 2(f) of the SEIU Constitution and
Bylaws.

(b) Assumption of Original jurisdiction by International President. ~~5~un!P~i0n01
In accordance with Article XVII, Section 2(f) of the SEIU junistion
Constitution and Bylaws, the International President may in
his or her discretion assume original jurisdiction of formal
internal union charges also alleging violation of this Code ifas
a result ofan investigation he or she believes that the charges
filed against a covered individual involve a situation which
may seriously jeopardize the interests of the Affiliate or the
International Union. In his or her discretion, the International
President may refer the matter to the Ethics Officer for a
recommendation concerning the possible assumption of
original jurisdiction.
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Section 19. Complaints Handled by Affiliate; Notice to Ethics 
Ombudsperson. Ethics complaints that are raised with or referred to 
an Affiliate shall be investigated by the affected Affiliate and, where 
appropriate, may form the basis of employee discipline or formal internal 
union charges to be processed before a trial body in accordance with 
the requirements set forth in the Affiliate's constitution and bylaws and/ 
or the SEIU Constitution and Bylaws. The Ethics Ombudsperson may 
advise an Affiliate concerning matters related to the investigation and 
processing of complaints and charges alleging violation of the Code. 
Where a complaint involves an Affiliate's president, chief executive 
officer, chief of staff, secretary-treasurer, ch ief financial officer, or the 
equivalent, the Affiliate shall notity the Ethics Ombudsperson as soon 
as practicable. The Ethics Ombudsperson may consult with the Ethics 
Officer concerning any question referred by an Affiliate. 

Section 20. Failure to Cooperate; Bad Faith Complaints. 
Unreasonable failure by a covered individual to fully cooperate with 
a proceeding or investigation involving an ethics complaint or alleged 
violation of this Code shall constitute an independent violation of this 
Code. SEIU reserves the right, subject to notice, investigation and due 
process, to discipline persons who make bad faith, knowingly false, 
harassing or malicious complaints, reports or inquiries. 

Section 21. OriginalJurisdiction. 

(a) Requests for Original Jurisdiction. If an Affiliate or an Affiliate 
executive board member, officer, or member believes that 
formal internal union charges against a covered individual 
that also allege violations of this Code involve a situation 
which may seriously jeopardize the interests of the Affiliate 
or the International Union, or that the hearing procedure of 
the Affiliate will not completely protect the interests of the 
Affiliate, an officer or member, that individual may request 
that the International President assume original jurisdiction 
under Article XVII, Section 2(f) of the SEIU Constitution and 
Bylaws. 

(b) Assumption of Original Jurisdiction by International President. 
In accordance with Article XVII, Section 2(f) of the SEIU 
Constirution and Bylaws, the International President may in 
his or her discretion assume original jurisdiction of formal 
internal union charges also alleging violation of this Code if as 
a result of an investigation he or she believes that the charges 
filed against a covered individual involve a situation which 
may seriously jeopardize the interests of the Affiliate or the 
International Union. In his or her discretion, the International 
President may refer the matter to the Ethics Officer for a 
recommendation concerning the possible assumption of 
original jurisdiction. 
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Referral to Section 22. Referral of Formal Charges to Ethics Officer. If formal
Ethics Officer internal union charges filed with the International Union under Article

X’/ll, Section 3 of the SEIU Constitution and Bylaws also allege violation
of the Code by an officer or executive board member of the International
Union or an Affiliate, such charges may be referred to the Ethics Officer
for review and recommendations.

Review by Section 23. Review of Claims by Ethics Officer.
Ethics Officer

(a) If after review of the allegations ofviolations of the Code in a
complaint or formal charge, the Ethics Officer finds that the
allegations have merit and/orwarrant further investigation,
he shall recommend a response or course of action for the
International Union to respond to the complaint or changes,
including but not limited to the following:

Possible (1) Further investigation by SEIU personnel and/or outside
recommendations investigator(s);

(2) Filing of formal charges under Article XVII of the SEIU
Constitution and Bylaws;

(3) Assumption of original jurisdiction by International
President pursuant to Article XVII, Section 2(f) of the
SEIU Constitution and Bylaws;

(4) Appointment of an outside hearing officer to conduct
a trial under Article XVII, Section 3 ofthe SEIU
Constitution and Bylaws;

(5) Discipline of covered employees;
(6) Sanction of covered officers or members accused in

formal proceedings, and
(7) Other action deemed appropriate in the discretion of

the Ethics Officer.
No merit (b) lithe Ethics Officer concludes, after review of allegations of

violations of the Code, that the allegations are without merit
or that further investigation is not necessary, he or she shall
advise the International Union of his or her findings.

Whi~tleblowers PART G: PROTECTION OF WHISTLEBLOWERS

Confidentiality Section 24. Confidentiality. SEIU will make all reasonable efforts
to keep confidential the identity of any person(s) raising an ethics
concern, inquiry, report or complaint under the Code unless disclosure
is authorized by the complainant or is required for SEIU to carry out
its fiduciary or legal duties. SEIU will also treat communications
concerning ethics complaints or concerns with as much confidentiality
and discretion as possible, provided that it remains able to conduct a
complete and fair investigation, carry out its fiduciary and legal duties,
and review its operations as necessary.

Section 25. No Retaliation, SEIU encourages all officers and
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Section 22. Referral of Formal Charges to Ethics Officer. If formal 
imernal union charges filed with the Imernational Union under Article 
XVII, Section 3 of the SEIU Constitution and Bylaws also allege violation 
of the Code by an officer or executive board member of the International 
Union or an Affiliate, such charges may be referred to the Ethics Officer 
for review and recommendations. 

Section 23. Review of Claims by Ethics Officer. 

(a) If after review of the allegations of violations of the Code in a 
complaim or formal charge, the Ethics Officer finds that the 
allegations have merit and/or warrant further investigation, 
he shall recommend a response or course of action for the 
International Union to respond to the complaint or changes, 
including but not limited to the following: 

(1 ) 

(2) 

Further investigation by SEIU personnel and/or outside 
investigator( s); 

Filing of formal charges under Article XVII of the SEI U 
Constitution and Bylaws; 

(3) Assumption of original jurisdiction by International 
President pursuant to Article XVII, Section 2(f) of the 
SEIU Constitution and Bylaws; 

(4) Appointment of an outside hearing officer to conduct 
a trial under Article XVII, Section 3 of the SEIU 
Constitution and Bylaws; 

(5) Discipline of covered employees; 

(6) Sanction of covered officers or members accused in 
formal proceedings, and 

(7) Other action deemed appropriate in the discretion of 
the Eth ics Officer. 

(b) If the Ethics Officer concludes, after review of allegations of 
violations of the Code, that the allegations are without merit 
or that further investigation is not necessary, he or she shall 
advise the International Union of his or her findings. 

Whistleblowers PART G: PROTECTION OF WHISTlEBlOWERS 

Confidentialit}' Section 24. Confidentiality. SEIU will make all reasonable efforts 
to keep confidemial the idemity of any person(s) raising an ethics 
concern, inquiry, report or complaint under the Code unless disclosure 
is authorized by the complainant or is required for SEIU to carry out 
its fiduciary or legal duties. SEIU will also treat communications 
concerning ethics complaints or concerns with as much confidentiality 
and discretion as possible, provided that it remains able to conduct a 
complete and fair investigation, carry out its fiduciary and legal duties, 
and review its operations as necessary. 

Section 25. No Retaliation. SEIU encourages all officers and 
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employees to bring ethics concerns and complaints that the Code has Retaliation
been violated to the attention of the Union, as set forth more fully in
Part F above.

(a) SEIU expressly prohibits retaliation against covered individuals
and members for:
(1) Making good faith complaints, reports or inquiries pur

suant to this Code;
(2) Opposing any practice prohibited by the Code;
(3) Providing evidence, testimony or information relative

to, or otherwise cooperating with, any investigation or
enforcement process of the Code; and

(4) Otherwise participating in the enforcement process set
forth in PART F above.

(b) In particular, SEIU will not tolerate any form of retaliation Against
against Affiliate Ethics Liaisons for performing their
responsibilities.

(c) Any act of alleged retaliation should be reported to the RCpoftrng
SEIU Ethics Ombudsperson or the Affiliate Ethics Liaison
immediately and will be responded to promptly.

APPENDIX D: MANUAL
OF COMMON PROCEDURE

IN~ATION RF~UAL

PRESIDENT: “It is my duty to inform you that the Service Employees
International Union requires perfect freedom of inclination in every
candidate for membership. An obligation of fidelity is required; but let
me assure you that in this obligation there is nothing contrary to your
civil or religious duties. With this understanding are you willing to take
an obligation?”

(Answer.)

PRESIDENT: “You will now, each ofyou, raise your right hand and
recite the following obligation:

MEMBERSHIP OBLIGATION:

“I, (name) , pledge upon my honor
that I will faithfully observe the Constitution and Bylaws of this Union
and of the Service Employees International Union.

“I agree to educate myself and other members in the history of the
labor movement and to defend to the best of my ability the principles
of trade unionism, and I will not knowingly wrong a member or see a
member wronged if it is in my power to prevent it.

“As an SEIU member, I will take responsibility for helping to achieve
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employees to bring ethics concerns and complaints that the Code has 
been violated to the attention of the Union, as set forth more fully in 
Part F above. 

(a) SEIU expressly prohibits retaliation against covered individuals 
and members for: 

(1) Making good faith complaints, reports or inquiries pur­
suant to this Code; 

(2) Opposing any practice prohibited by the Code; 

(3) Providing evidence, testimony or information relative 
to, or otherwise cooperating with, any investigation or 
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(4) Otherwise participat"mg in the enforcement process set 
forth in PART F above. 

(b) In particular, SEIU will not tolerate any form of retaliation 
against Affiliate Ethics Liaisons for performing their 
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(c) Any act of alleged retaliation should be reported to the 
SEIU Ethics Ombudsperson or the Affiliate Ethics Liaison 
immediately and will be responded to promptly. 
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PRESIDENT: "It is my duty to inform you that the Service Employees 
International Union requires perfect freedom of inclination in every 
candidate for membership. An obligation of fidelity is required; but let 
me assure you that in this obligation there is nothing contrary to your 
civil or religious duties. With this understanding are you willing to take 
an obligation?" 

(Answer.) 

PRESIDENT: "You will now, each of you, raise your right hand and 
recite the following obligation: 

MEMBERSHIP OBLIGATION: 

"I, (name) , pledge upon my honor 
that I will faithfully observe the Constitution and Bylaws of this Union 
and of the Service Employees International Union. 

"I agree to educate myself and other members in the history of the 
labor movement and to defend to the best of my ability the principles 
of trade unionism, and I will not knowingly wrong a member or see a 
member wronged if it is in my power to prevent it. 

"As an SEIU member, I will take responsibility for helping to achieve 
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the Union’s vision for a just society where all workers are valued and
people respected, where all families and communities thrive, and where
we leave a better and more equal world for generations to come,”

PRESIDENT: “You are now members of the Service Employees
International Union.”

OFFICERS’
INSTALLATION OBLIGATION

“I, (name) , accept my
responsibility as an elected officer of the Service Employees International
Union and I pledge that I will Faithfi~Ily observe SEIU’s Constitution
and Bylaws. I will work tirelessly to unite working people to achieve our
members’ vision for a just society. I have carefully read and signed the
Officers’ Installation Obligation, and I hereby commit to abide by it.”

Officers’ Installation Obligation:

I accept my responsibility as an elected officer of the Service
Employees International Union and I pledge that I will faithfully observe
the Constitution and Bylaws of the Service Employees International
Union.

I pledge that I will provide ethical, responsible leadership,
representing our members and organizing new workers to build power to
win for all.

I pledge to make the growing gap between the rich and everyone
else the problem of our time, to inspire and support workers everywhere
who are ready to take collective action to lift wages and create family-
sustaining jobs, to elect political leaders on the side of the 99%, and to
hold them accountable when they support policies that benefit the 1%.

I agree to defend the principles of trade unionism,

I will not knowingly wrong a member or see a member wronged ifit is
in my power to prevent it.

I pledge to exercise leadership based on the SEIU standards of~

• Shared unity of purpose;

• Openness to questions and willingness to learn;

• Acting with the courage of our convictions;

• Working together with accountability; and

• Commitment to inclusion.

I believe in and will fight for the SEIU vision ofa just society where
all workers are valued and people respected, where all families and
communities thrive, and where we leave a better and more equal world
for generations to come.

I will work to dismantle structural anti-Black racism as part ofmy

65654

62 APPENDIXES 

the Union's vision for a just society where all workers are valued and 
people respected, where all families and communities thrive, and where 
we leave a better and more equal world for generations to come." 

PRESIDENT: "You are now members of the Service Employees 
International Union." 

OFFICERS' 
INSTALLATION OBLIGATION 

"I, (name) , accept my 
responsibility as an elected officer of the Service Employees International 
Union and I pledge that I will faithfully observe SEIU's Constitution 
and Bylaws. I will work tirelessly to unite working people to achieve our 
members' vision for a just society. I have carefully read and signed the 
Officers' Installation Obligation, and I hereby commit to abide by it." 

Officers' Installation Obligation: 

I accept my responsibility as an elected officer of the Service 
Employees International Union and I pledge that I will faithfully observe 
the Constitution and Bylaws of the Service Employees International 
Union. 

I pledge that I will provide ethical, responsible leadership, 
representing our members and organizing new workers to build power to 
win for all. 

I pledge to make the growing gap between the rich and everyone 
else the problem of our time, to inspire and support workers everywhere 
who are ready to take collective action to lift wages and create family­
sustaining jobs, to elect political leaders on the side of the 99%, and to 

hold them accountable when they support policies that benefit the 1%. 

I agree to defend the principles of trade unionism. 

I will not knowingly wrong a member or see a member wronged ifit is 
in my power to prevent it. 

I pledge to exercise leadership based on the SEIU standards of: 

Shared unity of purpose; 

Openness to questions and willingness to learn; 

Acting with the courage of our convictions; 

Working together with accountability; and 

Commitment to inclusion. 

I believe in and will fight for the SEIU vision of a just society where 
all workers are valued and people respected, where all families and 
communities thrive, and where we leave a better and more equal world 
for generations to come. 

I will work to dismantle structural anti-Black racism as part of my 
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leadership commitments, which is necessary for building a fair and
just economy for our members, their families and communities and for
all working people. We can only achieve economic justice for working
people when we achieve racial equality and justice for all.

I commit to the highest level of ethical behavior in exercising
leadership decisions on our members’ behalf

I hereby certify that I have read and signed the Officers’ Installation
Obligation and thereby commit to abide by it.

Signature of Officer: ______________________________________________

DEBATE

The following rules shall be used to govern debate unless the Local
Union has adopted its own rules or regulations:

Rule 1. The regular order of business may be suspended by a vote of
the meeting at anytime to dispose of urgent business.

Rule 2. All motions (if required by the chair) or resignations must be
submitted in writing.

Rule 3. Any conversation, by whispering or otherwise, or any other
activity which is calculated to disturb or may have the effect of disturbing
a member while speaking or disturb the conduct of the meeting or hinder
the transaction of business shall be deemed a violation of order.

Rule 4. Sectarian discussion shall not be permitted in the meetings.

Rule S. A motion to be entertained by the presiding officer must be
seconded, and the mover as well as seconder must rise and be recognized
by the chair.

Rule 6. Any member having made a motion can withdraw it
with consent of the seconder, but a motion once debated cannot be
withdrawn except by a majority vote.

Rule 7. A motion to amend an amendment shall be in order, but no
motion to amend an amendment to an amendment shall be permitted.

Rule 8. A motion shall not be subject to debate until it has been
stated by the chair.

Rule 9. A member wishing to speak shall rise and respectfully address
the chair, and if recognized by the chair, he or she shall be entitled to
proceed.

Rule 10. lftwo or more members rise to speak, the chair shall decide
which is entitled to the floor.

Rule 11. Any member speaking shall be confined to the question
under debate and avoid all personal, indecorous or sarcastic language.

Rule 12. Attending meetings under the influence of liquor or any
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leadership commitments, which is necessary for building a fair and 
just economy for our members, their families and communities and for 
all working people. We can only achieve economic justice for working 
people when we achieve racial equality and justice for all. 

I commit to the highest level of ethical behavior in exercising 
leadership decisions on our members' behalf. 
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Rule 2. All motions (if required by the chair) or resignations must be 
submitted in writing. 

Rule 3. Any conversation, by whispering or otherwise, or any other 
activity which is calculated to disturb or may have the effect of disturbing 
a member while speaking or disturb the conduct of the meeting or hinder 
the transaction of business shall be deemed a violation of order. 

Rule 4. Sectarian discussion shall not be permitted in the meetings. 

Rule 5. A motion to be entertained by the presiding officer must be 
seconded, and the mover as well as seconder must rise and be recognized 
by the chair. 

Rule 6. Any member having made a motion can withdraw it 
with consent of the seconder, but a motion once debated cannot be 
withdrawn except by a majority vote. 

Rule 7. A motion to amend an amendment shall be in order, but no 
motion to amend an amendment to an amendment shall be permitted. 

Rule 8. A motion shall not be subject to debate until it has been 
stated by the chair. 

Rule 9. A member wishing to speak shall rise and respectfully address 
the chair, and if recognized by the chair, he or she shall be entitled to 
proceed. 

Rule 10. If two or more members rise to speak, the chair shall decide 
wh ich is entitled to the floor. 

Rule 11. Any member speaking shall be confined to the question 
under debate and avoid all personal, indecorous or sarcastic language. 

Rule 12. Attending meetings under the influence of liquor or any 
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controlled substance not awfully prescribed is basis for removal.

Rule 13. No member shall interrupt another while speaking, except to
a point of order, and the member shall definitely state the point, and the
chair shall decide the same without debate.

Rule 14. Any member who is called to order while speaking shall be
seated until the point of order is decided,after which, if decided in order,
such member may proceed.

Rule 15. Any member who feels personally aggrieved by a decision of
the chair may appeal such decision to the body.

Rule 16. When an appeal is made from the decision of the chair, the
Vice President shall act as chairperson; the appeal shall be stated by the
chair to the meeting in these words: “Shall the decision of the chair be
sustained as the decision of this Union?” The member will then have the
right to state the grounds of appeal and the chair will give reasons for
its decision; thereupon the members will proceed to vote on the appeal
without further debate, and it shall require a majority vote to overrule
the chair.

Rule 17. No member shall speak more than once on the same subject
until all who wish to speak have spoken, nor more than twice without
unanimous consent, nor more than five minutes at any one time without
consent ofa two-thirds vote of all members present.

Rule 18. The presiding officer shall not speak on any subject unless
such officer retires from the chair, except on a point of order or to make
an official report or give such advice and counsel as the interests of the
organization warrant, In case ofa tie the presiding officer shall have the
deciding vote.

Rule 19. When a question is before the meeting, no motion shall be
in order except:

1. Toadjourn;
2. To lay the question on the table;
3. For the previous question;
4. To postpone to a given time;

5. To refer or commit;
6. To amend.
These motions shall have precedence in the above order. The first

three of these motions are not debatable.

Rule 20. If a question has been amended, the question on the
amendment shall be put first; if more than one amendment has been
ofFered, the question shall be put as follows:

1. Amendment to the amendment.

2. Amendment.

3. Original proposition.
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Rule 21. When a question is postponed indefinitely, it shall not come
up again except by a two-thirds vote.

Rule 22. A motion to adjourn shall always be in order, except:

1. When a member has the floor;

2. When members are voting.

Rule 23. Before putting a question to vote, the presiding officer shall
ask, “Are you ready for the question?” Then it shall be open for debate.
lfno member rises to speak or the debate is concluded, the presiding
officer shall then put the question in this form: “All in favor of this
motion say ‘aye”; and after the affirmative vote is expressed, “Those
of the contrary opinion, say ‘no’.” After the vote is taken, the presiding
officer shall announce the result in this manner: “It is carried [or lost]
and so ordered.”

Rule 24. Before the presiding officer declares the vote on a question,
any member may ask for a division of the house. The chair is required to
comply with this request. A standing vote shall thereupon be taken.

Rule 25. When a question has been decided it can be reconsidered
only by two-thirds vote of those present.

Rule 26. A motion to reconsider must be made and seconded by two
members who voted with the majority.

Rule 27. A member ordered to be seated three times by the chair
without complying shall be debarred from participating in any further
business at that session.

Rule 28. All questions, unless otherwise provided, shall be decided by
a majority vote.

Rule 29. The presiding officer of the meeting shall enforce these
rules and regulations and may direct that members be removed from the
meeting for violation of these rules.

ORDER OF BUSINESS

1. Opening.
2. Roll call of officers.
3. Reading of minutes of the previous meeting.
4. Applications for membership.
5. Initiation of new members.
6. Communications and bills.
7. Reports of officers, executive board and committees.
8. Unfinished business.
9. New business.
1O.Good and welfare.
1 1.Adjournment.
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Rule 21. When a question is postponed indefinitely, it shall not come 
up again except by a two-thirds vote. 
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Bill of Rights and Responsibilities on the job, 48
Bonding, 22, 26, 30

Local unions, 30
Trusteeship, 19

Campaign funds for elections of International and local officers,14
Canadian officers, 14
Canadian Dues, 27
Canadian Unity Fund, 27

Charges and violations, 36-39
Charters, 11, 13, 19, 20, 21, 24, 26-29

Eligibility, 29
Issuance, 29-30
Provisional locals, 30
Revocation of charters, 28

Collective Bargaining, 7, 9, 18, 19, 23, 27, 34, 50, 52-53
Conferences and seminars, 17
Constitution

Amendments, 46
Distribution, 31
Enforcement, 25, 45
International, 18, 24-25, 31, 36, 39-40, 45-47, 50, 58, 61-62
Local union, 9-11, 31-33, 36-37, 39, 41, 51,58
Priority of International, 31

Convention, International, 10-13, 14, 15, 16, 17, 19, 21, 23, 24,
25,26,39,41,46
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INDEX 

Agreements, national, regional, 18 
Affiliated bodies, 3, 7,8-9,13,16,18-21,22-27,29-31,34,36, 

40,42-47, 50 
Affiliates Officers and Employees Pension Fund, 42-44 

Contributions, 44 
International Executive Board, 42 
Liability, 44 
Participants, 42-44 
Plan sponsor, 42 
Trustees, 42-44 

Affiliations, 7, 20, 36-37,40,41 
Agency and other fee procedures, 25 
Amendments, to Constitution, 46 
Appeals,S, 6,9-10,14,18,22,23,24,27-28,32,36,39-40,47,54 
Audit, authority to, 34 
Auditors, Board of, 15, 17, 19 

Duties, 15 
Election, 15 
Vacancies, 16 

Bill of Rights and Responsibilities in the Union, 39, 48, 50 
Enforcement, 39-40 

Bill of Rights and Responsibilities on theJob, 48 
Bonding, 22, 26, 30 

Local unions, 30 
Trusteeship, 19 

Campaign funds for elections of International and local officers,14 
Canadian officers, 14 
Canadian Dues, 27 
Canadian Unity Fund, 27 

Charges and violations, 36-39 
Charters, 11, 13, 19, 20, 21, 24, 26-29 

Eligibility, 29 
Issuance, 29-30 
Provisional locals, 30 
Revocation of charters, 28 

Collective Bargaining, 7, 9,18,19,23,27,34,50,52-53 
Conferences and seminars, 17 
Constitution 

Amendments, 46 
Distribution, 31 
Enforcement, 25,45 
International, 18, 24-25, 31, 36, 39-40, 45-47, 50, 58, 61-62 
Local union, 9-11, 31·33, 36-37, 39,41,51,58 
Priority of International, 31 

Convention, International, 10-13, 14, 15, 16, 17, 19, 21, 23, 24, 
25,26,39,41,46 
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Alternate delegates, 12
Appeals, 39
Convention call, 12
Credentials, 10-11
Credentials Committee, 13
Delegates, 10-13
Dual representation barred, 11
Eligibility of delegates, 10
Eligibility of Local Unions, 11
Exclusions, 11
Frequency of~ 10
Officers, full-time International officers, 10-11, 13, 14
Order of business, 13, 65
Protests, election of delegates, 12
Quorum, 13
Representation, 10-11
Retired members, 11
Rules, interim, 13
Resolutions, 13
Special, 10
Votes, 11, 12,13

Coordinated bargaining process, 18
C.O.P.E., 26, 35-36

Death gratuity payments, 26, 41
Debate, rules of 63-65
Delegates, See convention, International
Discrimination forbidden, 10
Dispute, membership, 9
Dissolution, 29, 46-47

International Union, 46-47
Local Union, 29

Dues, 9,11,26-28,30,31,32-33,47
Definition, 28
Due date, 28
Good standing, 11-12,28,30-31,36
Life members, 26
Local, 32-33
Minimum, 32, 33

Canadian, 33
U.S., 32

Percentage, 32
Retired members, 26-27, 31, 32-33
Schedule for increases, 32
Waiver, 32-33

Elections, 13-16, 30-31
Canadian Board Members, 14
Financial, in-kind support, 13-14
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Alternate delegates, 12 
Appeals. 39 
Convention call. 12 
Credentials. 10-11 
Credentials Committee. 13 
Delegates, 10-13 
Dual representation barred, 11 
Eligibility of delegates, 10 
Eligibility of Local Unions. 11 
Exclusions, 11 
Frequency of. 10 
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Officers. full-time International officers. 10-11, 13, 14 
Order of business, 13, 6S 
Protests, election of delegates, 12 
Quorum. 13 
Representation. 10-11 
Retired members, 11 
Rules, interim, 13 
Resolutions, 13 
Special,10 
Votes, 11, 12, 13 

Coordinated bargaining process, 18 
e.O.P.E .• 26. 35-36 

Death gratuity payments, 26, 41 
Debate, rules of, 63-65 
Delegates. See convention, International 
Discrimination forbidden, 10 
Dispute, membership, 9 
Dissolution, 29,46-47 

International Union, 46·47 
Local Union. 29 

Dues. 9, 11,26·28,30,31,32-33,47 
Definition, 28 
Due date, 28 
Good standing, 11-12, 28, 30-31, 36 
Life members, 26 
Local,32-33 
Minimum, 32. 33 

Canadian, 33 
U.S.,32 

Percentage, 32 
Retired members, 26-27, 31, 32-33 
Schedule for increases, 32 
Waiver, 32-33 

Elections, 13·16, 30-31 
Canadian Board Members. 14 
Financial, in-kind support. 13·14 
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Eligibility of candidates, see Eligibility
Exclusions, 16
International Officers, 13-14
Limitations on running for ofFice, 15-16
Local officers, 30-31

Proxy and write-in ballots, 15-16
Waivers of eligibility, 31

Nomination procedures, 13
Protests, 14
Qualifications, 15-16

Eligibility, 9, 10, 15-16, 30-31, 41, 58
For delegates, 10, 41
For Ethics liaisions, 58
For membership, 9
For International Union office, 15-16
For Local Union office, 30-3 1

Ethical behavior, 49, 62, 63
Ethical culture, 49—50, 57, 58
Ethics, 49

Accountability, 49, 56
Annual Report, 57
Benefit Funds, 54-55
Code, 49

Applicability of, 50—51, 54, 55
Complaints, 58-60

Bad faith, 59
Failure to cooperate, 59
Handling of, 58-59
jurisdiction over, 59-60
Submission of, 58

Confidentiality, 58, 60
Covered Individuals, 50
Disclosure, 51, 53, 55, 57, 60
Disqualification, 51, 55
Duty, 49, 51, 52, 56

To members, 49
Fiduciary, 49, 52

Enforcement, 50, 57-60
Ethics Liaison, 58, 61
Ethics Officer, 57, 58-60

fteferral to, 60
Review by, 60

Ethics Ombudsperson, 57, 58 -59
Loans, 54
Other Sources of Authority, 50
Payment and Gifts, 53-54

Perishable item, 53
Prohibited Interests and Transactions, 52-53

Self-dealing, 53

71660

68 INDEX 

Eligibiliry of candidares, see Eligibility 
Exclusions, 16 
Imernarional Officers, 13-14 
Limitations on running for office, 15-16 
Local officers, 30-31 

Proxy and write-in ballots, 15-16 
Waivers of eligibility, 31 

Nomination procedures, 13 
Protests, 14 
Qualifications, 15-16 

Eligibility, 9, 10, 15-16,30-31,41,58 
For delegates, 10,41 
For Ethics liaisions, 58 
For membership, 9 
For International Union office, 15-16 
For Local Union office, 30-31 

Ethical behavior, 49, 62, 63 
Ethical culture, 49-50, 57, 58 
Erhics,49 

AccountabiliLy, 49, 56 
Annual Report, 57 
Benefit Funds, 54-55 
Code, 49 

Applicability of, 50-51, 54, 55 
Complaints, 58-60 

Bad faith, 59 
Failure to cooperate, 59 
Handling of, 58-59 
Jurisdicrion over, 59-60 
Submission of, 58 

Confidemiality, 58, 60 
Covered Individuals, 50 
Disclosure, 51, 53, 55, 57,60 
Disqualification, 51, 55 
Duly, 49, 51, 52, 56 

To members, 49 
Fiduciary, 49, 52 

Enforcement, 50, 57-60 
Ethics Liaison, 58, 61 
Erhics Officer, 57, 58-60 

Referral to, 60 
Review by, 60 

Ethics Ombudsperson, 57, 58 -59 
Loans, 54 
Other Sources of Authority, 50 
Paymem and Gifts, 53-54 

Perishable item, 53 
Prohibited Interests and Transacrions, 52-53 

Self-dealing, 53 
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Relationships, Family and Personal, 55-57
Supervisory, 56

Related Organizations, 54-55
Retaliation, 61
Stewardship, 49, 56
Third Parties, 54
Whistleblower, 60-61

Executive Board, International, 9-10,11, 12, 13-17, 18, 20, 21,
22-25, 26, 27, 28, 29, 30, 32, 33, 35, 36, 37, 38, 39, 40,41,
42-44, 45, 57
Affiliates Officers and Employees Pension Fund, 42-40
Affiliations, 24, 40
Agency and other fee procedures, 22
Appeals, 9-10, 14, 22
Authority, 22-25
Bonding, 22
Charters, 29-30
Constitutional authority, 25
Delegation of powers, 23
Duties, 10-11, 22-25
Eligibility for office, 15-16
Executive Committee, 15
Expenses, 22-23
Financial matters, 23-24
Grievances, right to present, 22
Initiation of meetings, 22
Jurisdiction, 24, 29
Legal action, 23
Liability, 25
Meetings, 22
Mergers, 30
Notification of Local Unions, 22
Polling by International President, 22-23
Quorum, 22
Reports, 15
Retired Board Member, 15-16
Retired Members Advisory Committee, 16
Self-employed individuals, 9
Term of office, 14-15
Trials and appeals, 36-40
Vacancies, 16-17

Executive Committee, 15
Executive Vice Presidents, International, 14, 17, 18, 22

Four-year political fund, 26
Fundraising, permission to conduct, 24

Hearing officers, 20, 30, 35, 38, 39
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Relationships, Family and Personal, 55-57 
Supervisory, 56 

Related Organizations, 54-55 
Retaliation, 61 
Stewardship, 49, 56 
Third Parties, 54 
Whistleblower, 60-61 
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Executive Board, International, 9-10, 11,12, 13-17, 18,20,21, 
22-25,26,27,28,29,30,32,33,35,36,37,38,39,40,41, 
42-44,45, 57 
Affiliates Officers and Employees Pension Fund, 42-40 
Affiliations, 24, 40 
Agency and other fee procedures, 22 
Appeals, 9-10, 14, 22 
Authority, 22-25 
Bonding, 22 
Charters, 29-30 
Constitutional authority, 25 
Delegation of powers, 23 
Duties, 10-11, 22-25 
Eligibility for office, 15-16 
Executive Committee, 15 
Expenses, 22-23 
Financial matters, 23-24 
Grievances, right to present, 22 
Initiation of meetings, 22 
Jurisdiction, 24, 29 
Legal action, 23 
Liability, 25 
Meetings, 22 
Mergers, 30 
Notification of Local Unions, 22 
Polling by International President, 22-23 
Quorum, 22 
Reports, 15 
Retired Board Member, 15-16 
Retired Members Advisory Committee, 16 
Self-employed individuals, 9 
Term of office, 14-15 
Trials and appeals, 36-40 
Vacancies, 16-17 

Executive Committee, 15 
Executive Vice Presidents, International, 14, 17, 18, 22 

Four-year political fund, 26 
Fundraising, permission to conduct, 24 

Hearing officers, 20, 30, 35, 38, 39 



70 INDEX

Initiation fee, 26, 29, 30
Initiation ritual, 61
Installation obligation, officers, 62-63
Interests ofmenibers safeguarded, 8, 17, 19,30,36,38,48,49,51,52
intermediate bodies, 7, 8, 40-41

Affiliations, 7, 8, 40-41
Bylaws, 40-41
Compensation, 41
Councils, area, regional, or industry, 7, 8, 40-4 1
Delegates for conventions, 41
Dissolution, 46-47
Enforcement of International Constitution, 40-41
Executive Board functions, 14, 40
Finances, 40-41
Local central bodies, 40-41
Voting by Local Unions, 40-41

Internal Needs Hearing, 20
International Union, 5-10, 26-30, 45-46

Activities of 7-8
Authority of, 8
Goals, 5-8
jurisdiction, 8-10,
Litigation, 45-46
Name, 7
Non-liability, 45-46
Organization of~ 7
Objects and purposes, 7-8
Revenue, 26-29

jurisdiction, 8-10
justice, 5, 6, 7, 8, 34, 49, 63

Economic, 5, 6, 7, 34, 49, 63
Environmental, 6
Immigrant, 6
Racial, 6, 63
Social, 5, 6, 34, 49

Litigation and liability, 25, 27, 34, 44, 45-46
Authority to defend, 45
Limitation of liability, 44, 45-46
Non-liability, 45-46
Service of process, 46

Local Unions, 7-10, 26-29, 30-36, 36-40, 42-44, 45, 46-47
Affiliates Officers and Employees Pension Fund, 42-44
Audit, 29, 34
Bonding, 30
Collective bargaining agreements, 34
Constitution, see also Constitution, Local Union

Approval by International Union, 31
International Constitution prevails in dispute, 31
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Initiation fee, 26, 29, 30 
Initiation ritual, 61 
Installation obligation, officers, 62-63 
Interests of members safeguarded, 8, 17, 19,30,36,38,48,49,51,52 
Intermediate bodies, 7, 8, 40-41 

Affil'lations, 7, 8, 40-41 
Bylaws, 40-41 
Compensation, 41 
Councils, area, regional, or industry, 7, 8, 40-41 
Delegates for conventions, 41 
Dissolution, 46-47 
Enforcement of International Constitution, 40-41 
Executive Board functions, 14,40 
Finances, 40-41 
Local central bodies, 40-41 
Voting by Local Unions, 40-41 

Internal Needs Hearing, 20 
International Union, 5-10, 26-30, 45-46 

Activities of, 7-8 
Authority of, 8 
Goals, 5·8 
Jurisdiction, 8·10, 
Litigation, 45·46 
Name, 7 
Non-liability, 45-46 
Organization of, 7 
Objects and purposes, 7-8 
Revenue, 26-29 

Jurisdiction, 8-10 
Justice, 5, 6, 7, 8, 34, 49, 63 

Economic,S, 6, 7, 34, 49, 63 
Environmental, 6 
Immigrant, 6 
Racial, 6, 63 
Social, 5,6, 34, 49 

Litigation and liability, 25, 27, 34, 44, 45-46 
Authority to defend, 45 
Limitation of liability, 44, 45-46 
Non-liability, 45-46 
Service of process, 46 

Local Unions, 7-10, 26·29, 30·36, 36-40, 42-44, 45, 46-47 
Affiliates Officers and Employees Pension Fund, 42-44 
Audit, 29, 34 
Bonding, 30 
Collective bargaining agreements, 34 
Constitution, see also Constitution, Local Union 

Approval by International Union, 31 
International Constitution prevails in dispute, 31 
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Delegates to Convention, 10-13
Alternate delegates, 12
Eligibility, 10-11
Protests of election, 12

Dissolution, 46-47
Dues, see Dues
Duties, 30-36

Average Wage Reporting, 29
COPE., 35-36
New Strength Unity Standard, 35
Reporting, 28-29

Election of officers, see Elections
Eligibility for membership, see Eligibili~y
Enforcement of International Constitution, 45
Executive Board, 1 0-1 1
Good standing, 11-12, 28,30
Litigation, 45-46
Meetings, 31
Names and addresses, of members and officers, 28-29
Per capita tax, 26
Political Education and Action Program, see CORE.
Records, 29
Retired members, 11,26,31,32,33
Self.employed individuals, 9
Transfers, 36
Use ofinternational Union name for fundraising, 34
Withdrawal cards, 34

Manual of Common Proced ures, 61-65
Debate 63-65
Initation ritual, 61
Membership obligation, 61-62
Officers’ obligation, 62-63
Order of business, 65

Member Bill of Rights, see Bill ofRights
Membership, 8-10

Categories authorized, 9
Disputes, 9-10
Eligibility, 9
Obligations, 39, 47-48, 61
Transfers to another local, 36

Mergers, 24, 30, 42
Local Unions, 30, 42
Other labor organizations, 24, 42

Mission statement, 5-7
Monitor, 20-21

Name, nternational Union, 7, 34
Non liability of International Union, 45-46

74663

Delegates to Convention, 10-13 
Alternate delegates, 12 
Eligibility, 10-11 
Protests of election, 12 

Dissolution, 46-47 
Dues, see Dues 
Duties, 30-36 

Average Wage Reporting, 29 
e.O.P.E.,35-36 
New Strength Unity Standard, 35 
Reporting, 28-29 

Election of officers, see Elections 
Eligibility for membership, see Eligibility 
Enforcement of International Constitution, 45 
Executive Board, 10-11 
Good standing, 11-12, 28, 30 
Litigation, 45-46 
Meetings, 31 
Names and addresses, of members and officers, 28-29 
Per capita tax, 26 
Political Education and Action Program, see e.O.P.E. 
Records, 29 
Retired members, 11, 26, 31, 32, 33 
Self-employed individuals, 9 
Transfers, 36 
Use of International Union name for fundraising, 34 
Withdrawal cards, 34 

Manual of Common Procedures, 61-65 
Debate 63-65 
Initation ritual, 61 
Membership obligation, 61-62 
Officers' obligation, 62-63 
Order of business, 65 

Member Bill of Rights, see Bill of Rights 
Membership, 8-10 

Categories authorized, 9 
Disputes, 9-10 
Eligibility, 9 
Obligations, 39, 47-48, 61 
Transfers co another local, 36 

Mergers, 24,30,42 
Local Unions, 3D, 42 
Other labor organizations, 24,42 

Mission statement, 5-7 
Monitor, 20-21 

Name, International Union, 7, 34 
Non liability of International Union, 45-46 
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Objects and purposes, 7-8
Officers, International Union, 13-16, 17-22, see also President:.

Secretary-Treasurer, Vice Presidents
Compensation, 18
Duties, 14-15
Election, 13-14
Eligibility, 15-16
Emeritus status, 16
Executive Board, 14
Executive Committee, 15
Term of office, 14-15
Vacancies, 16-17

Order of business, 13,65
Organizing, 7-9, 17-18, 26-27, 30, 32-35, 46-47, 62

Account, 35
Budget, 35
Committee, 9, 18, 26-27, 30, 32-33,46
New forms of, 7, 8

Original jurisdiction, 38, 59, 60
Outreach, 25

PACs, 34-35
Payments in connection with deaths of members, 41
Pension fund, see Affiliates Officers and Employees Pension Fund
Per capita tax, 26-28, 29

Canada, 29
Canadian Unity Fund, 27-28
Due date, 28
Good standing, Local Union, 28
Local obligations, 28-29
Priority o1 28
Retired members, 26
Unity Fund, 27

Political Education and Action Program, see COPE.
President, International, 9, 10, 12, 13,14-21,21-22,25,26,28,

29, 30, 31, 32, 33, 34, 35-36, 38, 40-41, 45, 46, 57, 59, 60
Agreements, 18
Appeals to, 18-19
Appointment of delegates to other labor organization
functions, 19
Assistance to Local Unions, 20
Authority, responsibility,1 7-21
Conventions, 10-13, 17, 21
Coordinated bargaining process, 18
Deciding vote, 17
Disputes, 9-10, 18, 19-20, 38-39
Duties, 17-21
Election protests, Local Unions, 14
Eligibility for office, 15-16
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Objects and purposes, 7-8 
Officers, International Union, 13-16, 17-22, see also President, 

Secretary-Treasurer, Vice Presidents 
Compensation, 18 
Duties, 14-15 
Election, 13-14 
Eligibility, 15-16 
Emeritus status, 16 
Executive Board, 14 
Executive Committee, 15 
Term of office, 14-15 
Vacancies, 16-17 

Order of business, 13, 65 
Organizing, 7-9, 17-18, 26-27, 30, 32-35, 46-47, 62 

Account, 35 
Budget, 35 
Commirree, 9, 18, 26-27, 30, 32-33, 46 
New forms of, 7, 8 

Original jurisdiction, 38, 59, 60 
Outreach, 25 

PACs, 34-35 
Payments in connection with deaths of members, 41 
Pension fund, see Affiliates Officers and Employees Pension Fund 
Per capita tax, 26-28, 29 

Canada, 29 
Canadian Unity Fund, 27-28 
Due date, 28 
Good standing, Local Union, 28 
Local obligations, 28-29 
Priority of, 28 
Retired members, 26 
Unity Fund, 27 

Political Education and Action Program, see e.O.?E. 
President, International, 9, 10, 12, 13, 14-21, 21-22, 25, 26, 28, 

29,30,31,32,33,34,35-36,38,40-41,45,46,57,59,60 
Agreements, 18 
Appeals to, 18-1 9 
Appointment of delegates to other labor organization 
functions, 19 
Assistance to Local Unions, 20 
Authority, responsibility,17-21 
Conventions, 10-13, 17, 21 
Coordinated bargaining process, 18 
Deciding vote, 17 
Disputes, 9-10, 18, 19-20,38-39 
Duties, 17-21 
Election protests, Local Unions, 14 
Eligibility for office, 15-16 
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Emeritus status, 16
Finances, 19, 30
Judicial powers, 18-19
Lockouts, 25
Master agreements, 17-18
Member complaints, 18
Organizing, 17-18,30
Original jurisdiction, 38
Powers, 17-21
Questions of law, 18
Staff~ 18
Strikes, 25-26
Subsidies, 18
Term of office, 14-15
Trials and appeals, 38-39
Trusceeships, 19-20
Vice Presidents’ salaries, 18
Waivers, 28,31,32,33,40,42

Racism, 5, 6, 7, 63
Anti-Black, 7, 63
Structural, 5, 6, 7
Equality, 63

Records, books, maintenance of, 15, 19,21-22,29,34,35,43
Retired Board Member, 14
Retired Members Advisory Committee, 16
Retired Members, 9, 11, 14, 15, 16, 17, 26, 31, 32, 33
Revenue of International Union, 26-29

Authority to adjust per capita, 26
Definitions of “member” and “dues,” 28
Dues, 26, 27, 28, 29, 32
Per capita tax, 26-29
Priority of per capita payment, 28
Reporting requirements and examination of Local Union
records, 29
Special funds, 26-27 (see individual listings)

Savings provision, 47
Secretary-Treasurer, International, 12, 13, 14, 15, 16, 19, 20, 21-22,

23, 27, 28, 29, 30, 32, 35, 37, 38, 39, 45, 53, 57
Charters, seal, 21, 29
Convention proceedings, 12, 13, 21
Duties, 21-22
Eligibility for office, 15
Expenditures, 21
Records, 21
Report to convention, 21
Safeguarding of moneys, 21
Trials and appeals, 36-37, 38, 39
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Emeritus status, 16 
Finances, 19,30 
Judicial powers, 18-19 
Lockouts, 25 
Master agreements, 17-18 
Member complaints, 18 
Organizing, 17-18,30 
Original jurisdiction, 38 
Powers, 17-21 
Questions of law, 18 
Staff, 18 
Strikes, 25-26 
Subsidies, 18 
Term of office, 14-15 
Trials and appeals, 38-39 
Trusteeships, 19-20 
Vice Presidents' salaries, 18 
Waivers, 28,31,32,33,40,42 

Racism, 5,6,7,63 
Anti-Black, 7, 63 
Structural, 5, 6, 7 
Equality, 63 
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Records, books, maintenance of, 15,19,21-22,29,34,35,43 
Retired Board Member, 14 
Retired Members Advisory Committee, 16 
Retired Members, 9, 11,14,15,16,17,26,31,32,33 
Revenue of International Union, 26-29 

Authority to adjust per capita, 26 
Definitions of "member" and "dues," 28 
Dues, 26,27,28,29,32 
Per capita tax, 26-29 
Priority of per capita payment, 28 
Reporting requirements and examination of Local Union 
records, 29 
Special funds, 26-27 (see individual listings) 

Savings provision, 47 
Secretary-Treasurer, International, 12, 13, 14, 15, 16, 19,20,21-22, 

23,27,28,29,30,32,35,37,38,39,45,53,57 
Charters, seal, 21, 29 
Convention proceedings, 12, 13,21 
Duties, 21-22 
Eligibility for office, 15 
Expenditures, 21 
Records, 21 
Report to convention, 21 
Safeguarding of moneys, 21 
Trials and appeals, 36-37, 38, 39 
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Self-employed individuals, 9
Strike and Defense Fund, International, 26-27
Strikes and lockouts, 25

TemporaryTrarsition Plan, 16
Transfers, 36
Trials and appeals, 36-40

Against a Local Union or officer of International Union, 36-37,38
Appeals, 39-40
Charges, 36-37, 38
Charge must be specific, 37
Decisions, 37-38, 39
Exhaustion of remedies, 39
Filing of charges, 37
Hearing held by International Executive Board, 38
Original jurisdiction, 38
Penalties, sanctions, 37, 39
Presidential authority, 33, 34
Procedures, 37, 38-39
Suspension of local union officers, 38
Time period for filing charges, 37
Trial body, 37, 38

Trusteeship, 19-20
Emergency, 20
Hearing prior to, 20
Power of trustee, 1 9
Procedure, 20

Unity Fund, 27
Canadian, 27-28

Vacancies, Filling of, 16-17
Vice Presidents, International, 14-15, 17, 18, 22, 24

Compensation, 18
Duties, 15, 22
Election, 14
Executive Committee, 14-15
Vacancies, 17

Withdrawal cards, 28, 34, 36
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Self-employed individuals, 9 
Strike and Defense Fund, International, 26-27 
Strikes and lockouts, 25 

Temporary Transition Plan, 16 
Transfers, 36 
Trials and appeals, 36-40 

Against a Local Union or officer of International Union, 36-37, 38 
Appeals, 39-40 
Charges, 36-37, 38 
Charge must be specific, 37 
Decisions, 37-38, 39 
Exhaustion of remedies, 39 
Filing of charges, 37 
Hearing held by International Executive Board, 38 
Original jurisdiction, 38 
Penalties, sanctions, 37, 39 
Presidential authority, 33, 34 
Procedures, 37, 38-39 
Suspension of local union officers, 38 
Time period for filing charges, 37 
Trial body, 37, 38 

Trusteeship, 19-20 
Emergency, 20 
Hearing prior to, 20 
Power of trustee, 19 
Procedure, 20 

Unity Fund, 27 
Canadian, 27-28 

Vacancies, filling of, 16-17 
Vice Presidents, International, 14-15, 17, 18, 22, 24 

Compensation, 18 
Duties, 15, 22 
Election, 14 
Executive Committee, 14-15 
Vacancies, 17 

Withdrawal cards, 28, 34, 36 
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PREAMBLE
As almost every improvement in the condition of working people has been accomplished by the
efforts of organized Labor and as the welfare of wage, salary, and professional workers can best be
protected and advanced by their united action in one International Union, we have organized this
Local Union and are affiliated with the Service Employees International Union and have adopted the
following Constitution and Bylaws:

ARTICLE I

NAME
The name of this Local Union shall be the Nevada Service Employees Union (NSEU), SEIU Local
1107, affiliated with the Service Employees International Union, CTW, CLC (also referred to herein as
the “International’ or the “International Union”), and shall hereinafter be referred to as the “Local
Union” or the “Union”.

The name of the Local Union shall not be used publicly by any person or organization, including any
member, other than by members for use on their membership cards for identification purpose, without
express written permission of the Executive Board. This shall not restrict the Officers, appointees or
agents of the Local Union in the use of the name to carry out the purpose and business of the Local
Union.

ARTICLE 2

MISSION STATEMENT

We are public and private sector and healthcare employees in Nevada. We are taxpayers, parents
property owners and renters, community activists and leaders. We believe workers are the most
valuable resource of any organization and we are committed to excellence in the services we provide
and in improving our communities.
We are affiliated with the Service Employees International Union, united by the belief in the dignity
and their families and creating a more just and humane society.
We are the public workers, healthcare workers, building service workers, office workers, professional
workers, and industrial and allied workers. We seek a stronger Union to build power for ourselves
and to protect the people we serve.
Women and men of every race, ethnicity, religion, age, physical ability and sexual orientation, we are
the standard-bearers in the struggle for social and economic justice begun nearly a century ago by
janitors who dared to dream beyond their daily hardships and to organize for economic security,
dignity and respect.
On vision is of a society:

Where all workers and their families live and work in dignity.
Where work is fulfilling and fairly rewarded.
Where workers have a meaningful voice in decisions that affect them.
Where workers have the opportunity to develop their talents and skills.
Where the collective voice and power of workers is realized in democratic and progressive
unions.
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PREAMBLE 
As almost every improvement in the condition of working people has been accomplished by the 
efforts of organized Labor and as the welfare of wage, salary, and professional workers can best be 
protected and advanced by their united action in one International Union, we have organized this 
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agents of the Local Union in the use of the name to carry out the purpose and business of the Local 
Union. 
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and in improving our communities. 
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and to protect the people we serve. 
Women and men of every race, ethnicity, religion, age, physical ability and sexual orientation, we are 
the standard-bearers in the struggle for social and economic justice begun nearly a century ago by 
janitors who dared to dream beyond their daily hardships and to organize for economic security, 
dignity and respect. 
On vision is of a society: 

Where all workers and their families live and work in dignity. 
Where work is fulfilling and fairly rewarded. 
Where workers have a meaningful voice in decisions that affect them. 
Where workers have the opportunity to develop their talents and skills. 
Where the collective voice and power of workers is realized in democratic and progressive 
unions. 
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Where Union solidarity stands firm against the forces of discrimination and hate and the unfair
employment practices of exploitative employers.
Where government plays an active role in improving the lives of working people.

To achieve this vision:
We must organized workers, extending to them the gains of unionism while securing control
over our industries and labor markets.
We must build political power to ensure that workers’ voices are heard at every level of
government to create economic opportunity and foster social justice.
We must provide meaningful paths for member involvement and participation in strong,
democratic unions.
We must develop highly trained and motivated leaders at every level of the Union who reflect
the membership in all its diversity.
We must bargain contracts that improve wages and working conditions, expand the role of
workers in workplace decision-making, and build a stronger Union.
We must build coalitions and act in solidarity with other organizations who share our concern
for social and economic justice.
We must engage in direct action that demonstrates our power and our determination to win.

To accomplish these goals we must be unified — inspired by a set of beliefs and principles that
transcends our social and occupational diversity and guides our work.
We believe we can accomplish little as separate individuals, but that together we have the power to
create a just society.
We believe unions are the means by which working people build power — by which ordinary people
accomplish extraordinary things.
We believe our strength comes from our unity, and that we must not be divided by forces of
discrimination based on gender, race, ethnicity, religion, age, physical ability or sexual orientation.
We believe our power and effectiveness depend upon the active participation and commitment of our
members, the development of our leaders and solidarity with each other and our allies.
We believe we have a special mission to bring economic and social justice to those most exploited in
our community — especially to women and workers of color.
We believe our future cannot be separated from that of workers in other parts of the world who
struggle for economic justice, a decent life for their families, peace, dignity and democracy.
We believe unions are necessary for a democratic society to prevail, and that unions must participate
in the political life of our society.
We believe we have a moral responsibility to leave the world a better place for our children — and
everyone’s children.

ARTICLE 3

OBJECTIVES AND PURPOSES

Section 1. Objective and Purpose of this Constitution and Bylaws
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The objective and purpose of this Constitution and Bylaws is to provide rules not in conflict with any
higher authority and to govern the Local Union. The sole intent of this Constitution and Bylaws is to
establish rules of acceptance self-government.

Section 2. Objective and Purposes of the Local Union

The objectives and purposes of the Nevada Service Employees Union are to benefit its members and
improve their working conditions by all means, including but not limited to the following:

1. Organize and unite all workers within our jurisdiction;
2. Achieve recognition and respect;
3. Assure that all workers are treated equally and fairly, with dignity and respect, and have a true

voice in the workplace;
4. Secure workplace democracy;
5. Promote and protect our economic and social interests;
6. Secure and improve wages, hours, benefits and working conditions through organization,

collective bargaining, legislative and political action, united action and the utilization of other
lawful means;

7. Protect and enhance cMl liberties by exposing and fighting all forms of bigotry, prejudice,
intolerance and discriminatory practices;

8. Expand our strength and influence;
9. Support legislative and political actions to ensure that workers’ voices are heard at every level

of government;
10. Protect and preserve the Local Union as an institution;
11. Foster a better understanding between our membership and the general public;
12. Join with the rest of Organized Labor in Solidarity in all efforts to achieve a better life for

working men and women everywhere;
13.By engaging in all such civic, social, political, legal, economic, cultural, educational, charitable,

and other activities, whether on local, national, or international levels, as will advance this
Union’s standing in the community and the labor movement and further the interest of this
organization and its membership, directly or indirectly; and

14. By affiliating workers in independent organizations through agreements which recognize the
long history, unique needs and traditions, and successes of such organizations, and making
every effort possible to provide such organizations the same types of services which have
benefited our existing members.

ARTICLE 4

JURISDICTION

The jurisdiction of this Local Union shall be all public and private sector and healthcare employees in
Nevada, and any additional private and public sector jurisdictions as may be authorized by the
Service Employees International Union, CTW, CLC.
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The objective and purpose of this Constitution and Bylaws is to provide rules not in conflict with any 
higher authority and to govern the Local Union. The sole intent of this Constitution and Bylaws is to 
establish rules of acceptance self-government. 

Section 2. Objective and Purposes of the Local Union 

The objectives and purposes of the Nevada Service Employees Union are to benefit its members and 
improve their working conditions by all means, including but not limited to the following: 

1. Organize and unite all workers within our jurisdiction; 
2. Achieve recognition and respect; 
3. Assure that all workers are treated equally and fairly, with dignity and respect, and have a true 

voice in the workplace; 
4. Secure workplace democracy; 
5. Promote and protect our economic and social interests; 
6. Secure and improve wages, hours, benefits and working conditions through organization, 

collective bargaining, legislative and political action, united action and the utilization of other 
lawful means; 

7. Protect and enhance civil liberties by exposing and fighting all forms of bigotry, prejudice, 
intolerance and discriminatory practices; 

8. Expand our strength and influence; 
9. Support legislative and political actions to ensure that workers' voices are heard at every level 

of government; . 
10. Protect and preserve the Local Union as an institution; 
11. Foster a better understanding between our membership and the general public; 
12. Join with the rest of Organized Labor in Solidarity in all efforts to achieve a better life for 

working men and women everywhere; 
13. By engaging in all such civic, social, political, legal, economic, cultural, educational, charitable, 

and other activities, whether on local, national, or international levels, as will advance this 
Union's standing in the community and the labor movement and further the interest of this 
organization and its membership, directly or indirectly; and 

14. By affiliating workers in independent organizations through agreements which recognize the 
long history, unique needs and traditions, and successes of such organizations, and making 
every effort possible to provide such organizations the same types of services which have 
benefited our existing members. 

ARTICLE 4 

JURISDICTION 

The jurisdiction of this Local Union shall be all public and private sector and healthcare employees in 
Nevada, and any additional private and public sector jurisdictions as may be authorized by the 
Service Employees International Union, CTW, CLC. 
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ARTICLE 5

MEMBERSHIP

Section 1. Definitions of Employee Members

A. Public Sector Employee Member

A public sector employee member is a member who is a public sector employee as defined by
the Nevada Revised Statues (NRS), Chapter 288, as amended, or any other applicable law.

B. Private Sector Employee Member

A private sector employee member is a member who is a private sector employee as defined
by the National Labor Relations Act (NLRA), as amended, or any other applicable law.

Section 2. No Discrimination

There shall be no discrimination or advocating of discrimination against any member or applicant for
membership for reason of race, color, gender, gender expression, creed, national origin, disability,
religion, ancestry, political opinion, affiliations, age, sexual orientation citizenship status or marital
status.

Section 3. Membership Categories

A. Regular Member.

Bargaining unit eligible employees in Bargaining Units represented by the Local Union are
eligible to be Regular Members of the Local Union, with full membership rights and benefits, by
signing, completing and submitting to the Local Union a membership application and dues
deduction agreement card, and by timely payment of the appropriate and correct amount of
dues, maintaining a member in good standing status. Probationary employees are eligible for
regular membership. Although they may not be covered by all provisions of the applicable
Collective Bargaining Agreement, including but not limited to just cause job protection, until
they are off of and have completed probation, probationary employees may nevertheless
choose to become a Regular Member of this Local Union at any time during their probation by
payment of dues.

B. Associate Member.

Union staff, former or prospective members, who are not employed in Bargaining Units
represented by this Local Union may become Associate Members by signing, completing and
submitting to the Local Union a membership application and dues deduction agreement card
and by timely payment of the appropriate and correct amount of dues, which shall be the same
as the dues of regular members, maintaining a member in good standing status. Associate
Members will be allowed to attend membership meetings of the Local Union, as the Executive
Board deems appropriate, but shall have no voting rights at such meetings nor the right to
nominate or run for Union office.
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ARTICLE 5 

MEMBERSHIP 
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Bargaining unit eligible employees in Bargaining Units represented by the Local Union are 
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Collective Bargaining Agreement, including but not limited to just cause job protection, until 
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payment of dues. 

B. Associate Member. 

Union staff, former or prospective members, who are not employed in Bargaining Units 
represented by this Local Union may become Associate Members by signing, completing and 
submitting to the Local Union a membership application and dues deduction agreement card 
and by timely payment of the appropriate and correct amount of dues, which shall be the same 
as the dues of regular members, maintaining a member in good standing status. Associate 
Members will be allowed to attend membership meetings of the Local Union, as the Executive 
Board deems appropriate, but shall have no voting rights at such meetings nor the right to 
nominate or run for Union office. 
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C. Retired Member.

A Regular Member, as described in Section 3 (A), who retires from employment and who has
been a member in continuous good standing for at least one (1) year prior to retirement, is
eligible for membership as a Retired Member. Retired Members shall have the right to vote in
Local Union elections, but may not run for office nor nominate any candidate for office. Retired
Members shall pay appropriate dues, which shall be one-third (113) the dues that Regular
Members pay.

D. Life Member.

Retired members who are 75 years of age or older, and who have been paying dues
continuously to the Local Union, either as regular members or retired members, for at least ten
(10) years immediately prior thereto, shall be considered to be Life Members and shall have no
continuing dues obligations, but they shall nonetheless be eligible to enjoy all the benefits and
privileges of retired members in the International Union.

E. Probationary Employee Member

Probationary employees, provided they are bargaining unit eligible in a bargaining unit
represented by the Local Union, are eligible for regular membership. Although they may not
be covered by all provisions of the applicable Collective Bargaining Agreement, including but
not limited to just cause job protection, until they are off of and have completed probation,
probationary employees may nevertheless choose to become a regular member of this Local
Union at any time during their probation by timely payment of the appropriate and correct
amount of dues. By signing, completing and submitting to the Local Union a Membership
Application and Dues Deduction Agreement card, whether or not such a probationary
employee member pays dues or not, they are allowed to vote in Union elections, including
Officer elections.

F. OrganizinglProspective Member.

Any employee in a jurisdiction in which this Local Union is organizing may become an
organizing/prospective member of the Local Union by signing, completing and submitting to
the Local Union a Membership Application and Dues Deduction Agreement card and no dues
shall be collected by this Local Union for newly organizedlprospective members who sign a
membership application and dues deduction agreement authorization card until the first
Collective Bargaining Agreement is ratified by the membership of the newly organized
jurisdiction and is in place between this Local Union and the employer. In continuation of the
past practice of the Local Union, such organizing/prospective members do not have the right to
run for or nominate for any office or position in the Local Union or to vote on any election in the
Local Union until their first Collective Bargaining Agreement is ratified.

ARTICLE 6

MEMBERSHIP OBLIGATIONS
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C. Retired Member. 

A Regular Member, as described in Section 3 (A), who retires from employment and who has 
been a member in continuous good standing for at least one (1) year prior to retirement, is 
eligible for membership as a Retired Member. Retired Members shall have the right to vote in 
Local Union elections, but may not run for office nor nominate any candidate for office. Retired 
Members shall pay appropriate dues, which shall be one-third (1/3) the dues that Regular 
Members pay. 

D. Life Member. 

Retired members who are 75 years of age or older, and who have been paying dues 
continuously to the Local Union, either as regular members or retired members, for at least ten 
(10) years immediately prior thereto, shall be considered to be Life Members and shall have no 
continuing dues obligations, but they shall nonetheless be eligible to enjoy all the benefits and 
privileges of retired members in the International Union. 

E. Probationary Employee Member 

Probationary employees, provided they are bargaining unit eligible in a bargaining unit 
represented by the Local Union, are eligible for regular membership. Although they may not 
be covered by all provisions of the applicable Collective Bargaining Agreement, including but 
not limited to just cause job protection, until they are off of and have completed probation, 
probationary employees may nevertheless choose to become a regular member of this Local 
Union at any time during their probation by timely payment of the appropriate and correct 
amount of dues. By signing, completing and submitting to the Local Union a Membership 
Application and Dues Deduction Agreement card, whether or not such a probationary 
employee member pays dues or not, they are allowed to vote in Union elections, including 
Officer elections. 

F. Organizing/Prospective Member. 

Any employee in a jurisdiction in which this Local Union is organizing may become an 
organizing/prospective member of the Local Union by signing, completing and submitting to 
the Local Union a Membership Application and Dues Deduction Agreement card and no dues 
shall be collected by this Local Union for newly organized/prospective members who sign a 
membership application and dues deduction agreement authorization card until the first 
Collective Bargaining Agreement is ratified by the membership of the newly organized 
jurisdiction and is in place between this Local Union and the employer. In continuation of the 
past practice of the Local Union, such organizing/prospective members do not have the right to 
run for or nominate for any office or position in the Local Union or to vote on any election in the 
Local Union until their first Collective Bargaining Agreement is ratified. 

ARTICLE 6 

MEMBERSHIP OBLIGATIONS 
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Section 1. Observation of the Constitution and Bylaws

Members of this Local Union pledge to faithfully observe the Constitution and Bylaws of this Local
Union and of the Service Employees International Union, CTW, CLC (The International). Members
promise never to discriminate against another member nor see another wronged if in their power to
prevent it.

Section 2. Exclusive Bargaining Agent

Every member in a Bargaining Unit of this Local Union, by virtue of his/her membership in this Local
Union, authorizes this Local Union, as directed by the General Membership, to act as the exclusive
bargaining agent and representative with full and exclusive power to execute agreements with
members’ employers governing terms and conditions of employment. Such member further
authorizes this Local Union to act for all members, including the individual member, and have final
authority in presenting, processing and adjusting any individual or group grievance, difficulty or
dispute arising under his/her Collective Bargaining Agreement or out of his/her employment with such
employer, in such manner as this Local Union determines.

Section 3. Terms and Conditions

Each member shall adhere to the terms and conditions of his/her respective Collective Bargaining
Agreement or other applicable agreements and shall refrain from any conduct that would interfere
with the performance by this Local Union of its contractual obligations.

Section 4. Non Disestablishment

No member shall be a party to any activity to secure the disestablishment of this Local Union as the
collective bargaining agent for any employee or group of employees.

Section 5. Use of Name, Union Letterhead, Union Logo, Etc.,

The name, Union letterhead, Union logo, etc., of the Local Union shall not be used publicly by any
person, member, steward, Officer, committee, or staff person, without express written permission of
the Executive Board, the President, or the Executive Vice President. This shall not restrict the
Officers, appointees, agents or staff of the Local Union in the use of the name, letterhead, logo, etc.,
to carry out the purpose and business of the Local Union.

Section 6. Collective Bargaining Agreement Enforcement

It is the responsibility and the right of every member to enforce the Collective Bargaining Agreement
however, members, including Officers, and staff, shall not have any authority in any manner, either
directly or indirectly, to make any change in wages, hours or working conditions, or grant any new
demands that are contrary or in any way different to the wage, hours or working conditions in
existence pursuant to the applicable Collective Bargaining Agreement and any past practices.

Section 7. Organizational Authority And Agency

Every member has the right to be active in the Local Union, however, a member shall not make any
representation on behalf of the Local Union or vote on any issue or have authority that would bind
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Section 1. Observation of the Constitution and Bylaws 

Members of this Local Union pledge to faithfully observe the Constitution and Bylaws of this Local 
Union and of the Service Employees International Union, CnN, CLC (The International). Members 
promise never to discriminate against another member nor see another wronged if in their power to 
prevent it. 

Section 2. Exclusive Bargaining Agent 

Every member in a Bargaining Unit of this Local Union, by virtue of his/her membership in this Local 
Union, authorizes this Local Union, as directed by the General Membership, to act as the exclusive 
bargaining agent and representative with full and exclusive power to execute agreements with 
members' employers governing terms and conditions of employment. Such member further 
authorizes this Local Union to act for all members, including the individual member, and have final 
authority in presenting, processing and adjusting any individual or group grievance, difficulty or 
dispute arising under his/her Collective Bargaining Agreement or out of his/her employment with such 
employer, in such manner as this Local Union determines. 

Section 3. Terms and Conditions 

Each member shall adhere to the terms and conditions of his/her respective Collective Bargaining 
Agreement or other applicable agreements and shall refrain from any conduct that would interfere 
with the performance by this Local Union of its contractual obligations. 

Section 4. Non Disestablishment 

No member shall be a party to any activity to secure the disestablishment of this Local Union as the 
collective bargaining agent for any employee or group of employees. . 

Section 5. Use of Name, Union Letterhead, Union Logo, Etc., 

The name, Union letterhead, Union logo, etc., of the Local Union shall not be used publicly by any 
person, member, steward, Officer, committee, or staff person, without express written permission of 
the Executive Board, the President, or the Executive Vice President. This shall not restrict the 
Officers, appointees, agents or staff of the Local Union in the use of the name, letterhead, logo, etc., 
to carry out the purpose and business of the Local Union. 

Section 6. Collective Bargaining Agreement Enforcement 

It is the responsibility and the right of every member to enforce the Collective Bargaining Agreement 
however, members, including Officers, and staff, shall not have any authority in any manner, either 
directly or indirectly, to make any change in wages, hours or working conditions, or grant any new 
demands that are contrary or in any way different to the wage, hours or working conditions in 
existence pursuant to the applicable Collective Bargaining Agreement and any past practices. 

Section 7. Organizational Authority And Agency 

Every member has the right to be active in the Local Union, however, a member shall not make any 
representation on behalf of the Local Union or vote on any issue or have authority that would bind 
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and hold responsible the Local Union without the prior written permission of the Executive Board, or
the permission of any two of the following: the President, the Executive Vice President.

ARTICLE 7

OFFICERS

Section 1 Officers

The Officers of this Local Union shall be a President, an Executive Vice President, a Secretary, a
Treasurer, and three (3) Trustees. The Officers shall also include a Vice President from each
Bargaining Unit (or employer jurisdiction if two or more Bargaining Units have the same employer)
and at least one (1) Chief Steward from each Chapter. The succession of Officers shall be the
following Officers which are elected by the membership at large:

The President
The Executive Vice President

Section 2. Electorate

The President, Executive Vice President, Secretary, Treasurer, and three (3) Trustees shall be
elected by the membership at large. The Vice Presidents shall be elected by the members of their
respective Bargaining Units (or employer jurisdiction if two or more Bargaining Units have the same
employer). The Chief Stewards shall be elected by the members of their respective Chapters.

