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1. Client-Lawyer Relationship

ER 1.3.     Diligence

A lawyer shall act with reasonable diligence and promptness in representing a client. 

Comment

[1] A lawyer should pursue a matter on behalf of a client despite opposition, obstruction or personal inconvenience to the lawyer, and take whatever

lawful and ethical measures are required to vindicate a client's cause or endeavor.  A lawyer must also act with commitment and dedication to the

interests of the client.  A lawyer is not bound, however, to press for every advantage that might be realized for a client.  For example, a lawyer may

have authority to exercise professional discretion in determining the means by which a matter should be pursued.  See ER 1.2.  The lawyer's duty to

act with reasonable diligence does not require the use of offensive tactics or preclude the treating of all persons involved in the legal process with

courtesy and respect.

[2] A lawyer's work load must be controlled so that each matter can be handled competently. 

[3] Perhaps no professional shortcoming is more widely resented than procrastination.  A client's interests often can be adversely affected by the

passage of time or the change of conditions; in extreme instances, as when a lawyer overlooks a statute of limitations, the client's legal position may

be destroyed.  Even when the client's interests are not affected in substance, however, unreasonable delay can cause a client needless anxiety and

undermine confidence in the lawyer's trustworthiness.  A lawyer's duty to act with reasonable promptness, however, does not preclude the lawyer from

agreeing to a reasonable request for a postponement that will not prejudice the lawyer's client. 

[4] Unless the relationship is terminated as provided in ER 1.16, a lawyer should carry through to conclusion all matters undertaken for a client.  If a

lawyer's employment is limited to a specific matter, the relationship terminates when the matter has been resolved.  If a lawyer has served a client over

a substantial period in a variety of matters, the client sometimes may assume that the lawyer will continue to serve on a continuing basis unless the

lawyer gives notice of withdrawal.  Doubt about whether a client-lawyer relationship still exists should be clarified by the lawyer, preferably in writing,

so that the client will not mistakenly suppose the lawyer is looking after the client's affairs when the lawyer has ceased to do so. For example, if a
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1. Client-Lawyer Relationship

ER 1.4.     Communication

(a) A lawyer shall:

(1) promptly inform the client of any decision or circumstance with respect to which the client's informed consent,

as defined in ER 1.0(e), is required by these Rules;

(2) reasonably consult with the client about the means by which the client's objectives are to be accomplished;

(3) keep the client reasonably informed about the status of the matter;

(4) promptly comply with reasonable requests for information; and

(5) consult with the client about any relevant limitation on the lawyer's conduct when the lawyer knows that the

client expects assistance not permitted by the Rules of Professional Conduct or other law.

(b) A lawyer shall explain a matter to the extent reasonably necessary to permit the client to make informed decisions regarding the representation.

(c) In a criminal case, a lawyer shall promptly inform a client of all proffered plea agreements. 

Comment

[1] Reasonable communication between the lawyer and the client is necessary for the client effectively to participate in the representation.

Communicating with Client

[2] If these Rules require that a particular decision about the representation be made by the client, paragraph (a)(1) requires that the lawyer promptly

consult with and secure the client's consent prior to taking action unless prior discussions with the client have resolved what action the client wants the

lawyer to take.  For example, a lawyer who receives from opposing counsel an offer of settlement in a civil controversy must promptly inform the client

of its substance unless the client has previously indicated that the proposal will be acceptable or unacceptable or has authorized the lawyer to accept

or reject the offer.  See ER 1.2(a).

[3] Paragraph (a)(2) requires the lawyer to reasonably consult with the client about the means to be used to accomplish the client's objectives.  In

some situations – depending on both the importance of the action under consideration and the feasibility of consulting with the client – this duty will

require consultation prior to taking action.  In other circumstances, such as during a trial when an immediate decision must be made, the exigency of

the situation may require the lawyer to act without prior consultation.  In such cases the lawyer must nonetheless act reasonably to inform the client of

actions the lawyer has taken on the client's behalf.  Additionally, paragraph (a)(3) requires that the lawyer keep the client reasonably informed about

the status of the matter, such as significant developments affecting the timing or the substance of the representation.

[4] A lawyer's regular communication with clients will minimize the occasions on which a client will need to request information concerning the

representation. When a client makes a reasonable request for information, however, paragraph (a)(4) requires prompt compliance with the request, or

if a prompt response is not feasible, that the lawyer, or a member of the lawyer's staff, acknowledge receipt of the request and advise the client when a

response may be expected. A lawyer should promptly respond to or acknowledge client communications.