Section 3. Qualifications For and Terms of Office

A. Qualifications for Office

No person who has been convicted of a felony as defined in Section 504 of the Landrum
Griffen Act (or an indictable offense in Canada) shall, in accordance with applicable law, be
eligible to hold office in this Local Union. No person shall be eligible for nomination as an
Officer or for any other elected position of the Local Union who has not been a member in
continuous good standing in regard to dues paying requirements, in the Local Union for at
least two (2) years immediately preceding the nomination. In cases of newly represented
jurisdictions (less than two years), the nominee must have been a member for the entire time
the jurIsdiction has been represented by the Local Union.

B. Terms of Office

All Officers of this Local Union shall serve three (3) year terms (except if elected to serve the
remainder of a term for a vacant Officer position in accordance with Article 13 of this
Constitution and Bylaws or except if elected as an additional/second Chief Steward in
accordance with this Constitution and Bylaws) and may serve any number of consecutive
terms.

Section 4. Duty to Attend and Report at Executive Board Meetings and Membership Meetings.

A. Attendance
9
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and hold responsible the Local Union without the prior written permission of the Executive Board, or 
the permission of any two of the following: the President, the Executive Vice President. 

Section 1. Officers 

ARTICLE 7 

OFFICERS 

The Officers of this Local Union shall be a President, an Executive Vice President, a Secretary, a 
Treasurer, and three (3) Trustees. The Officers shall also include a Vice President from each 
Bargaining Unit (or employer jurisdiction if two or more Bargaining Units have the same employer) 
and at least one (1) Chief Steward from each Chapter. The succession of Officers shall be the 
following Officers which are elected by the membership at large: 

The President 
The Executive Vice President 

Section 2. Electorate 

The President, Executive Vice President, Secretary, Treasurer, and three (3) Trustees shall be 
elected by the membership at large. The Vice Presidents shall be elected by the members of their 
respective Bargaining Units (or employer jurisdiction if two or more Bargaining Units have the same 
employer). The Chief Stewards shall be elected by the members of their respective Chapters. 

Section 3. Qualifications For and Terms of Office 

A. Qualifications for Office 

No person who has been convicted of a felony as defined in Section 504 of the Landrum­
Griffen Act (or an indictable offense in Canada) shall, in accordance with applicable law, be 
eligible to hold office in this Local Union. No person shall be eligible for nomination as an 
Officer or for any other elected position of the Local Union who has not been a member in 
continuous good standing in regard to dues paying requirements, in the Local Union for at 
least two (2) years immediately preceding the nomination. In cases of newly represented 
jurisdictions (less than two years), the nominee must have been a member for the entire time 
the jurisdiction has been represented by the Local Union. 

B. Terms of Office 

All Officers of this Local Union shall serve three (3) year terms (except if elected to serve the 
remainder of a term for a vacant Officer position in accordance with Article 13 of this 
Constitution and Bylaws or except if elected as an additional/second Chief Steward in 
accordance with this Constitution and Bylaws) and may serve any number of consecutive 
terms. 

Section 4. Duty to Attend and Report at Executive Board Meetings and Membership Meetings. 

A. Attendance 
9 



All Officers of this Local Union have the duty to attend Executive Board meetings. If an Officer
has two (2) unexcused absences at Executive Board meetings in a twelve (12) calendar month
period, the Secretary of this Local Union shall send a written letter to that Officer, and the other
Officers from the same Bargaining Unit, that if he/she has a third unexcused absence in a
twelve (12) calendar month period at Executive Board meetings, he/she will be charged with
failure to perform the duties of the office and may be removed from the office pursuant to
Article 21 — Trials and Appeals. An Officer of this Local Union may be removed from office by
the Trial Body after a trial when the Officer has three (3) unexcused absences in a twelve (12)
calendar month period at Executive Board meetings. The Secretary of this Local Union shall
notify the Executive Board and the Officer involved when any Officer has three (3) unexcused
absences in a twelve (12) calendar month period from Executive Board meetings of the trial
and possible removal of the Officer.
All Officers of this Local Union are also expected to attend membership meetings (as provided
for in Article 12— Membership Meetings) when held.

B~ Reports

All Officers of this Local Union have the duty to report, both orally and in writing, their activities
at Executive Board meetings and at Membership meetings (as provided for in Article 12).

Section 5~ Expenses

In recognition of the responsibilities of the office, the Officers of the Local Union may be paid an
expense allowance as determined by the Executive Board.

Section 6. The President

A. Accountability

The President of this Local Union shall be accountable to all the members of this Local Union
and to the Executive Board and shall report to the Executive Board.

B. Duties

The President shall be the presiding Officer of the Local Union. The duties of the President
shall include, but not be limited to:

1. Preside at all meetings of the Executive Board and at membership meetings,
conference,
conventions and other Union functions, as necessary;

2. Call special meetings of the Executive Board, membership or specific committees and
other bodies of the Union, as necessary;

3. Participate and support in the organizing efforts for new members of this Local Union by
visiting the work sites of the membership at large from time to time;

4. Sign all Collective Bargaining Agreements as the Local Union’s official representative
after ratification by the membership and signatures of the appropriate negotiating
committees and/or staff;

5. Serve as an ex-officio member of all bargaining committees of the Local Union and it is
the very important duty and responsibility of the President to actively take part in and
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All Officers of this Local Union have the duty to attend Executive Board meetings. If an Officer 
has two (2) unexcused absences at Execujive Board meetings in a twelve (12) calendar month 
period, the Secretary of this Local Union shall send a written letter to that Officer, and the other 
Officers from the same Bargaining Unit, that if he/she has a third unexcused absence in a 
twelve (12) calendar month period at Executive Board meetings, he/she will be charged with 
failure to perform the duties of the office and may be removed from the office pursuant to 
Article 21 - Trials and Appeals. An Officer of this Local Union may be removed from office by 
the Trial Body after a trial when the Officer has three (3) unexcused absences in a twelve (12) 
calendar month period at Executive Board meetings. The Secretary of this Local Union shall 
notify the Executive Board and the Officer involved when any Officer has three (3) unexcused 
absences in a twelve (12) calendar month period from Executive Board meetings of the trial 
and possible removal of the Officer. 
All Officers of this Local Union are also expected to attend membership meetings (as provided 
for in Article 12 - Membership Meetings) when held. 

B. Reports 

All Officers of this Local Union have the duty to report, both orally and in writing, their activities 
at Executive Board meetings and at Membership meetings (as provided for in Article 12). 

Section 5. Expenses 

In recognition of the responsibilities of the office, the Officers of the Local Union may be paid an 
expense allowance as determined by the Executive Board. 

Section 6. The President 

A. Accountability 

The President of this Local Union shall be accountable to all the members of this Local Union 
and to the Executive Board and shall report to the Executive Board. 

B. Duties 

The President shall be the presiding Officer of the Local Union. The duties of the President 
shall include, but not be limited to: 

1. Preside at all meetings of the Executive Board and at membership meetings, 
conference, 
conventions and other Union functions, as necessary; 

2. Call special meetings of the Executive Board, membership or specific committees and 
other bodies of the Union, as necessary; 

3. Participate and support in the organizing efforts for new members of this Local Union by 
visiting the work sites of the membership at large from time to time; 

4. Sign all Collective Bargaining Agreements as the Local Union's official representative 
after ratification by the membership and signatures of the appropriate negotiating 
committees and/or staff; 

5. Serve as an ex-officio member of all bargaining committees of the Local Union and it is 
the very important duty and responsibility of the President to actively take part in and 

10 



stay informed of bargaining in all areas and to participate with the bargaining
committees (see Article 16— Collective Bargaining, Section 6— Bargaining Committee);

6. Coordinate policies and act as liaison to the Local department Directors;
7. Serve as the Local Union’s first delegate to the SEIU International Convention and to all

other conferences and conventions for which the Local Union is eligible to participate;
8. Serve as an ex-officio member of all committees of the Local Union;
9. Make appointments to any vacant position(s) with the advice and consent of the

Executive Board, as consistent with the provisions of this Constitution and Bylaws;
10. Appoint Stewards with the advice and consent (input and approval) of either the Vice

President of that Bargaining Unit or the Chief Steward of that Chapter;
11. Co-sign all checks, vouchers, orders on funds, contracts and agreements of the Local

Union, subject to the policies of the Executive Board and the Constitution and Bylaws;
12. Perform other duties as may be assigned by the Executive Board; and
13. Preside over the Local Union’s Constitutional Conventions

In recognition of all of the duties of the office of President, the importance of the office,
the goal of being available for and with all the members, and that the President is the
highest ranking elected Officer of this Local Union, it shall be a continuing goal of this
Local Union that the President be granted from his/her employer forty (40) hours
release time each week with pay including premiums and the accrual of the earned
benefits to accomplish Union business, and that when an employee has completed their
service as President, they shall be returned to their previous position without loss of any
status or benefit governed by the applicable Collective Bargaining Agreement. Where
this exists in a Collective Bargaining Agreement, it shall be vigorously defended, and
where this does not exist in a Collective Bargaining Agreement, it shall be a major goal
of the respective bargaining committee to achieve. In all cases, the objective is to have
an available and working President responsive to all the members, and that the
President be able to achieve this while incurring no economic harm. This Local Union
shall make reasonable efforts to ensure no financial loss to the member during their
term of office as President.

Section 7. Executive Vice President

A. Accountability

The Executive Vice President shall be accountable to all the members of the Local Union and
to the Executive Board and shall report to the President of this Local Union.

B. Duties

The duties of the Executive Vice President shall include, but not be limited to:

1. Report to the President on his/her activities;
2. Coordinate the organizing and recruitments of new members;
3. Serve in the absence of the President and perform Presidential duties at such time;
4. Complete the term of the President should be President be unable to complete it; and
5. Perform other duties as may be assigned by the President.

Section 8. Secretary
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stay informed of bargaining in all areas and to participate with the bargaining 
committees (see Article 16 - Collective Bargaining, Section 6 - Bargaining Committee); 

6. Coordinate policies and act as liaison to the Local department Directors; 
7. Serve as the Local Union's first delegate to the SEIU International Convention and to all 

other conferences and conventions for which the Local Union is eligible to participate; 
8. Serve as an ex-officio member of all committees of the Local Union; 
9. Make appointments to any vacant position(s) with the advice and consent of the 

Executive Board, as consistent with the provisions of this Constitution and Bylaws; 
10. Appoint Stewards with the advice and consent (input and approval) of either the Vice 

President of that Bargaining Unit or the Chief Steward of that Chapter; 
11. Co-sign all checks, vouchers, orders on funds, contracts and agreements of the Local 

Union, subject to the policies of the Executive Board and the Constitution and Bylaws; 
12. Perform other duties as may be assigned by the Executive Board; and 
13. Preside over the Local Union's Constitutional Conventions 

In recognition of all of the duties of the office of President, the importance of the office, 
the goal of being available for and with all the members, and that the President is the 
highest ranking elected Officer of this Local Union, it shall be a continuing goal of this 
Local Union that the President be granted from his/her employer forty (40) hours 
release time each week with pay including premiums and the accrual of the earned 
benefits to accomplish Union business, and that when an employee has completed their 
service as President, they shall be returned to their previous position without loss of any 
status or benefit governed by the applicable Collective Bargaining Agreement. Where 
this exists in a Collective Bargaining Agreement, it shall be vigorously defended, and 
where this does not exist in a Collective Bargaining Agreement, it shall be a major goal 
of the respective bargaining committee to achieve. In all cases, the objective is to have 
an available and working President responsive to all the members, and that the 
President be able to achieve this while incurring no economic harm. This Local Union 
shall make reasonable efforts to ensure no financial loss to the member during their 
term of office as President. 

Section 7. Executive Vice President 

A. Accountability 

The Executive Vice President shall be accountable to all the members ,of the Local Union and 
to the Executive Board and shall report to the President of this Local Union. 

B. Duties 

The duties of the Executive Vice President shall include, but not be limited to: 

1. Report to the President on his/her activities; 
2. Coordinate the organizing and recruitments of new members; 
3. Serve in the absence of the President and perform Presidential duties at such time; 
4. Complete the term of the President should be President be unable to complete it; and 
5. Perform other duties as may be assigned by the President. 

Section 8. Secretary 
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A. Accountability

The Secretary shall be accountable to all the members of this Local Union and to the
Executive Board and shall report to the President of this Local Union.

B. Duties

The duties of the Secretary shall include, but not be limited to:

1. Keep an accurate record of proceedings and attendance of all Executive Board and
Membership
meetings (as provided for in Article 12), and keep an accurate record and file of all
written reports by Officers, and record the actions and minutes of the meetings of the
Executive Board and general membership, and the minutes of the last Executive Board
meeting and the agenda of the next Executive Board meeting (which may be subject to
change) shall be transmitted and mailed or delivered prior to the next Executive Board
meeting to each Officer no later than fifteen (15) calendar days from the previous
Executive Board meeting and shall be available to the membership at large upon
request;

2. Furnish the chairperson of each committee a copy of such resolutions as may be
adopted by the Local Union, applicable to that committee’s respective duties;

3. The Secretary shall send a written letter to an Officer, and to the other Officers from the
same Bargaining Unit, if the Officer has two (2) unexcused absences at Executive
Board meetings in a twelve (12) calendar month period. The letter shall warn the
Officer that if he/she has a third unexcused absence at Executive Board meetings in a
twelve (12) calendar month period, he/she will be charged with failure to perform the
duties of the office and may be removed from office pursuant to Article 21 — Trials and
Appeals. The Secretary shall notify the Executive Board and the Officer involved when
any Officer has three (3) unexcused absences at Executive Board meetings in a twelve
(12) calendar month period of the Trial and possible removal of the Officer; and

4. In the case where the office of Treasurer is declared vacant, the Secretary shall
assume the duties of the office of Treasurer until the office is no longer vacant (until a
newly elected Officer fills the vacant position).

Section 9. Treasurer

A. Accountability

The Treasurer shall be accountable to all the members of this Local Union and to the Executive
Board and shall report to the President and Trustees of this Local Union. The Treasurer will
work with the President of this Local Union.

B. Duties

The duties of the office of Treasurer shall include, but not limited to:

1. Co-sign all checks drawn against Local Union accounts, whenever possible;
2. Attend all meetings of the Finance Committee;
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A. Accountability 

The Secretary shall be accountable to all the members of this Local Union and to the 
Executive Board and shall report to the President of this Local Union. 

B. Duties 

The duties of the Secretary shall include, but not be limited to: 

1. Keep an accurate record of proceedings and attendance of all Executive Board and 
Membership 
meetings (as provided for in Article 12), and keep an accurate record and file of all 
written reports by Officers, and record the actions and minutes of the meetings of the 
Executive Board and general membership, and the minutes of the last Executive Board 
meeting and the agenda of the next Executive Board meeting (which may be subject to 
change) shall be transmitted and mailed or delivered prior to the next Executive Board 
meeting to each Officer no later than fifteen (15) calendar days from the previous 
Executive Board meeting and shall be available to the membership at large upon 
request; 

2. Furnish the chairperson of each committee a copy of such resolutions as may be 
adopted by the Local Union, applicable to that committee's respective duties; 

3. The Secretary shall send a written letter to an Officer, and to the other Officers from the 
same Bargaining Unit, if the Officer has two (2) unexcused absences at Executive 
Board meetings in a twelve (12) calendar month period. The letter shall warn the 
Officer that if he/she has a third unexcused absence at Executive Board meetings in a 
twelve (12) calendar month period, he/she will be charged with failure to perform the 
duties of the office and may be removed from office pursuant to Article 21 - Trials and 
Appeals. The Secretary shall notify the Executive Board and the Officer involved when 
any Officer has three (3) unexcused absences at Executive Board meetings in a twelve 
(12) calendar month period of the Trial and possible removal of the Officer; and 

4. In the case where the office of Treasurer is declared vacant, the Secretary shall 
assume the duties of the office of Treasurer until the office is no longer vacant (until a 
newly elected Officer fills the vacant position). 

Section 9. Treasurer 

A. Accountability 

The Treasurer shall be accountable to all the members of this Local Union and to the Executive 
Board and shall report to the President and Trustees of this Local Union. The Treasurer will 
work with the President of this Local Union.' 

B. Duties 

The duties of the office of Treasurer shall include, but not limited to: 

1. Co-sign all checks drawn against Local Union accounts, whenever possible; 
2. Attend all meetings of the Finance Committee; 
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3. Co-sign all checks, vouchers, orders on funds, contracts and agreements of the Local
Union, subject to the policies of the Executive Board and the Constitution and Bylaws of
this Local Union;

4. Submit a monthly financial report of the Local Union of the Trustees and the Executive
Board of the previous month’s actual income and actual Expenses versus budgeted
Income and Expenses, and prepare a short, less than one page, narrative describing the
highlights of the Local Union’s budget, to be submitted at each Executive Board meeting;

5. In conjunction with the Finance Committee and the President, prepare and present a
proposed annual budget to the Executive Board;

6. As appropriate, make recommendations for the investment andlor deposition of Union
funds and

7. In the case where the office of Secretary is declared vacant, the Treasurer shall assume
the duties of the office of Secretary until the office is no longer vacant (until a newly
elected Officer fills the vacant position).

Section 10. Trustees

A. Duties

Trustees shall be elected from the membership at large and shall have duties which include,
but are not limited to:

1. Act as guardians of the welfare of the Local Union;
2. See that the Officers fulfill their duties and obligations and that the Local Union

Constitution and Bylaws are followed and that parliamentary procedure is adhered to;
3. Examine all bills presented and report on them to the Executive Board; and
4. Examine the books of the Local Union and, with the approval of the Executive Board,

arrange for a financial review once every year and an independent audit once every
three (3) years (but not necessarily both), of financial records of the Local Union, and at
periods of time deemed appropriate by the Trustees, as approved by the Executive
Board. At the conclusion of a review or independent audit, a report on same shall be
made by the Trustees to the Executive Board. Therefore, there shall be a financial
review once every year, and once every three years there shall be an independent audit
of the financial records of the Local Union. The independent audits should be conducted
in a time period to coincide with the elections of Officers and when their term of office
would start and with the end of the fiscal year. A financial review or are independent
audit shall take place following the month of June. Thus, an independent financial audit
shall be conducted after June of 2001. A financial review shall be conducted after June
of 2002, and after June 2003. In the year of 2004, an independent financial audit shall
be conducted, and this cycle will continue into the future. The Executive Board may
request a financial review or an independent audit at any time it deems appropriate.

Section 11, Vice Presidents

A. Jurisdiction

There shall be one Vice President from each Bargaining Unit represented by the Local Union
(e.g., Addus, AMR, Southern Nevada Regional Housing Authority, Clark County Non
Supervisory Unit, Clark County Supervisory Unit, Southern Nevada Health District, Desert
Springs Hospital, Las Vegas Convention and Visitors Authority Non-Supervisory, Las Vegas
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3. Co-sign all checks, vouchers, orders on funds, contracts and agreements of the Local 
Union, subject to the policies of the Executive Board and the Constitution and Bylaws of 
this Local Union; 

4. Submit a monthly financial report of the Local Union of the Trustees and the Executive 
Board of the previous month's actual income and actual Expenses versus budgeted 
Income and Expenses, and prepare a short, less than one page, narrative describing the 
highlights of the Local Union's budget, to be submitted at each Executive Board meeting; 

5. In conjunction with the Finance Committee and the President, prepare and present a 
proposed annual budget to the Executive Board; 

6. As appropriate, make recommendations for the investment and/or deposition of Union 
funds and 

7. In the case where the office of Secretary is declared vacant, the Treasurer shall assume 
the duties of the office of Secretary until the office is no longer vacant (until a newly 
elected Officer fills the vacant position). 

Section 10. Trustees 

A. Duties 

Trustees shall be elected from the membership at large and shall have duties which include, 
but are not limited to: 

1. Act as guardians of the welfare of the Local Union; 
2. See that the Officers fulfill their duties and obligations and that the Local Union 

Constitution and Bylaws are followed and that parliamentary procedure is adhered to; 
3. Examine all bills presented and report on them to the Executive Board; and 
4. Examine the books of the Local Union and, with the approval of the Executive Board, 

arrange for a financial review once every year and an independent audit once every 
three (3) years (but not necessarily both), of financial records of the Local Union, and at 
periods of time deemed appropriate by the Trustees, as approved by the Executive 
Board. At the conclusion of a review or independent audit, a report on same shall be 
made by the Trustees to the Executive Board. Therefore, there shall be a financial 
review once every year, and once every three years there shall be an independent audit 
of the financial records of the Local Union. The independent audits should be conducted 
in a time period to coincide with the elections of Officers and when their term of office 
would start and with the end of the fiscal year. A financial review or are independent 
audit shall take place following the month of June. Thus, an independent financial audit 
shall be conducted after June of 2001. A financial review shall be conducted after June 
of 2002, and after June 2003. In the year of 2004, an independent financial audit shall 
be conducted, and this cycte will continue into the future. The Executive Board may 
request a financial review or an independent audit at any time it deems appropriate. 

Section 11.. Vice Presidents 

A. Jurisdiction 

There shall be one Vice President from each Bargaining Unit represented by the Local Union 
(e.g., Addus, AMR, Southern Nevada Regional Housing Authority, Clark County Non­
Supervisory Unit, Clark County Supervisory Unit, Southern Nevada Health District, Desert 
Springs Hospital, Las Vegas Convention and Visitors Authority Non-Supervisory, Las Vegas 
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Convention and Visitors Authority Supervisory, Valley Hospital, St Rose Hospitals, Southern
Hills Hospital, Sunrise Hospital, Mountain View Hospital, Renown Medical Center, North East
Nevada Regional Hospital (Elko), Regional Transportation Commission and University Medical
Center of Southern Nevada). Vice Presidents shall be elected by the members of the Local
Union employed by the Bargaining Units they represent.

In the event that two (2) or more Bargaining Units have the same employer, one (I) Vice
President shall be elected from the employer jurisdiction that is made up of the Bargaining
Units for each of the supervisory and non-supervisory units when applicable.

B. Accountability

Vice Presidents shall be accountable to the membership which elected them to office and to the
Executive Board and shall report to the President of this Local Union. The Vice Presidents will
work with the Local Union Field Staff Representative(s).

C. Duties

Vice Presidents shall have duties which include, but not limited to:

1. Coordinate the organizing and recruitment of new members within their areas;
2. If from the Bargaining Unit that is in collective bargaining negotiations, automatically

serve on the Bargaining Committee; and furthermore, if an election for office occurs
while bargaining is in process and not reelected to office, shall still retain position on and
continue to serve on the Bargaining Committee (see Article 16— Collective Bargaining,
Section 6— Bargaining Committee);

3. Resolve disputes between Chapters and/or Chief Stewards, Stewards, and members,
within the Bargaining Units they represent;

4. Attend any meetings with administrators or executive management in their respective
Bargaining Units;

5. Give advice and consent (input and approval) to the President on the appointment of
Stewards; and

6. If the Chief Steward is unavailable, for any reason, for an extended period of time, for
example, due to illness, vacation, etc; then the Vice President shall perform the Chief
Steward duties in the workplace until the Chief Steward returns and is available, and in
the case of a vacant Chief Steward Officer position, until a new Chief Steward is elected.

7. Have such powers and perform such other duties as may be assigned by the Executive
Board.

Section 12. Chief Stewards

A. Jurisdiction

There shall be at least one (1) Chief Steward in each Chapter of each Bargaining Unit
represented by this Local Union. If, at any time, a Chapter has one thousand five hundred
(1,500) or more dues paying Union members, and that Chapter has a Union membership level
based on the applicable bargaining unit number of employees of sixty-five percent (65%) or
greater, then that Chapter shall be entitled to an additional/second Chief Steward. The
nomination and election shall occur at this time in accordance with this Constitution and
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Convention and Visitors Authority Supervisory, Valley Hospital, St Rose Hospitals, Southern 
Hills Hospital, Sunrise Hospital, Mountain View Hospital, Renown Medical Center, North East 
Nevada Regional Hospital (Elko), Regional Transportation Commission and University Medical 
Center of Southern Nevada). Vice Presidents shall be elected by the members of the Local 
Union employed by the Bargaining Units they represent. 

In the event that two (2) or more Bargaining Units have the same employer, one (1) Vice 
President shall be elected from the employer jurisdiction that is made up of the Bargaining 
Units for each of the supervisory and non-supervisory units when applicable. 

B. Accountability 

Vice Presidents shall be accountable to the membership which elected them to office and to the 
Executive Board and shall report to the President of this Local Union. The Vice Presidents will 
work with the Local Union Field Staff Representative(s). 

C. Duties 

Vice Presidents shall have duties which include, but not limited to: 

1. Coordinate the organizing and recruitment of new members within their areas; 
2. If from the Bargaining Unit that is in collective bargaining negotiations, automatically 

serve on the Bargaining Committee; and furthermore, if an election for office occurs 
while bargaining is in process and not reelected to office, shall still retain position on and 
continue to serve on the Bargaining Committee (see Article 16 - Collective Bargaining, 
Section 6 - Bargaining Committee); 

3. Resolve disputes between Chapters and/or Chief Stewards, Stewards, and members, 
within the Bargaining Units they represent; 

4. Attend any meetings with administrators or executive management in their respective 
Bargaining Units; 

5. Give advice and consent (input and approval) to the President on the appOintment of 
Stewards; and 

6. If the Chief Steward is unavailable, for any reason, for an extended period of time, for 
example, due to illness, vacation, etc; then the Vice President shall perform the Chief 
Steward duties in the workplace until the Chief Steward returns and is available, and in 
the case of a vacant Chief Steward Officer position, until a new Chief Steward is elected. 

7. Have such powers and perform such other duties as may be assigned by the Executive 
Board. 

Section 12. Chief Stewards 

A. Jurisdiction 

There shall be at least one (1) Chief Steward in each Chapter pf each Bargaining Unit 
represented by this Local Union. If, at any time, a Chapter has one thousand five hundred 
(1,500) or more dues paying Union members, and that Chapter has a Union membership level 
based on the applicable bargaining unit number of employees of sixty-five percent (65%) or 
greater, then that Chapter shall be entitled to an additional/second Chief Steward. The 
nomination and election shall occur at this time in accordance with this Constitution and 
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Bylaws. Chief Stewards shall be elected by the members of the Local Union employed by the
Chapters they represent.

B. Accountability

Chief Stewards shall be accountable to the membership that elected them to office and to the
Executive Board and shall keep the Vice President of the Bargaining Unit that they are from
and represent informed of their actions. The Chief Stewards will work with the Local Union
Field Staff Representative(s).

C. Duties

The Chief Stewards duties and obligations shall include, but not limited to, the following:

1. Serve as communication link between the Local Union Executive Board and the
Stewards;

2. Distribute directly to Stewards and members any material and information which must be
dispensed to members in a timely manner;

3. Distribute “New Member” packets to members and/or Stewards for distribution to new
members;

4. Keep all Stewards and members at the work location informed of Local Union activities
through regular meetings, updated bulletin boards, and timely distribution of special
information;

5. Serve as an organizer and recruit new members for this Local Union at his/her work
location;

6. Assist in contract action campaigns and keep members informed during contract
negotiations;

7. If from the Bargaining Unit that is in collective bargaining negotiations, automatically
serve on the Bargaining Committee, if he/she chooses to do so (if a Chapter has two (2)
Chief Stewards, then only (1) shall automatically serve on the Bargaining Committee,
and this shall be decided amongst the Chief Stewards, however, if a decision is unable
to be reached then the Chief Steward who received the most votes will serve on the
Bargaining Committee, and in the event of a tie, then a coin toss shall determine the
outcome); and, furthermore, if an election for office occurs while bargaining is in process
and not reelected to office, shall still retain position on and continue to serve on the
Bargaining Committee, if he/she chooses to do so (see Article 16— Collective
Bargaining, Section 6— Bargaining Committee);

8. Assist the Stewards with Grievances and keep stewards informed and involved about
grievances in their work areas;

9. Enforce the Collective Bargaining Agreement, however, Chief Stewards shall not have
any authority in any matter, either directly or indirectly, to make any change in wages,
hours or working conditions, or grant any new demands that are contrary or in any way
different to the wage, hours or working conditions in existence pursuant to the applicable
Collective Bargaining Agreement;

10. Receive and, as appropriate, process grievances, and report them within three (3)
working days to the Field Representative and give copies of all grievances to the Field
Representative. Investigations of every problem or incident must be fair and complete.
Each member must be kept informed about each step taken on his/her behalf and there
is to be coordination between the Chief Steward and Field Representative on
grievances;
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Bylaws. Chief Stewards shall be elected by the members of the Local Union employed by the 
Chapters they represent. 

B. Accountability 

Chief Stewards shall be accountable to the membership that elected them to office and to the 
Executive Board and shall keep the Vice President of the Bargaining Unit that they are from 
and represent informed of their actions. The Chief Stewards will work with the Local Union 
Field Staff Representative(s). 

C. Duties 

The Chief Stewards duties and obligations shall include, but not limited to, the following: 

1. Serve as communication link between the Local Union Executive Board and the 
Stewards; 

2. Distribute directly to Stewards and members any material and information which must be 
dispensed to members in a timely manner; 

3. Distribute "New Member" packets to members and/or Stewards for distribution to new 
members; 

4. Keep all Stewards and members at the work location informed of Local Union activities 
through regular meetings, updated bulletin boards, and timely distribution of special 
information; 

5. Serve as an organizer and recruit new members for this Local Union at his/her work 
location; 

6. Assist in contract action campaigns and keep members informed during contract 
negotiations; 

7. If from the Bargaining Unit that is in collective bargaining negotiations, automatically 
serve on the Bargaining Committee, if he/she chooses to do so (if a Chapter has two (2) 
Chief Stewards, then only (1) shall automatically serve on the Bargaining Committee, 
and this shall be decided amongst the Chief Stewards, however, if a decision is unable 
to be reached then the Chief Steward who received the most votes will serve on the 
Bargaining Committee, and in the event of a tie, then a coin toss shall determine the 
outcome); and, furthermore, if an election for office occurs while bargaining is in process 
and not reelected to office, shall still retain position on and continue to serve on the 
Bargaining Committee, if he/she chooses to do so (see Article 16 - Collective 
Bargaining, Section 6 - Bargaining Committee); 

8. Assist the Stewards with Grievances and keep stewards informed and involved about 
grievances in their work areas; 

9. Enforce the Collective Bargaining Agreement, however, Chief Stewards shall not have 
any authority in any matter, either directly or indirectly, to make any change in wages, 
hours or working conditions, or grant any new demands that are contrary or in any way 
different to the wage, hours or working conditions in existence pursuant to the applicable 
Collective Bargaining Agreement; 

10. Receive and, as appropriate, process grievances, and report them within three (3) 
working days to the Field Representative and give copies of all grievances to the Field 
Representative. Investigations of every problem or incident must be fair and complete. 
Each member must be kept informed about each step taken on his/her behalf and there 
is to be coordination between the Chief Steward and Field Representative on 
grievances; 
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II .Within thirty (30) days of being elected, appoint a member to each standing committee;
12.Visit the Local Union office at least once a week to check your mail and receive new

information;
13. Notify the Local Union office in a timely manner of any Steward resignations or requests

for appointments;
14. Give advice and consent (input and approval) to the President on the appointment of

Stewards;
15. Honor your commitments to any and all meetings and committees;
16. Listen to and communicate with your Stewards;
17. Participate in, and encourage and recruit your members to become involved with the

various Local Union activities;
18.Attend Steward Training and mandatory monthly Steward meetings;
19. Work with all to establish a strong and unified workplace;
20.As important as any of these duties, put personal agendas aside, and shall in all

instances work for the greater good of all members.

D. Additional Chief Steward

In the event that a Chapter has one thousand five hundred (1,500) or more dues paying Union
members, and that Chapter has a Union membership level of sixty-five percent (65%) or
greater based on the applicable bargaining unit employees, then such a Chapter shall be
entitled to an additional or second Chief Steward. The nomination and election for this office
shall take place in accordance with this Constitution and Bylaws. It this provision is met at the
time of a nomination meeting, then the second Chief Steward shall be elected along with all
other Officers. However, if this provision is met during the three (3) year elected term of office
cycle for all other Officers, then this second Chief Steward shall be nominated and elected
accordingly at such time, but the term of office shall not be three (3) years, rather, it shall be to
the end of the three (3) year elected cycle as if the second Chief Steward was elected along
with all other Officers of this Local Union. In the event the second Chief Steward office
becomes vacant, the provisions of Article 13 of this Constitution and Bylaws control. In the
event the Chapter duly elects a second Chief Steward and subsequently falls below the
threshold membership level which entitles the Chapter to a second Chief Steward, and at the
time of the next nomination meeting the Chapter is below the threshold membership level which
entitles the Chapter to a second Chief Steward, then that second Chief Steward office position
will no longer exist, but shall be nominated and elected again when the Chapter obtains the
required membership level.

Section 13. Convention Delegates

All Officers of this Local Union who were in conformity with all applicable statues shall, by virtue of
such election, be considered to be eligible delegates to any International Convention which may take
place during their term of office.

If a number less than all the Officers of the Local Union are authorized to attend an International, due
to budgetary constraints or delegate/alternate limitation, the order in which the Officers are
designated shall be as follows: President, Executive Vice President, Secretary, Treasurer, and
Trustees (the order of Trustees who attend conventions, if less than three, shall be determined by
their years of service in SEIU.) If a number more than all the Officers of this Local Union is
authorized to attend, then nominations and a secret ballot election of additional delegates and
alternates shall be conducted by the Executive Board of this Local Union consistent with the
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11. Within thirty (30) days of being elected, appoint a member to each standing committee; 
12. Visit the Local Union office at least once a week to check your mail and receive new 

information; 
13. Notify the Local Union office in a timely manner of any Steward resignations or requests 

for appointments; 
14. Give advice and consent (input and approval) to the President on the appointment of 

Stewards; 
15. Honor your commitments to any and all meetings and committees; 
16. Listen to and communicate with your Stewards; 
17. Participate in, and encourage and recruit your members to become involved with the 

various Local Union activities; 
18.Attend Steward Training and mandatory monthly Steward meetings; 
19. Work with all to establish a strong and unified workplace; 
20.As important as any of these duties, put personal agendas aside, and shall in all 

instances work for the greater good of all members. 

D. Additional Chief Steward 

In the event that a Chapter has one thousand five hundred (1,500) or more dues paying Union 
members, and that Chapter has a Union membership level of sixty-five percent (65%) or 
greater based on the applicable bargaining unit employees, then such a Chapter shall be 
entitled to an additional or second Chief Steward. The nomination and election for this office 
shall take place in accordance with this Constitution and Bylaws. If this provision is met at the 
time of a nomination meeting, then the second Chief Steward shall be elected along with all 
other Officers. However, if this provision is met during the three (3) year elected term of office 
cycle for all other Officers, then this second Chief Steward shall be nominated and elected 
accordingly at such time, but the term of office shall not be three (3) years, rather, it shall be to 
the end of the three (3) year elected cycle as if the second Chief Steward was elected along 
with all other Officers of this Local Union. In the event the second Chief Steward office 
becomes vacant, the provisions of Article 13 of this Constitution and Bylaws control. In the 
event the Chapter duly elects a second Chief Steward and subsequently falls below the 
threshold membership level which entitles the Chapter to a second Chief Steward, and at the 
time of the next nomination meeting the Chapter is below the threshold membership level which 
entitles the Chapter to a second Chief Steward, then that second Chief Steward office position 
will no longer exist, but shall be nominated and elected again when the Chapter obtains the 
required membership level. 

Section 13. Convention Delegates 

All Officers of this Local Union who were in conformity with all applicable statues shall, by virtue of 
such election, be considered to be eligible delegates to any International Convention which may take 
place during their term of office. 

If a number less than all the Officers of the Local Union are authorized to attend an International, due 
to budgetary constraints or delegate/alternate limitation, the order in which the Officers are 
designated shall be as follows: President, Executive Vice President, Secretary, Treasurer, and 
Trustees (the order of Trustees who attend conventions, if less than three, shall be determined by 
their years of service in SEIU.) If a number more than all the Officers of this Local Union is 
authorized to attend, then nominations and a secret ballot election of additional delegates and 
alternates shall be conducted by the Executive Board of this Local Union consistent with the 
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provisions of this Constitution and Bylaws (i.e., nominated at a Special Membership Meeting or by a
petition signed by a t least fifty (50) members in good standing).

ARTICLE 8

EXECUTIVE BOARD

Section 1. Definition

The Executive Board is the governing body of this Local Union and is authorized and empowered to
take all lawful actions consistent with the Constitution and Bylaws of this Local Union. Actions of the
Executive Board shall become effective immediately and shall be considered the action of the Local
Union. The actions of the Executive Board shall be decided by a majority vote of those members
present, unless otherwise required by any other provision of this Constitution and Bylaws.
The Executive Board shall meet monthly, unless it decides, by a majority vote of those members
present, to meet more or less frequently.
The actions and minutes of the meetings of the Executive Board shall be recorded in minutes by the
Secretary. The minutes and Agenda (which may be subject to change) shall be transmitted and
mailed or delivered prior to the next Executive Board meeting to each Officer within fifteen (15)
calendar days from the previous Executive Board meeting and shall be made available to the
membership at large upon request.
The Executive Board shall consist of elected Officers (See Article 7, Section 1) (at-large and
representative).

Section 2. Authority

Authority of the Executive Board includes, but is not limited to:

A. The establishment of plans, policies and procedures that are required for the direction and
operation of the Local Union and the carrying out of decisions of the membership;

B. Approval of a budget, including the establishment of staffing levels, and ensuring that annual
financial reviews occur and independent audits occur once every three (3) years. The
Executive Board may, at its discretion, request a financial review and/or an independent audit
at any time and shall ensure that the mandate of Article 7, Section 10 (4) is met;

C. Approve the compensation, terms and conditions of employment for the staff of the Local
Union; and approval of all contracts for service rendered such as legal, auditing or payroll
services member benefit programs or office leases;

D. Supervise the handling of Local Union funds, including approval of budgets and authorizing
investment of Local Union funds;

E. Determine when a group of members is considered a functioning Chapter for the purpose of
representation on the Executive Board;

F. Assume responsibility for the legislative and political activities of the Local Union; and
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provisions of this Constitution and Bylaws (Le., nominated at a Special Membership Meeting or by a 
petition signed by a t least fifty (50) members in good standing). 

Section 1. Definition 

ARTICLE 8 

EXECUTIVE BOARD 

The Executive Board is the governing body of this Local Union and is authorized and empowered to 
take all lawful actions consistent with the Constitution and Bylaws of this Local Union. Actions of the 
Executive Board shall become effective immediately and shall be considered the action of the Local 
Union. The actions of the Executive Board shall be decided by a majority vote of those members 
present, unless otherwise required by any other provision of this Constitution and Bylaws. 
The Executive Board shall meet monthly, unless it decides, by a majority vote of those members 
present, to meet more or less frequently. 
The actions and minutes of the meetings of the Executive Board shall be recorded in minutes by the 
Secretary. The minutes and Agenda (which may be subject to change) shall be transmitted and 
mailed or delivered prior to the next Executive Board meeting to each Officer within fifteen (15) 
calendar days from the previous Executive Board meeting and shall be made available to the 
membership at large upon request. 
The Executive Board shall consist of elected Officers (See Article 7, Section 1) (at~large and 
representative) . 

Section 2. Authority 

Authority of the Executive Board includes, but is not limited to: 

A. The establishment of plans, policies and procedures that are required for the direction and 
operation of the Local Union and the carrying out of decisions of the membership; 

B. Approval of a budget, including the establishment of staffing levels, and ensuring that annual 
financial reviews occur and independent audits occur once every three (3) years. The 
Executive Board may, at its discretion, request a financial review and/or an independent audit 
at any time and shall ensure that the mandate of Article 7, Section 10 (4) is met; 

C. Approve the compensation, terms and conditions of employment for the staff of the Local 
Union; and approval of all contracts for service rendered such as legal, auditing or payroll 
services member benefit programs or office leases; 

D. Supervise the handling of Local Union funds, including approval of budgets and authorizing 
investment of Local Union fundS; 

E. Determine when a group of members is considered a functioning Chapter for the purpose of 
representation on the Executive Board; 

F. Assume responsibility for the legislative and political activities of the Local Union; and 
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G. Establish such committees as are necessary and consistent with the achievement of the
purposes of the Local Union.

Section 3. Disapproval of Executive Board Action

See Article 20, Initiative And Referendum

Section 4. Attendance and Vacancies

All elected Officers shall attend Executive Board meetings. Any member of the Executive Board who
• cannot appear at a Board meeting shall notify the President that they will be absent and state the

reason for such absence. The President may excuse the Officer subject to the approval of the
Executive Board. In the event any member of the Executive Board fails to attend three (3) meetings,
of the Executive Board, without excuse, in a twelve (12) calendar month period, the Trial Body,
pursuant to Article 21 — Trials And Appeals, may declare that Officer’s seat vacant after a trial.

All Officers of this Local Union have the duty to attend Executive Board meetings. If an Officer has
two (2) unexcused absences at Executive Board meetings in a twelve (12) calendar month period, the
Secretary of this Local Union shall send a written letter to the Officer, and the other Officers from the
same Bargaining Unit, that if he/she has a third unexcused absence in a twelve (12) calendar month
period at Executive Board meetings, he/she may be removed from office. An Officer of this Local
Union may be removed from office by the Trial Body when the Officer has three (3) unexcused
absences in a twelve (12) calendar month period at Executive Board meetings. The Secretary of this
Local Union shall notify the Executive Board and the Officer involved when any Officer has three (3)
unexcused absences in a twelve (12) calendar month period from the Executive Board meetings of
the trial and possible removal of the Officer.

Section 5.. Quorum

The Executive Board shall have a quorum when fifty percent (50%) plus one of the Executive Board
is present (excluding vacant offices, as defined in Article 13).

Section 6. Membership Appearance Before The Executive Board

Upon request to the President, members shall have the right to address the Executive Board on
issues of unresolved problems in accordance with reasonable procedural guidelines which shall be
established by the Executive Board.
The Executive Board of this Local Union, on March 30, 1994, duly6 adopted the following:
Policy — Membership Appearances before the Executive Board

• in furtherance of the objectives contained in Article 8, Section 6 of the Constitution and Bylaws of
NSEU, SEIU Local 1107, the Executive Board hereby adopts a membership appearance policy.

1. It is the policy of the Executive Board to provide an opportunity to individual members to
raise their concerns and bring those concerns to the attention of the Executive Board.

2. In order to effectuate an appearance before the Board, the member shall contact, either
verbally or in writing, the President of the Local Union no later than ten (10) days before
the scheduled Board meeting for which they desire to make an appearance. The ten
(10) day limit referred to herein may be waived by the President for good cause.

3. Good cause shall include, but not be limited to, the seriousness of the issue and if the
time constraint would render the issue to be raised moot.
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G. Establish such committees as are necessary and consistent with the achievement of the 
purposes of the Local Union. 

Section 3. Disapproval of Executive Board Action 

See Article 20, Initiative And Referendum 

Section 4. Attendance and Vacancies 

All elected Officers shall attend Executive Board meetings. Any member of the Executive Board who 
cannot appear at a Board meeting shall notify the President that they will be absent and state the 
reason for such absence. The President may excuse the Officer subject to the approval of the 
Executive Board. In the event any member of the Executive Board fails to attend three (3) meetings, 
of the Executive Board, without excuse, in a twelve (12) calendar month period, the Trial Body, 
pursuant to Article 21 - Trials And Appeals, may declare that Officer's seat vacant after a trial. 

All Officers of this Local Union have the duty to attend Executive Board meetings. If an Officer has 
two (2) unexcused absences at Executive Board meetings in a twelve (12) calendar month period, the 
Secretary of this Local Union shall send a written letter to the Officer, and the other Officers from the 
same Bargaining Unit, that if he/she has a third unexcused absence in a twelve (12) calendar month 
period at Executive Board meetings, he/she may be removed from office. An Officer of this Local 
Union may be removed from office by the Trial Body when the Officer has three (3) unexcused 
absences in a twelve (12) calendar month period at Executive Board meetings. The Secretary of this 
Local Union shall notify the Executive Board and the Officer involved when any Officer has three (3) 
unexcused absences in a twelve (12) calendar month period from the Executive Board meetings of 
the trial and possible removal of the Officer. 

Section 5. Quorum 

The Executive Board shall have a quorum when fifty percent (50%) plus one of the Executive Board 
is present (excluding vacant offices, as defined in Article 13). 

Section 6. Membership Appearance Before The Executive Board 

Upon request to the President, members shall have the right to address the Executive Board on 
issues of unresolved problems in accordance with reasonable procedural guidelines which shall be 
established by the Executive Board. 
The Executive Board of this Local Union, on March 30, 1994, duly6 adopted the following: 
Policy - Membership Appearances before the Executive Board 
In furtherance of the objectives contained in Article 8, Section 6 of the Constitution and Bylaws of 
NSEU, SEIU Local 1107, the Executive Board hereby adopts a membership appearance policy. 

1. It is the policy of the Executive Board to provide an opportunity to individual members to 
raise their concerns and bring those concerns to the attention of the Executive Board. 

2. In order to effectuate an appearance before the Board, the member shall contact, either 
verbally or in writing, the President of the Local Union no later than ten (10) days before 
the scheduled Board meeting for which they desire to make an appearance. The ten 
(10) day limit referred to herein may be waived by the President for good cause. 

3. Good cause shall include, but not be limited to, the seriousness of the issue and if the 
time constraint would render the issue to be raised moot. 

18 

Docket 80520   Document 2020-36837



4. Membership presentations to the Board shall be limited to fifteen (15) minutes, with a
period thereafter reserved to provide the Board the opportunity to direct any questions to
the member concerning the issue. The time limits referred to herein may be waived by
the Executive Board on a case-by-case basis.

Section 7. Membership Complaints and Hearings

The Executive Board shall act, or refer to the Ethics Committee to act, as a hearing board for
complaints (not charge) of individual members who wish to contest actions of members, Officers,
Chapters or employees of this Local Union. In the event that individual members are not satisfied
with the ruling of the Executive Board or its delegated committee, the members may further appeal
according to the provisions of the SEIU International Constitution and Bylaws. Any charge brought by
or against any member or Officer of this Local Union shall be handled pursuant to the procedures and
provisions of Article 21 — Trials and Appeals.

Section 8. Rules of Order

Executive Board meetings shall be governed by Robert’s Rules of Order, as revised, and this
Constitution and Bylaws, which shall also control in the event of any conflict. A Parliamentarian shall
be appointed by the President of the Local Union, subject to confirmation by the Executive Board.
The Parliamentarian shall rule on questions of order.

Section 9. Suggested Agenda

The following is the suggested agenda to be followed at Executive Board meetings, however, it is
subject to change upon a vote on a motion by the Executive Board.

Agenda

Executive Board Meeting

Date: Usually The Last Wednesday Of The Month

Time: 5:30P.M.

Place: Union Office, 3785 E. Sunset Road

1. A. Call To Order President
B. Roll Call of Officers President
C. Approval Of Agenda Vote By Executive Board

2. Approval Of Minutes of Last Executive Board Meeting
Date of Previous Meeting Vote By Executive Board

3. Reports

A. President’s Report
B~ Executive Vice President’s Report
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4. Membership presentations to the Board shall be limited to fifteen (15) minutes, with a 
period thereafter reserved to provide the Board the opportunity to direct any questions to 
the member concerning the issue. The time limits referred to herein may be waived by 
the Executive Board on a case-by-case basis. 

Section 7. Membership Complaints and Hearings 

The Executive Board shall act, or refer to the Ethics Committee to act, as a hearing board for 
complaints (not charge) of individual members who wish to contest actions of members, Officers, 
Chapters or employees of this Local Union. In the event that individual members are not satisfied 
with the ruling of the Executive Board or its delegated committee, the members may further appeal 
according to the provisions of the SEIU International Constitution and Bylaws. Any charge brought by 
or against any member or Officer of this Local Union shall be handled pursuant to the procedures and 
provisions of Article 21 - Trials and Appeals. 

Section 8. Rules of Order 

Executive Board meetings shall be governed by Robert's Rules of Order, as revised, and this 
Constitution and Bylaws, which shall also control in the event of any conflict. A Parliamentarian shall 
be appointed by the President of the Local Union, subject to confirmation by the Executive Board. 
The Parliamentarian shall rule on questions of order. 

Section 9. Suggested Agenda 

The following is the suggested agenda to be followed at Executive Board meetings, however, it is 
subject to change upon a vote on a motion by the Executive Board. 

Agenda 

Executive Board Meeting 

Date: Usually The Last Wednesday Of The Month 

Time: 5:30 P.M. 

Place: Union Office, 3785 E. Sunset Road 

1. A. Call To Order President 
B. Roll Call of Officers President 
C. Approval Of Agenda Vote By Executive Board 

2. Approval Of Minutes of Last Executive Board Meeting 
Date of Previous Meeting Vote By Executive Board 

3. Reports 

A. President's Report 
B. Executive Vice President's Report 
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C. CommunicationslSecretary’s Report
D. FinanciallTreasurer’s Report
E. Trustees’ Reports

1) Trustee Receiving The Most Votes
2) Trustee Receiving The Second Most Votes
3) Trustee Receiving The Third Most Votes

F. Vice President’s Reports

1) Addus
2) AMR
3) Clark County Non-Supervisory
4) Clark County Supervisory
5) Desert Springs Hospital
6) Las Vegas Convention And Visitors Authority (LVCVA) Non-Supervisory
7) Las Vegas Convention And Visitors Authority (LVCVA) Supervisory
8) Mountain View
9) North Eastern Nevada Regional Hospital (Elko)
I 0) Regional Transportation Commission (RTC)
I I)Renown Hospital (Reno)
12)Southern Hills Hospital
I 3)Southern Nevada Health District
14)Southern Nevada Regional Housing Authority
15)St Rose Hospitals
16)Sunrise Hospital
17)University Medical Center (UMC)
18)Valley Hospital

G. Chief Stewards’ Reports
1) Addus
2) AMR
3) Clark County Non-Supervisory, General Unit
4) Clark County Non-Supervisory, Dept of Aviaiton
5) Clark County Non-Supervisory, DFS/DJJS
6) Clark County Non-Supervisory, WRD
7) Clark County Supervisory
8) Desert Springs Hospital, Ancillary
9) Desert Springs Hospital, Nursing
10) Las Vegas Convention And Visitors Authority (LVCVA) Non-Supervisory
11) Las Vegas Convention And Visitors Authority (LVCVA) Supervisory

~1 2) Mountain View
13) North Eastern Nevada Regional Hospital (Elko), Ancillary
14)North Eastern Nevada Regional Hospital (Elko), Nursing
15)Regional Transportation Commission (RTC)
16) Renown Hospital (Reno)
17)Southern Hills Hospital, Ancillary
18)Southern Hills Hospital, Nursing
19)Southern Nevada Health District
20)Southern Nevada Regional Housing Authority
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C. Communications/Secretary's Report 
D. Financial/Treasurer's Report 
E. Trustees' Reports 

1) Trustee Receiving The Most Votes 
2) Trustee Receiving The Second Most Votes 
3) Trustee Receiving The Third Most Votes 

F. Vice President's Reports 

1) Addus 
2) AMR 
3) Clark County Non-Supervisory 
4) Clark County Supervisory 
5) Desert Springs Hospital 
6) Las Vegas Convention And Visitors Authority (L VCVA) Non-Supervisory 
7) Las Vegas Convention And Visitors Authority (L VCVA) Supervisory 
8) Mountain View 
9) North Eastern Nevada Regional Hospital (Elko) 
1 O)Regional Transportation Commission (RTC) 
11) Renown Hospital (Reno) 
12)Southern Hills Hospital 
13)Southern Nevada Health District 
14)Southern Nevada Regional Housing Authority 
15)St Rose Hospitals 
16)Sunrise Hospital 
17) University Medical Center (UMC) 
18)Valley Hospital 

G. Chief Stewards' Reports 
1) Addus 
2) AMR 
3) Clark County Non-Supervisory, General Unit 
4) Clark County Non-Supervisory, Dept of Aviaiton 
5) Clark County Non-Supervisory, DFS/DJJS 
6) Clark County Non-Supervisory, WRD 
7) Clark County Supervisory 
8) Desert Springs Hospital, Ancillary 
9) Desert Springs Hospital, Nursing 
10) Las Vegas Convention And Visitors Authority (L VCVA) Non-Supervisory 
11) Las Vegas Convention And Visitors Authority (L VCVA) Supervisory 
-12)Mountain View 
13)North Eastern Nevada Regional Hospital (Elko), Ancillary 
14)North Eastern Nevada Regional Hospital (Elko), Nursing 
15)Regional Transportation Commission (RTC) 
16)Renown Hospital (Reno) 
17)Southern Hills Hospital, Ancillary 
18)Southern Hills Hospital, Nursing 
19)5outhern Nevada Health District 
20)Southern Nevada Regional Housing Authority 
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21)St Rose Hospitals, De Lima Campus
22)St Rose Hospitals, San Martin Campus
23)St Rose Hospitals, Siena Campus
24)Sunrise Hospital, Ancillary
25)Sunrise Hospital, Nursing
26)University Medical Center (UMC), Ancillary
27)University Medical Center (UMC), Nursing
28) University Medical Center (UMC, Off Site
29)Valley Hospital

I-i. Standing Committee Reports

1) Organizing
2) Bylaws
3) Civil And Human Rights
4) Collective Bargaining Agreements Review
5) Committee On Political Education (COPE) Political Action Committee (PAC) I

Legislative Committee
6) Communications
7) Election
8) Ethics
9) Finance
10) Health And Safety
1 1)Healthcare Oversight Committee
12)Senior And Retired Members

L Ad Hoc Committee Reports
J. Field Staff Reports

4. Old Business
5. New Business

A. Bargaining Update
B. Organizing Update

6. Membership Appearances
7. Good And Welfare Of Local Union
8. Adjourn

Next Executive Board Meeting — Usually The Last Wednesday Of Next Month
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21)St Rose Hospitals, De Lima Campus 
22)St Rose Hospitals, San Martin Campus 
23)St Rose Hospitals, Siena Campus 
24)Sunrise Hospital, Ancillary 
25)Sunrise Hospital, Nursing 
26) University Medical Center (UMC), Ancillary 
27) University Medical Center (UMC), Nursing 
28) University Medical Center (UMC, Off Site 
29)Valley Hospital 

H. Standing Committee Reports 

1) Organizing 
2) Bylaws 
3) Civil And Human Rights 
4) Collective Bargaining Agreements Review 
5) Committee On Political Education (COPE) Political Action Committee (PAC) I 

Legislative Committee 
6) Communications 
7) Election 
8) Ethics 
9) Finance 
1 0) Health And Safety 
11) Healthcare Oversight Committee 
12)Senior And Retired Members 

I. Ad Hoc Committee Reports 
J. Field Staff Reports 

4. Old Business 
5. New Business 

A. Bargaining Update 
B. Organizing Update 

6. Membership Appearances 
7. Good And Welfare Of Local Union 
8. Adjourn 

Next Executive Board Meeting - Usually The Last Wednesday Of Next Month 
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ARTICLE 9

STEWARDS

Stewards are the vital life stream of any Local Union. Stewards have no greater rights than any other
member, but many more responsibilities. Not the least of these is to put personal positions aside and
work for the greater good of all members.

Section 1. Role

As a Steward of this Local Union, this job involves much, much more than handling grievances.

Grievances are important. They are often the most visible and dramatic aspects of the Union’s
presence. Sometimes they will take up most of the Steward’s time.

But grievances should never be confused with your most important responsibility as a Steward: To
build a united, organized and involved membership in the workplace of the Steward.

Without this involvement and solidarity, no Union in the world can protect and serve its members.

As a leader in the workplace, the Steward will have his/her hands full. That is because Stewards are
organizers, problem solvers, educators, communicators and work site leaders.

Section 2. Duties

The Steward’s duties and obligations are many and shall include the following:

A. Serve as an organizer and recruit new members for this Local Union at his/her work location;
B. Assist the Chief Steward in organizing and recruiting new members for this Local Union at the

work site;
C. Get to know all the workers in the work site;
D. Assist the Chief Steward in keeping all members at the work location informed of Local Union

activities through regular meetings, updated bulletin boards, and timely distribution of special
information;

E. Assist in contract action campaigns and keep members informed during contract negotiations;
F. Participate in and recruit members’ participation in activities of this Local Union;
G. Attend Steward training and mandatory monthly Steward meetings;
H. Enforce the Collective Bargaining Agreement, however, Stewards shall not have any authority

in any matter, either directly or indirectly, to make any change in wages, hours or working
condition, or grant any. new demands that are contrary or in anyway different to the wages,
hours or working conditions in existence pursuant to the applicable Collective Bargaining
Agreement;

I. Receive and, as appropriate, process grievances, and report them immediately and give copies
to the Chief Steward. Investigations of every problem or incident must be fair and complete.
Each member must be kept informed about each step taken on his/her behalf. Do not lose a
grievance because a time limit ran out. Cases must be based on facts and merit, not
personalities, nor be arbitrary, capricious or subjective;
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ARTICLE 9 

STEWARDS 

Stewards are the vital life stream of any Local Union. Stewards have no greater rights than any other 
member, but many more responsibilities. Not the least of these is to put personal positions aside and 
work for the greater good of all members. 

Section 1. Role 

As a Steward of this Local Union, this job involves much, much more than handling grievances. 

Grievances are important. They are often the most visible and dramatic aspects of the Union's 
presence. Sometimes they will take up most of the Steward's time. 

But grievances should never be confused with your most important responsibility as a Steward: To 
build a united, organized and involved membership in the workplace of the Steward. 

Without this involvement and solidarity, no Union in the world can protect and serve its members. 

As a leader in the workplace, the Steward will have his/her hands full. That is because Stewards are 
organizers, problem solvers, educators, communicators and work site leaders. 

Section 2. Duties 

The Steward's duties and obligations are many and shall include the following: 

A. Serve as an organizer and recruit new members for this Local Union at his/her work location; 
B. Assist the Chief Steward in organizing and recruiting new members for this Local Union at the 

work site; 
C. Get to know all the workers in the work site; 
D. Assist the Chief Steward in keeping all members at the work location informed of Local Union 

activities through regular meetings, updated bulletin boards, and timely distribution of special 
information; 

E. Assist in contract action campaigns and keep members informed during contract negotiations; 
F. Participate in and recruit members' participation in activities of this Local Union; 
G. Attend Steward training and mandatory monthly Steward meetings; . 
H. Enforce the Collective Bargaining Agreement, however, Stewards shall not have any authority 

in any matter, either directly or indirectly, to make any change in wages, hours or working 
condition, or grant any new demands that are contrary or in any way different to the wages, 
hours or working conditions in existence pursuant to the applicable Collective Bargaining 
Agreement; 

L Receive and, as appropriate, process grievances, and report them immediately and give copies 
to the Chief Steward. Investigations of every problem or incident must be fair and complete. 
Each member must be kept informed about each step taken on his/her behalf. Do not lose a 
grievance because a time limit ran out. Cases must be based on facts and merit, not 
personalities, nor be arbitrary, capricious or subjective; 
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J. Act as the first line of contact with management on the work site; and
K. Honor your commitments to all meetings and committees.

Section 3. Accountability

Stewards are accountable and shall report to the Chief Steward of his/her respective Chapter.

Section 4. Qualifications For and Terms of Office

A. Qualifications for Office

No person who has been convicted of a felony as defined in Section 504 of the Landrum
• Griffen Act (or an indictable offense in Canada) shall, in accordance with applicable law, be
• eligible to be a Steward in this Local Union.

No person shall be eligible for nomination as a Steward of the Local union who has not been a
member in continuous good standing in regard to dues paying requirements, in the Local
Union, for at least six (6) months immediately preceding the Nomination, in cases of newly
represented jurisdictions (less than six (6) months), the nominee must have been a member for
the entire time the jurisdiction has been represented by the Local Union.

B~ Terms of Office

All Stewards of this Local Union shall serve three (3) year terms from July 1st of the general
election year to June 3o~ of the next general election year if elected during the general
election. If appointed during off election years a steward shall serve until June ~ of the next
general election year. Stewards may serve any number of consecutive terms.

Section 5. Nominations, Elections or Appointments

• Stewards shall be nominated, elected or appointed to office in accordance with written procedures
established by the Executive Board or by Chapters with approval by the Executive Board.
The President of the Local Union may, with the advice and consent of either the Vice President of the
Bargaining Unit or the Chief Steward or the Chief Steward of the respective Chapter, appoint
Stewards if any portion of a term remains, whenever there is a vacancy.

• Elections for Stewards shall be in June. Nominations for Stewards shall be received by this Local
Union no later than fourteen (14) calendar days after the Stewards/Membership Meeting of the
Chapter in the month of April preceding the election.

ARTICLE 10

BARGAINING UNITS

Section 1. Definition

A Bargaining Unit is that group of employee members that a Collective Bargaining Agreement
governs as to their wages, hours and terms and conditions of employment, and that is negotiated by
and legally binding between this Local Union and the respective employer.
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J. Act as the first line of contact with management on the work site; and 
K. Honor your commitments to all meetings and committees. 

Section 3. Accountability 

Stewards are accountable and shall report to the Chief Steward of his/her respective Chapter. 

Section 4. Qualifications For and Terms of Office 

A. Qualifications for Office 

No person who has been convicted of a felony as' defined in Section 504 of the Landrum­
Griffen Act (or an indictable offense in Canada) shall, in accordance with applicable law, be 
eligible to be a Steward in this Local Union. 

No person shall be eligible for nomination as a Steward of the Local union who has not been a 
member in continuous good standing in regard to dues paying requirements, in the Local 
Union, for at least six (6) months immediately preceding the Nomination. In cases of newly 
represented jurisdictions (less than six (6) months), the nominee must have been a member for 
the entire time the jurisdiction has been represented by the Local Union. 

B. Terms of Office 

All Stewards of this Local Union shall serve three (3) year terms from July 1st of the general 
election year to June 30th of the next general election year if elected during the general 
election. If appointed during off election years a steward shall serve until June 30th of the next 
general election year. Stewards may serve any number of consecutive terms. 

Section 5. Nominations, Elections or Appointments 

Stewards shall be nominated, elected or appointed to office in accordance with written procedures 
established by the Executive Board or by Chapters with approval by the Executive Board. 
The President of the Local Union may, with the advice and consent of either the Vice President of the 
Bargaining Unit or the Chief Steward or the Chief Steward of the respective Chapter, appoint 
Stewards if any portion of a term remains, whenever there is a vacancy. 

Elections for Stewards shall be in June. Nominations for Stewards shall be received by this Local 
Union no later than fourteen (14) calendar days after the Stewards/Membership Meeting of the 
Chapter in the month of April preceding the election. 

Section 1. Definition 

ARTICLE 10 

BARGAINING UNITS 

A Bargaining Unit is that group of employee members that a Collective Bargaining Agreement 
governs as to their wages, hours and terms and conditions of employment, and that is negotiated by 
and legally binding between this Local Union and the respective employer. 
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Section 2. Bargaining Units

A. Listing

Bargaining Unit
1) ADDUS Home Care
2) AMR Ambulance Service
3) Clark County - Non Supervisory
4) Clark County — Supervisory
5) Desert Springs Hospital
6) Las Vegas Convention and Visitors Authority (LVCVA) — Non Supervisory
7) Las Vegas Convention and Visitors Authority (LVCVA) — Supervisory
8) Mountain View
9) North Eastern Nevada Regional Hospital (NeNRH) (Elko)
10) Regional Transportation Commission (RTC)
11) Renown Hospital (Reno)
12) Southern Hills Hospital
13) Southern Nevada Health District (SNHD)
14) Southern Nevada Regional Housing Authority (SNHRA)
15) St. Rose Hospitals
16) Sunrise Hospital
17) University Medical Center (UMC)
18) Valley Hospital

The membership of this Local Union shall be organized into Chapters that are divisions of
Bargaining Units of this Local Union (refer to Article 11 — Chapters).

The following Bargaining Units currently exist for this Local Union:

B. Additions AndIOr Changes

These may be added to and/or changed, as needed, from time to time, or as required, without
the need to list the changes and print a new Constitution of Bylaws unless the Constitution and
Bylaws are amended substantively subsequently thereof.

Section 3. Chapters Within Bargaining Units

A. Listing

The following Chapters currently exist, compose and fall under the following respective
Bargaining Units:

Bargaining Unit Chapter
1) ADDUS Home Care All ADDUS workers
2) AMR Ambulance Service All AMR workers
3) Clark County - Non Supervisory 1) Department of Aviation

2) Department of Family Services and
Department of Juvenile Justice
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Section 2. Bargaining Units 

A. Listing 

Bargaining Unit 
1) ADDUS Home Care 
2) AMR Ambulance Service 
3) Clark County - Non Supervisory 
4) Clark County - Supervisory 
5) Desert Springs Hospital 
6) Las Vegas Convention and Visitors Authority (L VCVA) - Non Supervisory 
7) Las Vegas Convention and Visitors Authority (L VCVA) - Supervisory 
8) Mountain View 
9) North Eastern Nevada Regional Hospital (NeNRH) (Elko) 
10) Regional Transportation Commission (RTC) 
11) Renown Hospital (Reno) 
12) Southern Hills Hospital 
13) Southern Nevada Health District (SNHD) 
14) Southern Nevada Regional Housing Authority (SNHRA) 
15) St. Rose Hospitals 
16) Sunrise Hospital 
17) University Medical Center (UMC) 
18) Valley Hospital 

The membership of this Local Union shall be organized into Chapters that are divisions of 
Bargaining Units of this Local Union (refer to Article 11 - Chapters). 

The following Bargaining Units currently exist for this Local Union: 

B. Additions AndlOr Changes 

These may be added to and/or changed, as needed, from time to time, or as required, without 
the need to list the changes and print a new Constitution of Bylaws unless the Constitution and 
Bylaws are amended substantively subsequently thereof. 

Section 3. Chapters Within Bargaining Units 

A. Listing 

The following Chapters currently exist, compose and fall under the following respective 
Bargaining Units: 

Bargaining Unit Chapter 
1) ADDUS Home Care All ADDUS workers 
2) AMR Ambulance Service All AM R workers 
3) Clark County - Non Supervisory 1) Department of Aviation 

2) Department of Family Services and 
Department of Juvenile Justice 
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3) General Unit
4) Water Reclamation District

4) Clark County — Supervisory All Clark County supervisors
5) Desert Springs Hospital 1) Ancillary

2) Nursing
6) Las Vegas Convention and Visitors All non supervisory LVCVA workers
Authority (LVCVA) — Non Supervisory
7) Las Vegas Convention and Visitors All LVCVA supervisors
Authority (LVCVA) — Supervisory
8) Mountain View All Mountain View workers
9) North Eastern Nevada Regional Hospital 1) Ancillary
(NeNRH) (Elko) 2) Nursing
10) Regional Transportation Commission All RTC workers
(RTC)
II) Renown Hospital (Reno) All Renown workers
12) Southern Hills Hospital 1) Ancillary

2) Nursing
13) Southern Nevada Health District (SNHD) All SNHD workers
14) Southern Nevada Regional Housing All SNHRA workers
Authority (SNHRA)
15) St. Rose Hospitals 1) De Lima Campus

2) San Martin Campus
3) Siena Campus

16) Sunrise Hospital 1) Ancillary
2) Nursing

17) University Medical Center (UMC) 1) Ancillary
2) Nursing
3) Off Site

18) Valley Hospital All Valley workers

The following definitions shall apply in terms of defining the membership of the Chapters at University
Medical Center (UMC) and who the respective electorate will be insofar as electing Officers
recognizing that the below is for UMC at it exists in August of 1999, and Chapter status may be
addressed through Article 11 of this Constitution and Bylaws and an Executive Board vote at
subsequent dates. Further, the following definitions shall be a guideline, but not determinative, in
assisting the Executive Board in determining what, if any, Chapters to grant to any other current or
future healthcare institutions that have membership within our Local Union.

The Ancillary Chapter is defined as all employees of the hospital who are not part of the Nursing
Chapter and who are employed at the main facility (located on Charleston and Shadow Lane).