Explaining Matters

[5] The client should have sufficient information to participate intelligently in decisions concerning the objectives of the representation and the means

by which they are to be pursued, to the extent the client is willing and able to do so.  Adequacy of communication depends in part on the kind of advice

or assistance that is involved.  For example, when there is time to explain a proposal made in a negotiation, the lawyer should review all important

provisions with the client before proceeding to an agreement.  In litigation a lawyer should explain the general strategy and prospects of success and

ordinarily should consult the client on tactics that are likely to result in significant expense or to injure or coerce others.  On the other hand, a lawyer

ordinarily will not be expected to describe trial or negotiation strategy in detail.  The guiding principle is that the lawyer should fulfill reasonable client

expectations for information consistent with the duty to act in the client's best interests, and the client's overall requirements as to the character of

representation.  In certain circumstances, such as when a lawyer asks a client to consent to a representation affected by a conflict of interest, the client

must give informed consent, as defined in ER 1.0(e).

[6] Ordinarily, the information to be provided is that appropriate for a client who is a comprehending and responsible adult.  However, fully informing the

client according to this standard may be impracticable, for example, where the client is a child or suffers from mental disability.  See ER 1.14.  When

the client is an organization or group, it is often impossible or inappropriate to inform every one of its members about its legal affairs; ordinarily, the

lawyer should address communications to the appropriate officials of the organization.  See ER 1.13.  Where many routine matters are involved, a

system of limited or occasional reporting may be arranged with the client.

Withholding Information

[7] In some circumstances, a lawyer may be justified in delaying transmission of information when the client would be likely to react imprudently to an

immediate communication.  Thus, a lawyer might withhold a psychiatric diagnosis of a client when the examining psychiatrist indicates that disclosure

would harm the client.  A lawyer may not withhold information to serve the lawyer's own interest or convenience or the interests or convenience of

another person.  Rules or court orders governing litigation may provide that information supplied to a lawyer may not be disclosed to the client. ER

3.4(c) directs compliance with such rules or orders.
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3. Advocate

ER 3.2.     Expediting Litigation

A lawyer shall make reasonable efforts to expedite litigation consistent with the interests of the client.

Comment

[1] Dilatory practices bring the administration of justice into disrepute. Delay should not be indulged merely for the convenience of the advocates, or for

the purpose of frustrating an opposing party's attempt to obtain rightful redress or repose. It is not a justification that similar conduct is often tolerated

by the bench and bar. The question is whether a competent lawyer acting in good faith would regard the course of action as having some substantial

purpose other than delay. Realizing financial or other benefit from otherwise improper delay in litigation is not a legitimate interest of the client.
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5. Law Firms and Associations

ER 5.5. Unauthorized Practice of Law; Multijurisdictional Practice of Law

(a) A lawyer shall not practice law in a jurisdiction in violation of the regulation of the legal profession in that jurisdiction, or assist another in doing so.

(b) Except as authorized by these Rules or other law, a lawyer who is not admitted to practice in Arizona shall not:

(1) engage in the regular practice of Arizona law; or

(2) hold out to the public or otherwise represent that the lawyer is admitted to practice Arizona law.

(c) A lawyer admitted in another United States jurisdiction, and not disbarred or suspended from practice in any jurisdiction, may provide legal services

on a temporary basis in Arizona that involve Arizona law and which:

(1) are undertaken in association with a lawyer who is admitted to practice in Arizona and who actively participates

in the matter.

(2) are in or reasonably related to a pending or potential proceeding before a tribunal in Arizona or another

jurisdiction, if the lawyer, or a person the lawyer is assisting, is authorized by law or order to appear in such

proceeding or reasonably expects to be so authorized;

(3) are in or reasonably related to a pending or potential arbitration, mediation, or other alternative dispute

resolution proceeding in Arizona or another jurisdiction, if the services arise out of or are reasonably related to the

lawyer's practice in a jurisdiction in which the lawyer is admitted to practice and are not services for which the

forum requires pro hac vice admission; or

(4) are not within paragraphs (c)(2) or (c)(3) and arise out of or are reasonably related to the lawyer's practice in a

jurisdiction in which the lawyer is admitted to practice.

(d) A lawyer admitted in another United States jurisdiction, or a lawyer admitted in a jurisdiction outside the United States, not disbarred or suspended

from practice in any jurisdiction may provide legal services in Arizona that exclusively involve federal law, the law of another jurisdiction, or tribal law.

(e) A lawyer admitted in another United States jurisdiction, or a lawyer admitted in a jurisdiction outside the United States, not disbarred or suspended

from practice in any jurisdiction, and registered pursuant to Rule 38(a) of these rules, may provide legal services in Arizona that are provided to the

lawyer's employer or its organizational affiliates and are not services for which  pro hac vice admission is required.

(f) Any attorney who engages in the authorized multijurisdictional practice of law in Arizona under this rule must advise the lawyer's client that the

lawyer is not admitted to practice in Arizona, and must obtain the client's informed consent to such representation.