The Nursing Chapter is defined as those employees who are licensed or certified or who fall within
the jurisdiction of the Nevada Nurse Practice Act, Nevada Revised Statues (NRS) and Nevada
Administrative Code (NAC), Chapter 632, and the Nevada State Board of Nursing, namely Registered
Nurses (RNs), Licensed Practical Nurses (LPNs) and Certified Nursing Assistants (CNAs), and who
are employed at the main facility (located on Charleston and Shadow Lane).
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3) General Unit 
4) Water Reclamation District 

4) Clark County - Supervisory All Clark County supervisors 
5) Desert Springs Hospital 1) Ancillary 

2) Nursing 
6) Las Vegas Convention and Visitors All non supervisory L VCVA workers 
Authority (L VCVA) - Non Supervisory 
7) Las Vegas Convention and Visitors All L VCVA supervisors 
Authority (L VCVA) - Supervisory 
8) Mountain View All Mountain View workers 
9) North Eastern Nevada Regional Hospital 1) Ancillary 
(NeN RH) (Elko) 2) Nursing 
10) Regional Transportation Commission All RTC workers 
(RTC) 
11) Renown Hospital (Reno) All Renown workers 
12) Southern Hills Hospital 1) Ancillary 

2) Nursit}g 
13) Southern Nevada Health District (SNHD) All SNHD workers 
14) Southern Nevada Regional Housing All SNHRA workers 
Authority (SNHRA) 
15) st. Rose Hospitals 1) De Lima Campus 

2) San Martin Campus 
3) Siena Campus 

16) Sunrise Hospital 1) Ancillary 
2) Nursing 

17) University Medical Center (UMC) 1) Ancillary 
2) Nursing 
3) Off Site 

18) Valley Hospital All Valley workers 

The following definitions shall apply in terms of defining the membership of the Chapters at University 
Medical Center (UMC) and who the respective electorate will be insofar as electing Officers 
recognizing that the below is for UMC at it exists in August of 1999, and Chapter status may be 
addressed through Article 11 of this Constitution and Bylaws and an Executive Board vote at 
subsequent dates. Further, the following definitions shall be a guideline, but not determinative, in 
assisting the Executive Board in determining what, if any, Chapters to grant to any other current or 
future healthcare institutions that have membership within our Local Union. 

The Ancillary Chapter is defined as all employees of the hospital who are not part of the Nursing 
Chapter and who are employed at the main facility (located on Charleston and Shadow Lane). 

The Nursing Chapter is defined as those employees who are licensed or certified or who fall within 
the jurisdiction of the Nevada Nurse Practice Act, Nevada Revised Statues (NRS) and Nevada 
Administrative Code (NAC), Chapter 632, and the Nevada State Board of Nursing, namely Registered 
Nurses (RNs), Licensed Practical Nurses (LPNs) and Certified Nursing Assistants (CNAs), and who 
are employed at the main facility (located on Charleston and Shadow Lane). 
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The Off-Site Chapter is defined as all employees, whether they would have been in the Ancillary or
Nursing Chapter at the main facility, who work at any satellite, Quick Care, clinic, rehab facility, etc.,
UMC location not physically connected to or located with the main hospital facility.

B~ Additions AndIOr Changes

There may be added to and/or changed, as needed, from time to time, or as required, without
the need to list the changes and print a new Constitution and Bylaws unless the Constitution
and Bylaws are amended substantively subsequently thereof.

Section 4. Collective Bargaining

Each Bargaining Unit shall elect a Bargaining Committee, pursuant to the provisions and procedures
as contained in Article 16 — Collective Bargaining, and any other relevant Articles of this Constitution
and Bylaws.

Section 5. Vice President

Each Bargaining Unit shall elect a Vice President, to serve on the Local Union Executive Board, every
three (3) years pursuant to the provisions and procedures as contained in this Constitution and
Bylaws.

in the event that two (2) or more Bargaining Units have the same employer, then one (1) Vice
President shall be elected from the Bargaining Units (employer jurisdiction).

Section 6 Additional Bargaining Units

Additional Bargaining Units may be added to this Local Union and, as such, will be incorporated by
reference and subject to the criteria contained herein in this Article and be subject to the Constitution
and Bylaws of this Local Union, without the need to print a new Constitution and Bylaws unless the
Constitution and Bylaws are amended substantively subsequently thereof.

ARTICLE 11

CHAPTERS

Section 1. Definition

The membership of this Local Union shall be organized into Chapters by employer, department,
function or occupation as determined by this Constitution and Bylaws, or subsequently, by the
Executive Board. In continuation of past practice of this Local Union, Chapter status is given to a
group of members by the Executive Board because such group of members are representative of a
unit defined on a geographic, craft, shift, or similar basis.

Chapters are divisions of Bargaining Units of this Local Union. A Bargaining Unit is that group of
employee members that a Collective Bargaining Agreement governs as to their wages, hours and
terms and conditions of employment, and that is negotiated by and legally binding between this Local
Union and the respective employer.
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The Off-Site Chapter is defined as all employees, whether they would have been in the Ancillary or 
Nursing Chapter at the main facility, who work at any satellite, Quick Care, clinic, rehab facility, etc., 
UMC location not physically connected to or located with the main hospital facility. 

B. Additions And/Or Changes 

There may be added to and/or changed, as needed, from time to time, or as required, without 
the need to list the changes and print a new Constitution and Bylaws unless the Constitution 
and Bylaws are amended substantively subsequently thereof. 

Section 4. Collective Bargaining 

Each Bargaining Unit shall elect a Bargaining Committee, pursuant to the provisions and procedures 
as contained in Article 16 - Collective Bargaining, and any other relevant Articles of this Constitution 
and Bylaws. 

Section 5. Vice President 

Each Bargaining Unit shall elect a Vice President, to serve on the Local Union Executive Board, every 
three (3) years pursuant to the provisions and procedures as contained in this Constitution and 
Bylaws. 

In the event that two (2) or more Bargaining Units have the same employer, then one (1) Vice 
President shall be elected from the Bargaining Units (employer jurisdiction). 

Section 6. Additional Bargaining Units 

Additional Bargaining Units may be added to this Local Union and, as such, will be incorporated by 
reference and subject to the criteria contained herein in this Article and be subject to the Constitution 
and Bylaws of this Local Union, without the need to print a new Constitution and Bylaws unless the 
Constitution and Bylaws are amended substantively subsequently thereof. 

Section 1. Definition 

ARTICLE 11 

CHAPTERS 

The membership of this Local Union shall be organized into Chapters by employer, department, 
function or occupation as determined by this Constitution and Bylaws, or subsequently, by the 
Executive Board. In continuation of past practice of this Local Union, Chapter status is given to a 
group of members by the Executive Board because such group of members are representative of a 
unit defined on a geographic, craft, shift, or similar basis. 

Chapters are divisions of Bargaining Units of this Local Union. A Bargaining Unit is that group of 
employee members that a Collective Bargaining Agreement governs as to their wages, hours and 
terms and conditions of employment, and that is negotiated by and legally binding between this Local 
Union and the respective employer. 
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A. Current Chapters - Listing

The following Chapters are established and currently exist for this Local Union:

1) ADDUS Home Care
2) AMR Ambulance Service
3) Clark County - Non Supervisory

4) Clark County — Supervisory
5) Desert Springs Hospital

6) Las Vegas Convention and Visitors
Authority (LVCVA) — Non Supervisory

7) Las Vegas Convention and Visitors
Authority (LVCVA) — Supervisory

8) Mountain View
9) North Eastern Nevada Regional

Hospital (NeNRH) (Elko)

13) Southern Nevada Health District (SNHD)
14) Southern Nevada Regional Housing

Authority (SNHRA)
15) St. Rose Hospitals

16) Sunrise Hospital

17) University Medical Center (UMC)

18) Valley Hospital

B. Additions AndIOr Changes

All ADDUS workers
All AMR workers
1) Department of Aviation
2) Department of Family Services and

Department of Juvenile Justice
3) General Unit
4) Water Reclamation District
All Clark County supervisors
1) Ancillary
2) Nursing

All non-supervisory LVCVA workers

All LVCVA supervisors
All Mountain View workers

1) Ancillary
2) Nursing
All RTC workers
All Renown workers
1) Ancillary
2) Nursing
All SNHD workers

All SNHRA workers
1) De Lima Campus
2) San Martin Campus
3) Siena Campus
1) Ancillary
2) Nursing
1) Ancillary
2) Nursing
3) Off Site
All Valley workers

These may be added to and/or changed, as needed, from time to time, or as required, without
the need to list the changes and print a new Constitution and Bylaws unless the Constitution
and Bylaws are amended substantively subsequently thereof.

C. Requesting Chapter Status

Any group of employees seeking representation by this Local Union shall have the right and
responsibility to request Chapter status of the Executive Board. If so requested by any such
group of employees, the President shall have the right to appoint a steering committee to act in

10)
11)
12)

Regional Transportation Commission (RTC)
Renown Hospital (Reno)
Southern Hills Hospital
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A. Current Chapters - Listing 

The following Chapters are established and currently exist for this Local Union: 

1) ADDUS Home Care 
2) AMR Ambulance Service 
3) Clark County - Non Supervisory 

4) Clark County - Supervisory 
5) Desert Springs Hospital 

6) Las Vegas Convention and Visitors 
Authority (LVCVA) - Non Supervisory 

7) Las Vegas Convention and Visitors 
Authority (L VCVA) - Supervisory 

8) Mountain View 
9) North Eastern Nevada Regional 

Hospital (NeNRH) (Elko) 

10) Regional Transportation Commission (RTC) 
11) Renown Hospital (Reno) 
12) Southern Hills Hospital 

13) Southern Nevada Health District (SNHD) 
14) Southern Nevada Regional Housing 

Authority (SNHRA) 
15) St. Rose Hospitals 

16) Sunrise Hospital 

17) University Medical Center (UMC) 

18) Valley Hospital 

B. Additions AndlOr Changes 

All ADDUS workers 
All AMR workers 
1) Department of Aviation 
2) Department of Family Services and 

Department of Juvenile Justice 
3) General Unit 
4) Water Reclamation District 
All Clark County supervisors 
1) Ancillary 
2) Nursing 

All non-supervisory LVCVA workers 

All L VCVA supervisors 
All Mountain View workers 

1) Ancillary 
2) Nursing 
All RTC workers 
All Renown workers 
1) Ancillary 
2) Nursing 
All SNHD workers 

All SNHRA workers 
1) De Lima Campus 
2) San Martin Campus 
3) Siena Campus 
1) AnCillary 
2) Nursing 
1) Ancillary 
2) Nursing 
3) Off Site 
All Valley workers 

These may be added to and/or changed, as needed, from time to time, or as required, without 
the need to list the changes and print a new Constitution and Bylaws unless the Constitution 
and Bylaws are amended substantively subsequently thereof. 

C. Requesting Chapter Status 

Any group of employees seeking representation by this Local Union shall have the right and 
responsibility to request Chapter status of the Executive Board. If so requested by any such 
group of employees, the President shall have the right to appoint a steering committee to act in 
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behalf of any group preceding presentation of a request to the Executive Board for Chapter
status. Only Chapters as approved by the Executive Board shall have official Chapter status in
this Local Union. Each Chapter shall be responsible for all activities of the Chapter in
representing its members within its jurisdiction.

Section 2. Responsibilities and Authority

A. Requirements

Chapters must meet the following requirements:

1. Hold a Stewards/Membership meeting at least every month;
2. The minutes of the monthly Stewards/Membership meeting shall be posted on Union

bulletin boards at the work site within fifteen (15) working days and a copy shall be given
or mailed to the Secretary of the Local Union;

3. Elect Stewards every three (3) years;
4. Notify the Local Union Secretary of any dissenting action taken on the minutes of the

Executive Board within sixty (60) days of the Executive Board action;
5. Have minutes of the meeting of the Chapter available upon request of the Local Union.

B. Chapter Bylaws, Policies and Procedures

Chapters may adopt bylaws, policies and procedures relating to their governance and operation
if in accordance with this Constitution and Bylaws. Such bylaws, policies and procedures must
be filled with the Secretary of the Local Union. Any bylaws of any Chapter shall at all times be
subordinate to the Constitution~ and Bylaws of this Local Union, as amended. If any conflict
arises between the bylaws of a Chapter, or any amendments thereto, and the Constitution and
Bylaws of this Local Union, or any amendments thereto, the provisions of the Constitution and
Bylaws of this Local Union shall control. Any Chapter bylaws, or any amendments thereto,
shall and must be submitted for approval to the Executive Board of this Local Union before
presentation to and vote upon by the appropriate respective membership and before becoming
operational. The Executive Board may act as a whole or refer to the Bylaws Committee any
consideration and review upon proposed Chapter bylaws or amendments thereto, and the
Executive Board as a whole shall vote on any proposed Chapter bylaws, or amendments
thereto.

C. No Financial Authority

No Chapter shall be empowered to contract financial obligations for which any liability would
attach to the Local Union. No Chapter may hire staff to conduct the business of the Local
Union, the Bargaining Unit or the Chapter.

D. Chapters Without Chapter Bylaws

Chapters functioning without Chapter bylaws shall be governed by this Local Union Constitution
and Bylaws and adoption of such policies as are consistent with this Local Union Constitution
and Bylaws and the Constitution and Bylaws of the Service Employees International Union.

Section 3. Chief Steward
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behalf of any group preceding presentation of a request to the Executive Board for Chapter 
.status. Only Chapters as approved by the Executive Board shall have official Chapter status in 
this Local Union. Each Chapter shall be responsible for all activities of the Chapter in 
representing its members within its jurisdiction. 

Section 2. Responsibilities and Authority 

A. Requirements 

Chapters must meet the following requirements: 

1. Hold a Stewards/Membership meeting at least every month; 
2. The minutes of the monthly Stewards/Membership meeting shall be posted on Union 

bulletin boards at the work site within fifteen (15) working days and a copy shall be given 
or mailed to the Secretary of the Local Union; 

3. Elect Stewards every three (3) years; 
4. Notify the Local Union Secretary of any dissenting action taken on the minutes of the 

Executive Board within sixty (60) days of the Executive Board action; 
5. Have minutes of the meeting of the Chapter available upon request of the Local Union. 

B. Chapter Bylaws, Policies and Procedures 

Chapters may adopt bylaws, policies and procedures relating to their governance and operation 
if in accordance with this Constitution and Bylaws. Such bylaws, policies and procedures must 
be filled with the Secretary of the Local Union. Any bylaws of any Chapter shall at all times be 
subordinate to the Constitution- and Bylaws of this Local Union, as amended. If any conflict 
arises between the bylaws of a Chapter, or any amendments thereto, and the Constitution and 
Bylaws of this Local Union, or any amendments thereto, the provisions of the Constitution and 
Bylaws of this Local Union shall control. Any Chapter bylaws, or any amendments thereto, 
shall and must be submitted for approval to the Executive Board of this Local Union before 
presentation to and vote upon by the appropriate respective membership and before becoming 
operational. The Executive Board may act as a whole or refer to the Bylaws Committee any 
consideration and review upon proposed Chapter bylaws or amendments thereto, and the 
Executive Board as a whole shall vote on any proposed Chapter bylaws, or amendments 
thereto. 

C. No Financial Authority 

No Chapter shall be empowered to contract financial obligations for which any liability would 
attach to the Local Union. No Chapter may hire staff to conduct the business of the Local 
Union, the Bargaining Unit or the Chapter. 

D. Chapters Without Chapter Bylaws 

Chapters functioning without Chapter bylaws shall be governed by this Local Union Constitution 
and Bylaws and adoption of such policies as are consistent with this Local Union Constitution 
and Bylaws and the Constitution and Bylaws of the Service Employees International Union. 

Section 3. Chief Steward 
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Each Chapter shall elect a Chief Steward, to serve on the Local Union Executive Board, every three
(3) years, pursuant to the provisions and procedures as contained in this Constitution and Bylaws.
There shall be at least one (1) Chief Steward in each Chapter of each bargaining unit represented by
this Local Union. if at any time, a Chapter has one thousand five hundred (1,500) or more dues
paying Union members, and that Chapter has a Union membership level of sixty-five (65%) or greater
based on the applicable bargaining unit employees, then that Chapter shall be entitled to an
additional Chief Steward. The nomination and election shall occur at this time in accordance with this
Constitution and Bylaws.

ARTICLE 12

MEMBERSHIP MEETINGS

Section 1. Schedule

A. Bi-Annual Dates, Nominations

Membership meetings will be held at least twice a year, in April and September. Nominations
for all Local Union Officers will be taken at the April meeting. The dates of the meetings will be set
by the Executive Board and notice of the meeting dates will be announced at least (30)
calendar days prior to the meeting.

B. Additional Meetings

Additional meetings may be called by a majority vote of the Executive Board or by petition to
the Executive Board of at least fifteen percent (15%) of the membership at large.

Section 2. Rules of Order, Quorum and Agenda

A. Rules of Order

Meetings will be conducted in accordance with Robert’s Rules of Order, as revised.

B. Quorum

Membership meetings shall have a quorum when fifty (50) regular members are present.

C. Agenda

The regular order of business for the general membership meetings, subject to waiver upon
proper notice, shall be:
The following is the suggested agenda to be followed at general membership, nomination or
Executive Board meetings, however, it is subject to change upon a vote on a motion by the
Executive Board or the membership.
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Each Chapter shall elect a Chief Steward, to serve on the Local Union Executive Board, every three 
(3) years, pursuant to the provisions and procedures as contained in this Constitution and Bylaws. 
There shall be at least one (1) Chief Steward in each Chapter of each bargaining unit represented by 
this Local Union. If at any time, a Chapter has one thousand five hundred (1,500) or more dues 
paying Union members, and that Chapter has a Union membership level of sixty-five (65%) or greater 
based on the applicable bargaining unit employees, then that Chapter shall be entitled to an 
additional Chief Steward. The nomination and election shall occur at this time in accordance with this 
Constitution and Bylaws. 

Section 1. Schedule 

ARTICLE 12 

MEMBERSHIP MEETINGS 

A. Bi-Annual Dates, Nominations 

Membership meetings will be held at least twice a year, in April and September. Nominations 
for all Local Union Officers will be taken at the April meeting. The dates of the meetings will be set 
by the Executive Board and notice of the meeting dates will be announced at least (30) 
calendar days prior to the meeting. 

B. Additional Meetings 

Additional meetings may be called by a majority vote of the Executive Board or by petition to 
the Executive Board of at least fifteen percent (15%) of the membership at large. 

Section 2. Rules of Order, Quorum and Agenda 

A. Rules of Order 

Meetings will be conducted in accordance with Robert's Rules of Order, as revised. 

B. Quorum 

Membership meetings shall have a quorum when fifty (50) regular members are present. 

C. Agenda 

The regular order of business for the general membership meetings, subject to waiver upon 
proper notice, shall be: 
The following is the suggested agenda to be followed at general membership, nomination or 
Executive Board meetings, however, it is subject to change upon a vote on a motion by the 
Executive Board or the membership. 
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Agenda

General Membership Meeting

Date: To Be Announced

Time: To Be Announced

Place: Union Office, 3785 E. Sunset Road

1. A. Call To Order President
B. Roll Call Of Officers President
C. Quorum Check Signing In By Membership
D. Approval Of Agenda Vote By Membership

2. Approval of Minutes Of Last General Membership Meeting

Date of Previous Meeting Vote By Membership

3. Reports

A. President~s Report

B. Executive Vice President~s Report

C. Communications!Secretary’s Report

D. FinancialITreasurer~s Report

E. Trustee& Report
1) Trustee Receiving the Most Votes
2) Trustee Receiving the Second Most Votes
3) Trustee Receiving the Third Most Votes

F. Vice Presidents’ Reports
1) Addus
1) AMR
2) Clark County Non-Supervisory
3) Clark County Supervisory
4) Desert Springs Hospital
5) Las Vegas Convention And Visitors Authority (LVCVA) Non-Supervisory
6) Las Vegas Convention And Visitors Authority (LVCVA) Supervisory
7) Mountain View
8) North Eastern Nevada Regional Hospital (Elko)
9) Regional Transportation Commission (RTC)
1 0) Renown Hospital (Reno)
I 1)Southern Hills Hospital
I 2)Southern Nevada Health District
13)Southern Nevada Regional Housing Authority

30

111700

Agenda 

General Membership Meeting 

Date: To Be Announced 

Time: To Be Announced 

Place: Union Office, 3785 E. Sunset Road 

1. A. Call To Order President 
President B. Roll Call Of Officers 

C. Quorum Check 
D. Approval Of Agenda 

Signing In By Membership 
Vote By Membership 

2. Approval of Minutes Of Last General Membership Meeting 

Date of Previous Meeting Vote By Membership 

3. Reports 

A. President~s Report 

B. Executive Vice President's Report 

C. Communications/Secretary's Report 

D. Financial/Treasurer's Report 

E. Trustees' Report 
1) Trustee Receiving the Most Votes 
2) Trustee Receiving the Second Most Votes 
3) Trustee Receiving the Third Most Votes 

F. Vice Presidents' Reports 
1) Addus 
1) AMR 
2) Clark County Non-Supervisory 
3) Clark County Supervisory 
4) Desert Springs Hospital 
5) Las Vegas Convention And Visitors Authority (LVCVA) Non-Supervisory 
6) Las Vegas Convention And Visitors Authority (LVCVA) Supervisory 
7) Mountain View 
8) North Eastern Nevada Regional Hospital (Elko) 
9) Regional Transportation Commission (RTC) 
1 0) Renown Hospital (Reno) 
11)Southern Hills Hospital 
12)Southern Nevada Health District 
13)Southern Nevada Regional Housing Authority 
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14)St Rose Hospitals
I 5)Sunrise Hospital
16)University Medical Center (UMC)
17)Valley Hospital

G. Chief Stewards’ Report
1) Addus
2)AMR
3) Clark County Non-Supervisory, General Unit
4) Clark County Non-Supervisory, Dept of Aviaiton
5) Clark County Non-Supervisory, DFS/DJJS
6) Clark County Non-Supervisory, WRD
7) Clark County Supervisory
8) Desert Springs Hospital, Ancillary
9) Desert Springs Hospital, Nursing
I O)Las Vegas Convention And Visitors Authority (LVCVA) Non-Supervisory
I 1)Las Vegas Convention And Visitors Authority (LVCVA) Supervisory
12)Mountain View
13)Nor[h Eastern Nevada Regional Hospital (Elko), Ancillary
14) North Eastern Nevada Regional Hospital (Elko), Nursing
15)Regional Transportation Commission (RTC)
16)Renown Hospital (Reno)
17)Southern Hills Hospital, Ancillary
18)Southern Hills Hospital, Nursing
1 9)Southern Nevada Health District
20)Southern Nevada Regional Housing Authority
21)St Rose Hospitals, De Lima Campus
22)St Rose Hospitals, San Martin Campus
23)St Rose Hospitals, Siena Campus
24)Sunrise Hospital, Ancillary
25)Sunrise Hospital, Nursing
26)University Medical Center (U MC), Ancillary
27)University Medical Center (UMC), Nursing
28)University Medical Center (U MC, Off Site
29)Valley Hospital

H. Standing Committee Reports
1) Organizing
2) Bylaws
3) Civil And Human Rights

4) Collective Bargaining Agreements Review
5) Committee On Political Education (Cope) / Political Action Committee (PAC)/Legislative

Committee
6) Communications
7) Election
8) Ethics
9) Finance

10) Health And Safety
11) Healthcare Oversight Committee
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14)St Rose Hospitals 
15)Sunrise Hospital 
16)University Medical Center (UMC) 
17)Valley Hospital 

G. Chief Stewards' Report 
1) Addus 
2) AMR 
3) Clark County Non-Supervisory, General Unit 
4) Clark County Non-Supervisory, Dept of Aviaiton 
5) Clark County Non-Supervisory, DFS/DJJS 
6) Clark County Non-Supervisory, WRD 
7) Clark County Supervisory 
8) Desert Springs Hospital, Ancillary 
9) Desert Springs Hospital, Nursing 
1 0) Las Vegas Convention And Visitors Authority (LVCVA) Non-Supervisory 
11)Las Vegas Convention And Visitors Authority (LVCVA) Supervisory 
12) Mountain View 
13)North Eastern Nevada Regional Hospital (Elko), Ancillary 
14)North Eastern Nevada Regional Hospital (Elko), Nursing 
15)Regional Transportation Commission (RTC) 
16)Renown Hospital (Reno) 
17)Southern Hills Hospital, Ancillary 
18)Southern Hills Hospital, Nursing 
19)5outhern Nevada Health District 
20)Southern Nevada Regional Housing Authority 
21)St Rose Hospitals, De Lima Campus 
22)St Rose Hospitals, San Martin Campus 
23)St Rose Hospitals, Siena Campus 
24)Sunrise Hospital, Ancillary 
25)Sunrise Hospital, Nursing 
26)University Medical Center (UMC), Ancillary 
27)University Medical Center (UMC), Nursing 
28)University Medical Center (UMC, Off Site 
29)Valley Hospital 

H. Standing Committee Reports 
1) Organizing 
2) Bylaws 
3) Civil And Human Rights 

4) Collective Bargaining Agreements Review 
5) Committee On Political Education (Cope) I Political Action Committee (PAC)/Legislative 

Committee 
6) Communications 
7) Election 
8) Ethics 
9) Finance 

10) Health And Safety 
11) Healthcare Oversight Committee 
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12) Senior And Retired Members

H. Ad Hoc Committee Reports

I. Field Staff Reports

4. Old Business
5. New Business

A. Nominations For Officers (If Applicable) Election Committee
B. Bargaining Update
C. Organizing Update

6. Membership Appearances
7. Good And Welfare Of Local Union
8. Adjourn

Next General Membership Meeting — To Be Announced

ARTICLE 13

ELECTIONS
Section 1. Term of Office

A. Officers

The Officers of this Local Union shall be elected every three (3) years. The term of office for all
Officers shall commence July 1 of the election year, (except if elected to serve the remainder of
a term for a vacant Officer position in accordance with Article 13 of this Constitution and Bylaws
or except if elected as an additional/second Chief Steward in accordance with this Constitution
and Bylaws), and end on the last calendar day of the month of June which ends the elected term
of office.

B. Stewards

Each Chapter shall elect their respective Stewards every three (3) years during the general
election, and their term of office shall commence July 1 of the election year. If a steward is
appointed in off election years then the term of office is until June 30th of the next general
election year.

Section 2. Nominations for Officers and Convention Delegates

A. When and How Made — At a Nomination Meeting

Nominations for all Local Union Officers shall be made at a Nomination meeting of the
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12) Senior And Retired Members 

H. Ad Hoc Committee Reports 

I. Field Staff Reports 

4. Old Business 
5. New Business 

A. Nominations For Officers (If Applicable) Election Committee 
B. Bargaining Update 
C. Organizing Update 

6. Membership Appearances 
7. Good And Welfare Of Local Union 
8. Adjourn 

Next General Membership Meeting - To Be Announced 

Section 1. Term of Office 

A. Officers 

ARTICLE 13 

ELECTIONS 

The Officers of this Local Union shall be elected every three (3) years. The term of office for all 
Officers shall commence July 1 of the election year, (except if elected to serve the remainder of 
a term for a vacant Officer position in accordance with Article 13 of this Constitution and Bylaws 
or except if elected as an additional/second Chief Steward in accordance with this Constitution 
and Bylaws), and end on the last calendar day of the month of June which ends the elected term 
of office. 

B. Stewards 

Each Chapter shall elect their respective Stewards every three (3) years during the general 
election, and their term of office shall commence July 1 of the election year. If a steward is 
appointed in off election years then the term of office is until June 30th of the next general 
election year. 

Section 2. Nominations for Officers and Convention Delegates 

A. When and How Made - At a Nomination Meeting 

Nominations for all Local Union Officers shall be made at a Nomination meeting of the 
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Local Union held in April of the general election year. At least thirty (30) calendar days notice shall
be given to the membership prior to the nomination meetings. Nominations shall be from the floor at
the nomination meetings, sent via fax by the close of the nomination meeting (containing the name of
the nominee, position, name and signature of the nominator), or by petition signed by at least fifty (50)
members in good standing of the bargaining unit or chapter being represented within ten days after
the nomination meeting (if not nominated at the nomination meeting.) All nominations shall be
presented to the Election Committee no later than fourteen (14) calendar days from the regular
nomination meeting. For the purpose of nominations, no quorum requirement may be imposed. The
nominations must include the name of the nominee, the office to which nominated, and the names of
the member(s) making the nomination. At the nomination meeting, oral nominations will be accepted
from the floor. Any regular member in good standing as of the day of the nomination meeting is
eligible to nominate candidates. The eligibility of nominators must be checked at the nomination
meeting in order to allow an eligible member to make the nomination if the original nominator is not in

• good standing.
Nominations require one (1) eligible member to make the nomination, and do not require a second,
Self-nominations are permitted. A candidate must accept or decline nomination if present at the
nomination meeting. If a candidate is not present at the nomination meeting he or she must accept or
decline the nomination no later than fourteen (14) calendar days from the nomination meeting.

B. Applicant Form Must Be Submitted

To have his/her name placed on the ballot, a nominee for office of this Local Union must
submit, no later than fourteen (14) calendar days from the nomination meeting at which
nominations for that office were submitted to the Election Committee, a completed Applicant’s
Form which shall include his/her Candidate Statement, which must be no greater than two
hundred (200) words. The Election Committee shall determine whether to mail to the
membership a Candidate Statement, and in all cases, whether Candidate Statements are or
are not mailed to the membership, all candidates shall be treated equally.

C. Ineligible To Be Candidate For More Than One Officer Position

No member shall be a candidate for more than one Local-wide office at a time (but may hold
other non-Officer positions).

D. Unopposed Election

If a nominee is unopposed after this Local Union has provided reasonable opportunity for
nominations in accordance with this Constitution and Bylaws, then that position shall not be
included on the ballot. If nominees for all offices are unopposed under these circumstances,
no election is necessary. In any election of this Local Union, including but not limited to Officer
elections, Steward elections and Bargaining Committee elections, if any election is unopposed,
then, at the determination of the Election Committee, no election is necessary.
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Local Union held in April of the general election year. At least thirty (30) calendar days' notice shall 
be given to the membership prior to the nomination meetings. Nominations shall be from the floor at 
the nomination meetings, sent via fax by the close of the nomination meeting (containing the name of 
the nominee, position, name and signature of the nominator), or by petition signed by at least fifty (50) 
members in good standing of the bargaining unit or chapter being represented within ten days after 
the nomination meeting (if not nominated at the nomination meeting.) All nominations shall be 
presented to the Election Committee no later than fourteen (14) calendar days from the regular 
nomination meeting. For the purpose of nominations, no quorum requirement may be imposed. The 
nominations must include the name of the nominee, the office to which nominated, and the names of 
the member(s) making the nomination. At the nomination meeting, oral nominations will be accepted 
from the floor. Any regular member in good standing as of the day of the nomination meeting is 
eligible to nominate candidates. The eligibility of nominators must be checked at the nomination 
meeting in order to allow an eligible member to make the nomination if the original nominator is not in 
good standing. 
Nominations require one (1) eligible member to make the nomination, and do not require a second. 
Self-nominations are permitted. A candidate must accept or decline nomination if present at the 
nomination meeting. If a candidate is not present at the nomination meeting he or she must accept or 
decline the nomination no later than fourteen (14) calendar days from the nomination meeting. 

B. Applicant Form Must Be Submitted 

To have hislher name placed on the ballot, a nominee for office of this Local Union must 
submit, no later than fourteen (14) calendar days from the nomination meeting at which 
nominations for that office were submitted to the Election Committee, a completed Applicant's 
Form which shall include his/her Candidate Statement, which must be no greater than two 
hundred (200) words. The Election Committee shall determine whether to mail to the 
membership a Candidate Statement, and in all cases, whether Candidate Statements are or 
are not mailed to the membership, all candidates shall be treated equally. 

C. Ineligible To Be Candidate For More Than One Officer Position 

No member shall be a candidate for more than one Local-wide office at a time (but may hold 
other non-Officer positions). 

D. Unopposed Election 

If a nominee is unopposed after this Local Union has provided reasonable opportunity for 
nominations in accordance with this Constitution and Bylaws, then that position shall not be 
included on the ballot. If nominees for all offices are unopposed under these circumstances, 
no election is necessary. In any election of this Local Union, including but not limited to Officer 
elections, Steward elections and Bargaining Committee elections, if any election is unopposed, 
then, at the determination of the Election Committee, no election is necessary. 
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Section 3. Bargaining Unit or Chapter Elections

k Eligibility

A person shall be eligible for nomination and serve as an elected position of a Bargaining Unit
or Chapter, including as a Steward or a Bargaining Committee member, who has been a
member in continuous good standing in the Local Union for at least six (6) months immediately
preceding the nomination and who has during all that time paid the full dues required for
working members of the Local Union within each month when due. If a nominee is found not to
be in good standing status because the employer has failed to remit dues to the Union, that
nominee may pay all dues owed to regain in good standing status and eligibility status for the
officer position as long as that nominee was a member in good status at the beginning of the
eligibility time requirement.

B. Position On Executive Board

However, any person nominated for a Chapter position which holds an automatic seat on the
Local Union Executive Board must be a member in continuous good standing in the Local
Union for two (2) years immediately preceding the nomination. If a nominee is found not to be
in good standing status because the employer has failed to remit dues to the Union, that
nominee may pay all dues owed to regain in good standing status and eligibility status for the
officer position as long as that nominee was a member in good status at the beginning of the
eligibility time requirement.

If the Chapter has not been in existence the time herein required, a candidate for Officer must
have been a member in continuous good standing for the entire period of time since the
Chapter was affiliated with the Local Union.

C. Nominations For Stewards — When Made And Received

Nominations for Stewards shall be made at the general election nomination meeting held in the
month of April of the election year.

D. Appointment Of Stewards

The President of the Local Union may, with the advice and consent of either the Vice President
of the Bargaining Unit or the Chief Steward of the respective Chapter, appoint Stewards if any
portion of a Term remains, whenever there is a vacancy.

E. Elections For Stewards — When Held

Elections for Stewards shall be in conjunction with the general election of officers..
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Section 3. Bargaining Unit or Chapter Elections 

A. Eligibility 

A person shall be eligible for nomination and serve as an elected position of a Bargaining Unit 
or Chapter, including as a Steward or a Bargaining Committee member, who has been a 
member in continuous good standing in the Local Union for at least six (6) months immediately 
preceding the nomination and who has during all that time paid the full dues required for 
working members of the Local Union within each month when due. If a nominee is found not to 
be in good standing status because the employer has failed to remit dues to the Union, that 
nominee may pay all dues owed to regain in good standing status and eligibility status for the 
officer position as long as that nominee was a member in good status at the beginning of the 
eligibility time requirement. 

B. Position On Executive Board 

However, any person nominated for a Chapter position which holds an automatic seat on the 
Local Union Executive Board must be a member in continuous good standing in the Local 
Union for two (2) years immediately preceding the nomination. If a nominee is found not to be 
in good standing status because the employer has failed to remit dues to the Union, that 
nominee may pay all dues owed to regain in good standing status and eligibility status for the 
officer position as long as that nominee was a member in good status at the beginning of the 
eligibility time requirement. 

If the Chapter has not been in existence the time herein required, a candidate for Officer must 
have been a member in continuous good standing for the entire period of time since the 
Chapter was affiliated with the Local Union. 

C. Nominations For Stewards - When Made And Received 

Nominations for Stewards shall be made at the general election nomination meeting held in the 
month of April of the election year. 

D. Appointment Of Stewards 

The President of the Local Union may, with the advice and consent of either the Vice President 
of the Bargaining Unit or the Chief Steward of the respective Chapter, appoint Stewards if any 
portion of a Term remains, whenever there is a vacancy. 

E. Elections For Stewards - When Held 

Elections for Stewards shall be in conjunction with the general election of officers .. 
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Section 4. Election Committee

A. Authority

In elections for Officers of this Local Union, or Delegates to International Conventions or SEIU
Western Conference Conventions, the Election Committee shall exercise reasonable authority
in regard to preparing statements for mailing and may submit questionable material to legal
counsel for an opinion as to potential liability upon the Local Union. All material sent out by the
Local Union shall contain the following disclaimer:

“This material is distributed through the offices of the Local Union, Nevada Service Employees
Union, SEIU Local 1107, for purposes of equal access and accommodation in the democratic
election process. The Local Union, Nevada Service Employees Union, SEIU Local 1107 does
not endorse any candidate nor vouch for the accuracy of hislher statement.”

B. Duties

The duties of the Election Committee shall be to:

1. Conduct the affairs of the elections;
2. Validate the qualifications of the nominee;
3. Act as initial judge in all matters arising from the election procedures;
4. Be responsible for the tabulation of the results of the election; and
5. Certify the results of the election.

B. Comm thee Ineligible To Be Candidate For Officer Or Delegate

No member of the Election Committee may be a candidate for Officer of this Local Union or
Delegate to International Conventions or SEIU Western Conference Conventions. Members
not satisfied with a ruling of the Election Committee concerning eligibility may petition the
International President within fifteen (15) days after the act complained of, or may petition the
International Executive Board within fifteen (15) days after the action of the International
President thereon, to review the action of the Election Committee, pursuant to provisions of the
International Constitution and Bylaws.

C. Procedures For Election Of Stewards

The written procedures for the election of Stewards shall be established by the Executive Board
or by Chapters with the approval of the Executive Board.

Section 5. Ballots And Voting

A. Officers and Delegates
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Section 4. Election Committee 

A. Authority 

In elections for Officers of this Local Union, or Delegates to International Conventions or SEIU 
Western Conference Conventions, the Election Committee shall exercise reasonable authority 
in regard to preparing statements for mailing and may submit questionable material to legal 
counsel for an opinion as to potential liability upon the Local Union. All material sent out by the 
Local Union shall contain the following disclaimer: 

"This material is distributed through the offices of the Local Union, Nevada Service Employees 
Union, SEIU Local 1107, for purposes of equal access and accommodation in the democratic 
election process. The Local Union, Nevada Service Employees Union, SEIU Local 1107 does 
not endorse any candidate nor vouch for the accuracy of his/her statement." 

B. Duties 

The duties of the Election Committee shall be to: 

1. Conduct the affairs of the elections; 
2. Validate the qualifications of the nominee; 
3. Act as initial judge in all matters arising from the election procedures; 
4. Be responsible for the tabulation of the results of the election; and 
5. Certify the results of the election. 

B. Committee Ineligible To Be Candidate For Officer Or Delegate 

No member of the Election Committee may be a candidate for Officer of this Local Union or 
Delegate to International Conventions or SEIU Western Conference Conventions. Members 
not satisfied with a ruling of the Election Committee concerning eligibility may petition the 
International President within fifteen (15) days after the act complained of, or may petition the 
International Executive Board within fifteen (15) days after the action of the International 
President thereon, to review the action of the Election Committee, pursuant to provisions of the 
International Constitution and Bylaws. 

c. Procedures For Election Of Stewards 

The written procedures for the election of Stewards shall be established by the Executive Board 
or by Chapters with the approval of the Executive Board. 

Section 5. Ballots And Voting 

A. Officers and Delegates 
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Balloting for all Officers of this Local Union, stewards of Chapters of this Local Union, or
Delegates to International Conventions or SEIU Western Conference Conventions may be
conducted through a site election (polling place(s) or conducted by mail, including a three (3)
week period for voting and ballots must be received by the Local Union, through the United
States mail in our post office box, no later than 11:00 A.M. on the last Saturday of June, or by
the end of a three (3) week period (for Delegates). In a mail election, ballots must be mailed to
the Local Union’s post office box and may not be delivered to the Union in any other manner.
Ballots, together with a postage prepaid return envelope, shall be mailed to the entire
membership by the Local President or designee. The ballot package shall be a double
envelope with signature and printed name required to insure fairness and secrecy. Ballots
shall be retained in a safe place for one (1) year. The Election Committee, in creating the
voting rules and procedures, will decide whether the balloting and voting for Officers or
Delegates will be by mail or a site election (polling place(s).

B. Stewards

Draft ballots for election of Stewards shall be created by the Election Committee in conjunction
with ballots for officers during general elections.

C. Write-tn Candidates and Proxy Voting Not Permitted

Write-in candidates and proxy voting shall not be permitted for any purpose in any election for
any office or position of this Local Union, including any election for an Officer, Delegate,
Steward or any other office in this Local Union.

D. Plurality Needed For Election

The candidate receiving the highest number (plurality) of the votes cast for that office or position
shall be declared elected.

E. Trustees

This Local Union has three (3) Trustees. The three (3) candidates receiving the most votes for
the office of Trustees shall be elected as the three (3) Trustees of this Local Union.

E. Safeguards For Fair Election

Adequate safeguards to insure a fair election shall be provided, including the right of any
candidate to have an observer at the counting of the ballots.

Section 6 No Discrimination
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Balloting for all Officers of this Local Union, stewards of Chapters of this Local Union, or 
Delegates to International Conventions or SEIU Western Conference Conventions may be 
conducted through a site election (polling place(s) or conducted by mail, including a three (3) 
week period for voting and ballots must be received by the Local Union, through the United 
States mail in our post office box, no later than 11 :00 A.M. on the last Saturday of June, or by 
the end of a three (3) week period (for Delegates). In a mail election, ballots must be mailed to 
the Local Union's post office box and may not be delivered to the Union in any other manner. 
Ballots, together with a postage prepaid return envelope, shall be mailed to the entire 
membership by the Local President or designee. The ballot package shall be a double 
envelope with signature and printed name required to insure fairness and secrecy. Ballots 
shall be retained in a safe place for one (1) year. The Election Committee, in creating the 
voting rules and procedures, will decide whether the balloting and voting for Officers or 
Delegates will be by mail or a site election (polling place(s). 

B. Stewards 

Draft ballots for election of Stewards shall be created by the Election Committee in conjunction 
with ballots for officers during general elections. 

c. Write-In Candidates and Proxy Voting Not Permitted 

Write~in candidates and proxy voting shall not be permitted for any purpose in any election for 
any office or position of this Local Union, including any election for an Officer, Delegate, 
Steward or any other office in this Local Union. 

D. Plurality Needed For Election 

The candidate receiving the highest number (plurality) of the votes cast for that office or position 
shall be declared elected. 

E. Trustees 

This Local Union has three (3) Trustees. The three (3) candidates receiving the most votes for 
the office of Trustees shall be elected as the three (3) Trustees of this Local Union. 

E. Safeguards For Fair Election 

Adequate safeguards to insure a fair election shall be provided, including the right of any 
candidate to have an observer at the counting of the ballots. 

Section 6. No Discrimination 
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The Local Union shall refrain from discriminating in favor of or against any candidate. No Local
Union funds (including campaigning on time paid for by the Union), resources or mailing lists
will be used to assist any member’s candidacy. No employer funds (including facilities,
equipment, supplies, and campaigning on time paid for by the employer) to support any
person’s candidacy in a Union Office election is allowed and is not to be accepted. Thus, this
prohibits the use of any Union or employer funds to promote the candidacy of any person in a
Union Officer election. This prohibition applies to the use of cash, facilities, equipment,
vehicles, office supplies, etc., of this Local Union, and any other union, and of employers
whether or not they employ this Local Union’s members. Union Officers and employees may
not campaign on time paid for by the Union. Candidates (including a prospective candidate) or
supporters for any office in this Local Union or affiliated body may solicit or accept financial
support or any other direct or indirect support of any kind from members of this Local Union,
SEIIJ affiliated unions and the International Union. Candidates must be treated equally
regarding the opportunity to campaign and all members may support the candidates of their
choice without being subject to penalty, discipline or reprisal of any kind.

Section 7. Election Mailings

The Local Union will not provide a membership list to a candidate running to become an Officer
of this Local Union; however, the Local Union will mail literature from a candidate and this Local
Union will honor any reasonable request by a candidate to distribute campaign literature to the
electorate members at the candidate’s expense. Such request must be made in writing to the
Union office in care of the Chairperson of the Election Committee, or the President. Requests
will be honored in the order received. Candidates will be provided the opportunity, should they
choose, to send mailings to the Local Union’s membership that represents the electorate that is
voting in the election for the office for which the candidate is running. Thus, candidates may
furnish the designated mailing service with envelopes already sealed and stuffed with the
candidate’s literature. The candidate may use a postcard or computer art or printing, provided
that such work is done by the candidate or through the mailing service. Candidates will bear all
costs associated with production of any mailings of their own campaign literature sent via the
mailing service. The Local Union will only be responsible for placing the mailing labels
containing the members’ (electorate) names and addresses on the pre-packaged and sealed
envelopes or postage-approved mailer. Thus, the Local Union will in no way censor the
contents of any such mailing. The Local Union staff will deliver the mailing list to the mailing
house. The candidate, or his/her designee, may accompany the Local Union staff in delivering
the mailing list to the mailing house.

Section 8. Filling Vacancies

A. Positions, Including Stewards, Other Than Officers

Vacated positions, including Stewards, but other than Officers of this Local Union, shall be
filled by appointment of the President, with the advice and consent of either the Vice President
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The Local Union shall refrain from discriminating in favor of or against any candidate. No Local 
Union funds (including campaigning on time paid for by the Union), resources or mailing lists 
will be used to assist any member's candidacy. No employer funds (including facilities, 
equipment, supplies, and campaigning on time paid for by the employer) to support any 
person's candidacy in a Union Office election is allowed and is not to be accepted. Thus, this 
prohibits the use of any Union or employer funds to promote the candidacy of any person in a 
Union Officer election. This prohibition applies to the use of cash, facilities, equipment, 
vehicles, office supplies, etc., of this Local Union, and any other union, and of employers 
whether or not they employ this Local Union's members. Union Officers and employees may 
not campaign on time paid for by the Union. Candidates (including a prospective candidate) or 
supporters for any office in this Local Union or affiliated body may solicit or accept financial 
support or any other direct or indirect support of any kind from members of this Local Union, 
SEIU affiliated unions and the International Union. Candidates must be treated equally 
regarding the opportunity to campaign and all members may support the candidates of their 
choice without being subject to penalty, discipline or reprisal of any kind. 

Section 7. Election Mailings 

The Local Union will not provide a membership list to a candidate running to become an Officer 
of this Local Union; however, the Local Union will mail literature from a candidate and this Local 
Union will honor any reasonable request by a candidate to distribute campaign literature to the 
electorate members at the candidate's expense. Such request must be made in writing to the 
Union office in care of the Chairperson of the Election Committee, or the President. Requests 
will be honored in the order received. Candidates will be provided the opportunity, should they 
choose, to send mailings to the Local Union's membership that represents the electorate that is 
voting in the election for the office for which the candidate is running. Thus, candidates may 
furnish the designated mailing service with envelopes already sealed and stuffed with the 
candidate's literature. The candidate may use a postcard or computer art or printing, provided 
that such work is done by the candidate or through the mailing service. Candidates will bear all 
costs associated with production of any mailings of their own campaign literature sent via the 
mailing service. The Local Union will only be responsible for placing the mailing labels 
containing the members' (electorate) names and addresses on the pre-packaged and sealed 
envelopes or postage-approved mailer. Thus, the Local Union will in no way censor the 
contents of any such mailing. The Local Union staff will deliver the mailing list to the mailing 
house. The candidate, or his/her designee, may accompany the Local Union staff in delivering 
the mailing list to the mailing house. 

Section 8. Filling Vacancies 

A. Positions, Including Stewards, Other Than Officers 

Vacated positions, including Stewards, but other than Officers of this Local Union, shall be 
filled by appointment of the President, with the advice and consent of either the Vice President 
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of the Bargaining Unit or the Chief Steward of the respective Chapter, regardless of the length
of term that remains.

B. Officer

When an Officer position of this Local Union is vacant, the following shall occur:

C. President

If the President’s position is vacant, the Executive Vice President shall become President. If
more than one hundred and eighty (180) calendar days remain on the term of office for
Executive Vice President, then there shall be a special election for the office of Executive Vice
President. If one hundred and eighty (180) calendar days or less remain on the term of office
for Executive Vice President, then the office shall be declared vacant by the Executive Board.

D. Executive Vice President

If the Executive Vice President’s position is vacant, and if more than one hundred and eighty
(180) calendar days remain on the term of office for Executive Vice President, then there shall
be a special election for the office of Executive Vice President. If one hundred and eighty
(180) calendar days or less remain on the term of office for Executive Vice President, then the
office shall be declared vacant by the Executive Board.

E. Secretary, Treasurer or Trustee

If the Secretary, Treasurer or Trustee position is vacant, and if more than one hundred and
eighty (180) Calendar days remain on the term of office for Secretary, Treasurer or Trustee,
then there shall be a special election for the respective office, if one hundred and eighty (180)
calendar days or less remain on the respective term of office for the office of Secretary,
Treasurer or Trustee, then the office shall be declared vacant by the Executive Board. In the
case where the office of either the Secretary or Treasurer is declared vacant, the remaining
Officer shall assume the duties of the vacant office until the office is no longer vacant (until a
newly elected Officer fills the vacant position), in the case where the office of Trustee is
declared vacant, the other Trustees shall continue to perform the duties and obligations of
Trustees as proscribed under and consistent with this Constitution and Bylaws.

F. Vice President of a Bargaining Unit or Chief Steward of a Chapter

If the Vice President of a Bargaining Unit or Chief Steward of a Chapter position is vacant, and
if more than ninety (90) calendar days remain on the term of office for Vice President of a
Bargaining Unit or a Chief Steward of a Chapter, then there shall be a special election for the
respective office involved. If ninety (90) calendar days or less remain on the term of office for
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of the Bargaining Unit or the Chief Steward of the respective Chapter, regardless of the length 
of term that remains. 

B. Officer 

When an Officer position of this Local Union is vacant, the following shall occur: 

C. President 

If the President's position is vacant, the Executive Vice President shall become President. If 
more than one hundred and eighty (180) calendar days remain on the term of office for 
Executive Vice President, then there shall be a special election for the office of Executive Vice 
President. If one hundred and eighty (180) calendar days or less remain on the term of office 
for Executive Vice President, then the office shall be declared vacant by the Executive Board. 

D. Executive Vice President 

If the Executive Vice President's position is vacant, and if more than one hundred and eighty 
(180) calendar days remain on the term of office for Executive Vice President, then there shall 
be a special election for the office of Executive Vice President. If one hundred and eighty 
(180) calendar days or less remain on the term of office for Executive Vice President, then the 
office shall be declared vacant by the Executive Board. 

E. Secretary, Treasurer or Trustee 

If the Secretary, Treasurer or Trustee position is vacant, and if more than one hundred and 
eighty (180) Calendar days remain on the term of office for Secretary, Treasurer or Trustee, 
then there shall be a special election for the respective office, if one hundred and eighty (180) 
calendar days or less remain on the respective term of office for the office of Secretary, 
Treasurer or Trustee, then the office shall be declared vacant by the Executive Board. In the 
case where the office of either the Secretary or Treasurer is declared vacant, the remaining 
Officer shall assume the duties of the vacant office until the office is no longer vacant (until a 
newly elected Officer fills the vacant position). In the case where the office of Trustee is 
declared vacant, the other Trustees shall continue to perform the duties and obligations of 
Trustees as proscribed under and consistent with this Constitution and Bylaws. 

F. Vice President of a Bargaining Unit or Chief Steward of a Chapter 

If the Vice President of a Bargaining Unit or Chief Steward of a Chapter position is vacant, and 
if more than ninety (90) calendar days remain on the term of office for Vice President of a 
Bargaining Unit or a Chief Steward of a Chapter, then there shall be a special election for the 
respective office involved. If ninety (90) calendar days or less remain on the term of office for 
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Vice President of a Bargaining Unit or Chief Steward of a Chapter, then the office shall be
declared vacant by the Executive Board.

G. Measurement of Terms of Office

Terms of office are to be measured from the date when the Officer took office (July 1 of
election year).

H. Special Elections

Special elections shall be conducted consistent with the provisions and terms of this
Constitution and Bylaws. The Election Committee shall be responsible for the conduct of any
special elections.

Section 9. Financial Contributions

No candidate (including a prospective candidate) for any Office or position, including a Steward, in
this Local Union or affiliated body or supporter of a candidate may solicit or accept financial support
or any other direct or indirect support of any kind from any non-member of the International Union.

Section 10. Protests

Any member wishing to protest the election of any Officer (Executive Board members), Steward,
Bargaining Committee, or any election of this Local Union, must file a written, signed protest with the
chairperson of the Election Committee, or the President, within seven (7) calendar days after the
election.

ARTICLE 14

COMMITTEES

Section 1. Committees

All committees of this Local Union shall be advisory to the Local Union’s Executive Board. No action
shall be taken by any committee without prior authorization or approval from the Executive Board.

Section 2. Standing Committees

A. Definition and Responsibility

The Standing Committees of this Local Union shall include, but not be limited to, the following:

1. Organizing Committee
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Vice President of a Bargaining Unit or Chief Steward of a Chapter, then the office shall be 
declared vacant by the Executive Board. 

G. Measurement of Terms of Office 

Terms of office are to be measured from the date when the Officer took office (July 1 of 
election year). 

H. Special Elections 

Special elections shall be conducted consistent with the provisions and terms of this 
Constitution and Bylaws. The Election Committee shall be responsible for the conduct of any 
special elections. 

Section 9. Financial Contributions 

No candidate (including a prospective candidate) for any Office or position, including a Steward, in 
this Local Union or affiliated body or supporter of a candidate may solicit or accept financial support 
or any other direct or indirect support of any kind from any non-member of the International Union. 

Section 10. Protests 

Any member wishing to protest the election of any Officer (Executive Board members), Steward, 
Bargaining Committee, or any election of this Local Union, must file a written, signed protest with the 
chairperson of the Election Committee, or the President, within seven (7) calendar days after the 
election. 

ARTICLE 14 

COMMITTEES 

Section 1. Committees 

All committees of this Local Union shall be advisory to the Local Union's Executive Board. No action 
shall be taken by any committee without prior authorization or approval from the Executive Board. 

Section 2. Standing Committees 

A. Definition and Responsibility 

The Standing Committees of this Local Union shall include, but not be limited to, the following: 

1. Organizing Committee 
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The Organizing Committee will assist the Executive Board by formulating and actively
supporting programs to recruit members to this Local Union.

2. Bylaws Committee
The Bylaws Committee will assist the Executive Board by reviewing and making
recommendation on the Local Union Bylaws and any Chapter Bylaws which shall and
must be submitted for approval to the Executive Board before presentation to and vote
upon by the appropriate respective membership and before becoming operational. The
Bylaws Committee will also assist the Executive Board by review of and
recommendation on all bylaws of this Local Union and its Chapters at least every three
(3) years.

3. Civil and Human Rights Committee
The Civil and Human Rights Committee will assist the Executive Board in carrying out
the Civil and Human Rights programs and policies of both the International and Local
Union.

4. Collective Bargaining Agreements Review Committee
The Collective Bargaining Agreements Review Committee will assist the Executive
Board and the Bargaining Committees of this Local Union by representing and bringing
forward all recommendations made to the Committee by the membership and by
constantly reviewing all the Collective Bargaining Agreements of this Local Union and
making recommendations for improvement on such agreements.

5. Committee On Political Education (Cope) / Political Action Committee (PAC) /Legislative
Committee
The Committee On Political Education (COPE) / Political Action Committee (PAC) I
Legislative Committee will assist the Executive Board in carrying out a program of
political education and action and will encourage members to register and vote. The
committee will define, investigate and recommend legislation of interest to the
members. This committee will also make recommendations to the Executive Board for
endorsements of candidates for elective offices and positions regarding ballot measures
of interest to the members. In making recommendations to the Executive Board for
endorsement of or any action with respect to any candidate or incumbent elected
official, this committee will hold accountable a candidate or elected official in how they
have interacted with the membership, including but not limited to, by how they voted on
a Collective Bargaining Agreement, conducted themselves during bargaining and had
labor relations with the membership.

6. Communications Committee
The Communications Committee will assist the Executive Board in communications to
the membership and public relations for the Local Union.

7. Election Committee
The Election Committee will assist the Executive Board in the conduct of Local Union
elections through the recommendation of rules and procedures for such elections and
the.monitoring and conduct of elections.

8. Ethics Committee
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The Organizing Committee will assist the Executive Board by formulating and actively 
supporting programs to recruit members to this Local Union. 

2. Bylaws Committee 
The Bylaws Committee will assist the Executive Board by reviewing and making 
recommendation on the Local Union Bylaws and any Chapter Bylaws which shall and 
must be submitted for approval to the Executive Board before presentation to and vote 
upon by the appropriate respective membership and before becoming operational. The 
Bylaws Committee will also assist the Executive Board by review of and 
recommendation on all bylaws of this Local Union and its Chapters at least every three 
(3) years. 

3. Civil and Human Rights Committee 
The Civil and Human Rights Committee will assist the Executive Board in carrying out 
the Civil and Human Rights programs and policies of both the International and Local 
Union. 

4. Collective Bargaining Agreements Review Committee 
The Collective Bargaining Agreements Review Committee will assist the Executive 
Board and the Bargaining Committees of this Local Union by representing and bringing 
forward all recommendations made to the Committee by the membership and by 
constantly reviewing all the Collective Bargaining Agreements of this Local Union and 
making recommendations for improvement on such agreements. 

5. Committee On Political Education (Cope) I Political Action Committee (PAC) ILegislative 
Committee 
The Committee On Political Education (COPE) I Political Action Committee (PAC) I 
Legislative Committee will assist the Executive Board in carrying out a program of 
political education and action and will encourage members to register and vote. The 
committee will define, investigate and recommend legislation of interest to the 
members. This committee will also make recommendations to the Executive Board for 
endorsements of candidates for elective offices and positions regarding ballot measures 
of interest to the members. In making recommendations to the Executive Board for 
endorsement of or any action with respect to any candidate or incumbent elected 
official, this committee will hold accountable a candidate or elected official in how they 
have interacted with the membership, including but not limited to, by how they voted on 
a Collective Bargaining Agreement, conducted themselves during bargaining and had 
labor relations with the membership. 

6. Communications Committee 
The Communications Committee will assist the Executive Board in communications to 
the membership and public relations for the Local Union. 

7. Election Committee 
The Election Committee will assist the Executive Board in the conduct of Local Union 
elections through the recommendation of rules and procedures for such elections and 
the,monitoring and conduct of elections. 

8. Ethics Committee 
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The Ethics Committee will assist the Executive Board in guaranteeing all members the
right to a full and fair hearing on any charges or complaints against any member or
Officer. Any charge brought by or against a member or Officer of this Local Union shall
be governed under the policies and procedures of Article 21 — Trials And Appeals.

9. Finance Committee
The Finance Committee will include the Treasurer, President and Trustees, and will
assist the Executive Board in the development of a budget for the Local Union and
monitoring and making recommendations concerning the finances of the Local Union.

10. Health and Safety Committee
The Health and Safety Committee will assist the Executive Board in protecting the health
and safety interests of the members of this Local Union.

11. Healthcare Oversight Committee
The Healthcare Oversight Committee will assist the Executive Board in monitoring and
reviewing issues that involve patient care, that affect or impact upon healthcare workers,
and has a mission the goal of protecting and promoting quality and safe patient care.
The Healthcare Oversight Committee will work in conjunction with the Committee On
Political Education (COPE) in the monitoring, reviewing and making recommendations to
the Executive Board on any healthcare laws, regulations, proposed bills, legislative or
political agencies, committees or issues, etc.

12.Senior and Retired Members Committee
The Senior and Retired Members Committee will assist the Executive Board in
developing a program for senior and retired members.

B.. Appointments

Appointments to Standing Committees shall be made in the following manner, unless
otherwise determined by the Executive Board.

I. President:
The President shall appoint one (1) member of the Executive Board to each Standing
Committee.

2. Chief Steward:
The Chief Steward from each Chapter shall name one (1) member to each Standing
Committee.

3. Members May Volunteer And Be Appointed:
Members of the Local Union may volunteer to serve on any Standing Committee but
must be appointed to such Committee by the Executive Board.

C. Chairpersons

Chairpersons of Standing Committees and their tenure shall be selected by the members of
each Standing Committee.

D. Notification To International Union

The International Secretary-Treasurer shall be notified promptly by this Local Union of the
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The Ethics Committee will assist the Executive Board in guaranteeing all members the 
right to a full and fair hearing on any charges or complaints against any member or 
Officer. Any charge brought by or against a member or Officer of this Local Union shall 
be governed under the policies and procedures of Article 21 - Trials And Appeals. 

9. Finance Committee 
The Finance Committee will include the Treasurer, President and Trustees, and will 
assist the Executive Board in the development of a budget for the Local Union and 
monitoring and making recommendations concerning the finances of the Local Union. 

10. Health and Safety Committee 
The Health and Safety Committee will assist the Executive Board in protecting the health 
and safety interests of the members of this Local Union. 

11. Healthcare Oversight Committee 
The Healthcare Oversight Committee will assist the Executive Board in monitoring and 
reviewing issues that involve patient care, that affect or impact upon healthcare workers, 
and has a mission the goal of protecting and promoting quality and safe patient care. 
The Healthcare Oversight Committee will work in conjunction with the Committee On 
Political Education (COPE) in the monitoring, reviewing and making recommendations to 
the Executive Board on any healthcare laws, regulations, proposed bills, legislative or 
political agencies, committees or issues, etc. 

12.Senior and Retired Members Committee 
The Senior and Retired Members Committee will assist the Executive Board in 
developing a program for senior and retired members. 

B. Appointments 

Appointments to Standing Committees shall be made in the following manner, unless 
otherwise determined by the Executive Board. 

1. President: 
The President shall appoint one (1) member of the Executive Board to each Standing 
Committee. 

2. Chief Steward: 
The Chief Steward from each Chapter shall name one (1) member to each Standing 
Committee. 

3. Members MayVolunteer And Be Appointed: 
Members of the Local Union may volunteer to serve on any Standing Committee but 
must be appointed to such Committee by the Executive Board. 

C. Chairpersons 

Chairpersons of Standing Committees and their tenure shall be selected by the members of 
each Standing Committee. 

D. Notification To International Union 

The International Secretary-Treasurer shall be notified promptly by this Local Union of the 
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composition of all the Standing Committees of this Local Union. This shall be done at least
once a year, during the month of January.

Section 3. Ad Hoc Committees

A. Definition and Responsibilities

Ad Hoc Committees may be appointed to meet specific needs or address particular issues
facing the Local Union, and shall be advisory to the Executive Board. The Ad Hoc Committee
will automatically cease to exist when the need or issue is resolved or as determined by the
Executive Board.

B.. Appointments

Ad Hoc Committees will be appointed in the following manner, unless otherwise determined by
the Executive Board:

1. President:
With the approval of the Executive Board, the President may appoint members to Ad
Hoc Committees.

2. Chief Steward:
The Chief Steward from each Chapter will appoint one (1) member to the Ad Hoc
Committee.

3. Members May Volunteer And Be Appointed:
Members may volunteer to serve on Ad Hoc Committees but must be appointed to such
Committees by the Executive Board.

C. Chairpersons

Chairpersons of Ad Hoc Committees and their tenure shall be selected by the members of
each Ad Hoc Committee.

Section 4. Operating Rules And Quorum

In continuation of the past practice of the Local Union, it is the decision of each individual
Standing or Ad Hoc committee to decide and determine its operating rules, quorum
requirements (if any) and how it will conduct its business and meetings.

Section 5. Reports To The Executive Board

The chairperson of each Standing or Ad Hoc committee, or designee, shall report to the
Executive Board, both orally and in writing, at each Executive Board meeting, the members
who are part of the committee, the attendance and participation at committee meetings or
functions, what its activities and actions have been since the last Executive Board meeting,
what the committee plans to do in the future, and make any recommendations to the Executive
Board. Each committee should furnish to the Union office a list of its members, the minutes
and agenda from each meeting and any other relevant items.
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composition of all the Standing Committees of this Local Union. This shall be done at least 
once a year, during the month of January. 

Section 3. Ad Hoc Committees 

A. Definition and Responsibilities 

Ad Hoc Committees may be appointed to meet specific needs or address particular issues 
facing the Local Union, and shall be advisory to the Executive Board. The Ad Hoc Committee 
will automatically cease to exist when the need or issue is resolved or as determined by the 
Executive Board. 

B. Appointments 

Ad Hoc Committees will be appointed in the following manner, unless otherwise determined by 
the Executive Board: 

1. President: 
With the approval of the Executive Board, the President may appoint members to Ad 
Hoc Committees. 

2. Chief Steward: 
The Chief Steward from each Chapter will appoint one (1) member to the Ad Hoc 
Committee. 

3. Members May Volunteer And Be Appointed: 
Members may volunteer to serve on Ad Hoc Committees but must be appointed to such 
Committees by the Executive Board. 

C. Chairpersons 

Chairpersons of Ad Hoc Committees and their tenure shall be selected by the members of 
each Ad Hoc Committee. 

Section 4. Operating Rules And Quorum 

In continuation of the past practice of the Local Union, it is the decision of each individual 
Standing or Ad Hoc committee to decide and determine its operating rules, quorum 
requirements (if any) and how it will conduct its business and meetings. 

Section 5. Reports To The Executive Board 

The chairperson of each Standing or Ad Hoc committee, or designee, shall report to the 
Executive Board, both orally and in writing, at each Executive Board meeting, the members 
who are part of the committee, the attendance and participation at committee meetings or 
functions, what its activities and actions have been since the last Executive Board meeting, 
what the committee plans to do in the future, and make any recommendations to the Executive 
Board. Each committee should furnish to the Union office a list of its members, the minutes 
and agenda from each meeting and any other relevant items. 
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ARTICLE 15

LOCAL PRESIDENT AND UNION STAFF

Section 1

A. Duties of the President

It shall be the Local President’s duty to administer the affairs of the Local Union and to
implement the policies established by the Executive Board and the membership of the
Local Union on a day-to-day basis. The Local President’s duties shall include, but are not
limited to:

1. Comply with the mandates of all membership votes and/or decisions of the Executive
Board;

2. Report to the Executive Board, both orally and in writing, on a monthly basis or at each
Executive Board meeting, whichever is more frequent, on each bargaining unit or
jurisdiction that this Local Union represents or is organizing, with the following information:
the number of bargaining unit (Union eligible) employees, the number of Union members,
the number of non-Union members, and the percentage of membership. The goal is to
receive from each employer, on a monthly basis, the following information on all bargaining
unit (Union eligible) employees: employee’s name, address, city, state, zip code, job
classification or title, status (full time, part time, per diem, probationary or other),
department/unit, shift, hourly salary, benefit status, and a list of all new hires and
separations or terminations with the above information furnished, and any other relevant or
required information. In the event the above is not possible with respect to certain
employers because of the applicable respective Collective Bargaining Agreement with a
particular employer or employers, then it is the direction from the Executive Board that the
next negotiation of such a particular Collective Bargaining Agreement have as a
major and primary objective to obtain the allowance of the above. Of all the duties listed
herein, this is arguably the most important;

3. Cooperate with the Officers of the Local Union to assist them in the performance of their
duties, on matters affecting the Local Union, including but not limited to bargaining,
organizing activities, political action, and Community interaction.

4. Hire and fire with prior consultation with the Executive Vice President, assign and direct the
Local Union’s staff in accordance with any applicable bargaining agreement, rules, laws
and regulations regarding discrimination and pursuant to any staff-related policies adopted
by the Executive Board, and it is recognized and understood that it is the authority and
responsibility of the President to implement the direction of the Executive Board and the
membership with respect to the daily affairs and business of the Local Union and to
manage and supervise any and all staff;

5. Assign and direct, with prior consultation with the Executive Vice President on budgetary
matters, the Local Union’s staff within an operating budget approved by the Executive
Board;
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ARTICLE 15 

LOCAL PRESIDENT AND UNION STAFF 

Section 1 

A. Duties of the President 

It shall be the Local President's duty to administer the affairs of the Local Union and to 
implement the policies established by the Executive Board and the membership of the 
Local Union on a day-to-day basis. The Local President's duties shall include, but are not 
limited to: 

1. Comply with the mandates of all membership votes and/or decisions of the Executive 
Board; 

2. Report to the Executive Board, both orally and in writing, on a monthly basis or at each 
Executive Board meeting, whichever is more frequent, on each bargaining unit or 
jurisdiction that this Local Union represents or is organizing, with the following information: 
the number of bargaining unit (Union eligible) employees, the number of Union members, 
the number of non-Union members, and the percentage of membership. The goal is to 
receive from each employer, on a monthly basis, the following information on all bargaining 
unit (Union eligible) employees: employee's name, address, city, state, zip code, job 
classification or title, status (full time, part time, per diem, probationary or other), 
department/unit, shift, hourly salary, benefit status, and a list of all new hires and 
separations or terminations with the above information furnished, and any other relevant or 
required information. In the event the above is not possible with respect to certain 
employers because of the applicable respective Collective Bargaining Agreement with a 
particular employer or employers, then it is the direction from the Executive Board that the 
next negotiation of such a particular Collective Bargaining Agreement have as a 
major and primary objective to obtain the allowance of the above. Of all the duties listed 
herein, this is arguably the most important; 

3. Cooperate with the Officers of the Local Union to assist them in the performance of their 
duties, on matters affecting the Local Union, including but not limited to bargaining, 
organizing activities, political action, and Community interaction. 