(g) Attorneys not admitted to practice in Arizona, who are admitted to practice law in any other jurisdiction in the United States and who appear in any

court of record or before any administrative hearing officer in Arizona, must also comply with Rules of the Supreme Court of Arizona governing pro hac

vice admission. See Rule 39.

(h) Any attorney who engages in the multijurisdictional practice of law in Arizona, whether authorized in accordance with these Rules or not, shall be

subject to the Rules of Professional Conduct and the Rules of the Supreme Court regarding attorney discipline in  Arizona.

Comment

[1] Paragraph (a) applies to the unauthorized practice of law by a lawyer, whether through the lawyer's direct action or by the lawyer assisting another

person. The definition of the practice of law is established by law and varies from one jurisdiction to another. For Arizona's definition, see Rule

31(a)(2)(A). Whatever the definition, limiting the practice of law to members of the bar protects the public against rendition of legal services by

unqualified persons. Paragraph (a) does not prohibit a lawyer from employing the services of paraprofessionals and delegating functions to them, so

long as the lawyer supervises the delegated work and retains responsibility for their work. See ER 5.3. Likewise, it does not prohibit lawyers from

providing professional advice and instruction to nonlawyers whose employment requires knowledge of law, for example, claims adjusters, employees

of financial or commercial institutions, social workers, accountants and persons employed in government agencies. In addition, a lawyer may counsel

nonlawyers who wish to proceed pro se.

[2] Other than as authorized by these Rules or other law or this Rule, a lawyer who is not admitted to practice in Arizona violates paragraph (b)(1) if the

lawyer engages in the regular practice of Arizona law in Arizona. A lawyer who is not admitted to practice in Arizona violates paragraph (b)(2) if the

lawyer fails to state in any advertisement or communication that targets or specifically offers legal services to Arizona residents that: (1) the lawyer is

not licensed to practice Arizona law and (2) the lawyer's practice is limited to federal legal matters, such as immigration law, tribal legal matters, or the

law of another jurisdiction. See ERs 7.1(a) and 7.5(b).
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8. Maintaining the Integrity of the Profession

ER 8.1.     Bar Admission and Disciplinary Matters

An applicant for admission to the bar, or a lawyer in connection with a bar admission application or in connection with a disciplinary matter, shall not:

(a) knowingly make a false statement of material fact; or

(b) fail to disclose a fact necessary to correct a misapprehension known by the person to have arisen in the matter, or knowingly fail to respond to a

lawful demand for information from an admissions or disciplinary authority, except that this Rule does not require disclosure of information otherwise

protected by ER 1.6.

Comment

[1] The duty imposed by this Rule extends to persons seeking admission to the bar as well as to lawyers.  Hence, if a person makes a material false

statement in connection with an application for admission, it may be the basis for subsequent disciplinary action if the person is admitted, and in any

event may be relevant in a subsequent admission application.  The duty imposed by this Rule applies to a lawyer's own admission or discipline as well

as that of others.  Thus, it is a separate professional offense for a lawyer to knowingly make a misrepresentation or omission in connection with a

disciplinary investigation of the lawyer's own conduct.  Paragraph (b) of this Rule also requires correction of any prior misstatement in the matter that

the applicant or lawyer may have made and affirmative clarification of any misunderstanding on the part of the admissions or disciplinary authority of

which the person involved becomes aware. 

[2] This Rule is subject to the provisions of the Fifth Amendment of the United States Constitution and corresponding provisions of state constitutions. 

A person relying on such a provision in response to a question, however, should do so openly and not use the right of nondisclosure as a justification

for failure to comply with this Rule. 

[3] A lawyer representing an applicant for admission to the bar, or representing a lawyer who is the subject of a disciplinary inquiry or proceeding, is

governed by the rules applicable to the client-lawyer relationship, including ER 1.6 and, in some cases, ER 3.3.
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8. Maintaining the Integrity of the Profession

ER 8.4.     Misconduct

It is professional misconduct for a lawyer to:

(a) violate or attempt to violate the Rules of Professional Conduct, knowingly assist or induce another to do so, or do so through the acts of another;

(b) commit a criminal act that reflects adversely on the lawyer's honesty, trustworthiness or fitness as a lawyer in other respects;

(c) engage in conduct involving dishonesty, fraud, deceit or misrepresentation;

(d) engage in conduct that is prejudicial to the administration of justice;

(e) state or imply an ability to influence improperly a government agency or official or to achieve results by means that violate the Rules of Professional

Conduct or other law; or

(f) knowingly assist a judge or judicial officer in conduct that is a violation of applicable Code of Judicial Conduct or other law.

(g) file a notice of change of judge under Rule 10.2, Arizona Rules of Criminal Procedure, for an improper purpose, such as obtaining a trial delay or

other circumstances enumerated in Rule 10.2(b).

Comment

COMMENT [AMENDED EFFECTIVE DEC. 1, 2002]

Many kinds of illegal conduct reflect adversely on fitness to practice law, such as offenses involving fraud and the offense of willful failure to file an

income tax return. However, some kinds of offenses carry no such implication. Traditionally, the distinction was drawn in terms of offenses involving

"moral turpitude." That concept can be construed to include offenses concerning some matters of personal morality, such as adultery and comparable

offenses, that have no specific connection to fitness for the practice of law. Although a lawyer is personally answerable to the entire criminal law, a

lawyer should be professionally answerable only for offenses that indicate lack of those characteristics relevant to law practice. Offenses involving

violence, dishonesty, or breach of trust, or serious interference with the administration of justice are in that category. A pattern of repeated offenses,

even one of minor significance when considered separately, can indicate indifference to legal obligation.

A lawyer who in the course of representing a client, knowingly manifests by words or conduct, bias or prejudice based upon race, sex, religion,

national origin, disability, age, sexual orientation or socioeconomic status, violates paragraph (d) when such actions are prejudicial to the

administration of justice. This does not preclude legitimate advocacy when race, sex, religion, national original, disability, age, sexual orientation or

socioeconomic status, or other similar factors, are issues in the proceeding. A trial judge's finding that peremptory challenges were exercised on a

discriminatory basis does not alone establish a violation of this rule.

A lawyer may refuse to comply with an obligation imposed by law upon a good faith belief that no valid obligation exists. The provisions of ER 1.2(d)

concerning a good faith challenge to the validity, scope, meaning or application of the law apply to challenges of legal regulation of the practice of law.

Lawyers holding public office assume legal responsibilities going beyond those of other citizens. A lawyer's abuse of public office can suggest an

inability to fulfill the professional role of attorney. The same is true of abuse of positions of private trust such as trustee, executor, administrator,

guardian, agent and officer, director or manager of a corporation or other organization.

COURT COMMENT TO EXPERIMENTAL 2001 AMENDMENT TO ER 8.4(G)

Arizona is one of only a few states that allow by judicial rules a party to notice a change of judge without cause. The purpose of the rule is to allow a

party to ask for a new judge when a party may perceive a bias that does not rise to disqualification under the rules allowing a challenge for actual bias

or prejudice. Historically, the reasons for exercising a challenge were not inquired into. Just as peremptory challenges of jurors lead to abuses of race

or gender based disqualification, however, the peremptory notice of judge has been abused by some to obtain trial delay.

The rule was amended in 2001 on an experimental basis to make clear that filing a notice of change of judge for an improper purpose, such as trial

delay or other circumstances enumerated in Rule 10.2(b), is unprofessional conduct. The Court adopted this amendment and the amendments to Rule

10.2. Rules of Criminal Procedure, in an effort to address abuse of Rule 10.2. If such abuse is not substantially reduced as a result of the amendments

at the conclusion of the one-year experiment on June 30, 2002, the Court at that time will abolish the peremptory change of judge in most criminal

cases as recommended in a proposal by the Arizona Judicial Council. See R-00-0025.

COMMENT [EFFECTIVE DEC. 1, 2003]

[1] Lawyers are subject to discipline when they violate or attempt to violate the Rules of Professional Conduct, knowingly assist or induce another to do

so or do so through the acts of another, as when they request or instruct an agent to do so on the lawyer's behalf. Paragraph (a), however, does not

prohibit a lawyer from advising a client of action the client is lawfully entitled to take.

[2] Many kinds of illegal conduct reflect adversely on fitness to practice law, such as offenses involving fraud and the offense of willful failure to file an

income tax return. However, some kinds of offenses carry no such implication. Traditionally, the distinction was drawn in terms of offenses involving

"moral turpitude." That concept can be construed to include offenses concerning some matters of personal morality, such as adultery and comparable

offenses, that have no specific connection to fitness for the practice of law. Although a lawyer is personally answerable to the entire criminal law, a

lawyer should be professionally answerable only for offenses that indicate lack of those characteristics relevant to law practice. Offenses involving

violence, dishonesty, or breach of trust, or serious interference with the administration of justice are in that category. A pattern of repeated offenses,
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even ones of minor significance when considered separately, can indicate indifference to legal obligation.

[3] A lawyer who in the course of representing a client, knowingly manifests by words or conduct, bias or prejudice based upon race, sex, religion,

national origin, disability, age, sexual orientation, gender identity or socioeconomic status, violates paragraph (d) when such actions are prejudicial to

the administration of justice. This does not preclude legitimate advocacy when race, sex, religion, national origin, disability, age, sexual orientation,

gender identity or socioeconomic status, or other similar factors, are issues in the proceeding. A trial judge's finding that peremptory challenges were

exercised on a discriminatory basis does not alone establish a violation of this Rule.