4. Hire and fire with prior conSUltation with the Executive Vice President, assign and direct the 
Local Union's staff in accordance with any applicable bargaining agreement, rules, laws 
and regulations regarding discrimination and pursuant to any staff-related policies adopted 
by the Executive Board, and it is recognized and understood that it is the authority and 
responsibility of the President to implement the direction of the Executive Board and the 
membership with respect to the daily affairs and business of the Local Union and to 
manage and supervise any and all staff; 

5. Assign and direct, with prior conSUltation with the Executive Vice President on budgetary 
matters, the Local Union's staff within an operating budget approved by the Executive 
Board; 
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6. Monitor the status of all grievances and subject to review by the Executive Board, handle
complaints, grievances and arbitrations in as timely a manner as possible and report his/her
activities regarding same to the Executive Board;

7. When required, and when possible, along with the Executive Vice President, represent the
Local Union in the community, in the media and at meetings, conferences or conventions of
organizations with which the Local Union is affiliated and keep the President apprised of
such activities;

8. Together with the Finance Committee, present an annual budget to the Executive Board
for its review, discussion and final adoption; and further, on a monthly basis, or at each
Executive Board meeting, together with the finance committee and the treasurer, present to
the Executive Board a monthly income and expense report (profit and loss report) and a list
of all outstanding accounts payable (bills) and a balance sheet that includes all bank
account balances and reserved moneys. The above monthly information shall also be
furnished to the Executive Board with respect to any committee or other financial situations,
including but not limited to the committee on Political Education (COPE) Political Action
Committee (PAC). Such shall be made available to the finance committee before the next
Executive Board meeting and the reports mailed out to Executive Board Officers before the
next Executive Board meeting. Administer the financial affairs of the Local Union in
accordance with Executive Board and finance committee policies and procedures, and
further, any extraordinary exceptions to the normal budget, will require the finance
committee’s review and recommendation prior to any Executive Board action and vote,
except in emergency situations as approved by the Executive Board;

9. Collect all dues and such other moneys as may be due the Local Union and in cooperation
with the Treasurer, deposit the funds to the accounts of the Local Union. Keep an accurate
accounting of all receipts and disbursements of all moneys in bank(s) approved by the
Executive Board. Co-sign checks and drafts to pay the bills of the Local Union;

10. Report monthly to the Executive Board on income and expenses for the previous months
and report orally and in writing to the Executive Board on his/her activities, and forward to
Executive Board Officers, as far in advance as reasonably before the next Executive
Board meeting, the reports for the next Executive Board meeting;

11. Provide membership accessibility to the financial records and Executive Board minutes.
The Executive Board shall adopt reasonable rules and procedures for this process that
shall not abridge the rights of the membership;

12. Issue correspondence as directed by the Executive Board on behalf of the membership;

13. Publish the Local Union newspaper and regular membership communications;

14. Attend all meetings of the Executive Board and General Membership, unless excused for
cause by the Executive Board;

15. Prepare an agenda for the Executive Board and provide copies of the agenda to the
Executive Board, along with notice of the meeting;

16. Maintain a file of minutes and correspondence for presentation upon request to the
Executive Board of the Local Union or the International Union, or its representatives;
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6. Monitor the status of all grievances and subject to review by the Executive Board, handle 
complaints, grievances and arbitrations in as timely a manner as possible and report his/her 
activities regarding same to the Executive Board; 

7. When required, and when possible, along with the Executive Vice President, represent the 
Local Union in the community, in the media and at meetings, conferences or conventions of 
organizations with which the Local Union is affiliated and keep the President apprised of 
such activities; 

8. Together with the Finance Committee, present an annual budget to the Executive Board 
for its review, discussion and final adoption; and further, on a monthly basis, or at each 
Executive Board meeting, together with the finance committee and the treasurer, present to 
the Executive Board a monthly income and expense report (profit and loss report) and a list 
of all outstanding accounts payable (bills) and a balance sheet that includes all bank 
account balances and reserved moneys. The above monthly information shall also be 
furnished to the Executive Board with respect to any committee or other financial situations, 
including but not limited to the committee on Political Education (COPE) Political Action 
Committee (PAC). Such shall be made available to the finance committee before the next 
Executive Board meeting and the reports mailed out to Executive Board Officers before the 
next Executive Board meeting. Administer the financial affairs of the Local Union in 
accordance with Executive Board and finance committee policies and procedures, and 
further, any extraordinary exceptions to the normal budget, will require the finance 
committee's review and recommendation prior to any Executive Board action and vote, 
except in emergency situations as approved by the Executive Board; 

9. Collect all dues and such other moneys as may be due the Local Union and in cooperation 
with the Treasurer, deposit the funds to the accounts of the Local Union. Keep an accurate 
accounting of all receipts and disbursements of all moneys in bank{s) approved by the 
Executive Board. Co-sign checks and drafts to pay the bills of the Local Union; 

10. Report monthly to the Executive Board on income and expenses for the previous months 
and report orally and in writing to the Executive Board on his/her activities, and forward to 
Executive Board Officers, as far in advance as reasonably before the next Executive 
Board meeting, the reports for the next Executive Board meeting; 

11. Provide membership accessibility to the financial records and Executive Board minutes. 
The Executive Board shall adopt reasonable rules and procedures for this process that 
shall not abridge the rights of the membership; 

12. Issue correspondence as directed by the Executive Board on behalf of the membership; 

13. Publish the Local Union newspaper and regular membership communications; 

14. Attend all meetings of the Executive Board and General Membership, unless excused for 
cause by the Executive Board; 

15. Prepare an agenda for the Executive Board and provide copies of the agenda to the 
Executive Board, along with notice of the meeting; 

16. Maintain a file of minutes and correspondence for presentation upon request to the 
Executive Board of the Local Union or the International Union, or its representatives; 
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17. Secure and maintain surety bonds in the amounts and the form required by applicable
statues and/or the International Union;

18. Notify the International Union in writing when any collective bargaining negotiations or
memoranda of understanding have been concluded, including the number of employees
covered, and sending copies of such agreements and contracts to the Research
Department of the International Union;

19. Forward copies of the Annual Financial Review, and any Audit conducted, including the
audit conducted every three (3) years, and other required filings to the International Union
and any other authorities as may be required by statute, and ensure that the mandate of
Article 7 Section 10 (4) is adhered to;

20. Forward to the International Union the correct names and addresses (including zip codes)
of all Local Union members each month as well as all changes of address and the names,
addresses and social security numbers of all new members; of all other persons from who
revenue is collected and of those suspended for non-payment of dues or for any other
cause; and a correct list of those who take transfer or withdrawal cards;

21. Notify the International Union of all those elected to Local Union office within fifteen (15)
days of their election;

22.Turn over all records to a successor at the time a successor is selected and the Trustees
have audited such records;

23. Provide and/or coordinate training of Stewards and staff and any other training of
members that may be appropriate or needed, including, but not limited to the following:
Organizing, Collective Bargaining, Representation And Grievances And Arbitration,
Political And Legislative, and Health and Safety;

24. Appoint all members to committees which are comprised of both Labor and Management
representatives, with the exception of the Contract Bargaining Committees (as provided for
in Article 16—Collective Bargaining); and

25. Perform such additional duties as the Executive Board may direct and report other relevant
activities to the Executive Board and the membership.

Section 2. Union Staff

A. Authorization

The Executive Board shall authorize the number of staff positions and their compensation,
after consultation with the President.

B. Direction

All staff of the Local Union will work under the direction of the President, who has the authority
to hire, fire, assign and supervise their work, pursuant to any staff-related policies adopted by
the Executive Board.
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17. Secure and maintain surety bonds in the amounts and the form required by applicable 
statues and/or the International Union; 

18. Notify the International Union in writing when any collective bargaining negotiations or 
memoranda of understanding have been concluded, including the number of employees 
covered, and sending copies of such agreements and contracts to the Research 
Department of the International Union; 

19. Forward copies of the Annual Financial Review, and any Audit conducted, including the 
audit conducted every three (3) years, and other required filings to the International Union 
and any other authorities as may be required by statute, and ensure that the mandate of 
Article 7 Section 10 (4) is adhered to; 

20. Forward to the International Union the correct names and addresses (including zip codes) 
of all Local Union members each month as well as all changes of address and the names, 
addresses and social security numbers of all new members; of all other persons from who 
revenue is collected and of those suspended for non-payment of dues or for any other 
cause; and a correct list of those who take transfer or withdrawal cards; 

21. Notify the International Union of all those elected to Local Union office within fifteen (15) 
days of their election; 

22. Turn over all records to a successor at the time a successor is selected and the Trustees 
have audited such records; 

23. Provide and/or coordinate training of Stewards and staff and any other training of 
members that may be appropriate or needed, including, but not limited to the following: 
Organizing, Collective Bargaining, Representation And Grievances And Arbitration, 
Political And Legislative, and Health and Safety; 

24. Appoint all members to committees which are comprised of both Labor and Management 
representatives, with the exception of the Contract Bargaining Committees (as provided for 
in Article 16 - Collective Bargaining); and 

25. Perform such additional duties as the Executive Board may direct and report other relevant 
activities to the Executive Board and the membership. 

Section 2. Union Staff 

A. Authorization 

The Executive Board shall authorize the number of staff positions and their compensation, 
after consultation with the President. 

B. Direction 

All staff of the Local Union will work under the direction of the President, who has the authority 
to hire, fire, assign and supervise their work, pursuant to any staff-related policies adopted by 
the Executive Board. 
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ARTICLE 16

COLLECTIVE BARGAINING

Section 1. The Right to Collective Bargaining

The right of employees to engage in collective bargaining is a matter of national and safe policy
contained in the laws of the nation and the State of Nevada. The National Labor Relations Act,
Section 7, states that: “Employees shall have the right to self-organization, to form, or assist labor
organizations, to bargain collectively through representatives of their own choosing and to engage in
other concerted activities for the purpose of collective bargaining or other mutual aid or protection...”
The Nevada Revised Statutes, Chapter 288, states that collective bargaining, “means a method of
determining conditions of employment by negotiation between representatives of the local
government employer and employee organizations, entailing a mutual obligation of the local
government employer and the representative of the local government employees to meet at

• reasonable times and bargain in good faith with respect to:

1. Wages, hours and other terms and conditions of employment;
• 2. The negotiation of an agreement;

3. The resolution of any question arising under a negotiated agreement; or
4. The execution of a written contract incorporating any agreement reached if requested by either

party...”

Section 2. Definition and Purpose

Collective bargaining is a primary activity of this Local Union. Our fundamental purpose is to
negotiate a legally binding contract (Collective Bargaining Agreement) that secures and improves the
wages, hours, benefits and working conditions of those members covered by that Agreement.

Section 3. Grievance Procedure

A Collective Bargaining Agreement creates a framework of rules which are legally binding between
the employer and the Local Union and has a grievance procedure for dispute resolution if a problem
arises as to the meaning of the contract or its application.

Section 4. Member Involvement

Collective bargaining is intended to involve members directly and actively in determining their wages,
hours and working conditions.

• Section 5. Success In Collective Bargaining

We achieve success in collective bargaining through organization, united action, legislative and
political activity and the use of creative strategies and tactics.

Section 6. Bargaining Committee

The size and method of selecting a Bargaining Committee will vary based on factors such as the
number of facilities; the number of departments/units and shifts; variety of classifications, job duties
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ARTICLE 16 

COLLECTIVE BARGAINING 

Section 1. The Right to Collective Bargaining 

The right of employees to engage in collective bargaining is a matter of national and safe policy 
contained in the laws of the nation and the State of Nevada. The National Labor Relations Act, 
Section 7, states that: "Employees shall have the right to self-organization, to form, or assist labor 
organizations, to bargain collectively through representatives of their own choosing and to engage in 
other concerted activities for the purpose of collective bargaining or other mutual aid or protection ... " 
The Nevada Revised Statutes, Chapter 288, states that collective bargaining, "means a method of 
determining conditions of employment by negotiation between representatives of the local 
government employer and employee organizations, entailing a mutual obligation of the local 
government employer and the representative of the local government employees to meet at 
reasonable times and bargain in good faith with respect to: 

1. Wages, hours and other terms and conditions of employment; 
2. The negotiation of an agreement; 
3. The resolution of any question arising under a negotiated agreement; or 
4. The execution of a written contract incorporating any agreement reached if requested by either 
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Section 2. Definition and Purpose 

Collective bargaining is a primary activity of this Local Union. Our fundamental purpose is to 
negotiate a legally binding contract (Collective Bargaining Agreement) that secures and improves the 
wages, hours, benefits and working conditions of those members covered by that Agreement. 

Section 3. Grievance Procedure 

A Collective Bargaining Agreement creates a framework of rules which are legally binding between 
the employer and the Local Union and has a grievance procedure for dispute resolution if a problem 
arises as to the meaning of the contract or its application. 

Section 4. Member Involvement 

Collective bargaining is intended to involve members directly and actively in determining their wages, 
hours and working conditions. 

Section 5. Success In Collective Bargaining 

We achieve success in collective bargaining through organization, united action, legislative and 
political activity and the use of creative strategies and tactics. 

Section 6. Bargaining Committee 

The size and method of selecting a Bargaining Committee will vary based on factors such as the 
number of facilities; the number of departments/units and shifts; variety of classifications, job duties 
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and titles; the demographics of the members; the geography of the work force and its locations; and
other factors that should be considered in assembling a committee that reflects the needs and
diversity of the members. The authority to bargain collectively for this Local Union shall be vested in
a Bargaining Committee elected/selected under written procedures determined by the individual
Bargaining Unit and/or the Executive Board. The Local President, or designee, shall be the chief
spokesperson for this Local Union in all collective bargaining with any employer. The President of
this Local Union shall serve as an ex-officio member of all bargaining committees of the Local Union
and it is the very important duty and responsibility of the President to actively take part in and stay

• informed of bargaining in all areas and to participate with the Bargaining Committees. The Vice
President of the Bargaining Unit and the Chief Steward(s) of the Chapter(s) in the Bargaining Unit (if
the Chief Steward(s) chooses to do so, however no more than one (1) Chief Steward from a Chapter,
in accordance with Article 7) shall automatically serve on the Bargaining Committee by virtue of their
position and their importance in enforcing and understanding the contract. If an election for office
occurs while bargaining is in process and any Officer referenced in the preceding sentence (namely
the Vice President of the Bargaining Unit and the Chief Steward(s) of the Chapter(s) in the Bargaining
Unit) is not reelected to office, the ex-Officer(s) shall still retain his/her position on and continue to
serve on the Bargaining Committee, and the newly elected officer(s) shall not automatically serve on
the Bargaining Committee, but shall serve on the Bargaining Committee if elected to the Bargaining
Committee during elections for the Bargaining Committee.

Section 7. Survey of Members

The Local President, or designee, shall survey the members of the Bargaining Unit about their
desires concerning the wages, hours and working conditions to be incorporated into the Collective
Bargaining Agreement four (4) months prior to the expiration of the Collective Bargaining Agreement.

Section 8. Exclusive Bargaining Agent

This Local Union is the exclusive Bargaining Agent for all employees of all Bargaining Units that are
represented by this Local Union.

• Every member of this Local Union authorizes this Local Union to act as the exclusive Collective
bargaining agent and representative with full and exclusive power to execute agreements with his or
her employer governing wages, hours, terms and conditions of employment, subject to ratification of
the membership, and to have final authority to settle any grievance or dispute arising under any
Collective Bargaining Agreement.

Section 9. Ratification

The results of any Collective bargaining sessions of a Bargaining Unit shall be subject to a ratification
vote by the members of that Bargaining Unit, with sufficient notice given to the membership and in
accordance with other policies and procedures as determined by the Bargaining Committee, the
Executive Board and the President of this Local Union. A Bargaining Unit is that group of employee
members that a Collective Bargaining Agreement governs as to their wages, hours and terms and
conditions of employment. If a contract is to be ratified at a meeting, that meeting should be
scheduled as much in advance as possible under the circumstances. Affected members (of the
Bargaining Unit) shall be given at least twenty-four (24) hours notice of such meeting. Ratification of
any Collective Bargaining Agreement requires a majority vote by secret ballot of the affected
members (of the Bargaining Unit) who vote. A member may waive his/her confidentiality in
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and titles; the demographics of the members; the geography of the work force and its locations; and 
other factors that should be considered in assembling a committee that reflects the needs and 
diversity of the members. The authority to bargain collectively for this Local Union shall be vested in 
a Bargaining Committee elected/selected under written procedures determined by the individual 
Bargaining Unit and/or the Executive Board. The Local President, or designee, shall be the chief 
spokesperson for this Local Union in all collective bargaining with any employer. The President of 
this Local Union shall serve as an ex-officio member of all bargaining committees of the Local Union 
and it is the very important duty and responsibility of the President to actively take part in and stay 
informed of bargaining in all areas and to participate with the Bargaining Committees. The Vice 
President of the Bargaining Unit and the Chief Steward(s) of the Chapter(s) in the Bargaining Unit (if 
the Chief Steward(s) chooses to do so, however no more than one (1) Chief Steward from a Chapter, 
in accordance with Article 7) shall automatically serve on the Bargaining Committee by virtue of their 
position and their importance in enforcing and understanding the contract. If an election for office 
occurs while bargaining is in process and any Officer referenced in the preceding sentence (namely 
the Vice President of the Bargaining Unit and the Chief Steward(s) of the Chapter(s) in the Bargaining 
Unit) is not reelected to office, the ex-Officer(s) shall still retain his/her position on and continue to 
serve on the Bargaining Committee, and the newly elected officer(s) shall not automatically serve on 
the Bargaining Committee, but shall serve on the Bargaining Committee if elected to the Bargaining 
Committee during elections for the Bargaining Committee. 

Section 7. Survey of Members 

The Local President, or deSignee, shall survey the members of the Bargaining Unit about their 
desires concerning the wages, hours and working conditions to be incorporated into the Collective 
Bargaining Agreement four (4) months prior to the expiration of the Collective Bargaining Agreement. 

Section 8. Exclusive Bargaining Agent 

This Local Union is the exclusive Bargaining Agent for all employees of all Bargaining Units that are 
represented by this Local Union. 

Every member of this Local Union authorizes this Local Union to act as the exclusive Collective 
bargaining agent and representative with full and exclusive power to execute agreements with his or 
her employer governing wages, hours, terms and conditions of employment, subject to ratification of 
the membership, and to have final authority to settle any grievance or dispute arising under any 
Collective Bargaining Agreement. 

Section 9. Ratification 

The results of any Collective bargaining sessions of a Bargaining Unit shall be subject to a ratification 
vote by the members of that Bargaining Unit, with sufficient notice given to the membership and in 
accordance with other policies and procedures as determined by the Bargaining Committee, the 
Executive Board and the President of this Local Union. A Bargaining Unit is that group of employee 
members that a Collective Bargaining Agreement governs as to their wages, hours and terms and 
conditions of employment. If a contract is to be ratified at a meeting, that meeting should be 
scheduled as much in advance as possible under the circumstances. Affected members (of the 
Bargaining Unit) shall be given at least twenty-four (24) hours notice of such meeting. Ratification of 
any Collective Bargaining Agreement requires a majority vote by secret ballot of the affected 
members (of the Bargaining Unit) who vote. A member may waive his/her confidentiality in 
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accordance with the policies and procedures created to govern the Collective Bargaining Agreement
ratification vote.

Section 10. Reimbursement of Bargaining Committee

The Executive Board shall establish written policies regarding the reimbursement of lost wages and
“out-of-pocket” expenses by members of a Bargaining Committee.

Section 11. Notification to International Union

The International Union shall be notified in writing when any Collective bargaining negotiations or
Agreements have been concluded, including the number of employees covered, and a copy of the
Agreement shall be forwarded immediately to the International Union. A true copy of all Collective
Bargaining Agreements entered into by this Local Union shall, immediately upon execution, be filed
with the Department of Research of the International Union and be maintained in this Local Union’s
office and copies shall be available to members upon request.

ARTICLE 17

REVENUES AND PROPERTIES

Section 1. Dues

A. Initiation Fee (None)

There is no initiation fee to join this Local Union.

B. OrganizinglProspective Member

No dues shall be collected by this Local Union for newly organized/prospective members who
sign Membership Application And Dues Deduction Agreement authorization cards until the first
Collective Bargaining Agreement is ratified by the membership of the newly organized
jurisdiction and is in place between this Local Union and the employer. In continuation of the
past practice of the Local Union, such organizing/prospective members do not have the right to
run for or nominate for any office or position in the Local Union or to vote on any election in the
Local Union until their first Collective Bargaining Agreement is ratified.

C. Regular Members

Membership dues shall be recommended by the Executive Board, but shall not be less than
the minimum dues required by the Constitution and Bylaws of the Service Employees
International Union for regular working members, unless proper waiver of such provisions is
secured from the International President.

0. Retired Members

Retired Members shall pay membership dues, which shall be one-third (1(3) the dues that
regular members pay, but not less than is required by the Constitution and Bylaws of the
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accordance with the policies and procedures created to govern the Collective Bargaining Agreement 
ratification vote. 

Section 10. Reimbursement of Bargaining Committee 

The Executive Board shall establish written policies regarding the reimbursement of lost wages and 
"out-of-pocket" expenses by members of a Bargaining Committee. 

Section 11. Notification to International Union 

The International Union shall be notified in writing when any Collective bargaining negotiations or 
Agreements have been concluded, including the number of employees covered, and a copy of the 
Agreement shall be forwarded immediately to the International Union. A true copy of all Collective 
Bargaining Agreements entered into by this Local Union shall, immediately upon execution, be filed 
with the Department of Research of the International Union and be maintained in this Local Union's 
office and copies shall be available to members upon request. 

Section 1. Dues 

A. Initiation Fee (None) 

ARTICLE 17 

REVENUES AND PROPERTIES 

There is no initiation fee to join this Local Union. 

B. Organizing/Prospective Member 

No dues shall be collected by this Local Union for newly organized/prospective members who 
sign Membership Application And Dues Deduction Agreement authorization cards until the first 
Collective Bargaining Agreement is ratified by the membership of the newly organized 
jurisdiction and is in place between this Local Union and the employer. In continuation of the 
past practice of the Local Union, such organizing/prospective members do not have the right to 
run for or nominate for any office or position in the Local Union or to vote on any election in the 
Local Union until their first Collective Bargaining Agreement is ratified. 

C. Regular Members 

Membership dues shall be recommended by the Executive Board, but shall not be less than 
the minimum dues required by the Constitution and Bylaws of the Service Employees 
International Union for regular working members, unless proper waiver of such provisions is 
secured from the International President. 

D. Retired Members 

Retired Members shall pay membership dues, which shall be one-third (1/3) the dues that 
regular members pay, but not less than is required by the Constitution and Bylaws of the 
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Service Employees International Union for retired members, unless proper waiver of such
provision is secured from the International President.

E. Associate Members

Associate Members shall pay a fee, which shall be the same dues that regular members pay.

F. Member In Good Standing

For a member to remain in good standing, dues must be paid on time and in full on or before
the last day of the two week period in which they are due.

G~ Local Union Responsibility to Pay Per Capita Tax

This Local Union shall pay per capita tax to the International Union for any person from whom
the Local Union receives revenue, whether called dues or otherwise. This Local Union shall
likewise pay any other obligation due to the International Union, and it shall have no right to
pay any bills before it pays its full obligation to the International Union each month.

H. Financial Records

All record of this Local Union pertaining to income, disbursements and financial transactions of
any kind must be kept for a period of at least six (6) years, or longer if required by applicable
law. It shall be the responsibility of the President to ensure that the records are properly
archived. This Local Union shall promptly forward to the International Secretary-Treasurer
copies of all annual financial reviews and any audit reports and copies of all financial reports
setting forth a statement of assets and liabilities and a statement of receipts and
disbursements which are required by law.

E. Reinstated Members

Members who are disciplined for more than thirty (30) days, including termination and are
represented by this Local Union and subsequently reinstated with back pay, shall be required
to pay appropriate back dues and fees.

F. Ratification of Dues By Membership At Large

With the exception of those required by the International Union, dues may only be changed
(ratified) by a majority vote by secret ballot of the members in good standing by the
membership at large who vote, voting pursuant to procedures prescribed by the Executive
Board.

The procedure to change (ratify) dues shall be as follows:

Any increase in the rate of dues or the levying of any general or special assessment, which
have not been mandated by a Convention of the International Union, shall when required by
applicable law, be made only in accordance with the following procedure:

(I) Reasonab!e notice shall be given by the Secretary to the membership at large at
least ftheen (15) days prior to the meeting at which the membership at large
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Service Employees International Union for retired members, unless proper waiver of such 
provision is secured from the International President. 

E. Associate Members 

Associate Members shall pay a fee, which shall be the same dues that regular members pay. 

F. Member In Good Standing 

For a member to remain in good standing, dues must be paid on time and in full on or before 
the last day of the two week period in which they are due. 

G. Local Union Responsibility to Pay Per Capita Tax 

This Local Union shall pay per capita tax to the International Union for any person from whom 
the Local Union receives revenue, whether called dues or otherwise. This Local Union shall 
likewise pay any other obligation due to the International Union, and it shall have no right to 
pay any bills before it pays its full obligation to the International Union each month. 

H. Financial Records 

All record of this Local Union pertaining to income, disbursements and financial transactions of 
any kind must be kept for a period of at least six (6) years, or longer if required by applicable 
law. It shall be the responsibility of the President to ensure that the records are properly 
archived. This Local Union shall promptly forward to the International Secretary-Treasurer 
copies of all annual financial reviews and any audit reports and copies of all financial reports 
setting forth a statement of assets and liabilities and a statement of receipts and 
disbursements which are required by law. 

E. Reinstated Members 

Members who are disciplined for more than thirty (30) days, including termination and are 
represented by this Local Union and subsequently reinstated with back pay, shall be required 
to pay appropriate back dues and fees. 

F. Ratification of Dues By Membership At Large 

With the exception of those required by the International Union, dues may only be changed 
(ratified) by a majority vote by secret ballot of the members in good standing by the 
membership at large who vote, voting pursuant to procedures prescribed by the Executive 
Board. 

The procedure to change (ratify) dues shall be as follows: 

Any increase in the rate of dues or the levying of any general or special assessment, which 
have not been mandated by a Convention of the International Union, shall when required by 
applicable law, be made only in accordance with the following procedure: 

(I) Reasonable notice shall be given by the Secretary to the membership at large at 
least fifteen (15) days prior to the meeting at which the membership at large 
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consider the question of whether or not such dues or general or special
assessment shall be changed
or levied. The notice shall indicate that an increase or assessment is to be voted
on. Such meeting may be regular or special.

(II) At the regular or special meeting called as provided in this Section, voting shall
be by secret ballot of the members in good standing.

(III) A majority vote by secret ballot of the members in good standing voting at such
meeting shall decide the issue.

(IV) The Executive Board may refer the vote to a mail ballot vote by the membership
at large conducted by secret ballot requiring a majority vote of the membership at
large who vote to decide the issue.

G. Membership Dues Payable Through Payroll Deduction

Membership dues are payable through payroll deduction. It shall be the responsibility of the
individual member to notify the Union of any change in their employment status which might
require an adjustment in their dues obligation.

H~ Member On Leave Without Pay

in order to remain a member in good standing, any member on leave without pay for more than
thirty (30) days, or on layoff, shall pay the minimum dues as required by the International
Union.

1. Laid-Off Or Striking Employees

When a member is laid-off from employment or is absent from work due to employer lockout or
Union-authorized strike for more than twenty (20) days in any calendar month, such member
will be credited for membership dues for the period of unemployment but not to exceed six (6)
months in any calendar year.

J. Withdrawal of Membership

Members of this Local Union agree and understand that by virtue of their membership that they
cannot withdraw their membership except by a signed written notice to this Local Union
delivered by U.S. mail to the Local Union or delivered in person to the Local Union by the
member withdrawing membership in the Local Union.
For all members both public and private, the Union will make every effort to secure language in
all collective bargaining agreements eliminating employer decision making pertaining to the
member’s payment of dues.

Section 2. Fee Schedule for Non-Members

The Executive Board of this Local Union, in September 1994, duly adopted the following fee schedule
for non-members of this Local Union. The fee schedule was amended and clarified by the Executive
Board in January 1997. The fees expressed apply to public sector employees only who are non
members and do not apply to members or any workers in a private sector bargaining unit.

Grievance Consultation Sixty Dollars the first hour or fraction thereof.
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consider the question of whether or not such dues or general or special 
assessment shall be changed 
or levied. The notice shall indicate that an increase or assessment is to be voted 
on. Such meeting may be regular or special. 

(II) At the regular or special meeting called as provided in this Section, voting shall 
be by secret ballot of the members in good standing. 

(III) A majority vote by secret ballot of the members in good standing voting at such 
meeting shall decide the issue. 

(IV) The Executive Board may refer the vote to a mail ballot vote by the membership 
at large conducted by secret ballot requiring a majority vote of the membership at 
large who vote to decide the issue. 

G. Membership Dues Payable Through Payroll Deduction 

Membership dues are payable through payroll deduction. It shall be the responsibility of the 
individual member to notify the Union of any change in their employment status which might 
require an adjustment in their dues obligation. 

H. Member On Leave Without Pay 

In order to remain a member in good standing, any member on leave without pay for more than 
thirty (30) days, or on layoff, shall pay the minimum dues as required by the International 
Union. . 

I. Laid~Off Or Striking Employees 

When a member is laid-off from employment or is absent from work due to employer lockout or 
Union-authorized strike for more than twenty (20) days in any calendar month, such member 
will be credited for membership dues for the period of unemployment but not to exceed six (6) 
months in any calendar year. 

J. Withdrawal of Membership 

Members of this Local Union agree and understand that by virtue of their membership that they 
cannot withdraw their membership except by a Signed written notice to this Local Union 
delivered by U.S. mail to the Local Union or delivered in person to the Local Union by the 
member withdrawing membership in the Local Union. 
For all members both public and private, the Union will make every effort to secure language in 
all collective bargaining agreements eliminating employer decision making pertaining to the 
member's payment of dues. 

Section 2. Fee Schedule for Non~Members 

The Executive Board of this Local Union, in September 1994, duly adopted the following fee schedule 
for non-members of this Local Union. The fee schedule was amended and clarified by the Executive 
Board in January 1997. The fees expressed apply to public sector employees only who are non­
members and do not apply to members or any workers in a private sector bargaining unit. 

Grievance Consultation Sixty Dollars the first hour or fraction thereof. 
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Any Step of the Grievance Procedure
Pre-Termination Hearings
Post Termination Hearings
FMCS/AAA Arbitrations
Arbitrator Fees

Hearing Officer Fees

Union Attorney Fees

Additional hour(s) prorated accordingly.
(No charge if steward is on release time.)
Same as above
Same as above
Same as above
Same as above
One Hundred percent of what the Union would be
required to pay per the applicable collective
bargaining agreement.
One hundred percent of what the Union would be
required to pay per the applicable collective
bargaining agreement.
One hundred percent of billed fee.

+ The above fee schedule was challenged by non-member employees of the University Medical
Center, and on January 19, 1996, the Local Government Employee Management Relations
Board (EMRB) ruled the fee schedule did not violate the Nevada Revised Statutes (NRS) or
the Right to Work Statute in the State of Nevada.

+ On August 22, 1996, Eighth Judicial District Court Judge Nancy Becker upheld the EMRB
decision, ruling that the Union has a right to charge fees to non-members.

A non-member may utilize said Local Union services (Local Union field staff and Local Union
attorneys) provided they sign a non-member fee schedule agreement. This Local Union shall receive
payment in full from the non-member for each service provided before rendering additional services
or assistance.

A non-member who requests assistance and services from this Local Union by the field staff or Union
attorney may join this Local Union if he/she so desires. A retainer of $500.00 is required at the initial
representation during the grievance process. If the cost is over $500.00, the non-member is required
to pay another $500.00 retainer fee. If the case is moved to arbitration, the non-member is required
to pay a $10,000.00 retainer. However, the non-member shall pay for any and all assistance and
services rendered pursuant to the fee schedule as expressed above, if the issue(s)/grievance(s)
arose from an act of occurrence that was before the date the non-member chose to become a
member of this Local Union. All unused retainer fees shall be refunded to the non-norimember.

Section 3. Properties

A. Officers

All Officers shall deliver to their respective successors, at the conclusion of their term of office,
all property in their possession belonging to this Local Union. All funds and property of the
Local Union shall be deemed held in trust for the benefit of the members, to be used in
accordance with the direction of the membership and the Executive Board.

B. Property Rights

The title of and to all property, funds and other assets of this Local Union shall at all times be
vested in the Local Union Executive Board for joint use of the membership of this Local Union.
Membership in this organization shall not vest any member with any right, title or interest in or

51

132721

Any Step of the Grievance Procedure 
Pre-Termination Hearings 
Post Termination Hearings 
FMCS/AAA Arbitrations 
Arbitrator Fees 

Hearing Officer Fees 

Union Attorney Fees 

Additional hour(s) prorated accordingly. 
(No charge if steward is on release time.) 
Same as above 
Same as above 
Same as above 
Same as above 
One Hundred percent of what the Union would be 
required to pay per the applicable collective 
bargaining agreement. 
One hundred percent of what the Union would be 
required to pay per the applicable collective 
bargaining agreement. 
One hundred percent of billed fee. 

.:. The above fee schedule was challenged by non-member employees of the University Medical 
Center, and on January 19, 1996, the Local Government Employee Management Relations 
Board (EMRB) ruled the fee schedule did not violate the Nevada Revised Statutes (NRS) or 
the Right to Work Statute in the State of Nevada . 

• :. On August 22, 1996, Eighth Judicial District Court Judge Nancy Becker upheld the EMRB 
decision, ruling that the Union has a right to charge fees to non-members. 

A non-member may utilize said Local Union services (Local Union field staff and Local Union 
attorneys) provided they sign a non-member fee schedule agreement. This Local Union shall receive 
payment in full from the non-member for each service provided before rendering additional services 
or assistance. 

A non-member who requests assistance and services from this Local Union by the field staff or Union 
attorney may join this Local Union if he/she so desires. A retainer of $500.00 is required at the initial 
representation during the grievance process. If the cost is over $500.00, the non-member is required 
to pay another $500.00 retainer fee. If the case is moved to arbitration, the non-member is required 
to pay a $10,000.00 retainer. However, the non-member shall pay for any and all assistance and 
services rendered pursuant to the fee schedule as expressed above, if the issue(s)/grievance(s) 
arose from an act of occurrence that was before the date the non-member chose to become a 
member of this Local Union. All unused retainer fees shall be refunded to the non-nonmember. 

Section 3. Properties 

A. Officers 

All Officers shall deliver to their respective successors, at the conclusion of their term of office, 
all property in their possession belonging to this Local Union. All funds and property of the 
Local Union shall be deemed held in trust for the benefit of the members, to be used in 
accordance with the direction of the membership and the Executive Board. 

B. Property Rights 

The title of and to all property, funds and other assets of this Local Union shall at all times be 
vested in the Local Union Executive Board for joint use of the membership of this Local Union. 
Membership in this organization shall not vest any member with any right, title or interest in or 
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to the property of this Local Union, including the funds of the Local Union. No member shall
have any severable proprietary right, title or interest therein. Under no circumstance shall the
Local Union distribute its funds, property or assets individually among the membership.
Membership in this organization shall not vest any member with any right, title or interest in or
to the funds, property or other assets of this Local Union, now owned and possessed, or that
may hereafter be acquired, and each member of this Local Union hereby expressly waives any
rights, titles or interest in or to the property of this Local Union, including the funds, and other
assets of this Local Union.

C. Bonds

All Officers and employees handling any moneys of this Local Union shall be bonded by a
licensed surety company for such amount as the Executive Board may deem sufficient to fully
protect the Local Union in accordance with the requirements of applicable statutes. The cost
of the bond is to be paid by the Local Union. It shall be the responsibility of the President to
ensure the adequacy and timeliness of these bonds. The International Secretary-Treasurer of
the International Union may direct the increase or decrease in the amount of the bond when
helshe deems advisable and may direct bonding of any Local Union not required by statute to
obtain or secure a bond.

D. Signatory Authority And Power

The authority and power to authorize and sign any and all checks, disbursements or payments
on behalf of the Local Union, or any committee or sub-set of the Local Union, shall be restricted
to the following: the President and the Treasurer. Checks disbursements or payments on
behalf of the Local Union require two (2) signatures from the appropriate and authorized
representatives. With respect to committees or sub-sets of the Local Union, it is permissible
that the chairperson of the committee have signatory authority and power with respect to that
committee’s funds, but in all instances such a check, disbursement or payment must be
counter-signed by either the President or the Treasurer.

ARTICLE 18

INTERPRETATIONS

The Constitution and Bylaws of this Local Union shall be interpreted by the Local Union Executive
Board. Any member shall have the right to appeal from the decision of the Executive Board, pursuant
to Article 20— Initiative And Referendum, or in accordance with the provisions of the International
Constitution and Bylaws. The decision of the Executive Board shall be deemed final unless the

• individual(s) affected follows the provisions of Article 20 of this Constitution and Bylaws. All such
appeals shall be processed in accordance with the applicable provisions of this Constitution and

• Bylaws or those of the International, whichever controls.

ARTICLE 19

RECALL

Section 1. Definition
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to the property of this Local Union, including the funds of the Local Union. No member shall 
have any severable proprietary right, title or interest therein. Under no circumstance shall the 
Local Union distribute its funds, property or assets individually among the membership. 
Membership in this organization shall not vest any member with any right, title or interest in or 
to the funds, property or other assets of this Local Union, now owned and possessed, or that 
may hereafter be acquired, and each member of this Local Union hereby expressly waives any 
rights, titles or interest in or to the property of this Local Union, including the funds, and other 
assets of this Local Union. 

c. Bonds 

All Officers and employees handling any moneys of this Local Union shall be bonded by a 
licensed surety company for such amount as the Executive Board may deem sufficient to fully 
protect the Local Union in accordance with the requirements of applicable statutes. The cost 
of the bond is to be paid by the Local Union. It shall be the responsibility of the President to 
ensure the adequacy and timeliness of these bonds. The International Secretary-Treasurer of 
the International Union may direct the increase or decrease in the amount of the bond when 
he/she deems advisable and may direct bonding of any Local Union not required by statute to 
obtain or secure a bond. 

D. Signatory Authority And Power 

The authority and power to authorize and sign any and all checks, disbursements or payments 
on behalf of the Local Union, or any committee or sub-set of the Local Union, shall be restricted 
to the following: the President and the Treasurer. Checks disbursements or payments on 
behalf of the Local Union require two (2) signatures from the appropriate and authorized 
representatives. With respect to committees or sub-sets of the Local Union, it is permissible 
that the chairperson of the committee have signatory authority and power with respect to that 
committee's funds, but in all instances such a check, disbursement or payment must be 
counter-signed by either the President or the Treasurer. 

ARTICLE 18 

INTERPRETATIONS 

The Constitution and Bylaws of this Local Union shall be interpreted by the Local Union Executive 
Board. Any member shall have the right to appeal from the decision of the Executive Board, pursuant 
to Article 20 - Initiative And Referendum, or in accordance with the provisions of the International 
Constitution and Bylaws. The decision of the Executive Board shall be deemed final unless the 
individual(s) affected follows the provisions of Article 20 of this Constitution and Bylaws. All such 
appeals shall be processed in accordance with the applicable provisions of this Constitution and 
Bylaws or those of the International, whichever controls. 

Section 1. Definition 

ARTICLE 19 

RECALL 
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All elected Officers and Stewards may be recalled by a vote of the constituency that elected them to
office.

Section 2. Rules and Process

A. TimeIine~ Submission, Verification and Percent Needed

A vote to recall shall be held within sixty (60) days of submission of a petition to the Executive
Board, at an Executive Board meeting, or to the President, individually, signed (name printed
and signed, clearly legible in order to be verified) by at least fifteen percent (15%) of the
membership in good standing of the constituency that elected the Officer or Steward.

B. Title and Specificity

A recall petition must be titled “Recall Petition”, must clearly identify the petitioner(s) (the
party(s) behind or originating the petition) and must designate the Officer or Steward to be
recalled and the Office or position held.

C. Signatures Dated and Timely

All signatures shall be dated and shall be no more than ninety (90) days old at the time of
submission In order to be considered valid.

D. Election Committee

The Election Committee shall conduct the recall election pursuant to the provisions for elections
contained in this Constitution and Bylaws.

E. Filling Vacancies

If an Officer or Steward is recalled, the office shall be declared vacant and shall be filled in
accordance with provisions contained in this Constitution and Bylaws.

F. General or Stewards’ Election Time Bar

Recall elections shall not be scheduled if a petition is received within 120 days of a general or
Stewards’ election.

D~ Recall Vote Time Bar

If a recall vote is not approved by a majority of those voting in the recall election, no petition for
the recall of that Officer or Steward shall be considered if receIved prior to one (1) year from the
date of certification of the recall election results.

E. Recalled OfficerlSteward Time Bar To Run For Office

Any Officer or Steward recalled shall not be permitted to run for any Union office for a period of
two (2) years from the date of certification of the recall election results.
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All ejected Officers and Stewards may be recalled by a vote of the constituency that elected them to 
office. 

Section 2. Rules and Process 

A. Timeline, Submission, Verification and Percent Needed 

A vote to recall shall be held within sixty (60) days of submission of a petition to the Executive 
Board, at an Executive Board meeting, or to the President, individually, signed (name printed 
and signed, clearly legible in order to be verified) by at least fifteen percent (15%) of the 
membership in good standing of the constituency that elected the Officer or Steward. 

B. Title and Specificity 

A recall petition must be titled "Recall Petition", must clearly identify the petitioner(s) (the 
party(s) behind or originating the petition) and must designate the Officer or Steward to be 
recalled and the Office or position held. 

C. Signatures Dated and Timely 

All signatures shall be dated and shall be no more than ninety (90) days old at the time of 
submission In order to be considered valid. 

D. Election Committee 

The Election Committee shall conduct the recall election pursuant to the provisions for elections 
contained in this Constitution and Bylaws. 

E. Filling Vacancies 

If an Officer or Steward is recalled, the office shall be declared vacant and shall be filled in 
accordance with provisions contained in this Constitution and Bylaws. 

F. General or Stewards' Election Time Bar 

Recall elections shall not be scheduled if a petition is received within 120 days of a general or 
Stewards' election. 

D. Recall Vote Time Bar 

If a recall vote is not approved by a majority of those voting in the recall election, no petition for 
the recall of that Officer or Steward shall be considered if received prior to one (1) year from the 
date of certification of the recall election results. 

E. Recalled Officer/Steward Time Bar To Run For Office 

Any Officer or Steward recalled shall not be permitted to run for any Union office for a period of 
two (2) years from the date of certification of the recall election results. 
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ARTICLE 20

INITATIVE AND REFERENDUM

Section 1. Definition

The initiative and referendum process is a means by which the membership may overturn decisions
of the Executive Board, or bring to the attention of the membership and take action on other issues of

• concern.

• Section 2. Rules and Process

A. Signed Petition, Percent Needed and Submission

An initiative or referendum may be originated by a petition signed (name printed and signed,
clearly legible in order to be verified) by at least fifteen percent (15%) of the membership at
large in good standing, submitted to the Executive Board, at an Executive Board meeting, or to
the President, individually.

B~ Automatic Placement On Agenda and Voting Process

After an initiative or referendum has been received by the Executive Board, at an Executive
Board meeting, or to the President, individually, the Executive Board shall automatically
place the subject matter of the initiative or referendum on the agenda of the next Executive
Board meeting for reconsideration. If the Executive Board votes to uphold the action taken
which is the subject matter of the initiative or referendum, then the Executive Board shall refer
to the matter to the membership at large by secret ballot, which shall be decided by a two-
thirds (2/3) vote of the votes received, or may call a special membership meeting of the Local
Union within thirty (30) days of the presentation of the petition. The call announcing the
meeting shall state clearly and fairly the matters and issues raised by the initiative. No other
business may be raised at such meeting.

C. Special Membership Meeting and Voting Process

The special membership meeting may itself decide the issue(s) raised by the initiative by a
two-thirds (2/3) vote of those voting, or may, by a two-thirds (2/3) vote, refer the issue(s) to
mail referendum, which shall be decided by a two-thirds (2/3) vote of the votes received.

D. Decision Followed By Officers and Committees and Time Bar

After the issue(s) raised in the initiative are decided, all Officers and committees shall be
guided thereby and shall administer the affairs of the Local Union accordingly. No issue dealt
with through this process shall be subject again to initiative or referendum for at least a twelve
(12) month period.

E. Title, Specificity and Signatures Dated and Timely

All initiative and referendum petitions must be submitted on a form, titled “Initiative and
Referendum”, clearly identifying the petitioner(s) (the parties behind or originating the petition)
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Section 1. Definition 

ARTICLE 20 

INITATIVE AND REFERENDUM 

The initiative and referendum process is a means by which the membership may overturn decisions 
of the Executive Board, or bring to the attention of the membership and take action on other issues of 
concern. 

Section 2. Rules and Process 

A. Signed Petition, Percent Needed and Submission 

An initiative or referendum may be originated by a petition signed (name printed and signed, 
clearly legible in order to be verified) by at least fifteen percent (15%) of the membership at 
large in good standing, submitted to the Executive Board, at an Executive Board meeting, or to 
the President, individually. 

B. Automatic Placement On Agenda and Voting Process 

After an initiative or referendum has been received by the Executive Board, at an Executive 
Board meeting, or to the President, individually, the Executive Board shall automatically 
place the subject matter of the initiative or referendum on the agenda of the next Executive 
Board meeting for reconsideration. If the Executive Board votes to uphold the action taken 
which is the subject matter of the initiative or referendum, then the Executive Board shall refer 
to the matter to the membership at large by secret ballot, which shall be decided by a two~ 
thirds (2/3) vote of the votes received, or may call a special membership meeting of the Local 
Union within thirty (30) days of the presentation of the petition. The call announcing the 
meeting shall state clearly and fairly the matters and issues raised by the initiative. No other 
business may be raised at such meeting. 

C. Special Membership Meeting and Voting Process 

The special membership meeting may itself decide the issue(s) raised by the initiative by a 
two~thirds (2/3) vote of those voting, or may, by a two-thirds (2/3) vote, refer the issue(s) to 
mail referendum, which shall be decided by a tw~thirds (2/3) vote of the votes received. 

D. Decision Followed By Officers and Committees and Time Bar 

After the issue(s) raised in the initiative are decided, all Officers and committees shall be 
guided thereby and shall administer the affairs of the Local Union accordingly. No issue dealt 
with through this process shall be subject again to initiative or referendum for at least a twelve 
(12) month period. 

E. Title, Specificity and Signatures Dated and Timely 

All initiative and referendum petitions must be submitted on a form, titled "Initiative and 
Referendum", clearly identifying the petitioner(s) (the parties behind or originating the petition) 
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clearly stating the decision of the Executive Board or the issue that is involved and must be
dated. No petition more than ninety (90) days old at the time of submission shall be considered
valid.

F. Executive Board Reconsiders — Rescinds, Revises or Reaffirms

In the event the Executive Board reconsiders and rescinds or revises its prior action, pursuant
to Paragraph (B) of this Section, the action of the Executive Board up to the date of its
reconsideration shall be considered as valid action of the Local Union. If the Executive Board,
upon reconsideration, reaffirms its original action, then the decision of the Executive Board
shall be final subject to the procedures of this Article.

ARTICLE 21

TRIALS AND APPEALS

In order to ensure members’ protection from the filing of frivolous charges, the following procedures
shall apply:

Section 1 Governed By Constitution and Bylaws of The International Union and The Local
Union

All charges and the basis for charges, and trials, of members and Officers of this Local Union, and in
the event disciplinary action is taken against the accused, an appeal may be made in accordance
with and, shall follow and be governed by the procedures and provisions as set forth in the
Constitution and Bylaws of the Service
Employees International Union and in the Constitution and Bylaws of this Local Union.

Section 2. Obligation To Exhaust Remedies

Subject to the provisions of applicable statues, every member or Officer of this Local Union against
whom charges have been preferred and disciplinary action taken as a result thereof, or who has a
grievance, charge, claim or dispute against the Local Union, a member or any Officer, or who claims
to be aggrieved as a result of adverse rulings or decisions rendered, agrees, as a condition of
membership or affiliation, to exhaust all remedies provided for in the Constitution and Bylaws of the
International Union and this Local Union, and further agrees not to file or prosecute any action in any
court, tribunal or any agency until all those remedies have been exhausted. In recognition of the
serious nature associated with the filling of a charge, before a trial and appeal (hearing) will be held,
the filing member or members must first have an informal meeting with the member or members
against whom the charges are brought and the President and/or a Trustee in an attempt to reach a
possible solution. This meeting must be held within thirty (30) calendar days of the request of the
charging member. After this meeting, if any resolution is not satisfactory to the charging member,
then he/she may proceed to bring forth charges in accordance with this Article.

Section 3. Bases of Charges For Trials

The Local Union, its Officers and members may be charged with:
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clearly stating the decision of the Executive Board or the issue that is involved and must be 
dated. No petition more than ninety (90) days old at the time of submission shall be considered 
valid. 

F. Executive Board Reconsiders - Rescinds, Revises or Reaffirms 

In the event the Executive Board reconsiders and rescinds or revises its prior action, pursuant 
to Paragraph (B) of this Section, the action of the Executive Board up to the date of its 
reconsideration shall be considered as valid action of the Local Union. If the Executive Board, 
upon reconsideration, reaffirms its original action, then the decision of the Executive Board 
shall be final subject to the procedures of this Article. 

ARTICLE 21 

TRIALS AND APPEALS 

In order to ensure members' protection from the filing of frivolous charges, the following procedures 
shall apply: 

Section 1. Governed By Constitution and Bylaws of The International Union and The Local 
Union 

All charges and the basis for charges, and trials, of members and Officers of this Local Union, and in 
the event disciplinary action is taken against the accused, an appeal may be made in accordance 
with and, shall follow and be governed by the procedures and provisions as set forth in the 
Constitution and Bylaws of the Service 
Employees International Union and in the Constitution and Bylaws of this Local Union. 

Section 2. Obligation To Exhaust Remedies 

Subject to the provisions of applicable statues, every member or Officer of this Local Union against 
whom charges have been preferred and disciplinary action taken as a result thereof, or who has a 
grievance, charge, claim or dispute against the Local Union, a member or any Officer, or who claims 
to be aggrieved as a result of adverse rulings or decisions rendered, agrees, as a condition of 
membership or affiliation, to exhaust all remedies provided for in the Constitution and Bylaws of the 
International Union and this Local Union, and further agrees not to file or prosecute any action in any 
court, tribunal or any agency until all those remedies have been exhausted. In recognition of the 
serious nature associated with the filling of a charge, before a trial and appeal (hearing) will be held, 
the filing member or members must first have an informal meeting with the member or members 
against whom the charges are brought and the President and/or a Trustee in an attempt to reach a 
possible solution. This meeting must be held within thirty (30) calendar days of the request of the 
charging member. After this meeting, if any resolution is not satisfactory to the charging member, 
then he/she may proceed to bring forth charges in accordance with this Article. 

Section 3. Bases of Charges For Trials 

The Local Union, its Officers and members may be charged with: 
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1) Violation of any specific provision of this Constitution and Bylaws or the Constitution and
Bylaws of the International Union;

2) Violation of an oath of office;
3) Gross disLoyalty or conduct unbecoming a member;
4) If an Officer, gross inefficiency which might hinder and impair the interests of the Local

Union or the International Union, or failure to perform the duties of the office;
5) Financial malpractice;
6) Engaging in corrupt or unethical practices or racketeering;
7) Advocating or engaging in dual unionism or secession;
8) Violation of democratically and lawfully established rules, regulations, policies or practices

of the Local Union or the international Union;
9) The wrongful taking or retaining of any money, books, papers or any other property

belonging to the international Union or Local Union; or the wrongful destruction, mutilation
or erasure of any books, records, bills, receipts, vouchers, or other property of the
International Union or the Local Union;

10) Working as a strikebreaker or violating wage or work standards established by the
International Union or the Local Union;

11) The bringing of false charges against a member or Officer without good faith or with
malicious intent. Charges must be specific and in writing.

Section 4. Filing Charges

A. Filing and Service of Charges

Charges against any member or Officer of this Local Union shall be filed in duplicate with the
Secretary of this Local Union, who shall serve a copy thereof on the accused either personally
or by registered or certified mail, directed to the last known address of the accused, at least
ten (10) calendar days before the hearing (trial) upon the charges.

B. Specificity Requirement

The charges must be in writing and specify the events or acts which the charging party
believes constitute a basis for charges, the date, time and place of occurrence, and must state
which subsection(s) of Section 3 of this Article the charging party believes has been violated.
if the charges are not specific, the Trial Body (the Executive Board) may dismiss the charges
either before or at the hearing, but the charging party shall have the right to re-file more
detailed charges which comply with this Section.

C. Time Limitations On Filing

No charges may be filed more than six (6) months after the charging party learned, or could
have reasonably learned, of the act or acts which are the basis of the charges.

Section 5. Trial Procedure

A. Trial Body

The Executive Board of this Local Union shall act as the Trial Body.

B. If More Than One-Half of Executive Board Charged
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1) Violation of any specific provision of this Constitution and Bylaws or the Constitution and 
Bylaws of the International Union; 

2) Violation of an oath of office; 
3) Gross disl,oyalty or conduct unbecoming a member; 
4) If an Officer, gross inefficiency which might hinder and impair the interests of the Local 

Union or the International Union, or failure to perform the duties of the office; 
5) Financial malpractice; 
6) Engaging in corrupt or unethical practices or racketeering; 
7) Advocating or engaging in dual unionism or secession; 
8) Violation of democratically and lawfully established rules, regulations, policies or practices 

of the Local Union or the International Union; 
9) The wrongful taking or retaining of any money, books, papers or any other property 

belonging to the International Union or Local Union; or the wrongful destruction, mutilation 
or erasure of any books, records, bills, receipts, vouchers, or other property of the 
International Union or the Local Union; 

10) Working as a strikebreaker or violating wage or work standards established by the 
International Union or the Local Union; 

11) The bringing of false charges against a member or Officer without good faith or with 
malicious intent. Charges must be specific and in writing. 

Section 4. Filing Charges 

A. Filing and Service of Charges 

Charges against any member or Officer of this Local Union shall be filed in duplicate with the 
Secretary of this Local Union, who shall serve a copy thereof on the accused either personally 
or by registered or certified mail, directed to the last known address of the accused, at least 
ten (10) calendar days before the hearing (trial) upon the charges. 

B. Specificity Requirement 

The charges must be in writing and specify the events or acts which the charging party 
believes constitute a basis for charges, the date, time and place of occurrence, and must state 
which subsection(s) of Section 3 of this Article the charging party believes has been violated. 
If the charges are not specific, the Trial Body (the Executive Board) may dismiss the charges 
either before or at the hearing, but the charging party shall have the right to re-file more 
detailed charges which comply with this Section. 

C. Time Limitations On Filing 

No charges may be filed more than six (6) months after the charging party learned, or could 
have reasonably learned, of the act or acts which are the basis of the charges. 

Section 5. Trial Procedure 

A. Trial Body 

The Executive Board of this Local Union shall act as the Trial Body. 

B. If More Than One~Half of Executive Board Charged 
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In the event more than one-half of the Executive Board members are charged with the same or
substantially similar charge(s) that result in the same trial, the remainder of the Executive
Board may act as the Trial Body or may appoint a disinterested third party to act as the Trial
Body (see Section 6 of this Article — Conduct Of Trials).

C. Rights of Accused

The accused may appear in person and with witnesses to answer the charges against him/her
and shall be afforded a full and fair hearing. The accused may select a. member of the Local•
Union, or an attorney, to represent him/her in the presentation of a defense.

D. Trial Timeline

The trial shall take place and be placed on the agenda at the next regularly scheduled
Executive Board meeting, if all other time limits of this Article are met. In any event, the trial
shall take place within thirty (30) calendar days of the filing of the charges.

E. Notification Of Accused

The accused shall be notified by registered or certified mail of the trial date, time and location.

F. Continuance

A continuance may be granted, for cause, at the discretion of the Trial Body (Executive Board).

G. Charging Party Requirements

The charging party is required to appear in person to substantiate the charges and to produce
such witnesses and/or documents to prove the charges to be true.

H. Accused Right To Appear and Right To Assistance

The accused may appear in person with witnesses and documents to answer the charges
against them and may be assisted by a member of this Local Union or an attorney at their
defense.

I. Evidence Presented At Trial

All evidence shall be presented at the trial.

J. Notification Of All Parties Of Interest

All parties of interest shall be notified at least ten (10) calendar days before the trial is to be
held, of the date, time and location of the trial.

K. Class Action

If more than three (3) charging parties present the same or substantially similar charge against
a member or Officer, then the Trial Body (Executive Board) may request that the charging
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In the event more than one-half of the Executive Board members are charged with the same or 
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The accused may appear in person with witnesses and documents to answer the charges 
against them and may be assisted by a member of this Local Union or an attorney at their 
defense. 

I. Evidence Presented At Trial 

All evidence shall be presented at the trial. 

J. Notification Of All Parties Of Interest 

All parties of interest shall be notified at least ten (10) calendar days before the trial is to be 
held, of the date, time and location of the trial. 
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If more than three (3) charging parties present the same or substantially similar charge against 
a member or Officer, then the Trial Body (Executive Board) may request that the charging 
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parties choose three (3) representatives from among the charging parties. The charging
parties may then proceed on a class basis and may call witnesses as needed and as are
relevant.

L. Transcript

A transcript may be taken, however, the party that requests the transcript is responsible for
payment of any and all related charges and shall furnish a copy to the other party and to the
Trial Body (Executive Board). The Trial Body (Executive Board) may, on its own motion, have
a transcript taken, and be responsible for expenses for the same and provide copies of the
transcript to both parties.

M. Closed Hearing

The accused has a right to a closed hearing, if desired.

N. Written Decision

The Trial Body (Executive Board) shall issue a written decision within thirty (30) business days
after the close of the trial, and shall forward a copy of the decision to the accused, the charging
party and the International Union.

Section 6. Conduct Of Trials

A. If An Officer Files Charges Or Is Charged

In all trials provided for herein, if the member filing charges or being charged is a member of
the Trial Body (Executive Board), he/she may appear and be heard in support of or in defense
against the charges, but shall be ineligible to participate in the consideration of or the decision
on such charges.

B. If More Than One-Half Of Executive Board Charged

In the event more than one-half (fifty percent (50%) plus one) of the Executive Board members
are charged with the same or substantially similar charges(s) brought against them that results
in the same trial, then the remainder of the Executive Board may act as the Trial Body or may
appoint a disinterested third party to act as the Trial Body.

C. Defense In Writing or Lack Of Defense

If the accused is unable or unwilling to be present at any hearing (trial) provided for herein, a
defense may be presented in writing. In default of appearance or defense, the Trial Body
(Executive Board) shall proceed with the hearing regardless of the absence of the accused.

Section 7. Authority Of Trial Body (Executive Board)

The Trial Body (Executive Board) shall have full power to call witnesses and request documents to
aid in its hearing on a charge. All members of this Local Union are expected to cooperate with the
Trial Body (Executive Board) as requested.
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Section 8. Trial Body (Executive Board) Decision Is Final Decision Of This Local Union

The decision of the Trial Body (Executive Board) is the final decision of this Local Union as to any
charge against any member or Officer of this Local Union.

Section 9. Possibility Of Penalties

The Trial Body (Executive Board), after requisite due process has been afforded, may impose such
penalty as it deems appropriate and as the case requires. Any such penalty or action to be taken
requires a two-thirds (2/3) vote of the Trial Body (Executive Board) with a quorum voting.

Section 10. Judgment And Discipline

If the charges, or any portion thereof, are sustained, then the Trial Body (Executive Board) shall
render judgment and impose disciplinary action as provided for in this Constitution and Bylaws.
Violation of any subsection(s) of Section 3 of this Article is punishable by, but not limited to, one or
more of the following: reprimand, suspension or expulsion. If the charges are not sustained, the
same shall be dismissed and the accused restored to full rights of membership or office in the Local
Union.

Section 11. Reporting Trial Results

Unless a closed hearing (trial) is requested by the accused, the decision of and any action taken by
the Trial Body (Executive Board) shall be reported to the next regular membership meeting of the
Local Union. In the event a closed hearing is requested by the accused, the decision of or any action
taken by the Trial Body (Executive Board) shall be reported to the next regular membership meeting
of the Local Union in such a manner as to protect the confidentiality of the accused.

Section 12. Appeals

An appeal to the International Executive Board may be taken by either the accused or the member
filing charges from any final decision of the Local Union with respect to such charges. Any such
appeal shall be filed in writing with the International Secretary-Treasurer, by registered or certified
mail, within fifteen (15) days after the decision. No specific form or formality shall be required, except

• that such appeal shall clearly set forth the decision being appealed and the grounds for appeal.
During the pendency of any appeal, the decision appealed from shall remain in full force, unless it is
stayed by the International Executive Board.

Section 13. SE1U Member Bill Of Rights And Responsibilities

The SEIU Member Bill of Rights and Responsibilities in the Local Union shall be enforced exclusively
• through the procedures provided in this Article and any decision rendered pursuant to the procedures

provided for herein, including any appeals, shall be final and binding on all parties and not subject to
judicial review.
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Section 8. Trial Body (Executive Board) Decision Is Final Decision Of This Local Union 

The decision of the Trial Body (Executive Board) is the final decision of this Local Union as to any 
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ARTICLE 22

LITIGATION

Subject to applicable law, no member shall bring any action against the Local Union or any Officers
staff, agents, appointees or members thereof, with respect to any matter arising out of the affairs of
the Local Union unless he or she has exhausted all procedures available under this Constitution and
Bylaws and the laws promulgated thereunder. Only the elected Officers of the Local Union are
authorized to be its agents for service of process. General organizers, staff members, employees
and members of the Local Union are not authorized to be agents of the Local Union for service of
process under any circumstances.

ARTICLE 23

STRIKES

Section 1. Public and Private Sector Distinctions

A. Public Sector Employee Members:

There will be no strikes against any public employer, that public sector employee members
work for, by any public sector employee member of this Local Union. Every public sector employee
member of this Local Union, by virtue of his/her membership in this Local Union, agrees to the No
Strike Pledge against his/her respective public sector employer. This is pursuant to and as under the
Nevada Revised Statutes, Chapter 288, as amended, which makes it illegal for a public sector
employee union to strike against a public sector employer with which it has public sector employee
members governed under a Collective Bargaining Agreement or for a public sector employee Union
member to strike against his/her public sector employer.

B. Private Sector Employee Members

• There may be a strike against any private sector employer, that private sector employee members
work for, by any private sector employee member of this Local Union, provided that all the
requirements of this Article are met. This is pursuant to and as under the National Labor Relations
Act, as amended, which makes it legal for a private sector employee union to strike against a private
sector employer with which it has private sector employee members governed under a Collective

• Bargaining Agreement or for a private sector employee union member to strike against his/her private
sector employer.

Section 2. Mandatory Approval By Membership (Prerequisite)

No strike shall be initiated by this Local Union against any private sector employer without the prior
approval by a vote of the affected respective membership of that employer with which there exists the
labor dispute. In order to have a strike, two-thirds (2/3) of all the affected respective membership of

• that employer where the labor dispute exists must vote to authorize the strike.
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Section 3. Strike Notification Requirement To The International Union

In case of a dispute between this Local Union and an employer or employers, this Local Union shall
immediately notify the International President of the International Union immediately. This Local
Union shall not strike without previous notification to the International President, or where prior notice
is not practicable, without notification as soon as possible after commencement of the strike, in which
notice this Local Union will state that it has complied with all applicable notice requirements. If this
Local Union fails to give such notice, the International President may withhold sanction for the strike
called by the Local Union.

Initial notification to the International Union may be oral or by fax, and shall be followed by writer
notification sent by the President.

ARTICLE 24

AFFILIATIONS

In accordance with the International Union’s Constitution and Bylaws, this Local Union shall affiliate
with the Central Labor body and the State Federation of Labor, where these exist, and with the
appropriate Service Employees Joint Council, Conference, Division or Service Council, as determined
by the International Union.

ARTICLE 25

DISSOLUTION

This Local Union cannot dissolve, secede or disaffiliate while there are seven (7) dissenting
members. The International Union shall be notified, by the President, or his/her designee, by
registered or certified mail of any meeting scheduled by this Local Union for the purpose of taking a
vote on disaffiliating from the International Union at least 60 (sixty) days prior to the date of such
scheduled meeting, and a representative of the International Union shall be afforded an opportunity to
speak at such meeting. The International President shall direct whether the membership vote shall be
conducted by secret ballot at a membership meeting and/or by mail referendum, and, if appropriate, a
separate method by which dissenting Local Union members may assert their dissent. The vote shall
be countedby an independent neutral party. In the event of secession, dissolution or disaffiliation, all
properties, funds and assets, both real and personal, of this Local Union shall become the property of
the International Union. Under no circumstances shall this Local Union distribute its funds, assets or
properties individually among its membership.

ARTICLE 26

AMENDMENTS

Section 1. Proposed Amendments
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Proposed amendments to this Constitution and Bylaws may be originated during the tn-annual
Constitutional Convention (See Article 29) or may be originated by a two-thirds (2/3) vote of the
Executive Board, or by a petition signed (name printed and signed, clearly legible in order to be
verified) by at least fifteen percent (15%) of the membership at large in good standing. Signatures
shall be on a form, dated and titled “Proposed Amendment(s)”, clearly identifying the petitioner(s) (the
parties behind or originating the petition) and clearly stating the proposed amendment and its intent.
Signatures must be dated no more than ninety (90) days prior to submission to the Executive Board,
at an Executive Board meeting, or to the President, individually.

Section 2~ Vote For Amendments At Membership Meeting

The Constitution and Bylaws of this Local Union may be amended by a two-thirds (2/3) vote of those
voting at a regular or special membership meeting, provided notification to all members at large has
been given at least fifteen (15) days prior to the membership meeting at which action is to be taken.
Such meeting requires a quorum of five percent (5%) of the membership at large.

Section 3. Recording Amendments And Background!Informational Additions AndIOr Changes

All amendments to this Constitution and Bylaws shall be found in Attachment I for five (5) years
following its update, unless the Executive Board determines otherwise. Any additions and/or changes
to information that is for background, historical or informational purpose shall be updated in the
Constitution and Bylaws following a majority vote of the Executive Board and reasonable efforts made
to publicize such to the members (for example, updating “Our History... Our Future” or adding to the
current bargaining unit list, etc.)

Section 4. Mail Ballots

The Executive Board may choose to refer proposals for amendments to a mail ballot. A two-thirds
(2/3) vote of at least five percent (5%) of the membership at large in good standing is required to
amend this Constitution and Bylaws. A mail ballot shall include the opportunity for written arguments
for and against the proposed amendments, and shall be governed by written rules developed by the
Election Committee and approved by the Executive Board.

ARTICLE 27

iNTERNATIONAL CONSTITUTION AND BYLAWS

The Constitution and Bylaws of this Local Union shall at all times be subordinate to the International
Constitution and Bylaws, as amended. If any conflict shall arise between the Constitution and Bylaws
of this Local Union or any amendments thereto, and the International Constitution and Bylaws, or any
amendments thereto, the provisions of the International Constitution and Bylaws shall control, except
in the case of specific exemptions provided in the affiliation agreement between the parties.

ARTICLE 28

SAVINGS PROVISION
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If any provision of this Constitution and Bylaws shall be modified or declared invalid or inoperative by
any competent authority of the executive, judicial or administrative branch of a federal, state or local
government, the Executive Board shall have the authority to suspend the operation of such provision
during the period of its invalidity or modification and to substitute in its place and stead a provision
which will meet the objections to its validity and which will be in accord with the intent and purposes of
the invalid or modified provision. If any Article or Section of this Constitution and Bylaws should be
modified or held invalid by operation of law or any tribunal of competent jurisdiction, the remainder of
this Constitution and Bylaws or the application of such Article or Section to persons or circumstances,
other than those as to which it has been held invalid or modified, shall not be affected thereby. If any
provision of this Constitution and Bylaws or any application of this Constitution and Bylaws to any
person or persons covered herein be found contrary to federal law or Nevada Revised Statutes, then
this provision or application shall be deemed invalid except to the extent permitted by law, but all
other provisions and applications thereof shall continue in full force and effect.

ARTICLE 29

CONSTITUTIONAL CONVENTIONS

Section 1: Purpose

The Local Union will hold a Constitutional Convention every three years in order to keep the
Constitution and By Laws current with the needs of the membership of the Local Union.

Section 2: Schedule

The Constitutional Convention will be held in September of the year following the general election of
Local Union Officers and Stewards. Upon a majority vote of the Executive Board additional
Constitutional Conventions may be scheduled in order to make emergency updates to the

• Constitution and By Laws of the Local Union.

Section 3: Committees

1) Three committees will be selected by the President to plan and organize the Constitutional
Convention. The committees are 1) Rules Committee, 2) Credentials Committee and 3) Amendment
Committee. Each committee will consist of equal numbers of public and private sector members in

• good standing with the Rules Committee having four (4) members, the Credentials Committee having
(4) members and the Amendment Committee having eight (8) members. Members serving on these
committee must be members in standing (for the purpose of receipt of dues) for three (3) months.

2) The responsibilities of the Rules Committee are:

1. To be familiar with Roberts Rules of Order as revised.
2. To insure the Constitutional Convention follows the Roberts Rules of Order as revised.
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Convention. The committees are 1) Rules Committee, 2) Credentials Committee and 3) Amendment 
Committee. Each committee will consist of equal numbers of public and private sector members in 
good standing with the Rules Committee having four (4) members, the Credentials Committee having 
(4) members and the Amendment Committee having eight (8) members. Members serving on these 
committee must be members in standing (for the purpose of receipt of dues) for three (3) months. 

2) The responsibilities of the Rules Committee are: 

1. To be familiar with Roberts Rules of Order as revised. 
2. To insure the Constitutional Convention follows the Roberts Rules of Order as revised. 
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3. To answer procedural questions before, during or after the Constitutional Convention as
to the meeting process.

3) The responsibilities of the Credentials Committee are:

1. To insure all delegates are members in good standing (for the purpose of receipt of
dues) for three (3) months.

2. To notify delegates of eligibility status at least two (2) weeks prior to the Constitional
Convention.

3. To notify the Executive Board that one or more replacement delegates must be
appointed if one or more delegates are found to be ineligible.

4) The responsibilities of the Amendment Committee are:

1. Prepare initial~draft amendments to the Constitution and By Laws for the convention
delegates to review.

2. Track changes to the draft amendments to the Constitution and By Laws.

3. Prepare the final draft amendments to the Constitution and By Laws.

4. Update the Constitution and By Laws with adopted amendments upon completion of the
Constitutional Convention.

Section 4: Selection of Delegates to the Constitutional Convention:

1). The At Large Officers of the Local Union President, Executive Vice President, Secretary,
Treasurer, and three Trustees by virtue of their office are delegates to the Constitutional Convention.
Each of these officers selects one additional delegate who is a member in good standing (for the
purposes of receipt of dues) for three (3) months for the Constitutional Convention from the general
membership of the union.

2) Each Vice President and Chief Steward member of the Executive Board may appoint one
delegate to the Constitutional Convention. These officers may appoint themself or a member in good
standing (for the purposes of receipt of dues) for three (3) months from the bargaining unit/chapter
that officer represents as a a delegate to the Constitutional Convention.

Section 5: Agenda

The Agenda will be determined by the committees prior to Constitutional Convention.
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3. To answer procedural questions before, during or after the Constitutional Convention as 
to the meeting process. 

3} The responsibilities of the Credentials Committee are: 

1. To insure all delegates are members in good standing (for the purpose of receipt of 
dues) for three (3) months. 

2. To notify delegates of eligibility status at least two (2) weeks prior to the Constitional 
Convention. 

3. To notify the Executive Board that one or more replacement delegates must be 
appointed if one or more delegates are found to be ineligible. 

A} The responsibilities of the Amendment Committee are: 

1. Prepare initial"draft amendments to the Constitution and By Laws for the convention 
delegates to review. 

2. Track changes to the draft amendments to the Constitution and By Laws. 

3. Prepare the final draft amendments to the Constitution and By Laws. 

4. Update the Constitution and By Laws with adopted amendments upon completion of the 
Constitutional Convention. 

Section 4: Selection of Delegates to the Constitutional Convention: 

1}. The At Large Officers of the Local Union President, Executive Vice President, Secretary, 
Treasurer, and three Trustees by virtue of their office are delegates to the Constitutional Convention. 
Each of these officers selects one additional delegate who is a member in good standing (for the 
purposes of receipt of dues) for three (3) months for the Constitutional Convention from the general 
membership of the union. 

2) Each Vice President and Chief Steward member of the Executive Board may appoint one 
delegate to the Constitutional Convention. These officers may appoint themself or a member in good 
standing (for the purposes of receipt of dues) for three (3) months from the bargaining unit/chapter 
that officer represents as a a delegate to the Constitutional Convention. 

Section 5: Agenda 

The Agenda will be determined by the committees prior to Constitutional Convention. 
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SEIU MEMBER BILL OF RIGHTS AND

RESPONSIBILITIES IN THE LOCAL UNiON

Section 1. Bill Of Rights

The right to have opinions heard and respected, to be informed of Local Union activity, to be
V educated in Union values and Union skills.

The right to choose the leaders of the Local Union in a fair and democratic manner.

The right to a full accounting of Local Union dues and the proper stewardship over Local Union
resources.

The right to participate in the Local Union’s bargaining efforts and to approve Local Union contracts.

V The right to have members’ concerns resolved in a fair and expeditious manner.

Subject to reasonable application, no provision of this Constitution and Bylaws, rule of parliamentary
procedure or action by the Local Union or its Officers, shall be administered in such a way as to
deprive individual members of the following rights:

The right to nominate candidates or vote in elections or referendums of the Local Union;

The right to attend membership meetings and to participate in the deliberations and voting upon the
business of such meetings;

The right to meet and assemble freely with other members and to express views, arguments or
opinions; and to express at meetings views upon candidates in an election of the Local Union or upon
any business properly before the meeting; and

The right to information concerning the conduct of Local Union business.

Section 2. Bill Of Responsibilities

The responsibility to help build a strong and more effective labor movement, to support the organizing
of unorganized workers, to help build a political voice for working people, and to stand up for all
workers.

The responsibility to be informed about the internal governance of the Local Union and to participate
in the conduct of the Local Union’s affairs.

The responsibility to contribute to the support of the Local Union.

The responsibility to treat all workers and members fairly. V

The responsibility to offer constructive criticism of the Local Union.

Every member by virtue of membership in this Local Union is obligated to abide by this Constitution
and Bylaws and the International Constitution and Bylaws with respect to rights, duties, privileges and
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SEIU MEMBER BILL OF RIGHTS AND 

RESPONSIBILITIES IN THE LOCAL UNION 

Section 1. Bill Of Rights 

The right to have opinions heard and respected, to be informed of Local Union activi~y, to be 
educated in Union values and Union skills. 

The right to choose the leaders of the Local Union in a fair and democratic manner. 

The right to a full accounting of Local Union dues and the proper stewardship over Local Union 
resources. 

The right to participate in the Local Union's bargaining efforts and to approve Local Union contracts. 

The right to have members' concerns resolved in a fair and expeditious manner. 

Subject to reasonable application, no provision of this Constitution and Bylaws, rule of parliamentary 
procedure or action by the Local Union or its Officers, shall be administered in such a way as to 
deprive individual members of the following rights: 

The right to nominate candidates or vote in elections or referendums of the Local Union; 

The right to attend membership meetings and to participate in the deliberations and voting upon the 
business of such meetings; 

The right to meet and assemble freely with other members and to express views, arguments or 
opinions; and to express at meetings views upon candidates in an election of the Local Union or upon 
any business properly before the meeting; and 

The right to information concerning the conduct of Local Union business. 

Section 2. Bill Of Responsibilities 

The responsibility to help build a strong and more effective labor movement, to support the organizing 
of unorganized workers, to help build a political voice for working people, and to stand up for all 
workers. 

The responsibility to be informed about the internal governance of the Local Union and to participate 
in the conduct of the Local Union's affairs. 

The responsibility to contribute to the support of the Local Union. 

The responsibility to treat all workers and members fairly. 

The responsibility to offer constructive criticism of the Local Union. 

Every member by virtue of membership in this Local Union is obligated to abide by this Constitution 
and Bylaws and the International Constitution and Bylaws with respect to rights, duties, privileges and 
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immunities covered by them. Each member shall faithfully carry out such duties and obligations and
shall not interfere with the rights of fellow members.

Every member by virtue of membership in this Local Union authorizes this Local Union to act as the
exclusive bargaining agent and representative with full and exclusive power to execute agreements
with the employer governing terms and conditions of employment and to set for the member and have
final authority in presenting, processing and adjusting any grievance, difficulty or dispute arising under
any Collective Bargaining Agreement or out of employment with such employer, in such manner as
the Local Union or its Officers or agents deem to be in the best interest of the Local Union. The Local
Union and its Officers, Business Representatives and agents may decline to process any such
grievance, complaint, difficulty or dispute, if in their reasonable judgment such grievance, complaint or
dispute lacks merit.

All claims of contract violation must be reported in writing or orally to the Local Union within the time
limits as set forth within the Collective Bargaining Agreement, from the date of the violation or from
the time the member knew or should have known of the violation, whichever is later.

No member shall Interfere with the elected Officers or agents or Business Representatives of this
Local Union in the performance of their duties and each member shall, when requested, render such
assistance in support in the performance of such duties as may be required of them, provided that
this does not interfere with their individual rights as members. Each member and Officer shall adhere
to terms and conditions of the relevant and respective Collective Bargaining Agreements and shall
refrain from any conduct that would interfere with the performance by this Local Union of its legal or
contractual obligations.

No member shall espouse a disaffiliation in the course of any meeting, nor shall any member slander
or libel the Local Union, its members or its Officers or agents or employees, or be a party to any
activity to secure the disestablishment of the Local Union as the Collective bargaining representative
for any employee.

No member shall be permitted at any Local Union meeting or assembly to engage in any of the
conduct hereinbefore described.

Every member shall follow the rules of order at all meetings of the Local Union.
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immunities covered by them. Each member shall faithfully carry out such duties and obligations and 
shall not interfere with the rights of fellow members. 

Every member by virtue of membership in this Local Union authorizes this Local Union to act as the 
exclusive bargaining agent and representative with full and exclusive power to execute agreements 
with the employer governing terms and conditions of employment and to set for the member and have 
final authority in presenting, processing and adjusting any grievance, difficulty or dispute arising under 
any Collective Bargaining Agreement or out of employment with such employer, in such manner as 
the Local Union or its Officers or agents deem to be in the best interest of the Local Union. The Local 
Union and its Officers, Business Representatives and agents may decline to process any such 
grievance, complaint, difficulty or dispute, if in their reasonable judgment such grievance, complaint or 
dispute lacks merit. 

All claims of contract violation must be reported in writing or orally to the Local Union within the time 
limits as set forth within the Collective Bargaining Agreement, from the date of the violation or from 
the time the member knew or should have known of the violation, whichever is later. 

No member shall Interfere with the elected Officers or agents or Business Representatives of this 
Local Union in the performance of their duties and each member shall, when requested, render such 
assistance in support in the performance of such duties as may be required of them, provided that 
this does not interfere with their individual rights as members. Each member and Officer shall adhere 
to terms and conditions of the relevant and respective Collective Bargaining Agreements and shall 
refrain from any conduct that would interfere with the performance by this Local Union of its legal or 
contractual obligations. 

No member shall espouse a disaffiliation in the course of any meeting, nor shall any member slander 
or libel the Local Union, its members or its Officers or agents or employees, or be a party to any 
activity to secure the disestablishment of the Local Union as the Collective bargaining representative 
for any employee. 

No member shall be permitted at any Local Union meeting or assembly to engage in any of the 
conduct hereinbefore described. 

Every member shall follow the rules of order at all meetings of the Local Union. 
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SEIU MEMBER BILL OF RIGHTS

AND

RESPONSIBILITIES ON THE JOB

Section 1. Bill of Rights

The right to have work that is worthwhile to society, personally satisfying, and which provides a
decent standard of living, a healthy and safe workplace, and the maximum possible employment
security.

The right to have meaningful and protected voice in the design and execution of one’s work and in the
long-term planning by one’s employer as well as the training necessary to take part in such planning.

The right to fair and equitable treatment on the job.

The right to share fairly in the gains of the employer.

The right to participate fully in the work of the Local Union on the scope, content and structure of
one’s job.

Section 2. Bill Of Responsibilities

The responsibility to participate in the Local Union’s efforts to establish and uphold collective
principles and values for effective workplace participation.

The responsibility to recognize and respect the interests of all Local Union members when making
decisions about Local Union goals.

The responsibility to be informed about the industry in which one works and about the forces that will
affect the condition of workers in the industry.

The responsibility to participate fully in the Local Union’s efforts to expand the voice of workers on the
job.

The responsibility to give fully and fairly of one’s talents and efforts on the job and to recognize the
legitimate goals of one’s employer.
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Section 1. Bill of Rights 

SEIU MEMBER BILL OF RIGHTS 

AND 

RESPONSIBILITIES ON THE JOB 

The right to have work that is worthwhile to society, personally satisfying, and which provides a 
decent standard of living, a healthy and safe workplace, and the maximum possible employment 
security, 

The right to have meaningful and protected voice in the design and execution of one's work and in the 
long-term planning by one's employer as well as the training necessary to take part in such planning. 

The right to fair and equitable treatment on the job. 

The right to share fairly in the gains of the employer. 

The right to participate fully in the work of the Local Union on the scope, content and structure of 
one's job. 

Section 2. Bill Of Responsibilities 

The responsibility to participate in the Local Union's efforts to establish and uphold collective 
principles and values for effective workplace participation. 

The responsibility to recognize and respect the interests of all Local Union members when making 
decisions about Local Union goals. 

The responsibility to be informed about the industry in which one works and about the forces that will 
affect the condition of workers in the industry. 

The responsibility to participate fully in the Local Union's efforts to expand the voice of workers on the 
job. 

The responsibility to give fully and fairly of one's talents and efforts on the job and to recognize the 
legitimate goals of one's employer. 
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POLICIES AND PROCEDURES

This Local Union has policies and procedures on a number of issues that have been and will be
adopted pursuant to votes by the Executive Board. All members are encouraged to request and
receive a copy of the current policies and procedures, with the understanding that the policies and
procedures may be amended or changed from time to time, pursuant to votes by the Executive
Board, and as such, the policies and procedures will need to be updated and changed.
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POLICIES AND PROCEDURES 

This Local Union has policies and procedures on a number of issues that have been and will be 
adopted pursuant to votes by the Executive Board. All members are encouraged to request and 
receive a copy of the current policies and procedures, with the understanding that the policies and 
procedures may be amended or changed from time to time, pursuant to votes by the Executive 
Board, and as such, the policies and procedures will need to be updated and changed. 
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ATTACHMENT I

CHANGES IN APRIL 2010 AMENDMENT

The 22 pages containing changes are adjustments changing Executive Director to President and are
omissions relating to the merging the Executive Director’s duties with the President’s duties:

INDEX
Page9 Page 11
Page 13 Page 18
Page 19 Page3l
Page 34 Page 35
Page 37 Page 38
Page 40 Page 41
Page 42 Page 43
Page 44 Page 45
Page 46 Page 47
Page 51 Page 54
Page 59 Page 60

On Page 49—Article 17, Section N: add a second paragraph:

For all members both public and private, the Union will make every effort to secure language in all
collective bargaining agreements eliminating employer decision making pertaining to the member’s
payment of dues.
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ATTACHMENT 1 

CHANGES IN APRIL 2010 AMENDMENT 

The 22 pages containing changes are adjustments changing Executive Director to President and are 
omissions relating to the merging the Executive Director's duties with the President's duties: 

INDEX 
Page 9 
Page 13 
Page 19 
Page 34 
Page 37 
Page 40 
Page 42 
Page 44 
Page 46 
Page 51 
Page 59 

Page 11 
Page 18 
Page 31 
Page 35 
Page 38 
Page 41 
Page 43 
Page 45 
Page 47 
Page 54 
Page 60 

On Page 49 - Article 17, Section N: add a second paragraph: 

For all members both public and private, the Union will make every effort to secure language in all 
collective bargaining agreements eliminating employer decision making pertaining to the member's 
payment of dues. 
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ATTACHMENT 2

CHANGES IN JANUARY 2012 AMENDMENT

The following 12 pages containing changes are clean up of obsolete changes to the Constitution and
Bylaws such as changing AFL-CIO to CTW and current listing of bargaining units and chapters.

Article 1, page 3
• Article 4, page 5

Article 6. page 7
Article 7, page 12, 14
Article 8, pages 19, 20
Article 10, pages 24, 25
Article 11, pages 27
Article 12, pages 30, 31

Article 13 Elections has been completely revised.
A new Article 29 Constitutional Conventions has been added.

The following articles have been changed as indicated:

• Summary of Contents — added Article 29, Constitutional Conventions
Article 7, page 10 — added president presides over the Constitutional Convention
Article 7, page 4— changes the Chief Steward reports to the Vice President to the Chief Steward

• keeps the Vice President informed of their actions.
S Article 9, page 22 — Clarifies term of office for stewards

Article 17, pages 50, 51 Clarifies fees charged for representation of non-member public sector
employees.
Article 17, page 50 Ends the drop month in October. States process for member notifying the union of
a membership drop.
Article 19, page 53— changes recalled officers cannot run for the same office for two years to recalled
officers cannot run for any union office for two years.
Article 26, page 61 includes a reference to Article 29 and Constitutional Conventions.

Changes made by SEIU International on review of January 2012 amendments:
• Article 5, Section 2 — additions to anti-discrimination clause

Article 7, Section 13 — changes to conform with SEIU International Constitution and Bylaws;
elimination of the SEIU Western Conference Convention; and change in the seniority determination

• for Trustees attending the SEIU International Convention as delegates.
Article 9, Section 4B — correct omission of end of term of office date for Stewards.
Article 25 — revised to comply with SEIU International Constitution and Bylaw.
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ATTACHMENT 2 

CHANGES IN JANUARY 2012 AMENDMENT 

The following 12 pages containing changes are clean up of obsolete changes to the Constitution and 
Bylaws such as changing AFL-CIO to CTW and current listing of bargaining units and chapters. 

Article 1, page 3 
Article 4, page 5 
Article 6. page 7 
Article 7, page 12, 14 
Article 8, pages 19,20 
Article 10, pages 24, 25 
Article 11, pages 27 
Article 12, pages 30,31 

Article 13 Elections has been completely revised. 
A new Article 29 Constitutional Conventions has been added. 

The following articles have been changed as indicated: 

Summary of Contents - added Article 29, Cqnstitutional Conventions 
Article 7, page 10 - added president presides over the Constitutional Convention 
Article 7, page 4 - changes the Chief Steward reports to the Vice President to the Chief Steward 
keeps the Vice President informed of their actions. 
Article 9, page 22 - Clarifies term of office for stewards 
Article 17, pages 50, 51 Clarifies fees charged for representation of non-member public sector 
employees. 
Article 17, page 50 Ends the drop month in October. States process for member notifying the union of 
a membership drop. 
Article 19, page 53 - changes recalled officers cannot run for the same office for two years to recalled 
officers cannot run for any union office for two years. 
Article 26, page 61 includes a reference to Article 29 and Constitutional Conventions. 

Changes made by SEIU International on review of January 2012 amendments: 
Article 5, Section 2 - additions to anti-discrimination clause 
Article 7, Section 13 - changes to conform with SEIU International Constitution and Bylaws; 
elimination of the SEIU Western Conference Convention; and change in the seniority determination 
for Trustees attending the SEIU International Convention as delegates. 
Article 9, Section 4B - correct omission of end of term of office date for Stewards. 
Article 25 - revised to comply with SEIU International Constitution and Bylaw. 
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SERVICE EMPLOYEES INTERNATIONAL UNiON

)
In the Matter of the Charges Filed Against ) Carol Nieters

SEJU Local 1107 OffIcers Richard liodgson, ) SELIJ Local 284 Executive Director

Cherle Mancini, AifredoSerrano, Deb Springer, ) Hearing Officer
Sharon Kisling and Patricia Greawc )
______________________________________________________________________________________)

REPORT AND RECOMMENDATIONS TO THE INTERNATIONAL PRESIDENT
ON. THE iNTERNAL CHARGES FILED IN REFERENCE TO SEW LOCAL 11.07

Pursuant to her authority under Article XVII, Section 2(1) ofthe SEILJ Constitution and
Bylaws, SEEU International President Mary Kay Henry assumed original jurisdiction over
several intei nal charges filed ag~unst SEIU Local I 1.07 Pi esident Cherie Mancrn~ Fxecutive Vit.e
President Sharon Kisliiig, Trustees Aifredo Serrano and Deb Springer, and Executive Board
Members Richard Hodgson and Patricia Greaux. President Henry appointed me to conduct a

hearing on thei~o charges and to make recommendations to her on the proper disposition of the
charges. She also appointed me to hear and make recommendations concerning the internal
needs of I oc~l 1107 pursuant to her authority under Article VIII, Section 7(g) of the SLIU

Constitution and Bylaws. My recommendations on the internal needs ot Local 1107 are set
forth in a separate report to President Henry and are not incorporated here.

In order of their submission~ the internal charges addressed at the hearing areas
follows:

Charge 1 SubmItted AprIl 28, 201 6; origInal jurisdictioP sought on
James Kirkpatrick (member) v Richard june 22, 2016; President Fienry aSsLimed original
Hndgson (t~xecutive Board Member) jurisdictIon on October 17, 2016

Charge 2 -, Submitted September 9 2016: President Henry assumed
Sharon KisUri~ (Executive Vice President) original juri~diction on October 17, 2016
and Clara ‘II mas (Tnistet’) “on behalf orthe
majority of the members of SEI1I Nevada
Local ii 07’s executive board” y. Cherle
Maricini fl’resiclent),Alfrcda Sertano
jj’r~tee), Deb Springer (Trustee)
Charge 3 SubmItted September 9, 2016; original jurisdiction
Amella c~ayton (Executive Board Meunhcr~v. sought on September 10, 2016; President Henry assumed
Siiartm Kisliuig (Executive Vice President) original jurisdiction on October 17, 2016

Charge 4 Submitted September 13, 2016; President Henry
8i enda Mit-pm (Excc.utuve Board Member) v assumed oi Igmal turusdudion on October 17 2016
Clwrie Mancini (Preslde~t)
Charge S . Submitted October 19, 2016; PresIdent Henry assuined
Ciwri~ Mauwhii (President~ v. Sharon Kisling original lurisdiction and cuns&Idated with other pending
(Executive Vice President) charges on October 20, 2016

Aii.~moñcan CoUTL P0~t~ S El U 7588
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SERVICE EMPLOYEES INTERNATIONAL UNION 

) 
In the MatteI' oCtIle Charges Filed Against } Carol Nieters 
SEJU Local 1107 Officers Richard Hodgson/ 
Cherie Mancini, Alfredo Serrano, Deb Springer, 
Sharon Kisling ancl Patricia Greaux 

) SEllJ Loca1284 Executive Director 
) Hearing Officer 
) 

------------------------------) 
REPORT AND RECOMMENDATIONS TO THE INTERNATIONAL PRESIDENT 
QNTHE INTERNAL CHARGES FILED IN REFERENCE TO SEm LOCAL 1107 

Pursuant to her authority under Article XVII, Section 2(f) of the SEW Constitution and 
Bylaws, SEIU International President Mary Kay Henry asslll'i1.ed original jurisdiction over 
several internal charges filed agaillSt.SElU 1..0 cal 1 t07 President Cherie Mancini, Executive Vice 
PI'esidcnt Sharon Kisling, Trustees Alfredo SelTano and Deb Springer, and Executive Board 
Members Richard Hodgson and Patricia Grcaux. President Henry appoinled me to conduct a 
hearing on these charges .md to make recommendations to her on the proper disposition of the 
charges, She also appointed me to hear and make recommendations concerning the internal 
needs of Local 1107 pursuant to her authority under Article Viii, Sectiort 7(g) ofthe smu 
Constitution and Bylaws. My recommendations on the internal needs of LQcall107 arc set 
forth in a separate report to President Henry and are not incorporated here. 

In order of their submissiol11 the internal charges audressed at the hearing areas 
follows: 

-"'.0.-, 

Chllrg~~ 1 Slibmltwd April 28, 2016i ol~iglnallurlsdlctlon sought 011 
James Kirkpatrick (member) v. Hichard June 22, 2016; President Henry assumt1u original 
Hodgson (Executive Board Member) jurisdiction on October 17,2016 

Charge 2 Submitted Scpte,nber 9, 2016; President Honry assumed 
Sharon KisUng (ExeclItive Vice President) original jUl'ilaJic;tion on Oi:tobl11' 17,2016 
and Clara ThlJl1HHl (Trustee) "un bl.!half of the 
majority of the members of smu Nevada 
Local 11 ()7's I;!x~cutivc buard" v. Chcrle 
Malldni (PreSident), Alfredo Sen'nl)ll 

J.:r!.!:!.l!..tec) Deh Springer (Trustee) 
Charge 3 Submitted Septomber 9,2016: original IUrisdi(;tioh 
Amelia Gayton (Executive Board Member) v. ~ol1ght on September 10.2016; President H(mry ass.ullwd 
SlmruJl Kisling (Executive Vic:e President) original jurisdittion on October 17.2016 

1--.-"_ .. _""-_ .. - .-~., ... , .. -",-.-f---
Charge 4 SlIbmittud Scptembur 13, 2016i Pr~'Sidt.mt lilmry 
Brenda Marmn (Executive eoanl Member) v. assumed original iurisdic~ion on October 17, 2016 
Cherie Mancini (President) 
ChargeS Submitted October 19, 2016; Pl'csJdcilt Henry assumed 
Ch\:!ri~ Mancini (President) y, Sh;wol'l Kisling n\'i~rillal jurisdh.:tiol'l and ctltlSulidOlh!d with other pending 
(Executive Vice President) charges on October 20, 20]6 
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Charge ~ Submitted October19, 2Oió~ Pres1denrHenryassi~rned
Ch~rl~ M~ncini (Pre~ident~ v Patricia Grcai~x onginal )urlsdlcdon and consofldated with other pending
~B~ecutlve Ooard Member) charges on October20, 2016

A c~nsoUdated:heating on the internal needsof Local 1107 andon the charges was duly
•notic~d for October29 and 30, 20i6~ in accordance with Articles Viliand XVII of the SEW
Constitution and l3ylaws. The internal needs hearing Was conducted in Las Vegas on the
morning .af Octaber 29, followed until 9 p.m~ by the internal charges hearing, atwhich Charging.
and Charged:Partles had opporttmity to call and cross-examIne witnesses and to submit
exhibits. the heartng on the. charges resumed on October3~, 20.16, from 9 fl.m. ~ó 9 p~m In
almost 20 hours of hearing, 24 ‘witnesses were heard and approximately 00 exhibits, many with
muklplesubparts1 were entered Into the record.’ Iwas assisted at the hearing by attorney
Marnie Walfoort and SEW Managing Coims~l LaRell Pu.rdie, who advised me on legal and
procedural Issues, In addftiôn, SEW Legal Operations Manager Lorna Abraham provided
logistical support. a d:asslstarice at the bearing. I kept the hcari.ng record open until November
7, 2016, to allow the parties in the internal charges he~i’ing to submit post~hearing responses,
18 of which were submitted and reviewed. Mi had advised the parties, I did not consider
evidence raised In those submissions

I, INTRODUCTION. AN~ GOVERNANCE STRUCTU RE

SEIU Local 1107 (“Local .1107” or c V)represents approximately 1.8,000 members in
the public service and healthcare sectors. The members govern the Local through its
Constitution and Bylawsand an elected Executive.Board. The:Board is comprise4 of At Large
Officers (President. Cheric Manch I, Executive Vice President Sharon i<IsIing, Secretary Patricia
Armstrong. Treasurer Sheila Grain, Trustees Alfledo Serrano, Debbie Springer and Clara
Thomas); Vice Presidents. from each bargaining unit: and the Chie~ Stewards from each ofthe
b4u gaming unit chapteis (subdivisions cl~barganung umts) for a total of approxtmately 60 seats
on the Board.

‘ Citations to the record are made as follows~
References to thehearingtiattscripts are given as”Tr~ 1 ~t_.. for theTranscript from
Day 1 of the hearing (October 29) at (page numberj .“ or “Th2 .at_” for Transcript
from ~)ay 2 (October 30) at jpage numherj
“Chg4 refers to Charging Party; “Chd” refers to Charged Party.
~xhlblis subrnittedwith written charges or responses thereto are klentifiedhy charge
number and the party submitting them~ for example, “Charge 1 Chg E~. 3.”

• Where patties. submitted particularly lengthy compilations as single exhibits (Charge 2
.Chg 2. for ‘example1 is almost 300 pages long~, pages wlthln the exhibit are provided.

• Reference to minutes of the. Executive Board are given as “E~. 13d minutes” followed by
the date, e.,q., “Ex. 3d. minutes 10.28 .16.’

• Refereflue.~ to governing documents are to the Local’sConstftution and Bylaws unless
otherwise indicated.
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Cllargc /) 
Cherie. Mancini (President) v. Patrillia Gr!laux: 
(J:}XCCll~lve U~)ard Member) 

SubTllitted Octobt'r 19,2016; Presidel1t. HCllryassumed 
original jurisdiction and consolldated with other pending 
charges 011 Oct()l::ier~b, 2016 

A COilsolidatedheafing on the internal l1eeds of Local 1107 and on the dUlrges was duly 
noticed for October 29 and 30, 2016, in accordance with Articles YIn and xvn of the SElU 
C0\1stitution and Bylaws. The internal needs hearing was conducted in lIas Vegas on the 
morningpf October 29, foUQwed untJl9 p.m. by the intemal charges hearing, at which Charging 
and Chatg(>dPart!.e$ h~d oppor-tunit;y to call and, cross-examIne witnesses a!1d to submit 
exhiblt~; The heal'ingon the charges resilmed on Q(;tobef3Q, 2(H6; franl £} ~.lTI\ to 9 p,m. In 
almost 20 hours of hearing, ?4 witnesses were heard and approximately 80 exhibits, many with 
mu1tiplesubpal'l'Si were entered into the record. l 1 was assisted at the hearing by attorney 
MarnieWalfoort and SElU Managing Couns~l LaRell Purdie! who advised me on legal and 
·procedurallssues, In addition, SEm Legal Operations Manager Lorna Abraham provided 
logistical support and asSistance at the hearing. I kept the hcarhtg record open until Novcmber 
7,2016; to allow the patties itl the internal charges heal'ing to submit post~hearin:g reSponse~, 
itl of which were submitted and reviewed. Asl had advised the parties, I did not consider 
evidence raised in those .submissions 

I. INTRQDUCTlONANP GOVERNANCE STRUCTURE 

SEW Local 1107 .("Local1107" ol·HL(}cal'')'l'epl~esents approximately 18,000 membc.i's in 
the public service and healthcart: sectors. The members govern the Local through its 
Constitution and Bylaws.and an elected Executive Board. The. Board is comprised of At Large 
Officers [President Cherie Mancini, Executive Vice President Sharon Kisling, secret.u-y Patt'ici~ 
Armstrong, l'reasui"er Sheila Grain, Trustees Alfredo Serrano, Debbie Springer and Clara 
Thotm:lli); Vice Presidents. from each bargajning unit: and the Chief Stewards from each ofthc 
bargl:lining unit chapters (subdivisions ufbarg;:lining units) for a total of approximately 60seats 
un the Board. 

1 Citations to the recotd (\i~e made as follows: 
• Refei"cl1ces to the he;:i rill g tratiScripts ai'e givell as "Ti". 1 at __ . for the Transcript from 

Day 1 of the hearing (October 29) at [page number] __ " or "TI", 2at __ " fo!' Transcript 
fnl'nlDay 2 (October 30) at [page number} ~_ 

• "Chg" refers to Charging PartYi "Chd" reft:rs to Charged Party. 
• Exhibits iiubmittedwith written chal'ges or responSes thereto areiuehtlfied by charge 

nmnhcr and the party $ubl1litting th~ltlJ for example, IICl~rge 1 Cbggx:. 3," 
• Where partiessubriliUed pa.l'tlculal'iy lengthy compilations a.s slngleexhlbits (Charge 2 

.Chg 2, for example, is almost 300 pages long). pages wtthin the exhibit are provided. 
• Reference to minl1t~s of the Executive Board are given as "Ex. Bdrninutes" followod by 

the date, e.g., "Ex. Bd. mjl1utes 10.28.16." 
• RQfereilces to governing documents are to the Local'sConstitutioil and Bylaws unless 

ptherwisc tndlcat~!d .. 
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The charges reflectyears of division between the public service arid healthcare di~ii~ions
of the Local and resulting factions within theHoard.aridstaff~ ag., Tr, 1 at 63, 69,2 The
itmnediate past President of the Local resigned his pçsition in October 2015. Cherle Mancini~
who wasthen serving as Executive Vice President, succceded.him as President until shewas
.el~cted to a full term in June 2016. Long-standIng tensions and conflicts thatsSi.sterMancini
.iriherlted have been exacerbated by a lack of clarity in the Local’s Constitution arid Bylaws as to
theroles and authority of the officers A brief review of the governance structurC as established
by the. Constitution.and.Bylaws of Local 1~i07 may iUu~.trate how the Constitution lends itself to
the subjective andself-serving.interpretations of the kind that fueled these charges~

Executive Board. The SEEU Local 1107 Constitution and Bylaws establish the Executive
Board as ~the governing body of the.Local,Unioñ~” The Board eonduc~ union business at
regularly scheduled monthly meetings that are required ~o be h~lt1 in accordance with Robert’s
Rules of Order, Article 8, Sections 1,8. The President Is authorized to call “special meehngsu ~f
the Board uas necessary.~ Artide 7, Section 6(B)(2).

The authority of the Executive Board is set forth, primarily in ArticleS of the Constitution
and Bylaws and includes, in relevant part~

Establlshing policies arid procedures for the direction and operation of the Local
Union~

• Approving the budget1 including the establishment oI”staffing levels~;
Approviri~ “the compensation, terms and conditions of ernployrncntfarthe stair’
of the Local;

• Approvhig.”all contracts for service” suchas legal and other services and leases~.
.a rid

• I~stabiishing committees necessary’ tO achieving the Local’s purposes,

ArticLe 15, Section 2(A) reiterates that the “Executive Board shall authorize the n:umbar
of staff positions and their compensation, after consultation with the President,’

Finally, Article 18 vests the Executive Board with the authority to oterpret the
Cô~stftution and Bylaws of the LocaL

President. The authority and responsibilities of the President of the Local are set forth
inArticles 7~ iS, and 16 of the Constitution and Bylaws3 Article.? first and foremost provides
that the President Is ~accotintah1e to all the members of this Local Union and t.o the Executive
Board” and ~shalI report to the Executive Board,” ‘Section .6(A)~ Section 6(~3(9) requires that
the Pi esident. “[makel appointments to any vacant posrtLon(’~) with the advice and consent of
the Executive Boa~cl.~ The ‘Presidentis also charged with performing other duties as assigne4

~ The citatiOns to the testimonyand the exhibits’providedin tl’iis Report are illustrative and by
no means exhaustive of the cvi denceadduced at the hearing and in post~hearing sübmiss~ons,
~ Article 14, SectIon 2(B)(1) also provides for appointment power to standing cominitteesbtit.
is not relevant to these charges,
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The charges reflect years of division between the puhlic service and healthcam divisions 
'ofthe Local and resulting factions within the Hoal'd and staff. 8,0" Tr. 1 at 63,69,2 The 
immediate past President of the Local resigned his positiOli: in October 2015. Cherie Mancini} 
who wastben serving as ExecuHve Vice President, 5ucccededhiffi as President until shewas 
elected toa full term in June 2016. Long-standing tensions and conflicts thatSisterMandni 
inherited have been exacerbated by a lackef clarity in the Local's Constitlltion and Bylaws as to 
therotes and authority of the officE!rs. A brief review oBoe governance structure as established 
by the Constitution and Bylaws of Local 1107 may U1u$ti"ate how the Constitution lends itself to 
the subjective andself-scl'vhlginterpretations of the kind that fueled these charges. 

Executive Board. The SElULocalll07 Constitution and Bylaws establish the I1xecutive 
Board as "the governing body of the LocalUniori," The Board conducts uhion busli1ess at 
regularly scheduled mt)n~hly rtleetings that are required to be heJd in accordance with Robel't's 
Rules of Order. l\rtiCle.8, Sections 1,.8. The President Is authorized to call "spe.<.:ial meetings" of 
the Boal'd "as necess.ny." Artide 7, Section 6(8) (2), 

The authority of the Exeputive Board is set forth primarily in Article 8 o·f the Constitution 
and Bylaws and includes, in relevant part: 

• Establishing policies and procedures for the direction and operation of the Local 
Union; 

• Approving the budg~t, including the establishment of "stilffing levels"; 
~ Approvlng "the compensatIon, terms and conditions of empJoymcntf(wthe staff' 

of the Local; 
,. Approving"all c()ntracts for service" such'as legal and other services and leasesj 

and 
• Bstablishing committe~s ne.cessary to achieving the l..oca!'spurposes. 

Article lS, Section ZeA) reiterates that the "Executive Board shall authotizethe number 
of staffpositions and their compensation/after c;onsultatio n with the President." 

Finally, Mtil:le 18 vests the Executive Board with the authority to interpret the 
C611stitution and Bylaws of the Locat 

President. The authority and responsibilities of the President of the Local are set fO.l:th 
in Artides 7, 15, and 16 of the Constitution and Bylaw5,3 Article? first and foremost provides 
that the President 1s "accountahle to all the members of this Local Uilion and to the Executive 
Board" and "shall report to the Executive Board." Section 6(A). Section 6(B)(9) requires tha~' 
the President "[makeJappolntment<;toany vacant pO"$it[on(s) with the advict~and consent of 
the Executive Boa:rct," The Presidentls abiO charged with performing other du.ties as assigned 

, The Citations to the testimony and the exhibits provided hl this Report are illustrative and by 
no means exhaustive of theevidellceadduced anhe hearing and in PQst~hearing submissions, 

3 Artid!;l14, Section 2(B)(1} also provides fol' appointment pOWel- to standing committees but 
is l1()t relevant to these charges. 
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by the i~xeruthe. I3oard (Section6(B)(1Z)),. Finally, Artid~ 7 highlights One “very.irnportant
duty and responsibility of the Presidents’: ‘to actively take part in arid stay informed of
bargainingin •~ifl areas and to participate with the bargaining committees~’ Section 6(B~(5)~

The President’s responsibilities particular’y as to the staff of the.Local are fu.rther.set
forth in Article is, which first assigns the President the duty to administer the.affairs of the
Local and the,poltcles• set by the Executive Eoard and the members on a day-to-day basis.
Article IS, Section i{A~, More specif cafly, the President’s Article iS duties that are particularly
germane to these charges require her~

• To comply With the mandates of.all membership votesand/or decisions of the
executive l3oard (Section A(1));

# To report regularly on all bargaining units to the l~xecutive Board (Section

• To cooperate with and assistthe officers of the Local in the performance of their
duties, incinding bargaining.(Section 1(A~.(3));

• Tb”hireand.firewfth prior consultation withthc Executive Vice President; assign
and direct the. Local Union’s staff’ip accordance with . ~.army staff~-related.polIcies
adopted by the E~ccutive Board, ~md ft is rrco~nized and unclei stood that it is the
authority and responsibility of the President to implement the directioD of the
Executive Bóard.armdthe membership with respect to the daily affairs and
husine~s of the. LçcaI.Union and to manage and supervise any.andl all staff”
(Section i(A).[4))~

• To “assign and dirett, with prior consukatíon with th~ Executive Vice President
on budgetary matters, the Local Staff withrn an operatmg budget approved by the
Executive Board” ~S~ct.ion icA)(5)~;.
To publish the Local Union newspaper and regular menthership
communications” (Section i(A)(i3))~ and

• To “perform such additional duties as the executive Board may direc.t and report
other relevant, activities t~ the Executive ~oard and the membership” (Section
1[A)(25)).

Section 2(B) ofArticle IS, governing Union StafT, also concerns the President’s authority
over staff~ “Afl staff of the Local U:nion will work under the direction of the President, who has
the authority to hire, fire, assign and supervise their work, pursuant to any staff-rel~tedpoiic1~s
adopted by the Executive Board~’

Also relevant to these charges is the anthority of bargaining committees for the
bargaining.units, found in Artide. 16 on Collective l~argaining. SectIon 6 of Article 16.essentially
reiterates the duties of the President that areset fort in Article 7, SectIon 6(i3)(S)~

The authoritytobargaln collectively for this Local Union shall be
vested in a Bargaining Committee. Th~ Lot~ii President, or
designee, shall be the chief spol~esperson for this l.ocai Union in all:
collective bargainingwith any employer. The President of this
Local thilon shai[serve as an ex-officio member of aitbargaining
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by the J~x.ecutjve Board (Section 6 (ll){12)). Finally, Al'tide 7 highlights one "very Important 
duty and responsibility of the President": "to actively take pllrt in and stay infotmed of 
bargaillibginall areas and to participate with th!! bargaining committee$./I Sec:tiQl1 6(8)'(5). 

The President's resp0l'\sibiHtJes particu.l~rly~s to the staff of the Local are futtherset 
forth in Article 15., which first assigns the President the duty to administer the affairs of the 
LOi;al andthepolidesset by the Executive Board and the members on a day-to-day basis. 
Article 15,Section HAl! More specificallYI the President's Article 1.5du ties that al~e particularly 
germane to these charges requil'e her: 

~ To comply with the mandates orall meil'lbership votes and/ or decisio nil Qf th~ 
Executive Board (SeCtion A(l)); 

• To repol't re:gularly on all bargaining units to the Executive Board (Section 
1 (A) (2)); 

• To cooperate with and assist the officers of the Local in t:he performance of their 
duties, including bargaining (Section 1(A)(3)); 

• To "hire and fire with prior consultation with the Executive Vice President; assigl1 
and direct the L.ocal Union's staft' in accordallce with ... any st~ff.relatedpolicies 
adopted by tht:! Executive Board; and It isrecogllizedand undel'stood that itis the 
authority andresponslbiHty of the President to im rilement the dil'ectionof the 
Executive Boal'dandthe membershfp with tespect to the daily affairs and 
business ofthe.Ll)calUnion and to manage and supervise anYllod <1.11 staff" 
(Section 1(A}(4)); 

• to "assign and direct, with priOl" I;;Ql1Sultation with the Executive Vice Pt'esident 
on budgetarytnatters, the Local Staff within an operati11.gbudget approved by the 
Executive Board" (Section 1 (A) (5)),; . 

• To publish the Local Unionnewspapel' and regular membership 
communications" (SeCtion 1(A}(13)); and 

• 1'0 "perfol'm such additional duties as the Ex.ecutive Board m.ay di.rectand report 
ather relev(lntactMties to the Executive.13oard and the mcn:tbership" (Section 
1 (AJ(25)J. 

Section 2(8) of Article IS. governing Union Staff, also concerns the Pl'esici(:lnt's authority 
over staff: "All staffofthe LocalUilion will work under the direction of the President, whO h~s 
the authority to hire, fire, assigtli.wd supervise their work, pursuant to any staff-related policies 
adopted by the Executive Board:' 

Also L'elevant to these charges is the anthOl'ity ofbargainlng committees for the 
bargaining units, found in ArtiCle 16 on Collective Bargaining. Section 6 of Article 16 essentially 
r~itcrate$ ~he duties of the President th~t are set forth in A/tide 1,Se<:tion 6(B}(5): 

The authorltytobflrgaln colleCtiVely for this Local Union shall be 
vested in a Bargaining Committee ... , The Lo(:~1 PI'esident; ot 
designee, shall he the chlefspol<espersbn forthis l.ocaillnionill all 
collective bargail1ingwith any employer. The President of this 
Local Ulllon shall serve as an ex-officio member of aU bargain ing 

4. 
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committees of the L4ocaiUnion andit i:s the very important duty and
responsibility of the Presidentt~ actively take part in and stay
informed of bargainfr~g in ~Il areas and. toparticipatewith the
l3argaini ng Conini.i ttees.

Executive Vice President~ ln.Article 7~ Section7.~A), the Constitution and Bylaws first
providesfor the accountability of the Executive Vice President by specifying that she “shall be
accountable to all the rnembei s of the Local Union and to the Executive Board and shall eport
to the President of this Local Union.”

Section 7(B) next defines the duties of the EVP, which in relevant part provide that she
shall:.

1. Report to the Pr~~iderit on his/her activities:

and

3, Serve in the.absence of the President and perform Presidential
duties at such time..

Trustees~ The duties of the at-i~rge Trustees, asset forth in Article?, Section 10,:of:the
L..ocal 1107 Constitution and i3ylaws include in relevant part that they shall:

1. Act as guardians of the welfare o~the Local Union; land]

2. See that the Officers fulfill their duties and obligations and that
~ Local 1107 Constitution and Byláws:are followed and that

parliamentary pr ced.ure is adhered ~.

Bargaining committees. As already indicated, Article 1 Section 6 of the Local 1107
Constitutioi~and Bylaws provides that ‘[t]he authority to bargain coflectiv&y for thisto~al
Union shall be vested in a Bargah’~ing Conunittee eleetad./sel~cted under written procedures
determined by the individual Bargaining Unit and/or the E~xecutive Board.” Article 16 further
pt ovides mu Section 4 that “jc~ollectmve bargaining is Intended to involve rne’rnbers directly and
actively in determining their wages, hgurs and working conditions.”

II. FINDINGSAND RECOMMENDATIONS ON THE iNTERNAL CHARGES

With the exception of Charge 1. the charges set forth an array of separatebut related
allegations against live current officers of the Local, including mutual charges by the two
highest-ranking. officers. Because there is so much overlap in Charges 2 th.~ough 6, 1 have
exe~c~sed my discretmon to address m olatod allegations togethem, rathem than in the chi onoiog~c~l
order of submIsslon,:to. avoid unnecessary repetition. Ibegh~, however, with Charge 1, which is
unrelated to the othets~.
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cQmluittees of the LocalUnjon audit is the very hnpo l' tant duty and 
respoMibllity of the President to actively take partin and stay 
informed ofb~rgail)ing in all areas and topartlcipatewith the 
Bargaining Col1unittees~ 

Execlltive Vice President. In Art ide 1, Section7[A), the Constitution and Bylaws first 
provldesft)l" the accountability of the Executive Vice Pi'esidcnt by specifying that she "sh~nhe 
accQul1tabte to all the mewbers oftbe Local Union and to the Executive Board and shall report 
to the PI"esident of this Local Union." 

Section 7 (B) next defines the duties ofthe EVP, which in relevant part provide that she 
shall: 

1. Report to the PreSident 011 his/her ncttvities; 

.... and 

3, Serve in theabsem:e of tht! President and perform P\"esidentiiil 
duties at such time .. 

Trustees, The duties of the at-large Trustee.s,asset forth in Article '1, Section 10 of the 
Local 1107 Constitution and Bylaws include in relevant partthat theysh;:lll: 

1. Act M guardians (lfthe welfare otthe Local Union; [and) 

2, See that the Officers fulfill their duties and obligations and that 
the Local 1107 Constitution and Bylaws are followed and that 
parliamentary prbcedureis adhered to. 

Bargaining Committees. J\S already indicated, Article 1, Section 6 of the Local 1107 
Constitutiolland Bylaws provides that ''[t]he authol"ity to bargain collectively for this Local 
Union shaH be vested in a Bargah1ing CommIttee elected/selected under written pl'Q~edures 
detel'mil1ed by the individual Bargaining Unit and/or the Executive Board:' Article 16 further 
provides ill Section 4 that "tclollectjve bargain.ing is hltencied to hlvolvem~inbersdlrectly arid 
actively in detenninil1g their wages, hours and workh\g conditions:' . . 

II. FJN})lNGS·AND RECOMMENDATIONS ON Tl-IF. INTERNAL CHARGES 

With the exrei?tiOI1 of C.hal'ge 1, the charges set forth an array of separate but related 
allegations agaillst five cutTcnt offlce.'s ofthe Local. including mutual charges by the two 
highest~ranktngofficel"s. Becalisethere is so much overlap in ChargeR 2 through 6, I have 
exercised my discretion to address related allegations together, rather than in the chtcmologiCal 
order of suhmlsslon,to avoid untlcceSSal'Y repetition. 1 begin, however, with Charge 1. whkhis 
unrt'lat.cd to the otllet's. . 
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A~ Charge 1~ James Kirkpatrick against Richard Hodgson

.l~ Charge 11.Broth~rKirkpati1ck. a niember in the Department ofAviation bargaining
unit, charges Brother Hodgson, Chief Steward of the non-su•pervlsory unit, with violation of
Local 1107’s C.onst~tution and Bylaws, Article 6, Section 3 (terms and conditions of
m?mbership) and Article 7~ Section 12(B) and (C) (accountability and duties of Chief SteWardsl~
Charge 1 Chg ~x. 1 He alleges that Brother Kirkpatrick (a) threatened to bar organizers who
might campaign for then-candidate Cherle Manclni from airport property, and (b) engaged.in
direct bargaini~g with u, anagement over spUtthig up a shop.at the airport

Although BrotherHodgson was present and readyto defend againstthe charges,
Brother Kirkpatiick fafled to appear on either day 0 the hearing, to seek a cpntlnuance for.any
reason, or to. submit any evidence to support his charges~ Therefore, it appears that Brother
Kirkpatrick abandoned his charges,4

Accordingly, It is my recommendation, that the charges against Brother’Ho’dgson be
disrnissed~

B~ Charges 2 and 4: Sharon lUsting and Clara Thomas against CherIe Maucini,
Aifredo Serrano and Deb Springer~ Brenda Marzanagainst Cherie Mancini

in Charge., Executive Vlce President Sharon KisUng arid Trustee Clara Thomas bring,
purportedly “on hehalf.6f a majority of Execiit~ve Board members,” a eoUection ofcharges
against President Mancmi and Trustees Atiredo Serrano and Dab Springer Chat ge? Uig 1x 1
In Charge 4, Vice Pre~ident ~randa Maczen also brings a number of charges againstSister
Man.chiL Charge 4 ChgEx. 1. Akboughthechargesare not identical, for purposes of discussion
there is enough overlap that I will combine Cbarge~2 and 4 as. they affect PresidentMaiicini,
Following that, twill addres~.the charges against the rrrnstees,

.1. P~es1dent CherleMancbil

The charges against President Cherle Mancini are numerous and wide ranging,
c:onslsting ofallegations of violations of seven Articl~s oIthe Lo~I 1107’s Constltutlon and
i~ylaws,. Although I took afl allegations into consideration, particularly as they may have
contributed to any pattern of conduct, I focus in this Re~oi ton the allegatioiv~ that i atse moi e
serious breaches of duty. and ld~ not discu separately :~ach and every conclusc.wy statement
or minor allegation ~ Moieovor, I took the liberty okunimai tinig or paraphiasing some of the
allegatiOns.

‘ I note t1n~t Article XVII, Section 4 of the SEIU Constitution and Bylaws allows a clwrged party
to submit a written statement in lieu of ~in appe it anc~, Lonsistent with the i ight of the accused
to du~ process. That provision does not extend to Iwrging party like Brother Kirkpatrick.

l~or Example, I do not separateIy.addres~charges which, even assuming them to be true,
re~iect poor administrative practices, mere differences in opinion, or possibly a culture of
disrespectful treatment, These may represent løs~ than best practices, but. I do not find that
theyrise to the level of “gross inefficiency0 or “failure to perform duties” within the meaning of

(Cont’d ~.
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A. Charge 1: James Kirkpatrick against Richarri'Hodgson 

'1n 'Charge 1, Brother Kir\(patrlck n member in, the D,epartment of Aviation bargaltling 
unit, charges Brother Hodgson, Chief Steward of the non-supervisory unit, with violation of 
Localll07'sConstttutlon and Bylaws, Ar:tide 6, Section 3 (terms ,and conditions of 
mernbership) and ArtiCle 7; Section 12('8) and (C) (accountability ~l1d duties ofChiefSteward$). 
Ch<lI"ge 1 Chg Ex. 1. He alleges that Brother Kirkpatrick (a) threaten.ed to bar organizers who 
mlght campaign for thcn~candidate Cherie ManCini from ~irport property, aild (b) engaged1n 
direct bargaJni~g with mal1agcment: ovorspHtth1g up a s!lopat the airport. 

Although i3rotherHodgsQll was present t1t'ld ready to d~fend againstthe charges, 
Brother Kirkpati-icl< failed to appear on either day of the llearlng, to seek a continuance for any 
teason,or to submit anycvideoce to support his ~harge:;, 'i'he.refore, jtappears that Bl'other 
Kil'kpatrick abandoned his charges.4 

Accordil1gly, it is my recommel1datioll. that the charges against BrotherHodgson be 
dismissed. 

B. Charges Z alld 4: Sha ron KisUng and Clara 'thomas against Chel'ie Maocjrii, 
AUredo Serrano and Deb Springer; Brenda Marzan against Cherie Mancini 

1n Charge 2; Executive Vice President Sharon Kisllng ~lld Trustee Clara Thomas bring, 
Plll~pottedly ., on behalfoI a majority of f.;xeclit!ve Board members," a collection of charges 
against Pre.sident Marlcini and TrusteesAHredo Serrano and Deb Springer. Cha,t"ge:2. ChgBx, i. 
In Charge 4, Vice President Brenda Marzan also brings a tlUmber of charges against Sister 
Mancini; Charge 4 ChgEx. 1. AIthol,lgh,the'charges3I'e not identic;al, for purposes of discussion 
there is enongh overlap that I will combine Charges 2 and· 4- as they affect PresiclelltMal'lcini. 
rQUowing thatl l will addres~the ch~i'ge$ against the Trustees. 

1.pa~estdent CltedeMal\clni 

The charges against President Cherie Mancini aloe numerous and wide ranging. 
consisting ofa11egation!; ofvlohttions of seven Artid~s of the Local 1107's Constltutlqn and 
~ylaws .. Although 1 tool, an allegations into conslderation,particillarlyas they may have 
contributed to arty pattern of conduct, I foeltS in this R,e~ol"t oil the allegations that raise more 
serious breachli1s of duty; ail(Udo !10.t <;lisct\ss~(lparatelycach and every COllc!U$C}l'Y statement 
or minorallegation.S Moreover, l took the liberty of $ul11mahz.ing or pnrupht'asing some of the 
allegations. . 

., I note that A"tide XVII, Section 4 of the SBIU Constitution and Bylaws allows a charged party 
to submit a written statement in lieu of an appe.lI'unce, consistent with the right of the aq::ustid 
to d.ue process. That provision does not extend to 3. (;11(1I'I}JI19 patty like Brothel" l{lrkpatrlck. 
" For example, J d.o not separatelyaddresschargeswhich, even assumiNg them to blY true, 
reflect poor administrative pl'attices, mere differences in opinloll, or possibly a culture of 
disl't'~specthl1 treatmetit. These mayrcpr:esent i!JS$ than best practices, but I <:1.0 not find that 
they rise to the ievel of"gmss inefficiency" or "failure to perform duties" within the meaning of 

(Coot'd ,. ,) 
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In both the SEWaud Local 1107 Constitutions, the grounds for charges begin with
vi6lation of specific provisions of the Constitution an.d Bylaws of the lnternational or~
unions. Article XVII, Section 1(1) of the SEW international Constitution and Bylaws~ .Artide21,
Section 3(1J of the Local 1107 Constitution and Bylaws. Because the cited provisions øf the;
SEW Constitution and Bylaws generally do not affect the analysis under the con’esponding
provisions of the. Local 1107 Constitution and Bylaws., I will focus on the Local’s constitutional
i~equirements.

a. Ut~’pation or Disregard of the Executive Board’s Authority hi
Violation oTt~ie President’s Duty to Be Accountable and Report
to the Board,.andTo Perform Other Duties asAssigned Article
7, SectIon 6(A) and ifiXiZi

(1) Disregard of Specific Directives from the Boar4. Sister
Mancini is charged with defying specific instructions from the Board and, more generally, with
usurping ordisregarding the Boards authority despite her constitutional duty in Article 7,
Section .(A3 to be accouhtable to the B.p ard. charge 2 Chg Ex. 1.

Two examples of Sister Maricli~I’s alleged defiance of the Board’s in~trdcttons cited by
the Charging Parties are her alleged failure to re-negotiate the ietaine~ for the Urban Law FIrm
anti her submission of four cases to mediation after the Board voted to arbitrate them.

As to the negotiation of the law firm retaluer, the ‘evidence established that the Board
wanted to re evaluate the retainer with the Urban 1 aw I irm in view of high costs and changing
circuni stances in the Local and directed Sister.Manctni to un4e:rtake that re-negotiation. Lx. ~d.

(. cónt~d~
the SEW or Local 1107 Constltuti’ons and Bylaws, nor do they cohstitute cognlzable charges
thereunder lilusti ative exampleb in ‘~i~1e~ Manuni’s case include allegations of failmg to
prepare For or coiithict Executive Board meetings to the satisfaction of Charging Parties (e~g~,’Tr.
1 at’35-37); failingto.adoptor advance recommendations from advisory committees.like the
StafiHiring Committee fe.g.. Tr. 1 at 127-29); declining to Implement hackgroutidchecks on
prospective employees (e.g., Tr. 1 at 127-28); failIng to respond, or respond as promptlyas the
Charging P.arti~s would like, to einails.frOm fellow officers., members, staff and. even employers
(eg., Tr 1 at 148, 217), and failing to take sufficient action in the eyes t1 the Charging Parties,
in response to unfortunate eVents like rObberies and Other loss of prope~-ty from the LocaL ‘Fr,
1 at 189-91. ‘Moreover, certain allegations must be deemed too, vague or Subjective tt~ support
the charges, for ex~imple, “allowing’ staff to “show disrespect” to other officers (eg, Tr, 1 at
215-16, Z34~. ~inally, I do not address charges that are more appropriately pursued in forums
bettcr taflorcd for their resolution, such as grievances, claims, and complaints filed with the
National Labor Relations board, the U.S. Department of Labor, the Nevada Office of the Labor
Commissioner, anti the local. Itself. E.g., Charge 2 Chg Ex. 2 at 2~.29, LikewIse, the
interpersonal hostilities :t)~t have resulted in actions filed in court are best left to that forum for
adjudication. , Ti-. 2 at 123, 126-27; Charge 3 Chg Ex. B
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ttl both the SElUand Local1107 C(,tnstitutions, the grounds for charges begin with 
vlolati<:m of specif1c provisions oJ the Constitution and Bylaws of the International or Local 
Unions. Article XVII. Section 1(1) Qnhe SRI.U liltematioual C~:mstitlltton and Bylaws; Artide 21, 
Section 3(1') of the Local 1107 COllstitution and Bylaws, Because the cited provisions of th¢ 
SElU Constitution clild Bylaws generally do n.otaffect the analysis under the con'esponding 
provisions ofthe Local1l07 Constitution and Bylaws, I will focus on the Local's COllstitutional 
I"equir~ments, 

3, USilrpation 01' Disregard of theE:x~ctJtive Board's Authority in 
Violation oUbe President's Duty to 6e Accountable and Report 
to the Boardi.andTo Perform Other Duties as Assigned. Article 
7/ Section 6(AJ and(B)(12) 

(1) J)i~regard ofSpecifit Direl;tives from thclloar4. Sister 
MancirH is charged with defying specific instructions from the Board and, more generally, With 
usurping Qrciisl'egarding the Board's authority despite her constitutional duty in Article 7, 
Section 6(A) to bl:! jilccouiltab'le to the Board, Charge 2 Chg Ex. 1. 

Two examples of Sister Mallchti's al1egE!d defiance of the l,3:oardts instructions cited by 
theCh<lrging Parties are ,her alleged fai.Jure to te*negotiate the n~tail.1er for the Urban Law Fii"m 
and her submission offollf cases to mediatio)l after the Board voted to arbitrate them. 

As to the negotiation oftbe law firm retainer, the evidence established that the Board 
wantedto re-evaluate the retainer With the l)rban Law Firmin View qfhigh costs and Cha.!lging 
circumstances in the Local and dlrected Sister Mimcini to undertake that re-negotiation. Ex. Bd 

(, .. ctint~d~ 

the SEW or Loca\1107 Constitutions and Bylaws, nor do they constltllte cognizable charges 
therelii1der. Illustrative exam pIes in Sistel' Mancini's case include allegations of failing to 
prepare f()l' (lr condlict Executive Board meetings to the satisfaction ofCharglng Parties (e;g;,Tr, 
1 at 35-37); failing to adopt or advance recommendations frQmadvisory committees like the 
Staff Hiring Committee {e.B., '1'1',1 at 127~29); dedintng to hnpletnent backgrotltld¢hecks on. 
pl'Ospective employees (e.g,; Tr. 1 at 127-28); failingto respond, or respond as promptly as the 
Charging Parties Would like., toemailsfrom felloW officers, membel·s,. staff .<lnd ev(m employers 
{e,g., Tr. 1 at 148, 217)i and fai!lngto tal~e sufficient action, iii the eyes bfthe Charging Parties, 
in response to urtforttinate eventslikerobberles and other loss of property from the Local. 'fro 
1 at 189·91. Moreover, certain allegations must be deemed too vaglle or subjective to $upport 
the charges, for examl'le~ "allowing" staffto "show disrespect" to other officers (e.g .• Tr, 1 at 
215-16,234). Finally, I do not address chatgesthat are more appropriately pursued in forums 
better tailorcc,i for their resolution; such as grievimces, claims, «ltd complaints filed with the 
Nati9nal Labor Relations Board, the u.s. Department of Labor; the Nevada Office ofthe Labor 
Commissioner, Cind the l.oeal itself. B.g,. Ch:u'ge 2 Chg Ex. 2 at 23·29. Likewise. the 
il1terpE!rsonal hostilities that have resulted inactions filed in court are best left to that forum for 
adjudiciltion. E.g., 11'. 2 at 123, 126~27; Charge 3 Chg Ex. 8 
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minutes l24~16; Tr. 2 at .39. SIster Manclul testified credibly that she consulted with
Internatmnal Union representatives about the issue and discussed the terms of the agreement
with Michael U~ban of the law fu ni ii 2 at ~9 40 rhey evidently reached aw eament to
coritinu,e the current agreement with a small increase while. the L,ocal continued to assess its
ieduced need fin Iegalse~vices That course of conduct does not demonstrate a floutmgof the
Board’s directive

Nor does the allegation that Sister Mancini disregarded the Board’s directive to move
four cases to ~rblti~aUontn favor ofmediation have merit. .Sister.Mancini testified,
uncontradicted, that the. Board subsequently approved a proposal from her to mediate the
casesto save th~ costofarbitration. Shemay have lobbied the Board to change Its initial
instruction, b~xt once the. bard approv:edthe ~n Ilatloh,;she acted in compliance with its
lnstructlons. Tr. 2 at 8:7, 97,

Under ese circumstances, I recommend that the charges that Sister ~vlancini violated
Article.7(6)(A) by defying direct instructions from the Board be. dismissed.

(2) Disregard ofBoard’s Authority Regardlng.Staff and
ContractS~ Sist~r Mancini is charged with several instances of disregarding or circumventing
the Executive Board’s responsibility to review ~nd approve ‘the compensation, terms and
c~nditions of employment forthe staff of the Local. Union” and ‘all rontractsfor servIces
rende~edsuch as legal, auditing or payroliservices, member benefit programs or officeleases.”
Article B, Section 2CC),

Regarding Individual employment contracts, Charging Party Sharon Kislirig maintains
that the Constitution requires their submission tO the Board for its review and approval.
Charge 2 at2, and on one occasion advised Sister Mancini to that eff~ct In wrfting~ Olarge 2 Chd
E~. 9 at 24. Sister Mancini acknowledged that she did not suhniitsev.eralemploymcnt contracts
to the Boai d and maintained, in fact1 that ~he wac not required by the Constitution to do so
fhc Boaid’s ~uthoiity, in her view, was limited to estabh~hing ‘~tafftng levels” and the overall
budget for persormel, pursuant to Article8,Section 2(B), Tr. 1 at 127; Tr. 2 at 30~-3 1.

The dispute over employment contracts illustrates how tiwlackof clarity and shared
understanding of the Local’s Con~tltution and Eylaws contributes to the high level of discord In
this Local Both parties can ute specific constitutional piovi’ions in support of their respective
po%ition’~ But any reading oY a constitution and bylaws rnu~t i ntei pret specific provisions In
the coiitext of the constitution as awhple, In this case, the Local .i1..Q7 Constitution ~nd ~ylaws
sets in place a governingstructure that establishes th~ Executive Board as the highest
governing authority of the Local, after the members, The i3oard is provided authority for
setting directi~n and policy and approving the budget and expenditures of the Uocal. The Board
i~a1~ó charged fth establishing “staffing levels” as partof its budget process; “approv[ingj the
compensation, tei m~ and ~ondibons (oi the staff of the Local , and “appi ov[mg~ all tontr~~.ts
for ser~1ces rendered,” Article 8, Section 2(8) and (C).

The President,in contrast, is charged with administerIng the affairs of theLocal on a
day~to day basis and, more specifically, with hiring~firing, directingand assigning staff— but all
within financial parameters approved by the Executive Board and any staff-related policies
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minutes 2.24.16; 'ft, 2 at39~ Sist.er Mailcini testified credibly that she consulted with 
IntcrnationallJnion representatives about the issue and discussed the terms of the agreement 
with Michael UrhlH\ of the law finn, 1'1" 2 at 39-40. They evidently reached agl'eement to 
cOiltinue the current agreement with a smaHincrease while the Local continued to assess its 
reduced n.eed f(w legalsel"vices. That <;:ourse of conduct does not demonstrate a flouting of ~he 
Board's <Hrective. 

Nor does the allegatiol1 that Sister Mancini disl"egarded the Board's directive to move 
four cases to arbttrationin favor of mediatlr)J1 have mel'it.Sister.Mancini testified, 
uncontradicted, that the Board subsequently approved a proposal from her to mediate the 
casesto save the C(jst of arbitratiol1. Shen1ay have lobbied the Doard to cha~lge\ts initial 
instl'uctlon, but once the Board approv:edthe inediatioli,;she acted in complian<;e with its 
instructions. Tr. 2 at 87, 97. 

Under these circumstances. I recomrmmtl that the charges th~t Sister Mallein! violated 
Article .7(6) (A) by defyIng direct instructions from the Board be dismissed, 

(2) Disregard OfBOal!tl's Authority RegardlJ1g.Staff and 
COiltratts. SIster ManCini is charged with several instances of disregarding or circumventing 
th.e Executive Board's responsibility to review and approve "the compensation; terms and 
conditions 0 femployment ftlrthe staff of the Local (Jnion" and "all contracts for services 
fendereds(I.ch as legal, auditing or pnyrollsel'vices, member beilefit programs or officclea~es!' 
Article 8, Section 2(C). 

Regarding Individua.l employment contracts, Charging Party Sharon Kisling m~intahlS 
that the Constitution requires their submission to the Board for its review and approval. 
Charge :2 at2, and on one occasion adv.iscd Sister Mancini to that effect in wrIting, Charge Z Chd 
.&:x. 9 at 24. Slstel' Mancini acknowledged that she did not subn\itseveralemp)oYlncnt contracts 
to the Board and mailltail'l.cd, in fact, thatsh<fw3snot requited by the Constituti911 to do so. 
The BoarQ.'s authority, in her Vj~Wi was limited to estaplishJng "staffinglcvcls" and the overall 
budget fOl' pel'soril1cl, pursuant to ArticleS/Section 2(B). Tr. 1 at 127; 'tr. 2 at 30"31. 