[4] A lawyer may refuse to comply with an obligation imposed by law upon a good faith belief that no valid obligation exists. The provisions of ER

1.2(d) concerning a good faith challenge to the validity, scope, meaning or application of the law apply to challenges of legal regulation of the practice

esponsibilities going beyond those of other citizens. A lawyer's abuse of public office can suggest an

The same is true of abuse of positions of private trust such as trustee, executor, administrator,

of a corporation or other organization.

a party to file a notice of change of judge without cause. The purpose of the rule is to allow a party to

a bias that does not rise to disqualification under the rules allowing a challenge for actual bias or

udge has historically been viewed as "salutary" on the grounds that "it is not necessary to embarrass
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Rule 54. Grounds for Discipline 
Arizona Revised Statutes Annotated 

Rules of the Supreme Court of Arizona 
Effective: January 1, 2021 

 
Arizona Revised Statutes Annotated 
 Rules of the Supreme Court of Arizona (Refs & Annos) 
  V. Regulation of the Practice of Law 
    G. Grounds for Discipline 
 

Effective: January 1, 2021 
A.R.S. Sup.Ct.Rules, Rule 54 

Rule 54. Grounds for Discipline 
Currentness 

Grounds for discipline of members, including affiliate members, non-members, and alternative business 
structures include the following: 

(a) Violation of a rule of professional conduct. This includes violations of professional conduct rules in 
effect in any jurisdiction. 

(b) Violation of a canon of judicial conduct. 

(c) Knowing violation of any rule or any order of the court. This includes court orders issuing from a 
state, tribe, territory or district of the United States, including child support orders. 

(d) Violation of any obligation pursuant to these rules in a disciplinary or disability investigation or 
proceeding. Such violations include, but are not limited to, the following: 

1. Evading service or refusal to cooperate. Evading service or refusal to cooperate with officials and staff 
of the state bar, the committee, the presiding disciplinary judge, a hearing panel, or a conservator 
appointed under these rules acting in the course of that person's duties constitutes grounds for 
discipline. 

2. Failure to furnish information. The failure to furnish information or respond promptly to any inquiry or 
request from bar counsel, the board, the committee, the presiding disciplinary judge, a hearing panel, or 
this court, made pursuant to these rules for information relevant to pending charges, complaints or 
matters under investigation concerning conduct of a lawyer, or failure to assert the ground for refusing 
to do so constitutes grounds for discipline. Nothing in this rule shall limit the lawyer's ability to request a 
protective order pursuant to Rule 70(g). Upon such inquiry or request, every lawyer: 

A. shall furnish in writing, or orally if requested, a full and complete response to inquiries and questions; 

B. shall permit inspection and copying of the lawyer's business records, files and accounts; 

C. shall furnish copies of requested records, files and accounts; 

D. shall furnish written releases or authorizations where needed to obtain access to documents or 
information in the possession of third parties including, in the case of inquiries into the physical or 

https://govt.westlaw.com/azrules/Document/N294EA5D0091711EB80A8DBDF401773A2?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#co_anchor_I98B9A9F0353711EB89CEA9928144AEEE


mental capacity of a lawyer, written releases or authorizations needed to obtain access to medical, 
psychiatric, psychological or other relevant records and opinions; and 

E. shall comply with discovery conducted pursuant to these rules. 

(e) Violation of a condition of probation or diversion. 

(f) Violation of a condition of admission imposed by the court or the Committee on Character and 
Fitness pursuant to Rule 36(a)(4)(D). 

(g) Conviction of a crime. A lawyer shall be disciplined as the facts warrant upon conviction of a 
misdemeanor involving a serious crime or of any felony. “Serious crime” means any crime, a necessary 
element of which, as determined by the statutory or common law definition of such crime, involves 
interference with the administration of justice, false swearing, misrepresentation, fraud, willful 
extortion, misappropriation, theft or moral turpitude. A conspiracy, a solicitation of another or any 
attempt to commit a serious crime, is a serious crime. Receipt by the state bar of a certified copy of the 
judgment of conviction, or other information of conviction of a lawyer, shall be treated and processed as 
is any other charge against a lawyer, except that the sole issue to be determined shall be the extent of 
the discipline to be imposed. In any discipline proceeding based on the conviction, proof of conviction 
shall be conclusive evidence of the attorney's guilt of the crime. Lawyers shall comply with the duty to 
self-report convictions as set forth in Rule 61(c)(1). 

(h) Discipline imposed in another jurisdiction. 