The dispute over employment contractlil illustrates how tllelackoc clarity and shared 
understanding of the Local's C0l1SUtutic>o and Bylaws contributes to the high level of discord in 
this LocaL Soth parties can cite specific constitutiOllal provisions in support oftheit respective 
p(lsltloiis .. Hut any reading of a constitutiol1,m.dbyl<iWi,l itlUStitlterpret specificprovisio.lisln 
the colitext of the coltstittiUon us Clwhp\c. In this case, the Local 1107 Constltlltioncl11d Bylaws 
sets iii plare a governing'structul'B that establishes t.ht! ExecutiVe SOHrd as the highest 
governing authority of the Local. after the \1wmbers. The Board is provided authority for 
settingdirer:tion and policy and approving the budget andexpenditllres of the l.ocal. '{"he Board 
is also charged with establishing .istaffing levels" <IS part-ofits budget process; "approv[ing] the 
comperisatiOll, terms and conditions for the staff of the Loca}"; and "appr()v[ing] ill! (;ontr<\(:ts 
fOl' sel'vices rendered/' Al-ticle 8, Secti<ln 2(B) and (C). - . 

The PI'e.sident,in contrast, ($ chal'ged with adlninistering the affairs of th~Local on a 
day-to day basis and, more specifically/with hiring, firing, direttingand assigning staff - but all 
within financial paraltJ.ete~~s ~pproved by the ExcclItivIJ Board and any staff·l"elated policies 
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adopted. by the Executive Board. Article 15, Section 1~A)(4) and (5). Th~ President is also
authorized to “make appointments to any vac~int positions wfth the advice and consent of the
Execut1v~.~ Article 7, Section 6 (B)(9) (emphasis added).

Accordingly, the Constitution appears to contemplate a scheme in which the Presi ant
hires staff and supervi’~ec it on a day to day basis but staftmgIeve~s, ovei all budget, and staff~
related policies.are setby the Board~ The President has no explicit authority to set
compensation, even for individual employees.

To be sure, ueitber doos the. Constitutiøn explicitly set forth that the Board’s authority
over “compensation, terms and cond1t~bns” of employees is Intended to apply at the individual
employee level as well as the overaiF budgetary level. But in this particular area, the
:Collstitution and Bylaws. although far from a model of clarfty establishes authority iiUhe
E~ecut~ve Board forapproving the expenditure of funds forstaff hires (among other flnanciai.
expendftures) and, in fac.t,for approving,thélr ‘termsa.nd conditions” aswêll, To give full effect
to all the provisions of the Constitution, the authority of the President toijire. individuals onto
the staff must be considered subject t~ the ~oard’s authority to approve or reject the contracts
offei ed those individuals Ihe Inclusion of estabhshwg ‘the tat ins ~ind ~ondLUons” of staff
within the Boar&s authority and the requirement that it “consent” to appointmeat~ to vacant
positions support the conclusion that the Board was intended to exercise oversight of wages
and working conditions of the staff, individually as well as collectively. The }3oard retains
oversight responsibility .forthe day-to-day supervision and management of the staff that
resides in the I’resident ~. nd her.actions are reviewabie by the Board;

Atthe hearing, Sister Mancini acknowledged that she hired quite a number of staff
members and con iltantswithoutsubmlttlngtheircontra.cts to the Board forapproval, Th I at
141~43.~ Some of these were “refills” of positions that had previously been approved by the
Board and accounted for in the budget,:Tr. 2 at 30~31, but in some cases both the employee and
the position werenew.. Tr ~ at30~3t; Charge 2 Chd ~x, 9 at 24-26. This distlnction may not he
important, however, because even In the case of filling open positions, Article 7, Section 6(B)(9)
of the Constitution requires the President to secure the “advice andconsent” of the BOard
before making appamtmcnts to vacant posmons l urthe] more, the. evidence e~tabhshed thatm
sonic cases1 Sister M noini did. seekapproval for a new hire, su~gesring that she may have been
aWare of the appropriate process rouse The minutes of the Board meeting of Octøber28, for
e~.ample show that Sister Maricint Intended to obtam ‘ipproval ñ om the Board foi the contract
of Dolores Bodie hut .we.au.ahcad with it. unilaterally when the.iack of a quorum prevent~d her
from obtaining approval at that meeting. Tr. 2 at 29;Ex. Bd minutes 10.28,15.

~ 1~.g., John Archer (Th 1 at 143; Tr~ 2 at. 30; Charge 2 .Chg t~x. 2at 18); Andrea Bond (Tr. 1 at
J’~~ 2ar26,30; Charge 2 Chg B~. 2 at 19);. Dolores l3odie (Tr. 1 at 1.41; ‘Fr, 2 at 29; Charge 2

Chg l~x~ 2 at 13); ~rucc Bayens (Tr. 2. at 30,56; Charge 2 Chg R~. 2 at I4);C~heryl t3unch:(Tr 1 at
141; Tr. 2 at 29; Charge 2 Chg Ex 2 at 12); Dana Gentry (Tr. 1 at. 143;: Ti’. 2 at 30; Chargs 2 Chg
Ex. 2 at 16); Peter Nyilgen (Tr. I at 142-43;Tr. 2 at 30; Charge2 Chg E~. 2 at 15),
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adopted by the Executive Board. At'tide 15, Section 1 (AJ( 4) and (5). The President i~ al~iJ 
authorized to "make appointincnts to any vacant positions :with the.advice and consent Qf the 
Execlltlv~ 6QiilLd/' Article 7, Section 6 (B)(9) (emphasis added). 

Accordingly, the Constilt(tion appears to contemplate a scheme in which thC) Presl(lent 
hires staff and supervises it on OJ day-to-day basis, but sta ffing Jeve}s, overall budget,alldstaf(~ 
relateq policies are set by the Board, The President has no exptidtauthol'ity to set 
compensation, even for .individual employees. 

To be S\ll'e, neither doos th~ Constitution explicitly set forth that the Board's authority 
over "compensation, tel"IllS and cOl1dltions" of employees is Intended to apply at the individual 
<*mp]oyee levei as well as the overall budgetary level. .But in this partlcuhH" area, the 
·Coilstitution and Bylaws. although fstfrom <i.l'ilodel of clarity, establishes authority inthe 
Executive Board for approving the expenditure offunds for staff hires (among other fi.nandal 
expelidltutes) and, in fact,foJ' approvll1gtheir "terms and conditions" aswell. To givefuU effect 
to all the provisions of the Constitution, the authority ofthe.PmsidenHolllre individuals onto 
the staff must be considered subject to the Board's authority to approve or reject the (;ontractc; 
offered those individuals. The !nrilusion of establishing lIthe terms arid conditions" of st~ff 
within the Board's authotity and the requirement thatit t'consent'l to appointmcltts to vacant 
positions support the conclusion that the BoaI'd was intel1dedto exercise oversight of wages 
and working conditions of the stan~ iltdiviclually as well as collectively. The Board retains 
oversight tesponsibiHtyforthe day-to,day supervision and manngement of the staff that 
re~id~s !n the President, and heral;tions are I~eviewable by the BO<l1'd~ 

Atthe hearing, Sister Manchliacknowledged that she hired quite a number of staff 
membe.rs 3.tld <:om!ult~nts without submttrll1g their contracts to the Board for approval. orr. 1 at 
141-43.1; Senne ofthese were "refills" ofposit1cms t.hat had previously beell appl'Qved by the 
Board and~ccounted for In the budget,Tr. '2 at 30-31, bUUll!?Ome cases b()ththe e.mployeeand 
the position warel1ew. Tr. :2 at 30·31; Charge '2 Chd Ex, 9 at 24-26. This distinction may not be 
Important, however; because even In the case of filling open positions, Article 7. Sectioli 6(B)(9) 
of the Coristitution requires the President to secure the ;'advice and consent" of the Board 
-before making appointments to vacant p()sitions. Furthennore/ the evidence e.stablished that in 
some cases l Sister Manci'nl did seek approval for 11 new hirel suggesting that she rri<lY h,we been 
aware of the flpproprlate process to use, The minut~s ofthe Boar.d meeting of October28, for 
ex..amp}e,show th~tSister ManCini ii1:tendeq tOobtaill approval fl'om the Boatd for the contract 
of Dolores Bodje but Went ahead with it unilaterally when theJackofaquorum prevent~d her 
fl'om obtailiing approvaJ at that meeting. Tt'. 2 at 29; Ex. Bd minutes 10.28,15. 

~ E:g" John Archer (Tl'; 1 at 143; 'fr, 2. at 30; Charge2Ch~! l~x. 2.(lt 18); Andre~\ Bond (Tl'.1 at 
143; Tr, 2,a!; 26,-3.0; Charge 2 Chg Ex. 2 ;,\t i 9); Dolores Bodie (1'1'. 1 at 141; Tr. 2 at 29;Chargo 2 
t;hg l~x. 2 at 13); Bruce Boyens ('fr. 2at 30.56; Charge 2 ChI?, Ex. 2 atl4)itheryl Bunch;(Tr. ll'lt 
141; Tr. 2 at 29; Charge 2 Chg Ex, 2 at 12); Dana Gentry ('I'Ll al143jTl'; 2 ~t 30i Charge 2 Chg 
Ex, 2 at 16); P~;ter Nyngell (Tr. :1 at 142~43; Tr. 2 at 30; Charge 2 Chg Ex. 2 at I5}. 
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Given the conflicting 1nterpretatio~s ofthe Constitution and ByIaws~ It was natural to
wondei what the practice i egarding mdlvldual employment conti acts had been under previous
~tdminisUations in the 1o.al Unforttwateiy, the iriconsisteiit evidancc on tlw, pcnntw4’~ not
sufficient to establish a past practice. E.g.1 It, 1 at 139, 160-61~ Tr..2 at 56,60. Thus leftwith
the language of thegovernin~ provisions of the Constitution~ it would have been prudent.for
Sister .Mandñi tø.defer to the Board on.the compensation, terms, and conditions of individual
employees. Even ifSister Mancini found it impractical or onerousto submit ~ll contracts to the
divided Board, her remedy was to seek to amend .thç Constitution, .flotto disregard itentire1y~

Moreover,,lndlvidual.employinentagreennènts are not the only contracts Sister Mancini
regularly.executed without consultation With the Board. For e~cample, she failed to. submit for
the I3oard’s ~ipproval the ~oflectlve L,ai gaining agreement for the staff union ‘Ii 1 at 146, 162-
63; Tn 2 at 32-33, 46, That contract certainly goes beyond individual employment and, in fact,
commits the Local to a significantexpenditure for a number of ye~rs~

She also did riot submitto the Board the contracts enteredin.to for services rendered. to,
the Local, such as IT services (Tr. I at. ~3”6; Tr, 2 at 2.; Charge 2 Chg Ex. 2 at ‘6-B~ Ex. 2(A) at 1-
S);and’services fornegotiating,contracts. Tr, 1 at 142. In the case of those vendors, the
languageof Article B, Section 2(C), charging the Board with ‘approving uall contracts for
services rendered~ta the Local, is clear enough ‘to require Sister Mancini to give the Board an
b.pportuni~r to. review and approve them. She did riot.

Another specific instance that proved to be a battlefield between the partics .wa~ Sister
:Man~ifli’S unilateral ~ii~horizatiort ‘of the pub1ic~tio.n.of a magazine f~r employees lit, the entire
ba~ gaining umt at a cost of$15,000 Although Sister Mancini ha~ express authouty to publish
the Local’s newsl~tter and regular communication to members, Article .15,Sect:ion ItA)(13), the
evidence at the beam mug estabhshcd that this particular magazine was not a regulam membership
publication. Tr. 2 at 121-22, 152-55; Charge 2 Chg Ex~ 2 ut279-S5, 292-98. Accordingly, to the
extent that the publi ~ti~ of the magazine is deemed a contract forservices, that contract
should also have been:~uhmitted:to.the Board, fOr its review. It is undIsputed that it was. not.
Tr,2 ~ 1,54-55

The controversy over the magazine demonstrates, again, th~ trouble that arises from
differing defensible uneipm etations of ambrguou~ provisiom~ in the Local 1107 Const~tutiort and
Bylaws, And the prOvisions governing the ongoing Issues of hi ring, management, and
compensation of staff am e so susceptible to confhctnig and self-scm vmg interpretations that
dysfunction seemsalmost. inevitable. What: does seem clear about the ConsUt~ition,.however~ is
that ‘it contemplates a collaborative effort between the Board and the President, and that in this
case, the. President was not prepared to accept the restrictions of what she could do witho~t the
approval of the Board~

SisterMancini’s courseof’co~duct in subverting the.Board with ‘regard to empioyhient
agreements and contracts for services wa~ not an acceptable practice in light of the
constitutional language prescrIbing art active oversight role for the Board. Unquestionably,
Sister Mancini faced challenges in view of the difflcu1~ of reconciling the provisions of the
Constitution and the roadblock of a divided Board. But Sister.Mancini’s role in the Local, and
responsible exercise of leadership more generally. require her to find a way t~ establish a
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Given the conflicting Interpretations ofthe Constitution and Bylaws, it was natural to 
woilder what the practice regarding individual employmentcontl'acts had been under previous 
administrations in the local. Unfortunately; the inconsistent evidence on this point was not 
suffic{entto estabiisha past practice. E.g.; 'fl'. 1 at i39, 160-61; TI'. '2 at 56,60. Thus leftwith 
the language of thegovernine provisions of the. Constitution, it would have be~\l prudentfor 
Sistel" Mantini to·defer to the Board on the compensation, tei'tns, and cOlldttl6hs of individtlal 
employees. Even ifSistet' Mancini found it impractical or onerous to submit all contracts to the 
divided Board, her remedy was to seek to amend theGonstittt~ioni,jotto disregard itentir~ly, 

Moreover;lndividualemployanent agreements are not the only contracts Sister Mancini 
regularly executed without consllitation with the Board. For example, she failed to submit for 
the Board's approval the collective i>argahling agreement for tbe staff union.'l'r. 1 at 146, 16 2~ 
63; 'fr. 2 at 32-33, 46. That contract certainly goes beyond indIvidual employment and, in fact, 
commits the Local to a significant expenditure for a number of years. 

She also did not submIt to the Board the contract~ entered into for services renoered to. 
the Local, such as [T services (1'r. 1 at 136; 1r. Z at 28; Charge 2 Chg Ex. 2 at6-B; Ex, 2(A) at :1. 
5); and services for'"egQtt~t~ngcontl"acts. Tr,l at 142. In the case of those vendors, the 
language of Article 8. Section 2(e}. charging the Board with approving "all contracts for 
servif;es rendered" to the Local, is clear enough to l~equire Sistet Mancini to give the Board an 
opportunity to review and approve the.m. She qid not. 

AIH.1ther specific instance that proved to be a hattlafield between the parti~s was Sister 
Mancini's unilateral ~uthorizatt9\lOf the publitatii:mof a magazine for employees ill the e"litire 
bargaining unitilta .<;ostof$15,OOD. AlthQugh Slst€lrMa.nchlI has express authority to publish 
the Local's newsl'etterand regular communication to members, Article 15,Section l(A){l3), the 
evidence at the hearing established that this particular magazine was nota regular mel"t'lbershtp 
publication. Tr.2 at 121.,22.152-55: Charge 2 Ghg Ex:, 2 at 279-85.292-98, Accordingly, to the 
~xtelit that the publicatioll of the magazine IS deeil1.eda contract forscrviccs, that contract 
should also have been slJhmitted t{) the Board. for its tev.iew. It is undisputed that it was not. 
'1'1',2 at 1.54·55, 

Thtl controversy nvc)' the magazine demonstrates, again, the trouble that arises from 
differingdefensible.fnlerpretations ~)f iilnbiguous provisions tn the Local 1107 Constitution and 
Bylaws. And the provisions gOVet11lng the ongoing issues of hiring. rna,n<lg~ment, and 
cOl1wensatioll,of$tafr are so stlSceptiblc to cortflki:i.l1:g and selr~serving interpretations that 
!lysfuilction seemsa)nio~t inevitable. What does seem deaf about the Constttutlon,however, is 
that it contemplates a. collabol'ativeeffort between the Board and the President; and that in this 
case, the President WtlS \lOt prepared to accept the testrlctiohs of what she could do Without the 
anproval of the Board; 

Si~terMatlCini's course of conduct in subverting the Board with regard toemployinent 
agreements aridcontratts for services was not an acceptable practice ill light of the 
constitutional language pres ttl bing an active oversight role for the Board. Unq\lestionably, 
SiSler Mancii1i faced challenges in view or the difficulty of reconciling the provl!]ions oJlhc 
Constitutlon and the roadblock of a divided Boal'd. But Sister Mancillt's ,"ole in the Local, and 
responsible eICerclse ofleadership more generally. require her to find a way to establish a 
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working relationship, with the Board. l~sp ecially since the ‘Board was expllcl.tlypravided the
authority to mtet pt-ct ~n~y undeat provisions of the Constitution and Bylaws. ArticLe 18, Sistei
Mancini could not unilaterally resblve the limits of her authority and discretion in her own
favor.

Under the circumstances presented hi the hearlng,where thebreakdown in governance
is not attributable to only one party, lam not comfortablein recommending severe disciplinary
measures for Sister Maucini’s disregard of the Board’s constitutional roLes However, I do
recommend that Sister Mancin be i eprtmanded for her failure itt this egard and that she be
reqrnred to undei take leadei ship d ovelapnienttramtng provided by the I ntei n4tton~il Union if
and when she assumes a role as an elected leader in the ruture,

b. .Al1eged~Fhianciai Misfeasance. ,4rticle.21, S~ction3(5~

Sister Mandni is charged with flnancial misfeasance based in part on the ~genera.L
‘concerns” oftheLocal’s Treasurer, Sheila Grain, “about the financial health of SEW Local I 1O7,~
which Sistei Ciam conveyed to the Fxecutive Boat d in monthly r~port~ and in every hxecutive
Boat ci meeting Ti 1 at 237 38, 244 At the hearing Ti easut or Gi am also t aised a question of
possible “doubledIpping~ on the part of staff who may have improperly charged ~he Local for
gas when they already had a car aflowance to cover that expense. it- I at 240.

A. charge of financial malpractice is a very serious allegation that warrants specific and.
probative evidence, The evidence produced by the. Charging Parties does not meet that
standard. Ster Grain does appear to have regularly advised th~xecutive Boardas ‘to the
state of the Local’s reserves and other red flags she wanted them to be aware of,Tr, 1 at 238,
244, but there was no connectiofl made specifically and eiccl usi vely to Sister Mancini N or was
Sister Grain able to explain Lertain unclear pieces o1evideri~e she pioffered, such as a 2015
2016 LM-2 report that was too ambiguous to supportany conclusions, Tr~ 1 at 236, 242-43;
Charge 2 Chg. Etc. 16 Thefact that the Local was in financial straits, accordingto theTreasurer’s
assessment, dues not approach the standard of’ proof that financIal misconduct ofa particular
individual is the cause.

Nor is it ~tle:ar howSister GraIh~s contention that some staff members. might be “double
dipping” is chargeable to Sister Manchtt. Sister Grain couid’onlysay that two nt-three. people
had i aised the issue of staff possibly getting double t elmbui sernent but admitted that she had
not yet “researched’ the question. She allowed that she should Investigatethe ~dtuation and,
indeed, expressed confidence that she.would have Sister Mancini’s cooperation in the inattei~
Tr. 1 at 241 1 concur that the Treastirer should investigate such tivity and in fact am
somewhat concerned that she had not made any effort to fin.d.the facts even though the issue.
“keeps coming up~” Tr~ 1 at 241, In any event, without evidence showing any direct connection
to Sister Ma~ichii, the charge. cannot:be sustained.
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working relatioilship with thl' Board. F!spedally since the Board was explicltlypro:vided the 
authority-to int(!t;prct any undeat' .provi.Sions of the Constitution and llylaws;AI'ticle 18} Sistet' 
MandnicQuld notuiliiaterally resolve the limits of her authority and discretion in her own 
favor, 

Under the circ.umstal1ces presented ih the hearIng/where the breakdown ill governance 
is not attriblltabl~ to only one party, I 'am ilOt comfortable in recoll1mendlng severe disciplinary 
measures for Sister ManCini's disl~egard of the Board's constitutional role, However, J do 
recommend that Sister Mancini bel'eprima nded for her failurE! ill thiSl'cgard and that she be 
required to tllldei"tal<e leadel'ship development Wdning provided by the lnternaliQlUll Uniohif 
and when she assumes a role as an erected leader in the future, 

b.Allcged.Financial Misfeasance, Articie21, Se.ctiQn3(S) 

Sister Mandni is c::hqrged with finanCial misfeasance based in part on the "general 
COllccrns" of the Local's TreasU\,er, Sheila Grain, "about the financial health of SEtU Local 1107," 
which Sister Gf"ainconveyed to the Executive Board in monthly reports and in every Executive 
Board mi'!etlng. TI',l at 237-38,244. Anhe hearing. Tr{)~S\lrer Grain also I'aised a question qf 
possible "double dipping" on the part of staff who may hnve improperly charged t·he Local for 
gas when they a'lready had a car allowance to COVBI- that expense. -fr, 1 at 240. 

A charge offlmmdal malpraf;tic:e is a vel'Y serious allegation that warrants specific and 
probative !,!vidence. The evidence produced by the Charging Pai'ties does not meet that 
standard. Sister Grain does appe~r to have regularly advised the Bxecutive Board as to the 
state of the Local's I'ese.rves and other red nags she wanted thCIU to he aware of, Tr, 1 at 238, 
244, but there was 110 connection made specifically aJ1d~xdllsively to $isterMancini. N or was 
Sister Grain able to explain certain unclear pieces of evidence she proffered, such as a 2015· 
2016 LM-2 l'eport that was too ambiguous to support any conclusions:. Tr; 1 at 236,242-43; 
Chi1rge 2 Chg I.':x.16, The fact that the tocal was in financial straits. accordingto the Tl'eaSUrei"s 
assessment, does not approach the standard of proof that fi.l1.a.llcial misconduct ofa particular 
individual is the cause. 

Nor is it dl;\<lr how$istet Grahl's contention that some staff members might be "(;louble 
dipping" is chatger;tble to Sister Mimdnt. Sister Grain €;ould9nlysay that two odhree people 
had rai.sed th!:l iitsut:! of staff possibly getting double relmbur~ementbt.lt admit~edthatshe bad 
tlotyet"rcseaj'ched" the question. She allowed thatsh~ should investigate the situation and, 
indeed, expressed confid.enr.:e th<lt she would have· Sister Mallein j 's cooperation in the mattet; 
Tr.l at 24-1.. I concur tht~t the Tl"easurel'should investigate such activity and in fact am 
somewhat concerned that she had not macie any effort to find the facts even though tht:) issue 
"l<eeps coming up:' Tr.l .It 241. In 'lny event, withollt evidence showing any direct contlection 
to Si~t.er MaIlcilli. the charge call110tbe sus.t~ined. 
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c. flerogatio~iof tiuty to Officers and flarg~ilningcoznmittee
Members, ArtIcle 7, Section 6~B)(5); Article iS,Sectian1~A)~’3~1;
Article its, S~ctions4 and 6;Article XVII, Section 1(3) ~f the
SEPJ Constitution? Article 21,.Section .t3) of the Local 1107
Constitution

The Charging Parties presented a litany of his anc~sin which they, as .E~ecutiVe Board
members, offtc.ers. and bargaining committee members, believe they were marghialized,
Ignored, or circumventedby their President as they tried to carry out their constitutionally
prescribed duties. They charge Sister Mancini wIth disregarding her constitutional dutyto
“cooperate with and assist them m the performance of their dutLes” Article 15, Section 1(A~[3)
Charging parties who are members of Bargaining Committees further chargethat Sister
Mancini impeded the exercise of their authority to bargain collectively for their .rnembers:and.
neglected what the Constitution establishesas her “very importantduty and responsibility..
to, act ively take part in and stay Informed ofhargalnhig In till areasand to participate With the
Bargaining Corn thittees.’

Vice Presidents from each bargaining unit have the duty to “attend any meetings with
administrators or executive management in their respective Bargaining Units’~ and to servo on
the Bargaining Committee ii that unit is in negotiations, Article 7, Sections 11(C)(2) and (4)~ Yet
according to the creclibleevidence presented, by the Charging Parties, Sister Mancini frequent~y~

did not include them in meetings she held with administrators or executives (Tr.
iati50-S3~Th2at93,106);
excluded them from review of.written material for their meniber:s or the media.
[Ti’; 1. at 149-50; Tr. 2 at 100-101; Charge. 4Chg Ex. 5);
disregarded speclflc requests to be hich~ded.hi communications 1ron-~ Sister
Mancinito their members cTr, I at 14.~-50; Tr. 2at88-91; Charge 4 ChgEx. ~

• excluded there from notice o and participation in settlement agreements that
affected their bargainingunits (Th 2 at 88-94; Charge 4 Chg Ex 3);and

~ failed to notify certain Vice !‘resi dents in notice that a location for a stewards’
meeting had changed, Tr, 1 atl2,14950.

Sister M’an.cIni’~ inclination tositnply run the Local singie-handedly is demonstrated
starkly in the emailshe sent to all staff on July14, 2Q16,advising them that “any direction given
by any Officei of the Union must bø appi oved by the Pi esident b~ftn e the 4~sigmnent is to be
completed.” Tr. 2 at 43; Charge 2 Chg Bx,2 at 3OO~ This communication may ha~’e been sent
our of hupattence with what she saw as the over-Involvement of the EVP in staff activity, Tr. 2 at
43, but a ratiohal leader must realize: that attemptIng to funnel nfl activity of thc Local through
~ne individuaL runs: counter to thedemocratic processes that the membership preserved in
their Constitution and Bylaws. Moreover, this email demonstrates the utter breakdown Iii
communicition within the leadership so that cicter Mancini risked incipauitatmg the entire
staff rather than resolving differences directlywlth a sister officer.

As a general matter,! regard development andempowerment of other leaders hi the
Local as one. of the hallmarks of an effective executive officer. And l’ac:knowiedge the frustration
of the Vice Presidents charged withservi’ng as the~volce of their constituent members In their
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c. DerogationofiJuty to Officers and BargainblgCommittee 
Members. Article 7, Section (j(8)(5); ArUcie 1S, Section 1(A}(3); 
Article 16, S~ct;ons4 cmd 6;Artidexvn, Section 1(3) oUbe 
SEW Constitution/ Article 21,Section 3(3) orthe Local 11.07 
Constitution 

'rhe Charging Parties presented a litatlY of il1stancgsin Which they, as Executive Board 
members, offlcers,.and bargaining committee members, believe theyw(':re marginalized, 
ignored, or circui'nventedby their Presit\ellt as they tried to carry out their cOllstitutionally 
prescribed duties, They charge SIster Mancini with disregarding her constitutional duty to 
"cooperate with and assl$uhem in the performance of their duties,~ Article 15, Sectiplll(A)(3). 
Chargiilg parti[:!s who are members of BargainhlgCommittees further chargethat Sister 
Mandriiimpeded the exercise of their authority to bargain: collectivelY for their members 'and 
neglected what the Constitution establishes as her "very importa nt duty and msponsibility .... 
to. tlctively t<1l<e part il'i and stay Informed ofbargait'ih1g In all areas.and to participate with the 
B.wgainlng' Committees.~' . 

Vice Ptesidellts from each barg<~illihg unit have the duty to "attend ari.y meetings with 
<l.dministrators or executive management ill their respective Bargaining Units" and to serve on 
the. Bargaining Committee irthat unit is in negotiations. Article 7. Sections 11(C)(2) and (4), Yet 
according to the credible eVidence presented by the Chargingl'arties, Sister Mancini frequently: 

• did not include them in meetings she held with administrators or executives (Tr. 
1 aU50-53; 'ft. 2 at 93,106), 

.. excluded them from review .ofwritten material for their members or the media 
(Tr. 1. at 149~SO; ft. 2 at 100-101; Charge 4Chg Ex. 5)i 

• disre,garded sPi;ciflc requests to he lilclilded.itt commUl'licatlons from Si~tel' 
Mii\nclni to their members err. 1 at H9~50; Tr. 2 at 88·91; Charge 4- Chg Ex. :4); 

.exch1ded them from notice of and participation in settlement agreelllCl1ts that 
affected theirbargainll1gtlilits (ll'. 2 at 88-94; Charge 4 Chg Ex. 3); amI 

• faH~d to notlfy ci'!rtain Vice Presidents in, notice that a \ocatioh Jor a stewards' 
meeting had changed. Tr, 1 at 12/149-50. 

Sister Mancini's inclination to simply run the Local single-handedly is dml10hstratcd 
starkly in the email she sent to all staff on july .14, 2Q16,advising them that "any direction given 
bY~llyOfficer of the Union must be approved by the Presidci'ltbefol'ethe (lS.$igl1tl'lentis to he 
c()mplete~t" Ti'. 2 £It 43; Charge 2 Chg Ex. 2 at 300. ThiS cpmmunication may hilY!!l be~n setH 
out ofimpattence with wha t she saw as the over-Involveinen t of the EVP In staff activity, l'r. '2 at 
43, but aratiollnlleadei' mu::;t realize. that attempting to fUllllc\nl1 activity of the Local through 
one individual runs counter to thc.democratic processes that the men'lbership preserved in 
their Constitution ahd Bylaws. Moreover, this omail demonstrates the utter breakdown In 
cOlntnunication within the leadership, so that Si..::tel" Mancini risked incapacitating the entire 
staff rather than resolving difference.s directlywith a sisteroffic:er. 

As a geilci:al matter, I regard development ii\lldempowermcnt of other leaders In the 
Local as one of th~ hallmarks of an effective executive officer. And 1 acknowledge the frustration 
of the Vice Presidents charged withserviug as the voice oftheir constituent members in their 
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b~rga•ining unitswho believe r efforts are being stymied by a Presider. t more. concerned
wIth. internal politics than the welfare ofthèir members, However, thought it Important to
consider whether the charged conduct amounts to carelessness, discourtesy, or frustration with
constant ~push.hack”.1rom other officers, ratherthan amore sigwficant failure Tr. 2.at SS~ As
to that point, [mightagree as to any individual instance, but notas to the cumulative effect. The:
overall pattei a that emerges from the evidence is one of a President willing, an ci even mci ined,
tosideline her fellow officers so that~ can function autocratically oi~ athest, with a small
cadre:of staff wiwse hiring was never even approved by theBoard. Her conduct is not to he
condbned~

Nevertheless, there is great difficulty and potential mischief in apptying therather
vague, subiective and general pi ovision that the President must “coopei ate with and ‘assist
th~ officers~ Paralysis could easilyresulttf.a charge could he sustained every time one offher
perceived another to be failing to ‘cooperate withy or “assist” him oi her I am chslnchned to
uphold a charge and to recommend disciplinary measures based on anything less than evidence
of conduct thatseverely undermines thefunctionhig of Local offIcers to denionstrable:i.njury to
the Local and Its members The examples given above, while Indicative of a strikitig deficiency
in leadership and a very poorly functioning Local, are not sufficientto supporta violation of the
ConstItution and Bylaws.

Univ&rsitv Medical Center. Of far greater concern, however, is the conduct of Sister
Manclni i egarding the negotiations at University Medical Center, one of the Local’s biggest
bargainingunits, ‘Fr. iat2l-2Z, 24-25, 28. in Charges2 and 4, Sister Mancini is alleged to have
violated Article 7, Section 6(~)(S) of the Constitution and Bylaws, Which sets forth very
exphcLtly the duty of the Pre’~ident to ‘actively take part In and %tay mformed of bai gaining in
all areas and to pa~ ticipate with lhL bai gaining committecs In fact~ the provision 1ughlight~
that this i~ a “very impot taut duty and responsibility’ o~ the President And the ci itical natui e
of that duty is Further emphasized when it is repeated verbatim in the provisions concerning
collective bargaining Article j6, Section 6 Presumably, placing responsibility fot bai gaming itt
the hands of those individuals closest to the affected. members implements the stated objective
of Section 4: “to invelve members directly and actively in determining their wages~ hours and
Working conditions~” Finally, ArticleXVfl,Section 1(3) ofthe SEIU Constitution, which hasits
cart e~pondlng pi ovlsiori in Article 21, Section 3(~3) of the 1 ocal 1107 ConstituLion and Byhiws,
prohibits gross disloyalty and conduct unbecoming a member,

The evidence was conflicting on whether and when Sistet~Mancinl attempted toexerclse~
her constitutionally mandated role onthe bargaining committee. She may have made soaw
early, if unavailing:efforts to pai~tidpate, butthe credible evidence suggests that she was
largely absent from the negotiations that took place on a regular basis between March. ari4July
2:016, I caznwt avoid the conclusion that she did not take adequate stepsto ensure that she
fulfilled the mandate to actively participate in bargaining that the Constitution enshrines
twice — as her “very important duty and responsIbility.~’ Article 15, Section 6(B)(5); Article 16,
Section ~..

Most critically,:what the evidence established is that as bargainingneared its conclusion
In late uly, Shter Mancirn was advised by Patricia Gi eau\, Chief Auxiliary Stewat d at 1JMC for
the nonsupervisory unit and one of the leads oti the bargainingeommittee, that the bargaining
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\l;;trgati'ling units who believe their efforts are being stymied bya President more conCel11eg 
with internal politics than the welfare oftheir members, HoweVer, I thOlight it Important to 
considerwhethet the charged conduct amounts to carelessness, discourtesy, or frustration with 
CQl1stilnt rtpushba(!l(1i from other officers; ratherthan amoi'e sigriifkant failure, Tr. 2at 55, As 
to that point, l might agree as tonny individual instance, but llotas to th~ cumulative effect The 
overall pattern thatem.erges from the 'evidence .is one ofa Presidetlt willing, alJd even inclined. 
tosideUue her fellow officEll's so that S}H~ can function lllitocratlcally or,atbest, with (lsmaH 
cadteof staffwlH)Se biring was never even approved by the Board. Her conduct is not to ht! 
condoned, 

NevertJleJess, there is great difficulty and potential mischiefin applyIng therather 
vagu.e, subjective and general provision thatthe Preside.nt must "cooperate with" and "a$slst~ 
the officers. Pan-\lY$is CQuld easily result if a charge could be sustained every time one officer 
perceiVed a.nother to beJaillng to "cooperate withU or "as.si~t" him or her, lam dl:-inclinecl to 
uphold a charge and to recommend disciplinary measures based on anything' less than evidence 
of conduct thtitseverely undei~n1lnes thefunctiot1lng of Local officers to demolH;trableinjul'Y to 
the Local and its members. The exrurrples given above, while illdtcut{ve of a stl'iking deficiency 
in leadership and a very poorly functioning Local, are not suffldentto supporta violation ofthe 
Constitution and Bylaws. 

UniVersity Medica 1 Center; Of far greater concenl, however, is the conduct of Sis tal' 
Mancilli t"egarding the negotiation,s at University Medical Center; one of the Local's biggest 
haI'gaining units, '1'1', lat 21·22. 24~25. 28, In Chal'ges2 and 4, Sistol' Mancini is alleg¢d to hav~ 
violated Article 7, Section 6tB){5) of the Constitution and Bylaws, which sets fOlth vei:Y 
explicitly the dilty of thePresidellt tu "~(tively take P<iit \n and stay informed of bargaining in 
allareas and to patticiJ,iate with the bargaining committees," In factr theprQvisiol1 highlightli 
thatthis is a "velyimportant duty ondresponsiblilty" of the President. And.the critical nature 
of that duty is rurther emphaslzed when it is repeated verbatim in the provisionsconceming 
collective bargaining. Article 1,6, Sectio1l6. Presumably, placing responsibility for bargaining ill 
the hands ofthQse individuals closest to the affected menlhers imple.mellts the stated objective 
of Section· 4: lito involve members directly and actively in determining their wage!!, hOUi"S;;llld 

wotldl1g COllditIOllS/' Finally, ArticleXVll, Section 1 {3,) orthe smu Constitution, which has.its 
corresponding provisiQl1 inArtide 21, Section 3(3) of the Local 1107 COilstitutionand l3yl~ws, 
prohibits gross disloyalty and conduct unbecoming a member, 

The evidence was conflictil1g on whether and whei'! Sister Mancini attempted ro-exercise 
her constltutionaily mandated role on. the bargaining committee, She may have made som~ 
~arly, ifunavailing,~ffOl·ts to p'H'tidpa~e, butthe credibleevidcnce sllggests that she was 
largely absent from the negotiations that tooJ< place on an~gL\tar basis betw~en March and.july 
2016. I canuot avoid the (.;ulld us io 11 that she did liot take adequate steps to ensure that she· 
fulfilled the mandate to actively participate in bargaining that the Constitution enshrines-· 
twice - as her "ve1yimportant duty nnd reSpOn!;lhility," Article 15. Section 6(1:3)(5); Article 16, 
Section 6. 

Most critically. what the evidence established is that as bargainiIig.neared its conclusion. 
irdatc luly,Si:;terMandni was advised by Patricia Gl'eaux/ Chief Auxiliary'Stewa.rd at UMC f()t 
the nonsupervisory unit and one of the leads on the bargainingcomlnittee, that thehargaining 
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committee wanted to noti~’ the members arid,schedule. the ratificatioh vote. Tr..2 at 7233;
Chargo4 Chg Ex 6. Notices that voting ontheagreement would.be held on July 27, 28, and 29
were placed m UMC”~ internal newsletter Sister Gi eaux testified as to percewed pi esst.u a to
finalize the agreement quickly becaus~ UMC had advised that a change in the law at the end of
June would prevent UMC from continuing certain pay increases and benefits in the absence ofa
finalized agreement to replace the one that had expired. Tr 2 at 66-74,

At that point, in late July~. Sister Mancini finally became engaged in the ~argalning
Kowe~er, she did not inch~de or cansuftwlth the bargainirigcom.mitxee as she launched Into
action. Instead, on July25, she unilaterally reduced the proposed three-clay voting pericd tO.a
shigle day, Brother Nguyen followed up with an email to.John Espinoza, UMC’s Chief Human
Resources Officer and bargaining committee membei; that he was ‘1offlcially empowered to.
speak onbehaif of S~iU Nevada with regard to the forthcoming contract ratification process
and. thiscommunication supersedes &1 prior communica us on this subJect,’ He further
advised that UtvtC sho~i1d ~direct all further communjcations.on this matterto [himJ~” thereby
preenipting the role of the bargaining committee in any further negotiations. Charge 4, Chg 13
at 3.

Th.e,next day, without any notice to the bargaining team; Slster Mancini communicated
directiy to the UMC membership and to the employer that she was canceling the ratification.
vote ciitirely~ Her cited reason was ‘to prevent potential .heeparable harm to the bargaining
unit” —harm that she did not.further describe or explain

h~ her July 26 letter, shewent on to state that

SEIU Nevada Is investigating allegations against members of the bargaining
team, including, but .nvtlirnite~i to~

- Violationoffiduciary duty
Acth~gagainst the best interestof members
Behavior inconsistent with the. rnutiislly agreed upon interest based

bargaining process
- Failing to conductbargaining in a prudent manner
- Being detelic.t in their duty to pio~wily comrnumcate with members and
the Union.

Charge 4 Chg lix, 11.,

In addition, Director of Organizing Peter Nguyen advised IJMC directly that the
scheduled ratification vote was unilaterally canceled. Charge 4, chg lix 7 at 6. In his email to
UMC, Brother Nguyen further requested the employer to distribute Sister Manciril’s letter of

7 Although the letter is dated June 25, it is not disputed that it was actually diSseminated on
July 26. Ii~g, Tr~ 2 at 68.
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co.mmittee wanted to notifY the l'llcmbers 8.ndschcduie theratificatiort vote. 'fr; 2 at n~73i 
Chal'ge4 Chg B:x. 6. Notices that VOthlg <mtheagreement would be held on July 27,28, ai1d 29 
were placed in UMC's intCi'11al n·ewsletter. S[sterG .. e~ux testlfled as to percelved Pl'cssure to 
finalize the agreement quickly becau$~ UMC had advised that a change in the law at the end of 
June would prevent UMC from continuing certain pay increases and benefits in the absence ofa 
finalized agreement to replace the one that had expired. Tl', 2 at 66·74. 

At that point, in late July.Sister Mancini fil1ally became engaged in the pal'gahung, 
HoweVer, she did not include 01' cons,ult. with the bargainIng-committee as she launched into 
action:. Instead. on July2S, she unilaterally reduct'ld the proposed three-day vbting period to a 
single day~ Bmth€l" Nguyen followed up with an email tojohn Espinozaf UMC's Chief Human 
Resources Officer ~nd bargaining committe(l membet", that he was ;'offidally empowered to. 
speak on behalf of smu Nevad~ with regard to the forthcoming contract ratification process 
and thiscommunicationsupersedes (l11 prior comnlUnicatiol1s on this subject." HQ further 
advised that UMC shO\lld d dJrcct all further comtnun\,cations.()J1 thiS matterto [him]," thereby 
preenlpting the role ofthe bargaii)ing committee in any furthel' negotiations. Charge 4, Chg 13 
at3. 

Thc.next day, withQut any notice to the bnrgainlng team,. Sister Mancini comm.unicated 
directly to the UMC membership and to the t~mployerthat she was canceling the i"atificatiQn. 
vote (mtirely;7 Her cited reason was "to prevent putential Jl"rep!lrable harm to thebargaintng 
Ullit" -harm that she dldnotful'ther describe Of explain. . 

ht her July 26 letter, she went on to state that 

SElU Nevada is Investigati.ng allegations against members ,of the bargaining 
teari1) 'including, uutnotli1'llited to: 

ella rge 4 Chg fix.. 11. 

• Yiolationoffiduciary duty 
~ Atth.g against the best interest,of members 
- Behavior inconsistent with the mutually agreed upon interest based 
barg~ining procesS 
w FaU!ng to conduttbargllining in a prudent l11£1nl1er 
- Being d~l'falict iii their duty to pt"opMly communicate withmeinbersanct 
the Ullion. 

In addition, Director of Organizing Peter Nguyenadvlsed UMC direct'y that the 
sched\.Hed ratitkation vote was unilaterally canceled. Charge 4, thg fix. 7 at 6. [n his email to, 
UMr., Broth(~r Nguyen furthenequestcd the employer to distribute Sistel' Mancini's letter of 

1 Although the letter is dated June 25, it is !lot disputed that it was actually disseminated Oli 
july 26. B.g., rl\ 2 at 68. 
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)uly 26 to members ~via your internal email system,~’ thus ensuring widedissemiuiation of the
•accu~atlotis.

At the hearing~ Sister Mancini explained ci~cUbly that her actions were in response tO
her belated eahzation that the bargaining committee had agi eed to a i eduction in the unlo&s
access to UMCworkers~ ‘ft 2at83. Although the evidence did not establish clearly the point In
time wheti SiswrMancini became aware of that term in the tentative reement,itappears that
the provision. was negotiated in the tirst days of bargaining, Tr~ 2 at 8O~ and that information
about the negotiations would have been readily available from members of the bargaining
committee had she sought it between early. March arid the end of July. Atthe very least, Sister
Mancini could have reviewed the updates provided to members of the affected bargaining unit
via the UM.C iployee newsletter. Th2 at69; Charge4chg. Ex. A~1Q.

As a union Ieader~ I am enormously sympathetic to Sister Mancini’s concern. Access is a
vital issue for unions, I can appreciate her strong reaction to the reduction in access her
bargaining committee. members accepted, even if they were well-intended and attempting to
accommodate their members1 professed preferenç~ Pr. I at 99r Tr. 2 at 82-83. 13ut her
precipitous. cancelation of ~he ratification vote directly through th~ employer, Wit~hout even
corrimunicating with the bargaining committee, effectively circumvented the democratic
process set in place. by the Constitution, which yests the autheiity to negotiate in the bargaining
committee presumably so’as”to involve. members directlv’arid actively in deterniining.thelr
wage, hours and working conditions.” Article 16, SectionS 4.

Not surprisingly, Sister Mançlni’s action not only camç as a shock to the bargaining
committee, it also stunned the em~1oycr. UIv1C’s response to Sister Mancin1’~ unilateral
cancellation of theratificatlon votC was’strong and ihiniediate. On july 28, U’M’C’s Chief Human
Resources OfficCi- Esplnoza emalled Sister Mancini with an attached Letter dated July 27 fram
th~ UMC Chief Executive’Offtcer, In hisletter, the CEO refused the request to distribute the July
26 letter on the Local’s behalf~ advised Sister Mancini that the parties had negotiated an.
agreement in good Faith, obfrcted to the abrupt canc~làtiori of the. ratification vOte~ and w’arn’~d
thatthematterco’uklhe rthrred ~the Employee-NariagementRelat.ions Hoard, presumably as
a bad faith bargaining charge~ Charge 4 Chg.~x. 2 at 10.

Ultimately, SIster~4anctni restored the ratification vote, and the agreement was
approved by the members. Pr. 2’ at 75. However, Sister Mancini’~ rash unilateral action
demonstrated a 1und~imetnal nusunclerstanding of the democratic proce~, ~eupai diied the
intei ests olthe members, caused atkasta teinpoi ary loss of faLth in their 1eadei~ and impaired
the LocaVs. relationship with the eniployCr~

This scenario is undeniably disturbing. Howcver, even acknowledging that Sister
Mancini failed to perform hei very Iinpoi taft fconstttut’ion~il] duty arid recpon~ihility during
the course of the negotiations, her eleventh-hour intervention, could nonetheless be seen as a
genuine, Lf hiisguided, effort to preserve the Local’s access to the work~ Her conduct is
mitigated by her inouvation and may not wdrr~nt the serious discipline sought by the Chaiging
Parties.
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July 26 to members "via YOQr in tel"nal email systeml " thus ensuring widcdissemin<lt.ion of the 
accusations. 

At the hearing. Siste-r Mancini explained crecUbly that het a(;;tions Wereiu t-esponse to 
her belated realiZation thatthc bargaiil.ingcolllmittee had <J.greecl to a reduction in the unionls 
access to UMC workers. Tr. 2at 83. Although the evidtmc~ did .not establish dearly the point in 
tlmewhellSiSter,Mancii'libecame aware of that teml in the tentative agreement, it'appearsthat 
the provision was negotiated in the first days of bargaining; Tr. 2 at aOf and that information 
about the negotiations would have been readlly available from mCIl1 hers of the bargaining 
committee had she sought it between eatly Marth alld the. end of July. Atthc very least, Sister 
Mancini could have reviewedtl1e updates provided to members of the affected bargatnitlg unit 
via the tJMCeluployee newsletter. Tr.2 at 69; Charge 4- Chg. Ex, 8·10. 

Asa union leader, I am enormously sympathetic to Sister Mancini's eoncero.A.c<;ess is a 
vital isSue for union~. 1 can appreciate her stt'ong reaction to the l'eduction in access 1)er 
barg~ii1ing committee membet·s accepted, even if they werewell-intended and attern,ptillg to 
accommodate their members' professed preference. Tr. :l at 99, 'fr. 2 at 82-83, Ihlt her 
precipJtollst:allcelatfon I,)f the ratif1c.:~tiQn vote dit'ectly through the etnployer, without even 
communicating with the bargaining committee, effectively .circumvented the democratic 
process set in place by the Constitution, whit:h vests the authority to Mgotiatein the bargahling 
committee presumably so~sl'toinvolve. members dlrectlyand actively in determiningtheir 
w<tgc, hours .:\nc:l working conditions." Articie16, Sectiol1S 4, 

Notsurprislllgly; Sister M<tm;ini's action not.iHlly came as a shock to the bargaining 
committet';!, it also stunned the employer, ·UMC·s response to Sister Maudni'i; unilateral 
cancellation oftheratiflcation vote was strong alld iinmediate. On July 28, UMC's Chief Human 
Resources Officer Espinoza emailed Sister Mancini with all attached letter dated j\lly 27 from 
the UMC Chief Executive Officer. 1'n htsJetter, the CEO refu$cd the \-cquest,to dtstrihitte the JuJy 
261etter 011 the Local's behalf. advised SiSter Mancini that the p~rtic5 had negotiated an 
agreement in good raith, obJected to the abl:upt cancelation of the ratification vote. and warned 
tnat themattel' could be referrerl t~l the I!:mpJoyee,.:ManagetilentRelations Board, presumably as 
a bad faith bargaining cluwge. Charge 4 ChgEx. 2 at 10. 

UltJmately, Sister Mancini restored the ratification vote, and the agreement was 
approved by the members. Tr. 2 at 75. However, Si!;ter Manciniis rash unilateral action 
demonstral~d ii funclameinat mistin(!erstandingof'the d>!l11QCratic process. icop~mli7.~d the 
interests.oftlv~ mernbers, caused at least a temporary lo:;soffaith in their leaders, ai1d impaired 
the Local's relationship with the employer. 

This stel1nriO is undeniably disturbing. However, even acknowledging that Sister 
Mancini faileq to perform her' "very itnport'ant: [constitudonal] duty and responsIbility" during 
the cour~e Oflhc negotiations, h!wcl(wrmth·hol.lr intervention could nonetheless be seen as a 
g!O!n~ine, ifinisguided, effort to preserve tlie Local's access to the work site. Her conduct is 
mitigated by her motivation and may not warrant the serious discIpline soughtby the Cha\;ging 
Parties. 
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But any latitude for Sister Mancini in. the UMC matter does not extend to. additional
actio~is she took. Sister Manc.in~ maclea very public announcernCnt — without any exanatian
or evident justification — that the bargaining committee had violated its E1duc~iary duty Lathe
members,. Her accusatLon impugned the integrity of the bargaining committee members and
their.loyalty to their members, and put th~ Local and Its eatire membership in a terriblelight
with the employer andthe community. The IJMC ba~gainirtg committee members were
understandably outragedat the unfounded lmpiicatibn of the letter, Within hours they
gathered 400 signatures for a petition to advise SEW International President Mary 1(ay Henry
that Sister Mam~inl..had ‘~done greatand unforgivable. da~. age to ‘the SElU~UMC bargaining team
by making false allegations” against them via oMclai SliIU communications and social media.
Charge 4 Chg ~x. Ii at2.

Despite the wide broadcast.of those accusations, there was no evidence presented that
aiiy investigation was ever undertaken or that any breach of duty by the bargainingteam was
enund. Generally, the negotiation of an arguably unwise contract.term does not qualify as a
breachof fiduciary duty~ The resulting damage to the reputation of the Local, as well as the
individual members ofthebargaining unit, was self-inflicted and unnecessary.

Collective bargaining is one of the ftmdainental purposes of a labor union. It is in the
collective bargaining pi oce~s that membcr’~ exert their cofle.tIvL strcngth to make Lhange~ to
benefit themselves and their co-workers. The integrity of the collective bargaining process i~
cruciaL, and a local officer has a fiduciary dutyto represent her members in the process. ‘The
failure of a local u ion:President to respect that process is ‘detrimental tothe union. The fact
that a Pre~Ident wonid do Injury to the pi oce’~s is a set cou~ hi each of duty violating the trust of
the membership1

Sister Mancini subverted the bargaining committee duly authorized to represent
niembers of the bargalt~lng unit in contractnegotlations when she intervened unilaterally and
dii ectly with the employer wLthout involving thcm ~t ~ll She 1~urthea ahuwd the power of h~r
office to make and broadeastinifounded, disloyal, and derogatory accusations against tiw
members of the committee. This course of conduct, demonstrating a derogation of the
democratic process and a lackof presidential leadership and temperament, does warrant
disciplinary measures~ For her violation a. her ‘~very important duty and responsibilIty” set.
forth in Article 7, SectiOn .6(B)(S) andArtide 16, Sections 4. arid 6. and for her disloyal and:
conduct unberomrng an officer in violation of Article 21, SectIon 3(1), 1 recommend that Sister
Manctni be removed from her position as President of Local 1107 effectIve immediately and
barred from holding omce in SEW for a period of one (1) year. in addition1 she should he
suspendedfroin membership in Local 1107 for a period of six (6) months. aecaus~ I have
already recommended above that she have leadership devi~lopment training befnre returning
to any office in the Local,. I will not recommend that again for this violation.

hi stun, I recomme:nctthat the charge that SLste,r Maudni failed to submit employment
contracts and contractsfor services to the Local to the Board or its approval arid the charge’
concerning the IJ.MC bargaining should be sustained, with appropriate sanctions Imposed. As to
all oUter charges against Sister Manum in Chai gas Z aiid 4, Ii eLenunend that they be
dismIssed.
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But a.ny latitude for Sister Mancini in the UMC matter does not extend to additional 
actions she tQok. Sister Mancini 111 aci e a vel'y public announcement - Without any explanation 
Pl' eVident justlficatloll- that the bargaining cornmittee had violated its flduciary dl,.lty to,the 
members. Her aectlSt)Ucm impugned thE) integrity of th~ bargaining committee member$ and 
tMil'loyalty to theirmembets, and put the Local and Its imth"¢ membership in a terdbleligbt 
w"lth the employer andthe,tommunity. 'The UMC bargaining committee members were 
understatldably outraged at the unfounded implicaticm of the letter, Within hours they 
gathet'ed 400 signatures for a petition to advise SEIU International President Mary Kay Henry 
that Sister Mal1cinl.had i~don~ greatand unforgivable damag~ to the SElU-UMC bargaining team 
by maldng false allegations" against them via official SEIU communications and social media, 
Charge 4 Chg Ex. 11 at2. 

Despite the wide broadcast of those accusations, there was no eVidence presented .that 
/illy investigation wa$ ever uI\denaken or tha.t any bl'each of duty by the bargainlngxeam was 
found. Gener,ally, the l1t:!gQtiation of an arguably uQwise cOl1tl"l:lctterm does not quality as a 
breach of fiduciary duty, The reslllting damage to the reputation of the Loca,l, as wen as the 
LI)dividualmembers ofthebargail1ing unit; was self-inflicted and ul1necessai'Y, 

Collective bargaining is one of the fundamental ptlrposes of a labor union. It is in the 
collective bargaiillng proc.ess that members exert their collective strength to make changes to 
bene·fit thell1selves and their co~workers.Theintegrity of the collective bargaining process is 
crucial. (lild a local officer has a fiduciary duty to represent her members in the proccss"The 
failure ora local urlionPresident torespect that proces,sis deti"imental to the uni()Jl. The fact 
th.at a President would do injury to the process i$ a sEu'lQusbrea,ch Of duty viQI'c:tting tho tr~l>t of 
the membership, . 

Sister Mancini suhverted the bargaining cQmmittee duly authorized to represent 
members of the bat'galt,lng unit in contract negotiations when she intel:vened unilaterally and 
directly with the employer without!nvolving them at all, She further abused the power of her 
office to make aild broadcast ullfounaed, disloyal, and. derogatory uccusatim'iS against the 
members of the commIttee. This course of conduct; demonstrating a derogation of the 
democratic process and a lackof presidential leadership and temperament, does warrant 
discip\i naryineasures; I~or hel" Violation of hel,'ivery impol1tant dUty and responsibility" set 
forth in Article 7, Sectibn6(13)(5) and Article 16, Sections 4~ and 6; and for her disloyal and: 
Ctind'Ucp.mbecoming all officer in violation of Article 21, Section 3(1), 1 recommend thatSister 
Malldniper(!ltwvetl from herposltioll as P·resldellt ofLocall107 effectlitEfimmedia,te]y and 
bal'l"ed (rom holding office itt srnu for a pel'lad of one (1) yea!". In addition~ she should be 
.suspendedJr'OIn membel'ship in Local 1107 for a period of six (6) months. J3ecaiis~ 1 have 
already reCQ\11mended above thaI: she have l~aqership deV't!iopment tl'ainillgbefore returning 
t.o any office in the Local, I will not recommend that again for this violation. 

lnsum, I ret:ommel1t1that the charge that Sister Mancilll failed to submit employment 
conti'acts and contracts/or services to the Local to the Boal'd for its approval and the charge· 
concerning the UMC bnrga.ining should be sustained, with appl'opl"iate sanctjons Imposed. As to 
all other cha'rges against Sister Mancini in Chal'ges2 and 4<, 1 recoO'lLnend that they be 
dismissed. 
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2~ Trustees Aifredo Serrano and Deb Springer

Reg~rding th~.charged Trustees, there was a dearth of specific evidence as to chargeable
offenses. T.r. 2 at .35L37, Lnstead~ the Charging Parties rely on Article7, Section 1O(A)(2), whIch
gives Trustees the du~ to:

[~~e that the Offtcers fulfill their duties and obIl gations and
that the Local Union Constitution and Bylaws are followed and
that paillairtentary procedure is adhered to.

Tr. Zat3S-37.

Starting with a specific area that indisputably could have .u~ed more oversight — the
procedures and conduct at the Executive Board meetings the evidence established
unquestionably that the meetings of the Executive Board were chaotic and unproductive and, to
say theieast~ were conducted in complete disregard of RoberlsRuIesofOrder~ Tr. tat: 1315,
35 To the extent that the Trustees have the obhgation to see that paihamentary procedui e is
followed, Arti~e 8, Section ~ they have clearly failed In their ~ It cannot bedisputed,
hoWever, that their capacity to bring the meetings under better managemecit was severely
limited as long as the rifts and hostilities.amorig Board members remained as rampant asthey
appear, I do not believe the Trustees can he holdEolely responsible for the breakdown in
Executive Eoard functioning.

Regarding their moregeneralized duty to see that officers fulfill their duties and comply
with the Constitution and bylaws, it follows lagicallythat if charges are sustained against Sister
Mandril or any other Charged Party, the: Trustees must have, been derelict to seine degree In
their duty to ensure that the Constitution and Bylaws arc øbserved byfeliow ~fficers~ But so
broad and general a duty as “seeing that officers fulfill theb dutws and comply with the
Constitution and Bylaws” is very difficult to apply, and ft Is, unLikely that the provision was
Intended to make the Trustees the enforcers of all conduct of the officers. Instead, the intent of
the provision was more likely toestablisba general oversight role for. the Tr.usleesand to
recognize them as part of th.e checks and balances needed for accountability.

lathe totality of circumstances presented in this case, the Trustees do not appear to me
to have intentionally or recklessly violated, their constitutional responsibili~ nstead, they
seem to have been misguided in at~epting the conduct of then President as within the bounds
of he.r authority. Moreover, ft seems unfair and unrealistic to place on the Trustees exclusive
responsibility for the conduct of an errant chlef executive office or credit them with the ability
to contra) het.~ even if they had wished to do so. For those reasons, 1 recommend thatthe
charges against Trustees.Serrano and Springer be dismissed.

C~ Charge 3~ Amelia Gaytonagainst Sharon Kislii’ig

In Charge 3, Sister Gayton, a member of Local 1107’s Executive Board, charges Sister
Kisling with violation of numerous specific provisiansof the Local 1107 Constitution and
Bylaws, primarily Article 7, Section 7(A); ArtIcle ..S, SectIon .1 (A)(4j and (5), and Section 2(B):
Article 21, Section 3(1),(3),(4) ~S) und (9). Charge 3Chg R~. 1. [have taken the liberty of
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2., Trustees Alfredo Serra!to and Deb Springer 

Reg~ll"ding thechai'ged Trustees, there was a dearth of speCific eVidence as to chargeable 
offenses. TI'. Zat 35..:37. Instead; the Ch~rgil1g Parties rely on Article 7, Section lO(A)(2), which 
gives Trustees the duty to: 

[S]eethat the Officers fulfill theiT Q~tles an<~ obll gatlotls and 
that the Local Union Constitution and Bylaws are followed and 
that parliamentary procedure is adhered to. 

St.'wting with a specific area that indisputably could have used mare oversight ~ the 
procedures and conduct at the E,cecutive Board meetings - the evidence established 
unquestionably that the meetings of the ExecutiVe Board were chaotic and tmproduct-iveand, to 
say theleaSti were condu~te(' in complete disregard of Rol1erts Rules a/Order. 'l'r. 1 at 13-15, 
35. To the extent that the Ttostcos have th¢ obligation to see that parliamentary pro~E)dure is 
followed, ArtiCle 8, Section 8i they have clearly fatled In their duty,It cannot bcdisput.ed, 
hOWtlVC;I', that their capacity to bring the meetings under better ma,nagement was severely 
limit{;!d as long as the rifts and hostilities among Board memberS' remain!:)d as .rampant as they 
appe3.\'. I do not believe the Trustees can be held solely responsible for the breakdown in 
Executive B.t>ard functioning. 

Regarding their more generalized duty to see that officers fulfill thei'r duties and comply 
with the Constitution and Bylaws,it follows logica.llythat if charges are sustained against Sister 
Mancini or any other Charged Party, the Trustees must have been derelict to s'ome degree in 
their duty to ensun~ that theConstitutii:ln~nd 'Bylawsaro observed byfellciw officers, But so 
broad ul'ldgelleral a duty as "seeing that Qft1<;ers fulfill their duti(!s and cQrnply wi~h the 
Constj tu tion and ByJaws" is very difficult to apply, and it Is. unlikely that the provision was 
intended to tllii.ke thel'l"usteesthe enforcers of all. conduct Qfthe officers. Instead, the intent of 
the pt'ovision was l'nore likely to· establish a general ()ver~ight role for tile Trustees and to 
recognize them as part of the checks and balances needed for accoulltability. 

In the totality of circumstances presented in this c(lse,the Trustees do not appeal" to me 
to .have in.tentionally or recklessly violated their constitutiorial responsibility. Instead, they 
seem to have been ullsgliided iil accepting the condu~toftheir President as Within the bounds 
of her authority. Moreov~rJ it seems unfair and unrealistic m place on the Trustees exclUSive 
responsibility for the conduct of an etrant chief executive officcorcredit them with the ability 
to control her even If they had wished to do Sb, ror those reasons, I recommend tbatthe 
charges against Tl'UsteesSen-ano and Springer be dismissed. 

C. Charge 3: Amelia Gaytonc,1gainst Sharoll KiSling 

In' Charge 3, Sister Gaytoll.~ Ii metnbe.r of toc~111107's Executive th>lll'd. charges Sister 
Kisling with violation ofnurnerous specific provIsions of the Local 1107 Constitution and 
Bylilws, primarily Article 7, Secrtoi1 7(A); Artlcle.1S, Section .1 (A)( 4} and (5), and Section 2(B): 
Mticle 21, Section 3(1),(3),(l~), (5) and (9). Charge 3Chg Ex. 1. [have tal<en the Uberty of 
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grouping related charges together to avoid repetition and confining my discussion to those
aflegations that at least arguably rise to the~ level of constIUAtlonai vioiation.e

t AIleget linancial Malpractice and Wrongful Taking of~roperty.
Article 21, SecUon S

My eaiiicr admonftion that an allegation of the very serious charge of financial
malpractice requires concrete and substantive evidence appileshere as well, That standard of
evidence wasnot pres~nted in thecharges concerning S.i~tcr Kisling’salleged financial
misfeasance~ authorization of a false time card and misleading the Board as to the status of
interns. The alleged authorization of false time cards by Christina Breeden is rejected for the
reasons given in the discussiøn fri Section 2tb) below, Regarding the aflegation that Sister
Kisling misrepresented the status of interns that.she hired~ there was little or no.evidence that
she intentionally misled the Board a~ tç the cost.to the Local ofhiring them or:had a personal
motiwition for dolngso It appears.as likely that she:was slmpiy.ndstaken or unclear about the.
need to compensate interns,

The charges asto wrongful taking of unlo.n.property~ ArtIcle 21 SectIon 3(9) also have
no merit:

~ The allegation that Sister Kisling directed an individual who was serving as a staff
me:mber at the tin~e to r~quest confldential member data tTr~ 2 at 2.06-207).does
not reflect any misconduct on her part;
Her ail~ged “iniproper temoval” ofcønfidential information from the Renown
facihtywas credibly explained as 4~tn attempt to addi ess what she ‘saw as a
vulnerable situation at that location cTr. I at261-64); and

I reiterate here the caution of flote 5 above~ Allegations of conduct that reflect the internal.
politicsand interpersonal hostilities In this Local.but that do not qua1i~r:as breaches of
constitutional dutie~ar notaddi’es~ed in this Report Although accusations and counter~
accusations of a lackof professional Lsin are fully borne out by the evidence and implicate
obi igahons of leaderchip, they are not necessarily constitutional obligations Similai ly, charges
arising from petty conduct are notincluded. Toc~te just one example in Sister Kisiings case,
the allegation that she misused resources of the. tocalby causingitto incur the expense of a re~
hooked flight fc~’ the Director of Organizing. after his employment was reinstated, Tt~ 2 at 144~
45, even If assumed to.he true,, simply does not rise to the level of financial malp.ractlce~or any
other constitutional violation. Minor departures from established procedures are also not
included In this cBs~ussion,

Moreover, to the extent that Sister Gâyton alleges violations of officers’ oath ofoffice, ArtId~
21, Section 3(2), and. assuming she was referring to officers’ Installatlon obligations in the 2016
SlilU Constitution and Bylaws, I have duly considered these allegations.in the context of the
appi opi Late thai ges undei the Local’s Constitution and Bylaws ~w,l have Liken them ~nW
‘account in this Report.
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grouping related charges together to avoid repetition and confining my discUSSion to those 
allegations th"tat least arguably rise to the level of constitutional violation}! 

1, Alleged Financial Matpracticeand Wl'ongfu,1 Taking of proPerty. 
Article 21, Section 5 . 

My earlier adm(mltir:m that an allegation of the very seriOllS charge of financial 
malpractice requires concrete and substantive evid~nce applies here as well. That standard .Qf 
evidence was llot pres¢nted in the charges concerning Sistcl' Kislingisalleged fio<\ncial 
misfeasancc~ authorization of a false time card and misleading thE) Board as to the status of 
interns, Thealleged'authorization of faise time cards by Chri~tina Breeden is reje,cted for the 
reasons given in the discussion in Section 2(b) below, Rf.igarding the allf!gatlonth~~t Sister 
Kisling misrepresented the status of interns that she hired, there was little or noevidem:e that 
she intentionally misled the aO~l'd as to the costto the Local of hiring them or.had a personal 
motivntioll for doing so. ·It appears as likely that sh~was s!mplytnistaken or unclear about the 
need to compensate interns. 

The charges asto wi'ongfu! taking of union property, Article 21 Section 3(9), also have 
no merit: 

• The allegation that Sister Kisling dirt:tted 1\n Individllal who was serving as a staff 
member at the time to request c(mfidential member data (1't, 2 at 206-207}does 
not reflect allY misconduct Oi1 her part; 

• Her alleged "improper removal" ofcotltldential information from the Renown 
faciJitywas credibly explained aS~H1attempt to address what shes!i'w as a 
vulnerablesltuationatthatlocation (Tr. 1 atZ61-M): and 

a I reiterate herethe caution of note 5 above: Alleg(ltiolls of conduct that reflect the intel"IHll 
politics,and interpersonal hustilities tn this Localbut that do not qualify. as breaches of 
constitutional dutlesare not addl'cssed in this Report. Although accusatlons and counter­
aCCUsi1tions of a lackofprofcssionall~nt are fully bOl"lle out bY the evidence and implictlte 
o~ligC;lq(l\1S of leadership, they are not necessarily constitutional obligations. SlhtUal'ly, charges 
arising from f1ettycol1duct are notlltduded. To cite just one example in Sister Kisling's case, 
the allegation that she mjsu~~d t·esources ofthe'Local by causing-it to incur the expense of ~ re­
hooked flight fOf' the Director of Organizing after his employment was reinstated, Tt; :2 at 144· 
45, even if assumed tobe true, simply does not rise to the level of financial malpractice or any 
other constitutional viqlatioli" Minor departures fmm established.pt"ocQdurcs are also JlOt 
induded In this discussion, . 

Mon~ove\" to the extent that Sistet" Gayton alleges violations of officers' oa til ofoffice; Artie.le 
21, Section 3(2}, ilnd assl!lning she wasrefcrril'1g t() Officers~ installation ohligatioliS in the 2016 
SEW Constitution and Bylaws, 1 have, duly consIdered these allegatiol,sln the context of the 
ap\lliOpt"iate charges under the LocC{I'~ Constitution and Bylaws anu have taken them into 
account in this Report. 
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The allegation that she wrongfully confiscated Brother Nguyens computer and
cell phone is subsumM in the d~scu,sslOn of her unacceptable conductin Section
2(c) below.