(i) Unprofessional conduct as defined in Rule 41(a). 

(j) Violations of ACJA § 7-209. 

(k) Violations of ACJA § 7-210. 

Credits 

Added June 9, 2003, effective Dec. 1, 2003. Amended Sept. 5, 2007, effective Jan. 1, 2008; Sept. 16, 
2008, effective Jan. 1, 2009; Sept. 29, 2008, effective Jan. 1, 2009. Renumbered from Rule 53 and 
amended June 30, 2010, effective Jan. 1, 2011. Amended Aug. 30, 2012, effective Jan. 1, 2013; Aug. 27, 
2020, effective Jan. 1, 2021. 

17A Pt. 2 A. R. S. Sup. Ct. Rules, Rule 54, AZ ST S CT Rule 54 

The Code of Judicial Administration is current with amendments received through 1/1/21. All other 
State Court Rules are current with amendments received through 2/1/21. 
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Rule 57. Special Discipline Proceedings 
Arizona Revised Statutes Annotated 

Rules of the Supreme Court of Arizona 
Effective: January 1, 2021 

 
Arizona Revised Statutes Annotated 
 Rules of the Supreme Court of Arizona (Refs & Annos) 
  V. Regulation of the Practice of Law 
   H. Proceedings 
 

Effective: January 1, 2021 
A.R.S. Sup.Ct.Rules, Rule 57 

Rule 57. Special Discipline Proceedings 
Currentness 

 
(a) Discipline by Consent. 

1. Consent to Discipline. A respondent against whom a charge has been made or a complaint has been 
filed may tender, with the agreement of bar counsel, a conditional admission to the charge or complaint 
or to a particular count in exchange for a stated form of discipline, other than disbarment, at any stage 
of the proceedings. 

2. Form of Agreement. An agreement for discipline by consent shall be signed by respondent, 
respondent's counsel, if any, and bar counsel. An agreement shall include the following: 

A. Violations. Each count alleged in the charge or complaint shall be addressed in the agreement, 
including a statement as to the specific disciplinary rule or ACJA section that was violated, or 
conditionally admitted to having been violated, and the facts necessary to support the alleged violation, 
conditional admission, or decision to dismiss a count. 

B. Form of Discipline. The form of discipline to be imposed shall be set forth in the agreement. If 
probation is agreed to, the terms shall be stated in specific, understandable, and enforceable language 
and advise the respondent that failure to comply with the terms and conditions of probation will result 
in the filing of a notice of non-compliance by the bar with the presiding disciplinary judge and a hearing 
will be held within thirty (30) days to determine whether the respondent has breached the agreement. 
A finding that the respondent breached the terms and conditions of probation may result in the 
imposition of disciplinary sanctions. 

C. Restitution. Restitution which may be due each complainant named in the charge or complaint shall 
be addressed in the agreement. If restitution is not sought or agreed to, bar counsel must avow that a 
good faith effort has been made to notify the complainant that restitution will not be forthcoming 
pursuant to these proceedings. 

D. General Language. Agreements must include the following language, as applicable: 

(i) a statement that the respondent's admission(s) to the charge, complaint, or portion thereof, is being 
tendered in exchange for the stated form of discipline and is submitted freely and voluntarily and not as 
a result of coercion or intimidation; 
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(ii) a statement that the respondent is represented by counsel or has chosen not to seek the assistance 
of counsel and voluntarily waives the right to an adjudicatory hearing on the complaint, unless 
otherwise ordered, and waives all motions, defenses, objections or requests which have been made or 
raised, or could be asserted thereafter, if the conditional admission and proposed form of discipline is 
approved; 

(iii) a statement that respondent acknowledges the duty to comply with all rules pertaining to 
notification of clients, return of property and other rules pertaining to suspension, including 
reinstatement; 

(iv) a statement that outlines the possible consequences of any violation of the terms and conditions of 
probation or any other provision of the agreement; 

(v) a statement that the agreement has been approved as to form and content by the chief bar counsel 
or chief bar counsel's designee; 

(vi) a statement that the complainant has been informed of the agreement for discipline and that a copy 
of the complainant's objection, if any, has been provided to the presiding disciplinary judge. 

E. Legal Grounds. Each agreement shall include a discussion of the American Bar Association's Standards 
for Imposing Lawyer Sanctions and an analysis of the proposed sanction, including a discussion as to why 
a greater or lesser sanction would not be appropriate under the circumstances of the case. Exhibits, 
such as a record of criminal conviction, pre-sentence reports, medical records, public records, and any 
other records in support of the agreement or the sanction to be imposed may be filed with the 
agreement, as agreed upon by the parties, in addition to any statement of costs and expenses on 
admitted counts. The parties shall be responsible for redacting any sensitive data filed with the 
agreement, in accordance with Rule 5.1(e), Ariz. R. Civ. P. 

F. Use of Standardized Documents. The Agreement for Discipline by Consent may include standardized 
documents approved by chief bar counsel related to the terms of probation. 

3. Procedure. 

A. If the parties reach an agreement before the authorization to file a formal complaint and the agreed 
upon sanction does not include a reprimand, suspension, or disbarment, the parties may elect to 
request an order pursuant to Rule 55(c) by providing to the committee for its review an investigative 
report and bar counsel's recommendation for an admonition, probation, restitution, or an assessment of 
costs and expenses. Alternatively, the parties may submit an agreement for discipline by consent with all 
supporting exhibits to the committee for its review. The committee shall either reject the request or 
agreement and order the proceedings continued in accordance with these rules, or accept the request 
or agreement and issue the appropriate order. In the event the agreement is rejected, the same 
agreement shall not be presented, without written notification of that rejection, to the presiding 
disciplinary judge. 

B. If the agreement is reached before the authorization to file a formal complaint and the agreed upon 
sanction includes a reprimand or suspension, or if the agreement is reached after the authorization to 
file a formal complaint, the agreement shall be filed with the disciplinary clerk to be presented to the 
presiding disciplinary judge for review. The presiding disciplinary judge, in his or her discretion or upon 



request, may hold a hearing to establish a factual basis for the agreement and may accept, reject, or 
recommend the agreement be modified. 

4. Presiding Disciplinary Judge Decision. Within thirty (30) days of the submission of an agreement or the 
conclusion of hearing, if one is held, and receipt of the transcript, if any, the presiding disciplinary judge 
shall file a decision with the disciplinary clerk and serve a copy on the parties. The decision shall accept, 
reject or recommend modification of the proposed agreement. The decision shall incorporate all or 
portions of the agreement, as appropriate. 

A. Acceptance. If the agreement is accepted, the presiding disciplinary judge shall issue an appropriate 
judgment and order, which shall be final. 

B. Modification. The presiding disciplinary judge may recommend the modification of an agreement. In 
that event, the presiding disciplinary judge shall clearly state the nature and substance of the proposed 
modifications and give the parties not less than ten (10) or more than thirty (30) days to execute the 
proposed modifications and file the modified agreement for consideration. If the parties fail to submit a 
modified agreement within the time provided, and they have not requested additional time, the 
agreement shall be deemed rejected. For good cause shown, the presiding disciplinary judge may grant 
one thirty (30) day extension of time to file the modified agreement, so long as the modified agreement 
is filed within one hundred fifty (150) days of the filing of the complaint. 

C. Rejection. If the agreement is rejected, the presiding disciplinary judge shall state the reasons for 
rejection. Upon rejection, the agreement and all admissions contained therein are withdrawn and shall 
not be used against the parties in any subsequent proceeding. 

5. Disbarment by Consent. The following provisions shall apply to admissions that constitute disbarment 
by consent: 

A. Any member against whom charges have been made or a formal complaint filed may voluntarily 
consent to disbarment by filing with the disciplinary clerk, an original, written, verified consent to 
disbarment in the form prescribed in these rules or as otherwise approved by the court. The consent to 
disbarment shall be effective only upon acceptance by the presiding disciplinary judge. The general form 
of consent to disbarment shall be as follows: 

BEFORE THE PRESIDING DISCIPLINARY JUDGE 

In re: ) No. SB 

(NAME OF MEMBER), a ) Bar No. 

member of the State Bar of ) 
 

Arizona, ) CONSENT  

Respondent ) DISBARME  

  ) 
 



I, (name of lawyer), residing at (city and street address), voluntarily consent to disbarment as a member 
of the State Bar of Arizona and consent to the removal of my name from the roster of those permitted 
to practice before this court, and from the roster of the State Bar of Arizona. 

I acknowledge that (charges) a formal complaint have/has been (made) filed against me. I have read the 
(charges) complaint, and the charges there made against me. I further acknowledge that I do not desire 
to contest or defend against the charges, but wish to consent to disbarment. I have been advised of and 
have had an opportunity to exercise my right to be represented in this matter by a lawyer. I consent to 
disbarment freely and voluntarily and not under coercion or intimidation. I am aware of the rules of the 
Supreme Court with respect to discipline, disability, resignation and reinstatement, and I understand 
that any future application by me for admission or reinstatement as a member of the State Bar of 
Arizona will be treated as an application by a member who has been disbarred for professional 
misconduct, as set forth in the (charges) complaint (made) filed against me. The misconduct of which I 
am accused is described in the (charges) complaint bearing the number referenced above, a copy of 
which is attached hereto. 

DONE AT __________, Arizona on __________, 20 ___. 