Finding no prob tive.evidence of fiuanci~l misconduct, I recommend that the charges of
financial malpractice and wtongftil taking of property against Sister Kisling be disnissed.9

2, Improper PersGnneI Actions. Article 15., Section 1(A)~4), (5); Artic’e
7, Section 7tAY

As discussed at length above, there Is no question that the Constitutionand Bylaws
provide the President the authority to hire and fire, direct and assign~ manage andsupervise
the staff of the Local on a day~to-day basis. Article IS, Section 1 (A)c4~.and (5).. Nor ts there any
question that the Executive Vice President is ac~ountab~e to the President and charged with
rCpo~ tmg to her Article 7, Section 7(A) SIster Gayton alleges that Sister 1(lslmg violated these
provisions by regularly attempting to direct staff~ by retaining and directing another employee,
Christina Breeden, after Sister Mancini had allegedly released her from the. Local;;and, more
signiftcantly1 by wrongfully taking the opportunity while SisterMaucini was on vacation to
terminate an employee, on whom SisterMancini relied heavily.

a. ~guIar 1nterferen~. It was virtually undisputed that the
Executive Vice President was indeed regularly directing, instructing, and assigning staff; it was
also clear that she and Sister Manciriiwere perenniallyIockthg horns ondealingwith the staff.
which had gathered into opposing camps. Although there can he no doubt that the Local’s
Constitution places the authority for dailymanagement of staff with the President, such
personnel matters of the kind raised in this proceeding do not ordinarily rise to the level of a
chargeable course of conduct.

Instead, I Interpreted the massive amount of testimonyreflecting staff discord,
partisanship, and possible misunderstandings as a reflection of the state of affairs in the Local
gent.ralty It reflected the mabihty or unwillingness oIthe Loader~hip of the Loc41— thatr~, the
Prasident,:the Trustees, and the Boardmembers, as wofl:as the Executive Vice President — to
break out oitheir divisive cycle of allowiaghoth rnajorand petty differences to derail the
effective functioning of tiw LocaL This unhealthy syndrome is illustrated, to cite a few
examples, by Sister Mancini’s treatment of the Clark County and UMC bargaining committee
members, Sister Kisling’streatment of the Director of Organizingand the Director of
Communication, and the email described above, in which Sister Manciril iristructedall staff:not
to accept direction from anyone but herseth Tr, 1 at 12. 24; Tr. 2 at 43~ 122-27, 19.

In this environmenL 1 find that the efforts of the Executive Vice President to direct staff
may represent one element in the disruptive internal politics in the Local~ but I do not believe
that that they represent a violation of the ConstItution..

~ Although considerable testimony was dev~ed to the allegation that Sister KisUng misused
her position as EVP to consult th~.L.ucal’s attorney about a persoital disciplinary matter, that
conduct was not specifically chat’~ed and is therefore not addressed inthi~ Report.
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The allegation that she wrougfully .confiscated Ikothetr Nguyen'!:l computer and 
celi phone is subsumed in the discussion of he I . unacceptable conduct In Section 
2{t) below. 

Finding no prQb~tiveevid(llice ofJinancial misconduGt, 1 recommelld that the charges of 
financial ma~practice and wt(.tngful takiilg of property against Sister Kisling be 4ismissed.1J 

Z. Improper Pel's(.mneIActions. Article 15, Section 1(A){4), (5J; ArtiCle 
7. Section 7(A) 

As discussed at lehgth above, there Is no question that the Constitution and Byiaws 
provide the Pr:es\del1.t the authority to hire and pre, direct and assigll, manage and supervise 
the staff of the Local on a day·to-aay /lasis.Artic:;le 1 SI Section 1 (A)(4Jand (5). Nor lsthere any 
question that the ExeClitiveVice Pl"esidentis atC'olH1table to the President and charged with 
r~polting to her. Article 7, Seetiol) 7(A) .. Si~er Gayton alleges th<it Sister Kisling violated these 
provisions by regularly attempting to direct staff; by retailling and directing a,llother employee, 
Christina Breeden,after Sister Mancini had allegedly released her from the Local;,and, more 
sigrlificantlyJby Wl'OngfllUy taldng the opportunity while Sister Mancini was 011 vacation to 
terminate all employee on whom Sister Mancini relied heavily_ 

a. R~eulilr lmerftreru~.~. It was virtually undi~puted that the 
Executive Vice President Wi;1S i\1de.ed reguJ~rly dIrecting, instructing, and assigning staff. It was 
also clear that she and Sister Mancini were penml1i<lilylocktng horns on dealing with the staff, 
which had gathered into opposiilg camps. Although there can bo 110 doubt that th~ Local's 
COl1stitutionplaces the al:\thoi'ity for daily management of staff with the President, ,sUch 
personnel matt~I's of the ·kind ralsed in this proceeding donot ordinarily rlse to the level ofa 
chargeable course of conduct. 

Instead, lln.terpre,ted thcnnassive amount oftestimonyreflectil1g staff discord. 
partisanship, and possible misunderstandings as a reflection of the state of affairs!n the Local 
gei1etally, It ·refiected the inabiHtyor unwiIHilgness of the leadership of the Local ~ that is, the 
Prcsidcl1t,.the Trustees, and the Boardm.embers, as well as the Executive Vice President..., to 
bl'eal{ out of their divisive cycle of allowing both majOl··and petty differences to derail the 
effective functioning of the Local. This unhealthy syndrome is Ulustl"ated, to cite a few 
examp.les, hy Sister Mancini's treatment of the Clark County and UMC bargaining committee 
membe-rs, SistC!r Kisling'strriatrriel1t of the Ditcctor of Organi7.ihgand the Director of 
Communication. and the emaU desci'ibed above, in which Sister MahchH i'nstrurtedall staffnot 
to accept direction from anyone but herself~ Tr. 1 at 12, 24; 'I'\". 2 at 43; 122-27, 159. 

In this en'vi'ronment, t find that the efforts oftne Executive Vice President to dit~ect staff 
may represent one element in the disruptive internal politics in the. Local, but I do not believe 
that that they represent a V!b)~tiofi ofthe Constitution. 

9 Although considerable testimony was devoted to thcallegatiQn that Sister Kisling misused 
her position as EVP to consult the Local's Httorney ;tbout a personal dlscipJlniq',Y matter, that 
conduct was not specifically chal'ged and is therefore not addressed in thil> Report. 
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b. ,I~rminuIkfih~iiti1L~eede~i1. Sister Gayton also çharges
that Sister Kisting wi ongiully continued to employ pat t~tlme staff mcmhci Chi istina Sicedon
against the.wishes of Sister Mancini In violation of Article 7, Section 7(a). This charge proceeds
from an erail Sister I3reedon received from Sister ~ancint on .Angust 10, advising her that
“after today, you wifl. Dot need to report to work here atthe Union hail until further notice from
myself.” Tr, I at i86-~7, 201-202: Charge 2 Chg Ex. 11 For the. next two weels~ Sister Breed~n
.continuei to work from honteunderthe direction of,Sister Kisllng. Tr. 1 at 202~205.

This charge rests on Sister Gayton~s inference that the August 10 email was a notice of
termination However, the email sent by Sister Mancini is iiot.sufficient to establish the
permanent dismissal of SisterBreeden, even if that was Sistet~ M~ncinl’s intention. Sister
.Breeden testified cr~diblythat she hadbeen told on previous occasions that she did not need to
report to e union office —meaning that ~he should wovk.remotely rather than physically in the
union hafl., not that she was ~ longer employed. Tr. I at 186, 204.205. Under those
circumstances, Itwas not unreasonable for Sister Breeden to interpretthe email advising:that
~he did not need to ‘i ~poi r to the Union h.~l) u~ti1 fin ther notice from the President’ (emphasis
added) as di:rCction to work from home instead of the hall until she was instructed otherwise.
According to Sister Breedon, she “never had an understanding that (she) wa~ not an employee”
after that email Tr 1 at 193 ~or that matter, the email tells her to expect furthet notice4 from
the President. At the Lime of the hearing, SIster l3reed~n testified that she still had not received
further instructiOns or a formal n~tice ciftermination. Tr. 1 at 208.

Totho extent thatSisterKislingauthori~ed the paymentoltimecards from Sister
Breedon duririgthis time, hours of tlnie.actuafly worked Were dulyrecorded and therefore
payable by the Local, The charge that Sister Kisling authorized Sister Breedon to submit
fraudulent time cards does not withstand scrutiny.

As to:the question of whether SisterBreedon was properly paid for the time she
~onttnued to work4 her claim tot unpaid wagec was pending at the Offwe of the Labor
Coimnissioner at thetime of the hearing. The hearing was not.deemed the proper venue for
resolution, and I defer to the State agency on that. question.

c, Termination of the Director of Or~anizing. Sister Gayton also
Charges Si~t~r Kisling with improper termination &iPCtev Nguyen,the flh~ector ofOrganizing, in
violation ~f Article 7, Section 7(A); Art~c1e 15, Section 1~A)(4) and (5) and Section2(1~): Article
21, Section 3(3). The facts relevant to this charge1 which at their core are nOt disputed, are that
on the afternoon ofAugust 17, 2016, when Sister Mancini was on a two~week vacation in.
Hawaii, Sister Kisling sought Brother Nguyen out at the union hail and demanded to meet with
him. Along with staff members Malesia Britt and Chtistiria Breeden ~supporters onSister
Kisiing’s side), they adjourned to the conference room, where Brother Nguyen advised Sister
Kisling that he wished to have Executive Board member Ameli~ Gayton (a supporter ofSist~r
Mancini),present. At the outset, Sister Kisling stated that she called the meeting to investigate
concerns about his conduct and performance. Brother Nguyen Objected to the presence of
Sisters Brftt and Breeden, and from there things escalated rapidly to the point where assistance
of law enforcement was needed.
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b. Termjnation of Chrjstina Bl'tQd~n. Sister Gayton also charges 
that Sister }{islillg wrongfully cOl1tinued to employ part 4 tlmestaff member Christiila Breedon 
against thewisl1es of Sister Mancini in violation of Artid~7, Sectiol1 7(a). This charge proceeds 
.from an email Sister Sreedoli received froln Sister ManCini on August 10. advising her that 
"after today, you will not need to report to work here atthe Uilion hall until further notice fl"OIn 
myself." 'fr.l at 186·87, 201-202; Charge 2 Chg Ex.. U. for the next two weeks. Sister Breeden 
continued to wor\( from home und.er the direction of Sister Kisling. Tr,l i:\t 202-205. 

This charge rests on Sister Gayton¥s inference that the August 10 email was a notice of 
termination. Howevel', the email sent by Sister Mancini is l'lotS~lffident to establish the 
petmanent dismissal of SlsterBreecten, even if that was Sistet' Mancini's jn~~ntioll, Sister 
Breeden testified cl'ediblyth!'lt she had been told on previous occallions that she did not need to 
report to the union office ..,meaning that she should work remotely rather' than physiCally in the 
union han, not that she Wils n.o Jongeremployed, Tr, 1 at 186, 204·205. Under those 
circumstances, (twas not ullreasonable for Sister BreedCl1 to interpret the email advising that 
she did llot need to "l'epOl'ttQ the UniOll hal) until fut-ther notice from the Preside.nt" (emphasis 
added) as dir()ctiol1 to work from home instead of the llall unt-il she was instructed otherwise, 
ACl:ordh'lg lo Sister Breedon, she "never had an undel'stahding that [she] was not an employee" 
after thl1temail. 'fl'. 1 at 193. For that matter, the emall tellS her to expect "further notice" from 
the President. Atthe tinlcof the hearing, Sister Breeden testified that she stlH had not rec.eived 
fUi'ther instrucUOI1S or a fonl1aJ notice dftel'ntinntiol1. 'rr. 1 at 208. 

To tile extent that Sis;terKis!ing authorized the payment of timecards from Sister 
BI"eedon duril)gthis time; hours of tlnleactually worked wet;e dlllYl'ecorded and therefore 
payable by the Local. The charge that Sister KiSling authorized Sister Bre~don to submit 
fraudulent time cards does not Withstand scrutiny. 

As to the questionot'whethei'Slster Breedon was properly paid for the time she 
continued to work, herclairn for ut1p~iQ wages was pencUng at the Office of the Labor 
Commissionel' at the time of' the hearing. The heal-jng was not deemed the pmper venue for 
resolution, <:U1d 1 defer to the State ag(!ilcy on thatqLtestion. 

(:. Termination ulthe Director ofOr~aOizing. Sister Gayton also 
charges Sister Kisling with improper termi.nation of Peter Nguyeh,the Dii'ector ofmganiting, jil 
vi:olationof Article 7, Section 7{A); Article 15, Section 1 (A) (4) and (5) and Sectfon-'Z(H): Al'ticle 
21, Section 3(3)_ The fads rclcvantto this charge; which attheir core are nOt disputed, are that 
on the afternoon of August 17,201.6. when Sister Mancini was on a two"week vacation in 
Hawaii, Sister Kisling sought Brother Nguyen out at the unlml hall and demanded to meet with 
him, Along witb staff members Malesia Britt and Chlistina Breeden (supporters onSi~ter 
[(isling's side), they adjourned to the conference roont, where Brother Nguyen advised Sister 
Kisiillg that he wished to have Executive Hoard member Atnelil:\ Gayton (n supporter of Sister 
Mancini)pl'esent. At the outset, Sister l(isling stated that she .called the meeting to investigate _ 
collcettls about hlscol1duct and perfOI"mance. Brother Nguyen objected to the presence of 
Sisters Briltand Breeden, and from there things escalated r'aptdly to the pOint where assistance 
of law enforcement was ne.eded, -
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By way of backgro.und~t is no secret iii the LocaL andthe ~vldencc confirmed, that the
elationsh~p between Sister Mancirn and Peter Nguyen is a dose one and that Sister Mancim

iean~ heavily on L~rother Nguyen to carry out her policies in the LocaL ttls also common
knowI~dge that the relationship between .Brothei’ Nguyen and Sister Kislingis severely strained,:
even hostile, But the attempted termination of Brother Nguyen in August goes beyond even the
customary animosities between them.

Two aspects to this charge that Sister K~sling attempted to term inatO Brother Nguyen.
must be addressed. The first is whether Sister Kislingwas authorized to take that action. The
second :j~ the manner in which Sister KisUng conducted herself during this episode.

(1) Authority to Take Action, On the first question, 1 reiterate
that the Constitution and Bylaws gives Local 1107 Sister Mandnl responsibility for Wring, firing.
assigning and directing I ocal staff The Constitution also authorlze’ the bxecutwe Vice
President:to “serve iti the absence of the President and perform Presidential duties at such
time.” Article 7 SectIon 7:(B)(3). Management of employees, including terminating them, fails
within the realm of “Presidential duties” so that it Is the Executive Vice President’s duty to
exercise those duties in the absence of the Presklent~

However, it must be emphasized that.the “absences’ Of the President in this instancewas.
a ~o.~We~k vacation. No r lanaI reading.of the Cori~tthi~lOn. andBylaws can stretch this
provision to allow the ~econd-in~cornma~id to completely inhabit, the Presideurs role every time
she steps away From her office fr,r.a matterof days, Where a President is unable to perform her
duties for an extended period of tL.m~ — whether due to death, disability, or ‘resignatlon — the
provision can beinvoked ~ achieve continuity and the orderly progress Of the Local’s
operations during a pi olonged absence Howevei, that rationale has no application to a tranSFer
of authorIty away from thePresident simply because she isona scheduled vacation. l~urther1n
this case, the undisputedevidence was thatSister l~inncini was accessible by phone and email
and, indeed, was In contact with the Local as needed during her vac~t.ion.

“Nor did Sister Kisling establish that any emergency or exigent circumstances compelled
her to act On Brother Nguyen’s employment at that precise time instead of waiting a few’ days
for the i etiun ofSistei Maneini Had sister Kisling conli orited an urgent situation she would be
on firmer ground in invoking the autlwrl~ito take the contested action In Sister Mancini’s stead.
As it was, the infei ence ~eein~ unavoidable that Slstei Kishng ai t~hcially seized the nppo~ tunity
of Sister Mahcini’s brief absence from th.o office to achieve an ulterior goal — the removal of
~rother Nguyen from the Local.

Mm eover any doubt Sistei Kislmg may have bad ~on~ei nmg hei author~ty should have
been resolved, at least until the Executive 13oai~d could supply an interpretation of th~
Constitution pursuant to Article 113, by the advice she received from the Local’s attOrney that
day. According to a memo that attorney Sean McDonald sent to SiaterMancini and Sister i{isling
on August 1.7 at 5:32 pm they had separately coiitacted.bim that afternoon to seek his opinion
on the authority of the L~VP to terminate employees during Sister Mancini’s vacailon.. Chargø 3
ChgJ~. 1.0.: Hs “nonhinding~’ opiaton was th.~t under the circumstances prØs~ited’, the EVP did
~have that authority.
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By way of background, it is no secret illthe Local, and the evidence c()nfil~medJ that the 
1'(~latiol1,ship between Si~ter Mancini andPet~rNguyen is a dose one ,Hld that SIster MancinI 
leans h¢avlIy on Brother Ng\Iyen to carry out! her polides intheLocal. It is also common 

, kl'lOwledge that the relationship betw'eenBroti1er Nguyen and Slster Kisling is severely str'aineci
" even hostile; But the attempted termination of Brother Nguyen in A\.1gust goesbeyolld even the 

customary animosities between them. 

Two ~spects to this charge thatSist(lrKislilig Cittempted to terminate Brother Nguyen, 
must he add~·essed. 'flw first is wh~thel' Sjstel: Kislit'igwas authorized to take that action. The 
second is the mmmel' in whkh Sister Kisling conducted herself during this episode. 

(1) Authol'ity to Take Action, On. the fil'st question, ll'eiterate 
that the COll:stitution and Bylaws gives Local 1107 Sister Mancini responsihility for hiring, firing, 
as~jgliing, and directing l.Qeal staff. The Constitution also authorizes the Executive Vice 
Pt'csidentto "serve in the absence of the President and perfon'n Presidential duties at such 
time." Mtide 7 SectlOll 7(B}(3). Management of employees, Including tcrmhlating them, falls 
within the realm of "Presidential duties" so that it is the EXecutive Vh:e President's duty to 
exercise those duties in the aosence of the President~ 

However, it must be emphasized that the Hnbsence" of the President in this instance was 
a two ... Weekvacatlon. Noratlol1al readil'tgofthe ConstltutlollandBylaws can stretch thfs 
provision to allow the :>econd·in-comma:nd to completely inhabIt the President's rote evet-y time 
she steps away from her office fora matter of days. Where a President is unable to pedorm her 
duties for an extended period of Ume - whether due to death. disability, or resignation - the 
provision can be invoked td achieve continuity and the orderly progress cifthe Local's 
operatiohsdtiring a prolonged absence, However. that ratiomile has no application to a traji~fer 
of mlthodty away from theP .. ~sidelit shlrply because she IS'ona scheduled vacation. Further'in 
this case, the undisputed evidence was that Sister Mancini was accessible by phone and email 
and; indeed, wa.s in contact with the Local as needed during her vacation, . 

Nor did Sister Kisling establish that ~ny emergency or eXigent circumstances compelled 
her to act on Brothel" Nguyen's el"nplbYI'ntmt at that precise tithe ilist(!ad M waiting a few days 
for the returtl of SistCl- Mancini. Had Sister Kisling cOllfronted ,\0 urgent situation, she wOllld he 
on firmer ground in invoking the authority to tal{e the contested action in Sister Mancini's stead. 
As it was, the inference seems unavoidable that Slstcl' Kisling i\rtificially seized the opportunity 
of Sister Mancini's hl'jef absence Wom the office to achieve an ulterior goal = the l'enmval or 
Brother Nguyen from the Local. 

Moreover, an.y doubt $istel' Kisling may have had concerning her authQrity should have 
heen tesolved, at \eastu n.tH ,the Executive Boal'd could supply an interpretation ()f tho' 
Constitution pursual1t to Ankle 18, by the advice she received from the Local's att()mey that 
dl~Y. AccQrding to a memo that attot'tley Sean McOollaJd ,St!nt to Sister Mancini and Sistel' Kil>ling 
011 August 17 at 5:32 p.m .• they had separately ctHltactedhim that afternoon to seel< his opinion 
on the <llithority of the lWP to terminate employees during Sister Mancini's vacation. Charg!13 
ChgEK, 10" His "nol'lbimiing" opirHon was that under the circumstances pre~ep.ted. the EVP did 
llill have that authot'ity. 
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The. Following day, August 18, wIth Sistei’ Manchii still on vacation, Sister Kisihig called an
~‘cmei gency mectmg” of the ExLcuttve Boai ci for August 20, pi esumably i dyIng on the authoi ity
of the Presideutto call speciaimcetlngs0 of the Board ‘as ne~ess~ry.~” Article 77Sectiøn 6CBX2:)~
Sister Kisihig may have intended to obtain an interpretatlonfrom the Board under Article 18
that the EVP did have the ‘authority to act while the President was absent for vacation. But for
the same reason that she did not have the auth~.rity toeffect the termination of an employee
during this time, she lacked authority to call an “emergency meeting” of the Board before Sister
Manciui returned a day later, EssentIafly~ there was no emergency that required action at that
precise nmtnent In any event,the “emergencymeetlng” wasprotested by some otthe Board
members, described as a “hijacking.of the ~xecutlve Board’ by one~ and “dissolved” before any
busii~ess was accomplished or any votestaken. Tr. 2 at 198-200; Charge 3 Chg ~x. 4 at 1 Z~

In sum, Sister Kisllng’~ actions Inattempting to terminate Peter Nguyen amount to an
abuse of her position and a blatant attempt to aggrandize to hei~self the authorityolSister
tvlancuu long enough to rid herself of an mdwidual staff member who had long been a thorn in
her side. Such conduct cannot be countenanced

(2) Manner in Which Action Was Taken. As to the second p~int
Sister Kisling.compounded her offejiseagainst.BrotherNgiJyert and, in Pact, the Cntire Local, by.
the manner in which she effected her attempted termination Sistei Kisling accosted, hounded,
berated, and fhr~atened Brother Nguyen. Bven withonthis te~timony~° a picture i~merged of ~Li

elected officei clearly em aged, out of control, and behaving so hefligei ently that local law
enforcernentwas called to the office to restore the peace,

in additionto the two participants, at least seven officers or staff were in the office to
witness Sister Kishng c appalling conduct several of whom ‘wbmitted written statements or
gave testimony about the events and their effect on them~eIves~ I draw on the testimony and
written ~uhmissions of th~~e witnesses, Including Sistei Gayton I hey variously de~ci the her as
“yefling~” “shouting,’~ “out of control”, verbally attacking Brother Nguyen. approaching ~withbi
Inches” of him, puttingher linger in his face,swinging her arms around, stomping, following him
fr~im one conference room toanother to his office, trying to force hersell into the room be
occupied. and orderiughim to?rget out of my union hail,” According to her cred.ibie.testimotiy,
Sister Cayton twice physically inserted herself between the. comb~tatits out of a professed fear
that llrethei Nguyen was in dangei of violence from Sister Klshng, and she was not alone in
fearing physical harm. Charge 3 Chg I at 1(6); Tr~ 2 at tS6~87.

W. Brother Nguyen was prevented from testifying ip person by the pendency atthat. time of a
temporary protective order ~‘i’PO) he obtained after the Incident to prohibit Sister KislIng from
being in the sameroorn with him, I do not rely’ on his wrItten statement in support of the
Charge, Charge 3 ChgEiK. I at8-I I, so as not to deprive a charged party of the rigktto examine
the wftnes~es against them 1 his Repoit does not express any opunon about the TPO itself or
Brother Nguyen’s professed need for protection, as. those ~tre for the court t:o resolve.

Tr. 2 at 15~, 165~67, 173-iS, i~l!~-87; Charge 3:Chg Ex. I at 5-7, 12~23 (six witness
statements).
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The following day; August la, with Sistel' Manc\lli stUl on vacation, Sister Kisling called ali 

"cmcrgcnl;!Y meeting" of the Executiv~Boal'd for August 20, prcsu}1iC)bly relylng on the authority­
of the Presj'dent to. call "special meetings" of the Board "as necessary,'; Artide 7, Section 6(8)(2,). 
Sister ({islil1g may have intended to obtain an lnterpretationfl'omthe Board under Article 18 
that the J:l;VP did have the authority to act while the President Was absent for vacation. But for 
the same reason that she did not hav(! the authQrity toeffe(;t the terminaUoll of an employee 
during thiStime, ~he lacked iluthority to call an"emergom:y meeting" of the Board before Sister 
Mancini returned a day later. ESsentially. there was no emergency that req\lired action at that 
precise moment. In any eve.nt, the "emergencymcetlng" wasprot~sted by some ofthe Boai'd 
members, described as a '!hijaC}<ingof the Executive Board!' by one,and "dissolved" before any 
business was ~ccoti1plished 01° any votes taken. 1r,2 at 198-2QOj Charge 3 Chg Ex; 4 at 1 <2. 

In sum, Sister Kisling',; actions In attempting to terminate Petel' NgtlYen amount to an 
abuse of her position and a blatant attempt to aggrandize to hetseif the authOl'ity of Sister 
M.mcillllong enough to rid herselfof anindividu~l ~t<'lff member who had long berm a thorn in 
her side. Such conduct canl10t be counteballced. 

(2) Manner in Which Action Was Taken. As to thE! ~econd point, 
SIster Kisling compounded her offense against Brother Nguyen and, in fact, the entire Local, by 
the rnanher in Wll\ch she eft¢cted her atteOlptedtc;nmination. Sister Kisling accostt!d, hounded, 
berated, and threatehed Brother Nguyen~ Evon withouthl$ tf~s'timOtlYi10a picture emerged of an 
elected officer dearly em'aged, Qut of control, ilnd behaving so be!ligel'ently that local law 
enforcementwas called to the office to restore the peace .. ' '. 

In additionto the two participa.ntsi.~t least seven officers or staff were in the office to 
witness Sister Ki$ling's app",llii1gcolldud, severalofwhom submitted writtel1~tateinellts,or 
gave testimony abo~t the events and their (~ffect on themselves. t draw on the testimonY and 
written sJ.lbmisslous of these witnesses; Indl,ldingSisterGayton. They variou$!Y describe her as 
"y€llingt "$houting:' "out of control'I, verballYilttacking l3;-othel' Nguyen, approaching /lwithln 
inches" of him. putting'her finger in his face, swinging her arms around, stomping, following him 
'fl"om one conference room to another to his office, trying to force herself into the room he 
Qctupied~ and orderingllim to "get out Qfmy union hall,"ll According to her credibletestihlonYi 
Sister Gayton twice physically inserted herself between the comb~tants out of~ professed fear 
that Brother Nguyen was in danger of violence from Sister Kisling, and she was not al,One in 
fearing physical harm, Charge 3 Chg 1 at 1(6); Tr, 2 at H-l(i,;87, 

iQ Brother Nguyen was prevented from testifying in pei'.son by the pendency atthat time of a 
temporary protective order rrpO) he obtained i:\fter the illcldent to prQhibltSister Kisling from 
being in the same.room with him. I do not rely' 011 his written statement in support of the 
Chat:ge, Charge 3 Chg[lx. 1 at8-1!; so as not to deprive i\ chargedparty of the l'ighno examine 
the witnesses against them. This Report docs not uxpress any optnion about the TPO itself or 
BrolherNguycn's professed need for protecLion,as thuse are for the C()Ul't to resolve. 

H Tr. 2 at 159, 165"67, 1'73-75, 18S-87; Charge 3Chg Ex. 1 at 5-7, 1:2-23 (six witness 
statements). 
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L3efore it was over, three staff members, t~a trustees and Si~tcr Gayton had tried to
intervêne~ Sister Kisling began to calm dawn after BrotherN•guyen started recording her on his
phone video Tr 2 at. 187-88 Nevcrthel~ss, she Lonfiscated I3rothir Nguyen’s keys, phone, and
computer before the police çfficer she had summot~ed.arrived and escorted Brother N~uy~n.
from the premises. Tr, 2 at i4~S., 175, 187.

Several stafimembers testified or submitted statements as to the effect of the events of
August 17 on the staff~ Although there were statements that the staff descrthed themselves after
the events a~ “okay” and thd not appear to be scared or upset, Chai ge 3 Chg E~ I at 30, 37, in
their testlm9ny and written statemeiits. thewittiesses described themselves as “vei~ scared,”
“distraught,” “confused and worried,” ‘appalled,” “extren~ely Irightened,” “shocked,” ‘~fearful’
“very upset.” and “visibly shaken.~ Tr. 2 at 165~66~ Charge 3 Chg 8x~ 1 at ~ 3-20. Even. allowing
forpartisan hyperb~]e, I have no trouble finding that Sister Kisling’s tirade was disturbing to
staff.

Altogether, I find that Sister Kishag’s conduct regarding brother Nguyen on August 17
constitutes usurpation of the role of the Presideflt, egregious had judgment, and conduct
unbecoming an•offic~r in violatlon of Article 7(A) and Article 21, SectIon 3(3) of the LocaP~
Constltutien,t~ In view of her unauthorized exercise of presidential authority to terminate a.
staff member, compounded by her sustained abusive conduct toward that staff member, 1
i ecommend that Sistet Kisling be t emoved ft cmi her positton as l~xecutive Vice President of
Local 1.107 effective immediately and barred froth holding office in SEIU for.a period of one (1)
year. In addition, she should hesuspended from membership in Local ~ 107 for a period of six
(6) months. Finally, I. recommend leadership training for Sister Kisllng before she returns to
any Localleadership position.

~. Charges S and 6: C1i~rie Mancini againstSharon Kislingand Patricia Greaux

In these charges, Sister Manciril alleges that Sisters Kisling (Charge S Chg Ex. 1.) and
Greaux (Charge 6Chg Ex, 1) violated Article 21, $ectlon 3(7) of the Local’s Cbiisttwtion and
Bylawsby advocating or engaging In dual unionisth or secession. Sis~er Mancini further
charges Sister Kisling with violation of Artlcle.2i, Sections 3(3) and (5) of the Local’s
Constitution and l3yIaw%, alleging that she exhthited gross disloyalty or conduct unbecoming a
member.and engaged in financial malpractice. Clearly,, these are very serious charges that, if.
supported. would Warrant serjous consequences.

I do not separately discuss the alleged disruption o1o.peration~ in the aftermath of the events
of.Augu.st 17, such as the faliure.ofstaffto. perform certain duties (e.g., cancellation. of a
bargaining team training and. several meetings with members and stewards, interference with
efforts to organize leave time donations). Although they i cre an unfortunate byproduct of the
incident, I do nut find that they separately constitute gross incifictoncy wtthLn the in~anuig of
the ConstItution and IJylaws or the officers’ oath not to harm members. Atticle 21, SectIon 3(4)~.

23

SEIU 7610
181770

Before itwasover, three staffmembei's; tWo trustees and Sister Gayton had tried to 
itltefvene. Sister Kisling began to calm down after BrotherNgl1yen stal'ted re<;Mding her on his 
phone video, rr. ~ at 187~:S8. Ncycrtheles!l,she conftscatedBrotherNguYfm'skeys, phone, and 
computer before the police officer she had summoned arrived and escorted .Bl'other Nguyen 
from the premises, Tl', 2 at 145. 175, 187. 

Several staffmembers testified or submitted statements as to the effect of the events of 
August 17 "m the staff; Although there were statements that the staff described themselvesi1fter 
the events as "olcay" and did l\ot appear to be scared or llp$~t,C1Wl'ge. 3 ChgE'K.1. ilt 30,371 h. 
their testimony and written statemellts, thewi.tnesses descl'ibed themselves as "very scared," 
"clistl'ql.lght/' "confused and worried," "appalled," "extrentely fj'ighterted," "shocked," "Jearfui" 
"very upset," and "visibly shaken:; Tr.2 at 165-66; Charge 3 Chg Ex. 1 at 13·20. Even allowing 
fcrpartisan hyper'hQlc, 1 have nQ trouble finding that Sister Kisling's tirade was disturbing to 
staff, 

Altogether, ! find that Sister Kisling's cOhdn~t regarding Brother Nguyen on August 17 
constitutes tl5uqnition of the rote of the President, egl"egious bad jlldgment, and conduct 
imbe.coming an officer in violation of Article 7(A) and Article 21, S~ction 3(3) of the LOC<1l's 
Constitution. t2 In view of her unauthurized exercise of presidential .HI thority to terminate a 
staff member, compounded by her sustained abusive conduct t()wanl that staff memberjl 
recommend that Sister Kisling be t'emoved fnHllber pdSition as Executive Vice President of 
Local 1107 effective immediatelyan.d barred from holding office in SEW fora peri'od of one (1) 
yea.l'.ln addition; she should be suspended from membership in l.oca11107 for a period of six 
(6) months, Finany~ I. reco!)1mend leadership tl'Uifling for Sister Kisli.ng before she returns to 
any Local'lcadcrship position. 

O. Charges 5 and 6: Cherie Mantini agaiJi5tSharon KisUngand Patl'ichi Gl'caux 

In these charges, Sister Mancini alleges that Sisters Kisling (Charge SChg Ex. 1,) and 
Greaux (Ch<\rge 6Chg Ex. 1) violated Article 21, Section 3(7) of the Local's COilstituUon and 
Bylaws by advocating or engaglllg in dual unionisnl or secession. Sis'ter Mancini further 
charges Sister Kisling With violation of Article. 21, Sections3(3) and. (5) of the Local's· 
COllstitution and BylaWl\, alleging that she e~hibited gross disloya.lty or cnnduct unbecoming a 
membcnllld engaged ill flnanclalmaJpl'actlc(l.Clearly,these are very serious charges that; It 
supported, would Wammt serious consequences. 

n I do not separately discuss the alleged disruption of operations in the aftermnth oftheevents 
of August 17, such as the (ailtH'c.of staff to perform cel'tain duties (e·.g., canc.ellat.imi Ma 
bargflining team training and several meetings with members and stewards,interference with 
efforts to organize leave time donations). Altho\lgh thqy were an unfortunate byprodilct of the 
inCident, (do not fiad that they separately constitute "gros$lncfftclcmcy" within the r(it!'Uli~gof 
the Constitution and Bylaws or the officers' oath not to harm members, Attide 21. Section 3(4). 
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.L Dual Unionism or S~cesslon~

lti~: not disputedthátthere’wasagitatio.nat IJMC for members to drop their SEIU
member≤h1p~ seek the decer~it1c~tiôn of SEW as.bargaining repro ntative,.and/or to ioin
another~~associationu lnftrmatiou and not1~es sbo~t those efforts were ~raiupant~’ and ~aU
over the, hospttal,~’ a matter of common knowledge. Pr. 2 at 86-87, 278-79. Those efforts
included the establishment of a website advocaung decertification of SERJ and promoting the
Clark County-UMC t’~blic Employee Association (referred to in, this Repartasthe ‘~ecessIon.
w~b ~1t&’). Tr;.227-29, 261,275-57; Churge 6 ChgEx. 1, it was not e~rablis1red at the hearing
which, if~ny~ members were behind these efforts or wha supported them.

Sister Mancini implicates Sister Kisling hi the secession effotts based on the appearance
on the secession web site of a copy of Sister 1ClsIit~g’sletter dated September 9,.setting forth her
charges against the Presidentand tWo triistees ~Charge 2)~ The inference that Sister Kislingis
the only person who could have posted her charges of the. web site is sheer speculation given
how rnany:individ.uals had access to the September 9 letter and to the web site. Tr. 2 at 260—
268. There was no direct evidence linking Sister Kisling, who vehemently dónied the charg~ to
the posting. To the contrary, the only evidence at the hearing specificafly addressing this
question was the testimony of Vice President Marzan that she was told by the previous and
disaffected Local 1107 President and former SEW member, Martin ~assick, that he had
developed the web site. Tr. 2 at 84-98: 275-76,

As to Sister Greaux, the inference that she must have participated in the secession
efforts relies on her prominence on the IJMC bargaining committee and her failure, as a Chief
Steward at UMC, to communicate ‘the .decertificati~n activity underway at UMC to Sister
MancInI~. This inference Is not supported by morethan Sister Mancini’s speculation and
suspicion of those that oppose her leadership.

‘The evidence does establish thatSister Greaux did not bring to Sister Manci:n~s
attention the significant decertilication efforts at UMC. Tr. 2 at 278-79. However, this fact,
without mci c, does not estabi ish Sister Gredux s involvement in secession eIfoi ts Although I
do not in any way cai~d~ne a failure ~n the part Of any experienced steward to convey to a’
union president the threatofa decertiflcation effort, even when that threat is.widely known
throughout the facility, it is quite clear that communication between Sister’Man~ihi arid Sister
Greaux was minimal or even hostile, Tr,1 at98, 148. The failure of Sister Greauxto directly
advise Sister Mancin~of decertification Cff~rts at UMC is cvid~ncC of the ver~ ti~oiiblhi~ hiternal
politics and bi eakdown in commumcauon on the 8xecnlive Board and wiLhin the Lo~Ll for
which Sister Mancini shares responsibility. It is not sufficient evidence that Sister Greau~was
h~rsekf engaged in S ~ssioi~l~t activity.

Reparding the petition to the international President, Ms no violatiort of the
.Co~stitution and Bylaws far members to seek the interventionof the International Union tO
redressaperceived injury. Sister Greaux’s participation in that petition is not relevant to the
charge of dual unionism in the absence Of any evidence that Sister Greaux w~s responsible for
the secession documents or the website itself. Moreover, the claim that the petitioners
criticized the Jack of response from the International President does not iippearto me to be
either defamatory or relevant to the charge,
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if Dual Unionism 01' Secession. 

It is: not disputed that therewasagitationat UMC for membei's to Mop their SEm 
membership, seek the decer~ificatiol1t ofSElU as bargaining representative,and/or to join 
another'lassodation." Information and notices abot:lt those efforts WeJ'e IJranl'pant-:' and "all 
over the. hospital," a matter of common knowledge. 1'1". 2 at 86·87, 278-19. 1'hos~ efforts 
included the establlshmel1t ofCi website a~i,loc9.ting decertification ofSE1U and promoting the 
ClarkCounty-UMC Public Employee Association (referred Win this Reportasthe "secession. 
web site"). Tr, 227 -29,261, 275-57i Charge 6 Chg Ex. 1. It was not establiShed at the hearillg 
which, if any, members were bebhld these efforts or who supported them. 

Sister Mancini implicates Sister Kisling itl the secession efforts based on the appearance 
on the secession web site ofa copy ofSistet KlsUttg'sletter dated September 9,s~ttil1g forth her 
charges against the President and bNo tntstees (Charg!= 2). The inference that Sister Kisl1ngis 
the only persoii who could have posted her cha.rges of the web site is sheer speculation, giVen 
how mal~yindividualshad access to the Septembel- 9 letter and to the web site. Tr.2 at 260-
268. There was no direct evidence IinRing Sister Kisling, who v~hen1ently dCllied the charge, to 
the posting. To the contrary, the onty evidence at the hearing specif!callyaddressing this 
question was the testimony of Vice President Marznn that she was told by the previous and 
disaffected Local 1107 President and former SElU member. Martin Bassick, that he had 
developed the web site. Tr. 2 at 84·~98: 275-76, 

As to Sister Gl'caux, the inference that she must have partiCipated in the secession 
efforts relies on her prominence on the UMe bargaining committee. and her failure, as a Chief 
Steward at UMC, to communicate the docertification actJvity unqerway at llMe to Sister 
Mancini. This inference is not supported by morethun Sister Mancini's speculation and 
suspidon of those that oppose. herl~~dership. 

The eVidence does establish thatSistcr Gteau:K did not l)}ing to Sister Mancini's 
attention the slgnificant deccrtitk"ation efforts atUMC. 'fr. Z at Z78~ 79; However, this fact, 
withoutmorc, does not establish Si!)ier Greatlx's·involvemel1tin secession efforts. Although I 
do not in any way condone a failure Qn the part Of any experienced $teward to convey to it 
u.nion president the threat of a decertificAtion effort, even when that threat iswidely known 
throughout the facility, it is quite clear that: communication between SisterManC;ini a11d Sister 
Greaux was minimal or even hostile. Tr.1 at 98, 148. The failure of Sister Greaux to directly 
advise Sister Manciniof decertifiCation efforts at UMC is evidence of the very U'otiblirig inter-rial 
politIcs (llld bl'cakdown in comm\Jnicatiol) on the Uxecutive Board and within the LOCH1- for 
which Sister Ma~ncini shares responsibility. It is not s~lffjcicnt evidence that Sister Greauxwas 
herself engaged in secessiOilist activrty. 

RHgarding the petition to th~·lnternatlonal President; it is no violatjQll of the. 
Constihlt\on and Bylaws for members to $eek the interventionufthe Internationa.l Union to 
redress a peJ'{:eived injury. Sister Greaux'$ participaUon in that petition is not relevant to the 
charge of dual unionism in the absence Ofany evidence that Si$l:er Greaux was n~spolisihle for 
the secessiondoctlments or tile website itself. Moreover, the daim that the petitioners 
criticized the lac\< of response from the International Presid~11t does not uppe~I1' to me to he 
either defamatory or l'eleV3Ylt to the charge, .. 
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In sum, these charges are not supported by probative or substantial evidence
recommend thatthls portion of Charges 5 and. 6 agalnst.Sister Kisling and Sister Greaux be
dismissed.

2~ Alleged gross disloyalty, conduct unbecoming, and financial
malpractice

Sister Mancini’s charges of gross disloyal~ and conduct unbecoming a memberagainst
Sistei Ktshng ai ne from an tncident ~n October 2016 in which Sistel KisUng was observed
pasc~ng to a stewai d at the Gove~ nmcnt Certter a petition to recall Sistet Mancmi as Precident,
along with an aliegedIy”very slanderous~ statement about Sister Mancini.and Brother Nguyen~
The evidence developed at the hearing.dcmonstrated that there. was some confusion about the
distinction berween.a recall petition (which is not a.subject of this charge and would not violate
the Constitution arid Bylaws) anda secession.petition (which is and.does) Onceitwas
established.that what SisterKisling gave to the steward was a petition to recall the Pvesidont,
this charge es ntially was moot.

As to the flnandal malpractice allegations, Sister Kisling is accused of handing out the
petition while she wason union banktlme and permitted to engage only hi official union
business. Sister Kisling:testified credibly, however, that she was waiting for the startofa
stewards meetlng4which, as it happens, had been re~located to another site without noticeto
her. Thi at 149-S0~ Therefore, her action in handing a petition to one steward while slw was.
wa~tin.g forthe meeting, even if she was on union bank thue, must be considered :incWental and.
woefully insnftlcie.nt to support a charge àflinaocial malpractice,

Finally, the statements that Sister M.ancintdeems avery slanderous’~ appear.to represent
Sister Kisling’s opinion of the reasons whya recall effort was justitled rather evidence of gross
d~sloyaky or conduct unbecoming a momber~ Union officers and members musthave wide
latitude in expressing their views.—especiallyon a matter aS important as the leadership of the
local — and must not be u,nstramed because anothet membei or afficer may disagree with them,
even Vehemently, or be offended. A union preSident may understandably dislike ~riticisfli, bid ft
is necessar.y for her to suffer the opinions and viows.of members who oppose her for the sake of
the r bust debate that isess~ntiai to protect and promote Local Union democracy.

Accordingly, I recommend that the remainder of Charge S against Sister Kisling should be
dismissed,
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Itt sum, these charges are not supported by probative or substantial evidence, 1 
r.ecomluend thatthis portion of Charges Sand. 6 againstSistiw Kisling and Si$ter Greaux be 
dismissed. 

2. Alleged gross disloyalty, conduct unbecoming, and financial 
malpractice 

Sister Mancini's charges of gross disloyalty and conduct unbecoming a memberagatnst 
Sister Kisling eitise CroIn an incident ill October 2016 in which Sistel" l<lsUngwas observed 
paS$lllg to a sti;'lwal'd at the Government Center a petition to recall Sister Mancini as Prcsiqent, 
along with an ailegedly"very slanderous" statement about Sister Mancintand Brother Nguyen, 
The evidence developed at the heafingdcll).(}nstl'ated that there was some confusion about the 
dl.stinctioll betweeila recall petition (which is not a su bject of this charge and would not violate 
the Constitution and. Bylaws) and a secession. petition (which is and does), Once it was 
establis.hedthat What Slstel' Kisl!ng gave to the steward was a petition to recall the President, 
this charge esset1tially was moot. 

As to the finandal malpl·acti~e aUegations, Sister Kisling IS accused of handing out the 
petition while she was 011 llnion banl{time and permitted to engage only in officialuhion 
business. Sister Kislillgtestlfied credibly. however, that she was waiting for the sta,'tofa 
stewards meeting, whiCh, as it happens, had beet) re-Iocated to another site without lloticeto 
het. '1'1',1 at 14;9.50; Therefore, her action in handing a petition to one steward while shewas. 
wa.lting for the meeting, even if she was on union b('1.l11t thnc, must be considered:inddental and 
woefully insufflcient to support a ch~rge of final1clalll1alpra~tice. 

Finally, the statements that Sister Mancil)! deems "very slanderous" appenr to represent 
Sisterl<isling's opihion of the l'easons why a recall cffor~ was justified rather evidence of gl"OSS 
disloyalty orconductunbccoming a member, Union officers and members musthave wide 
latitude in expressing theit'views~especianyon a matter as important as the leadership of the 
iocCtl-(\nd must nQt be constraIned because all.other member or offit'er tr\;lY disagree with them, 
even v~hement1y, or be offended. A union preside!lt may understandably disliJ<e Critlclslll., but it . 
is l1ecessaryfor her to suffer the opiniolls ;;nd views.of' members who oppose her for the sake of 
the robust debate that is essential to protect and promote Local Union democracy. 

Accordingly, I re(:omrnend that the remaindel" of Charge 5 <1gainst S[ster Kisling should be 
diSlnlss'l1d, . 
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111. SIJMMARYAND CONCLUSB.IN

Pursuant to her authority unde.rAr.ticlE XVII, Section 3(fJ of tie S~IU Constitution and
Bylaws, SEIU International Presidønt Mary l(ay Henry appthntcd the to conduct a hearing on
cönso1idat~d charges filed against officers of SEW Nevada, SEEU Local 1107~ FlaYing conducted
the appropriate proceedings and reviewed the extensive record in this matter, I subrnft this
Report and RecoinmendaUons.

A summary ofmy Recommendations MIows~

Charge 2
Sharon Kisling (Executive Vice
President~ and Clara Thomas (Trustee)
“en behalf of the majbri~r of the
members of SEIU Nevadã.Lacal 1107’s
executive board” v, Cherie Mancini
(PresidentJ~ Aifredo Serrano (Trustee~,
Deb Springer (Trustee)

and

Charge 4
Brenda Mar~an (Executive Board
Mernber~ v. Cherie Mancini (President)

.1 recommend that the charge that. Cherie
Manciniviolated. Article 8, Section 2(C) of the
Local 1107 Constimtion and Bylaws by failing.
to submit employment andservlces contracts
to the Executive Board br approval be
sustained and that Sister Manc.ini begiven a
reprimand ahd required to undertake
leadership development training [F and when
she serves a~ an officer of Local 1107,

As to the charge that Sister Nancini violated
Article 7, $ectiQn 6(B)(5);.ArtIcle 1.~S, Sections
4 and 6 of the Local’s Constitution and
Bylaws; and.Arttcle ~VIl. Section ‘1(3) of the
SEJU Constitution (which has its counterpart
In Article 21, SectiOn 3~3) o.ithe Local 1107
CQnstitutiun and Bylaws) by tbemannerin
which she. turned on the UMC Bargaining
Committee, effectively removed them from
their bargaining: duties, and widely
disseminated mifounded,.grossly disloyal,:
and disparagIng allegations against the
members of the Committee, I recommend thit
the ~hargebe sustained and that Sister
Mancini be removed From office effective
immediately and barred from holding office
for a period of one year and that she he
suspended from membership .inLoca 110.7
fern period of six months.

1 recommend that. nfl other charges against

Charge 1 1 recommend that the Charge be dismissed for 1
james Kirkpatrick (member) v. Richard the. Charging Party’s failure to pursue it.
1-Iodgson (Executive Board Member)

$:E~U ?6~.3
184773

m. SUMMARYAND CONCLUSION 

Pursuant to her a\lthprlty under Article XVII, Section3(f} of the SSIU Constitution and 
Bylaws, SRill InternatlollalPi'esidont Mary I(ay Heliry appointed me to conduct a heal'ing on 
consolidated chat'ges filed against offkel's ofSEIU Nevadn, SBIU \:'ocalll07, Having conducted 
the appropriate proceedings and re\li~wed the extensive record in this matter; t submit this 
,Report and Recommei1dations. 

Asummal'Y of my Recommendations follows: 

Cha.rge 1 I recommehd that the Charge be dismissed for 
James Kirkpatrick (member) v. Richard the Charging Pal"ty'~ failure to pursue it 
Hodgson (Executive Board. Member) 

-
Charge Z • 1 recommend that the charge that Cherie 
Sharon Kisling (Executive Vice MantilllviolatedArtlcle S. Section 2(C) of the 
President) and Clara Thomas (Trustee) Local 11 07 COl1stit'utioll and Bylaws by failing 
I/<))l behalf of the majority of the tosubmltempJoyrnent and,sel'Vices contracts 
members ofSEIU Nevada Local 1107's to the Executive Board f!)f approval be 
executive bo~rd'i v. Cherie Mandni sustain~d and that Sistcl' Mancini be given a 
(Pl;esident), Alfredo Serrano (Trustee,), roprimand and required to undertake 

. Deb Springer (Trustee) leadership development training if clUd whcm 
she serves as an officerofLocai 1101, 

and 
.. As to the charge that $ist~r Malleit1! violat~d 

Charge 4 Arttcl~ 7, Section 6(B}(S):Artlc1e 16,Sectiol1S 
Brenda Mar~an (Executive Board '" and 6 (lrthe Local's Constitution and 
Member) v. Cherie Mancini (President) Bylaws; andAl'Ucle XVI), Sectioill(3}ofthe 

SEiU Constitution (which has itscountetpart 
in Article 21, Section 3(3) of the Local ;tW7 
CQnstitutiutl and Bylaws)'Qy th¢manncrln 
which she turned on the UMC Bargaining 
Coml'llittee, effectively removed them from 
t11elr bargainingdutles, and widely 
dis$eminated \.mfounded;gross!y disloyal. 
and disparaging altcgutlous against the 
members of the Committee, I recommend that 
the charge be sustained and that Sister 
Mancini be reinoved from office effective 
immediately nnd barred from holding office 
for il pel'iod of one year and that she be 
suspended fi~om mernbershlpin Local 1107 
for a pedol! of six months. 

• 1 recommend that all other charges against 
, .. -~.~, ...... ",""", .. ----~ .. 
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-. . . . Sister Maodni be dismIssed~ V

• V : I recommend that the charges against TruStees
Serra no and Springer be dismissed,

Charge 3 V V. As là the charge that Sister Kisling violated
Amelia Gaytón (Exeo.ltlve Board Mamber’) ArUcIe.7~ SectIon 7(A); MIde 15, SectIon 1(A)(4)
v. Sharon Klshng (Executive Vice President) and (5) and. Section 2(B); and ArticI.e 21, SectIon

3(3) of the. Local 1107 constitution and Bylaws
by her unauthorized exercise of presidential
authority to termInate Dlrettor of Organizing
Peter Nguyen In a manner that was abusive,

~ V . grossly disloyal ~nd unbecoming an officer, 1
recommend thatthe charge besustaineci and
that Sister Kisling be removed from office
effective Immediately and barredfrom.holding
office for a:period oP one year and that ~he be
suspended.from menibership in Local ltOiför a
period of six months,. FlnaiIy~ Sister Kisling
should be required tounclertake leadershiP
development training before she returns ~
office In Local 1107.

o recommend that all other charges against
. SIster Kisling be dismissed.

charges I recommend that all charges against Sister I(Isling
Cheri~Mmr~cini (Presldent~ v~ Sharon be. dIsmTssed~.
Kisihig (axecutive Vice President)

Charge 6 1 recommend that all charges against Sister Greaux
Cherie Mancini (President) v~Patdcia be dismissed.
Greaux: (Executive BoardMember) V

On a personal note, I would add that I have also submitted a Report to President Henry on
the internal needs of Local i~1o7 this dates It Is my sincerehope that for the sake of it.. members~.
Local fbi will address its inng~standing:4ysfunction successfully and find a path to a more united
and constructive future..

i~,V_

~e14~1eWr.s, Hearing 0 cer
Apr11 26, 2017
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Sister Manclnlbedl$mlssed. ,. I rec;ommehd thatthe charges against Tr\iiitees 
Serrano,and Springer be dISmissed. 

Charge ,3 • As to the tnarg-e that Sister Kls\lng violated 
Amelia Gayton (executive Board Member) Artlc\e7, Secti0i17(A)i ArtiCle 15, Section 1 (A)(4) 
v. Sharon Klsline (El<ecutive Vic!! President) and (5) and Sectl<m 2{&); ~"d Artid~ 21, $et;tion 

3(3) oftheLocal1107 Constitution andaylaws 
by her unautholited exercise of presidential 
authority to terminate Director of Organizing 
Peter Nguyen In a manner that was abuslve, 
grossly dIsloyal ond unbeeomlhg an offIcer, I 
recommel"ld thattlle charge be$tAstained and 
that SlsterKlsHng p~ removed from office 
effectlvermmedlatelyand barredfromholdll'B 
~fflce for a period of one year and that~he be 
suspended from membershIp In locahl07for a 
period Qfslx months,. FInally; Sister Kisling 
should be requltedto'undertake leadcr.,ship 
development ,traIning before she. retums to 
offIce In tQcal1101. 

Ii t recommend that all other chl,ltgQ$ agaInst 
Slftter Kisling be dismissed. 

ChargeS I recommend that allch~rg~s agi,linst Sister 1,lsllng 
Cherie Mancini (President) v. ~harQn be dismissed. 
Klslll1g (ExecutIve Vice President) 

ChargQ6 I recommend that ail charges agaInst Sister GreaulC 
Cherie ManclnllPresldent) v.'?atricia b~ dismissed. 
Greaux (Executive noardMember) 

.-

On a personal note, 1 would add that I havf;l also submitted a Report to Pr~tdent Henry on 
the roternal need~ of Localll01lhis dat~. It Is my slncsrehope that for the sake of Its members, 
Local 1107 will address Its long"standltlgdysfunctlon successfolly and find a path to a mote united 
and constructive future~ 
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SERVICE EMPLOYEES INTERNATIONAL UNION

)
In the Matter of the Internal Needs of ) Carol Nieters, SEIU Vice President
SEIU Local 1107 ) Hearing Officer

REPORT AND RECOMMENDATIONS TO THE
INTERNATIONAL PRESIDENT ON THE INTERNAL NEEDS OF SEIU LOCAL 1107

I. INTRODUCTION AND PROCEDURAL BACKGROUND

Pursuant to Article VIII, Section 7(g) of the SEW Constitution and Bylaws, I was
appointed by SEIU International President Mary Kay Henry as Hearing Officer to hear and
make recommendations on the internal needs of SEIU Local 1107 (“Local 1107,” “Local
Union” or “Local”), and on what, if any, remedial actions should be implemented by the
International Union to ensure effective democratic governance at the Local, promote and
protect the interests of Local 1107 members, and build power for working people in
Nevada. The hearing was conducted on October 29, 2016. (Hearing Officer Exh. 3)~1 The
hearing was open to Local 110 7’s officers, Executive Board members, and members.
Twenty-four witnesses presented testimony in person and several people submitted post-
hearing statements on the internal needs of the Local Union. In formulating the
recommendations contained in this report, I also considered relevant evidence that I
received in connection with the hearing that I conducted on internal charges filed against
several Local 1107 members on October 29-30, 2016, as requested by President Henry
pursuant to her authority under Article XVII, Section 2(f) of the SEIU Constitution.2

President Henry appointed me as Hearing Officer to conduct a hearing on the
internal needs of Local 1107 after she received numerous communications from Local
1107 members during the summer and fall of 2016 indicating that the democratic process
and basic governance of Local 1107 had broken down, that the Local Executive Board was
incapable of functioning and that divisions among various factions in the Local were
impeding the Local’s essential work. At the hearing and in the correspondence received

1 Exhibits entered into the record during the internal needs hearing are identified as:
“Hearing Officer Exh. “ or “[Member’s Last Name] Exh. .“ References to the transcript of
the internal needs hearing are identified as “Tr. Day 1 at [page number(s)]”.
2 My Report and Recommendations to the International President on the Local 1107
Internal Charges is incorporated herein by reference. References to the transcript of the
internal charges hearing are identified as “Tr. Internal Charges Day 1 at [page number(s)]”
or “Tr. Internal Charges Day 2 at [page number(s)]” as appropriate. Exhibits entered into
the record during the internal charges hearing are identified as: “Hearing Officer Exh. —

(Internal Charges)” and exhibits submitted with written charges or responses thereto are
identified by charge number and the party submitting them, for example, “Charge 1 Chg Ex.
3.” “Chg” refers to Charging Party; “Chd” refers to Charged Party. —b
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SERVICE EMPLOYEES INTERNATIONAL UNION 

) 
In the Matter ofthe Internal Needs of ) 
SEIU Local 1107 ) 

--------------------------) 

Carol Nieters, SEIU Vice President 
Hearing Officer 

REPORT AND RECOMMENDATIONS TO THE 
INTERNATIONAL PRESIDENT ON THE INTERNAL NEEDS OF SEIU LOCAL 1107 

I. INTRODUCTION AND PROCEDURAL BACKGROUND 

Pursuant to Article VIII, Section 7(g) of the SEIU Constitution and Bylaws, I was 
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and basic governance of Local 1107 had broken down, that the Local Executive Board was 
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1 Exhibits entered into the record during the internal needs hearing are identified as: 
"Hearing Officer Exh. _" or "[Member's Last Name] Exh. _." References to the transcript of 
the internal needs hearing are identified as "Tr. Day 1 at [page number(s)]". 
2 My Report and Recommendations to the International President on the Local 1107 
Internal Charges is incorporated herein by reference. References to the transcript of the 
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identified by charge number and the party submitting them, for example, "Charge 1 Chg Ex. 
3." "Chg" refers to Charging Party; "Chd" refers to Charged Party. 
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from Local 1107 members in advance of the hearing, Local members requested guidance
and assistance from the International Union with the problems being experienced at the
Local. (Hearing Officer Exh. 3).

It was clear from both the internal needs and internal charges hearings that Local
1107 has suffered a breakdown in internal union governance and democratic procedures
that has interfered with its ability to serve its members and properly negotiate and enforce
its collective bargaining agreements. Without immediate intervention, the Local Union will
remain in crisis at the expense of its membership. Because the circumstances as they were
presented to me at the hearing fully justify the imposition of an emergency trusteeship, I
recommend that President Henry consult with counsel and consider that course of action.

II. FINDINGS OF FACT

Local 1107 is a local union with passionate, engaged members and elected
representatives, with a proud history, and with immense potential for success. The twenty-
four members who spoke during the internal needs hearing expressed their deep concerns
regarding the internal governance and current functioning of the Local, but they also
forcefully expressed their pride in and passion for their Local and a desire to see it flourish.

A. Serious Breakdown in Internal Union Governance and Democratic
Procedures

The record clearly demonstrates that there has been an on-going and serious
breakdown in internal union governance and democratic procedures at Local 1107 for
some time, stemming from conflicts among warring factions on the Local Executive Board.3
While different views were expressed about who bears ultimate responsibility for the
current conflicts, all parties seem to agree that the persistent infighting has been
interfering with the Executive Board’s ability to function in a democratic manner for some
time. Moreover, the inability to maintain order and resolve even routine conflict prevents
Local 1107’s leaders from completing the core work that Local 1107’s members have
elected them to do.

The hearing record indicates that Local 1107’s Executive Board meetings regularly
deteriorate into chaotic, bitter confrontations; indeed, name calling and shouting matches
appear to be commonplace. At other times, elected leaders on one side or the other of a
dispute have chosen to leave a board meeting in order to deprive the remaining Board
members with whom they disagree of a quorum to vote on an issue in dispute. This pattern
not only hobbles the governance of the Local but also deprives Local 1107 members of
meaningful participation in the business of their union. During the hearing, Local 1107
members testified about the extensive dysfunction that characterizes the Local’s Executive
Board Meetings and how it harms the Local and its members. Some of that testimony is
detailed below.

~ These factions appear to be divided along sector lines, with one side consisting of public
sector members and leaders and the other of healthcare sector members and leaders.
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Brenda Marzan, a current Local 1107 Executive Board member who has been a
member of the Local since 1988, testified that in many months the Board cannot complete
its meetings, preventing the Local from managing its business and, ultimately, harming the
members:

The inability to get through our monthly Executive Board
meetings [is] preventing us from doing the business of the
local. The meetings have become abusive. There is profanity,
name calling across the table, interruptions throughout each
report and such a tug-of-war on each item that what should be
a simple discussion and vote turns into a 30-minute war. I do
not believe that over the last year we’ve gotten through an
entire agenda. This demonstrates our inability to govern
ourselves. The members’ needs are not being fulfilled.

When we are not fulfilling the obligation of the representation
to our members, and human resources and management reach
out to the officers asking for our help, it is a very bad day.
When over 50 percent of the hearings are rescheduled due to
the inability to communicate between the hall and elected
officials and stewards, we’re doing an injustice, and not only to
the members needing our help, but to the Local as well. I have
never been involved with a more unprofessional organization.
I’m begging for help. Unfortunately, I have looked a lot at
trusteeship, and I think that’s the only answer to this at this
point.

(Tr. Day 1 at 35-37).

Sheila Grain, a Clark County employee and elected Treasurer of Local 1107, testified
about the chaos at Board meetings. She said that meetings deteriorate to the point of
shouting and emotionally charged interactions between Board members. For example, at
the July 2016 Board meeting, the Board did not complete its business because of the
meeting’s lack of order, which Sister Grain explicitly attributed to Local 1107 President
Cherie Mancini’s failure to control the Board meetings. In addition, at the October 2016
Board Meeting, the financial reports were not reviewed or approved because of chaos and
confusion and failure to adhere to the meeting agenda. (Tr. Day 1 at 12-14).

Patricia Greaux, Chief Steward of Ancillary at University Medical Center (“UMC”),
testified to the “unprofessionalism” of Board members and asserted that President Mancini
has participated in and instigated such behavior:

At this E-Board, it’s been totally unprofessional. You have
people wanting to fight each other, cussing each other out, in
each other’s faces, which is totally unprofessional. And you
have the President of Local 1107 also participating in that type
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of behavior. How can she run any local when she’s part of that
problem also?

As E-Board members, we have forgotten that we were the
elected officials to represent every shop that is part of Local
1107. And that’s why I’m asking for this to be trusteed from
the International.

(Tr. Day 1 at 22-23).

Even President Mancini, who chairs the Executive Board meetings, admitted that at
“[t]he last E-Board meeting, when the people who stood up here and talked didn’t like what
[theyj heard, they decided they would get up and leave.” Although President Mancini
denied that this amounted to dysfunction because a quorum remained, the incident is part
of a pattern that makes effective self-governance impossible—as shown by meeting
minutes submitted by President Mancini following the hearing. (Tr. Day 1 at 73:20-26).
For example, the October 28, 2015 Board Meeting Minutes reflect that there was no
quorum to vote on Delores Boadie’s contract. And the August 31, 2016 Meeting was not
adjourned by motion, rather it dissipated and collapsed due to what the minutes describe
as “situations.”4

B. Leadership Conflicts Cause Instability and Interfere with Local 1107’s
Ability to Carry Out its Collective Bargaining Responsibilities Properly
and Effectively

The leadership conflicts in the Local are at the root of a pattern of instability and
uncertainty that interferes with Local 1107’s ability to carry out its most basic collective
bargaining responsibilities properly and effectively. President Mancini’s supervision of
bargaining at UMC, one of Local 110 7’s largest and most significant employers, with over
3,000 represented workers, best exemplifies the breakdown in the Local’s collective
bargaining. The testimony showed that in July 2016, when Local 1107 members working
at UMC were preparing to ratify the renewal of their collective bargaining agreement,
President Mancini, who had not actively participated in the months-long bargaining
process in spite of her constitutional obligation to do so,5 nonetheless abruptly and
unilaterally canceled the ratification vote by posting the cancellation on a public website.
She did so without consulting the Bargaining Committee, and without regard for the fact

~ President Mancini did not submit meeting minutes for all of the Board meetings between
October 28, 2015 and September 28, 2016. No minutes were submitted for the March
2016, Board meeting. Additionally, some of the Board meeting minutes submitted were
not dated.
~ Under Article 16, Section 6 of the Local Constitution, the “authority to bargain
collectively... [is] vested in a Bargaining Committee,” and under Article 6, Section 6.B.5, the
President, as spokesperson, is required to “actively take part in and stay informed of
bargaining in all areas and to participate with the bargaining committees.” (Hearing Officer
Exh. 2).
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that the affected members had already been notified of the date for the vote. (Tr. Day 1 at
19-23; Tr. Internal Charges Day 2 at 71-72). This episode is set forth in detail in my Report
and Recommendations regarding the internal union charges against President Mancini.

In her cancellation notice, President Mancini announced that there would be an
investigation into charges that the UMC Bargaining Committee had breached their fiduciary
duty and failed to represent their members by agreeing to contract language that President
Mancini found objectionable. (Tr. Day 1 at 28-29). In addition to violating her
Constitutional duties as a member as set forth in my Report on the internal union charges,
her conduct undermined the bargaining team’s authority. President Mancini’s unilateral
actions caused bargaining unit members to question the judgment of the Bargaining
Committee members, thereby damaging their reputations,6 and her actions harmed all
bargaining unit members by potentially delaying the implementation of hard-earned raises
and longevity bonuses as provided for in the CBA that members were prevented from
ratifying at that time.

Importantly, President Mancini’s conduct signals to employers the union’s lack of
unity, thereby weakening the union’s stature and damaging its ability to effectively
advocate for and represent its members. Finally, although President Mancini eventually
relented under pressure from members and leaders at UMC and the contract was ratified,
the delay in ratification meant delayed longevity pay and raises for Local 1107 members.
(Tr.Daylat24).

The hearing record creates little doubt that the conflicts between the public and
healthcare factions, which have been simmering for many years, have reached a boiling
point, and have culminated in a set of actions and a pattern of conduct that is preventing
the union from carrying out its most basic representational and collective bargaining
duties.

C. Failure to Adequately Communicate with the Membership Interferes
with Local 1107’s Collective Bargaining Responsibilities

In addition to the problems caused by conflicts among leadership, a wider
communication breakdown in the Local has interfered with the ability of members and
leaders to carry out their collective bargaining duties properly. The Chief Steward at
Dignity Health, Krystal Shen, complained that the lack of effective communication in the
Local has impeded her ability to perform her steward duties:

6 One bargaining team member, Elizabeth Boihouse, testified that President Mancini’s
public cancellation of the vote “was an embarrassment to me and also defamed me.” (Tr.
Day 1 at 28). She said that, as an attorney licensed to practice in Nevada, she was
particularly nervous that President Mancini’s claim that the bargaining team had breached
their duty to represent their members would put team members at risk legally. (ia.)
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It’s pretty much the same complaints that I have had for so
long, a lack of communication. I actually find out more from
my members than I do from my union. The information comes
to the union. It’s their responsibility to let us know, and it’s
just not happening. When I complain, I’m met with hostility
and retaliation. It got so bad where I actually started sending
members to the hail to let them tell their story because they
didn’t want to listen to me. I even had to have a meeting with
members present to let them know what was going on with
one of the staff members in which a roomful of members came
to that meeting with [the] previous president, Martin [Bassick],
to tell them that there was no support....

I’m left at my shop basically with no help. I can’t get any help
from people at the union. I don’t get a call back. if I write an e
mail or complaint, I get no response. So I’ve been left to pretty
much just write grievance after grievance after grievance.
[W] hen you have validity to the complaints, something needs
to be done. I mean, there’s paper trails, but they don’t go
anywhere. And instead, we’re just left by ourselves, not able to
give a presentation to the members because we have no
support.

(Tr. Day 1 at 29-31).

To support her claims, Sister Shen submitted e-mails showing that she had
attempted to communicate with leaders of the union, but did not receive responses
adequate to enable her to execute her representation responsibilities. (Shen Exh. 1). And,
although the union continued to hire more staff, Sister Shen di not get the help she needed
to represent herself and her colleagues. She did say, however, that Executive Vice
President Sharon Kisling offered to help her work through grievances. (Tr. Day 1 at 29-31).

Sister Shen submitted for the record a letter from a member in her bargaining unit
(Catherine McKendrick) in which Sister McKendrick complained that, during a contract
ratification vote held last year, she learned about the vote only when she happened to see
handmade signs about it hanging on the walls at work; she had not received an e-mail or
any other notification of the vote. She said that when she asked to review the proposed
contract, she was told that she could not take a copy of it with her because the language had
not been finalized and, when she read the contract, she found errors in the proposal
pertaining to raises:

The percentages listed were much higher than what was
actually negotiated. ... I am sure that many people voting did
not know this and took the contract at face value, It was nearly
a year later before we actually got a copy of the final contract.
During this time there [were] no contracts available to
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[W]hen you have validity to the complaints, something needs 
to be done. I mean, there's paper trails, but they don't go 
anywhere. And instead, we're just left by ourselves, not able to 
give a presentation to the members because we have no 
support. 