(Signature) 

  

  

(Name) 

(Verification) 

A. Any member against whom charges have been made or a formal complaint filed may voluntarily 
consent to disbarment by filing with the disciplinary clerk, an original, written, verified consent to 
disbarment in the form prescribed in these rules or as otherwise approved by the court. The consent to 
disbarment shall be effective only upon acceptance by the presiding disciplinary judge. The general form 
of consent to disbarment shall be as follows: 

B. Upon acceptance of the consent to disbarment, the presiding disciplinary judge shall promptly enter a 
judgment disbarring the member and striking the name of the member from the roll of lawyers, and the 
member shall no longer be entitled to the rights and privileges of a lawyer, but will remain subject to the 
jurisdiction of the court, and the member shall immediately comply with the requirements relating to 
notification of clients and others. 

C. Upon the acceptance of the consent to disbarment, and unless otherwise ordered by the presiding 
disciplinary judge, no further disciplinary action shall be taken in reference to the matters that were the 
subject of the (charges) complaint upon which the consent to disbarment and the judgment of 
disbarment were based. 

(b) Reciprocal Discipline. 

1. Duty to Obtain Order of Discipline from Another Jurisdiction. Upon being disciplined in another 
jurisdiction, a lawyer admitted to practice in the State of Arizona, whether active, inactive, retired, or 
suspended, shall, within thirty (30) days of service of the notice of imposition of discipline from the 



other jurisdiction, inform the disciplinary clerk of such action, and identify every court in which the 
lawyer is or has been admitted to practice. Upon notification that a lawyer subject to the jurisdiction of 
this court has been disciplined in another jurisdiction, the disciplinary clerk shall obtain a certified copy 
of the disciplinary order and file it with the presiding disciplinary judge. 

2. Notice Served Upon Respondent. Upon receipt of a certified copy of an order demonstrating that a 
lawyer admitted to practice in the State of Arizona has been disciplined in another jurisdiction, the 
presiding disciplinary judge shall issue a notice to the lawyer and to bar counsel containing: 

A. a copy of the order from the other jurisdiction; and 

B. an order directing that the lawyer or bar counsel inform the presiding disciplinary judge, within thirty 
(30) days from service of the notice, of any claim by the lawyer or bar counsel predicated upon the 
grounds set forth in the next paragraph that the imposition of identical or substantially similar discipline 
in this state would be unwarranted and the reasons therefor. 

3. Discipline to Be Imposed. Upon the expiration of thirty (30) days from service of the notice pursuant to 
the provisions above, the presiding disciplinary judge shall impose the identical or substantially similar 
discipline, unless bar counsel or respondent establishes by a preponderance of the evidence, through 
affidavits or documentary evidence, or as a matter of law by reference to applicable legal authority, or 
the presiding disciplinary judge finds on the face of the record from which the discipline is predicated, it 
clearly appears that: 

A. the procedure was so lacking in notice or opportunity to be heard as to constitute a deprivation of 
due process; or 

B. there was such infirmity of proof establishing the misconduct as to give rise to the clear conviction 
that the presiding disciplinary judge could not, consistent with its duty, accept as final the other 
jurisdiction's conclusion on that subject; or 

C. the imposition of the same discipline would result in grave injustice; or 

D. the misconduct established warrants substantially different discipline in this state. 

4. Alternative Discipline. If the presiding disciplinary judge determines that any of the above listed 
elements exist, the judge may: 

A. direct that a complaint be filed; 

B. impose suitable discipline; or 

C. dismiss the matter. 

The decision of the presiding disciplinary judge shall be final as provided for in other discipline matters, 
except that an order of reprimand, suspension or disbarment shall be subject to the parties' right to 
appeal. 

5. Conclusiveness of Adjudication in Other Jurisdiction. In all other respects, a final adjudication in 
another jurisdiction that a lawyer has been found guilty of misconduct shall establish conclusively the 
misconduct for purposes of a discipline proceeding in this state. 



Credits 

Added June 9, 2003, effective Dec. 1, 2003. Amended Sept. 18, 2006, effective Jan. 1, 2007; Sept. 16, 
2008, effective Jan. 1, 2009. Renumbered from Rule 56 and amended June 30, 2010, effective Jan. 1, 
2011. Amended Sept. 2, 2014, effective Jan. 1, 2015; Sept. 2, 2016, effective Jan. 1, 2017; Aug. 28, 2018, 
effective Jan. 1, 2019; Aug. 27, 2020, effective Jan. 1, 2021. 

17A Pt. 2 A. R. S. Sup. Ct. Rules, Rule 57, AZ ST S CT Rule 57 

The Code of Judicial Administration is current with amendments received through 1/1/21. All other 
State Court Rules are current with amendments received through 2/1/21. 
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