(Tr. Day 1 at 29-31). 
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actually negotiated. ... I am sure that many people voting did 
not know this and took the contract at face value. It was nearly 
a year later before we actually got a copy of the final contract. 
During this time there [were] no contracts available to 
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determine seniority for reduction in force situations, among
other things. I am dismayed that our local leaders asked us to
vote on a fluid document and then did not even insist on the
final version for almost a year. ... [Shen’s] efforts to represent
members are met with contempt. ... Why do our senior union
leaders act so threatened by someone who is concerned about
preserving the rights of our members?

(Shen Exh. 1).

Sister Marzan, long-term member and Executive Board member, testified about not
receiving information about the job classifications within the bargaining unit that she
represents or receiving information so late that it resulted in the untimely performance of
her duties as a steward. (Tr. Internal Charges Day 2 at 149-153, 155-156; Charge 2 Chg
Exh. 6; Charge 2 Chg Exh. 7; Charge 4 Chg Exh. 3). Sister Marzan testified and submitted
evidence regarding difficulty that she had communicating with union leadership, especially
President Mancini. (Charge 4, Chg Exhs. 3, 5, 7 (Email from UMC stating that they had tried
several times to reach President Mancini regarding the cancellation of the CBA ratification
vote), 13 (emails between Patricia Greaux and President Mancini regarding UMC)).

In addition, Sister Grain, the local Treasurer, testified that President Mancini
unilaterally changed the location of steward meetings without notifying all of the stewards,
which prevented stewards from participating in monthly meetings as required by the
Constitution and Bylaws. (Tr. Day 1 at 12).

D. Inadequate Communication Impeded Staff Oversight and the Work of
the Local, and Runs Afoul of Democratic Procedure

The record also shows that inadequate communication has caused confusion and
impeded staff oversight. Christina Breeden, who worked at the Local’s front desk
performing administrative functions, testified that she worked for the Local until August
10, 2016 when she “received an e-mail letter from Cherie Mancini that said that I would no
longer be needed at the hall. I was asked to do work for Sharon Kisling after that, which
was not uncommon for me to do. And I did that for two weeks following that. I have not
received a termination letter. So I’m still not aware of what my status is with SEIU, and I
have not received my last check.” (Tr. Internal Charges Day 1 at 186:7- 14).

She also testified that “Peter kept saying I was a terminated employee, and there
was a later e-mail that Cherie had sent to me that acknowledged that I was still an
employee. And I never had an understanding that I was not an employee. That’s what
really led to this big escalation.” (Tr. Internal Charges Day 1 at 193:15-23).

Maleisa Brftt-Williams, who also worked at the Local’s front desk performing
administrative functions, testified that it was not clear from whom she was to receive
instructions. “Direction came from just about everyone else that was full time. So as a part
time staff, your direction came from everyone. And your consequences came from
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everyone. I didn’t feel like there was a governing system as far as [a standard operating
procedure], so I didn’t necessarily know how I was protected so, yeah.” (Tr. Internal
Charges Day 1 at 216:1-7).

Indeed, neither President Mancini nor Executive Vice President Sharon Kisling
denied the communication breakdowns in the Local. And some of their testimony
demonstrated how they each have contributed to the dysfunction, and demonstrated that it
extended to staff oversight as well. Some examples are given below.

President Mancini admitted to instructing all Local officers to seek approval from
her before giving Local staff direction or an assignment. (Tr. Internal Charges Day 2 at 43).

[On] July 14th . . . I provided an interoffice memo in regards to
direction given by staff. And that’s based upon the fact that
Sharon Kisling was calling in every day to the part-time people
and basically giving them instruction in what she wanted them
to do.

[The July 14] memo was “effective immediately, any direction
given by an officer of the union must be approved by the
President before the assignment is completed.”

[T]his was just based upon the fact that there was extra duties
being done that were tak[ing] away from what the duties were
of the hall.

(Tr. Internal Charges Day 2 at 43).

Sister Mancini explained that, in her estimation, this instruction was given in
response to Sister Kisling assigning Local staff extra duties that were detracting from the
union’s business. (Id.). Sister Kisling routinely tried to direct and assign staff so that, in her
contrary estimation, work to meet the needs of the members would get accomplished.
Sister Mancini, rather than working with her sister officer to resolve this recurring conflict,
attempted to regain control by sending the aforementioned email to all staff on July 14th.

According to Trustee Clara Thomas, “[Staff] are told not to do anything or answer
any questions from elected officials unless President Mancini or Peter [Nyugen] gives
permission.” (Tr. Internal Charges Day 1 at 128:25—129:4).

For her part, Sister Kisling admitted to calling an emergency Executive Board
meeting while President Mancini was on vacation (Tr. Internal Charges Day 2 at 197-202),
which I concluded in my Report on the internal union charges she lacked the constitutional
authority to do.

Adequate and effective communication is necessary for the proper and efficient
functioning of the Local. Without such, staff are left without clear direction on the work
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duties they are required to perform, to whom they should report, and from whom they will
receive feedback. This type of confusion detracts from staff expending resources and
energy working towards the goal of serving the membership.

Equally important, as I have set forth elsewhere, a leader attempting to funnel all
activity of the Local through one individual runs counter to the democratic processes that
the membership preserved in their Constitution and Bylaws. Indeed, as a practical matter,
if officers are not allowed to direct staff without the President’s authorization, one may
fairly presume that when the President is unavailable for any amount of time, no work at
all may be performed on behalf of a local’s members.

The testimony outlined above demonstrates the utter breakdown in communication
within the leadership and the chaos and confusion that that breakdown created with
respect to staff supervision and effective and efficient operation. A local’s democratic
processes and governance cannot and should not function in this way.

E. Executive Vice President Usurped Constitutional Authority of President

As detailed in my Report on the internal union charges, Sister Kisling violated the
Local Union Constitution by usurping President Mancini’s authority to hire and fire Local
staff when she attempted to terminate a Local staff person while the President was on
vacation, further undermining democratic governance in the Local.

The running undercurrent of discord concerning staff came to a head on August 17,
2016, while Sister Mancini was on a two-week vacation in Hawaii. That afternoon in the
union hall, Sister Kisling sought out Peter Nguyen, the Director of Organizing, and
demanded to meet with him about certain issues she had with his job performance. The
meeting, which was witnessed by at least seven staff members, began as a confrontation
and escalated to the point of where Brother Nguyen was terminated and law enforcement
was summoned.

There is no debate that the Local 1107 Constitution and Bylaws provides the
President with authority to hire, fire, assign and direct the Local’s staff, in consultation with
the EVP and subject to the staffing levels and policies set by the Executive Board. (Article
15(A)(4) and (5); Article 8(2)(B) and (C)). Sister Kisling does not dispute the authority of
the President to terminate an employee, but she relies on Article 7 Section 7(B)(3), which
authorizes the EVP to “serve in the absence of the President and perform Presidential
duties at such time,” to justify her assuming the role of President on August 17.

It must be emphasized that the “absence” of the President in this instance was a two-
week vacation. No rational reading of the Constitution and Bylaws can stretch this
provision to allow the second-in-command to assume full authority over the operations of
the Local every time a President steps away from her office for a matter of days. Where a
President is unable to perform her duties for an extended period of time — whether due to
death, disability, or resignation-the provision would make more sense as a means of
ensuring continuity and order in the Local’s operations. However, that rationale does not
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justify a transfer of authority away from the President simply because she is on a scheduled
vacation. Further, in this case, it was clear that Sister Mancini was accessible by phone and
email and, indeed, was in contact with the Local as needed during her vacation.

Nor can Sister Kisling claim that any emergency or exigent circumstances compelled
her to act on termination at that precise time instead of waiting a few days for the return of
Sister Mancini. It appears instead that Sister Kisling seized the opportunity of Sister
Mancini’s vacation for the purpose of removing Brother Nguyen, on whom Sister Mancini
relied to carry out her policies in the Local and with whom Sister Kisling had long been at
odds. In doing so, Sister Kisling created confusion and uncertainty about who in fact was
the rightful president of the Local Union.

Further, the manner in which Sister Kisling conducted herself during this incident
compounded the disruption in the Local. According to the Charge that was filed by Executive
Board member Amelia Gayton, at least seven officers and staff members, including Brother
Nguyen, described Sister Kisling as “out of control” and behaving so belligerently that local
law enforcement was called to the office to restore the peace. (Tr. Internal Charges Day 2 at
177, 187). In their own words, the witnesses observed Sister Kisling “yelling,” “shouting,”
verbally attacking Brother Nguyen, approaching “within inches” of him, putting her finger in
his face, swinging her arms around, stomping, following him from one conference room to
another to his office, trying to force herself into the room he occupied, and ordering him to
“get out of my union hall.” Sister Gayton twice physically inserted herself between the
combatants out of fear that Sister Kisling would do violence to Brother Nguyen. Before it
was over, three staff members, two trustees, and Sister Gayton had tried to intervene. Sister
Kisling began to calm down after Brother Nguyen started recording her on his phone video,
but she maintained that he was no longer working for the Local, confiscated his keys, phone
and computer, and saw him escorted from the premises by the police she had called.
(Charge 3 Chg Exh. 1).

The following day, Trustees Clara Thomas and Aifredo Serrano called an all staff
meeting to discuss the incident. It does not seem to have allayed the fear and suspicion that
had developed among the staff.

Meanwhile, with Sister Mancini still on vacation, Sister Kisling - again relying on her
assertion that she had the authority to perform the duties of the President in Sister
Mancini’s absence - called an “emergency meeting” of the Executive Board for August 20.
(Article 7, Section 6(B)(2) authorizes the President to call “special meetings” of the Board
“as necessary.”) (Charge 3 Chg Exh. 4). If Sister Kisling intended to obtain the Board’s
agreement that the EVP had the authority to terminate an employee while the President
was on vacation, she was acting too late, having already moved to terminate Brother
Nguyen’s employment. Moreover, it is difficult to locate any “emergency” that required a
meeting the day before Sister Mancini was due back.

Members of the Board were understandably confused about the purpose of the
“emergency meeting” and the emergency that justified it. It was protested by some of the
Board members and described as a “hijacking of the Executive Board” by one. In what was
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clearly a contentious and chaotic meeting, no agenda was presented, no business conducted,
and no minutes taken before the meeting disbanded. (Charge 3 Chg Exh. 3).

There is no justification, in the Local’s Constitution or elsewhere, for the events of
August 17 and 18.

And the subsequent “emergency” board meeting seems to have made matters worse.
No resolution of the question of Sister Kisling’s authority or shared understanding of why
the Board was called into session was reached; hostilities between Sister Kisling and Sister
Mancini were fully on display; and the meeting only heightened the divisions within the
Board and unsettled the democratic underpinnings of the local’s functioning.

Several staff members described the events of August17 and 18 as “frightening,”
“shocking” and “appalling.” (Charge 3 Chg Exh. 1). Four or five grievances were filed by
staff members against Sister Kisling, and Brother Nguyen successfully sought a protective
order that barred Sister Kisling from entering the Local Union’s office or being within a
certain distance from him personally. It is hard to imagine how the needs of the members
can be served in a local that has lost its way so fundamentally and is as demoralized and
destabilized as Local 1107 is described by its members.

The attempted usurpation of August 17, 2016, and its aftermath contributed to a
breakdown of democratic procedure and instability in the Local. Indeed, it is plain that the
Executive Board is at times so entrenched in the Mancini versus Kisling camps that it cannot
conduct business or even see its required meetings through to successful completion. It
further appears that Local staff are substantially divided into the same camps and are at a
loss to know who is in charge of what or accountable to whom.

As detailed elsewhere in this report and in my Report on the internal union charges,
President Mancini believed that it was appropriate to require all work of the staff be
authorized and supervised by her alone and that she could run the Local single-handedly or,
at best, with a small cadre of favored staff. For her part, EVP Kisling believed she could
exercise the full authority of the presidency if the President was on vacation but in contact
with the Local, and attempted to seize the occasion of the President’s vacation to accost and
attempt to terminate an employee she disliked, resulting in a thoroughly demoralized staff
and a court order preventing a key local leader and staff member from even being in the
same room with each other.

F. Local Constitution and Bylaws Contains Conflicting Provisions

While not an excuse for the conduct discussed here and in my Report and
Recommendations on internal union charges, it is clear that the often conflicting provisions
of the Local’s Constitution and Bylaws concerning exactly what authority is held by the
various Local officers and Executive Board members significantly contribute to the
confusion around governance and democratic procedures. During the hearing, several
members commented on the inadequacy of the Constitution and Bylaws. (Tr. Day 1 at 16).
Even a superficial reading of the Constitution and Bylaws confirms this observation.
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For instance, one constitutional provision states that the Executive Board approves
staffing levels, compensation, and terms and conditions of employment for staff. Another
provision states that the President shall hire and fire staff with prior consultation with the
Executive Vice President and shall assign and direct staff. Yet another provision states that
the Local President shall assign and direct staff “with prior consultation with the Executive
Vice President on budgetary matters.” A fourth provision provides that “[ajil staff of the
Local Union will work under the direction of the President, who has the authority to hire,
fire, assign and supervise their work, pursuant to any staff-related policies adopted by the
Executive Board.”7

The existence of multiple, conflicting provisions on this subject is not unique; it is a
problem that exists on multiple topics throughout the Local Constitution. A Constitution
should be a local union’s “rules of the road” for self-governance. In this instance, the rules
not only do not help to clarify answers to important questions, they actually contribute to
the ongoing conflict and confusion within the local. In an ideal circumstance, the elected
leaders of the local union could embark on a project to revise and clarify their governing
documents with the input of and in service to their members. Since the governing body of
this Local can scarcely complete its regular business in executive board meetings, it is hard
to imagine how it can engage in the kind of work, together and with SEIU members, to
revise and improve its Constitution and Bylaws.

Further, the Local Executive Board does not, apparently, make use of the tools at its
disposal to navigate conflicts that arise during Executive Board meetings. Specifically, the
Local’s Constitution incorporates Robert’s Rules of Order as a procedural framework for
conducting Executive Board meetings, but a review of Board meeting minutes shows that
the Board does not rely on those rules to conduct their meetings.8

While they are not always “user friendly,” Robert’s Rules of Order, when deployed
during a contentious meeting, can help to resolve some of the ambiguities and conflicts that
arise from time-to-time in every democratic organization. (Tr. Day 1 at 33). It is not
unusual, nor is it problematic, for a local union’s elected leadership to express differing
views, even in a heated and passionate manner, during an Executive Board meeting. But in
the heat of disagreement, having a system by which the conversation is moderated can
contain conflict before it reaches a boiling point and up-ends the entire gathering, as it
apparently does so often at Local 1107.

III. RECOMMENDATIONS AND CONCLUSION

Having carefully reviewed the hearing record, I have concluded that immediate
intervention in the Local — ideally in the form of an International Union trusteeship — is

~ SEIU Local 1107 Constitution, Article 8, Section 2 and Article 15, Sections 2, 4 and 5
(Hearing Officer Exh. 2).
8 (Id. at Article 8, Section 8).
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necessary to assure the performance of Local Union collective bargaining duties and
functions, restore effective democratic procedures in the Local, protect the interests of the
Local and the membership, and otherwise carry out the legitimate objects of the
International Union.

It is clear from the testimony and evidence presented at the internal needs and the
internal charges hearings that Local 1107 is a union in crisis. Because of the internal
conflicts that have spilled over into the Local’s governance and collective bargaining
processes, the Local is not functioning effectively and is not carrying out its collective
bargaining and other representational duties properly. In short, it is not able to conduct
itself in a manner that protects the most basic interests of SEIU Nevada membership.

In addition, as detailed in my Report on internal union charges, local union officers
and some Executive Board members appear to operate outside of established
constitutional requirements. If Local 1107 members cannot rely on the structures and
procedures created in the Local Constitution, there is no way for them to exercise their
rights, participate in the democratic governance of the Local Union, and properly engage in
the collective bargaining process with their employers.

The failure and inability of Local 1107 to function properly has had a negative
impact on its membership. For instance, Sister Marzan lamented that responding to the
crisis in the Local and preparing for the internal needs and internal charges hearings had
distracted her from focusing on the impending elections and the union’s political program:

The members’ needs are not being fulfilled. We are in the
middle of an election that can make or break us. I, for one, am
spending so much time on these hearings, e-mails, trying to
take care of union business, covering the butt of the local,
inciting [sici with other members of the local and staff, that I
extend no time phone banking, walking for candidates,
canvassing, et cetera. This is itself is a disservice to the
working class. We are not protecting our membership. ... Our
lack of a political program is a grave concern for me.

(Tr. Day 1 at 35-36).
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It is my firm belief that without immediate and drastic intervention, the Local Union
will remain in crisis at the expense of its membership. The circumstances fully justify the
imposition of an emergency trusteeship, and I recommend that President 1-lenry consult
with counsel and consider that course of action. It is my belief that nothing short of a
trusteeship can restore effective governing procedures in the Local, assure the
performance of the Local’s collective bargaining duties and functions, protect the interests
of the Local and the membership, and allow the Local to become a high-functioning,
democratic organization with leadership that encourages healthy discourse while moving
Local 1107 forward.

I acknowledge that this is a very serious remedy that is warranted in cases, such as
this, where elected leaders have seriously lost their way and are not able to protect their
members from attacks on their union representation, advance their interests with
employers, and/or conduct the business of the local union in conformity with the
democratic principles of self-governance that its members have adopted.

I am confident in the resilience and resourcefulness of Local 1 107’s members. It is
clear that they have built an incredible local of which they are very proud, and I believe
they deserve the opportunity to engage with their union in the critical fights of our day —

for justice and dignity in their workplaces and in our country — rather than being captive to
leadership conflicts that overshadow their needs. It is my recommendation that a
trusteeship be imposed to restore their ability to participate in a democratic local union
and protect the standard for which they have fought so hard over the past several decades.

Respectfully submitted,

~e ‘-th’z~ /~
Carol Nieters, Hearing Officer

Dated: April ~ 2017
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ORDER OF EMERGENCY TRUSTEESHIP
APPOINTING A TRUSTEE AND DEPUTY TRUSTEE

TO TAKE CHARGE AND CONTROL OF THE AFFAIRS OF
SEIU LOCAL 1107, CTW, CEC

TO: All Members and Former Officers and Executive Board
Members of SEIU Local 1107k CtW, OX

Pursuant to my authority under Article VIII, Sections 7(a) and
7(1), of the SEIU Constitution and Bylaws, I have determined that an
emergency situation exists within SEIU Local 1107, CtW, CLC
thereinafter “Local 1107,” “Local Union” or “Local”), and that the
interests of Local 1107 and the membership require the immediate
appointment of a Trustee and Deputy Trustee to preserve the Local
Union’s status as collective bargaining representative and the
performance of its representational duties and functions, restore
democratic procedures at the Local, protect the interests of the Local
and its members, and otherwise carry out the legitimate objects of the
International Union.

In the summer and fall of 2016,1 received complaints from Local
1107 members that democratic governance at Local 1107 had broken
down, that the Local Executive Board was incapable of functioning
properly and that divisions among various factions in the Local
leadership were impeding the Local’s work. In light of these concerns,
pursuant to my authority under Article VIII, Section 7(g) of the SEIU
Constitution, I appointed SEIU Vice President Carol Nieters to conduct a
hearing on the internal needs of Local 1107 and on what, if any,
remedial steps should be taken by the International Union to ensure
effective democratic governance at Local 1107, promote and protect the
interests of Local 1107 members, and build power for working people in
Nevada. Local 1107 members were invited to appear at the hearing to
share their views regarding these issues. Hearing Officer Nieters
conducted the hearing on October 29, 2016, in Las Vegas, Nevada.

On April 26, 2017, Hearing Officer Nieters submitted her Report
and Recommendations to me on the internal needs of Local 1107. Based
on Sister Nieters’ findings and recommendations, and based on a
request that I received from Local 1107’s Executive Board that I place
the Local into an emergency trusteeship, I have determined that there is
justification to place Local 1107 into an emergency trusteeship, and that
there is justification to place Local 1107 into trusteeship without first

~ holding a hearing.

The specific circumstances that make this Order of Emergency
I 000 ft/I 5~chuscrs Ave ~ Trusteeship necessary include the following:
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ORDER OF EMERGENCY TRUSTEESHIP 
APPOINTING A TRUSTEE AND DEPUTY TRUSTEE 

TO TAKE CHARGE AND CONTROL OF THE AFFAIRS OF 
SEIU LOCAL 1107, CTW, CLC 

TO: All Members and Former Officers and Executive Board 
Members ofSEIU Local 1107, CtW, eLC 

Pursuant to my authority under Article VIII, Sections 7(a) and 
7 ef), of the SEIU Constitution and Bylaws, I have determined that an 
emergency situation exists within SEIU Local 1107, CtW, CLC 
(hereinafter "Local 1107," "Local Union" or "Local"), and that the 
interests of Local 1107 and the membership require the immediate 
appointment of a Trustee and Deputy Trustee to preserve the Local 
Union's status as collective bargaining representative and the 
performance of its representational duties and functions, restore 
democratic procedures at the Local, protect the interests of the Local 
and its members, and otherwise carry out the legitimate objects of the 
International Union. 

In the summer and fall of 2016, I received complaints from Local 
1107 members that democratic governance at Local 1107 had broken 
down, that the Local Executive Board was incapable of functioning 
properly and that divisions among various factions in the Local 
leadership were impeding the Local's work. In light of these concerns, 
pursuant to my authority under Article VIII, Section 7(g) of the SEfU 
Constitution, I appointed SEIU Vice President Carol Nieters to conduct a 
hearing on the internal needs of Local 1107 and on what, if any, 
remedial steps should be taken by the International Union to ensure 
effective democratic governance at LocaiHD7, promote and protect the 
interests of Local 1107 members, and build power for working people in 
Nevada. Local 1107 members were invited to appear at the hearing to 
share their views regarding these issues. Hearing Officer Nieters 
conducted the hearing on October 29, 2016, in Las Vegas, Nevada. 

On April 26,2017, Hearing Officer Nieters submitted her Report 
and Recommendations to me on the internal needs of Local 1107. Based 
on Sister Nieters' findings and recommendations, and based on a 
request that I received from Local 1107's Executive Board that I place 
the Local into an emergency trusteeship, I have determined that there is 
justification to place Local 1107 into an emergency trusteeship, and that 
there is justification to place Local 1107 into trusteeship without first 
holding a hearing. 

The specific circumstances that make this Order of Emergency 
Trusteeship necessary include the following: 
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o There has been an on-going and serious breakdown in internal union governance
and democratic procedures at Local 1107, stemming from warring factions on the Local
Executive Board. The persistent conflict interferes with the Executive Board’s ability to
function in an orderly and democratic manner. Executive Board meetings regularly
deteriorate into chaotic, bitter confrontations, name calling and shouting matches. The
inability to maintain order and resolve even routine conflict prevents Local 1107’s leaders
from completing the work that the Local’s members have elected them to do.

o Leadership conflicts and in-fighting in Local 1107 have caused great instability in
the Local and interfered with its carrying out its collective bargaining responsibilities
properly and effectively. For example, when Local 1107 members working at the University
Medical Center (“UMC”) were preparing to ratif~i a collective bargaining agreement last
year, Local 1107’s then-President, who had not actively participated in the bargaining
process in spite of her constitutional obligation to do so, abruptly and unilaterally canceled
the ratification vote by posting the cancellation notice on a public website. In the public
notice, she announced that there would be an investigation into charges that the bargaining
team had breached their fiduciary duty and failed to represent their unit members
properly. In addition to undermining the bargaining team’s authority, the former
President’s conduct signaled to employers the Local’s lack of unity, thereby weakening the
union’s stature and damaging its ability to effectively advocate for and represent its
members. Although the former President eventually relented under pressure from UMC
members and leaders and the contract was ratified, the delay in ratification meant delayed
longevity pay and raises for Local 1107.

o Local 1107’s failure to communicate adequately with the Local membership
interferes with its collective bargaining responsibilities. Members and stewards
complained that difficulty getting the information and assistance from the Local that they
need to represent themselves and their colleagues has impeded their ability to perform
their representational duties properly.

o In addition, the communication breakdown in the Local impeded staff oversight,
leaving Local staff without clear direction on the work they are required to perform, to
whom they should report and from whom they will receive feedback. This confusion
impedes the proper and efficient functioning of the Local and detracts the staff from
expending resources and energy toward serving the membership.

o Local 1107’s former Executive Vice President usurped the former President’s
constitutional authority to hire and fire Local staff by attempting to terminate a staff
member while the former President was on vacation, undermining democratic governance
in the Local.

o Several conflicting provisions in Local 1107’s Constitution and Bylaws pertaining to
the authority of the Local’s officers and Executive Board members contribute to the conflict
and confusion in the Local. The existence of multiple, conflicting provisions on a subject is
not unique in the Local Constitution; it is a problem that exists on multiple topics
throughout the Constitution. In addition, Local Executive Board does not make use of tools
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at its disposal to navigate conflicts that arise during Executive Board meetings, such as
Robert’s Rules of Order.

o on April 26, 2017, the Local 1107 Executive Board voted to request that the
International Union place the Local into an emergency trusteeship.

Therefore, in light of the situation facing Local 1107, and based the request received
from the Local’s Executive Board, I have this date placed Local 1107 into an emergency
trusteeship, and appointed Luisa Blue as Trustee of Local 1107 and Martin Manteca as
Deputy Trustee of Local 1107, with all of the powers that they are entitled to assume under
the SEJU Constitution and Bylaws and applicable law, for the purposes of preventing
disruption of contracts, assuring that the Local Union performs its duties as collective
bargaining representative, restoring democratic procedures, protecting the interests of
Local 1107 and its membership, and otherwise carrying out the legitimate objects of the
International Union. The Trustee and Deputy Trustee shall assume responsibility for LOcal
1107 on April 28, 2017. In addition, I have determined that an emergency exists that
justifies the pre-hearing appointment of a Trustee and Deputy Trustee at the Local Union.

Local 1107’s Constitution and Bylaws are suspended for the period of the
trusteeship. In addition, in accordance with Article VIII, Section 7(t) of the SEIU
Constitution and Bylaws, I will request that the International Executive Board appoint a
hearing officer and that a Notice of Hearing, Appointment of Hearing Officer and Rules of
Procedure be issued in the very near future. Further, consistent with this notice, a hearing
regarding the imposition of an emergency trusteeship over Local 1107 will be held.

Further, pursuant to Article VIII, Section 7(b) of the SEIU Constitution, I hereby
remove all Local 1107 officers, Executive Board Members, trustees and representatives
from their positions as such, and all trustees of trust funds over which the Local Union has
the power of appointment.

Consistent with the requirements of Article VIII, Section 7(f) of the SEW
Constitution, I will request that the International Executive Board appoint a hearing officer
and that a notice of hearing be issued in the near future. Pursuant to that provision of the
SEIU Constitution, a hearing regarding the SEIU’s imposition of an emergency trusteeship
over Local 1107 shall be held within thirty (30) days from the imposition of this
trusteeship.

I request that all members and employees of Local 1107 cooperate with the Trustee
and Deputy Trustee in every respect. All former officers, Executive Board members,
trustees, representatives and employees of Local 1107 shall immediately make available to
the Trustee and Deputy Trustee all books, records, funds and other property of the Local
Union in their possession and control.
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Dated this 28th day of April, 2017.

~4ryl9i5i~1enry IV
7lnte7~tional Pr€~dent

cc: Gerald Hudson, International Secretary-Treasurer
Neal Bisno, Executive Vice President
Heather Con roy, Executive Vice President
Leslie Frane, Executive Vice President
Carol Nieters, Hearing Officer
Luisa Blue, SEW Local 1107 Trustee
Martin Manteca, SEJU Local 1107 Deputy Trustee
Former Officers and Executive Board Members, SEIU Local 1107
Deedee Fitzpatrick, Deputy Chief of Staff
Nicole G. Berner, General Counsel
LaRell Purdie, Managing Counsel
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Dated this 28th day of April, 2017. 

cc; Gerald Hudson, International Secretary-Treasurer 
Neal Bisno, Executive Vice President 
Heather Conroy, Executive Vice President 
Leslie Frane, Executive Vice President 
Carol Nieters, Hearing Officer 
Luisa Blue, SElU Local 1107 Trustee 
Martin Manteca, SElU Local 1107 Deputy Trustee 
Former Officers and Executive Board Members, SEIU Local 1107 
Deedee Fitzpatrick, Deputy Chief of Staff 
Nicole G. Berner, General Counsel 
LaRell Purdie, Managing Counsel 
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MSJD 
CHRISTENSEN JAMES & MARTIN 
EVAN L. JAMES, ESQ. (7760) 
7440 W. Sahara Avenue 
Las Vegas, Nevada 89117 
Telephone:  (702) 255-1718 
Facsimile:  (702) 255-0871 
Email: elj@cjmlv.com,  
Attorneys for Local 1107, Luisa Blue and Martin Manteca 
 

EIGHTH JUDICIAL DISTRICT COURT 

CLARK COUNTY, NEVADA 

LUISA BLUE (“Blue”), MARTIN MANTECA (“Manteca”), and NEVADA 

SERVICE EMPLOYEES UNION (“Local 1107”), misnamed as “CLARK COUNTY 

PUBLIC EMPLOYEES ASSOCIATION UNION aka SEIU 1107” (Luisa, Martin, and 

Local 1107 are collectively referred to as “Local 1107 Defendants”), by and through the 

law firm Christensen James & Martin, hereby move for summary judgment. 

/// 

/// 

/// 

DANA GENTRY, an individual; and 
ROBERT CLARKE, an individual, 
  
   Plaintiffs, 
vs. 
 
SERVICE EMPLOYEES 
INTERNATIONAL UNION, a nonprofit 
cooperative corporation; LUISA BLUE, in 
her official capacity as Trustee of Local 
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official capacity as Deputy Trustee of 
Local 1107; MARY K. HENRY, in her 
official capacity as Union President; 
SHARON KISLING, individually; 
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DATED this 29th day of October 2019. 

       CHRISTENSEN JAMES & MARTIN 

  
       By:/s/ Evan L. James   

       Evan L. James, Esq. (7760) 
       7440 W. Sahara Avenue 
       Las Vegas, NV 89117 
       Telephone: (702) 255-1718 
       Fax: (702) 255-0871 

 Attorneys for Local 1107, Luisa Blue 
and Martin Manteca 

MEMORANDUM OF POINTS AND AUTHORITIES 

I 

SUMMARY 

Summary judgment in favor of Local 1107 is proper because the Labor 

Management Reporting and Disclosure Act (“LMRDA”) preempts all Plaintiff claims. 

LMRDA preemption applies to the contract related claims because Plaintiffs were 

management employees subject to removal without contract consideration. Gentry’s 

defamation claim is also preempted by federal labor law because Local 1107 was legally 

required to receive the concerns alleged to be defamatory. Even without preemption, the 

no facts exists supportive of Plaintiffs’ contract related claims and the alleged defamatory 

statements were privileged.    

II 

UNDISPUTED FACTS1 

1. General Facts. 

Local 1107’s former President, Cherie Mancini, hired the Plaintiffs as part of her 

management team. Mancini hired Gentry to direct Local 1107’s communications as 

Communications Director. See Exhibit A, Gentry Depo., 24:17-25 (App. 009), Ex. 1 

                                                 
1 To make locating cited facts easier, exhibits are contained in an Appendix pursuant to 

Local Rule 2.27(b) and have been marked with Bates stamp numbers of “Appendix 001” 

through “Appendix 248”. Citations to the documents in the Appendix include 1) the 

document, 2) the location in that document and 3) the Appendix Bates number.  
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(App. 039). Mancini hired Clarke to direct Local 1107’s finances and human resources 

as Director of Finance and Human Resources. See Exhibit B, Clark Depo., 14, 15:1-15 

(App. 070-71), Ex. 25 (App. 093). Mancini, Gentry and Clark held weekly management 

meetings to plan and coordinate the management of Local 1107. Gentry Depo., 176:7-25 

(App. 023).   

Service Employees International Union (“SEIU”) President Mary K. Henry 

removed Mancini as Local 1107’s President on April 28, 2018 pursuant to a trusteeship 

order (“Trusteeship Order”). See Exhibit C, Blue Decl., 2:¶¶3-4 (App. 127), Ex. A (App.  

130). She also removed Defendant Sharon Kisling as Local 1107’s Executive Vice 

President. Id. Mancini sued Local 1107 claiming that the Trusteeship Order was 

improper. The Ninth Circuit Court of Appeals and the United States District Court for 

the District of Nevada both found the Trusteeship Order valid and enforceable. See 

Exhibit D, Ninth Circuit Memorandum Decision, 2:¶1 (App. 136).2   

The Trusteeship Order states, among other things, the following: 

Pursuant to my authority under Article VIII, Sections 7(a) and7(f), of the SEIU 

Constitution and Bylaws, I have determined that an emergency situation exists 

within SEIU Local 1107, CtW, CLC (hereinafter “Local 1107,” “Local Union” or 

“Local”), and that the interests of Local 1107 and the membership require the 

immediate appointment of a Trustee and Deputy Trustee to preserve the Local 

Union’s status as collective bargaining representative and the performance of its 

representational duties and functions, restore democratic procedures at the Local, 

protect the interests of the Local and its members, and otherwise carry out the 

legitimate objects of the International Union. 

Blue Decl., Ex. A (App. 130).  

Local 1107 became subject to the International’s Constitution upon imposition of 

the trusteeship. Id. (App. 132). That Constitution allowed removal of Gentry and Clark: 

“The Trustee shall be authorized and empowered to take full charge of the affairs of the 

Local Union … and … remove any of its employees, agents and/or trustees ….” See Ex. 

                                                 
2 The Court is requested to take judicial notice of the rulings pursuant to NRS 47.130 
through NRS 47.170.   
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E, Brian Shepherd Declaration, Ex. C,  International Constitution, Art. 8, Section 7(a) 

(App. 167). 

2. Undisputed Duties of Gentry and Clarke. 

Plaintiffs held confidential, policy making, management positions as Local 1107 

directors. Plaintiffs reported directly their President, Cheri Mancini. Gentry Depo.,  

154:1-4 (App. 013); Clarke Depo., 29:2-15 (App. 072). 

A. Gentry’s Duties. 

Gentry became the spokesperson of Mancini’s presidency. Gentry Depo., 28:2-

12 (App. 010), Ex. 7 (App. 040-41) (“spokeswoman Dana Gentry”). She governed 

communications for 19,000 workers and 9,500 Local 1107 members. Id., 131:12-14 

(App. 012). Gentry confirmed her key advisor and strategic planning role while testifying 

about her job description.3  

 

Q. The -- under Key duties and responsibilities, it says, The communication 

director serves as a key adviser to Local 1107 leadership in a variety of internal and 

external  communications, develops short-term and long-term campaigns strategies, 

and plans for increasing the size, strength, activism, and savvy of our union 

membership.  

 

Is that an accurate description of your key duties and responsibilities when you 

were the communications director? 

 

A.    Yes, I suppose it is. 

Gentry Depo. 157:19-25, 158:1-5 (App. 015-16). Gentry shared an example of her 

important managerial role as Communications Director: 

Q. And I guess more generally, the development of short-term and long-term 

campaign strategies was, for your part, determining the best message to achieve the 

union’s goal; is that fair? 

 

 A.    Right.  And, for instance, when the ACA [Affordable Care Act] was under 

attack, you know, I would advise to go out and lobby -- not lobby, but protest 

 

                                                 
3 See Gentry Depo Ex. 13 (App. 048-49) (authenticated job description).  
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outside Heller’s office and get our partners to come out and that sort of thing, but 

nothing revolutionary, I’m sure.   

Id. 161:20-25, 162:1-3 (App. 017-18). 

Indeed, Gentry’s governance role at Local 1107 was extensive. She was Local 

1107’s sole manager in charge of strategic communications for the entire union. “Q. Was 

there anybody at the local at that time also engaged in strategic communications? A. At 

the local? No….” Id. 162:4-6 (App. 018). She developed “strategic communication 

plans” (Id. 162:9-20), produced communications material and drafted President 

Mancini’s speeches (Id. 165:1-25) (App. 019), developed media campaigns (Id. 170:16-

24) (App. 020), was solely responsible for getting press coverage for Local 1107 

organizing campaigns (Id. 172:13-16) (App. 022), and “solely responsible for cultivating 

those relationships with the press” (Id. 172:10-12) (App. 022). Gentry’s influence was so 

broad that President Mancini used her to influence policy and membership through 

“interpreting court rulings and sending the court rulings out to members…” and the media 

in an effort “get them interested in the story you thought was important.” Id. 170:21-25 

(App. 020), 171:1-14 (App. 021). 

Gentry confirmed her confidential role promptly after the imposition of the 

trusteeship. She met with the appointed Trustees and completed a questionnaire4 where 

she identified an employment duty to “[r]esearch and produce investigative reports to 

augment campaigns and influence members of the public and decision-makers.” Id. 

184:22-24 (App. 025). Gentry worked to influence members and decision makers during 

a unionizing campaign of the Elko Hospital Nurses in Elko Nevada. Id. 185:1-22 (App. 

026). She testified about her policy making role of providing “opposition research” for 

the purposes of influencing the public on health care issues (Id. 186:1-19) (App. 027) and 

that she was responsible for syncing Local 1107 messaging with organizing campaigns. 

                                                 
4 See Gentry Depo Ex. 14 (App. 050-59)(authenticated copy of the questionnaire). 
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Id. 187:1-15 (App. 028). Gentry even advised President Mancini on the cultivating the 

best political relationships. Id. 190:4-8 (App. 030). 

B. Clarke’s Duties. 

Clarke confirmed his key advisor and strategic planning role as a President Mancini 

confidant while testifying about his job description.5 Clarke served in a senior level 

managerial positon for President Mancini (Clarke Depo, 36:20-25, 37:1-3) (App. 073-

74) with governance of Local 1107’s confidential financial records. Id. 36:15-19 (App. 

073). He described his financial management responsibilities as follows: “I mean, it 

means taking care of finances in terms of budgeting, spending, you know, income coming 

in, projections, making sure that the money is being spent where it should be and 

approved to be spent, that type of stuff.” Id. 37:10-14 (App. 074). Clarke’s financial 

responsibilities were so extensive that he oversaw the union’s cash flow management (Id. 

40:21-25, 41:1-8) (App. 040-41) and prepared and presented financial statements to the 

Board of Directors for consideration when making financial decisions. Id., 39:7-11 (App. 

076). Clarke even managed union operations for President Mancini: 

I think that just deals with just the general ongoing operations of the office, making 

sure things are staffed, that the administrative folks that need to be in the office are 

there, that they’re doing -- that they’re actually carrying out their duties that need 

to be done for the ongoing daily operations. 

Id. 37:17-23 (App. 074). As President Mancini’s chief of operations, he had oversight 

and management responsibility for all Local 1107’s confidential records, employees and 

information technology. Id. 38:1-18 (App. 075). President Mancini trusted Clarke so 

much that she placed him in charge of Local 1107’s legal compliance. Id. 38:19-25 (App. 

075).   

/// 

/// 

                                                 
5 See Clarke Depo, Ex. 26 (App. 094-95) (authenticated job description). 
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C. Loyalty to Mancini and Trustee Hatred. 

Plaintiffs left a trail of evidence of their Mancini loyalty and trustee distain. 

Plaintiffs actively sought to have their President Mancini reinstated at the expense of the 

Trustees: As Gentry testified, “they were trying to get the trusteeship overturned or Cheri 

reinstated or something like that, and they needed help with a news release. So I said, I’m 

happy to help in any way I can.” Gentry Depo., 233:2-10 (App. 037). That press release 

praised Mancini and criticized Blue and Manteca: 

The International Trustee’s actions in removing a duly elected officer are repugnant 

and holy [sic] unjustified. In fact, President Mancini acted in response to members’ 

requests and demands to protect interests. International’s own investigative 

findings confirm that President Mancini’s actions were in the best interest of 

members. 

See Gentry Depo., Ex.  18 (App. 061-62). Plaintiffs’ loyalty to the removed President 

Mancini and dislike of the Trustees is on display elsewhere. Clark was critical of the 

trusteeship, believing it likely illegitimate. Clarke Depo., 65:10-67:25 (App. 079); 70:21-

24 (App. 080). He considered Trustee Manteca to be a “tyrant” and “bully,” (Id. 71:4-9) 

(App. 081), forming and maintaining an immediate “negative” impression of him through 

his employment termination. Id. 72:12-73:23 (App. 082). To wit: 

A. I wouldn’t want to work with -- like what we discussed, that, I mean, I wouldn’t 

want to work under somebody who seems to be like a tyrant or a bully, so – 
 

Q.  Right. And you never changed your opinion about him between the time you 

met him and the time you were terminated, right? 
 

A. No. 

Id. 83:9-19 (App. 083). 

Clarke’s text messages display Plaintiffs’ trusteeship hostility in shocking detail. 

He derided Local 1107’s Executive Board’s vote in favor of a trusteeship as a “self 

inflicted” injury, asserting that an Executive Board members had to be “a fucking idiot 

to vote to trustee.” Clark Depo, 95:13-25, 96:1-19 (App. 084-85), Ex. 30 (App. 103-4). 
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Indeed, Mr. Clarke was totally against the removal of President Manini: “I didn’t think 

that they were really – you know, from what I could tell at that time, I didn’t believe there 

were any grounds for the trusteeship.” Id. 96:22-25 (App. 085). 

In a text to then-Local 1107 Director of Organizing Peter Nguyen, Clarke 

championed Nguyen’s anticipated lawsuit against SEIU and Local 1107, stating, “Peter 

Inc. – doing what Wall Street does, but with a personal touch. Taking money from stupid 

assholes.” Clark Depo. 100-102 (App. 087-89), Ex. 30 (App. 109). The “stupid assholes” 

Clarke referred to were SEIU and Local 1107. Id. 101:25, 102:1-13 (App. 088-89).  

Clarke (the person responsible for Local 1107’s legal compliance) instructed his 

colleagues, including Gentry, to destroy evidence of their trusteeship disproval and plans 

to run a shadow Local 1107 government. The following text message exchange occurred 

between Clarke and Nguyen on April 30, 2017: 

Clarke: Be careful – Dana [Gentry] is using union phone to text – I spoke 

with her so don’t text her about it. 

 

Clarke: She transferred her personal phone to the union phone. 

 … 

Clarke: If they get ahold of Dana [Gentry’s] texts then probably all of us on 

the texts are OUT. 

 

Nguyen: Tell her to delete them! 

 

Nguyen: She probably needs to do a clean reset. 

 

Clarke: I told her – she doesn’t seem to quite understand…thinks that she 

hasn’t said anything bad. 

Clarke Depo. 119-121:1-5 (App. 089-91). Plaintiffs even included former President 

Mancini in their mutinous behavior. See Clarke Depo. 121:19-25 (App. 091). 

/// 

/// 

/// 
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D. Employment Terminations. 

The Trustees terminated Gentry and Clarke’s employment on May 4, 2018. 

[T]he Trustees will fill management and other positions at the Local with 

individuals they are confident can and will carry out the Local’s new program and 

policies. In the interim, the Trustees will largely be managing the Local themselves 

with input from member leaders. For these reasons, the Trustees have decided to 

terminate your employment with Local 1107, effective immediately. 

See Gentry Dep. 224-226 (App. 031-33), Ex. 17 (App. 060); Clarke Depo. 126:7-24 

(App. 092), Ex. 33 (App. 124). 

3. Defamation Related Facts. 

Kisling did not make nor did Local 1107 adopt allegations that Gentry is a drunk 

and a thief. The Trusteeship over Local 1107 resulted from its management being in 

disarray. As noted in the Trusteeship Order, union finances and communications were 

failing, but certain leaders were still trying to govern the union.   

On August 31, 2016, nine months before the imposition of the Trusteeship and 

nine months before Gentry’s employment termination, Vice President Sharon Kisling 

presented a list of concerns to the Executive Board in a closed meeting. See Marzan 

Depo. Ex. 2., executive Vice President Report (App. 240-44). Those concerns included 

two potential issues pertaining to Plaintiff Gentry. As a director, Gentry was one of the 

Local 1107 employees who received a car allowance for use of her personal vehicle. Id. 

Ex. 8, ¶6, Urban Report (App. 247). She also had a Local 1107 credit card for expenses. 

Id. Local 1107’s Finance Committee, in conducting its financial oversight of credit card 

use by employees, had requested financial expenditure information from Finance 

Director Robert Clarke. Marzan Depo., 79:11-24 (App. 233). When that information was 

not provided the matter was forwarded to the Executive Board. “So again, there was no 

allegation. There was information that we saw on reports that we had concerns about and 

asked for additional information. When that wasn’t provided, then it was moved forward 
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as a concern.” Id., 80:18-22 (App. 234). Kisling reported the matter to the Executive 

Board as a concern. Id., 80:18-22, 81:11-17, 126:9-11 (App. 234-35, 236, 240-44). 

A second concern related to Gentry was a report received from interns that she 

smelled like alcohol. As Gentry explained in her deposition, “They were actual like part-

time staff people that she was trying to get jobs for, and they had told her allegedly that 

I smelled of alcohol…. Q. So she had taken reports given to her to the executive board?  

A. Yes –” Gentry Depo., 102:6-24 (App. 011). By Gentry’s own account, Kisling was 

reporting—NOT ACCUSING—a potential employee issue that she had received from 

staff.  

Local 1107 commissioned an investigation, of all of Kisling’s concerns and not 

just those related to Gentry, by independent attorney Michal Urban. Marzan Depo., 140-

42 (App. 237-39). Mr. Urban conducted the investigation and concluded that there were 

some questions regarding commingling of funds6 (Marzan Depo, Ex. 5, ¶12) (App. 248) 

but there was no apparent credit card misuse and the reported alcohol use was supported 

by only hearsay statements. Marzan Depo. Ex. 5, ¶6 (App. 247). None of the concerns 

investigated resulted in Local 1107 adopting the position that Gentry did something 

wrong. In fact, Gentry continued, unfettered and undisciplined, in her directorship 

capacity until removed by the Trustees because of their need to ensure managers would 

carry out their policies and objectives. Gentry Depo., 156:5-7 (App. 011). 

III 

STANDARDS 

“The court shall grant summary judgment if the movant shows that there is no 

genuine dispute as to any material fact and the movant is entitled to judgment as a matter 

of law.” NRCP 56(a), Wood v. Safeway, Inc., 121 Nev. 724, 729, 121 P.3d 1026, 1029 

                                                 
6 Commingling of funds is different from misusing funds by double dipping through the 

use of a credit card to buy gas while receiving a car allowance for that same purpose. 
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(2005).7 The substantive law pertaining to each cause of action defines which facts are 

material. Id., See also Anderson v. Liberty Lobby, Inc., 477 U.S. 242, 248 (1986).  The 

party seeking summary judgment has the burden of showing there is no genuine issue of 

material fact. See Adickes v. S. H. Kress & Co., 398 U.S. 144, 157 (1970). Once the 

moving party meets its burden by presenting evidence that would entitle the movant to a 

directed verdict, the burden shifts to the other party to go beyond the pleadings and set 

forth specific facts demonstrating there is a genuine issue of material fact for trial. 

Anderson, 477 U.S. at 249-51.   

IV 

LEGAL ANALYSIS & ARGUMENT 

1. Plaintiffs’ employment claims are preempted by the LMRDA. 

Union leaders get to appoint managers of their choosing to ensure effective union 

governance. The United States Supreme Court precedent of Finnegan v. Leu, 456 U.S. 

431 (1982) is the starting point for the Court’s legal analysis. This binding precedent 

regarding the LMRDA, 29 U.S.C. § 401 et seq. says that union leaders get to choose their 

management team. As for Gentry and Clark, “Congress simply was not concerned with 

perpetuating appointed union employees in office at the expense of an elected president’s 

freedom to choose his own staff. Rather, its concerns were with promoting union 

democracy, and protecting the rights of union members from arbitrary action by the union 

or its officers.” Id. 1873, 442. In short, Gentry and Clarke’s contract and tort claims are 

preempted because Congress intended union leaders to be free of influence from prior 

union administrations.  

Courts throughout the United States apply Finnegan to employment law claims 

such as Plaintiffs. In applying Finnegan to the claims of Gentry and Clarke, the Court’s 

decision should be guided by Screen Extras Guild, Inc. v. Super. Ct., 51 Cal.3d 1017, 

                                                 
7 The “slightest doubt” standard was rejected in Wood. Substantive law controls.  Id. 
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275 Cal.Rptr. 395, 800 P.2d 873 (Cal.1990).8 The plaintiff in Screen Extras Guild, like 

Gentry and Clarke, sued her former union employer for wrongful discharge in breach of 

an employment contract, intentional and negligent infliction of emotional distress, breach 

of the covenant of good faith and fair dealing, and defamation. The California Supreme 

Court ruled that breach of contract and related claims were preempted by the LMRDA. 

As held by the California Supreme Court, “[T]he strong federal policy favoring union 

democracy, embodied in the LMRDA, preempts state causes of action for wrongful 

discharge or related torts when brought against a union-employer by its former 

management or policymaking employee.” Id. at 1021. Gentry and Clarke were not only 

management employees, they were management employees who opposed Trustees Blue 

and Manteca in favor of former President Mancini. As the California Supreme Court 

noted, “[T]o allow [wrongful discharge] actions to be brought by former confidential or 

policymaking employees of labor unions would be inconsistent with the objectives of the 

LMRDA and with the strong federal policy favoring union democracy that it embodies.” 

Id. at 1024. 

Other California courts agree with Finnegan and Screen Extra’s Guild. See 

Thurderburk v. United Food & Commercial Workers’ Union, Local 3234, 92 

Cal.App.4th 1332 (2001); Hansen v. Aerospace Defense Related Indus. District Lodge 

725, 90 Cal.App.4th 977 (2001); Ramirez v. Butcher, 2006 WL 2337661 (Cal. Ct. App. 

2006); Burrell v. Cal. Teamsters, Public Professional and Medical Employees Union, 

Local 911, 2004 WL 2163421 (Cal. Ct. App. 2004). 

Federal and state courts elsewhere agree that Plaintiffs’ claims are preempted by 

the LMRDA. See, e.g., Hurley v. Teamsters Union Local No. 856, Case No. C-94-3750 

MHP, 1995 WL 274349 (N.D Cal. May 1, 1995); Womack v. United Service Employees 

                                                 
8 This Court looks to California law for persuasive authority. See, e.g., Whitemaine v. 

Aniskovich, 124 Nev. 302, 311 (2008) (“As this is an issue of first impression in Nevada, 

we look to persuasive authority for guidance.”). 
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Union Local 616, Case No. No. C-98-0507 MJJ, 1999 WL 219738 (N.D. Cal. 1999); 

Vitullo v. Int’l Bhd. of Elec. Workers, Local 206, 75 P.3d 1250, 1256 (Mont. Sup. Ct. 

2003); Packowski v. United Food & Commercial Workers Local 951, 796 N.W.2d 94, 

100 (Mich. Ct. App. 2010); Dzwonar v. McDevitt, 791 A.2d 1020, 1024 (N.J. App. Div. 

2002), aff’d on other grounds, 828 A.2d 893 (N.J. Sup. Ct. 2003). 

As one federal court noted where a trustee removed an employee, “Because the 

trustee is empowered by the International Constitution to remove officers, Plaintiff could 

not have been wrongfully removed from office.” Pape v. Local 390 of Intern. Broth. of 

Teamsters, 315 F.Supp.2d 1297, 1318 (S.D. Fla., 2004); citing Dean v. General 

Teamsters Union, Local No. 406, No. G87–286–CA7, 1989 WL 223013 (W.D.Mich. 

Sept. 18, 1989). Like the union in Pape, SEIU’s Constitution allows a trustee to remove 

any employee. As such, Plaintiffs’ employment contracts are preempted by the LMRDA. 

Finigan, Screen Extra’s Guild, Pape and the slew of other federal and state court cases 

make clear that Blue and Manteca were not bound to the former President Mancini 

through the Gentry and Clark contracts. Plaintiffs’ claims are preempted and summary 

judgment in favor of Local 1107 is proper. 

The Dean case is instructive because Mr. Dean argued Finnegan does not apply 

to breach of for cause termination contract claims. The Dean court noted for cause 

employment contracts, like those of the Plaintiffs, are subject to an international’s 

constitution “[t]o ensure that the trustee is not handicapped by the executive board in his 

efforts to preserve and restore the Local Union to functional status….” Dean at *6. 

Returning Local 1107 to a functional status was the charge given to Trustees Blue and 

Manteca. Plaintiffs, who were management level union administrators, considered that 

charge and the Trustees’ efforts to be “repugnant and holy [sic] unjustified.” Plaintiffs 

even started a coffee table coup to thwart the Trustees and championed the idea that one 

Director, Peter Nguyen, was going to take money from “stupid assholes” SEIU and Local 

1107.  
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Gentry and Clark were loyal Mancini directors. They issued a national press 

release praising Mancini’s presidency while deriding Trustees Blue and Manteca. As the 

Dean court noted in rejecting contract and contract related claims where a trustee 

terminated a union business agent, “[T]he obstruction of union democracy which can 

occur by leaving an elected president with his hands tied by appointed business agents, 

whom he could not discharge, is no less capable of occurring here.” Dean at *5. Recent 

case law supports Dean’s observation regarding the appointed Trustees’ unfettered 

ability to freely remove Gentry and Clarke as appointed employees. The “organizational 

paralysis” that could occur by leaving Gentry and Clarke in power and potentially adverse 

to the Trustees is impermissible. English v. Service Employees International Union, 

Local 73, 2019 WL 4735400, at *4 (N.D.Ill., 2019).  Without the LMRDA preemptive 

removal power, Mancini, who is known to have been involved with Gentry and Clarke’s 

coup, had the ability, through the Plaintiffs, to paralyze Local 1107, which paralysis was 

one of the very reasons for the trusteeship.    

Federal preemption is the rule and not the exception when deciding labor law 

issues. 

When a union activity is “arguably” covered by federal labor legislation, states may 

not interject themselves into its regulation (United Farm Workers Organizing 

Committee v. Superior Court (1971) 4 Cal.3d 556, 564, 94 Cal.Rptr. 263, 483 P.2d 

1215.) And ‘with regard to labor disputes, federal preemption of state law is the 

rule, not the exception. (Bill Johnson's Restaurants, Inc. v. N.L.R.B. (1983) 461 

U.S. 731, 753, 103 S.Ct. 2161, 2176, 76 L.Ed.2d 277, 296 (conc. opn. of Brennan, 

J.).) 

Tyra v. Kearney, 200 Cal.Rptr. 716, 720, 153 Cal.App.3d 921, 927–28 (Cal.App. 4 

Dist.,1984)(conc. opn. Crosby, A.J.). “The federal interest in promoting union democracy 

and the rights of union members, therefore, includes an interest in allowing union leaders 

to discharge incumbent administrators.” Bloom v. General Truck Drivers, Office, Food 

& Warehouse Union, Local 952, 783 F.2d 1356, 1362 (9th Cir., 1986).  This means that 

the LMRDA’s trusteeship and federal labor policy preempt the Plaintiffs’ state law 
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claims because “[t]he Act [LMRDA] seeks uniformity in the regulation of employee, 

union and management relations [,...] ‘an integral part of ensuring a union 

administration’s responsiveness….’” Tyra at 720, 927, quoting Finnegan v. Leu, 456 

U.S. 431, 441 (1982).  

Tyra identified a crucial point from Finnegan; it is the “union administration’s 

responsiveness” to union needs that is of critical concern. That concern is also part of the 

English decision that identified the appointed trustee’s need to void organizational 

paralysis by the removed former president’s appointed staff.   Gentry acted as the face of 

Mancini’s presidency given her role as union spokesperson. She was also Mancini’s 

Strategic Communications Director. Clarke was Mancini’s money man and operations 

director. The threat they posed to the Trustees was real, immediate and substantial, 

controlling messaging, money and personnel—the very functions critical to Local 1107’s 

lifeblood. Yet, Gentry and Clarke considered the Trustees efforts to fix Mancini’s 

mismanagement of Local 1107 “repugnant and holy [sic] unjustified.”  

Summary judgment in favor of the Local 1107 Defendants is required because 

Plaintiffs’ claims are preempted by the LMRDA given their management roles with 

Local 1107.  

2. Even if the claims were not preempted, Plaintiffs cannot prove elements of fair 

dealing, tortuous discharge, and bad faith claims.  

No facts exists to support breaches of good faith and fair dealing covenants, tortious 

breach or bad faith discharge claims. 

A. Good faith and fair dealing (Plaintiffs’ Third and Fourth Claims). 

Breaches of good faith and fair dealing occur “[w]here one party to a contract 

‘deliberately countervenes the intention and spirit of the contract’” Morris v. Bank of 

America Nevada, 886 P.2d 454, 457, 110 Nev. 1274, 1278 (Nev.,1994), quoting Hilton 

Hotels v. Butch Lewis Productions, 107 Nev. 226, 232, 808 P.2d 919, 922–23 (1991). 

Plaintiffs have no evidence that the Trustees sought to deliberately countervene the 
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employment contracts. Rather, the Trustees simply sought to manage union affairs 

themselves or with people that they were confident would carry out their goals and 

objectives. All evidence shows that Gentry and Clarke were opposed to the Trustees’ 

efforts to manage Local 1107. Thus, the only breaches of the covenant of good faith and 

fair dealing that could have existed are those by Gentry and Clarke who sought to 

undermine Local 1107 in favor of its removed President Mancini. 

B. Tortious discharge (Plaintiffs’ Fifth, Sixth, Twelfth and Thirteenth Claims). 

Tortious discharge is a public policy tort not applicable to this Case. “An employer 

commits a tortious discharge by terminating an employee for reasons which violate 

public policy…. Discharging an employee for seeking industrial insurance benefits, for 

performing jury duty or for refusing to violate the law are examples of tortious 

discharge.”  D’Angelo v. Gardner, at 212, 712. There is no evidence that Plaintiffs’ 

employment was terminated due to their efforts to exercise a right.  

C. Intentional Interference with Contract Relations (Plaintiffs’ Seventh Claim). 

Plaintiffs’ intentional interference with contract relations claims fail because they 

and Local 1107 were the contracting parties.9 “[T]he plaintiff must establish that the 

defendant had a motive to induce breach of the contract with the third party.” J.J. Indus., 

LLC v. Bennett, 119 Nev. 269, 273, 71 P.3d 1264, 1268 (2003). Here, neither Local 1107, 

Blue nor Manteca induced a breach between the Plaintiffs and a third-party. As a matter 

of fact and law, no contractual interference could have occurred.  

D. Wrongful Discharge (Plaintiffs’ Eighth and Ninth Claims). 

Wrongful discharge is actually a catch all term for bad-faith discharge and tortious 

discharge claims. D’Angelo v. Gardner, 819 P.2d 206, 211, 107 Nev. 704, 711 (1991).  

As such, it is not an independent claim and must be analyzed under correct legal theories.  

/// 

                                                 
9 Blue and Manteca were sued as manages of Local 1107 in their official capacity, 

making the claim against Local 1107 and not them individually.  

810



  

-17- 

 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

E. Bad faith discharge (Plaintiffs’ Tenth and Eleventh Claims). 

No facts exists showing a special relationship between Plaintiffs and Local 1107. 

Bad faith discharge requires a contract and special relationship between the employer and 

employee. D’Angelo, 211, 712. The D’Angelo court noted that K Mart Corp. v. Ponsock, 

103 Nev. 39, 51, 732 P.2d 1364, 1372 (1987) is “the exemplar for that narrow class of 

cases in which” bad faith discharge may apply. “In K Mart we made it clear that ‘mere 

breach of an employment contract’ does not of itself ‘give rise to tort damages’ and that 

the kind of breach of duty that brings into play the bad faith tort arises only when there 

are ‘special relationships between the tort-victim and the tort-feasor....”’ D’Angelo at 

215, 717.  The K Mart facts included ten years of employment combined with fraudulent 

misrepresentation of employment “until retirement.”  Id.  The D’Angelo court considered 

the K Mart standard and noted that the plaintiff had been employed less than two years 

and there was no “deception and perfidy which was the essence of the bad faith tort in K 

Mart.” Id. 215, 718. 

 Plaintiffs, like the D’Angelo plaintiff, both worked less than two years and 

neither was promised anything by the Local 1107 Defendants (or the International for 

that matter). The Trustees over Local 1107 simply needed a management team that they 

were confident would carry out their goal of returning Local 1107 to a functioning union.  

Plaintiffs cannot identify a fraudulent promise made to them. Mancini hired them. The 

appointed Trustees fired them. No false promises exist.  

F. Negligence (Plaintiffs’ Fourteenth Claim).  

Plaintiffs cannot identify an owed duty, much less a breach of duty. Federal law 

establishes that the Trustees’ duty was to Local 1107 membership and not the Plaintiffs. 

See 29 U.S.C.§ 501(a). Even if a negligence duty did exist, what breach occurred? 

Electing to terminate a contract cannot be a breach of a duty. Otherwise, negligence 

would exist with every contract termination.   
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In addition, Plaintiffs’ negligence claim violates the economic loss rule. ‘“The 

economic loss doctrine marks the fundamental boundary between contract law, which is 

designed to enforce the expectancy interests of the parties, and tort law, which imposes 

a duty of reasonable care and thereby encourages citizens to avoid causing physical harm 

to others.”’ Calloway v. City of Reno, 993 P.2d 1259, 1263, 116 Nev. 250, 256 (2000); 

quoting Sidney R. Barrett, Jr., Recovery of Economic Loss in Tort for Construction 

Defects: A Critical Analysis, 40 S.C.L.Rev. 891, 894 (1989); overruled on other grounds 

by Olson v. Richard, 120 Nev. 240, 89 P.3d 31 (2004). Here, Plaintiffs claims are for 

economic loss resulting from a claimed contract breach rather than harm to them or their 

property from a negligent act. There is no evidence of personal or property harm. 

Summary judgment on the negligence claims is proper.  

3. Gentry’s defamation claim is preempted by federal labor law. 

Federal law preempts Gentry’s defamation claim against Local 1107 because it 

interferes with the internal management of Local 1107. “Federal labor law preempts state 

defamation law when applied in ways that interfere with the internal management of 

unions.” Sullivan v. Conway, 157 F.3d 1092, 1099 (7th Cir. 1998) Citing Old Dominion 

Branch No. 496 v. Austin, 418 U.S. 264, 94 S.Ct. 2770, 41 L.Ed.2d 745 (1974); Linn v. 

United Plant Guard Workers of America, Local 114, 383 U.S. 53, 86 S.Ct. 657, 15 

L.Ed.2d 582 (1966).  

Local 1107’s Board Members were legally obligated to receive Kisling’s concerns. 

“The officers, agents, shop stewards, and other representatives of a labor organization 

occupy positions of trust in relation to such organization and its members as a group.” 29 

USCA § 501. Kisling as a union member brought matters to Local 1107 for investigation, 

and Local 1107’s officers were required to investigate the matter or suffer liability for 

not doing so.  

When any officer, agent, shop steward, or representative of any labor organization 

is alleged to have violated the duties declared in subsection (a) and the labor 
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organization or its governing board or officers refuse or fail to sue or recover 

damages or secure an accounting or other appropriate relief within a reasonable 

time after being requested to do so by any member of the labor organization, such 

member may sue such officer, agent, shop steward, or representative in any district 

court of the United States or in any State court of competent jurisdiction to recover 

damages or secure an accounting or other appropriate relief for the benefit of the 

labor organization. 

29 USCA § 501(b).   

Applying their LMRDA responsibility, Local 1107’s Executive Board enlisted 

attorney Mike Urban to investigate the concerns raised by Kisling. As stated by Mr. 

Urban, “At the August 31, 2016, Executive Board Meeting in closed session, Executive 

Vice President Sharon Kisling presented a written list of ‘concerns’ regarding the 

business of SEIU.” See App. 245. Applying the LMRDA and Sullivan requirements, 

Local 1107’s officers were legally required to receive and investigate the concerns raised 

by Kisling and they did so “without courting liability for defamation.” Sullivan at 1092, 

1098. (emphasis added). Summary judgment against Gentry on her defamation claim is 

required because Local 1107 was legally obligated to receive and investigate Kisling’s 

concerns, which was part of Local 1107’s internal management as union business.  

4. Statements were privileged as a required communication even without preemption.  

As shown above, Local 1107’s receipt of Kisling’s concerns were required by law 

under the LMRDA. See also, U.S. v. International Broth. of Teamsters, Chauffeurs, 

Warehousemen and Helpers of America, AFL-CIO, 981 F.2d 1362 (2nd Cir. 1992) 

(holing that union officers have a duty to investigate bad behavior and corruption within 

the union.) Statements required to be published are absolutely privileged when done 

pursuant to a lawful process and made to a qualified person. Cucinotta v. Deloitte & 

Touche, L.L.P., 302 P.3d 1099, 1102, 129 Nev. 322, 326 (2013). Applying Cucinotta and 

Teamsters, summary judgment in favor of Local 1107 on the defamation claim is proper 

because reporting of concerns to the Executive Board was done in the labor context where 
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the declarant had a legal duty to raise and the hearer had a legal duty to receive the matter. 

The statements were therefore privileged as required communications.  

5. Statements regarding Gentry were privileged as internal business communications. 

“In order to establish a prima facie case of defamation, a plaintiff must prove: (1) a 

false and defamatory statement by defendant concerning the plaintiff; (2) an unprivileged 

publication to a third person; (3) fault, amounting to at least negligence; and (4) actual or 

presumed damages.”  Simpson v. Mars Inc., 929 P.2d 966, 967, 113 Nev. 188, 190 (1997).   

Internal corporate communications regarding personnel matters are privileged. See 

Jones v. Golden Spike Corp., 623 P.2d 970, 971, 97 Nev. 24, 27 (1981) (adopting the rule 

that internal business communications do not constitute defamation). The rule adopted in 

Jones was later modified to establish that the internal corporate communications privilege 

operates as a defense to defamatory statements. See Simpson v. Mars Inc., 929 P.2d 966, 

968, 113 Nev. 188, 192 (1997). All facts show that Kisling did not accuse Gentry of 

stealing or drinking on the job. Rather, Kisling reported issues of concern that Local 1107 

was legally obligated to receive. Thus, 1) the statements were internal 2) to Local 1107’s 

Executive Board 3) who convened an independent investigation and 4) never adopted the 

statements or issued discipline against Gentry. The internal communication privilege is 

therefore established as a defense, making summary judgment against Gentry on the 

matter proper.  

6. The alleged defamatory statement is subject to the common interest privilege.  

The concerns raised by Kisling addressed a common interest. “A qualified or 

conditional privilege exists where a defamatory statement is made in good faith on any 

subject matter in which the person communicating has an interest, or in reference to 

which he has a right or a duty, if it is made to a person with a corresponding interest or 

duty.”  Circus Circus Hotels, Inc. v. Witherspoon, 99 Nev. 56, 62 (1983).  “Whether the 

common interest privilege applies is a question of law for the court.” Lubin v. Kunin, 117 
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Nev. 107, 115 (2001). Only the presence of malice can overcome the common interest 

privilege. See Bank of Am. Nevada v. Bourdeau, 115 Nev. 263, 267 (1999). 

All facts show that Kisling’s concerns communicated in a confidential setting, 

pursuant to a legal duty, and were confidentially investigated. The credit card issue was 

union wide and the alcohol use was received from rank and file employees. No malice 

exists as Kisling was following her duty to report and only reporting potential, not actual, 

problems.  See preemption argument supra. 

CONCLUSION 

Summary judgment in favor of the Local 1107 Defendants is proper for the 

foregoing reasons. 

 Dated this 29th day of October 2019. 

 

CHRISTENSEN JAMES & MARTIN 

  

By: /s/ Evan L. James   

Evan L. James, Esq. 

Nevada Bar No. 7760 
7440 W. Sahara Avenue 
Las Vegas, NV 89117 
Telephone: (702) 255-1718 
Fax: (702) 255-0871 
Attorneys for Local 1107, Luisa Blue and 
Martin Manteca, Local Counsel for SEIU 
International 
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